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Announcements Posted Wednesday April 1,
2020
The new Front Page is here

University Communications : Wednesday April 1, 2020

In an effort to strengthen our community and improve the way we share information,
University Communications and IT have launched a new and improved version of Front
Page. Our revamped version of Front Page is more user friendly, allows posts to be
scheduled ahead of time, features more robust calendaring functions and has a sleeker
design.

To login, click the button on the top right of the page. Use your Unify credentials to login.
Once you’re logged in you will be on your user dashboard, which will show all the content
you’ve submitted or has you listed as the contact.  

Our training video and help page are accessible from the “Add New Event or Announcement”
tab. 

The old version of Front Page can be viewed at frontpagearchive.gcsu.edu, however no new
information will be posted there. This site will be accessible through the end of the year.  

If you have questions or need additional help, feel free to reach out to Brittiny Johnson
at Brittiny.johnson@gcsu.edu. 

 

Updated: 2020-04-01

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
478-445-1934

DEPARTMENT WEB SITE
University Communications

https://frontpage.gcsu.edu
https://frontpagearchive.gcsu.edu
mailto:Brittiny.johnson@gcsu.edu
https://www.gcsu.edu/communications


Virtual Workshop: Stress Management and Challenging
Negative Thoughts

Counseling Services : Wednesday April 1, 2020

Counseling Services is hosting a Virtual Workshop: Stress management and Challenging
Negative Thoughts. This workshop is offered by Jamie Gray from Counseling Services on
Thursday 04/02/2020 from 3-4 pm. If you are interested in joining, please RSVP by Thursday
04/02/2020 by 11:00am. A WebEx link will be sent to your GCSU email address. We look
forward to 'seeing' you.

Updated: 2020-04-01

CONTACT INFORMATION
Jihene Ayadi
jihene.ayadi@gcsu.edu
(478) 445-5331

DEPARTMENT WEB SITE
Counseling Services

https://forms.office.com/Pages/ResponsePage.aspx?id=-pzSv3GO5kKavJU6bW8H1tekeZQwRi9JskxeS04aUeFUMlc4SzlYWUpPMzJLRFMySTQzTjhNRzlUVC4u
https://www.gcsu.edu/counseling


Research Manager-Job Announcement from the Sandra
Dunagan Deal Center for Early Language and Literacy

Center for Early Language & Literacy : Wednesday April 1, 2020

The Research Manager position is posted in March 2020 on:  https://www.gcsujobs.com/. 
Please visit the site for more information regarding the qualifications and educational
requirements for the Research Manager's position.

The Research Manager will be responsible for managing the Sandra Dunagan Deal Center
for Early Language and Literacy’s research, evaluation, and grant activities focused on
achieving and sustaining gains in early language and literacy development in a birth to 3rd
grade continuum.  Reporting to the Executive Director, the Research Manager will have a
proven record of scholarship that focuses on expanding teaching and learning opportunities
for infants, toddlers, or young children.

Updated: 2020-04-01

CONTACT INFORMATION
Dr. Theresa Magpuri-Lavell
galiteracy@gcsu.edu
(478) 445-8500

DEPARTMENT WEB SITE
Center for Early Language & Literacy

https://www.gcsujobs.com/
https://galiteracycenter.org/


Announcements Posted Thursday April 2,
2020
Fiscal year-end deadlines approaching:

Materials Management : Thursday April 2, 2020

Fiscal year-end is coming. Georgia College is responsible for ensuring that financials for the
institution are accurately accounted for before closing-out the fiscal year on June 30,
2020. This includes making sure that any funding that can possibly lapse (go back to the
State) is accounted for properly. Being a state entity, we have to follow certain purchasing
policies and procedures which include deadlines for purchases on varying dollar
amounts. To ensure that expenditures are reported properly during the transition of fiscal
years, we have included deadlines on receiving transactional items. The following deadlines
are necessary to ensure that transactions are properly executed and that our financials are
appropriately reported.

CRITICAL DEADLINES/DATES: 
 

Purchase Order cutoff dates:

April 22, 2020 - Non-contract requisitions over $100,000-

Non-contract items are not available on state or agency contracts.

May 13, 2020 – Non-contract requisitions between $25,000 and $100,000
June 4, 2020 – Non-Contract requisitions up to $25,000, state or agency contract
request for any amount.

e-Procurement will not allow requisitions to be entered after June 4, 2020.  Requisitions
must be entered prior to close of business on June 4,2020 in order to be processed. 
Requisitions must be approved and have a valid budget check by the dates above in order to
assure adequate time for processing.  If you have any questions concerning whether items
are non-contract or contract, please contact the Purchasing staff at 478-445-4458. Please
plan ahead and contact the Purchasing Department if you need any assistance.

 

P-Card cutoff dates:

May 27, 2020 – No P-Card purchases after this date will be allowed for the FY 2020
budget.  All transactions for period 4/28/2020 through 5/27/2020 should be allocated



and signed off by cardholders and approvers in Works.  This cutoff will help ensure that
all transactions posted on or before this date are posted to your FY 2020 budgets. 
However, there may be circumstances where a transaction may be delayed and does not
post until after the above date.  In those cases, the charge will be posted against your
FY 2021 budget.  You can continue to use your card after the above date with the
understanding those charges will be posted against your FY 2021 budget. 
June 17, 2020 – Signed P-card statements with receipts and approvals are due in the
Purchasing Department by 5 pm. 

 

Accounting Services cutoff dates:

Travel and Travel Encumbrance deadlines have been posted to FrontPage in separate
announcements and reminders will be sent. For questions on year-end travel, please call
Omega at 478-445-1178 or email her at omega.hedgepeth@gcsu.edu.
June 12, 2020 – All petty cash requests for reimbursements are due to the Comptroller’s
Office by 5 pm.
June 12, 2020 – Last day to submit online check requests (i.e., registrations,
memberships, direct billings for hotel/car rental, hotel prepayments, refunds, food items
[Sodexo invoices, etc.] that are needed before July 17, 2020.)
June 19, 2020 – Paper travel expense statements, when accepted, due by 5:00 pm.
These will only be appropriate for nonemployee, encumbered, or International travel.

 

Please feel free to contact any of the following offices for additional information or
clarification:
Purchasing (Purchase Orders and P-Cards) – (478) 445-4458
Petty Cash – (478) 445-5651
Online Check Request – (478) 445-6093
Payroll – (478) 445-6096
Travel Reimbursements, Travel Advances and Year-End Travel – (478) 445-1178

 

Mark Meeks, CPPB GCPM GCPCA

Senior Director of Materials Management

and Central Services

Georgia College & State University

478-445-4458



Updated: 2020-04-01

CONTACT INFORMATION
Mark Meeks
mark.meeks@gcsu.edu
478-445-4458

DEPARTMENT WEB SITE
Materials Management

https://www.gcsu.edu/materials-management


Institutional Review Board revises standards related to
research involving human participants

General Institution : Thursday April 2, 2020

Given the rapidly evolving circumstances regarding COVID-19 and Georgia College’s focus
on the health and safety of faculty, staff, students, and the community, the Institutional
Review Board (IRB) has issued revised standards related to research involving human
participants.

Until further notice, research interactions with human research participants must be
performed remotely (e.g., phone or other university-supported online tools such as Webex,
Qualtrics, etc.). Remote methods of data collection may be conducted if part of the originally
approved protocol or an approved modification. Research procedures involving face-to-face
interaction with research participants must be postponed.  If researchers would like to
modify their procedures by amending their protocols to replace in-person visits with virtual
or phone options for recruitment, consent, administering study instruments, surveys, or
other means, please email the IRB at IRB@gcsu.edu.  We will help you make the
amendments to your protocol and get them reviewed for you quickly so that your research is
not delayed.  

IRB review of current submitted applications will continue as usual. Studies that involve
face-to-face interaction may be approved with the condition that face-to-face interactions
cannot begin until after the restrictions are lifted.

Researchers should also consider whether or not appropriate data security and
confidentiality measurescan be put in place for research teams to conduct work at an
alternate location.  Please remember that any changes that deviate from a currently
approved protocol must be approved by amendment to your application prior to relocating
the data.

Updated: 2020-04-02

CONTACT INFORMATION
Sallie Coke
sallie.coke@gcsu.edu
478-445-8757

DEPARTMENT WEB SITE
General Institution



Join the 2020 Cat Crew!

University Housing : Thursday April 2, 2020

Cat Crew is a volunteer opportunity for faculty, staff and community members who would
like to help the on-campus students move into the University Housing residence halls and
apartments. 

Last year, more than 500 individuals participated and our goal for 2020 is once again 500+.
Volunteers are needed to assist with checking paperwork, distributing water, providing
directions and most importantly, helping unload students' cars and get their belongings into
their new rooms. 

University Housing opens on Thursday, August 13. Students move in between 7 a.m. and 10
a.m. in one hour blocks based on their last name.  Volunteers are needed from 6:30 a.m. to
11 a.m.

Students living in the residence halls that volunteer for Cat Crew are permitted to move in on
Wednesday, August 12 between 6 p.m. and 8 p.m.

As many as 1,500 students will be moving in on August 13.  Participating in the Cat Crew is a
great way to introduce your organization to the newest residents of the Milledgeville and
Georgia College Communities.

Join today at https://www.gcsu.edu/housing/cat-crew.

For questions, contact Matthew Terry.

Updated: 2020-04-07

CONTACT INFORMATION
Matthew Terry
matthew.terry@gcsu.edu
478-445-5925

DEPARTMENT WEB SITE
University Housing

https://www.gcsu.edu/housing


New version of Front Page: Login issues

University Communications : Thursday April 2, 2020

With the launch of the new version of Front Page yesterday, it has been brought to our
attention some users are having trouble logging into the system.

IT has been working to address the problem. If you are having trouble logging into Front
Page, please contact Brittiny Johnson at brittiny.johnson@gcsu.edu. 

To login, click the button on the top right of the page. Use your Unify credentials to login.
Once you’re logged in you will be on your user dashboard, which will show all the content
you’ve submitted or has you listed as the contact.  

Our training video and help page are accessible from the “Add New Event or Announcement”
tab.

The old version of Front Page can be viewed at frontpagearchive.gcsu.edu, however no new
information will be posted there. This site will be accessible through the end of the year.  

Updated: 2020-04-02

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
(478)-445-1934

DEPARTMENT WEB SITE
University Communications

https://frontpage.gcsu.edu
mailto:brittiny.johnson@gcsu.edu
https://frontpagearchive.gcsu.edu
https://www.gcsu.edu/communications


2020 Welcome Book

University Housing : Thursday April 2, 2020

Hello University Community,

University Housing will once again be publishing the Housing Welcome Book to consolidate
all of the information vendors and Georgia College departments want to distribute to our
new residents. You can save money, time and your message will be much more effective. All
pages in the Welcome Book will be printed in full color. There will be a limited number of
pages in this book – so act quickly by reserving your page(s) today.

April 1 – May 15: On-campus customers have the opportunity to reserve pages at the
low cost of $125 per page.
We are requiring all pages in the Welcome Book to be professionally designed by our
campus design team. This service comes at no additional cost and will help to maintain
a consistency in design for the book.
Starting May 16: Standard rate increase to $175 per page for campus departments on
any remaining pages.

To reserve your space or request a copy of the 2019 Welcome Book contact Matthew Terry
at matthew.terry@gcsu.edu

*University Housing will not be accepting any other items for distribution to our students at
opening.

We are looking forward to your participation in the 2020 Housing Welcome
Book!
 

Updated: 2020-04-01

CONTACT INFORMATION
Matthew Terry
matthew.terry@gcsu.edu
478-445-5925

DEPARTMENT WEB SITE
University Housing

https://www.gcsu.edu/housing


Training Repository

Human Resources, Office of : Thursday April 2, 2020

If an effort to help employees be able to easily access all of the training resources coming
from the Training and Development area, they have been loaded to one centralized location. 
The link below will take you to the training website where you will see all the resources that
have been sent out to date.  Resources will continue to be added in the coming days and
weeks.   Stay well!

https://training.gcsu.edu/public/programs

 

Updated: 2020-04-03

CONTACT INFORMATION
Kelly Beall
kelly.beall@gcsu.edu
(478)-445-8573

DEPARTMENT WEB SITE
Human Resources, Office of

https://nam03.safelinks.protection.outlook.com/?url=https%253A%252F%252Ftraining.gcsu.edu%252Fpublic%252Fprograms&data=02%257C01%257Ckelly.beall%2540gcsu.edu%257Cb5eee9c2a6e54038e16d08d7d7224c64%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637214414616847237&sdata=OoBCXAF7d7HGxzCnOSNJh52PAWTviAvVo9CwtN9iw3w%253D&reserved=0
https://www.gcsu.edu/humanresources


Announcements Posted Friday April 3, 2020
Come Learn about Discussion Boards - Webinar TODAY at
1:00

Center for Teaching & Learning : Friday April 3, 2020

Tired of trying to get students to get into the discussion? Want to try a different approach?
Engaging students in an online environment can be difficult because of the distance. In this
webinar, Jim Berger, CTL Director and a veteran of 25 years of online teaching, will provide
you with instructions on how to set up an engaging discussion board and steps to set up the
discussion in GeorgiaVIEW.  Step-by-step instructions will be provided and a simple model
for creating engaging prompts for your students. 

For all registrants, we’ll be sending a link to the actual webinar. Register for the Webinar!

Updated: 2020-04-03

CONTACT INFORMATION
Jim Berger
jim.berger@gcsu.edu
(478)-445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://nam03.safelinks.protection.outlook.com/?url=https%253A%252F%252Fapp.smartsheet.com%252Fb%252Fform%252F5a85facb75474947ade0e58982167949&data=02%257C01%257Cjim.berger%2540gcsu.edu%257Cb6830f5b4ed642e3f82408d7d4ed0fd3%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637211986950644713&sdata=T39jUrAyOA9vSRDxgKNraTiVS9s2mKM0shzIBRyVpHk%253D&reserved=0
https://www.gcsu.edu/ctl


Summer and Fall Textbook Adoptions Due

Barnes & Noble at Georgia College : Friday April 3, 2020

Thank you to everyone that has turned in their Summer and Fall adoptions. If you currently
have not submitted your Summer or Fall adoptions please do so now.  You can either
use www.facultyenlight.com  or you can email Diane Cunningham, manger of Barnes &
Noble at Georgia College at SM8124@bncollege.com or call 270-839-1599.  We are
currently at 53% of our adoptions for summer and 35% for fall.  If there is anything the
Barnes & Noble at Georgia College can do to assist you, please reach out.

Timely book adoption helps Barnes & Noble at Georgia College secure the largest number of
used textbooks; this enables us to keep prices as low as possible for our students.  In
addition, when textbooks are ordered on time, stock can be maintained, and students have a
better chance of coming to your class prepared for learning.

Follow Barnes & Noble at Georgia College on Facebook, Twitter, and Instagram.    

Updated: 2020-04-02

CONTACT INFORMATION
Cindy Mcclanahan
cindy.mcclanahan@gcsu.edu
478-445-7434

DEPARTMENT WEB SITE
Barnes & Noble at Georgia College

https://nam03.safelinks.protection.outlook.com/?url=http%253A%252F%252Fwww.facultyenlight.com%252F&data=02%257C01%257Ccindy.mcclanahan%2540gcsu.edu%257Ca36417f87ce94ebd02e208d7d67da246%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637213707413278417&sdata=%252BJTWmrqYrFy7Q0XBqBK2bVq%252Fm8wdt9IQmnfwwj4wokc%253D&reserved=0
mailto:SM8124@bncollege.com
http://www.facebook.com/GeorgiaCollegeBookstore/
http://twitter.com/GACollegeBooks
http://www.instagram.com/gcbookstore/
https://www.gcsu.edu/auxiliaryservices/barnesandnoble


The Center for Teaching and Learning Repository Located on
GeorgiaVIEW

Center for Teaching & Learning : Friday April 3, 2020

Just a reminder that the Center for Teaching and Learning has placed several new items in
the Faculty Course repository.  You can find this course by logging into GeorgiaVIEW and
clicking on the 3X3 grid at the top of the screen.  Search for "The Center for Teaching and
Learning Faculty Resources" course. If you do not see it listed among your courses, you may
have to self-register for the course.  If you would like help with that, please let us know. 

Recent items include the following:

Overview of GeorgiaVIEW

Creating a Grade Book

Providing Digital Access

Links for Creating a Discussion

Using the Quiz Tool

How to Upload Content to GeorgiaVIEW

How to Use WebEx 

How to Use Kaltura

. . . and many more.

If you are looking for particular instructions, once you get into the course, click on Content
(top of the window) and use the search bar for your topic. 

And, as always, feel free to contact the CTL!  478.445.2520 or by e-mail at: ctl@gcsu.edu

 

 

Updated: 2020-04-03

CONTACT INFORMATION
Jim Berger
jim.berger@gcsu.edu



(478)-445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://www.gcsu.edu/ctl


Announcements Posted Monday April 6, 2020
Reminder: Upcoming CTL Workshops

Center for Teaching & Learning : Monday April 6, 2020

Making the Most of Student Teams

Monday, April 6 from 3:00 pm to 4:45 pm

Tuesday, April 7 from 12:30 pm to 2:15 pm

What do employers want? Students who can work well on diverse teams. In this session, Dr.
Cynthia Alby will examine ways to help students work more productively on teams including
helping them learn to have better discussions. Teamwork is one of our key essential skills;
here's how to teach it. This workshop will be offered twice, once on Monday, April 6, and
again on Tuesday, April 7. Registrants will receive a link to join the WebEx session of their
choice for this workshop.

Register for Making the Most of Student Teams!

Flipping the Classroom

Monday, April 13 from 3:00 pm to 4:45 pm

Tuesday, April 14 from 12:30 pm to 2:15 pm

"Flipping" a course is the practice of moving the learning of some of the foundational
knowledge of a course outside of face-to-face class time in order to free up time in class for
activities that are more active and engaging - activities that need to be done face to face.
But how do you create modules that are ideal for students to learn from at home? And then
what do you do in class with the time you've freed up? Dr. Cynthia Alby explains! This
workshop will be offered twice, once on Monday, April 13, and again on Tuesday, April 14.
Registrants will receive a link to join the WebEx session of their choice for this workshop.

Register for Flipping the Classroom!

Encouraging Students to Prepare Well for Class

Monday, April 20, 3 pm to 4:45 pm

Tuesday, April 21, 12:30 pm to 2:15 pm

You know how it is - if students come well prepared, class is a dream, and if they don't...

https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949
https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949


oh the horror! But what if you could take some simple steps to drastically
improve the quality and quantity of students' preparation? Curious? Let's see if Dr. Cynthia
Alby can help you up your odds. This workshop will be offered twice, once on Monday, April
20, and again on Tuesday, April 21. Registrants will receive a link to join the WebEx session
of their choice for this workshop.

Register for Encouraging Students to Prepare Well for Class!

Updated: 2020-04-03

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
(478)-445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949
https://www.gcsu.edu/ctl


Virtual Earth Day Challenge- Sign up to run/walk 2 miles per
day

General Institution : Monday April 6, 2020

This month we are celebrating the 50th anniversary of Earth Day by
coming together as a community to walk the distance of the equator
which is 24,901 miles. How can we achieve this? We need 415
people to commit to walking or running 2 miles per day during the
month of April. Although we are all practicing social distancing, you
can help us achieve this goal from the comfort of your own
neighborhood! Engage with us by throwing on your favorite Georgia
College gear and post a picture on Instagram
using #GCEarthDayChallenge and # VRCEarthDayChallenge for a chance to win a daily prize!
Register for the virtual challenge using the link in our bio and be sure to join the Georgia
College Bobcats Team!

Updated: 2020-04-02

CONTACT INFORMATION
Brittiny Johnson
brittiny.johsnon@gcsu.edu
478-445-1934

DEPARTMENT WEB SITE
General Institution

ATTACHMENT
Notes about attachments are on the second page of this document.
gc earthday.pdf

https://www.facebook.com/hashtag/gcearthdaychallenge?source=feed_text&epa=HASHTAG&__xts__%255B0%255D=68.ARA4M74wTYD9RsFlFnXEx0n_Bl4MyQAGADwWAyn_KxTRuvpPtp6TKM2LvKjmSe2S53GG8XPz9-a4OI_ZSpybu3K_rHDqTcCaXRVQ3bSFgJylyhyQcP1-X1IXug-tj1S4KeRtEA4Obxhpo-xECUpnKJYPDMrwpNRlV_SJ4-EAhjC2yozaZESVPZkQSI6wzVlzto5wK7bgKApmhqMKwjTVml4TZyDMUS1WMvW64CqYfXVFjiW12yzeoWnERP1IeCBCLYu5TXP0xots6oJHdM7ToO45xv9WvHy5F5hmZX92VgtWvNUtFdvtGkFvzdbVKUZzZkF7UlH97AKED96KN56V&__tn__=%252ANK-R


National ranking for Master of Arts in Teaching (MAT)
degree program in Special Education

College of Education : Monday April 6, 2020

Georgia College’s Master of Arts in Teaching (MAT) degree program in Special Education
has been ranked 19th in the nation by OnlineCollegePlan. The rankings are based on
reputation, cost per credit hour, percentage of graduate students and the graduation rate.

The website noted “the combination of convenience and price has made Georgia College a
prime place for top online masters degrees.”

​OnlineCollegePlan also touted the unique cohort model and the nationally recognized
Department of Teacher Education.
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Announcements Posted Tuesday April 7,
2020
USG Goes Global Faculty Application

International Education Center : Tuesday April 7, 2020

The Summer 2021 USG Goes Global (USGG) Teaching Faculty Application is now live. Any
full-time GC faculty are welcome to apply to teach undergraduate courses on our 2021 study
abroad programs. The application can be accessed at https://usg-goes-global.via-
trm.com/visitor/programs/9762. The application deadline is May 1, 2020 at midnight. Full
eligibility information & instructions can be found on the program page & application.
Faculty are required to create a Via TRM profile to complete the application. Any questions
can be directed to Margaret Mullins (margaret.mullins@usg.edu) or global@usg.edu.
Applicants should read through all instructions on the "USGG Programs: Faculty Application"
program page & the "2021 Faculty Application" page.

Important: Applicants should only apply to the "USGG Programs: Faculty Application"
program under the 2021 Faculty Application. It is the applicants' responsibility to notify
approvers & recommenders that they will receive an email directly from the Via TRM
application system to approve/recommend their applications (so be sure to notify them to
check spam/junk as these approval requests will come from an unfamiliar email address). 

Currently, USG Goes Global expects to run study abroad programs to the following locations
in 2021: China, Edinburgh (2 two-week sessions), Germany, London, Madrid, Paris, Porto,
Waterford, & Vietnam.

If you wish to propose a new USGG program, please reach out to the appropriate WRC Chair
& USG Goes Global staff (margaret.mullins@usg.edu or tammy.rosner@usg.edu). 

Further information on USG Goes Global can be found
at https://www.usg.edu/usggoesglobal.
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GC MALE Connection Spring 2020 Newsletter

College of Education : Tuesday April 7, 2020

Hello GC colleagues,

I hope that you are taking care of yourselves and your families during these unprecedented
times. I just want to share a bit of good news in the form of our latest MALE
Connection (Mentoring African-Americans for Leadership, Education and
Connection) newsletter. This is Georgia College's African-American Male Inititative (AAMI),
part of a statewide network of similar programs co-sponsored by the University System of
Georgia. Our latest newsletter features some information about what our students have
been up to, as well as some resources to help get through COVID-19 that you're welcome to
share with your own students and other networks.

Direct Link: https://mailchi.mp/a7035a306e9c/spring-2020-gc-male-connection-newsletter?
fbclid=IwAR1z6nYFeEfTdxlttldKRpzbiyGBtSO1mjhcuQrI_mqrCZzDosG6G8a1nIw

The newsletter can also be found and shared via the MALE Connection social media
accounts:

Facebook: https://www.facebook.com/maleconnection/
Instagram: @gcmaleconnection

 

Thank you and please be well,

EL
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Information Technology - Service Update | WebEx Security
Changes Effective Wednesday, April 8

Information Technology : Tuesday April 7, 2020

Information Technology will implement additional security features in WebEx on Tuesday
evening.  Due to recent security issues with other web-conference applications, we will be
adjusting some default settings for WebEx meetings:

All new meetings will default to Unlisted.
Existing meetings will be moved from Public to Unlisted.
Enable Advanced Schedule Options when creating meetings.

We understand that some meetings need to be listed on the public calendar.  The Advanced
Schedule Options will allow you to list your meeting.  The steps are outlined here.

If you don’t see your meeting list, here’s information to help you.

https://help.webex.com/en-us/WBX67338/I-Don-t-See-My-Meeting-Listed-on-the-Meetings-
Calendar

WebEx users are encouraged to password-protect their meetings.  Meetings will
automatically create a password when you set it up.

If you share your WebEx recordings, we courage you to follow the steps to password protect
your recording.  The steps are outlined here.

The settings will be updated after 5 pm on Tuesday evening and will be in effect by
Wednesday morning.  If you experience any issues, please contact the Serve Help Desk or
478-445-7378. 
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Women's Center LGBTQ+ Programs Newsletter April 6-12

Women's Center : Tuesday April 7, 2020

Check out the newest edition of the Women's Center & LGBTQ+ Programs newsletter for all
the programs and events we'll be hosting April 6-12: https://www.smore.com/53zya  
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Announcements Posted Wednesday April 8,
2020
Creative Services is available for your design and print needs

University Communications : Wednesday April 8, 2020

Creative Services is working remotely as part of Georgia College’s response to COVID-19,
and we are glad to be able to provide design and print services during this time. We are able
to help you with any materials you may need now or to help you get a head start on
preparing for the fall semester. Though we aren’t working on site, we do have print vendors
ready to help fulfill your orders as needed and we can assist you with facilitating these
needs. Please feel free to reach out to Brooks Hinton and Bailey Wilson
at printing@gcsu.edu and let us know how we can help your department during this time.
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Information Technology - Service Update | Zoom Security

Information Technology : Wednesday April 8, 2020

Zoom offers a stable conferencing system that is easy to use.  Its ease of use opens it up to
several security vulnerabilities. To mitigate these issues, IT has created a set of tips to
protect you and your conference attendees. If you are using a personal version of Zoom
instead of a GC licensed version, please request your GC license by completing the Zoom
Account Request Form. Please also familiarize yourself with the list of tips to create a
secure conference found on the IT intranet Zoom Tips.
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ATTACHMENT
Notes about attachments are on the second page of this document.
TipsTricksSecureZoomMtgs_r.pdf
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Georgia College's Department of Historical Museums offer
virtual tours and more

University Communications : Wednesday April 8, 2020

Visit Facebook to view live streams and virtual exhibitions at Georgia's Old Governor's
Mansion, share your favorite recipes Andalusia, Home of Flannery O'Connor or view previous
exhibits at the Sallie Ellis Davis House. Learn what's new by continuing to visit these Georgia
College Department of Historical Museums' social media pages. #governorsmansion
#gaogm #tours #historichouse #museum #milledgeville #georgia #exploregeorgia #gcsu @
Georgia's Old Governor's Mansion
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Stay Healthy Working From Home

Human Resources, Office of : Wednesday April 8, 2020

Well-being can happen anywhere, and we are here to help support a healthy and productive
remote/virtual workforce. Each week of April, we will begin sharing weekly themed activities
and tips for employees' mental, physical, social, and financial well-being.  All
communications will be sent to all benefit-eligible employees from USG Well-being and will
include daily activities related to the week’s theme. The emails will be sent each Monday. All
employees can visit USG Well-being for daily activities and tips.

Below are the weekly themes for the month of April. 

Week of April 6 - Reducing Stress.
Week of April 13 - Getting Active.
Week of April 20 - Being a Team Player.
Week of April 27 - Managing My Finances.

Also, we have established a four-week step challenge called Spring Crush. Employees
registered and/or eligible for the USG Well-being program are eligible to participate. The
dates of the challenge are April 6 to May 1.  Benefits eligible employees will receive an e-
mail this week inviting them to participate in this friendly challenge.

We will be hosting live events throughout April in partnership with some of our institutions
and vendors. The attendee links will be on the USG Well-being Events page as they become
available.

Please be sure to inform your staff to be on the lookout for this information! If you have
questions or concerns, please do not hesitate to contact me.
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Fifty Students Will Pursue Leadership Certificate in Fall 2020:
Leadership Faculty Admits Unprecedented Number of
Students

Leadership Programs : Wednesday April 8, 2020

The Georgia College Leadership faculty has admitted 50 students
into the program’s fall 2020 cohort. The incoming class is the most
academically talented and diverse in the program’s history, with an
average grade-point average of 3.6 and representing more than
twenty majors. 

In the Leadership Certificate Program, students can customize their leadership pathway to
their respective fields of study. The gateway course, “How to Change the World,” explores
the principles of effective leadership. In addition to an upper-level leadership seminar,
program students can practice their leadership across the state and around the world. GC
leadership students design and complete community-based practicum projects; intern in
Washington, D.C.; or study intercultural leadership at the European Study Center in France,
receiving practical training in human rights, dispute resolution, peace-building, and
intercultural negotiation. 

“The Leadership Certificate program helped me define my personal leadership philosophy,”
said Julian Lopez, alumnus of the program, who is graduating in May. “This program
provided me with countless opportunities to practice my leadership skills both in and out of
the classroom through various excursions, group discussions, and a practicum project in my
local community.” 

GC’s Certificate in Leadership Studies is a university-endorsed credential that provides
students with the opportunity to learn the principles of effective leadership and to acquire
hands-on learning experience beyond the classroom. The program’s core tenets are
Leadership for the Public Good, Civic Engagement and Public Affairs, Leadership and the
Disciplines, and Social Entrepreneurship.

Congratulations to the following students on their admission into the Leadership Certificate
Program:

Bella Angell, Marketing

Isabella Banich, Environmental Science

Samantha Barich, Management

Leah Bell, Psychology



Megan Bielan, Economics

Ben Boring, Management Information Systems and Marketing

Kelly Bousquette, Psychology and Criminal Justice

Ashlee Brown, English

Catalina Buchek, Economics

Jesse Butler, Accounting

Jacob Cain, Art

Jacob Carter, Mathematics

John Chapman, Political Science

Audrie Charles, Biology

Kaitley Congdon, Criminal Justice

Angela Cote, English

Thomas Creamer, Biology

CeCe Crumbley, Psychology

Justin Daffinson, Marketing and Management

Austin Doerr, Marketing and Management

Anna Eakes, Public Health

Lucy Frain, Marketing

Daniel Frankel, Marketing

Eve Gallo, Management

Tucker Gilbert, Management

Max Harley, Economics

Kaitie Hosford, Psychology and Art



Jordan Jennings, Mass Communication

Lindsay Kendrick, Early Childhood Education

Christina Lewis, Nursing

Kendall Lisa, Psychology

Allie Lynch, Political Science

Maggie Malcolm, Marketing

Anna Matthews, Public Health

Kenyonna McClain, Political Science

Rebecca Meghani, Political Science

Jada Moore, Biology

Ellie Munson, Psychology

Annabelle Odum, Accounting

Taylor Ann Pruett, Psychology

Emily Quercia, Psychology

Lilly Renaud, Philosophy and Liberal Studies

NyKobe Richardson, Environmental Science

Lauren Schroeder, Mass Communication and Management

Scott Seddon, Management Information Systems

Kendall Snellgrove, Environmental Science

Timberly Spikes, Mass Communication

Savannah Taylor, World Languages and Cultures: Spanish

Logan Timm, Biology

Emma Yauger, Psychology



For more information, visit gcsu.edu/leadership.
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Georgia COVID-19 Emotional Support Line

University Communications : Wednesday April 8, 2020

The Georgia COVID-19 Emotional Support Line provides 24/7 free and confidential
assistance to callers needing emotional support or resource information as a result of the
COVID-19 pandemic. More information is available here.  

 

 

Updated: 2020-04-08

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
478-445-1934

DEPARTMENT WEB SITE
University Communications

ATTACHMENT
Notes about attachments are on the second page of this document.
GA Covid19 emotional support line and other resources flyer.pdf

https://frontpage.gcsu.edu/sites/default/files/uploadedfiles/GA%20Covid19%20emotional%20support%20line%20and%20other%20resources%20flyer.pdf
https://www.gcsu.edu/communications


Announcements Posted Thursday April 9,
2020
USG Encourages Medical and Public Health Professionals to
Join Medical Reserve Corps

University Communications : Thursday April 9, 2020

Georgia Governor Brian P. Kemp, in partnership with the University System of Georgia (USG)
and the Georgia National Guard, is encouraging medical and public health professionals
including those who work for the state’s 26 public colleges and universities to volunteer with
the Medical Reserve Corps (MRC).

The call for volunteers comes as the State of Georgia has seen increased demand for
medical professionals such as clinicians, doctors, nurses, dentists, dental techs and
administrative staff, who are willing to volunteer their time and expertise to help Georgians
during the COVID-19 pandemic.

“The Medical Reserve Corps are looking for medical and public health professionals to
volunteer in Georgia, and the University System of Georgia is encouraging its clinicians,
doctors, nurses and other medical professionals to answer that call,” Governor Kemp said. “I
am extremely thankful for the university system’s continued efforts to help Georgia, and I
would encourage others to also volunteer their time and expertise to help their neighbors
and communities in this battle against COVID-19.”

The MRC is a national network of volunteers, who are organized and based in local
communities, and function as a way to locally organize volunteers who have the time and
expertise to help respond to emergencies. MRC volunteers supplement existing emergency
and public health resources.

There are about 20 MRC units in Georgia.

“As the University System of Georgia continues to provide resources to our state during this
public health emergency, our students, staff and faculty are stepping up and answering the
call to help,” USG Chancellor Steve Wrigley said. “I am grateful for their commitment and
sacrifice, and am especially humbled by those who consider signing up to help in Georgia
through the MRC.”

“These medical professionals are our true heroes, and the state needs them more than
ever,” Georgia Department of Defense Adjutant General Thomas Carden said. “The
assistance of the University System of Georgia has been very important, and we are grateful
for any Georgia citizen who steps up and volunteers as part of the MRC.”



The USG’s institutions continue their efforts to contribute in other ways, including donating
critical medical supplies, making personal protective equipment, carrying out research on
vaccines and providing additional COVID-19 testing capacity in Georgia.

Additional information on volunteering with the MRC can be found
at: https://dph.georgia.gov/medical-reserve-corps-mrc and https://mrc.hhs.gov/HomePage.
For specific contact information for Georgia units, please go
to https://mrc.hhs.gov/FindMRC or
click https://mrc.hhs.gov/File/MediaKit/MRCVolunteerFlyer_Full.pdf.
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COVID-19 Preparedness: Upcoming Webinar

Center for Teaching & Learning : Thursday April 9, 2020

In light of the spread of the coronavirus, the Center for Teaching and Learning will be
providing training to aid faculty members that would like to create online resources for their
students. Members of the CTL Staff will be providing the basics of putting portions of your
course into GeorgiaVIEW in case the university system closes down. Simple steps can be
taken to provide students with academic continuity for your courses.

Remote Instruction for Low Bandwidth Webinar

Friday, April 17, 2 p.m. to 2:50 p.m.

As we continue to prepare our digital learning environments, this webinar will provide you
with five (5) quick tips to ensure your content is available to students who may experience
low bandwidth or slow network performance. Please see the attached quick guide for the
webinar outline. Registrants will be sent the link to attend the webinar. A recording will be
released.

Register for the Remote Instruction for Low Bandwidth Webinar!
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Announcements Posted Friday April 10, 2020
SABC Applications Due Friday, April 10

Student Life, Office of : Friday April 10, 2020

As a reminder, all SABC applications for recognized student organizations (RSOs) are due
THIS Friday, April 10 at 11pm. You may find the link to fill out the form on GC Connect here.
We have only received a small number of applications so please make sure you get those
completed ASAP. This year, interviews will be held from April 17 – 19 and conducted over
video chat through your bobcats email in Google Hangout. If you are unable to
accommodate video chat, the committee will send you a questionnaire and reach out
regarding any follow up questions. Whether you choose to video chat or fill out the
questionnaire, it will not have any bearing on the final outcome of your allocation. Next
week, you will receive an email with both an invitation to sign up for your interview time or
access to the questionnaire. 

 

Please reach out to amelia.lord@bobcats.gcsu.edu  directly if you have any questions or
concerns. 
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Last chance this semester to earn the "GC Journeys Guide"
designation. Faculty and staff can earn the designation
online in 30 minutes!

GC Journeys : Friday April 10, 2020

We've got one session left for anyone who would like to earn the "GC Journeys
Guide" designation this semester. It only takes 30 minutes, it is informative and interactive,
and completers get one of the coveted "GC Journeys Guide" stickers for their door or laptop.
Upon completion of the training, you'll be better prepared to talk about GC Journeys with
students, parents, and others who might be interested. 

Jordan Cofer and Cynthia Alby are going to conduct their first online version of the training
on April 16th from 3:30 to 4:00 in Zoom Room: https://us04web.zoom.us/j/5865453812

Anyone who would like to register, please email Cynthia Alby at cynthia.alby@gcsu.edu
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GC is now a member of eduroam!

Information Technology : Friday April 10, 2020

Georgia College is now part of the global eduroam wireless network of schools, national
labs, museums, and other institutions. This allows all faculty, staff, and students to connect
to any eduroam wireless network across the globe using your GC email and password as the
login credentials. More information about eduroam, including a link to a locator map, can be
found on the Information Technology Wireless website.
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Announcements Posted Monday April 13,
2020
LGBTQ+ and Ally 2020 Graduates and their Supporters
Invited to Virtual Lavender Graduation Ceremony

Women's Center : Monday April 13, 2020

Lavender Graduation is a special ceremony that serves to celebrate
graduating LGBTQ+ students and allies for their strength and
persistence in the face of adversity, as well as their achievements
and contributions to the university. We are inviting graduates and those who wish to support
them to attend our virtual ceremony on Friday, April 24th, at 4 p.m. All RSVPs must be
received by Thursday, April 23rd at noon.

We ask that graduates who wish to be recognized fill out the form
here: https://bit.ly/gclavgrad2020grad

Any member of the Georgia College community who would like to attend in support of our
Lavender Graduates, please RSVP here in order to receive the link to the
ceremony: https://gclavgrad2020.eventbrite.com

If there is a faculty, staff, or student you would like to nominate for one of our awards, please
do so here: http://bit.ly/gclavgradawards20

The Lavender Graduation Ceremony was created in 1995 at the University of Michigan by Dr.
Ronni Sanlo. Once denied the opportunity to attend the graduations of her biological children
because of her sexual orientation, she came to understand the commonly felt rejection and
discouragement experienced by her students. Georgia College's first Lavender Graduation
Ceremony was held in 2012.

(Lavender Graduation 2020 is for anyone graduating in 2020 - if you are a December
graduate, please feel free to participate in this ceremony as we only have a Spring ceremony
at this time.)

Updated: 2020-07-13

CONTACT INFORMATION
Melissa Gerrior
melissa.gerrior@gcsu.edu
(478)-445-8575

DEPARTMENT WEB SITE

https://bit.ly/gclavgrad2020grad
https://gclavgrad2020.eventbrite.com/
http://bit.ly/gclavgradawards20


Women's Center

https://www.gcsu.edu/womenscenter


Upcoming CTL Workshops

Center for Teaching & Learning : Monday April 13, 2020

Flipping the Classroom

Monday, April 13 from 3:00 pm to 4:45 pm

Tuesday, April 14 from 12:30 pm to 2:15 pm

"Flipping" a course is the practice of moving the learning of some of the foundational
knowledge of a course outside of face-to-face class time in order to free up time in class for
activities that are more active and engaging - activities that need to be done face to face.
But how do you create modules that are ideal for students to learn from at home? And then
what do you do in class with the time you've freed up? Dr. Cynthia Alby explains! This
workshop will be offered twice, once on Monday, April 13, and again on Tuesday, April 14.
Registrants will receive a link to join the WebEx session of their choice for this workshop.

Register for Flipping the Classroom!

Encouraging Students to Prepare Well for Class

Monday, April 20, 3 pm to 4:45 pm

Tuesday, April 21, 12:30 pm to 2:15 pm

You know how it is - if students come well prepared, class is a dream, and if they don't...
oh the horror! But what if you could take some simple steps to drastically
improve the quality and quantity of students' preparation? Curious? Let's see if Dr. Cynthia
Alby can help you up your odds. This workshop will be offered twice, once on Monday, April
20, and again on Tuesday, April 21. Registrants will receive a link to join the WebEx session
of their choice for this workshop.

Register for Encouraging Students to Prepare Well for Class!
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Complete List of Library Databases (including trial access)

: Monday April 13, 2020

Currently, the library is working with GALILEO to provide trial access to several new
databases.  Below, you will find a listing of trial databases that you have access to, for a
limited time. To view the complete list of databases the library subscribes to, including trial
access, please visit https://www.galileo.usg.edu/scholar/gcsu/databases/all/

If you have suggestions for additional trials, please email the library here.   

Academic Search Ultimate offers a combination of academic journals, magazines,
periodicals, reports, books and videos that meets the needs of scholars in virtually every
discipline ranging from astronomy, anthropology, biomedicine, engineering, health, law
and literacy to mathematics, pharmacology, women’s studies, zoology and more.  Trial
access until June 30th.  http://www.galileo.usg.edu/express?link=zbsu
Applied Science & Technology Source Ultimate covers a wide range of STEM topics
including artificial intelligence, applied mathematics, plastics, hydroponics, computer
science, chemical engineering, energy resources and robotics, as well as the business
and social implications of new technologies..  Trial access until June 30th. 
http://www.galileo.usg.edu/express?link=zbs1
Business Source Ultimate offers an unprecedented wealth of peer-reviewed, full-text
journals and other resources that provide historical information and current trends in
business that spark discussion on future developments and changes in the business
world.  Trial access until June 30th.  http://www.galileo.usg.edu/express?link=zbbu
Gale Interactive: Chemistry helps students visualize the unseen and better visualize the
concepts of chemistry.  Trial access until June 15th. 
http://www.galileo.usg.edu/express?link=gair-geo1
Gale Interactive: Human Anatomy is where human anatomy comes to life as you zoom,
rotate, and explore interactive 3D models.  Trial access until June 15th. 
http://www.galileo.usg.edu/express?link=gain-geo1
Humanities Source Ultimate provides worldwide full-text content - plus abstracts and
bibliographic indexing - for the most noted scholarly sources pertaining to literary,
scholarly and creative thought.  Trial access until June 30th. 
http://www.galileo.usg.edu/express?link=zban
MasterFILE Complete offers the largest collection of popular full-text magazines,
reference books and other highly-regarded sources from the world's leading publishers. 
Trial access until June 30th.  http://www.galileo.usg.edu/express?link=zbs2
JoVE Science Education is a video library dedicated to teaching scientific fundamentals
through simple easy-to-understand video demonstrations.  Trial access until June 15th. 
http://www.galileo.usg.edu/express?link=jou1-geo1
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Announcements Posted Tuesday April 14,
2020
Spring 2020 Drop Deadline Extended

Registrar's Office : Tuesday April 14, 2020

Recognizing the unique situation we are facing with COVID-19 and the shift to fully online
classes, Georgia College has decided to extend the last day to drop with a W grade through
Friday, April 24. If you would like to pursue this option, you may use your Unify/PAWS
account to make this change to your schedule.

I strongly encourage you to speak with your academic advisor and your instructor before
making a decision to drop a class. You will want to consider the impact of dropping a course
not only in terms of your gpa, but also its potential effect on completing degree
requirements, finishing prerequisites, and completing requirements for admission to certain
major programs. Your instructor can provide valuable feedback for you on ways you can
improve your performance in class, give you an objective evaluation of your current status,
and guide you toward additional resources. Both can provide assistance and tips on
managing the shift to online courses. 

Dropping a class may also have implications on your financial aid eligibility (including
HOPE).  You should contact the Financial Aid Office if you have any questions or concerns
about your aid eligibility.  Their contact information is 478-445-5149
or financialaid@gcsu.edu.

I am also available and would be glad to review your options with you.  Please take
advantage of all of your resources at this time.  All of the Georgia College faculty and staff
are committed to helping you succeed, especially during these unusual times.  
 
A. Kay Anderson
Assistant Vice President for Enrollment Management
and University Registrar
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COVID-19 and USG Benefits Update: Telehealth Visits

Human Resources, Office of : Tuesday April 14, 2020

All telehealth visits, including those unrelated to COVID-19, will be covered at 100% with no
out of pocket costs for all USG healthcare plans through June 30, 2020.

With the passage of the CARES Act and state directives related to social distancing, many
doctors’ offices have shifted appointments to virtual visits. USG has expanded the definition
of telehealth to include virtual office visits.

If you have non-emergency healthcare concerns, telehealth can be a good option. While
COVID-19 cannot be confirmed through virtual or remote care, provider teams can help with
screening symptoms, assign risk, answer questions, and recommend next steps. Please
visit https://livehealthonline.com/ to schedule a telehealth visit.

If you have concerns or are showing symptoms of COVID-19, we encourage you to take the
following steps:

Call your provider’s office for guidance and next steps.
If you do not have a provider, please call the 24/7 Nurseline (1-888-724-2583) and/or
member services (1-800-424-8950) for help locating a provider or visit
https://www.anthem.com/usg/.
Emergency room and urgent care options are available for emergency situations.

 

Please visit https://www.usg.edu/hr/benefits/coronavirus for detailed information on
telehealth and other USG Benefit updates related to COVID-19.

Updated: 2020-04-14

CONTACT INFORMATION
Amber Collins
amber.collins@gcsu.edu
(478)-445-4236

DEPARTMENT WEB SITE
Human Resources, Office of

https://livehealthonline.com/
https://www.anthem.com/usg/
https://www.usg.edu/hr/benefits/coronavirus
https://www.gcsu.edu/humanresources


Announcements Posted Wednesday April 15,
2020
Women's Center and LGBTQ+ Programs April 13-19
Newsletter

Women's Center : Wednesday April 15, 2020

We hope you enjoy the Women's Center and LGBTQ+ Programs April 13-19 Newsletter.
Included in this edition is information about this year's Lavender Graduation, how to be an
active bystander from a distance ("Checking In From A Distance"), and all of our programs
and activities for the week. Check it out here: https://www.smore.com/1bt6p

Updated: 2020-04-15

CONTACT INFORMATION
Jennifer Graham
jennifer.graham@gcsu.edu
(478)-445-8156

DEPARTMENT WEB SITE
Women's Center

https://www.smore.com/1bt6p
https://www.gcsu.edu/womenscenter


1pm today: Talk with other faculty about the experience of
teaching online

Center for Teaching & Learning : Wednesday April 15, 2020

Cynthia Alby and Jim Berger will be facilitating a virtual Faculty Learning Community (FLC)
from 1-2pm on Wednesdays for individuals who would like to share what's working in their
online teaching and get fresh ideas for tweaking what they are doing. Have problems that
need solutions? Hopefully if we all put our minds together, we can help you work them out.
This FLC starts today and will meet every Wednesday from 1-2pm through May 6th. If you
are interested in joining in, email Cynthia.alby@gcsu.edu and she'll send you the link. 

Updated: 2020-04-15

CONTACT INFORMATION
Cynthia Alby
cynthia.alby@gcsu.edu
478 445-2358

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://www.gcsu.edu/ctl


Policy Addition

Legal Affairs : Wednesday April 15, 2020

Below is a recent Georgia College policy addition:

Pregnant and Parenting Student Policy

Effective: Immediately

Key information:  The policy addresses the accommodations provided to pregnant and
parenting students.

Updated: 2020-04-15

CONTACT INFORMATION
Sadie Simmons
sadie.simmons@gcsu.edu
(478)-445-8638

DEPARTMENT WEB SITE
Legal Affairs

http://gcsu.smartcatalogiq.com/Policy-Manual/Policy-Manual/Campus-Affairs/Pregnant-and-Parenting-Student-Policy
https://www.gcsu.edu/legalaffairs


Library Update Regarding Thesis/Dissertation Signature
Request Form

: Wednesday April 15, 2020

To facilitate the signing of signature pages required for theses and dissertations during the
current pandemic and as an option moving forward when it may not be possible to obtain
physical signatures, an electronic Thesis/Dissertation Signature Request Form has been
created using GC Signatures via DocuSign. 

For more information, including the link to access the Thesis/Dissertation Signature Request
Form, instructions for filling the form out, as well as additional information regarding theses
and dissertations at GCSU, please consult the library's guide at
libguides.gcsu.edu/theses/signaturerequestform

Any requests for assistance should be directed to Allison Reuter at 478-445-0993 or
allison.reuter@gcsu.edu

 

Updated: 2020-04-15

CONTACT INFORMATION
Allison Reuter
allison.reuter@gcsu.edu
478-445-0993

DEPARTMENT WEB SITE

http://libguides.gcsu.edu/theses/signaturerequestform
mailto:allison.reuter@gcsu.edu


Mindfulness/Meditation Workshop: Learn how to take this
one day at a time

Human Resources, Office of : Wednesday April 15, 2020

Join Dr. Dixie Turner for a workshop on Mindfulness and Meditation April 15, 2020 from 11
a.m. -12 p.m. Hosted online via Webex and promoted by the GC Well-being committee.

During this challenging time we are all trying to balance the demands of home and work.
Learning how to live one day at a time can help reduce stress, anxiety, and depression.
During this workshop, faculty and staff will learn about mindfulness and then be led through
a sitting meditation. Additional resources about mindfulness will also be provided by the
facilitator upon request. 

Register here- https://www.eventbrite.com/e/mindfulnessmeditation-workshop-tickets-
101553360836.

Updated: 2020-04-15

CONTACT INFORMATION
Kayla Brownlow
kayla.brownlow@gcsu.edu
(478) 445-5932

DEPARTMENT WEB SITE
Human Resources, Office of

https://www.eventbrite.com/e/mindfulnessmeditation-workshop-tickets-101553360836
https://www.gcsu.edu/humanresources


USG Benefits Update: COVID-19 Testing and Screening

Human Resources, Office of : Wednesday April 15, 2020

All USG employees and retirees now have access to a free online COVID-19 virtual screening
tool offered by Augusta University. Healthcare providers are trained to prescreen for COVID-
19 symptoms and can help direct employees who may qualify for COVID-19 testing. At the
start of each online session, employees and/or retirees who use the online COVID-19
screening tool must agree to Augusta Medical Center’s Notice of Privacy Practices.

Visit https://www.augustahealth.org/expresscare/covid-19-virtual-screening to download
the app or access the COVID-19 Virtual screening tool on your desktop. To learn more, click
here!

Updated: 2020-04-16

CONTACT INFORMATION
Amber Collins
amber.collins@gcsu.edu
(478)-445-4236

DEPARTMENT WEB SITE
Human Resources, Office of

ATTACHMENT
Notes about attachments are on the second page of this document.
AU_Health_Telemedicine_App_COVID-19_Virtual_Screening.pdf

https://www.augustahealth.org/expresscare/covid-19-virtual-screening
https://www.augustahealth.org/expresscare/covid-19-virtual-screening
https://www.gcsu.edu/humanresources


Announcements Posted Thursday April 16,
2020
Cultural Center Honoring Seniors 

Cultural Center : Thursday April 16, 2020

Are you a current senior at Georgia College  (or do you know of one ) that has had
substantial involvement with the Cultural Center during your/their time at Georgia College?
Please let us know by completing (or encouraging them to complete) the Seniors Rites of
Passage info form found on GC Connect. You can access the form here:

https://gcsu.campuslabs.com/engage/submitter/form/start/398540

We would like to learn more about your involvement/accomplishments and honor you
virtually. Please fill out and submit the form as soon as possible or at the latest by the
extended deadline of April  30th 2020 at 5:00 PM.

Updated: 2020-04-16

CONTACT INFORMATION
Nadirah Mayweather
nadirah.mayweather@gcsu.edu
(478)-445-8155

DEPARTMENT WEB SITE
Cultural Center

https://gcsu.campuslabs.com/engage/submitter/form/start/398540
https://www.gcsu.edu/culturalcenter


Announcements Posted Friday April 17, 2020
2020 Maldonado Environmental Hero Award

Student Organizations & Clubs : Friday April 17, 2020

Nominations are now being accepted for the 2020 Maldonado
Environmental Hero Award.

Colin A. Maldonado was a 2013 graduate of Georgia College, with a
major in Environmental Science and a minor in Geology.  He was
President of the Environmental Science Club, a leader for the GC
Wellness & Recreation Center climbing wall, and a member of the
Bike Polo team.  Colin was an activist and a visualist; he employed
his heart and his education to manifest a better world for all of us. 
During his senior year, Colin developed the GC Bike Plan, including
designs for bike paths and a bike share program.  Colin passed away
from a tragic infection while living and learning about sustainability in
action at a spiritual center in Costa Rica in 2014.

“The world is changing quickly and the poison spreading ever faster.  We must continue to
push the consciousness of a sustainable and spirit-centered lifestyle.”

The Environmental Science Club and the GC Sustainability Council created the Maldonado
Environmental Hero Award in 2014 to honor Colin’s determination, faith, optimism, and
kindness.  The award is given to recognize a Georgia College student/graduate who best
exemplifies Colin’s belief that individuals can make a difference and help us attain a
sustainable future.

Please email MaldonadoAward@gmail.com to nominate the student or recent graduate you
would like to be considered!  Please include a brief statement of how your nominee
exemplifies sustainability action and advocacy.  Nominations are due by midnight on
Monday, April 20th.

Updated: 2020-04-16

CONTACT INFORMATION
Doug Oetter
doug.oetter@gcsu.edu
478-445-7379

DEPARTMENT WEB SITE
Student Organizations & Clubs

mailto:MaldonadoAward@gmail.com
https://gcsu.campuslabs.com/engage/


Notice of Filing of a Labor Condition Application - Assistant
Professor of Management

Legal Affairs : Friday April 17, 2020

Georgia College has filed a Labor Condition Application seeking employment of one H-1B
non-immigration for the position of Assistant Professor of Management. To see the Notice
of Filing in its entirety please visit the Legal Affairs intranet page.

Updated: 2020-04-17

CONTACT INFORMATION
Cathy Stevens
cathy.stevens@gcsu.edu
(478) 445-2037

DEPARTMENT WEB SITE
Legal Affairs

https://intranet.gcsu.edu/legal-affairs/notices-filing-labor-condition-application
https://www.gcsu.edu/legalaffairs


Unemployment Updates for Students

Human Resources, Office of : Friday April 17, 2020

Updated information has been received regarding students who are student employees, but
are not working as a result of COVID-19. The students affected will have 2 options available
to them:

1. If the students wish, they can visit their local Georgia DOL Office and file for
unemployment directly AND/OR

2. In the coming days, there will be an electronic application available for students to
complete if they are requesting and/or in need of financial assistance due to being out of
work; this is a provision within the CARES Act (H.R. 748) for those students who qualify.
They will need to visit www.gcsu.edu/financialaid regularly to see if the application is
available. The application will be a DocuSign process and will be routed through the
Financial Aid Office for review/approval. The application is expected to be live next week
(week of April 20-24, 2020). All questions regarding this option should be routed directly to
the Financial Aid Office.

This information is also being shared with hiring managers on campus to facilitate sharing
this information.

Updated: 2020-04-17

CONTACT INFORMATION
Office of Human Resources
hr@gcsu.edu
(478)-445-5596

DEPARTMENT WEB SITE
Human Resources, Office of

https://nam03.safelinks.protection.outlook.com/?url=http%253A%252F%252Fwww.gcsu.edu%252Ffinancialaid&data=02%257C01%257Csherry.brown%2540gcsu.edu%257C8232420aba094589dad608d7e2379f5f%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637226600828046090&sdata=yfVG7CA2B3iJNL%252BZSMYSJIboiFRbhSp%252FprtW55EXUJU%253D&reserved=0
https://www.gcsu.edu/humanresources


Notice of Filing of a Labor Condition Application - Assistant
Professor of Communications

Legal Affairs : Friday April 17, 2020

Georgia College has filed a Labor Condition Application seeking employment of one H-1B
non-immigration for the position of Assistant Professor of Communications. To see the
Notice of Filing in its entirety please visit the Legal Affairs intranet page.

Updated: 2020-04-17

CONTACT INFORMATION
Cathy Stevens
cathy.stevens@gcsu.edu
(478) 445-2037

DEPARTMENT WEB SITE
Legal Affairs

https://intranet.gcsu.edu/legal-affairs/notices-filing-labor-condition-application
https://www.gcsu.edu/legalaffairs


CTL Newsletter April 2020

Center for Teaching & Learning : Friday April 17, 2020

All,

See the attached CTL April Newsletter for more information on:

Focus on Faculty - Dr. Ashok Hegde
Objective Selection Form (OSF) Deadline - April 27
Upcoming CTL Webinars
CTL Teaching Tips
Webinar - Maximize Formative Learning Opportunities with Turnitin Feedback Studio
GeorgiaVIEW Webinar
GC Journeys Info Sessions and Workshops
CTL Tech Tip
GeorgiaVIEW Webinar
News from the Library

Updated: 2020-04-16

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
(478)-445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

ATTACHMENT
Notes about attachments are on the second page of this document.
CTL Newsletter April 2020_0.pdf

https://frontpage.gcsu.edu/sites/default/files/uploadedfiles/CTL%20Newsletter%20April%202020_0.pdf
https://www.gcsu.edu/ctl


Notice of Filing of a Labor Condition Application - Assistant
Professor of Art

Legal Affairs : Friday April 17, 2020

Georgia College has filed a Labor Condition Application seeking employment of one H-1B
non-immigration for the position of Assistant Professor of Art. To see the Notice of Filing in
its entirety please visit the Legal Affairs intranet page.

Updated: 2020-04-17

CONTACT INFORMATION
Cathy Stevens
cathy.stevens@gcsu.edu
(478) 445-2037

DEPARTMENT WEB SITE
Legal Affairs

https://intranet.gcsu.edu/legal-affairs/notices-filing-labor-condition-application
https://www.gcsu.edu/legalaffairs


Announcements Posted Monday April 20,
2020
Career Center Drop-In and After Dark 

Career Center : Monday April 20, 2020

Join the Career Center staff on Tuesday, April 21st from 10:00 a.m. - 4:00 p.m. and 5:00 -
7:00 p.m. for virtual drop-in hours and extended virtual drop-in hours. You can meet with a
Career Advisor for any career topic! It is a great time to finish your Career Planning
Milestones or your Class Assignments! No appointment necessary! 

Updated: 2020-04-20

CONTACT INFORMATION
Elizabeth Giordano
elizabeth.giordano@gcsu.edu
(478)-445-5384

DEPARTMENT WEB SITE
Career Center

https://www.gcsu.edu/career


BA Virtual Art Exhibition at the Department of Art

Art, Department of : Monday April 20, 2020

The Department of Art at Georgia College & State University cordially
invites you to a virtual exhibition, Visceral, which includes pieces
from a wide variety of mediums: Sculpture, Art Installation, Painting,
Photography, Printmaking, Ceramics, and Graphic Design. Please
visit the URL below:
https://www.gcsu-art.com/

The sixteen Capstone II students listed below put forth so much effort and time to create
and share their innovative artworks with the public during this challenging time. The online
exhibition is available for viewing through September 30th, 2020. 
Congratulations, Jacalyn Carper, Morgan Drawdy, Raasha Gutierrez, Haley Janes, Chloe
Keadle, Sierra Kirsche, Ashley Kobbe, Jenny Mclure, Alyssa Mccarley, Jonathan
Masters, Ansel Moore, Emily Parker, Janet Sanchez, Sara Turner, Lindsey Watts, Zade Zafar.

Updated: 2020-07-09

CONTACT INFORMATION
TeaYoun Kim-kassor
teayoun.kim-kassor@gcsu.edu
478-445-6807

DEPARTMENT WEB SITE
Art, Department of

https://www.gcsu-art.com/
https://www.gcsu.edu/artsandsciences/art


COVID-19 and USG Benefits Update: Pharmacy/Prescription
Medications

Human Resources, Office of : Monday April 20, 2020

To ensure access to prescription medications, early refill limits will be waived for 30-day
maintenance prescriptions at in-network pharmacies. Additionally, CVS pharmacies are
waiving charges for home delivery of all prescription medications. If you do not use a CVS
pharmacy, please check with your local pharmacy for information about waived home
delivery charges.

If you take a maintenance medication, we encourage you to use the 90-day supply option.
This will reduce the number of trips to the pharmacy and will lower your out of pocket cost.
As part of the prescription drug program, you also have the option of home delivery from
CVS Caremark Mail Service pharmacy with no delivery cost.

Pharmacy Plan information through CVS/Caremark: 1-877-362-3922

For the most up-to-date information regarding updates to USG Benefits as it relates to
COVID-19, please visit https://www.usg.edu/hr/benefits/coronavirus. 

Updated: 2020-04-20

CONTACT INFORMATION
Amber Collins
amber.collins@gcsu.edu
(478)-445-4236

DEPARTMENT WEB SITE
Human Resources, Office of

https://www.usg.edu/hr/benefits/coronavirus
https://www.gcsu.edu/humanresources


April 20, online screening of independent film, Little Miss
Westie

English, Department of : Monday April 20, 2020

Due to the ongoing struggles of the COVID-19 pandemic, the film festival that we have been
doing has officially gone to online screening. Now you can watch all these wonderful movies
from the comfort of your own quarantine space. The next movie, Little Miss Westie, will be
screened on April 20,  followed by a Q&A with filmmaker Joy E. Reed. For more information,
please refer to our website: 

The Southern Circuit Tour of Independent Filmmakers is put on by Allied Arts and is
sponsored by the English Department.

Updated: 2020-07-20

CONTACT INFORMATION
Bruce Gentry
bruce.gentry@gcsu.edu
(478)-445-6928

DEPARTMENT WEB SITE
English, Department of

https://www.gcsu.edu/artsandsciences/english


Families First Coronavirus Response Act (FFCRA): New
Leave Options connected to COVID-19

Human Resources, Office of : Monday April 20, 2020

On March 18, 2020, Congress enacted and the President signed into law the Families First
Coronavirus Response Act (FFCRA). It contains numerous provisions, two of which create
new requirements for some employers (including Georgia College, a government agency as
a member of the University System of Georgia) to provide paid leave to employees as they
deal with various circumstances related to the coronavirus COVID-19 public health
emergency. These new requirements take effect on April 1, 2020 and expire on December
31, 2020.

You may view the U.S. Department of Labor's poster pertaining to Employee Rights under the
FFCRA here.

Please view this document for detailed information pertaining to Emergency Paid Sick Leave
and the Extended Family Medical Leave Act as the two new leave provisions under the
FFCRA.  The FFCRA form is available here. This information is also available on the HR
Intranet under the section titled COVID-19. 

All questions pertaining to FFCRA Leave Requests should be directed to the Office of
Human Resources. 

Updated: 2020-04-17

CONTACT INFORMATION
Amber Collins
amber.collins@gcsu.edu
(478)-445-4236

DEPARTMENT WEB SITE
Human Resources, Office of

ATTACHMENTS
Notes about attachments are on the second page of this document.
FFCRA_Poster_WH1422_Non-Federal.pdf
FFCRA-Leave Info_04.16.2020.pdf
FFCRA Leave Request Form_v2_0.pdf

https://frontpage.gcsu.edu/sites/default/files/2020-04/FFCRA_Poster_WH1422_Non-Federal.pdf
https://frontpage.gcsu.edu/sites/default/files/2020-04/FFCRA-Leave%20Info_04.16.2020.pdf
https://frontpage.gcsu.edu/sites/default/files/2020-04/FFCRA%20Leave%20Request%20Form_v2_0.pdf
https://www.gcsu.edu/humanresources


Announcements Posted Tuesday April 21,
2020
SRIS - Spring 2020

Center for Teaching & Learning : Tuesday April 21, 2020

Your feedback matters!

We value your feedback and invite you to complete your Spring 2020 course evaluations.
The survey period will be open until April 27, 2020. Every survey is confidential and your
thoughtful responses regarding the instructional aspects of the course provide faculty with
insights about course effectiveness and give insight into future improvements for the
course and programs.

Your instructor may set aside time in class to complete the surveys. Any device with a
wireless Internet connection (smartphone, iPad, tablet, laptop, etc.) can access the survey
by using the instructions listed below. Once your surveys have been completed you will no
longer receive any reminder messages.

If you experience technical difficulties, please complete the following steps.

Delete your browsing history and your cache within your preferred browser
Close the browser
Reopen the browser

*For desktop browsers, to quickly open menus used to clear your cache, cookies, and
history, ensure that the browser is open and selected, and press Ctrl+Shift+Delete
(Windows) or Command+Shift+Delete (Mac).
*If you do not want to delete your browsing history or your cache, please open a New Private
Browsing window (in Firefox) or open an Incognito window in Chrome*

Navigate to https://gcsu.campuslabs.com/courseeval/
Sign in with your campus username and password.
If your technical problems persist, please contact Campus Labs Support.

 

Thank you in advance for helping our faculty improve your learning environment!

Please contact sris@gcsu.edu with questions or concerns.  For more information, please
contact the Center for Teaching and Learning, ctl@gcsu.edu or 478-445-2520.

https://unify.gcsu.edu/user?destination=cas/login
mailto:sris@gcsu.edu
mailto:ctl@gcsu.edu


Updated: 2020-04-24

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
478-445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://www.gcsu.edu/ctl


SRIS - Spring 2020

Center for Teaching & Learning : Tuesday April 21, 2020

What used to be known as the Faculty Information Form (FIF) is now called the Objective
Selection Form (OSF) and is now open for the Spring semester through April 27, 2020. The
results of the survey will be distributed after the end of the grading submission period and
made available to faculty, chairs, and deans, following the organizational chart for the
university.

How-to Guides (provided by CampusLabs): 

Choosing Your Objectives
How to Complete
Selecting Learning Objectives
SRIS Information

 

Training Videos (provided by CampusLabs): 

A Quick Tour of the Student Ratings of Instruction (3:26)
Choosing Learning Objectives (1:59)

 

Please be sure to encourage your students to complete the Student Rating of Instruction
Survey (SRIS).  We need to push for a 65% completion rate or higher in order for us to have
usable numbers.  If you want to find out how your classes are doing, please
visit https://gcsu.campuslabs.com/faculty/.  Log in using your Unify credentials.  When you
can see your completion rates, the following words are defined:

“Active” indicates that the survey is still open and accepting responses from students.
“Results” indicates the date and time the survey results will be available for review. 
“Response Rate” indicates the overall percentage of students who have responded to
the survey. 
“Enrolled Students” represents the current number of students enrolled in the class as
reported in Banner. 

 

This is a quick guide to provide some background on how to locate SRIS response rates
updates throughout the SRIS window.  Please contact sris@gcsu.edu with questions or
concerns.  For more information and/or for training opportunities, please contact the Center
for Teaching and Learning, ctl@gcsu.edu or 478-445-2520.

https://www.ideaedu.org/Services/Services-to-Improve-Teaching-and-Learning/Student-Ratings-of-Instruction
https://www.ideaedu.org/Resources-Events/Teaching-Learning-Resources/Notes-on-Learning
https://courseevaluationsupport.campuslabs.com/hc/en-us/articles/206028657-How-to-complete-objective-selections
https://www.ideaedu.org/Portals/0/Uploads/Documents/Client%20Resources/Objectives-Selection-Form.pdf
https://www.ideaedu.org/Services/Services-to-Improve-Teaching-and-Learning/Student-Ratings-of-Instruction
https://www.youtube.com/watch?v=U_xYUOUIEes&feature=youtu.be
https://www.youtube.com/watch?v=CS5ZMFEfEFE&feature=youtu.be
https://gcsu.campuslabs.com/faculty/
mailto:sris@gcsu.edu
mailto:ctl@gcsu.edu


Updated: 2020-04-24

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
478-445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://www.gcsu.edu/ctl


Phishing Campaign Results

Information Technology : Tuesday April 21, 2020

IT ran another phishing campaign last week and used this exercise as an experiment to test
the effectiveness of [Ext GC] on emails that come from outside the University. Half of the
phishing emails were sent with the tag, while the other half were without it. Overall, 9% of
email recipients fell prey to the phishing campaign. Those who did not receive the [Ext GC]
tag were nearly twice as prone to click on the link provided in the phish and also to submit
their credentials. These statistics show that the use of the [Ext GC] is effective at deterring
our faculty/staff from falling prey to phishing attempts. As a reminder, if you are ever
suspicious of an email sent to you, particularly if it has the [Ext GC] tag, use the Go Secure
IDR tool within your email program to test it out.

Updated: 2020-04-21

CONTACT INFORMATION
Susan Kerr
susan.kerr@gcsu.edu
(478) 445-1197

DEPARTMENT WEB SITE
Information Technology

https://www.gcsu.edu/technology


Newsletter for April 20-26

Women's Center : Tuesday April 21, 2020

Check out the Women's Center and LGBTQ+ Programs newsletter for April 20-26. Inside
you'll find information about Lavender Graduation, Virtual Take Back the Night, and several
other opportunities to connect during the week! You can find it
here:  https://www.smore.com/t8j7h

Updated: 2020-04-21

CONTACT INFORMATION
Jennifer Graham
jennifer.graham@gcsu.edu
(478)-445-8156

DEPARTMENT WEB SITE
Women's Center

https://www.smore.com/t8j7h
https://www.gcsu.edu/womenscenter


Announcements Posted Wednesday April 22,
2020
May Virtual and Traditional Commencement Ceremonies

Registrar's Office : Wednesday April 22, 2020

Our May commencement ceremonies were originally scheduled for next weekend.  As we
seek to do our part to comply with social distancing and shelter in place orders, we have
postponed our traditional ceremonies until it is safe to host a large gathering. 

As we wait for conditions to change, we will host two virtual commencement ceremonies:
one on Friday, May 1 at 7:00 PM for our graduate graduation candidates, and the second on
Saturday, May 2 at 9:00 AM for our undergraduate graduation candidates.  These
ceremonies will be broadcast as YouTube Premiere events, and graduates, faculty, staff,
family, and friends will be able to interact online during the ceremonies.  A link will be
circulated closer to the event. 

Both ceremonies will include customary speakers and a conferral of degrees.  All graduating
students will be recognized individually.  Graduation candidates have each received an
invitation from StageClip, allowing them to upload a picture and a quote or comment that
will be displayed as their names are read, as well as a video clip that they can share on
social media after the ceremony. 

After restrictions are lifted, we will announce new dates for our traditional ceremonies for
the Class of 2020.  Graduating students who cannot attend their rescheduled ceremony may
choose to participate in December or next May’s event.  Additional information on both the
virtual and traditional ceremonies is available on the Registrar’s Office graduation and
commencement web page.

Updated: 2020-07-13

CONTACT INFORMATION
A. Kay Anderson
registrar@gcsu.edu
(478)-445-6286

DEPARTMENT WEB SITE
Registrar's Office

https://www.gcsu.edu/registrar/graduation-and-commencement
https://www.gcsu.edu/registrar


COVID-19 and USG Benefits Update: Spending Accounts

Human Resources, Office of : Wednesday April 22, 2020

The USG continues to monitor IRS guidelines as it pertains to the Healthcare Flexible
Spending Accounts, Dependent Care Spending Accounts and Health Savings Accounts. As a
result of the CARES Act, which was passed on March 27, 2020, there are several changes to
spending account rules.

 

Based on newly released guidelines, we have outlined your available options below.

 

Healthcare FSA:

Certain Over the Counter (OTC) drugs such as aspirin, Tylenol and other pain
medications; allergy medications; and menstrual products are eligible for
reimbursement without a doctor’s prescription.
You may be reimbursed for OTC expenses incurred retroactive to January 1, 2020.

 

Dependent Care FSA:

Based on current regulations, you may suspend, decrease, or start dependent care FSA
contributions, if you experience a significant change in dependent care costs.

*Suspend contributions: If your daycare has closed and is not billing for services, you may
suspend contributions. Once daycare services resume, you may restart your contributions.

*Modify contributions: You may increase or decrease contributions if your daycare has
adjusted the fee schedule or if you switch to “free care” or no daycare option.

*Start contributions: If you have to start paying babysitter while you are working from home,
this results in new expenses. You may start contributing to a dependent FSA.

**To make a contribution change, you must call the OneUSG Connect – Benefits call center
at 1-844-587-4236.**

 

Health Savings Account:



Employees can always adjust their HSA contributions. However, in line with the IRS
extending the 2019 tax filing deadline, employees may continue to make contributions on an
after-tax basis towards their 2019 balance until July 15, 2020.

 

** For additional information about how the CARES Act has impacted your spending account
options, visit Optum Bank, or call 1‑877‑470‑1771 to speak with an Optum representative.**

 

 

Flexible Spending Accounts Claim Filing Deadline Extension

Due to COVID19, USG is making a one-time exception to the FSA deadline for employees to
file for reimbursement for 2019 healthcare or dependent care expenses. Therefore,
employees may submit claims to be reimbursed for any eligible expenses incurred from
January 1, 2019, through March 15, 2020, no later than April 30, 2020.

 

**If you do not file for reimbursement by April 30, 2020, you will forfeit any remaining 2019
spending account funds.**

 

 

For the most up-to-date information regarding USG Benefit updates related to COVID-19,
please visit https://www.usg.edu/hr/benefits/coronavirus. 
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The 23rd Annual Student Research Conference is now online

Provost & Academic Affairs, Office of the : Wednesday April 22, 2020

Just in time for National Undergraduate Research Week, the GC Student Research
Conference is available online.  The conference includes most of the student abstracts, as
well as virtual posters, and some have even recorded their oral presentation.  Each entry
should also have a comment box where you can leave feedback.  Please take some time to
check out our student work.  Overall, there are 57 submissions and 92 students who have
participated in this online experience.

The conference is here: https://kb.gcsu.edu/src/2020/
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COVID-19 Preparedness: Upcoming Webinars

Center for Teaching & Learning : Wednesday April 22, 2020

In light of the spread of the coronavirus, the Center for Teaching and Learning will be
providing training by CTL staff members to aid faculty members that would like to create
online resources for their students. 

 

Using GeorgiaVIEW Webinar

Friday, May 1, 11:30 a.m. to 12:30 p.m.

Barb Szyjko and Jaclyn Queen will be providing training to aid faculty members that would
like to create online resources for their students. Simple steps that can be taken to provide
students with academic continuity for your courses. These can include creating a module,
developing a discussion board, setting up a quiz/exam, and uploading your syllabus.
Registrants will be sent the link to attend the webinar.

Register for the Using GeorgiaVIEW Webinar!

 

GeorgiaVIEW Grade Book Webinar

Tuesday, May 5, 2:00 p.m. to 3:00 p.m.

The GeorgiaVIEW grade book is a versatile, and flexible grade book system that faculty can
customize to fit their needs. Whether a points-based grading system or a weighted grading
system is used, this grade book should fit the need.  Students love having the grade book
online so they have constant access. Barb Szyjko will provide an overview of the grade book
general settings, how to set up a points system, and how to set up a weighted
system. Registrants will be sent the link to attend the webinar.

Register for the GeorgiaVIEW Grade Book Webinar!

 

Digital Access: Documents Webinar

Tuesday, May 6, 2:00 p.m. to 3:00 p.m.

Struggling to make your documents digitally accessible for all of your students? Then let
this session help! Barb Szyjko and Simeco Vinson will cover the basics of creating digital

https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949
https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949


documents that are readable by all. Word, HTML, and PDF can be formatted using styles,
fonts, font sizes and other tools of the trade. This session will cover which fonts will be
easier to read and participants will learn how to modify existing styles. Several approaches
for making your documents accessible will be demonstrated and attendees will be
introduced to accessibility checkers. Barb and Simeco will also spend time providing you
with specific academic scenarios for application along with providing a contextual
framework of who may need these materials.  They would like to discuss why these are
important and offer some academic solutions. Finally, the session will wrap up by
introducing participants to the CTL’s faculty checklist for accessibility. Registrants will be
sent the link to attend the webinar. A recording will be released.

Register for the Digital Access: Documents Webinar!

 

Digital Connections Webinar

Thursday, May 7, 2:30 p.m. to 3:30 p.m.

Are you looking for ways to maintain a connected virtual presence to relieve student anxiety
while teaching remotely? Connecting with students during remote instruction is very
important. As we embark on the journey to develop courses for remote instruction, steps
can be taken to provide students with a framework for transformative learning. Jaclyn
Queen will help you build a connection with students right from the start. To build those
connections, a framework has to be in place and the course has to be designed for
communication, collaboration, and activities to promote learning. Learn to create a
communication plan, utilizing virtual tools to provide office hours and class discussion
outside of assignments, ways to provide personal feedback on assignments, and
more. Registrants will be sent the link to attend the webinar. A recording will be released.

Register for the Digital Connections Webinar!

 

Taking Education Virtual with Kaltura Webinar

Friday, May 8th, 2:30 p.m. to 3:30 p.m.

Teaching through multimedia is the new solution to taking education virtual. In this webinar,
Jaclyn Queen will provide you with tips, instructions, and resources on how to record
lessons, content, and upload material to your course(s) in GeorgiaVIEW. This workshop will
focus on using Kaltura, a screen recording software, that is built into GeorgiaVIEW.
Attendees will learn the basics of recording their screen, saving and uploading video
recording files to GeorgiaVIEW, and learn the importance of incorporating a script and
closed captions. Attendees will also get a glimpse of additional software that can be used to

https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949
https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949


record what is on the screen. Registrants will be sent the link to attend the webinar.

Register for the Taking Education Virtual with Kaltura Webinar!

 

Digital Access: Multimedia

Tuesday, May 19, 2:00 p.m. to 3:00 p.m.

As we work to place multimedia materials online, it is important to provide for multiple
modalities.  Participants in this webinar will learn how to develop PowerPoint slides, audio,
video, and images with formatting optimized for accessibility.  Some of the topics will
include closed caption for videos, transcripts for audio/video, alt text for images, among
others. Barb Szyjko and Simeco Vinson will also spend time providing you with specific
academic scenarios for application along with providing a contextual framework of who may
need these materials.  They will also discuss why these are important and offer some
academic solutions. Participants will be introduced to the CTL faculty checklist for
accessibility and some approaches for creating transcripts in WebEx and Kaltura
videos. Registrants will be sent the link to attend the webinar. A recording will be released.

Register for the Digital Access Multimedia Webinar!

Updated: 2020-04-22

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
(478) 445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949
https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949
https://www.gcsu.edu/ctl


Announcements Posted Thursday April 23,
2020
Using Background Images in Zoom and MS Teams

Information Technology : Thursday April 23, 2020

Did you know that you can change the background of your Zoom or MS Teams video
conference? Zoom allows you to use your uploaded images, while MS Teams provides a set
of stock images. To add a background to Zoom, log into the Zoom app, and click on the
Settings gear icon at the top right of the window. From the “Virtual Background” menu,
choose a preset stock image or click on the + button to upload the desired image. Marketing
has created an array of GC-branded backgrounds that you can download at
https://gcunited.gcsu.edu/backgrounds-for-zoom-microsoft-teams/. In MS Teams, once
you are in a video call, click on the three dots (or More Actions) on the bottom bar and select
“Show background effects.” From there, you can choose to blur your background or use one
of the pre-defined images. Please note that the use of background images, especially ones
with motion, can distort your view.  So you may want to test an image out before you use it!
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SRIS - Spring 2020

The Learning Center : Thursday April 23, 2020

What used to be known as the Faculty Information Form (FIF) is now called the Objective
Selection Form (OSF) and is now open for the Spring semester through April 27, 2020. The
results of the survey will be distributed after the end of the grading submission period and
made available to faculty, chairs, and deans, following the organizational chart for the
university.

How-to Guides (provided by CampusLabs): 

Choosing Your Objectives
How to Complete
Selecting Learning Objectives
SRIS Information

Training Videos (provided by CampusLabs): 

A Quick Tour of the Student Ratings of Instruction (3:26)
Choosing Learning Objectives (1:59)

Please be sure to encourage your students to complete the Student Rating of Instruction
Survey (SRIS).  We need to push for a 65% completion rate or higher in order for us to have
usable numbers.  If you want to find out how your classes are doing, please
visit https://gcsu.campuslabs.com/faculty/.  Log in using your Unify credentials.  When you
can see your completion rates, the following words are defined:

“Active” indicates that the survey is still open and accepting responses from students.
“Results” indicates the date and time the survey results will be available for review. 
“Response Rate” indicates the overall percentage of students who have responded to
the survey. 
“Enrolled Students” represents the current number of students enrolled in the class as
reported in Banner. 

 

This is a quick guide to provide some background on how to locate SRIS response rates
updates throughout the SRIS window.  Please contact sris@gcsu.edu with questions or
concerns.  For more information and/or for training opportunities, please contact the Center
for Teaching and Learning, ctl@gcsu.edu or 478-445-2520.

Updated: 2020-07-13
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Omicron Delta Kappa Announces Circle Leader of the Year:
Kendyl Lewis Recognized as the National Leadership Honor
Society’s Distinguished Leader  

Leadership Programs : Thursday April 23, 2020

MILLEDGEVILLE, GA—Omicron Delta Kappa (OΔK), the National
Leadership Honor Society, has named Kendyl Lewis as Circle Leader
of the Year.

Lewis, who is studying economics and psychology at Georgia
College, serves as president of the Georgia College Circle of OΔK. In
2018, she was recognized as the Omicron Delta Kappa  Emerging
Leader of the Year, and she was inducted into the Georgia College
Circle in January 2019. 

Lewis also serves as president of Swipe Out Hunger, an organization
that provides meals to students struggling with hunger. In 2019, she interned with the
Congressional Hunger Center in Washington, D.C. Additionally, she works with local
community members to establish a system to recover food in local school cafeterias, which
then can be sent home with food-insecure students. Lewis is co-founder of the GC Nudge
Unit, which applies behavioral economic theory to solving problems in the private or public
sector. 

“Kendyl is a remarkable student and leader,” says Dr. Harold Mock, faculty secretary of
Omicron Delta Kappa and director of leadership programs. “She epitomizes Georgia
College’s commitment to leadership for the public good. Through her work combating food
insecurity, she is a model to all of us.” 

Omicron Delta Kappa, the National Leadership Honor Society, was founded in 1914 at
Washington & Lee University. OΔK recognizes and encourages superior leadership,
exemplary character, and intellect and collaboration across the five phases celebrated by
Omicron Delta Kappa: scholarship, athletics, community and university service, journalism
and rhetoric, and the creative and performing arts. Members are expected to demonstrate
responsible leadership and service in university and community life, superior scholarship,
genuine fellowship, and dedication to democratic ideals. 

The Georgia College Circle of Omicron Delta Kappa received its charter in 2001. Since its
founding, the GC Circle has been recognized with multiple national awards, including being
named a Presidential Circle of Excellence and a Circle of Distinction. 

For more information, visit gcsu.edu/leadership. 
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SRIS - Spring 2020

Center for Teaching & Learning : Thursday April 23, 2020

Your feedback matters!

We value your feedback and invite you to complete your Spring 2020 course evaluations.
The survey period will be open until April 27, 2020. Every survey is confidential and your
thoughtful responses regarding the instructional aspects of the course provide faculty with
insights about course effectiveness and give insight into future improvements for the
course and programs.

Your instructor may set aside time in class to complete the surveys. Any device with a
wireless Internet connection (smartphone, iPad, tablet, laptop, etc.) can access the survey
by using the instructions listed below. Once your surveys have been completed you will no
longer receive any reminder messages.

If you experience technical difficulties, please complete the following steps.

Delete your browsing history and your cache within your preferred browser
Close the browser
Reopen the browser

*For desktop browsers, to quickly open menus used to clear your cache, cookies, and
history, ensure that the browser is open and selected, and press Ctrl+Shift+Delete
(Windows) or Command+Shift+Delete (Mac).
*If you do not want to delete your browsing history or your cache, please open a New Private
Browsing window (in Firefox) or open an Incognito window in Chrome*

Navigate to https://gcsu.campuslabs.com/courseeval/
Sign in with your campus username and password.
If your technical problems persist, please contact Campus Labs Support.

Thank you in advance for helping our faculty improve your learning environment!

Please contact sris@gcsu.edu with questions or concerns.  For more information, please
contact the Center for Teaching and Learning, ctl@gcsu.edu or 478-445-2520.
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Learning Center Receives International Recertification and is
Providing Virtual Tutoring for all Programs

The Learning Center : Thursday April 23, 2020

The Learning Center at Georgia College is thrilled to announce
we received the highest level of re-certification from the College
Reading & Learning Association’s (CRLA) International Tutor Training
Program Certification (ITTPC).  This prestigious certification ensures
that our Learning Center’s tutors are well trained and prepared and speaks to the high
standards it strives to maintain.  

CRLA certification consists of an extensive application and review process required for
centers to receive any of the 3 levels of the certification.  Georgia College’s Learning Center
has been consistently certified at Level Three since 2011 and works diligently to maintain
the high standards of the association. This year alone, the Learning Center has certified
almost 80 peer tutors through CRLA certification. 

In addition to certified peer tutoring program, the Learning Center also houses the campus’
Supplemental Instruction program (accredited through UMKC), the Math Lab, the Peer
Assisted Study Sessions program, and our newest service (supported with USG’s STEM IV
grant), After Hours Tutoring.  For updates about all the happenings in the LC, follow us on
Instagram @gc_learningcenter.

We are also happy to announce the Learning Center’s various academic support services
transitioned rather smoothly to online platforms on March 30th; please see more
information and the simple instructions found on our
website: https://www.gcsu.edu/learningcenter

For further information about CRLA's certification process, please
visit: https://www.crla.net/ 
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Stress Management Workshop- Coping with COVID-19

Human Resources, Office of : Thursday April 23, 2020

During this workshop attendees will learn about stress and techniques to manage it.
Emphasis will be placed on learning skills to cope with the challenges unique to living during
the coronavirus pandemic.

Event Date: Wed, Apr 29, 10:00 A.M. - 11:00 A.M.

Register here: https://www.eventbrite.com/e/stress-management-workshop-coping-with-
covid-19-tickets-103419492486
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Announcements Posted Friday April 24, 2020
Implicit Bias and Microaggressions WebEx Training

Inclusive Excellence, Office of : Friday April 24, 2020

The Office of Inclusive Excellence will present its final Civility Development Workshop this
semester titled “Implicit Bias and Microaggressions”. This will be a WebEx training. It will be
presented April 29.

We all have biases and prejudices which are hidden assumptions and stereotypes that exist
on an unconscious level. These unconscious biases are often related to one of many social
identity groups (e.g., race, gender, social class). These biases influence how we respond to
and interact with all individuals. What is frequently overlooked or not discussed are the
unconscious biases that get reflected in the form of microaggressions. Microaggressions
occur as the result of implicit bias and can be interpreted as commonplace verbal,
behavioral or environmental insults, whether unintentional or intentional, that demean or
insults others.

This training will enable you to:

understand how implicit bias is a part of everyone’s socialization process
explore ways to identify hidden bias and create ways to reduce the bias effect

create awareness surrounding the common occurrences of microaggressions
focus on problem-solving and develop new strategies, both for allies and for those
experiencing microaggressions

 

To view the training, please register here.
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Bobcats for Business! 

University Advancement : Friday April 24, 2020

The GC Foundation has created the Georgia College Bobcats for
Business Directory to support alumni. At Georgia College, we
celebrate "Leading Independently" and we are proud of our Bobcat
entrepreneurs and business leaders. Help support Bobcat-owned
businesses or add your business to the directory by visiting our
website https://www.bobcatsforbusiness.com/

Please help us share this valuable resource with our alumni. 
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Announcements Posted Monday April 27,
2020
Want to Share Your Presentation from a Canceled
Conference?

: Monday April 27, 2020

Was your conference canceled?  You can still share your research!  The Knowledge Box
(https://kb.gcsu.edu) is available to deposit your papers, posters, powerpoints, etc.  The
Knowledge Box is an institutional repository managed by the library, and one of the perks is
a monthly readership report, so you can see when and where your research is being used. 
Email jennifer.townes@gcsu.edu to get started!
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UPDATE: New Due Dates for Library Materials/Equipment

Ina Dillard Russell Library : Monday April 27, 2020

Russell Library faculty and staff are asking faculty, staff, and students to continue to hold
onto the library items they currently have checked out. This includes Russell Library books,
DVDs, and equipment, as well as Interlibrary Loan materials and GIL Express books.

All Russell Library and GIL Express items that were previously due on 5/1/2020 are now due
back on 8/8/2020. This includes items currently checked out to graduating seniors. If a
return to campus does not happen by that date, the library will continue to adjust due dates
forward to continue our support.

Need help? Call us at 478-445-4047 or email us at circ@gcsu.com.
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Announcements Posted Tuesday April 28,
2020
University Senate Reports from President Dorman and
Provost Spirou

University Senate : Tuesday April 28, 2020

Please find the reports from President Dorman and Provost Spirou from the virtual
university senate meeting held on Friday, April 24, 2020.  They can be found here.  

Thank you,

Shea Council
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Stress Management Workshop- Coping with COVID-19

Human Resources, Office of : Tuesday April 28, 2020

During this workshop attendees will learn about stress and techniques to manage it.
Emphasis will be placed on learning skills to cope with the challenges unique to living during
the coronavirus pandemic.

Event Date: Wed, Apr 29, 10:00 A.M. - 11:00 A.M.

Register here: https://www.eventbrite.com/e/stress-management-workshop-coping-with-
covid-19-tickets-103419492486
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The Office of Human Resources Special Edition Newsletter

Human Resources, Office of : Tuesday April 28, 2020

The Office of Human Resources has compiled a special edition newsletter containing
important COVID-19 information for all employees, as well as other upcoming HR related
events.  For your convenience, the newsletter has also been loaded to the training website at
training.gcsu.edu/programs.
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Outstanding Graduate Assistant Awards

The Graduate School : Tuesday April 28, 2020

The Graduate School recognized seven graduate assistants for their
service to the university.

The Outstanding Graduate Assistant Award celebrates the
contributions graduate assistants provide in supportive roles to
students, faculty, staff and the university while pursuing graduate
studies. 

This year’s winners are

Lukas Able who is pursuing a Master of Accountancy and worked at the Montessori
Academy.
Emily Allmond who is pursuing a Master of Arts in English and worked with the Old
Governor’s Mansion and the Sallie Davis House.
Seth Hammond who is pursuing a Master of Management Information Systems and
worked with CODEC within the Department of Information Systems & Computer Science.
Sarah “Abby” Owen who is pursuing a Master of Accountancy and worked with the
Department of Information Systems & Computer Science.
Laprecious Sanders who is pursuing a Master of Science in Nursing, Women’s Health
Nurse Practitioner and worked in the School of Nursing Skills Lab, Simulation.
Emily Sikes who is pursuing a Master of Arts in Teaching, Kinesiology/Physical
Education and worked with the School of Health & Human Performance.
Vanessa Rodriguez who is pursuing a Master of Criminal Justice and worked with
Annual Giving.

Graduate assistants are nominated by faculty, staff and administrators for the award
presented every spring semester.

In addition to the recognition, recipients receive an award package that includes $200 from
the Georgia College Foundation, a framed certificate and a Georgia College lapel pin.
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2019 Climate Survey

Inclusive Excellence, Office of : Tuesday April 28, 2020

The Office of Inclusive Excellence is pleased to release the employee and student responses
from the 2019 Climate Survey conducted last fall.  Please see links below to the Employee
and Student Responses and to an Executive Summary. The results of the Climate Survey will
be used to help prioritize focus areas for the development of the New Diversity Action Plan.
The work on the New Diversity Action Plan will  begin this summer with a target completion
date of June 2021.

Employee Responses to 2019 Climate Survey

Student Responses to 2019 Climate Survey

Executive Summary of the 2019 Climate Survey
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Women's Center and LGBTQ+ Programs Weekly Newsletter
April 27-May 3

Women's Center : Tuesday April 28, 2020

This week, the Women's Center & LGBTQ+ Programs newsletter
(https://www.smore.com/2wea6) highlights our annual award winners as well as the senior
capstone photo essay gallery of Sydney Saxon. We hope you'll join us as we celebrate our
students!
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CONTACT INFORMATION
Jennifer Graham
jennifer.graham@gcsu.edu
(478)-445-8156

DEPARTMENT WEB SITE
Women's Center

https://www.smore.com/2wea6
https://www.gcsu.edu/womenscenter


Announcements Posted Wednesday April 29,
2020
COVID-19 Preparedness: Using GeorgiaVIEW Webinar

Center for Teaching & Learning : Wednesday April 29, 2020

Friday, May 1, 11:30 a.m. to 12:30 p.m.

Barb Szyjko and Jaclyn Queen will be providing training to aid faculty members that would
like to create online resources for their students. Simple steps that can be taken to provide
students with academic continuity for your courses. These can include creating a module,
developing a discussion board, setting up a quiz/exam, and uploading your syllabus.
Registrants will be sent the link to attend the webinar.

Register for the Using GeorgiaVIEW Webinar!

Updated: 2020-04-28

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
(478) 445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://app.smartsheet.com/b/form/5a85facb75474947ade0e58982167949
https://www.gcsu.edu/ctl


A message from President Dorman

President, Office of the : Wednesday April 29, 2020

Dear Georgia College Colleagues:

I hope that all of you are doing well and staying safe during this ongoing pandemic.  Like
many of you, I am closely following the news for updates on the situation and am eagerly
waiting for improved public health conditions.  I have also been in touch with our colleagues
at the University System of Georgia (USG) and we are in the early stages of planning for an
eventual reopening of our campuses.

Although we anticipate an eventual resumption of in-person instruction, we do not yet have
a precise timeframe.  However, the health and safety of our entire campus community is our
utmost priority.  The USG has been in constant contact with the Governor’s Task Force and
the Georgia Department of Public Health (GDPH) for ongoing guidance and next steps.

We have been asked by the system office to develop reopening procedures that place the
safety of our students, faculty, and staff first and foremost.  As such, we will ensure that any
plans to reopen campus will be consistent with the GDPH, CDC, and the Governor’s office.  A
number of working groups are currently being assembled to plan for our eventual
resumption of campus operations.  Every effort is being made to include faculty and staff
input.  The working groups include the following:

Workplace and Health Safety:

Headed by Vice President Susan Allen and myself, this working group is tasked with
recommending ways in which our campus can reopen safely for everyone. This group will
consider preventative practices, mitigation and monitoring practices, cleaning and sanitation
procedures, travel policies, and appropriate enforcement mechanisms.  This group will
recommend the early staging of employees back to campus.

 

Academic, Research, and Enrollment Management:

Headed by Provost Costas Spirou, this working group is charged with how our academic and
research personnel can return to campus and what their specific needs are in terms of
instructional technology, as well as relevant needs for classrooms, offices, and labs. This
group will also work to determine overall priorities and how academic instruction will be
delivered in the context of social distancing, student density, and what flexible working
parameters might be required.

An enrollment management working group will also make recommendations on how we can
effectively implement the following critical areas:  student recruitment, admissions,



registration, orientation, advising, and financial aid that would include support for students
that are experiencing financial distress during these difficult times.

 

Public Service, Outreach, and Continuing Education:

Vice President Monica Delisa will be leading this working group to identify approaches,
priorities, and practices that allow us to continue to engage external audiences while
mitigating risks associated with various external parties.  This group will make
recommendations on any restrictions that might be appropriate to ensure mitigation and
minimize people density in the context of external engagement.

 

Student Life:

Vice President Shawn Brooks will lead this working group and its various subgroups.  Key
topics that this group will make recommendations for include residence halls, dining
services, student activities, athletics, counseling, and other support needs to ensure a safe
return to student life. Dr. Brooks will oversee several working groups reviewing these
important areas of campus life. These groups will make important recommendations in the
context of our ongoing mitigation practices, minimizing people density, and what we must
do to ensure ongoing student success at Georgia College.

 

Communications:

Associate Vice President for Strategic Communications, Omar Odeh, will lead this working
group to ensure that we have an effective communications plan for each constituent group.
 The communications strategy will encompass key recommendations made from each
working group and ultimately reflect decisions made by university leadership.  As such, this
working group will provide important messages and updates on a wide range of topics,
including: preventative practices, mitigation and monitoring practices, and policies as they
relate to flexible working arrangements, travel, budgeting and other fiscal matters.  Other
messages may include guidance related to campus events and activities, campus dining,
residential life, and student athletics.

 

Fiscal Impact:

The Executive Cabinet will collectively deliberate on areas that impact the university’s fiscal
situation. All decisions and guidance for a Fall reopening must be viable within current and



future budget limitations which may be adversely impacted from the COVID-19 virus.

 

At this point, the situation is still very fluid and all guidance and planning may be subject to
changes. With that said, let me take this opportunity to thank you all for your steadfastness
and perseverance as we tackle these challenges together, as a campus community.  I know
that I can rely on each of you to do your part to reopen our campus in a safe and measured
manner while we ensure the ongoing health and safety of our faculty, staff, & students.

 

Sincerely,

Steve M. Dorman

President

Georgia College & State University

Updated: 2020-04-29

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
478-445-1934

DEPARTMENT WEB SITE
President, Office of the

https://www.gcsu.edu/president


Implicit Bias and Microaggressions WebEx Training

Inclusive Excellence, Office of : Wednesday April 29, 2020

The Office of Inclusive Excellence presents our final Civility Development Workshop series
this semester titled "Implicit Bias and Microaggressions." The WebEx training is pre-
recorded; so, you can view it anytime. To view the training, please click here.

Updated: 2020-04-29

CONTACT INFORMATION
Jennifer Birch
jennifer.birch@gcsu.edu
478-445-4233

DEPARTMENT WEB SITE
Inclusive Excellence, Office of

https://gcsu.webex.com/recordingservice/sites/gcsu/recording/playback/376448dde555458aa09d9f08ddada5a8
https://www.gcsu.edu/oie


Announcements Posted Thursday April 30,
2020
Contract Updates

Legal Affairs : Thursday April 30, 2020

Effective immediately when submitting contracts for approval please ensure the
appropriations and force majeure clauses are included. This language is below and can also
be found in the terms and conditions located on the legal affairs webpage.

Appropriation: The parties to this Agreement agree and understand that the continuation of
this Agreement is dependent upon and subject to the appropriation, allocation, availability of
funds for this purpose. The parties to this Agreement also agree that in the event the
University, or body responsible for appropriation of said funds, in its sole discretion,
determines in view of its total operations that available funding for the payment of the costs
for this Agreement is insufficient to continue, it may choose to terminate this Agreement by
giving Contractor/Vendor written notice of said termination, and this Agreement shall
terminate immediately without any further liability to Contractor/Vendor.

Force Majeure: Neither party shall be liable for defaults or delays due to Acts of God or the
public enemy, acts or demands of any Government or and Governmental agency, strikes,
fires, floods, accidents, pandemics, or other unforeseeable causes beyond its control and
not due to its fault or negligence. Each party shall notify the other in writing of the cause of
such delay within five (5) days after the beginning thereof.

Updated: 2020-04-30

CONTACT INFORMATION
Cathy Stevens
cathy.stevens@gcsu.edu
(478) 445-2037

DEPARTMENT WEB SITE
Legal Affairs

https://www.gcsu.edu/sites/files/page-assets/node-725/attachments/terms_and_conditions_4.30.20.pdf
https://www.gcsu.edu/legalaffairs


Outstanding Department Majors in the College of Business 

College of Business : Thursday April 30, 2020

The College of Business is proud to announce the students selected by their department
faculty as the Outstanding Major for each department. From these students, the
Outstanding College of Business student is selected by a committee of faculty members
representing each department. You can learn more about each outstanding student and
their accomplishments while at Georgia College in the attached profiles. 

Please join us in congratulating: 

Outstanding Accounting Major: 
Scott Reich 

Outstanding Computer Science Major
Jacob Blevins 

Outstanding Economics Major
Cameron Watts

Outstanding Management Major
Austin Fallaw

Outstanding Management Information Systems Major
Aleigha Sams 

Outstanding Marketing Major
Claire Lawless  

Congratulations again to these outstanding students and we, at the College of Business,
cannot wait to see what you continue to accomplish in the future. 

Updated: 2020-07-13

CONTACT INFORMATION
Kari Brown
kari.brown1@gcsu.edu
(478) 445-1310

DEPARTMENT WEB SITE
College of Business

ATTACHMENT
Notes about attachments are on the second page of this document.
cob outstanding majors.pdf

https://www.gcsu.edu/business


Virtual Commencement Ceremonies

University Communications : Thursday April 30, 2020

You are cordially invited to attend Georgia College's Virtual Commencement Ceremonies.

Friday, May 1 at 7 p.m. - Ceremony for our graduate degree candidates

Saturday, May 2 at 9 a.m. - Ceremony for our undergraduate degree candidates

Please join us as we celebrate the Class of 2020's accomplishments online
at: https://georgia-college.stageclip.com/

An announcement for traditional commencement ceremonies will be forthcoming.

 

Updated: 2020-04-30

CONTACT INFORMATION
GC Communications
gc.communications@gcsu.edu
(478) 445-7828

DEPARTMENT WEB SITE
University Communications

https://nam03.safelinks.protection.outlook.com/?url=https%253A%252F%252Fgeorgia-college.stageclip.com%252F&data=02%257C01%257Cvictoria.fowler%2540gcsu.edu%257Cad1f84099ec84f2b01eb08d7eac9901a%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637236023731322785&sdata=JqZyJpAUtmV09npaQID6AokhFsC2feYNnlwTRvrVzvg%253D&reserved=0
https://www.gcsu.edu/communications


Financial Aid Administers Emergency Funding under the
Coronavirus Aid, Relief and Economic Security (CARES) Act

Financial Aid : Thursday April 30, 2020

Georgia College has received federal funding under the Coronavirus Aid, Relief and
Economic Security (CARES) Act. These emergency financial aid grants are for students’
expenses related to the disruption of campus operations due to coronavirus including
eligible expenses such as food, housing, course materials, technology, health care and child
care. Many of our students have received these emergency funds because they met a set of
criteria based on guidance from the U.S. Department of Education and the University System
of Georgia. Other students can be considered for funding and more information can be
found in the Announcements section on the GC Financial Aid website.

Updated: 2020-04-30

CONTACT INFORMATION
Office of Financial Aid
financialaid@gcsu.edu
(478)-445-5149

DEPARTMENT WEB SITE
Financial Aid

file:///web/frontpage_archive/output/www.gcsu.edu/financialaid
https://www.gcsu.edu/financialaid
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Tips and Tricks to Secure Your Zoom Meeting 


 


Set a strong meeting password 


Go to meeting options, select require meeting password, then create a strong password that is at least 8 
characters long using lowercase letters, uppercase letters, numbers, and symbols. You will have to give 
all participants this password in order to gain access to your meetings. For instructions on setting a 
password for Zoom meetings, see Setting a Password.  


Enable the Waiting Room Feature  


Using the waiting room feature allows you to have more control over who joins your session. You can 
have all participants wait in your waiting room until you either let them in one by one or as a group. To 
enable the Waiting Room, click on “Advanced Options” when scheduling your meeting and check the 
box for “Enable waiting room.”  


Disable Join Before Host  


Under advanced meeting options, turn off “Enable join before host” to avoid giving someone else full 
control over your meeting. When enable join before host is turned on, the first person to enter the 
meeting has full control. 


Limit Screen Sharing 


Zoom already limits screen sharing by default. However, if you ever disable the screen sharing option for 
a meeting please be sure to change it back to only host. Screen sharing options can be found once in the 
Zoom session by clicking on the carrot (^) symbol between the “Share Screen” and “Chat” options in the 
bottom control bar. Select “Advanced Sharing Options…”. Here you can select whether you want only 
one person to share at a time (recommended) or who can share (Only Host or All Participants). You 
should only use the “All Participants” selection if you are confident that you know and trust all 
participants in your meeting. 


Securing your meeting on Outlook Calendar  


Please be mindful that when using the Zoom Outlook Plug-in, the calendar entry may include the Zoom 
meeting password. To protect the meeting password, make the calendar entry private or remove the 
meeting password from the entry. 


Remove a Participant from a Zoom Meeting or Webinar  


You can manage your participants by clicking Manage Participants at the bottom of your Zoom window 
during your meeting. Click More next to the person’s name and then click Remove. 


Lock Your Session  


Once all your users have joined your meeting, you can lock it. If the “Manage Participants” panel is not 
visible, click on “Manage Participants” from the bottom control bar, then click “More” at the bottom of 
the Participants panel, and click “Lock Meeting.”  



https://intranet.gcsu.edu/system/files/users/cindy.bowen%40gcsu.edu/SettingPasswordsZoom.pdf





A few extra tips and tricks  


• Do not share links to meeting on any public or social media sites. 
• Use your GC email address, not a personal email.  
• If you are using a personal account, please request a GC account by completing the Zoom 


Account Request Form.  
• If possible, try to download and use the Zoom app versus accessing Zoom via the web. 
• Always keep your app updated with the latest releases. 


 



https://georgiacollege-bsucw.formstack.com/forms/zoom_account_request

https://georgiacollege-bsucw.formstack.com/forms/zoom_account_request
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                        Remote Instruction for Low Bandwidth   
Overview  
 
As we continue to prepare our digital learning environments, here are five (5) quick tips to ensure your 
content is available to students who may experience low bandwidth or slow network performance. Large 
data files and video streaming are difficult to send over a slow Internet connection. So, while video is an 
available option for delivering instruction, it may not be the best option. We wanted to provide you with this 
quick guide to give you other GC options for providing content to students. 
 
Options  


1. Provide learners with variety - Give students more than one option for completing assignments by 
considering both synchronous (at the same time) and asynchronous (at different times) methods of 
instruction.  Synchronous tools with non-video options can include WebEx, WebEx Teams, WebEx 
Trainings, GeorgiaVIEW Chat, Google Meets (GC Students Only), Google Hangouts (GC Students 
Only), Jabber (GC Faculty & Staff Only), and Microsoft Teams (GC Faculty & Staff Only).  
Asynchronous tools include Kaltura, and GeorgiaVIEW Assignments, Discussions, Groups and 
Quizzes.  For example, consider providing students with asynchronous reading assignments that 
require an asynchronous response method. These might include discussion boards, papers, e-mail 
responses, group discussions, paragraph papers, etc.   


2. Engage with students by e-mail or use text documents (i.e. lecture or video transcripts) - 
Since most students will have access to a device that connects to e-mail, correspond with students 
via e-mail. Also, text documents such as lecture or video transcripts give students a low-bandwidth 
alternative to access the same information. 


3. Record short videos or use audio recordings – If you feel you must record a video, consider 
short ones of no more than ten-minutes long. If you have more than one video, name and number 
them (i.e. Archeology Lesson #1, Archeology Lesson # 2). Another alternative is to create audio 
files. Kaltura and WebEx provide tools that can make audio only files. Finally, most video recorders 
allow you to alter your video resolution; record in the lowest resolution unless high resolution is 
necessary. 


4. Create a plan B:  In advance - If technology fails, make students aware of an alternate plan before 
the event takes place.  For example, when developing instructions for the assignment mention “If 
our WebEx session fails, watch your e-mail for further instructions.”    


5. Use tools available to cell phones - In a recently published Educause article, Students’ Readiness 
to Adopt Fully Online Learning, Brooks and Grajek collected data that indicates many students have 
access to a cell phone.  Since students have access to cell phones in most cases, check to ensure 
the learning tools you are considering are available on a cell phone, which will give students an 
additional option to access content for your course.   


 


Additional Resources  
• Creating Audio Conference/Podcast using Kaltura 
• Creating Audio Conference/Podcast using WebEx 
• Creating a Chat Session in GeorgiaVIEW 
• Creating a Discussion Board in GeorgiaVIEW  
• Recording a Session Using WebEx 
• Transitioning to Online Learning  
• Video Conferencing Alternatives  


 
If you encounter technical difficulties, contact SERVE at 478-445-7378 or serve@gcsu.edu.  For more 
details on how to use the features and tools for instructional support, please contact the Center for 
Teaching and Learning at 478-445-2520 or ctl@gcsu.edu.  
 
LAST UPDATE:  04/06/2020 



https://knowledge.kaltura.com/help/kaltura-capture---recording-options#audio_cfg

https://help.webex.com/en-us/n7tizdbb/Use-Voice-Call-in-Cisco-Webex-Support

https://distancelearning.elgin.edu/d2ltutorials/d2l_10_3_faculty_guides/en/Chat.html

https://distancelearning.elgin.edu/d2ltutorials/d2l_10_3_faculty_guides/en/Chat.html

https://documentation.brightspace.com/EN/le/discussions/learner/discussions_intro_1.htm

https://help.webex.com/en-us/n62735y/Record-a-Cisco-Webex-Meeting

https://help.webex.com/en-us/n62735y/Record-a-Cisco-Webex-Meeting

http://pedagogyplayground.com/inclusive-pedagogy/an-equitable-transition-to-online-learning-flexibility-low-bandwidth-cell-phones-and-more/?fbclid=IwAR17BJGpaIyZYeJm3Adg6O4gHh3afV-Hq4Vb3Z4289Cb_qyAePRYSfpOl8o

https://www.iddblog.org/videoconferencing-alternatives-how-low-bandwidth-teaching-will-save-us-all/

mailto:serve@gcsu.edu

mailto:ctl@gcsu.edu
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WHY USE OF TELEMEDICINE APP TO PROVIDE COVID-19 SCREENING? 


 This is a tool that people can use from their home that will allow a provider (physician, nurse practitioner, or 


physician’s assistant) to interact with a concerned patient.  The provider is trained to screen for COVID-19.  If the 


result is a positive screening, then further instructions will be provided on where to present for testing. 


 The value of using this tool is to keep people from presenting to an Emergency Department, Urgent Care, or 


Doctor’s office and further spreading the virus. 


WHO CAN USE THE APP? 


 Everyone can use this app, as long as they have a smartphone or computer with video capabilities.  For those 


without access to technology, please call our COVID-19 hotline at 706-721-1852. 


 The desktop version or application for download can be found at www.augustahealth.org/COVID19 


WHAT IS THE PATIENT EXPERIENCE LIKE? 


 The application is user friendly.  The patient begins by creating an account, which takes a couple of minutes. 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 After selecting the provider, the patient will be asked a series of questions and asked to provide medical history.  


After completing a few questions, the video visit with the provider will begin.  


 The average time for the visit is currently less than ten (10) minutes. As the volume grows and availability of 


providers changes, this average time could increase. 


 At the completion of the visit, the patient will receive a visit summary at the email provided when the account 


was created.  Sick slips or additional documentation can be requested and sent via email as well. 


WHAT IS THE PROVIDER EXPERIENCE LIKE? 


 The Provider is able to review the patient’s medical history prior to the patient visit starting. 


 On average, it takes the provider approximately a couple of minutes prior to the patient visit and no more than 


five minutes after the patient visit to complete the visit summary. 


CREATE ACCOUNT SELECT PROVIDER 



http://www.augustahealth.org/COVID19






As a highlight of this month’s newsletter, the Center for Teaching and Learning 
(CTL) would like to share an interview with Dr. Ashok Hegde about his thoughts and 
experiences with teaching and learning. Dr. Hegde is a William Harvey Endowed 
Professor for Biomedical Science here at Georgia College in the Department of 


Biological and Environmental Sciences.


You are an established neuroscientist. What about 
neuroscience interests you?


Neuroscience is the final frontier in biology, perhaps 
in all of science. There is much that is known about 
the nervous system but there is also much that is 
unknown. Understanding how the brain works is 
also important for finding treatment (and possibly 
cures) for diseases and disorders of the brain. I find 
the human brain endlessly fascinating.


How were you inspired to become a teacher?


I didn’t set out to be a professor early in my career 
as I was focused on training to be a scientist and did my Ph.D. in cancer research. 
When I came to the United States from India, to do my post-doctoral research in 
neuroscience at Columbia University Medical School in New York, I volunteered to 
teach neuroanatomy to medical students. This was a bit audacious because I had 
no background in neuroanatomy and no formal education in neuroscience. I went 
to the Course Director one month before the beginning of the semester and asked 
him if I could teach neuroanatomy. This was my plan for forcing myself to learn the 
subject. He said ‘yes’ and gave me a copy of the neuroanatomy textbook he had 
written. I read the book from cover to cover. I also read up on not just how to teach 
but the psychology of teaching. I taught a small group of 20 medical students. I 
used teaching techniques to make the students feel that I was with them rather 
than being an aloof instructor. I also remembered everyone’s name. The students 
loved my approach and gave top ratings for my teaching. Altogether, I taught at 
Columbia Medical School for three years. This experience got me excited about 
teaching.


Describe your philosophy of teaching and learning.


I firmly believe that learning should be fun and not drudgery. I try to make the 
subject that I am teaching interesting to me so it will naturally be interesting to 
students. After I discovered the validity of this approach at Columbia Medical 
School, I continued it when I taught graduate students and medical students as 
a faculty member at Wake Forest Medical School. I am using a similar approach 
at Georgia College. I like to engage and challenge students and make them active 
learners. I am a lifelong learner and so I am always on the lookout for innovative 
ways to improve the learning experience for my students.


What are classroom practices you use to enhance student learning? What do you 
hope to achieve through these practices?


I try to make my lectures as interactive as possible. I use technology to engage 
the students and assess comprehension during the lecture. For example, I use 
Poll Everywhere to ask questions directly from PowerPoint which the students 
can answer using their cell phone. Using Poll Everywhere I ask multiple-choice 
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questions and open-ended questions to discover what points are least clear to the 
students. I also use this tool to allow students to submit their conclusions after group 
discussion. I use low-tech methods such as a two-pen exercise in which the students 
first use blue pens to write from memory about topics printed on paper and then use 
red pens while consulting the course materials to see what points they missed. In my 
pre-med seminar course, Seminar in Medical Culture, the format is entirely based 
on active learning. I don’t give lectures. Instead, the students engage in discussion, 
clinical case studies and so on. 


I want my students to understand the “why” and the “how” of a given subject (for 
example, brain cell function or human physiology), not just the “what” part. I would 
like them to understand the concepts and apply the knowledge they acquire with 
agility. While some memorization is necessary, they should not approach the subject 
with the intent to memorize everything blindly. I want my students to learn to think 
and develop metacognitive skills (i.e. know their thinking process). I want my students 
to learn how to learn so that these skills will be transferrable to learning any subject. 


How do you approach transitioning from face-to-face instruction to remote 
instruction?


My transition to remote instruction has been smooth. That is because I have been 
using D2L extensively for my courses ever since I joined GCSU, not just for uploading 
lectures but for assignments, quizzes, tests, and exams. Instead of lectures, I am 
making short (5- to 6-minute) videos using Kaltura Capture. Each video corresponds 
to a short segment of my classroom lecture. I looked for ways to make the videos 
interactive and found options in Kaltura to do just that. I have been adding a couple 
of multiple-choice questions in each video for students to test their comprehension.


For my pre-med seminar, I use live video conferencing through WebEx. With this 
approach, the students can do several things they were doing in class previously. But 
I do miss sitting among the students in the conference room, and they miss that, too.


Where do you think teaching and learning are headed in the next five years?


I think the changes will come in the way online lessons are delivered. We are likely 
to see the use of virtual reality to simulate classrooms and to engage students more 
effectively.


While it is easy to be enamored with technology, new technology is only beneficial if it 
delivers better teaching and better learning. After the transition to online instruction 
this semester, one thing became abundantly clear to me: campus-based teaching and 
learning are hard to replace. Because my students in the Pre-Med Mentoring Program 
interact with me closely, they freely discuss with me issues affecting them. They miss 
being on campus, miss doing research and they miss hanging out with their peers. 
So, I think that we as an institution should continue to strengthen what we are good 
at, which is giving students individual attention, mentoring them for undergraduate 
research and preparing them for the real world.


CTL Teaching Tips
During this difficult time while we are all shifting responsibilities and business as 
usual is no longer “business as usual”, it is important to remember that our students 
may be frightened and anxious.  To help relieve these anxieties, below are some tips 
that instructors can use to maintain a connected virtual presence for their students. 


Create a communication plan – Identify what steps you will take to communicate 
with your students and when.  Regular communications about the course and your 
expectations will be helpful.  If you need to make changes to the syllabus, due dates, 
assignments, readings, etc., communicate to the students what you are doing and 
why.  Use daily e-mails and/or announcements available in GeorgiaVIEW to provide 
these updates to students so they can readily access them. Weekly updates using the 
Announcement tool will keep them updated on what to expect for that week. You 
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each module...we are providing a way for 
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Guide designation for the spring semester! 


This final info session will be conducted 
online by Dr. Cofer and Dr. Alby. To register 
for the online info session, please contact 


Dr. Alby at cynthia.alby@gcsu.edu. 


To register for the GC Journeys 
Workshops, please see below.


Register for a GC Journeys Workshop


Questions? Email journeys@gcsu.edu


can even format the announcement to address each student 
by name. (Enter {firstname} where the salutation would be).


Provide virtual office hours – Students will still feel the need 
to be able to talk with you. Let them know that you will be 
available online, either in e-mail or through a communication 
service, such as Zoom or WebEx.  If you have signed up for 
WebEx, you have a personal room and you can launch the 
application and open it so that anybody who has the link 
can join you.  Or, you can set up appointments and plan to 
meet during specific dates/times. This will allow students who 
have questions and need a face-to-face meeting to connect 
virtually.


Provide a Q&A space in the LMS – You can use the Discussion 
Board to create an open Topic where students can ask and 
answer questions. As an instructor, this would allow you to 
answer questions publicly so that others can benefit from 
your responses. 


Utilize any of the online communication tools – Georgia 
College provides access and support to several communication 
platforms that can help instructors communicate with 
students remotely but increase the feeling of “being there.”  
They include WebEx, GeorgiaVIEW Chat, Discussion Boards, 
GeorgiaVIEW Video Note, My Media (Kaltura), Google 
Hangouts Meet, and Microsoft Team.  Visiting with students in 
real-time will help lessen their anxiety and increase that sense 
of connection. 


Provide video feedback on assignments – Using resources 
such as GeorgiaVIEW Video Note can provide students with 
more of a personal touch.  Video Note allows instructors to 
record up to 30 minutes of video, which will allow students to 
see and hear the instructor talk about the assignment.


Create short videos throughout the course – Short 3- to 
5-minute videos can be used to welcome students to the class, 
provide an overview of the course, explain how to conduct an 
assignment, describe the grading procedures, or anything else 
related to a course.  Videos do not need to be perfect; in fact, 
if you share a little bit of your personality as you would in the 
classroom, they will be more readily consumed than if they 
come across as cold and sterile.  Be mindful of providing digital 
access to all of our students, especially those with limited 
internet or bandwidth. Kaltura does a great job of providing 
transcriptions for your video. If you can, be sure to check the 
transcript to ensure accuracy. 


As this can be an overwhelming time for many, help your 
students process what this means to them. Without changing 
assignment structures, perhaps, you can change the topic of 
assignments to allow them to reflect on current events and the 
impact on their lives.  Share with them your thoughts about 
what is happening and how you are approaching your next 
steps.  Be sure to provide resources and support; however, 
recognize that you are not expected to be counselors to your 
students.  More qualified staff are available here at Georgia 
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Have 
Suggestions? 


Need Help?
Contact Us


Phone: 
478-445-2520


Email: 
ctl@gcsu.edu


Location: 
Ina Dillard Russell 
Library, Room 375


News from the Library
The Library is currently working with GALILEO to provide trial access to several new 
databases. Visit their current trial databases or view the complete list of databases 
subscribed to by the Library.


If you have suggestions for additional trials, please email allison.reuter@gcsu.edu 
and lamonica.sanford@gcsu.edu. Use ‘Suggestions for Trial Databases’ as your 
subject line.


GEORGIA
COLLEGE


GEORGIA’S PUBLIC LIBERAL ARTS UNIVERSITY


Center for Teaching and Learning


College.   Remember, this is not the time to be perfect; it is a time to support our 
students as they work with us to make the transition to remote instruction. 


For assistance on using any of these techniques, please be sure to reach out to 
the Center for Teaching and Learning by e-mail at ctl@gcsu.edu, phone at (478) 
445-2520, visit the Center for Teaching & Learning Faculty Resources course in 
GeorgiaVIEW, or stop by our GC Keeps Teaching website for additional resources.


CTL Tech Tip
“Our research - in which we have called for researchers and educators to pay 
greater attention to students’ learning experiences and understand the value of 
collaborating with students - positions the learners at the center of education, 
allowing...us to find ways to learn from them...Learning what is and isn’t working for 
students is invaluable, but it is especially important as courses are being developed 
rapidly, iteratively, and under pressure. While colleagues at institutions of higher 
education have been and will be asking their own students for feedback, we have 
sought to provide another way to learn how this transition is going for students 
overall...[through]...scraping public social media data.” Read more at What (Some) 
Students Are Saying about the Switch to Remote Teaching and Learning. 


News from IT
Greetings! Congratulations on getting your courses online in such a short timeframe! 
We would like to remind you that we are posting several tips to help you stay informed 
while working remotely. These tips include information on how to keep yourself safe 
from Zoombombers, how to access the new eduroam wireless network, WebEx and 
Teams tips, as well as links to other IT informational pages. “IT Tips” is available as a 
tab within the Unify portal. 
If there is anything else we can do to make your transition smoother, please reach 
out to the Serve help desk, and a member of our team will contact you. Thank you 
for all you are doing and stay safe!
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EMPLOYEE RIGHTS
PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE 
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT


WAGE AND HOUR DIVISION
UNITED STATES DEPARTMENT OF LABOR


WH1422  REV 03/20


For additional information  
or to file a complaint:
1-866-487-9243


TTY: 1-877-889-5627
dol.gov/agencies/whd


1.	 is subject to a Federal, State, or local quarantine or 
isolation order related to COVID-19;


2.	 has been advised by a health care provider to  
self-quarantine related to COVID-19;


3.	 is experiencing COVID-19 symptoms and is seeking  
a medical diagnosis;


4.	 is caring for an individual subject to an order described  
in (1) or self-quarantine as described in (2);


► ENFORCEMENT
The U.S. Department of Labor’s Wage and Hour Division (WHD) has the authority to investigate and enforce compliance 
with the FFCRA. Employers may not discharge, discipline, or otherwise discriminate against any employee who 
lawfully takes paid sick leave or expanded family and medical leave under the FFCRA, files a complaint, or institutes a 
proceeding under or related to this Act. Employers in violation of the provisions of the FFCRA will be subject to penalties 
and enforcement by WHD. 


5.	 is caring for his or her child whose school or 
place of care is closed (or child care provider is 
unavailable) due to COVID-19 related reasons; or


6.	 is experiencing any other substantially-similar 
condition specified by the U.S. Department of 
Health and Human Services.


The Families First Coronavirus Response Act (FFCRA or Act) requires certain employers to provide their 
employees with paid sick leave and expanded family and medical leave for specified reasons related to COVID-19. 
These provisions will apply from April 1, 2020 through December 31, 2020.  


► PAID LEAVE ENTITLEMENTS
Generally, employers covered under the Act must provide employees: 
Up to two weeks (80 hours, or a part-time employee’s two-week equivalent) of paid sick leave based on the higher of 
their regular rate of pay, or the applicable state or Federal minimum wage, paid at:


•	 100% for qualifying reasons #1-3 below, up to $511 daily and $5,110 total; 
• 	2/3 for qualifying reasons #4 and 6 below, up to $200 daily and $2,000 total; and
•	 Up to 12 weeks of paid sick leave and expanded family and medical leave paid at 2/3 for qualifying reason #5  	
 below for up to $200 daily and $12,000 total.


A part-time employee is eligible for leave for the number of hours that the employee is normally scheduled to work 
over that period.


► ELIGIBLE EMPLOYEES
In general, employees of private sector employers with fewer than 500 employees, and certain public sector 
employers, are eligible for up to two weeks of fully or partially paid sick leave for COVID-19 related reasons (see below). 
Employees who have been employed for at least 30 days prior to their leave request may be eligible for up to an 
additional 10 weeks of partially paid expanded family and medical leave for reason #5 below.


► QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19 
An employee is entitled to take leave related to COVID-19 if the employee is unable to work, including unable to 
telework, because the employee:



http://www.dol.gov/agencies/whd
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Families First Coronavirus Response Act (FFCRA): Emergency Paid Sick Leave & Extended FMLA 


On March 18, 2020, Congress enacted and the President signed into law the Families First Coronavirus Response 


Act (FFCRA). It contains numerous provisions, two of which create new requirements for some employers 


(including Georgia College, a government agency as a member of the University System of Georgia) to provide 


paid leave to employees as they deal with various circumstances related to the coronavirus COVID-19 public 


health emergency. These new requirements take effect on April 1, 2020 and expire on December 31, 2020. 


Emergency Paid Sick Leave 


One provision of the new law entitles any employee (as defined by the Fair Labor Standards Act) regardless of 


their length of service, to emergency paid sick leave if the employee is, in connection with COVID-19: 


(1) subject to a federal, state, or local quarantine or isolation order; 


(2) advised by a health care provider to self-quarantine; 


(3) experiencing symptoms and seeking a medical diagnosis; 


(4) caring for an individual who is subject to (1) or (2); 


(5) caring for a son or daughter whose school or child care provider is closed or unavailable; or 


(6) experiencing any similar condition specified by the U.S. Department of Health and Human Services. 


Full-time employees who meet at least one of these criteria may take up to 80 hours of paid leave. Affected 


part-time employees may take paid leave for up to their average number of hours worked over a two-week 


period. 


The pay for those employees who must be quarantined or isolated and/or are experiencing COVID-19 symptoms 


(Criteria 1, 2, and 3 as listed above) is capped at $511 per day and an aggregate total of $5,110. The pay for 


those who are caring for someone else (Criteria 4 and 5 as listed above) is to be at least two-thirds (2/3) of their 


regular pay rate but capped at $200 per day and an aggregate total of $2,000. 


Covered employees are entitled to use this emergency paid sick leave before using any other accrued leave. 


Any employee who is subject to Emergency Paid Sick Leave will be expected to follow reasonable notice 


procedures once the employee has begun receiving the paid leave. This will be discussed further upon 


consultation with the Office of Human Resources.  


Expanded Family and Medical Leave 


The other pertinent provision in the new law amends the Family and Medical Leave Act such that covered leave 


is now available to employees with at least thirty days of service who are caring for a son or daughter under 18 


years of age whose school or child care provider is closed or unavailable due to COVID-19. 
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The first two weeks of leave under this provision are unpaid – as is customary under the FMLA. The employee 


may utilize these two weeks of unpaid leave, however, at the same time as the two weeks of emergency paid 


sick leave described above. 


The remaining 10 weeks must be paid – unlike other leave under the FMLA. That pay is to be at least two-thirds 


(2/3) of their regular pay rate but capped at $200 per day and an aggregate total of $10,000. 


Georgia College requests that all eligible employees give as much notice as is practicable when the need for 


leave is foreseeable. 


Combined Effect of New Paid Leave Laws 


In summary, under these two new provisions combined, employees are entitled to the following leave 


guarantees: 


 All employees who are quarantined, isolated, or sick due to COVID-19 can take up to two weeks of paid 


leave – limited to $511 per day and $5,110 total. 


 All employees who are caring for another individual who is quarantined or isolated due to COVID-19 can 


take up to two weeks of paid leave – limited to $200 per day and $2,000 total. 


 All employees who are caring for a son or daughter whose school or child care provider is closed or 


unavailable due to COVID-19 can take two weeks of paid leave – limited to $200 per day and $2,000 


total. In addition, those employees doing the same who have been employed for at least 30 days can 


then take 10 more weeks of paid leave – limited to $200 per day and another $10,000 total.  


o For those with 30 days of service, the two paid weeks can be used at the same time as the two 


unpaid weeks under the other provision. 


 In the case of an employee who fits more than one of these categories, the leave totals are not 


cumulative. For example, if an employee is quarantined and is also taking care of someone else who is 


quarantined, the employee would still get two weeks of leave, not four. 


 Affected employees are also still able to use any other paid leave they have accrued. 


The U.S. Department of Labor (DOL) has released the notification poster related to FFCRA for publication. Please 


click here to access that poster for your information. Feel free to access the U.S. DOL’s FAQ site related to 


FFCRA.  


Non-Closure Emergency Leave  
This is NOT a part of FFCRA; this is a USG specific leave option for employees who qualify. 
 
The USG has expanded its Inclement Weather or Other Emergencies policy by enabling presidents to establish 


Non-Closure Emergency Leave with pay or without pay in situations when the institution remains open but with 


reduced operations. The procedures were implemented on March 20, 2020 and will remain active for 120 days 


or until Georgia’s state of emergency declaration ends (whichever is earlier).  
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Dr. Dorman has determined that Georgia College’s Non-Closure Emergency Leave will be paid; this was 


communicated via email to both the Faculty & Staff ListServe on March 31, 2020 around 12:15 PM (Subject: 


Non-Closure Emergency Leave Procedures). Employees who qualify for this type of leave can be compensated 


for hours not worked, up to the equivalent of their regularly scheduled hours per week when there is not work 


for those employees to perform. Teleworking and flexible scheduling are highly encouraged before granting 


emergency leave. 


All regular full and part-time employees who are not able to perform their regular duties through telework or 


other remote and flexible work arrangements, and who are not working “on-campus” enabling the institution to 


sustain core on-campus services and operations, are eligible for Non-Closure Emergency Leave. Regular 


employment is considered continuous and may also be defined by agreement, contract, term or restricted 


funding source(s). Regular employment includes individuals who may be benefits eligible, partial benefits 


eligible, non-benefits eligible, full-time or part-time, exempt (monthly paid) or nonexempt (hourly paid). 


Temporary workers (including rehired retirees) and student workers are not eligible. These employees are still 


permitted and encouraged to telework or utilize flexible work arrangements but are not eligible for the Non-


Closure Emergency Leave. 


 


If you wish to discuss these leave options as it pertains to you and/or a family member, please complete the 


FFCRA Leave Request Form and send to employeerelations@gcsu.edu; please use the subject line “FFCRA Leave 


Request: [Your Name]” when sending the request in via email. You can also print the form out, complete it by 


hand, and send via inter-office mail to Employee Relations at CBX 028. Please be aware that given modified 


business operations, we will only be receiving mail once a week; to expedite the process, we highly recommend 


electronic submission when possible. Once the completed leave request form is received in the Office of Human 


Resources, someone will contact you to discuss your situation and your options as it pertains to FFCRA and/or 


USG leave options.   
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mailto:employeerelations@gcsu.edu
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FFCRA LEAVE REQUEST FORM 


Employees requesting leave pursuant to the Families First Coronavirus Response Act (FFCRA) must complete this 
request form. Please discuss the request with your supervisor prior to submitting and please provide as much 
advance notice as reasonably practicable. Submit the completed form to the Office of Human Resources for 
processing; you may submit to employeerelations@gcsu.edu or Employee Relations at CBX 028. 


Employee Name:  Employee ID #: 


Employee Department: E-mail:


Home Phone Number:   Cell Phone Number: 


Supervisor Name:  Supervisor E-mail: 


This is a (choose one):  New request for leave      Request for an extension of leave 


Anticipated Begin Date of Leave:   Expected Return to Work Date: 


Please check the leave type that applies. (Check all that apply; Supporting documentation must be provided for 
each type selected): 


 1) is subject to a Federal, State, or local quarantine or isolation order related to COVID-19;


 2) has been advised by a health care provider to self-quarantine related to COVID-19;


 3) is experiencing COVID-19 symptoms and is seeking a medical diagnosis;


 4) is caring for an individual subject to an order described in (1) or self-quarantine


 5) is caring for a child whose school or place of care is closed (or child care provider is unavailable) for
reasons related to COVID-19; or


 6) is experiencing any other substantially-similar condition specified by the Secretary of Health and Human
Services, in consultation with the Secretaries of Labor and Treasury.


Examples of acceptable supporting documentation include:  


• Employees subject to a quarantine or isolation order must provide the name of the government entity that
issued the quarantine or isolation order.


• Employees advised by a healthcare provider to self-quarantine must provide the name of the healthcare
provider.


• Employees caring for an individual must provide either (1) the name of the government entity that issued
the quarantine or isolation order to which the individual being cared for is subject; or (2) the name of the
health care provider who advised the individual being cared for to self-quarantine due to COVID-19-related
concerns.


• Employees caring for a son or daughter must provide: (1) the name of the child being cared for; (2) the
name of the school, place of care or child care provider that has closed or become unavailable; and (3) a
representation that no other suitable person will be caring for the child during the employee’s leave period.
An employee seeking leave for this reason may need to explain why a teenaged child is in need of care.
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Please provide above referenced details supporting your request below, or attach any documentation which may 
contains the referenced information below: 


I certify that the above information is accurate and complete. I understand that I must contact the Office of Human 
Resources regarding any changes or deviations to this request as submitted.  


_______________________________________________          ____________________ 
Employee Signature          Date 


_______________________________________________  ____________________ 
Human Resources Signature    Date 


_______________________________________________________________________________________________ 
HUMAN RESOURCES USE ONLY: 


Employee out due to:   Self  -or-  Other(s), Name(s) & Relationship(s): 


Required documentation (if applicable) received from employee:     Received on: _____________________________ 


This leave will be:   Continuous leave     Intermittent leave 


Justification: 





		New request for leave: Off

		Request for an extension of leave: Off

		1 is subject to a Federal State or local quarantine or isolation order related to COVID19: Off

		2 has been advised by a health care provider to selfquarantine related to COVID19: Off

		3 is experiencing COVID19 symptoms and is seeking a medical diagnosis: Off

		4 is caring for an individual subject to an order described in 1 or selfquarantine: Off

		5 is caring for a child whose school or place of care is closed or child care provider is unavailable for: Off

		6 is experiencing any other substantiallysimilar condition specified by the Secretary of Health and Human: Off

		Other(s), Name(s) & Relationship(s): 

		Justification: 

		Employee Signed Date: 

		HR Signed Date: 

		Date Recv'd: 

		Supporting Details: 

		Employee Name: 

		Empl ID #: 

		Employee Department: 

		Employee Email Address: 

		EmployeeCell: 

		EmployeeHome: 

		SupervisorName: 

		SupervisorEmail: 

		AnticipatedLeaveDate: 

		ExpectedReturnDate: 

		Self: On

		Other(s): Off

		Received: Off

		Continuous: Off

		Intermittent: Off
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REPORTS FROM PRESIDENT DORMAN AND PROVOST SPIROU 
24 April 2020 Meeting of the University Senate 


 
PRESIDENT’S REPORT 


1. EXPRESSION OF THANKS Let me thank you for your work and flexibility during this 
unprecedented time of social distancing. I want to express thanks to the faculty who 
worked very quickly during and after the spring break to transfer their coursework and 
teaching to remote format. I also want to thank the staff for their diligence and the way 
they continue to work from their home workstations to carry forward the work of the 
university. I know this has been a challenging time with folks learning new technology 
and conducting group meetings by conference calling and web meetings.  I also know 
that this time has put considerable stress on families as they try to figure out the new 
work, school, and family-life functions in a stay-at-home environment. So, thanks to you 
all. I look forward to the time we can all get together again. And, I hope it will be soon. 


2. THANKS TO UNIVERSITY HOUSING & VOLUNTEERS A very special thanks to University 
Housing and to everyone who volunteered in the extended move out that was required 
this year. Because we wanted to prevent crowding, students and their families were 
staged to come back to campus to move out in the week following Spring Break. Thanks 
to everyone from all sectors of the university who assisted with this move out. While it 
took seven days, it was successful; and parents expressed their appreciation for the 
staging effort.  


3. GEORGIA COLLEGE CONTRIBUTIONS The COVID-19 crisis has resulted in faculty and 
staff from Georgia College partnering with GEMA for the greater good on numerous 
occasions. Georgia College has responded to two state and one local request for mutual 
aid directed by GEMA. Public Safety, Facilities, Student Health, Nursing, Health and 
Human Performance, Chemistry, Biology and others have collectively contributed 115 
assorted size containers of hand sanitizer, 28 face shields, 650 shoe covers, 440 pairs of 
safety glasses/goggles and nearly 87,400 gloves to the Georgia Emergency Management 
Agency. In addition, 2 UV-C lights for germicidal sanitation and 100 medical gowns 
were distributed to Navicent Health Baldwin. 


4. PROMOTION & TENURE Congratulations to the following individuals who were recently 
promoted to new rank in their departments. Some were also awarded tenure. 
Congratulations to all: 
College of Arts & Sciences         
Alex Blazer – Promotion to Full Professor 
Alesa Liles – Tenure & Promotion to Associate Professor  
William Risch – Promotion to Full Professor  
Dana Gorzelany-Mostak – Tenure & Promotion to Associate Professor  
Brantley Nicholson – Tenure & Promotion to Associate Professor  
David Johnson – Promotion to Full Professor  
Guy Biyogmam – Tenure & Promotion to Associate Professor  
Hauke Busch – Promotion to Full Professor  
Kristina Dandy – Promotion to Full Professor  
Natalie King – Promotion to Senior Lecturer  
Matthew Forest – Tenure & Promotion to Associate Professor  
Owen Lovell – Tenure & Promotion to Associate Professor  
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Peter Rosado Flores – Tenure & Promotion to Associate Professor  
William McClain – Tenure & Promotion to Associate Professor  
TeaYoun Kim-Kassor – Promotion to Full Professor  
Jeffrey MacLachlan – Promotion to Senior Lecturer  
College of Business          
Roberta Gorham – Promotion to Senior Lecturer  
College of Education          
Marcia Peck – Promotion to Full Professor  
Robert Sumowski – Tenure & Promotion to Associate Professor  
College of Health Sciences         
Sarah Handwerker - Tenure & Promotion to Associate Professor  
Krystal Canady - Tenure & Promotion to Associate Professor 


5. BUDGET 
a. We continue to be very cautious regarding spending due to the impact of the 


campus changes attributable (or necessitated by the coronavirus) to the 
coronavirus.  We don’t have an accurate total of the cost of these events to our 
campus.  However, estimates of losses to our budget include: $5.7M in Housing, 
Dining and Mandatory fees for Spring and Summer; $250K in lost event revenue 
and professional education programming; $1.4M in additional programming 
(camps, etc.) conducted through Continuing Education; $280,000 in lost tuition 
revenue for Summer due to the delay in starting the Bridge program; and $98,000 
in expenses thus far due to COVID 19 (technology, travel, supplies given to 
GEMA, etc).  As a result of these deficits created by the COVID-19 crisis, we 
have asked departments to return any unused travel funds and other unspent funds 
in an attempt to fill in the gap that has been created. 


b. Federal Stimulus:  It appears that we will receive about $4 million from the third 
stimulus (CARES Act) issued by the Federal government, about half of which 
will go directly to students in need. We are putting together the process for the 
distribution of these funds to students. We are awaiting federal guidance on how 
we may use the institutional portion of these funds. 


c. 2020 And 2021 Budget: While the legislature did pass an amended 2020 budget 
before they left, we are not sure how the COVID-19 crisis might impact it. 
Currently, we do not have information from the USG or the State regarding the 
impact of the coronavirus events on our current year’s budget as far as possible 
state appropriation cuts.  We do not have information regarding our budget for the 
coming year (2021) either, as this will require legislative action when they are 
able to return. 


d. Refunds: On April 13, 5,500 student refunds were processed for the portion of 
spring semester that totally converted to online instruction.  Of the 5,500 student 
refunds, 4,000 were direct deposits; and 1,500 checks were mailed to those 
students that were not enrolled in direct deposit.  Total issuance was 
$5,931,450.41, which included reimbursements for partial housing, dining, and 
mandatory/course fees.   
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6. NO TUITION INCREASE The Board of Regents have determined that there will be no 
tuition, mandatory and elective fee increases for FY 2021 at any of the USG institutions. 
The only exception in fee increases will be for PPV debt-service related mandatory fees. 


7. HELPING HANDS STUDENT EMERGENCY FUND At the onset of the COVID-19 crisis, 
Student Life, in association with University Advancement created the Helping Hands 
Emergency Fund for students experiencing financial distress.  Over a two-week period, 
fund donations totaled $22,700.  These funds were supplemented by university funds 
designed for student assistance as well as a Student Government Association account set 
up to assist students with food insecurities.  To date, the Helping Hands Fund was able 
to assist a total of 268 students with allocations that totaled $43,835.00.  The fund is 
still receiving donations, and we anticipate a third round of allocations to be made within 
the coming weeks. Special thanks to all who contributed to this fund to help our students 
in need. 


8. BOBCAT CALL OUTS Professional staff members within the Division of Student Life 
have been engaged in Bobcat Call Outs.  The goal is to reach every undergraduate student 
by text message or email to check in on them to see how they are doing during this 
remote learning experience.  If a staff member interacts with a student who is 
experiencing any type of problem or difficulty, the student will be connected with the 
appropriate resources to assist them in overcoming the issue.  Student Life felt it critically 
important that students understand that, although we are not physically interacting with 
them, they are still there to help. Thanks to Student Life for reaching out and caring about 
our students. 


9. VIRTUAL PROGRAMMING In addition to the virtual provision of Student Life services, 
each department within the Division has developed a slate of virtual programming for GC 
students.  These programs are advertised to students directly through GC Connect, and 
they are also listed on the #GC United web page. 


10. VIRTUAL COMMENCEMENT While we will be unable to hold the traditional face-to-face 
commencement in May this year, we are planning virtual ceremonies for Friday, May 1, 
and Saturday, May 2, for graduate and undergraduate students respectively.   All May 
and August graduation candidates will be included in the virtual ceremony.  Additional 
details regarding virtual commencement and how you can view the ceremony will be sent 
out soon.  I invite you to join the ceremony and celebrate with our graduating class.  
Once the current health restrictions are lifted, we will schedule our traditional 
commencement ceremonies for the Class of 2020.  All May and August graduation 
candidates will be eligible to participate in those ceremonies. 


11. PHISHING As a reminder, phishing attempts and other information security malicious 
behavior is on the rise as more employees are working from home. Please be cautious 
when opening emails, particularly those asking for information or immediate action. It is 
always best to run the email through the GoSecure email filter or submit the email 
to iso@gcsu.edu if you are uncertain of the validity of an email. 


12. EDUROAM GC is now part of the global eduroam wireless network of schools, national 
labs, museums, and other institutions.  This allows all faculty, staff and students to 
connect to any eduroam wireless network across the globe using your GC email and 
password as the login credentials.  More information about eduroam, including a link to 
a locator map, can be found on the Information Technology Wireless website.   



mailto:iso@gcsu.edu
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13. MAYMESTER & SUMMER SCHOOL Georgia College and the University System of 
Georgia’s 26 institutions will continue to deliver instruction remotely during May and 
summer semesters, with only limited exceptions.  We are tentatively planning to return to 
normal on-campus operations for the fall semester should guidance from the Centers for 
Disease Control and Prevention and the Georgia Department of Public Health allow it. 


14. NEW PARKING & CROSSWALK UPDATE The new parking lot at Thomas and North 
Liberty Streets is now paved.  An engineering study was completed prior to spring break 
to determine the pedestrian usage of the crosswalk in this area.  The study is being 
conducted to determine the best safety measure to put in place to make this area as safe as 
possible.  The study indicated usage of 2,302 people crossing in a twenty-four-hour 
period, and the engineer recommendations will be forthcoming. 


15. WEST CAMPUS PROJECT Due to pine beetle infestation at our West Campus, timber 
cruising will occur in the next couple of weeks This is an expansive area west of the GC 
athletic complex involving 285 acres which will be clear-cut.  Utilizing state guidelines, 
we will begin the reforestation in approximately one year.  


16. BUILDING REPAIRS Porter Hall improvements to the HVAC system and Max Noah ADA 
concerns are still underway and should be completed by the fall.  


17. UNIVERSITY ADVANCEMENT 
a. University Advancement continues to redefine engagement during this time. Over 


the past month, UA implemented #GCUnited to create opportunities for our GC 
family to interact and engage online. The entire campus community is now 
providing content for this amazing engagement site. Special thanks to University 
Communications for getting the website up and running so quickly. 


b. Since March 16, Alumni events on Facebook have reached 33,826 people. 9,343 
people have engaged with our videos, and 7,490 people have engaged with our 
posts. Our videos have had between 375 - 4,400 views.  


c. Recent content included content from one of our Education alumni, Steven Smith, 
’04, who reached out to us last week and asked to participate in the #GCUnited 
program. Steven works in NASA’s Office of STEM Engagement at the Johnson 
Space Center in Houston. He provides a wide variety of activities for parents, 
children, and even information about internships and careers for our students. For 
more information, see https://gcunited.gcsu.edu/. 


18. GC ENDOWMENT Our endowment continues to outperform the leading indices. As of 
April 10, we were tracking at a 9.6% loss in our endowment since the year began. 
Because payout from our endowment is conservative and based on twelve trailing 
quarters, we are hoping to mitigate much of that loss over time.  However, we do caution 
that there may be endowments that are underwater and not eligible for a payout if the 
market downturn is persistent. Please remain fiscally conservative with your Foundation 
funds.  


19. A SEAT AT THE TABLE In addition to the Helping Hands fund, University Advancement 
is also raising money for A Seat At The Table, the fund started by the student group 
Swipe Out Hunger. While the federal stimulus may alleviate some of the short-term 
burdens of our students, we anticipate that the long-term ripple effect of this crisis will 
continue for some time. Some students who may have been relying on family support to 



https://nam03.safelinks.protection.outlook.com/?url=https%25253A%25252F%25252Fgcunited.gcsu.edu%25252F&data=02%25257C01%25257Cmonica.starley%252540gcsu.edu%25257C320c90b8472740c177bc08d7dfff2361%25257Cbfd29cfa8e7142e69abc953a6d6f07d6%25257C0%25257C0%25257C637224159224004497&sdata=b6M%25252F7jFx5l41tjmcEQDNbXOn36rTBdDI1cvFMfinOQ0%25253D&reserved=0
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stay in school may no longer have those resources available. These emergency funds may 
prove to be vital to keep our students healthy and in school. 


20. BOBCATS IN BUSINESS DIRECTORY This week, we are beginning our Bobcats in 
Business Alumni-Owned Business Directory. We had originally planned to roll this effort 
out later in the fall, but we would like to give our alumni a chance to support their fellow 
alumni in this difficult time by providing them with lists of alumni-owned businesses in 
their area.  


21. STATUS OF SODEXO EMPLOYEES 
a. Some of you have inquired about the status of Sodexo employees during this time 


period. As many of you know, Sodexo is a vendor for the university; and Sodexo 
employees are contract employees of Sodexo and are not university employees.  


b. Here are Sodexo’s remarks regarding their care of employees during this crisis as 
offered by Brian Losonsky, Sodexo General Manager: 


i. “This is a difficult time for many including our frontline staff.  Every day 
provides changes and new challenges.  However, here is a snapshot of 
some of the things we are doing for our staff. 


1. On Tuesday, 3/17, we reached out directly to the Georgia 
DOL.  We identified that due to the nature of our impending 
closure, our employees would be eligible for unemployment 
benefits.  The DOL provided instructions to file unemployment 
claims on behalf of our staff.  All claims were filed that week. 


2. During their temporary LOA, Sodexo continues to pay benefits for 
staff.   


3. Early in the crisis, Sodexo provided the opportunity for employees 
at accounts with closures to sign up for temporary assignment with 
other Sodexo sectors (Healthcare, Senior Living).  Admittedly, 
these opportunities have initially been sparse.  However, the 
assignments have recently started to increase as an unfortunate 
correlation to Covid 19 cases. 


4. This week, we shared the following information with our 
staff:  https://rerf.us/  This provides an opportunity to qualify for a 
$500 grant with sign up starting tomorrow. 


5. Finally, today, Sodexo provided the attached information regarding 
employment partnerships with outside companies.  Our employees 
are being guided to employment opportunities with companies in 
need (grocery, delivery, big box stores, etc.).  Each employee has 
access to this information through their personal Sodexo employee 
account on our HR website. 


ii. Sodexo is a global company and certainly being affected by the 
pandemic.  Our leadership in the United States is being very proactive to 
support our employees during this crisis.   


iii. Sodexo announced a 30-million-euro (~33-million-dollar) global 
Employee Relief Fund to help Sodexo employees who find themselves out 
of work because of the COVID-19 crisis. The NorAm Regional 
Leadership Committee is working out right now how best to manage this 



https://nam03.safelinks.protection.outlook.com/?url=https%25253A%25252F%25252Frerf.us%25252F&data=02%25257C01%25257Cmonica.starley%252540gcsu.edu%25257Ca5f62f83d2654360029108d7e0986df1%25257Cbfd29cfa8e7142e69abc953a6d6f07d6%25257C0%25257C0%25257C637224817587976451&sdata=wCgXmBD5l0mFLHcB9oCQJZnwWYxKrW57z1TVx%25252FJTa1Y%25253D&reserved=0
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fund to get support to those most in need in the most appropriate and 
fastest way.  The Georgia College Sodexo management team is working to 
get all our front-line staff signed up for this benefit by end of week.  Those 
with the most need should be able to qualify for support. 


iv. Sodexo is focused on the well-being of our employees as this crisis 
continues.  It is nice to see the local Georgia College community focused 
on its members as well.” 


 
PROVOST’S REPORT 


1. ONLINE COURSE DELIVERY 
a. On March 31st, Georgia College transitioned to deliver 1,565 courses, which is 


100% of our Spring 2020 offerings.  This is very impressive as it reflects the 
faculty commitment, creativity, flexibility, and “can-do” attitude. Thank you to 
everyone across the university for their hard work! 


b. The USG directive is for Georgia College to deliver all courses in online format.  
 Summer 


2018 
As of 
4/2/18 


Summer 
2019 
As of 4/1/19 


Summer 2020 
As of 4/3/00 


Face-to-Face 
Sections 


125 108 97 


Online Sections 322 359 364 
Other Courses: 
Independent Studies, 
Thesis, Private 
Lessons, etc. 


39 32 48 


Total Sections 486 499 509 
c. To provide continuous support to faculty, many online resources are available in a 


single portal: GC Keeps Teaching.  A student-centered portal can be found at: GC 
Keeps Learning.  Please continue to monitor these resources as additional content 
is provided regularly. 


d. Over 215 faculty have participated in GeorgiaVIEW face-to-face workshops and 
online webinars.  We have had 35 colleagues that signed up for the Online 
Faculty Learning Community. Also, the GC Journeys Virtual Info Session (April 
16) had 32 participants.  CTL offered “Remote Instruction for Low- Bandwidth” 
(April 17).  Next week they will be offering “Encouraging Students to Prepare 
Well for Class” (April 20, 21).  


e. To register for upcoming workshops please contact CTL by phone at (478)445-
2520 or by e-mail at ctl@gcsu.edu. 


2. ACADEMIC CALENDAR Earlier this week the GC Executive Cabinet approved the 
Academic Calendar (2021-2022 and 2022-2023) as submitted by the Academic Calendar 
Committee. 


3. STUDENT RESEARCH CONFERENCE The 23rd Annual Student Research Conference has 
moved online (April 20th). For more information please see 
https://www.gcsu.edu/murace/student-research-conference. 


4. Withdrawal Deadline Recognizing the unique situation we are facing with COVID-19 
and the shift to fully online classes, we will extend the last day to drop with a W grade 
through Friday, April 24.  This is consistent with other USG institutions. 



https://www.gcsu.edu/gckeepsteaching

https://www.gcsu.edu/gckeepslearning

https://www.gcsu.edu/gckeepslearning

mailto:ctl@gcsu.edu

https://www.gcsu.edu/murace/student-research-conference
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5. COURSE EVALUATIONS  
a. Courses originally selected for assessment during Spring 2020 will continue with 


the SRIS evaluations. 
b. Faculty will be able to decide whether the Spring 2020 student evaluations will be 


included in the 2020 annual Individual Faculty Report (IFR) and Tenure & 
Promotion submission for Fall 2020. 


c. If applicable, forthcoming Tenure & Promotion submissions over the next four 
years will not require the Spring 2020 data.   


6. USG CORE REDESIGN PROJECT  
a. Following extensive feedback, the USG made the decision earlier this semester to 


move to an implementation timeline in which students will begin their classes in 
the new Gen Ed curriculum to Fall 2022. At a recent USG Provost meeting this 
week, Fall of 2023 was also referenced as a potential implementation date.  More 
information and specifics will be communicated in the coming months. 


b. The USG will also hold regional forums in the Fall 2020 and remains committed 
to collecting thoughts, feedback and suggestions through the forums and other 
means and will explore ways to appropriately adjust the final structure.   


c. Please provide feedback at https://www.usg.edu/redesigned_general_education 
d. Virtual presence during this period of remote instruction is essential: create a 


communications plan, provide virtual office hours, utilize online communication 
tools, provide video feedback on assignments, create short videos throughout the 
course are some ways to support students during this challenging period. 


7. TENURE AND PROMOTION Tenure and Promotion notifications were communicated this 
past week.  Congratulations to the recipients! 


8. ORIENTATION June 2020 Summer Orientations will be delivered in a virtual manner.  
Admissions is working closely with Student Life and the colleges and academic 
department to develop a successful program for incoming students.  


9. HONORS COLLEGE We are currently in the process of completing the search for the 
inaugural Dean of the Honors College. 


10. FACULTY RESEARCH AWARDS The Office of the Provost earlier this week communicate 
the following Faculty Research Awards (Round II) funded by the Provost.  The 
submissions were reviewed and recommended by the Faculty Research Grants 
Committee: 


a. Dr. Dominic DeSantis, Department of Biological and Environmental Sciences 
($5,000.00). Validating an automated classification system for snake movement 
behavior: refining and extending the radio telemetry-accelerometry framework. 


b. Dr. Aurora Castillo-Scott, Department of World Languages and Cultures 
($1,600). Cross-Cultural Competence through Virtual Exchange Programs. 


c. Dr. Sterling Roberts, School of Nursing ($5,000). Validating Senior and Graduate 
Nursing Students Educating Junior Learners Utilizing Mid-fidelity Simulation: 
Implementing and Testing of the CJMM Theoretical Framework. 


d. Dr. William Daniel Holcombe, Department of World Languages and Cultures 
($5,000). Center for Dalinian Studies: Research Completion for First 
Monograph. 


e. Dr. Ashleigh Ikemoto, Department of History and Geography ($1,701.00) 
Examining the Proposed Spanish Conquest of China, 1565-1610. 



https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.usg.edu%2Fredesigned_general_education&data=02%7C01%7Ccostas.spirou%40gcsu.edu%7Cc7930c20812f425954cf08d787c95ca0%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C637127171233983830&sdata=0DoEXMPa6Y59fniApC6YgpcnjZUS%2FlZxC2CL%2FKo5%2BwE%3D&reserved=0
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f. Dr. Dave Bachoon, Department of Biological and Environmental 
Sciences ($5,000.00). Molecular Detection of Pathogenic Leptospira in Rivers 
and Lakes of Georgia. 


g. Dr. Dana Gorzelany-Mostak, Department of Music ($2,960.00). Trail Trax 2.020: 
Tracking the Electoral Soundscape. 


h. Dr. Kasey Karen, Department of Biological and Environmental Sciences 
($4,955.00). Characterizing the impact of an adenovirus infection on cellular P-
bodies. 


i. Mr. Matthew Forrest, Department of Art ($4,950.00). Program Development & 
Residency for Artists with Special Needs. 


11. NATIONAL SCHOLARSHIP OFFICE The National Scholarship Office has scheduled a 
virtual event to celebrate our 30 student applicants, including Kendyl Lewis, who made it 
to the finalist stage of the Truman Scholarship. She was not ultimately selected, but the 
finalist stage is very significant. The National Scholarship Office will also be celebrating 
two students who were selected for the Fulbright Scholarship, Amara Tennessee, English 
Teaching Assistantship program in Colombia, and Madison Graham, English Teaching 
Assistantship program in Czech Republic. Georgia College still has two applicants who 
we are waiting to hear on a decision for, so, there may be more!  This year we had 
students that applied for the Udall Scholarship, the NOAA Hollings Scholarship, the NSF 
Graduate Research Fellowship, the Newman Civic Fellowship, the Marshall Scholarship, 
the Goldwater Scholarship, and the Critical Language Scholarship.  Congratulations to all 
of our students!  Thank you to Anna Whiteside, Assistant Director, Honors Program, 
Coordinator, National Scholarships Office, for her exemplary leadership and to the 
faculty across the university for their guidance and support. 


 








V O L U M E  5


H R E S O U R C E S
I S S U E  5  |  M A Y  2 0 2 0


Each semester the Office of Human
Resources hosts Practicum Students.
They learn about our processes, how
we service the campus and
experience the activities of our
leadership. We work to help them
understand how their majors can be
used in the world of human resources
and help them tie real life experiences
to their studies.
 
At the beginning of spring semester,
we welcomed both Katie Coker and
Sarah Zuern to our team. They are
both senior Psychology majors
preparing for graduation this year.
The experience and knowledge they
are gaining during their time with us
will prepare them for very successful
careers.


In February, we welcomed Mrs. Susi
MacLeod back to our team. For a
couple of years she has worked with
us in a temporary capacity for
Employment Services. 
 
Susi is now a full-time addition to our
Employment Services team as a
Compensation and HRIS Analyst. She
brings with her 19 years of Human
Resources related experience with 2 of
those from Georgia College. Please
help us in welcoming Susi to our team!


HR Spotlight


Page 1


HR Services/COVID-19 Info 


Pages 2-14


 
You are always welcome at the 


Wooten-Garner House
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On March 18, 2020, Congress enacted and the President signed into law the Families First Coronavirus
Response Act (FFCRA). It contains numerous provisions, two of which create new requirements for some
employers (including Georgia College, a government agency as a member of the University System of Georgia)
to provide paid leave to employees as they deal with various circumstances related to the coronavirus COVID-
19 public health emergency. These new requirements take effect on April 1, 2020 and expire on December 31,
2020.
 
Emergency Paid Sick Leave
 
One provision of the new law entitles any employee (as defined by the Fair Labor Standards Act) regardless of
their length of service, to emergency paid sick leave if the employee is, in connection with COVID-19:
 
(1)    subject to a federal, state, or local quarantine or isolation order;
(2)    advised by a health care provider to self-quarantine;
(3)    experiencing symptoms and seeking a medical diagnosis;
(4)    caring for an individual who is subject to (1) or (2);
(5)    caring for a son or daughter whose school or child care provider is closed or unavailable; or
(6)    experiencing any similar condition specified by the U.S. Department of Health and Human Services
 
Full-time employees who meet at least one of these criteria may take up to 80 hours of paid leave. Affected part-
time employees may take paid leave for up to their average number of hours worked over a two-week period.
 
The pay for those employees who must be quarantined or isolated and/or are experiencing COVID-19
symptoms (Criteria 1, 2, and 3 as listed above) is capped at $511 per day and an aggregate total of $5,110. The
pay for those who are caring for someone else (Criteria 4 and 5 as listed above) is to be at least two-thirds (2/3)
of their regular pay rate but capped at $200 per day and an aggregate total of $2,000. 
 
Covered employees are entitled to use this emergency paid sick leave before using any other accrued leave. 
 
Any employee who is subject to Emergency Paid Sick Leave will be expected to follow reasonable notice
procedures once the employee has begun receiving the paid leave. This will be discussed further upon
consultation with the Office of Human Resources.
 
Continued on next page...
 
 


Families First Coronavirus Response
Act (FFCRA): Emergency Paid Sick Leave & Extended FMLA
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In summary, under these two new provisions combined, employees are entitled to the following leave
guarantees:


All employees who are quarantined, isolated, or sick due to COVID-19 can take up to two weeks of paid
leave – limited to $511 per day and $5,110 total.


All employees who are caring for another individual who is quarantined or isolated due to COVID-19 can
take up to two weeks of paid leave – limited to $200 per day and $2,000 total.


All employees who are caring for a son or daughter whose school or child care provider is closed or
unavailable due to COVID-19 can take two weeks of paid leave – limited to $200 per day and $2,000 total.
In addition, those employees doing the same who have been employed for at least 30 days can then take
10 more weeks of paid leave – limited to $200 per day and another $10,000 total. 


For those with 30 days of service, the two paid weeks can be used at the same time as the two
unpaid weeks under the other provision.


Expanded Family and Medical Leave
 
The other pertinent provision in the new law amends the Family and Medical Leave Act such that covered
leave is now available to employees with at least thirty days of service who are caring for a son or daughter
under 18 years of age whose school or child care provider is closed or unavailable due to COVID-19.
 
The first two weeks of leave under this provision are unpaid – as is customary under the FMLA. The
employee may utilize these two weeks of unpaid leave, however, at the same time as the two weeks of
emergency paid sick leave described above. 
 
The remaining 10 weeks must be paid – unlike other leave under the FMLA. That pay is to be at least two-
thirds (2/3) of their regular pay rate but capped at $200 per day and an aggregate total of $10,000.
 
Georgia College requests that all eligible employees give as much notice as is practicable when the need for
leave is foreseeable.
 
Combined Effect of New Paid Leave Laws
 


 


    


        


 


 
Continued on next page...
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In the case of an employee who fits more than one of these categories, the leave totals are not cumulative. For
example, if an employee is quarantined and is also taking care of someone else who is quarantined, the employee
would still get two weeks of leave, not four.
        
Affected employees are also still able to use any other paid leave they have accrued. The U.S. Department of
Labor (DOL) has released the notification poster related to FFCRA for publication. Feel free to access the U.S.
DOL’s FAQ site related to FFCRA. 
 
Non-Closure Emergency Leave
This is NOT a part of FFCRA; this is a USG specific leave option for employees who qualify.
 
The USG has expanded its Inclement Weather or Other Emergencies policy by enabling presidents to establish
Non-Closure Emergency Leave with pay or without pay in situations when the institution remains open but with
reduced operations. Dr. Dorman has determined that Georgia College’s Non-Closure Emergency Leave will be
paid; this was communicated via email to both the Faculty & Staff ListServe on March 31, 2020 around 12:15 PM
 
(Subject: Non-Closure Emergency Leave Procedures). Employees who qualify for this type of leave can be
compensated for hours not worked, up to the equivalent of theirregularly scheduled hours per week when there is
not work for those employees to perform. Teleworking and flexible scheduling are highly encouraged before
granting emergency leave.
 
All regular full and part-time employees who are not able to perform their regular duties through telework or
other remote and flexible work arrangements, and who are not working “on-campus” enabling the institution to
sustain core on-campus services and operations, are eligible for Non-Closure Emergency Leave. Regular
employment is considered continuous and may also be defined by agreement, contract, term or restricted funding
source(s). Regular employment includes individuals who may be benefits eligible, partial benefits eligible, non-
benefits eligible, full-time or part-time, exempt (monthly paid) or nonexempt (hourly paid).
 
Temporary workers (including rehired retirees) and student workers are not eligible. These employees are still
permitted and encouraged to telework or utilize flexible work arrangements but are not eligible for the Non-Closure
Emergency Leave.
 
The USG implemented the Non-Closure Emergency Leave procedures on March 20, 2020, and they will be
remain active for 120 days or until Georgia’s state of emergency declaration ends (whichever is earlier). Non-
Closure Emergency Leave use may be extended by the USG chancellor if necessary. Campus implementation
and utilization of Non-Closure Emergency Leave will vary based on institutional needs, as determined by each
institution’s president.
 
Continued on next page...
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If you wish to discuss these leave options as it pertains to you and/or a family member, please complete the
FFCRA Leave Request Form located on the intranet site at https://intranet.gcsu.edu/human-resources/covid-
19 (employees must be logged into Unify to access the forms) and send to employeerelations@gcsu.edu;
please use the subject line “FFCRA Leave Request: [Your Name]” when sending the request in via email. 
 
You can also print the form, complete it, and send it via inter-office mail to Employee Relations at CBX 028.
Please be aware that given modified business operations, we will only be receiving mail once a week. To expedite
the process, we highly recommend electronic submission when possible. 
 
Once the completed leave request form is received in the Office of Human Resources, someone will contact you
to discuss your situation and your options as it pertains to FFCRA and/or USG leave options.
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Call your provider’s office for guidance and next steps.


If you do not have a provider, please call the 24/7 Nurseline (1-888-724-2583) and/or member services
number (1-800-424-8950) for help locating a provider or visit https://www.anthem.com/usg/.


Emergency room and urgent care options are available for emergency situations.


 
 
As the situation related to COVID-19 evolves, the University System of Georgia (USG) has created a website
specifically designed to keep you up-to-date with important information on benefits and resources available to
you through the USG Benefits programs. 
 
You can find detailed information available on everything highlighted below at
https://www.usg.edu/hr/benefits/coronavirus.
 
USG Healthcare Plan 
 
For COVID-19 related in-network provider visits and testing, out of pocket costs such as deductibles,
copayments and coinsurance, will be waived ($0.00) if you are enrolled in one of the USG healthcare plans
through Anthem BCBSGA or Kaiser Permanente (including employees enrolled in the Consumer Choice
HSA).
 
Telehealth Visits
 
All telehealth visits, including those unrelated to COVID-19, will be covered at 100% with no out of pocket
costs for all USG healthcare plans through June 30, 2020.
 
With the passage of the CARES Act and state directives related to social distancing, many doctors’ offices
have shifted appointments to virtual visits. USG has expanded the definition of telehealth to include virtual
office visits. 
 
If you have non-emergency healthcare concerns, telehealth can be a good option. While COVID-19 cannot
be confirmed through virtual or remote care, provider teams can help with screening symptoms, assign risk,
answer questions, and recommend next steps. Please visit https://livehealthonline.com/ to schedule a
telehealth visit. 
 
 
If you have concerns or are showing symptoms of COVID-19, we encourage you to take the following steps:
 


 


 


 
 
Continued on the following page...
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COVID-19 and USG Benefits Updates







NonUSG Healthcare Plan Covered employees 
 
For employees not enrolled in the USG Healthcare plan, a telehealth option is available through
LiveHealth Online at $59 per visit. For acute, non-serious medical concerns, you may consider a retail
health clinic or a quick care center.
 
COVID-19 Testing and Screening
 
In addition to telehealth, All USG employees and retirees now have access to a free online COVID-19
virtual screening tool offered by Augusta University. Healthcare providers are trained to prescreen for
COVID-19 symptoms and can help direct employees who may qualify for COVID-19 testing. At the start
of each online session, employees and/or retirees who use the online COVID-19 screening tool must
agree to Augusta Medical Center’s Notice of Privacy Practices.
 
Visit https://www.augustahealth.org/expresscare/covid-19-virtual-screening to download the app or
access the COVID-19 Virtual screening tool on your desktop. 
 
Pharmacy/Prescription Medications
 
To ensure access to prescription medications, early refill limits will be waived for 30-day maintenance
prescriptions at in-network pharmacies. Additionally, CVS pharmacies are waiving charges for home
delivery of all prescription medications. If you do not use a CVS pharmacy, please check with your local
pharmacy for information about waived home delivery charges. 
 
If you take a maintenance medication, we encourage you to use the 90-day supply option. This will
reduce the number of trips to the pharmacy and will lower your out of pocket cost. As part of the
prescription drug program, you also have the option of home delivery from CVS Caremark Mail Service
pharmacy with no delivery cost.
 
Pharmacy Plan information through CVS/Caremark: 1-877-362-3922
 
 
 
Continued on the following page...
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COVID-19 and USG Benefits Updates







Certain Over the Counter (OTC) drugs such as aspirin, Tylenol and other pain medications; allergy
medications; and menstrual products are eligible for reimbursement without a doctor’s prescription.


You may be reimbursed for OTC expenses incurred retroactive to January 1, 2020.


 
Spending Accounts
 
The USG continues to monitor IRS guidelines as it pertains to the Healthcare Flexible Spending Accounts,
Dependent Care Spending Accounts and Health Savings Accounts. As a result of the CARES Act, which was
passed on March 27, 2020, there are several changes to spending account rules. 
 
Healthcare FSA: There have been no changes to current regulations. Therefore, you may not suspend or
reduce your healthcare FSA contributions.
     


     


 
Dependent Care FSA: Based on current regulations, you may suspend, decrease, or start dependent care
FSA contributions, if you experience a significant change to dependent care costs.
 
Suspend contributions: If your daycare has closed and is not billing for services, you may suspend
contributions. Once daycare services resume, you may restart your contributions.
 
Modify contributions: You may increase or decrease contributions if your daycare has adjusted the fee
schedule or if you switch to “free care” or no daycare option.
 
Start contributions: If you have to start paying babysitter while you are working from home, this results in new
expenses. You may start contributing to a dependent FSA.
 
To make any contribution change, you must call the OneUSG Connect – Benefits call center at 1-844-587-
4236.
 
Health Savings Account:  Employees can always adjust their HSA contributions. However, in line with the
IRS extending the 2019 tax filing deadline, employees may continue to make contributions on an after-tax
basis towards their 2019 balance until July 15, 2020.
 
** For additional information about how the CARES Act has impacted your spending account options, visit
Optum Bank, or call 1‑877‑470‑1771 to speak with an Optum representative.**
 
 
Continued on the following page...
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COVID-19 and USG Benefits Updates







Distributions up to $100,000 for coronavirus-related qualifying reasons,  


Increase in loan amounts and suspension of loan payments for coronavirus-related reasons,  


Waiver of Required Minimum Distributions (RMDs) in 2020 (certain exceptions apply).


Fidelity: Member Services: 1-800-642-7131; Virtual Appointments; COVID-19 Resources; 


TIAA: Member Services: 1-800-732-8353; Virtual Appointments; COVID-19 Resources; 


AIG (formerly VALIC): Member Services: 1-800-448-2542; Virtual Appointments; COVID-19 Resources


 
Flexible Spending Accounts Claim Filing Deadline Extension: Due to COVID19, USG is making a one-time
exception to the FSA deadline for employees to file for reimbursement for 2019 healthcare or dependent care
expenses. Therefore, employees may submit claims to be reimbursed for any eligible expenses incurred from
January 1, 2019, through March 15, 2020, no later than April 30, 2020. If you do not file for reimbursement by
April 30, 2020, you will forfeit any remaining 2019 spending account funds.
 
New – COVID-19 Hotline Information from Department of Community Health: https://dph.georgia.gov/
 
The State of Georgia has a new COVID-19 hotline (1-844-442-2681). If you believe that you are experiencing
symptoms of COVID-19 or have been exposed to the novel coronavirus, please contact your primary care
doctor, an urgent care clinic, or your local federally qualified healthcare center. Please do not show up
unannounced at an emergency room or health care facility.
 
The CARES Act (Coronavirus Aid, Relief, and Economic Security)
 
On March 27, 2020, the U.S. Congress passed the Coronavirus Aid, Relief, and Economic Security (CARES)
Act. The CARES Act allows employers to make changes to their defined contribution
plans to allow greater access to retirement funds through the following
options:
        


 


 


 
The University System of Georgia has added these provisions to the USG 403(b) and 457(b) voluntary savings
plans. Self-certification of the Coronavirus qualifying reason is required to receive a distribution or loan. If
you have questions, please reach out to your retirement vendor directly using the numbers below. More
information is available through the CARES Act and the USG 403(b) and 457(b) plan FAQs.
 


 


 


 
 
Continued on the following page...
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COVID-19 and USG Benefits Updates







Financial/Market Volatility Concerns
 
USG has partnered with CAPTRUST to provide Retirement and Financial Advisory Services to USG employees.
CAPTRUST offers a no-cost advice line for all benefited employees and representatives are available to answer
employees’ questions and concerns about the market. 
 
To schedule an appointment, call 1-800-967-9948 or on-line at www.captrustadvice.com.  Representatives are
available Monday – Thursday 8:30am – 5:30pm and Friday, 8:30am - 4 pm (EST).
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 16 weekly lessons, followed by monthly sessions for the rest of the year
 Lifestyle health coach to help set goals and keep participants on track
 Small group for support and encouragement
 Helpful tools, like wireless scales and fitness trackers


The University System of Georgia and Anthem Blue Cross Blue Shield offers a benefit called the
Diabetes Prevention Program (DPP). The DPP is available to Anthem Blue Cross Blue Shield /
USG employees and spouses, who qualify. The program, offered through Solera Health, is
available to those who qualify as a no-cost, covered preventative benefit. It’s a 16-week program,
followed by monthly sessions that can help you lose weight, adopt healthy habits, and significantly
reduce your risk of developing type 2 diabetes and it’s available at no cost to employees and
spouses who qualify! Participants report higher energy, a more positive outlook, and overall
improved health
 
How do I know if I qualify? 
TAKE A ONE-MINUTE QUIZ AT https://SOLERA4ME.COM/USG. Members who are identified
as having pre-diabetes or who score as high risk for developing type 2 diabetes can qualify for the
program. 
 
How effective is the DPP in reducing the risk of type 2 diabetes?
The DPP has been proven by the National Institutes of Health (NIH) and the Centers for Disease
Control and Prevention (CDC) to decrease the risk of developing type 2 diabetes by 58 percent
for those who lose 5 – 7 percent of their body weight through changes in diet and exercise. The
NIH and CDC are independent organizations that offer health information that you may find
helpful.
 
What’s included in the program?
There are many versions of the lifestyle change program, but most include the following
components:


     
Is there a cost to members for participating?
This program is provided at no cost for members. Once a member enrolls in the program on
solera4me.com/usg, Anthem Blue Cross and Blue Shield will receive a claim from Solera to cover
the processing and program services for this preventive benefit. Members may receive an
Explanation of Benefits (EOB) from Anthem Blue Cross and Blue Shield for this benefit. No action
is necessary if a member receives an EOB. DPP is a covered preventive benefit.
 
When will I receive my Fitbit®?
After you have been actively participating in the first four weeks of the program, you will receive
an email from Solera with a unique code to redeem your Fitbit*. Please be sure to talk to your
coach about what it means to “actively participate.” For technical questions about how to use your
Fitbit, contact Fitbit support at help.fitbit.com/cwsupport.
 
When should I expect to receive my scale?
If you selected a digital option, you will receive a wireless scale as part of the program. The scale
will be shipped once enrollment is complete, typically within five to seven days.
 
Who should I contact if I have questions about the program?
Contact Kayla Brownlow, HR Generalist at 478-445-5932 or call Solera Health at 844-206-3728


Take the Path to a Healthier You- USG Diabetes Prevention Program


Join the GC Wellness
Facebook group for updates
and information


www.facebook.com/groups/gc
wellness


“No matter how big or small,
or what the issue is, reach out
to your EAP for assistance.
We are here to help you
24/7/365 – Call us at 844-243-
4440. Visit
www.eaphelplink.com with
company code usgcares. By
logging onto this exciting site
you will have access to
information and resources to
enhance your life and
personal wellbeing. For
information on personal
growth, emotional wellness,
parenting, managing change,
self-assessments, online
training modules, and financial
calculators, this site is a
comprehensive resource for
you and your family.”
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Before, During, and After:
How to have a healthy pregnancy 101


 
Date: Wednesday, May 13, 11:30 a.m.


Attend via Microsoft Teams*
Register below to reserve your spot today!


 
Employees can learn these simple strategies for well-being:


 
• Review the importance of a planned pregnancy


 
• Discuss how to optimize chronic medical problems before pregnancy


 
• Discuss healthy behaviors, weight gain, and exercise, and follow up during pregnancy


 
• Review the importance of healthy routine during the post-partum period


 
• A brief discussion regarding mental health prior, during, and after pregnancy


 
Registration Link 


https://survey.usg.edu/s3/Well-being-Wednesday
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Upcoming Activities


How to have a healthy pregnancy 
Wednesday, May 13th  -11:30 a.m.
Via Microsoft Teams
 
 
Registration Link
https://survey.usg.edu/s3/Well-being-
Wednesday


Legal and financial services


Childcare and eldercare referrals and advice


Grief and loss support


Taxpayer information


KEPRO EMPLOYEE ASSISTANCE PLAN – EAP
Tips for coping with any feelings or emotions you may be experiencing related to
the COVID-19 outbreak is available through the KEPRO Employee Assistance Plan
via phone at 1-844-243-4440 or online at EAPHelplink.com (company code is
USGCares).
 
USG partners with the KEPRO Employee Assistance Program to provide support
and resources on personal matters to improve your overall l i fe and well-being. The
EAP is available for all employees who work 20 or more hours. In addition to phone
counseling and in-person counseling referrals (f irst 4 visits are at no cost), the EAP
includes additional products and services at no cost such as:
 


 


 


 


 
The KEPRO EAP is available 24/7/365 to offer telephonic support to you and your
family members at 1-844-243-4440.
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For anyone with uncertain summer plans at GC, we respectfully request that you work
with us as if everything is right on schedule! We want to prepare you for the best case
scenario and do everything within our power to have you ready to go for any summer
plans that come to fruition. 
 
If you already know that your summer plans are squashed due to COVID-19, let’s go
ahead and start working toward fall! We have updated all offer letters to include modified
processing due to COVID-19. Everything needed to onboard an employee is available on
the HR Intranet. 
 
As a reminder, you may access the HR Intranet by following these steps:
 
1) Login to Unify
 
2) Click on the Campus Resources tab (it’s almost in the center of the screen)
 
3) On the right side of the screen, you will see links listed alphabetically under INTERNAL
SITES (Requires Unify); click on Human Resources
 
4) From the menu on the left side of the screen, click on Employment Services then
Onboarding Employees
 
5) Select the type of employee you’ll be hiring and then follow the steps listed. All
templates and enclosures are located within these informational pages. 
 
Background Checks: We are seeing delays in obtaining background check results due
to many courthouse closures across the region and the country. The USG has allowed for
some modifications; details are outlined in the offer letter template for prospective
employees. 
 
Drug Screens: Because drug screens must be performed on site at specific medical
facilities, we are seeing limited availability for operational office sites and larger gaps
between appointment availability. Please be aware of these delays and know that we are
exercising all suggested precautions to ensure the safety and well-being of all
prospective employees. 
 
Orientation: During this time of teleworking, we have established a compliant online
orientation for new employees. We find the face-to-face, interactive orientation much
more beneficial for new hires, but as an interim measure, we have created a way to
service our new hires and provide them with important information.  
 
We are diligently teleworking to be able to continue to service you and your employees!


What's Coming


Faculty Contracts – We are
collaborating with the OneUSG
Connect project team on the
automated delivery of Faculty
Contracts. As this project
progresses,  details will be
provided in an effort to keep you
informed.


Dual Appointment - Employees
who seek concurrent
employment with other
institutions within the USG must
have an executed Dual
Appointment Agreement prior to
beginning work. Agreements for
FY 2021 should be submitted by
March 31, 2020. Questions can
be directed to
dualappointment@gcsu.edu .
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Teamwork
 
Why you need it: A company’s success is
rarely dependent on one person doing
something all by him/herself. Success is
the result of many people working toward a
common goal. When employees can
synthesize their varied talents, everyone
wins. (Bonus: Having friends at work can
also boost your job satisfaction, a Gallup
poll found.)
 
Why employers look for it: Employers
look to team players to help build a friendly
office culture, which helps retain
employees and, in turn attracts top talent.
Furthermore, being able to collaborate well
with your co-workers strengthens the
quality of your work.
 
How to gain it: To generate goodwill, lend
a hand when you see a co-worker in need.
(“Hey, I know you have a ton on your plate.
How can I help?”) Another way to build
rapport is to cover for a colleague while
she’s on vacation, says business etiquette
and career coach Karen Litzinger.
 
 


New Training Opportunities with Skill Soft
 
 Starting this summer, Training and Development will deliver a
new and progressive learning platform, called Skill Soft, for all
GC employees.  This learning management system (LMS) will
allow employees to watch, read, listen and apply new skills and
techniques through on-line training.  
 
The learning portal will include training for business and
leadership skills, IT skills and certification, digital skills and
compliance training.  The LMS will also be able to keep track of
courses and training employees have completed.   
 
Below is a snap shot of some of what Skill Soft will offer to
employees. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
We are excited to offer this new learning opportunity to you in the
upcoming months.  If you have any questions or would like more
information, please contact Kelly Beall at x8573 or
kelly.beall@gcsu.edu.
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Summary 


Overall, we found the following main observations from our analysis: 


o Overall, the representation of the demographic categories Gender and Race are 


comparable to GCSU’s population.1 


o Overall, more people have been made to feel uncomfortable or different because of 


their political beliefs than the other items (29.23%; Table 8). 


o Of the people who responded, more people had experienced inappropriate behaviors 


or comments regarding some other factor not mentioned in the survey (71.43%; Table 


11). 


o Of people who observed inappropriate behaviors or comments, more incidents were 


reported regarding citizenship status (56.86%; Table 11). Those who had an incident 


disclosed to them, most were regarding race (60.12%; Table 11). 


o In most of the questions, University Advancement had a more positive view of 


GCSU, with some questions being a full point (or agreement/satisfaction level) 


different than the other divisions at the university.  


o Males and females had similar perceptions of GCSU for most of the questions asked, 


except for being made to feel uncomfortable or different because of a few 


demographic categories (Table 8.1e), and when rating Georgia College in specific 


areas (Table 9.1d),  


 


Introduction 


The College of Social Sciences Center for Research at the University of West Georgia conducted 


an analysis of the quantitative and qualitative analysis of the Georgia College and State 


University Employee Campus Climate for Diversity and Inclusion Survey for the Georgia 


College and State University Office of Inclusive Excellence. This involved data collection 


through an online survey instrument, data cleaning, coding, and analyzing differences across 


groups using crosstabs. 


                                                   
1 The 2018 Fact Book for Georgia College and State University 



https://irout.gcsu.edu/factbook16/
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Methods 


In this report, we analyzed both the responses to the questions and open-ended comments in the 


2019 Georgia College and State University (GCSU) Campus Climate for Diversity and Inclusion 


Survey for the employee responses (Faculty and Staff). The UWG College of Social Sciences 


Center for Research sent survey invitations, via Qualtrics, to all current employee email 


addresses using email lists provided by GCSU. The survey was available from 9:00 A.M. on 


Monday, September 30, 2019 to Friday, October 11, 2019 at 5:00 P.M.  


There were 575 responses to the survey, with 73 respondents partially completing the survey. 


Survey respondents were allowed to skip individual questions throughout the survey, so the 


number of responses ranged from 242 to 514 on questions asked of all respondents. All 


information that could personally identify people was removed from the survey submissions so 


that all responses may remain confidential. The comments were coded and organized into 


themes, with some representative quotes included in this report. First in this report is the analysis 


of the quantitative (numeric) data of the individual questions and the questions separated by 


demographic groups. To analyze the open-ended responses from the second part of the survey 


instrument, we used qualitative content analysis to establish themes. 


Data were cleaned and validated. Analysis of the quantitative survey questions were conducted 


using the Stata (version 14) statistical analysis program, and the analysis of the thematic 


comments were conducted by using Microsoft Excel through multiple iterations of classification.  
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Results 


In the following sections, we discuss the general findings of the analysis. 


Quantitative Data Analysis 
 


Descriptive Statistics of Demographics 


Table 1 show the descriptive statistics for each demographic category with the number of 


respondents (n) to the survey in that category, and the percentage of the sample they makeup 


(Percent). Please note, not all respondents completed each demographic questions so the total 


number of respondents may be different for each category. The groups with the highest number 


of people are bolded. 


Overall, the representation of the demographic categories Gender and Race are comparable to 


GCSU according to the 2018 Fact Book: Office of Institutional Research and Effectiveness, 


Human Resources Data Collection. For Employment Status, full-time employees are 


overrepresented in the survey. 


Table 1: Demographics n Percent 


  Age       


  21 or Younger 2 0.51 


    22-30 46 11.68 


  31-40 111 28.17 


    41-50 100 25.38 


  51-60 98 24.87 


    61 or Older 37 9.39 
     


 Disability 
  


    Physical, Mental or Emotional 51 12.56 
     


 Distance from Campus (Milledgeville) 
  


    Close to campus (less than 10 miles) 217 48.55 


  Relatively close to campus (10-30 miles) 166 37.14 


    Far away from campus (more than 30 miles) 64 14.32 
     


 Division 
  


    Academic Affairs 163 65.46 


  Finance and Administration 46 18.47 


    Student Affairs 25 10.04 


  Office of the President 10 4.02 


    University Advancement 5 2.01 
     


 Employee Category 
  


    Faculty 172 3.48 


  Staff 275 61.52 


   
  



https://irout.gcsu.edu/factbook16/

https://irout.gcsu.edu/factbook16/
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  Employment Length     


  Less than One Year 41 9.45 


    1-2 Years 40 9.22 


  3-5 Years 89 20.51 


    6-10 Years 101 23.27 


  11-15 Years 84 19.35 


    16-20 Years 43 9.91 


  More than 20 Years 36 8.29 
     


  Employment Status     


  Full time 447 96.13 


    Part time 18 3.87 


     


 Ethnicity 
  


    Hispanic, Latino or Spanish Origin 13 3.21 
     


 Gender Identity 
  


    Woman/Female 254 63.03 


  Man/Male 147 36.48 


    Non-Binary 1 0.25 


  Trans Woman 1 0.25 
     


  Race       


  White 285 76.20 


    Black or African American 64 17.11 


  Asian 9 2.41 


    Multiracial (Two or more) 8 2.14 


  Some Other Race 6 1.60 


    American Indian or Alaska Native 1 0.27 


  Native Hawaiian or Pacific Islander 1 0.27 
     


  Religion     


  


Protestant, such as Baptist, Methodist or 
Lutheran 


217 58.02 


    Nothing in Particular 37 9.89 


  Roman Catholic 28 7.49 


    Agnostic 23 6.15 


  Atheist 21 5.61 


    Christian (other) 13 3.48 


  Some Other Religion 14 3.74 


    Buddhist 7 1.87 


  Latter Day Saints 4 1.07 


    Jewish 4 1.07 


  


Orthodox, such as Greek, Ethiopian or 
Russian 


4 1.07 


    Hindu 2 0.53 
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Sexual Orientation 


    Straight/Heterosexual 360 91.84 


  Bisexual 10 2.55 


    Gay 8 2.04 


  Asexual 4 1.02 


    Some Other Sexual Orientation 4 1.02 


  Lesbian 3 0.77 


    Pansexual 3 0.77 
     


 Veteran Status 
  


    Other Protected Veteran 11 42.31 


  Armed Forces Service Medal Veteran 9 34.62 


    Disabled Veteran 2 7.69 


  Reserved/National Guard 2 7.69 


    Active Duty 1 3.85 


    Recently Separated Veteran 1 3.85 


The distribution of responses for each demographic category are shown in the charts in the 


Appendix.  


 


Descriptive Statistics of Survey Questions 


The following tables (2-11) show the descriptive statistics for each question of the survey. Tables 


2-7 and 9-10 display the average score (Mean), the standard deviation (Std. Dev.), which 


explains how much the responses vary from the average, the number of people who answered the 


question (N), and the maximum (Max) and minimum (Min) values that could be selected in the 


survey for each group of questions. The meaning for the value ranges are noted at the bottom of 


each table. 


Tables 8 and 11 have a range of 0 to 1, 0 meaning ‘no’ and 1 meaning ‘yes’. Because these 


questions are coded 0-1, the percentage of respondents (Percent Yes) that said ‘yes’ are reported. 


For example, for the question “during your time at Georgia College, have you ever been made to 


feel uncomfortable or treated differently because of your…?” 29.23% of the sample said they 


had been made to feel uncomfortable or treated differently because of their political beliefs. For 


table 8, the total number of respondents is reported for each item as well.  


It is important to note there are a few questions that are reverse coded. Meaning, while most 


items with low scores are indicative of a more negative response, lower scores within those that 


are reverse coded are indicative of a more positive response.  For example, for the question, “I 


feel the need to minimize parts of my identity in order to fit in at Georgia College” respondents 


could answer on a range from strongly disagree (1) to strongly agree (5). A lower average on this 


question would mean they disagreed with this statement and do not feel like they need to 


minimize their identity to fit in (table 5). This is different from the majority of other questions on 


the survey where a higher score would be a more positive response.  
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In table 11, respondents could choose more than one response for each item in the question. For 


example, on the question asking if they had observed, experienced, or it was disclosed to them an 


incident of inappropriate behaviors or comments regarding their age, citizenship status, ethnicity, 


etc., respondents could choose any number of combinations for this question. The data for this 


question was coded so each count of observed was counted as one, same was done for 


experienced and disclosed to me. The table shows the percentage of people who said they had at 


least observed, experienced, or had an incident disclosed to them. For example, 45.83% of the 


people who answered this question said they had observed inappropriate behaviors or comments 


regarding their age. 


 


Table 2 displays the descriptive statistics to the question “Please rate your agreement with each 


of the following statements. Generally, at Georgia College…” 


Table 2 Mean 
Std. 
Dev. N Min Max 


Generally, at Georgia College…           


 People are valued regardless of their background 3.62 1.07 500 1 5 


  People from different backgrounds get along well 3.78 0.88 502 1 5 


 Faculty are committed to creating an inclusive campus 3.84 0.92 470 1 5 


  Staff are committed to creating an inclusive campus 3.87 0.90 491 1 5 


 Students are committed to creating an inclusive campus  3.61 0.92 461 1 5 


  Top administrators are committed to creating an inclusive campus 3.74 1.12 491 1 5 


 Faculty value diverse perspectives 3.75 0.92 472 1 5 


  Staff value diverse perspectives 3.76 0.91 491 1 5 


 Students value diverse perspectives 3.57 0.95 475 1 5 


  Top Administrators value diverse perspectives 3.59 1.12 490 1 5 


 


Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.90 0.84 464 1 5 


  
Marketing materials (audio, print, electronic publications, etc.) 


reflect a commitment to diversity and inclusion  
3.84 0.97 487 1 5 


  Job postings reflect a commitment to diversity and inclusion 3.90 0.92 492 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


Table 3 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my immediate supervisor…” 


Table 3 Mean 
Std. 
Dev. N Min Max 


Generally, my immediate supervisors…           


 Value everyone regardless of their backgrounds 4.07 1.03 514 1 5 


  Prefer people who are similar to them 2.89 1.20 497 1 5 


 Are committed to diversity and inclusion 4.10 0.94 512 1 5 


  Get along well with people from different backgrounds 4.16 0.90 513 1 5 


  Value diverse perspectives 4.05 0.97 513 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      
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Table 4 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my coworkers…” 


Table 4 Mean 
Std. 
Dev. N Min Max 


Generally, my coworkers…           


 Value everyone regardless of their backgrounds 4.02 0.93 510 1 5 


  Prefer people who are similar to them 3.03 1.13 502 1 5 


 Are committed to diversity and inclusion 3.96 0.94 510 1 5 


  Get along well with people from different backgrounds 4.08 0.86 514 1 5 


  Value diverse perspectives 3.98 0.91 510 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


Table 5 displays the descriptive statistics for the question “Please rate your agreement with the 


following statement. I feel the need to minimize parts of my identity (e.g. language, dress, 


beliefs, etc.) in order to fit in at Georgia College.” 


Table 5 Mean 
Std. 
Dev. N Min Max 


  
I feel the need to minimize parts of my identity (e.g. language, 
dress, beliefs, etc.) in order to fit in at Georgia College 


2.68 1.27 512 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


Table 6 displays the descriptive statistics for the question “Please rate your overall satisfaction 


with Georgia College’s…” 


Table 6 Mean 
Std. 
Dev. N Min Max 


Overall satisfaction with Georgia College's…           


 Campus climate for political differences 3.19 1.12 479 1 5 


  Campus climate for religious differences 3.49 1.01 467 1 5 


 Campus climate for gender and sexuality differences 3.65 1.01 480 1 5 


  Campus climate for racial/ethnic diversity 3.40 1.17 494 1 5 


 Campus climate regarding issues of age and ageism 3.60 1.00 460 1 5 


  Campus climate for people with disabilities/varying abilities 3.69 0.98 475 1 5 


 Campus climate for citizenship diversity 3.59 1.03 464 1 5 


  Administrative response to incidents of discrimination 3.36 1.18 370 1 5 


  Overall sense of campus community 3.66 1.02 508 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
     


Table 7 displays the descriptive statistics for the question “Overall, how satisfied are you with 


the climate in Milledgeville when it comes to diversity and inclusion?” 


Table 7 Mean 
Std. 
Dev. N Min Max 


  
Satisfaction with the climate in Milledgeville when it comes to 
diversity and inclusion 


3.12 1.10 509 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 8 displays the descriptive statistics for the question “Thinking about your time at Georgia 


College, have you ever been made to feel uncomfortable or different because of your…?” 


Table 8 


Percent 
Yes 


Total 
Respondents 


Min Max 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?         


 Age 16.10 503 0 1 


  Citizenship Status 3.23 495 0 1 


 Country of Origin 5.43 497 0 1 


  Disability/Varying Abilities 7.03 498 0 1 


 Ethnicity 14.48 504 0 1 


  Gender 19.41 505 0 1 


 Political Beliefs 29.23 496 0 1 


  Race 16.53 502 0 1 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 19.72 502 0 1 


  Sexual Orientation 5.77 503 0 1 


 Socioeconomic Status/Class 12.38 501 0 1 


  Veteran Status 1.84 489 0 1 


  Some Other Factor 9.92 242 0 1 


Note: 1=Yes, 0=No, Percentage of respondents who answered 'yes' in each group reported   
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Table 9 displays the descriptive statistics for the questions “Please rate Georgia College in each 


area:” 


Table 9 Mean 
Std. 
Dev. N Min Max 


Rate Georgia College in each area:           


 Overall sense of community among students 3.61 0.91 480 1 5 


  Socioeconomic/class diversity of the student population 
3.11 1.11 482 1 5 


 Racial/ethnic makeup of the student population 2.91 1.20 487 1 5 


  Racial/ethnic makeup of faculty 3.32 1.10 486 1 5 


 Racial/ethnic makeup of staff 3.41 1.08 488 1 5 


  Gender diversity of student population 3.54 0.91 485 1 5 


 Gender diversity of faculty 3.63 0.89 484 1 5 


  Gender diversity of staff 3.60 0.89 489 1 5 


 Disability/varying abilities diversity of student population 3.55 0.90 485 1 5 


  Disability/varying abilities diversity of faculty 3.49 0.86 480 1 5 


 Disability/varying abilities diversity of staff 3.51 0.88 484 1 5 


  Climate for political differences 3.22 1.04 481 1 5 


 Climate for religious differences 3.47 0.94 482 1 5 


  Climate for differences in sexual orientation 3.64 0.92 481 1 5 


 Atmosphere for difference in Citizenship status 3.55 0.94 477 1 5 


  Tolerance for differences in gender identity and/or expression 3.58 0.99 483 1 5 


 Tolerance for varying abilities/disability status 3.64 0.90 484 1 5 


  Tolerance for the expression of diverse beliefs 3.40 1.03 482 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
     


Table 10 displays the descriptive statistics for the question “How interested are you in seeing 


more resources and activities for people of your…” 


Table 10 Mean 
Std. 
Dev. N Min Max 


Interest in more resources and activities for people of your…           


 Age 1.39 1.04 450 0 4 


  Citizenship Status 1.08 0.98 444 0 4 


 Disability/Varying Abilities 1.32 1.08 444 0 4 


  Ethnicity 1.27 1.08 444 0 4 


 Gender 1.40 1.06 450 0 4 


  Political Beliefs 1.28 1.00 443 0 4 


 Race 1.33 1.12 450 0 4 


  Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.32 1.03 448 0 4 


 Sexual Orientation 1.18 1.03 444 0 4 


  Veteran Status 1.15 1.04 432 0 4 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 11 displays the descriptive statistics for the question “In the past year at Georgia College, 


have you observed, experienced, and/or had someone (student, coworker, etc.) disclose to you 


inappropriate behaviors or comments regarding…?” 


Table 11   Percent Min Max 


...inappropriate behaviors or comments 
regarding…       
 


Age  
   


    Observed 45.83 0 1  


 Experienced 48.61 0 1 


    Disclosed to me 34.72 0 1  


Citizenship Status  
   


    Observed 56.86 0 1  


 Experienced 23.53 0 1 


    Disclosed to me 33.33 0 1  


Country of Origin  
   


    Observed 55.00 0 1  


 Experienced 23.33 0 1 


    Disclosed to me 45.00 0 1  


Disability/Varying Abilities 
   


    Observed 50.75 0 1  


 Experienced 26.87 0 1 


    Disclosed to me 53.73 0 1  


Ethnicity  
   


    Observed 50.85 0 1  


 Experienced 25.42 0 1 


    Disclosed to me 53.39 0 1  


Gender  
   


    Observed 50.35 0 1  


 Experienced 43.26 0 1 


    Disclosed to me 46.81 0 1  


Political Beliefs  
   


    Observed 52.00 0 1  


 Experienced 43.33 0 1 


    Disclosed to me 38.00 0 1 


 Race  
   


    Observed 42.94 0 1 


  Experienced 26.99 0 1 


    Disclosed to me 60.12 0 1 


 


Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


   


    Observed 41.94 0 1 


  Experienced 45.16 0 1 


    Disclosed to me 40.86 0 1 
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 Sexual Orientation  
   


    Observed 52.94 0 1 


  Experienced 19.61 0 1 


    Disclosed to me 55.88 0 1 


 Socioeconomic Status/Class 
   


    Observed 50.00 0 1 


  Experienced 29.00 0 1 


    Disclosed to me 41.00 0 1 


 Veteran Status  
   


    Observed 42.86 0 1 


  Experienced 35.71 0 1 


    Disclosed to me 28.57 0 1 


 Some Other Factor  
   


    Observed 50.00 0 1 


  Experienced 71.43 0 1 


    Disclosed to me 50.00 0 1 


Note: Percentage of respondents in each group reported   


 


Cross-Tabulations 


Below is an analysis of the cross-tabulation tables, which breaks down each question by 


demographic categories. Each cross-tabulation table has the highest (or more positive) score 


highlighted in green and the lowest (or less positive) score highlighted in blue for each question 


item for each demographic groups. Demographic groups with very little difference between 


comparison groups (less than .50) were not included in the descriptions below. 


In tables 2.1 – 7.1 and 9.1, values closer to five indicate a higher level of agreement or 


satisfaction. Tables 8.1 present, of the respondents who answered each question and what 


percentage indicated they were in a specific demographic category. Each question item adds up 


to ~100%. For the tables in 10.1, scores closer to three indicated more interest. Having a 


disability and being a veteran were not compared in any of the tables due to low numbers.  


Some demographic categories were combined for comparison groups and to help with survey 


anonymity. In addition, some categories or questions were excluded from the cross-tabulations 


due to low number of responses and to help with anonymity. These instances are noted under the 


appropriate table. 
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Tables 2.1: General Perceptions of Georgia College 


o In table 2.1a, employees who identified as “white” reported more agreement on all 13 


statements when compared to the “non-white” and “Hispanic, Latino or Spanish origin (all 


races)” groups. All statements had less than a .50 difference in scores with the exception of 


the following statements, when comparing the groups “white” and, “Hispanic, Latino or 


Spanish origin (all races):” 


 “Staff are committed to creating an inclusive campus” (.56 difference). 


 “Top administrators value diverse perspectives” (.58 difference). 


 “Job postings reflect a commitment to diversity and inclusion” (.59 difference). 


Table 2.1a 


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin    


(all races) 


Generally, at Georgia College…      
 People are valued regardless of their background 3.72 3.41 3.58 
 People from different backgrounds get along well 3.85 3.61 3.77 
 Faculty are committed to creating an inclusive campus 3.95 3.66 3.90 
 Staff are committed to creating an inclusive campus 3.98 3.49 3.42 
 Students are committed to creating an inclusive campus  3.68 3.43 3.40 
 Top administrators are committed to creating an inclusive campus 3.81 3.66 3.42 
 Faculty value diverse perspectives 3.86 3.55 3.50 
 Staff value diverse perspectives 3.86 3.48 3.00 
 Students value diverse perspectives 3.67 3.35 3.45 
 Top administrators value diverse perspectives 3.75 3.38 3.17 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.93 3.87 3.75 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.93 3.51 3.45 


  Job postings reflect a commitment to diversity and inclusion 4.01 3.58 3.42 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o In table 2.1c, part-time employees reported a higher level of agreement with all 13 statements 


compared to full-time employees with an average difference in score of .66 between the two 


groups.   


Table 2.1c 
Full 


Time 
Part 
Time 


Generally, at Georgia College…    


 People are valued regardless of their background 3.62 4.41 
 People from different backgrounds get along well 3.80 4.29 
 Faculty are committed to creating an inclusive campus 3.85 4.63 
 Staff are committed to creating an inclusive campus 3.86 4.56 
 Students are committed to creating an inclusive campus  3.61 4.47 
 Top administrators are committed to creating an inclusive campus 3.73 4.33 
 Faculty value diverse perspectives 3.75 4.11 
 Staff value diverse perspectives 3.75 4.44 
 Students value diverse perspectives 3.57 4.35 
 Top administrators value diverse perspectives 3.59 4.27 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.90 4.53 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.82 4.47 


  Job postings reflect a commitment to diversity and inclusion 3.89 4.50 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o When comparing employees who self-identify as “heterosexual” and those who identified as 


belonging in a group other than heterosexual (“non-heterosexual”) (table 2.1d), the 


agreement on each statement were similar with the exception of  the following statements:  


 “People are valued regardless of their background” (.67 difference). 


 “Top administrators are committed to creating an inclusive campus” (.81 difference). 


 “Top administrators value diverse perspectives” (.62 difference). 


 “Publications are provided in accessible formats” (.56 difference). 


 “Marketing materials reflect a commitment to diversity and inclusion” (.55 


difference). 


Table 2.1d Heterosexual Non-Heterosexual 


Generally, at Georgia College…    


 People are valued regardless of their background 3.73 3.06 


 People from different backgrounds get along well 3.84 3.55 


 Faculty are committed to creating an inclusive campus 3.89 3.75 


 Staff are committed to creating an inclusive campus 3.90 3.67 


 Students are committed to creating an inclusive campus  3.64 3.41 


 Top administrators are committed to creating an inclusive campus 3.84 3.03 


 Faculty value diverse perspectives 3.79 3.73 


 Staff value diverse perspectives 3.80 3.48 


 Students value diverse perspectives 3.64 3.35 


 Top administrators value diverse perspectives 3.69 3.07 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.97 3.41 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.89 3.34 


  Job postings reflect a commitment to diversity and inclusion 3.94 3.68 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o When comparing the length of employment, those employed at GCSU (table 2.1f) “less than 


one year” and “more than 20 years” have the highest level of agreement with each statement 


with the exception of the statements “Faculty value diverse perspectives” and “Publications 


are provided in accessible formats.” Those employed at GCSU between 11 and 20 years 


(“11-15 years” and “16-20 years”) have the least amount of agreement with each statement.  


Table 2.1f 


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Generally, at Georgia College…            


 People are valued regardless of their background 3.86 3.64 3.78 3.68 3.48 3.22 3.81 


 People from different backgrounds get along well 4.00 3.74 3.84 3.81 3.81 3.59 3.89 


 Faculty are committed to creating an inclusive 
campus 


4.25 3.97 3.85 3.86 3.86 3.49 4.06 


 Staff are committed to creating an inclusive 
campus 


4.11 3.92 3.84 3.92 3.79 3.69 4.08 


 Students are committed to creating an inclusive 
campus  


4.06 3.63 3.67 3.53 3.49 3.31 3.97 


 Top administrators are committed to creating an 
inclusive campus 


4.16 3.84 3.58 3.84 3.46 3.80 3.97 


 Faculty value diverse perspectives 4.19 3.63 3.75 3.80 3.81 3.49 3.71 


 Staff value diverse perspectives 3.95 3.83 3.71 3.82 3.75 3.48 3.89 


 Students value diverse perspectives 3.97 3.49 3.55 3.57 3.58 3.42 3.88 


 Top administrators value diverse perspectives 4.11 3.67 3.57 3.59 3.36 3.63 3.69 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


4.16 3.92 3.91 4.08 3.74 3.78 3.97 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to 
diversity and inclusion 


4.00 3.89 3.85 3.96 3.61 3.72 4.03 


  
Job postings reflect a commitment to diversity 


and inclusion 
4.18 3.84 3.78 3.95 3.84 3.78 4.12 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o In table 2.1g, employees who identified their age had a similar level of agreement for each 


statement with two exceptions: “Top administrators are committed to creating an inclusive 


campus” and “Top administrators value diverse perspective.” Those who identified as being 


“61 & older” had a higher level of agreement than those who identified as “31-40,” with a 


difference in scores of at least .63.  


Table 2.1g 
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Generally, at Georgia College…         
 People are valued regardless of their background 3.87 3.53 3.71 3.56 3.94 


 People from different backgrounds get along well 3.85 3.75 3.90 3.74 3.80 


 Faculty are committed to creating an inclusive campus 3.98 3.86 3.87 3.85 4.13 


 Staff are committed to creating an inclusive campus 3.96 3.82 3.86 3.88 4.20 


 Students are committed to creating an inclusive campus  3.74 3.64 3.64 3.52 3.82 


 Top administrators are committed to creating an inclusive campus 3.83 3.59 3.79 3.74 4.31 


 Faculty value diverse perspectives 3.82 3.77 3.76 3.60 4.06 


 Staff value diverse perspectives 3.83 3.80 3.78 3.65 3.92 


 Students value diverse perspectives 3.63 3.61 3.63 3.53 3.74 


 Top administrators value diverse perspectives 3.70 3.51 3.62 3.62 4.14 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


4.07 3.94 3.93 3.80 4.12 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.96 3.74 3.91 3.77 4.12 


  Job postings reflect a commitment to diversity and inclusion 3.78 3.88 3.97 3.89 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o For employees who identified their department or division (all were collapsed into divisions) 


at GCSU (table 2.1h), those in University Advancement had the highest level of agreement 


on all of the statements. When comparing University Advancement score with the divisions 


with the lowest level of agreement on each statement, the differences in scores ranged 


between .42 and 1.52.  


Table 2.1h 


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, at Georgia College…         
 People are valued regardless of their background 3.63 3.76 3.50 3.38 4.20 


 People from different backgrounds get along well 3.82 3.89 3.70 3.88 4.40 


 Faculty are committed to creating an inclusive 
campus 


3.86 4.03 3.50 3.71 4.50 


 Staff are committed to creating an inclusive 
campus 


3.82 4.09 3.90 3.88 4.40 


 Students are committed to creating an inclusive 
campus  


3.49 3.76 3.56 3.70 4.00 


 Top administrators are committed to creating an 
inclusive campus 


3.67 3.98 3.70 3.08 4.60 


 Faculty value diverse perspectives 3.84 3.89 3.10 3.36 4.33 


 Staff value diverse perspectives 3.71 4.07 3.60 3.72 4.40 


 Students value diverse perspectives 3.50 3.64 3.33 3.52 4.33 


 Top administrators value diverse perspectives 3.53 3.88 3.60 3.04 4.40 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


3.83 4.12 4.11 3.55 4.67 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity 
and inclusion 


3.78 3.91 4.40 3.52 4.75 


  
Job postings reflect a commitment to diversity and 


inclusion 
3.95 3.84 4.00 3.78 4.20 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


  


 


o When comparing those who identified their religion or spirituality (table 2.1i), agreement for 


each statement varied. There was at least a .51 difference in the highest and lowest scores for 


each of the following statements:  


 “People are valued regardless of their background” (.51 difference between “Roman 


Catholic” and “Atheist”). 


 “People from different backgrounds get along well” (.88 difference between 


“Buddhist” and “Atheist”). 


 “Faculty are committed to creating an inclusive campus” (.74 difference between 


“Buddhist” and “nothing in particular”). 


 “Staff are committed to creating an inclusive campus” (.54 difference between 


“Roman Catholic” and “Atheist”). 


 “Students are committed to creating an inclusive campus” (.55 difference between 


“Agnostic” and “nothing in particular”). 
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 “Top administrators are committed to creating an inclusive campus” (.77 difference 


between “Buddhist” and “other religion (groups with fewer than 5 responses 


combined)”). 


 “Faculty value diverse perspective” (.61 difference between “Buddhist” and “nothing 


in particular”). 


 “Students value diverse perspective” (.88 difference between “Christian (other)” and 


“Atheist”). 


 “Top administrators value diverse perspectives” (.70 difference between “Buddhist” 


and “Agnostic”). 


 


o In table 2.1j, employees who self-identified having a physical, mental, or emotional disability 


had an average agreement score of 3.63 for the 13 statements, with the highest level of 


agreement for the statement “Staff are committed to creating an inclusive campus” (3.91), 


and “Top administrators value diverse perspective” having the lowest level of agreement 


(3.31). 


o In table 2.1j, those who identified being a veteran had an average score of 3.62 for these 


statements. They had the highest level of agreement with the statement “Staff are committed 


to creating an inclusive campus” (4.06), and the lowest level of agreement with the 


statements “Faculty value diverse perspectives” and “Students value diverse perspective” 


(3.29). 


  


Table 2.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Generally, at Georgia College…


People are valued regardless of their background 3.71 3.93 3.86 3.42 3.67 3.69 3.64 3.59


People from different backgrounds get along well 3.88 3.96 4.14 3.26 3.95 3.77 3.82 3.83


Faculty are committed to creating an inclusive 


campus
3.89 3.88 4.43 3.95 4.05 4.08 3.93 3.69


Staff are committed to creating an inclusive campus 3.97 4.15 3.86 3.61 3.73 4.00 4.07 3.67


Students are committed to creating an inclusive 


campus 
3.62 3.71 3.86 3.50 3.91 3.83 3.54 3.36


Top administrators are committed to creating an 


inclusive campus
3.92 3.89 4.14 3.74 3.45 4.08 3.37 3.47


Faculty value diverse perspectives 3.74 3.75 4.29 3.81 4.09 3.70 3.88 3.68


Staff value diverse perspectives 3.87 3.78 3.71 3.42 3.86 3.75 3.74 3.63


Students value diverse perspectives 3.62 3.58 3.86 3.30 3.71 4.18 3.61 3.31


Top administrators value diverse perspectives 3.71 3.89 4.00 3.40 3.30 3.91 3.43 3.59


Publications (audio, print, electronic publications, 


etc.) are provided in accessible formats
4.02 3.81 4.00 3.93 3.84 4.08 3.75 3.75


Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity 


and inclusion


3.92 4.04 3.86 3.75 3.77 3.83 3.71 3.88


Job postings reflect a commitment to diversity and 


inclusion
3.95 3.88 4.14 3.76 3.95 4.00 4.11 3.73


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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Table 2.1j 


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Generally, at Georgia College…    


 People are valued regardless of their background 3.53 3.39 


 People from different backgrounds get along well 3.69 3.61 


 Faculty are committed to creating an inclusive campus 3.66 3.94 


 Staff are committed to creating an inclusive campus 3.91 4.06 


 Students are committed to creating an inclusive campus  3.60 3.56 


 Top administrators are committed to creating an inclusive campus 3.45 3.94 


 Faculty value diverse perspectives 3.69 3.29 


 Staff value diverse perspectives 3.70 3.50 


 Students value diverse perspectives 3.56 3.29 


 Top administrators value diverse perspectives 3.31 3.74 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.54 3.65 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.73 3.53 


  Job postings reflect a commitment to diversity and inclusion 3.84 3.67 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Tables 3.1: General Perceptions of Georgia College Immediate Supervisors 


o In table 3.1c, when comparing part-time and full-time employees, part-time employees had a 


more positive impression or more agreement with the statements. The following statements 


had at least a .50 difference in score between the two groups;  


 “Value everyone regardless of their backgrounds” (.53 difference). 


 “Are committed to diversity and inclusion” (.54 difference). 


 “Value diverse perspective” (.50 difference). 


Table 3.1c   Full Time Part Time 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.08 4.61 


 Prefer people who are similar to them 2.88 3.19 


 Are committed to diversity and inclusion 4.11 4.65 


 Get along well with people from different 
backgrounds 


4.17 4.50 


  Value diverse perspectives 4.06 4.56 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o In table 3.1d, when comparing employees who self-identify as “heterosexual” and those who 


identified as belonging in a group other than heterosexual (“non-heterosexual”), the 


agreement on each statement were similar with the exception of  the statement “Value 


diverse perspectives,” which had a .51 difference in scores with the “heterosexual” group 


having a higher level of agreement.  


Table 3.1d   Heterosexual Non-Heterosexual 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.16 3.84 


 Prefer people who are similar to them 2.85 3.16 


 Are committed to diversity and inclusion 4.16 4.03 


 Get along well with people from different 
backgrounds 


4.21 3.90 


  Value diverse perspectives 4.14 3.63 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


o In table 3.1f, agreement levels for each statement for the employees who identified the 


amount of time they have been employed at GCSU were similar for all lengths of 


employment with the exception of the following statements: 


 “Value everyone regardless of their backgrounds” (.50 difference between those who 


have been employed “less than one year” and “16-20 years”) 


 “Prefer people who are similar to them” (.56 difference between those who have been 


employed “1-2 years” and “less than one year”).  Note a lower score is a more 


positive view of their immediate supervisor for this statement. 


Table 3.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Generally, my immediate supervisors…            


 Value everyone regardless of their 
backgrounds 


4.27 4.18 4.10 4.19 4.05 3.77 4.09 


 Prefer people who are similar to them 3.24 2.68 2.80 2.95 3.01 2.83 2.86 


 Are committed to diversity and 
inclusion 


4.27 4.10 4.15 4.16 4.00 4.02 4.17 


 Get along well with people from 
different backgrounds 


4.29 4.30 4.15 4.24 4.16 4.00 4.08 


  Value diverse perspectives 4.29 4.23 4.00 4.07 4.00 3.84 4.11 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
       


 


o For employees who identified their department or division (all were collapsed into divisions) 


at GCSU (table 3.1h), those in University Advancement had the highest perception of their 


immediate supervisors on all of the statements except “prefer people who are similar to 
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them,” which this group had the lowest perception across divisions (3.75). The Office of the 


President had the highest perception of their immediate supervisors for this statement (2.70). 


There was at least a .50 difference in scores for this statement as well as “Are committed to 


diversity and inclusion” (.51 difference) and “Value diverse perspectives” (.68 difference) 


between the highest and lowest perceptions.  


Table 3.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, my immediate supervisors…         


 Value everyone regardless of 
their backgrounds 


4.16 4.09 4.30 4.12 4.40 


 Prefer people who are similar to 
them 


2.77 2.89 2.70 2.88 3.75 


 Are committed to diversity and 
inclusion 


4.19 4.09 4.10 4.20 4.60 


 Get along well with people from 
different backgrounds 


4.24 4.17 4.30 4.20 4.60 


  Value diverse perspectives 4.10 4.09 4.10 3.92 4.60 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


 


o In table 3.1i, when comparing those who identified their religion or spirituality, agreement 


for each statement varied. There was at least a .51 difference for the statements  


 “Prefer people who are similar to them” (.75 difference between the higher perception 


for “Roman Catholic” and “Christian (other)” for the lowest perception of their 


immediate supervisor) 


  “Are committed to diversity and inclusion” (.71 difference between “Buddhist” with 


the higher perception and “other religion” and “nothing in particular” with the lower 


perception). 


 


  


Table 3.1i
Protestant


Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Generally, my immediate supervisors…


Value everyone regardless of their 


backgrounds
4.08 4.11 4.43 4.24 4.09 4.46 4.18 4.06


Prefer people who are similar to them 2.83 2.63 2.86 3.10 3.14 3.38 3.00 2.89


Are committed to diversity and inclusion 4.10 4.18 4.71 4.38 4.17 4.54 4.00 4.00


Get along well with people from different 


backgrounds
4.16 4.29 4.43 4.29 4.17 4.54 4.07 4.14


Value diverse perspectives 4.06 4.07 4.29 4.14 4.00 4.38 3.89 4.09


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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Tables 4.1: General Perceptions of Georgia College Coworkers  


o In table 4.1a, employees who identified as “white” have more agreement on all 5 statements 


when compared to the “non-white” and “Hispanic, Latino or Spanish origin (all races)” 


groups. All statements have less than a .50 difference in scores with the exception of the 


statement “Are committed to diversity and inclusion” when comparing the groups “white” 


and “Hispanic, Latino or Spanish origin (all races),” which had a .71 difference. 


Table 4.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin    


(all races) 


Generally, my coworkers…      


 Value everyone regardless of their 
backgrounds 


4.16 3.88 3.69 


 Prefer people who are similar to them 2.96 3.34 3.23 


 Are committed to diversity and inclusion 4.09 3.77 3.38 


 Get along well with people from different 
backgrounds 


4.17 3.98 3.85 


  Value diverse perspectives 4.10 3.85 3.62 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


 


o In table 4.1i, when comparing those who identified their religion or spirituality, agreement 


for each statement varied with similar levels of agreement for each statement with the 


exception of “Prefer people who are similar to them.” There was a .83 difference between the 


“Roman Catholic” and “Christian (other)” groups, with “Roman Catholic” having a more 


positive perception of their coworkers regarding this statement.  


 


Table 5.1: Feeling the Need to Minimize Parts of Identity to Fit in at Georgia College  


o When comparing those who identified as “white” compared to “non-white” and “Hispanic, 


Latino or Spanish origin (all races)” groups, the “white” group had less agreement with this 


statement. There was a .67 difference between the “white” and “non-white” group. 


Table 4.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Generally, my coworkers…


Value everyone regardless of their 


backgrounds
4.04 4.00 4.29 4.19 4.26 4.25 3.96 4.08


Prefer people who are similar to them 3.08 2.71 3.14 3.24 3.00 3.54 3.11 2.81


Are committed to diversity and inclusion 3.95 4.04 4.29 4.14 4.09 4.08 3.93 4.14


Get along well with people from different 


backgrounds
4.11 4.04 4.29 4.38 4.22 4.23 4.07 4.14


Value diverse perspectives 4.04 4.00 4.14 3.95 4.26 4.23 3.93 3.97


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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o Full-time employees had a higher level of agreement with this statement than part-time 


employees with a .74 difference between scores.  


o When comparing employees who self-identify as “heterosexual” and those who identified as 


belonging in a group other than heterosexual (“non-heterosexual”), the “non-heterosexual” 


group has a higher level of agreement with this statement, with a .75 difference in scores.  


o The groups who agreed least with this statement when comparing the length of employment 


at GCSU was “less than one year” (2.29). When comparing to the group who had the most 


agreement with the statement (“1-2 years”), there was a .59 difference.  


o For employees who identified their department or division (all were collapsed into divisions) 


at GCSU, University Advancement had the least agreement with this statement with at least a 


.41 difference when compared to the other divisions. The group with the highest agreement 


with this statement was Student Affairs (3.08), with a 1.08 difference in agreement level 


from University Advancement. 


o When comparing this statement for religious or spiritual beliefs, the “Roman Catholic” group 


has the least agreement, and the “Atheist” group has the highest level (1.12 difference). With 


the exception of the “Buddhist” and “nothing in particular” groups, there was at least a .53 


difference between each group compared to “Roman Catholic.” 


Table 5.1   


I feel the need to minimize parts of my identity (e.g. 
language, dress, beliefs, etc.) in order to fit in at Georgia 
College 


White 2.44 


Non-White 3.11 


Hispanic, Latino or Spanish Origin (all 
races) 


2.69 


Faculty 2.70 


Staff 2.63 


Full Time 2.68 


Part Time 1.94 


Heterosexual 2.53 


Non-Heterosexual 3.28 


Male/Man 2.79 


Female/Woman 2.48 


Less than One Year 2.29 


1-2 Years 2.88 


3-5 Years 2.57 


6-10 Years 2.59 


11-15 Years 2.83 


16-20 Years 2.86 







 


25 


 


More than 20 Years 2.50 


30 & Younger 2.63 


31-40 2.75 


41-50 2.56 


51-60 2.56 


61 & Older 2.54 


Academic Affairs 2.56 


Finance and Administration 2.41 


Office of the President 2.80 


Student Affairs 3.08 


University Advancement 2.00 


Protestant 2.60 


Roman Catholic 2.07 


Buddhist 2.14 


Atheist 3.19 


Agnostic 2.70 


Christian (other) 2.62 


Other Religion 2.74 


Nothing in Particular 2.40 


Physical, Mental or Emotional Disability 3.06 


Veteran 2.84 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 


 


Tables 6.1: Overall Satisfaction with Georgia College...  


o In table 6.1a, when comparing the groups “white,” “non-white,” and “Hispanic, Latino or 


Spanish Origin (all races),” the following statements had a difference of at least .59 between 


the group with the highest and lowest level of satisfaction:  


 “Campus climate for religious differences” (.71 difference between “non-white” and 


“Hispanic, Latino or Spanish Origin (all races)”) 


 “Campus climate for gender and sexuality difference” (.59 difference between “non-


white” and “Hispanic, Latino or Spanish Origin (all races)”) 


 “Campus climate for racial/ethnic diversity” (.64 difference between “white” and 


“Hispanic, Latino or Spanish Origin (all races)”) 


 “Campus climate for people with disabilities/varying abilities” (.70 difference 


between “white” and “Hispanic, Latino or Spanish Origin (all races)”) 


 “Overall sense of campus community” (.70 difference between “white” and 


“Hispanic, Latino or Spanish Origin (all races)”) 
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Table 6.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin    


(all races) 


Overall satisfaction with Georgia College's…      
 Campus climate for political differences 3.30 3.30 3.00 


 Campus climate for religious differences 3.50 3.62 2.91 


 Campus climate for gender and sexuality 
differences 


3.66 3.67 3.08 


 Campus climate for racial/ethnic diversity 3.47 3.20 2.83 


 Campus climate regarding issues of age and 
ageism 


3.62 3.61 3.73 


 Campus climate for people with 
disabilities/varying abilities 


3.70 3.68 3.00 


 Campus climate for citizenship diversity 3.63 3.58 3.36 


 Administrative response to incidents of 
discrimination 


3.50 3.17 3.10 


  Overall sense of campus community 3.78 3.49 3.08 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
   


 


o In table 6.1c, when comparing full-time and part-time employees, part-time employees have 


more satisfaction with all 9 statements, with differences in scores between .54 and .97. 


Table 6.1c   
Full 
Time 


Part 
Time 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.20 4.17 


 Campus climate for religious differences 3.49 4.20 


 Campus climate for gender and sexuality 
differences 


3.64 4.18 


 Campus climate for racial/ethnic diversity 3.40 4.06 


 Campus climate regarding issues of age and 
ageism 


3.60 4.46 


 Campus climate for people with 
disabilities/varying abilities 


3.68 4.28 


 Campus climate for citizenship diversity 3.57 4.38 


 Administrative response to incidents of 
discrimination 


3.37 4.00 


  Overall sense of campus community 3.67 4.28 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 6.1d, when comparing employees who self-identify as “heterosexual” and those who 


identified as belonging in a group other than heterosexual (“non-heterosexual”), the 


“heterosexual” group had a higher satisfaction on all the statements. There was at least a .55 


difference between the two groups’ scores except for the statements “Campus climate for 


political differences” and “Overall sense of campus community.” 


Table 6.1d   Heterosexual Non-Heterosexual 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.28 3.00 


 Campus climate for religious differences 3.59 2.86 


 Campus climate for gender and sexuality 
differences 


3.75 2.84 


 Campus climate for racial/ethnic diversity 3.48 2.59 


 Campus climate regarding issues of age and 
ageism 


3.70 3.15 


 Campus climate for people with 
disabilities/varying abilities 


3.79 3.10 


 Campus climate for citizenship diversity 3.67 2.79 


 Administrative response to incidents of 
discrimination 


3.45 2.67 


  Overall sense of campus community 3.74 3.32 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


o In table 6.1f, when comparing the length of employment, those who have been employed at 


GCSU “less than one year” had the highest level of satisfaction with each statement with the 


exception to the statement “Campus climate for racial/ethnic diversity.” Those who have 


been employed for “11-15 years” had the lowest level of satisfaction on all of the statements 


except for “Campus Climate for political differences” and “Overall sense of campus 


community.” The following statements had at least .55 difference between the highest and 


lowest score for each statement: 


 “Campus climate for political difference” (.59 difference between “Less than one 


year” and “More than 20 years”) 


 “Campus climate for religious difference” (.66 difference between “Less than one 


year” and “11-15 Years”) 


 “Campus climate regarding issues of age and ageism” (.64 difference between “Less 


than one year” and “11-15 Years”) 


 “Campus climate for citizenship diversity” (.55 difference between “Less than one 


year” and “11-15 Years”) 


 “Administrative response to incidents of discrimination” (.82 difference between 


“Less than one year” and “11-15 Years”)  
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Table 6.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Overall satisfaction with Georgia College's…            


 Campus climate for political 
differences 


3.71 3.19 3.20 3.43 3.06 3.15 3.12 


 Campus climate for religious 
differences 


3.97 3.52 3.45 3.60 3.31 3.33 3.59 


 Campus climate for gender and 
sexuality differences 


4.00 3.68 3.66 3.69 3.57 3.60 3.71 


 Campus climate for racial/ethnic 
diversity 


3.62 3.39 3.37 3.52 3.24 3.29 3.71 


 Campus climate regarding issues of 
age and ageism 


4.06 3.66 3.70 3.66 3.42 3.55 3.58 


 Campus climate for people with 
disabilities/varying abilities 


3.97 3.94 3.57 3.76 3.55 3.75 3.83 


 Campus climate for citizenship 
diversity 


3.89 3.67 3.61 3.71 3.34 3.47 3.88 


 Administrative response to incidents 
of discrimination 


3.88 3.48 3.34 3.39 3.06 3.40 3.56 


  Overall sense of campus community 3.93 3.59 3.74 3.81 3.55 3.49 3.67 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
       


 


o In table 6.1g, for employees who identified their age, those who indicated they were “61 & 


older” had a higher level of satisfaction with each statement than the other age groups with 


the exception of “Campus climate regarding issues of age and ageism.” The scores across age 


groups were similar for level of satisfaction, except for the statements “Campus climate for 


political difference” (.62 difference) and “Campus climate for racial/ethnic diversity” (.53 


difference), which had a higher difference between the highest and lowest scores.  


Table 6.1g   30 & Younger 31-40 41-50 51-60 61 & Older 


Overall satisfaction with Georgia College's…         
 Campus climate for political differences 3.48 3.10 3.26 3.18 3.72 


 Campus climate for religious differences 3.60 3.37 3.56 3.45 3.68 


 Campus climate for gender and sexuality 
differences 


3.91 3.62 3.65 3.59 3.91 


 Campus climate for racial/ethnic diversity 3.52 3.25 3.45 3.51 3.78 


 Campus climate regarding issues of age and 
ageism 


3.67 3.73 3.72 3.55 3.68 


 Campus climate for people with 
disabilities/varying abilities 


3.77 3.71 3.73 3.67 3.89 


 Campus climate for citizenship diversity 3.86 3.49 3.60 3.66 3.88 


 Administrative response to incidents of 
discrimination 


3.29 3.22 3.38 3.53 3.67 


  Overall sense of campus community 3.75 3.70 3.72 3.62 3.91 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 6.1h, for employees who identified their department or division (all were collapsed 


into divisions) at GCSU, University Advancement had the highest level of satisfaction with 


each statement except for the statement, “Campus climate for citizenship diversity.” Student 


Affairs had the lowest level of agreement with each statement with the exception of “Campus 


climate for people with disabilities/varying abilities.” The difference between the highest and 


lowest levels of satisfaction for each statement ranged between .65 and 1.41. 


Table 6.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Overall satisfaction with Georgia College's…         
 Campus climate for political differences 3.19 3.50 3.30 2.96 4.00 


 Campus climate for religious differences 3.44 3.79 3.56 3.33 4.20 


 Campus climate for gender and 
sexuality differences 


3.61 3.86 3.70 3.09 4.50 


 Campus climate for racial/ethnic 
diversity 


3.18 3.86 3.50 3.00 4.20 


 Campus climate regarding issues of age 
and ageism 


3.66 3.84 3.56 3.55 4.20 


 Campus climate for people with 
disabilities/varying abilities 


3.54 4.10 3.63 3.64 4.50 


 Campus climate for citizenship diversity 3.42 3.86 4.22 3.30 4.20 


 Administrative response to incidents of 
discrimination 


3.31 3.65 3.00 2.95 4.33 


  Overall sense of campus community 3.60 4.00 3.80 3.56 4.80 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 6.1i, when comparing those who identified their religion or spirituality, the 


difference between the highest and lowest level of agreement for each statement was at least 


.57 and as high as 1.18.  


 


o In table 6.1j, employees who self-identified having a physical, mental, or emotional disability 


had an average agreement score of 3.26 for the 9 statements, with having the highest 


satisfaction for the statement “Campus climate for gender and sexuality differences” (3.46), 


and “Campus climate for political difference” having the lowest level of satisfaction (3.04). 


o In table 6.1j, those who identified being a veteran had an average score of 3.43 for these 


statements. They had the highest satisfaction with the statements “Campus climate regarding 


issues of age and ageism” and “Campus climate for people with disabilities/varying abilities” 


(3.73) as well, and the lowest satisfaction with the statement “Faculty value diverse 


perspectives” (3.00). 


Table 6.1j   
Physical, Mental or 
Emotional Disability 


Veteran 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.04 3.18 
 Campus climate for religious differences 3.15 3.25 


 Campus climate for gender and sexuality 
differences 


3.46 3.44 


 Campus climate for racial/ethnic diversity 3.15 3.00 


 Campus climate regarding issues of age and 
ageism 


3.41 3.73 


 Campus climate for people with 
disabilities/varying abilities 


3.39 3.73 


 Campus climate for citizenship diversity 3.28 3.60 


 Administrative response to incidents of 
discrimination 


3.08 3.36 


  Overall sense of campus community 3.41 3.56 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


Table 6.1i
Protestant


Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing in 


Particular


Overall satisfaction with Georgia College's…


Campus climate for political differences 3.22 3.33 3.71 3.24 3.45 3.08 3.04 3.43


Campus climate for religious differences 3.67 3.75 3.57 2.95 3.33 3.50 3.38 3.30


Campus climate for gender and sexuality 


differences
3.72 3.83 3.71 3.29 3.86 3.85 3.59 3.56


Campus climate for racial/ethnic diversity 3.60 3.50 3.43 2.90 3.27 4.00 3.08 2.82


Campus climate regarding issues of age and 


ageism
3.68 3.88 4.00 3.63 3.60 3.85 3.43 3.55


Campus climate for people with 


disabilities/varying abilities
3.78 3.87 4.00 3.58 3.81 4.00 3.52 3.39


Campus climate for citizenship diversity 3.69 3.92 4.00 3.00 3.55 3.85 3.46 3.26


Administrative response to incidents of 


discrimination
3.50 3.68 3.83 3.47 2.80 3.60 3.00 3.14


Overall sense of campus community 3.75 3.82 4.00 3.10 3.83 3.92 3.78 3.46


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).
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Table 7.1: Satisfaction with the Climate in Milledgeville When it comes to Diversity & 


Inclusion 


o When comparing the groups “white,” “non-white” and “Hispanic, Latino or Spanish Origin 


(all races),” the group “white” had a higher level of satisfaction with this statement than the 


other two groups. The “Hispanic, Latino or Spanish Origin (all races)” group had the lowest 


satisfaction score, with a .51 difference in scores from the “white” group.  


o Part-time employees had a higher score (.55) when measuring satisfaction level for this 


statement. 


o When comparing employees who self-identify as “heterosexual” and those who identified as 


belonging in a group other than heterosexual (“non-heterosexual”), the “heterosexual” group 


has a higher level of satisfaction with this statement, with a .62 difference in scores. 


o For employees who identified their length of employment at GCSU, those who have been 


employed for “more than 20 years” had a higher level of satisfaction for this statement while 


“11-15 years” had the lowest. Each age category had at least a .54 difference and higher (.79) 


from the highest score, except for those in the group “less than one year.” 


o Of employees who identified their department or division (all were collapsed into divisions) 


at GCSU, each division had similar score for their level of satisfaction for this statement 


except Finance and Administration, who had the highest score (3.63 compared to the lowest 


score of 2.86 in Academic Affairs). 


o When comparing the score for religion and spirituality, the scores are fairly similar for all 


groups and close to the highest score (3.29), with the exception of the “Atheist” (2.24; 1.05 


difference) and “nothing in particular” (2.60; .69 difference) groups.  


 


Table 7.1   


Satisfaction with the climate in Milledgeville when it comes 
to diversity and inclusion 


White 3.20 


Non-White 2.96 


Hispanic, Latino or Spanish Origin (all 
races) 


2.69 


Faculty 2.93 


Staff 3.26 


Full Time 3.12 


Part Time 3.67 


Heterosexual 3.18 


Non-Heterosexual 2.56 


Male/Man 3.29 


Female/Woman 3.02 
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Less than One Year 3.33 


1-2 Years 3.18 


3-5 Years 3.00 


6-10 Years 3.06 


11-15 Years 2.93 


16-20 Years 3.16 


More than 20 Years 3.72 


30 & Younger 3.15 


31-40 3.03 


41-50 3.07 


51-60 3.31 


61 & Older 3.30 


Academic Affairs 2.86 


Finance and Administration 3.63 


Office of the President 2.90 


Student Affairs 3.00 


University Advancement 3.00 


Protestant 3.27 


Roman Catholic 3.14 


Buddhist 3.29 


Atheist 2.24 


Agnostic 3.09 


Christian (other) 3.08 


Other Religion 3.00 


Nothing in Particular 2.60 


Physical, Mental or Emotional Disability 3.19 


Veteran 2.84 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 8.1: Made to Feel Uncomfortable or Different Because of Your…  


o In table 8.1a, when comparing the groups “white,” “non-white” and “Hispanic, Latino or 


Spanish Origin (all races),” fewer people in the “Hispanic, Latino or Spanish Origin (all 


races)” group experienced these 13 items.  


Table 8.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin 


(all races) 


During your time at Georgia College, have you ever 
been made to feel uncomfortable or different 
because of your…?      
 Age 76.36 23.64 4.84 


 Citizenship Status 41.67 58.33 18.18 


 Country of Origin 22.22 77.78 15.79 


 Disability/Varying Abilities 70.37 29.63 7.69 


 Ethnicity 24.39 75.61 11.11 


 Gender 79.71 20.29 6.76 


 Political Beliefs 77.08 22.92 4.76 


 Race 26.67 73.33 9.80 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


86.76 13.24 5.41 


 Sexual Orientation 68.18 31.82 5.00 


 Socioeconomic Status/Class 60.98 39.02 6.67 


 Veteran Status 37.50 62.50 14.29 


  Some Other Factor 68.42 31.58 0.00 


Note: Percentage of respondents in each group reported 
   


o In table 8.1b, the distributions of those who answered feeling different due to each item were 


relatively equal across “faculty” and “staff,” with the exception of three items, each of which 


had at least 65% fall into either “faculty” or “staff:”  


 “Citizenship Status” – Faculty (69.23%)  


 “Disability/Varying Abilities” – Staff (65.52%)  


 “Veteran Status” – Staff (83.33%)   
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Table 8.1b   Faculty Staff 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…? 


   


 Age 44.93 55.07 


 Citizenship Status 69.23 30.77 


 Country of Origin 61.90 38.10 


 Disability/Varying Abilities 34.48 65.52 


 Ethnicity 46.55 53.45 


 Gender 55.17 44.83 


 Political Beliefs 51.24 48.76 


 Race 36.92 63.08 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


51.19 48.81 


 Sexual Orientation 48.00 52.00 


 Socioeconomic Status/Class 38.00 62.00 


 Veteran Status 16.67 83.33 


  Some Other Factor 56.52 43.48 


Note: Percentage of respondents in each group reported 
  


o In table 8.1c, when comparing full-time and part-time employees, 100% of the full-time 


employees who responded experienced each of these items, with the exception of the 


following:  


 “Political Beliefs” (99.21%) 


 “Race” (98.51%) 


 “Some Other Factor” (91.60%) 


Table 8.1c   Full Time Part Time 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 100.00 0.00 
 Citizenship Status 100.00 0.00 
 Country of Origin 100.00 0.00 
 Disability/Varying Abilities 100.00 0.00 
 Ethnicity 100.00 0.00 
 Gender 100.00 0.00 
 Political Beliefs 99.21 0.79 
 Race 98.51 1.49 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 100.00 0.00 
 Sexual Orientation 100.00 0.00 
 Socioeconomic Status/Class 100.00 0.00 
 Veteran Status 100.00 0.00 


  Some Other Factor 91.60 8.70 


Note: Percentage of respondents in each group reported 
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o In table 8.1d, when comparing employees who self-identify as “heterosexual” and those who 


identified as belonging in a group other than heterosexual (“non-heterosexual”), the “non-


heterosexual” group experienced each of the 13 items less than the “heterosexual” group, 


with the exception of “Sexual Orientation” (63.64% for “non-heterosexual” and 36.36% for 


the “heterosexual” group). 


Table 8.1d   Heterosexual Non-Heterosexual 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…? 


   


 Age 85.45 14.55 


 Citizenship Status 91.67 8.33 


 Country of Origin 94.12 5.88 


 Disability/Varying Abilities 80.95 19.05 


 Ethnicity 97.83 2.17 


 Gender 81.69 18.31 


 Political Beliefs 91.35 8.65 


 Race 92.59 7.41 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


84.72 15.28 


 Sexual Orientation 36.36 63.64 


 Socioeconomic Status/Class 90.00 10.00 


 Veteran Status 100.00 0.00 


  Some Other Factor 88.89 11.11 


Note: Percentage of respondents in each group reported 
  


o In table 8.1e, for the comparison groups “male/man” and “female/woman,” the distributions 


of those who answered feeling different due to each item were relatively equal, with the 


exception of five items, each of which had at least 65% fall into either “male/man” or 


“female/woman:”  


 “Age” – female/woman (73.21%) 


 “Disability/Varying Abilities” – female/woman (72.00%) 


 “Gender” – female/woman (82.67%) 


 “Veteran Status” – male/man (87.50%) 


 “Some Other Factor” – female/woman (68.42%)  
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Table 8.1e   Male/Man Female/Woman 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…? 


   


 Age 25.00 73.21 


 Citizenship Status 57.14 42.86 


 Country of Origin 52.63 47.37 


 Disability/Varying Abilities 28.00 72.00 


 Ethnicity 45.83 54.17 


 Gender 14.67 82.67 


 Political Beliefs 35.19 62.96 


 Race 50.00 50.00 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


32.89 64.47 


 Sexual Orientation 45.45 45.45 


 Socioeconomic Status/Class 43.18 54.55 
 Veteran Status 87.50 12.50 


  Some Other Factor 31.58 68.42 


Note: Percentage of respondents in each group reported 
  


o In table 8.1f, when comparing length of employment, for nearly all of the items, the “less 


than one year” group experienced each the least. Those who have been employed at GCSU 


between 6 and 15 years (“6-10 years” and “11-15 years”) experienced each item the most 


compared to the other groups, with a few other groups tying for the “Country of Origin” and 


“Veteran Status” items. 


Table 8.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


During your time at Georgia College, have you ever been 
made to feel uncomfortable or different because of 
your…? 


           


 Age 1.47 11.76 20.59 20.59 23.53 11.76 10.29 
 Citizenship Status 0.00 0.00 20.00 26.67 20.00 20.00 13.33 
 Country of Origin 0.00 8.70 17.39 17.39 21.74 21.74 13.04 
 Disability/Varying Abilities 3.57 10.71 14.29 21.43 25.00 10.71 14.29 
 Ethnicity 3.51 8.77 22.81 31.58 21.05 7.02 5.26 
 Gender 4.76 2.38 20.24 25.00 27.38 11.90 8.33 
 Political Beliefs 5.26 7.89 13.16 26.32 22.81 15.79 8.77 
 Race 4.48 8.96 16.42 29.85 22.39 7.46 10.45 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 3.70 4.94 16.05 20.99 28.40 16.05 9.88 
 Sexual Orientation 7.41 14.81 11.11 7.41 40.74 11.11 7.41 
 Socioeconomic Status/Class 3.77 5.66 16.98 16.98 28.30 15.09 13.21 
 Veteran Status 0.00 0.00 0.00 33.33 16.67 16.67 33.33 


  Some Other Factor 0.00 4.76 23.81 19.05 28.57 19.05 4.76 


Note: Percentage of respondents in each group reported 
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o In table 8.1g, for those who identified their age category, “30 & younger” and “61 & older” 


experienced nearly all of the items the least when compared to the other age groups. 


Table 8.1g   30 & Younger 31-40 41-50 51-60 61 & Older 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…?         
 Age 16.07 35.71 10.71 25.00 12.50 


 Citizenship Status 7.69 15.38 15.38 46.15 15.38 
 Country of Origin 15.79 10.53 15.79 47.37 10.53 
 Disability/Varying Abilities 7.69 23.08 23.08 30.77 15.38 
 Ethnicity 6.67 33.33 26.67 26.67 6.67 
 Gender 10.00 37.14 25.71 22.86 4.29 
 Political Beliefs 7.77 23.04 24.27 27.18 8.74 
 Race 7.41 33.33 27.78 25.93 5.56 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


9.09 31.17 19.48 32.47 7.79 


 Sexual Orientation 13.04 26.09 21.74 26.09 13.04 
 Socioeconomic Status/Class 4.76 23.81 33.33 28.57 9.52 
 Veteran Status 0.00 0.00 0.00 66.67 33.33 


  Some Other Factor 0.00 44.44 16.67 33.33 5.56 


Note: Percentage of respondents in each group reported 
     


o In table 8.1h, for employees who identified their department or division (all were collapsed 


into divisions) at GCSU, Academic Affairs experienced all of these items the most (50% or 


higher) when compared to the other divisions.  


Table 8.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…?         
 Age 67.57 10.81 2.70 16.22 2.70 


 Citizenship Status 83.33 0.00 0.00 16.67 0.00 
 Country of Origin 50.00 0.00 0.00 50.00 0.00 
 Disability/Varying Abilities 54.55 9.09 0.00 36.36 0.00 
 Ethnicity 65.63 12.50 3.13 15.63 3.13 
 Gender 75.44 7.02 1.75 14.04 1.75 
 Political Beliefs 72.06 8.82 0.00 14.71 4.41 
 Race 58.82 11.76 5.88 23.53 0.00 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


72.34 8.51 4.26 12.77 2.13 


 Sexual Orientation 62.50 0.00 6.25 31.25 0.00 


 Socioeconomic Status/Class 52.00 16.00 0.00 32.00 0.00 


 Veteran Status 0.00 0.00 0.00 0.00 0.00 


  Some Other Factor 72.73 18.18 0.00 9.09 0.00 


Note: Percentage of respondents in each group reported 
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o Table 8.1i, when comparing religion and spiritual beliefs, the “Protestant” group experienced 


all of the items the most when compared to the other groups.  


 


o In table 8.1j, employees who self-identified having a physical, mental, or emotional disability 


experienced being made to feel uncomfortable or different because of their 


“Disability/Varying Abilities” the most. 


o In table 8.1j, those who identified being a veteran experienced being made to feel 


uncomfortable or different because of their “Veteran Status” the most. 


Table 8.1j   
Physical, Mental or 
Emotional Disability 


Veteran 


During your time at Georgia College, have you ever been 
made to feel uncomfortable or different because of your…? 


   


 Age 23.33 3.28 
 Citizenship Status 23.08 10.00 
 Country of Origin 13.64 11.76 
 Disability/Varying Abilities 73.08 8.70 
 Ethnicity 12.00 11.11 
 Gender 25.35 4.11 
 Political Beliefs 21.50 4.90 
 Race 11.67 12.50 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


24.00 2.78 


 Sexual Orientation 47.83 4.76 
 Socioeconomic Status/Class 20.45 9.30 
 Veteran Status 12.50 60.00 


  Some Other Factor 27.78 5.56 


Note: Percentage of respondents in each group reported 
  


Table 8.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Age 51.92 3.85 1.92 5.77 9.62 5.77 13.46 7.69


Citizenship Status 33.33 33.33 8.33 16.67 0.00 0.00 8.33 0.00


Country of Origin 25.00 12.50 0.00 12.50 6.25 6.25 18.75 18.75


Disability/Varying Abilities 57.14 0.00 0.00 9.52 9.52 0.00 14.29 9.52


Ethnicity 53.33 6.67 2.22 8.89 4.44 6.67 2.22 15.56


Gender 52.86 4.29 1.43 10.00 7.14 2.86 14.29 7.14


Political Beliefs 56.86 6.86 0.00 8.92 8.82 5.88 7.84 4.90


Race 60.38 7.55 1.89 7.55 1.89 5.66 7.55 7.55


Religion/Spiritual Beliefs/Lack of Religious Beliefs 47.14 8.57 0.00 11.43 12.86 5.71 12.86 1.43


Sexual Orientation 45.45 0.00 0.00 0.00 13.64 4.55 22.73 13.64


Socioeconomic Status/Class 57.50 0.00 2.50 5.00 7.50 7.50 10.00 10.00


Veteran Status 71.43 0.00 0.00 14.29 0.00 0.00 14.29 0.00


Some Other Factor 64.71 5.88 0.00 11.76 11.76 0.00 5.88 0.00


Note: Percentage of respondents in each group reported


During your time at Georgia College, have you ever been 


made to feel uncomfortable or different because of your…?







 


39 


 


 


Tables 9.1: Rate Georgia College in Each Area  


o In table 9.1a, when comparing the groups “white,” “non-white” and “Hispanic, Latino or 


Spanish Origin (all races),” the group “white” had a higher level of satisfaction with all of the 


statements compared to the other two groups except “Climate for political differences” and 


“Climate for religious differences,” while the “Hispanic, Latino or Spanish Origin (all races)” 


group had the least satisfaction with all 18 statements. When comparing the highest and 


lowest satisfaction score, there was at least a .50 difference for the following statements with 


differences being between “White” and “Hispanic, Latino or Spanish Origin (all races).”  


 “Socioeconomic/class diversity of the student population” (.66 difference) 


 “Racial/ethnic makeup of the student population” (.77 difference) 


 “Racial/ethnic makeup of faculty” (.60 difference) 


 “Racial/ethnic makeup of staff” (.52 difference) 


 “Gender diversity of student population” (.61 difference) 


 “Gender diversity of faculty” (.53 difference) 


 “Gender diversity of staff” (.55 difference) 


 “Disability/varying abilities diversity of student population” (.50 difference) 


 “Tolerance for the expression of diverse beliefs” (.59 difference) 


Table 9.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin 


(all races) 


Rate Georgia College in each area:      
 Overall sense of community among students 3.73 3.41 3.38 


 Socioeconomic/class diversity of the student population 3.16 2.99 2.50 
 Racial/ethnic makeup of the student population 3.00 2.55 2.23 
 Racial/ethnic makeup of faculty 3.45 2.94 2.85 
 Racial/ethnic makeup of staff 3.52 3.08 3.00 
 Gender diversity of student population 3.61 3.43 3.00 
 Gender diversity of faculty 3.70 3.51 3.17 
 Gender diversity of staff 3.70 3.39 3.15 
 Disability/varying abilities diversity of student population 3.58 3.48 3.08 
 Disability/varying abilities diversity of faculty 3.52 3.42 3.31 
 Disability/varying abilities diversity of staff 3.55 3.50 3.46 
 Climate for political differences 3.33 3.41 3.23 
 Climate for religious differences 3.49 3.61 3.15 
 Climate for differences in sexual orientation 3.68 3.55 3.31 
 Atmosphere for difference in Citizenship status 3.59 3.51 3.23 
 Tolerance for differences in gender identity and/or expression 3.63 3.45 3.15 
 Tolerance for varying abilities/disability status 3.66 3.59 3.23 


  Tolerance for the expression of diverse beliefs 3.51 3.43 2.92 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 9.1c all 18 statements, when comparing part-time and full-time employees, part-time 


employees had a higher level of satisfaction than full-time employees with differences in 


scores ranging from .50 to .85. 


Table 9.1c   
Full 
Time 


Part 
Time 


Rate Georgia College in each area:    


 Overall sense of community among students 3.60 4.17 


 Socioeconomic/class diversity of the student 
population 


3.09 3.94 


 Racial/ethnic makeup of the student 
population 


2.88 3.72 


 Racial/ethnic makeup of faculty 3.29 4.00 


 Racial/ethnic makeup of staff 3.40 4.06 


 Gender diversity of student population 3.54 4.22 


 Gender diversity of faculty 3.63 4.33 


 Gender diversity of staff 3.57 4.33 


 Disability/varying abilities diversity of student 
population 


3.52 4.11 


 Disability/varying abilities diversity of faculty 3.47 4.00 


 Disability/varying abilities diversity of staff 3.50 4.06 


 Climate for political differences 3.22 4.00 


 Climate for religious differences 3.44 4.17 


 Climate for differences in sexual orientation 3.61 4.17 


 Atmosphere for difference in Citizenship 
status 


3.54 4.06 


 Tolerance for differences in gender identity 
and/or expression 


3.55 4.17 


 Tolerance for varying abilities/disability 
status 


3.61 4.11 


  
Tolerance for the expression of diverse 


beliefs 
3.40 4.17 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 9.1d, when comparing employees who self-identify as “heterosexual” and those who 


identified as belonging in a group other than heterosexual (“non-heterosexual”), the 


“heterosexual” group had a higher satisfaction score on all 18 statements. 12 of the 18 


statements had at least a .50 difference in scores between the highest and lowest scores. 


Table 9.1d   Heterosexual Non-Heterosexual 


Rate Georgia College in each area:    


 Overall sense of community among students 3.69 3.34 


 Socioeconomic/class diversity of the student 
population 


3.18 2.52 


 Racial/ethnic makeup of the student 
population 


2.95 2.25 


 Racial/ethnic makeup of faculty 3.37 2.84 


 Racial/ethnic makeup of staff 3.48 2.81 


 Gender diversity of student population 3.59 3.43 


 Gender diversity of faculty 3.70 3.44 


 Gender diversity of staff 3.68 3.34 


 Disability/varying abilities diversity of student 
population 


3.61 3.09 


 Disability/varying abilities diversity of faculty 3.53 3.03 


 Disability/varying abilities diversity of staff 3.59 2.94 


 Climate for political differences 3.35 2.97 


 Climate for religious differences 3.57 3.06 


 Climate for differences in sexual orientation 3.71 2.97 


 Atmosphere for difference in Citizenship 
status 


3.63 2.87 


 Tolerance for differences in gender identity 
and/or expression 


3.66 2.91 


 Tolerance for varying abilities/disability 
status 


3.69 3.09 


  
Tolerance for the expression of diverse 


beliefs 
3.52 3.03 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


o For employees who identified their length of employment at GCSU (table 9.1f), the group 


“less than one year,” for most of the statements, had the highest level of satisfaction and the 


group “11-15 years” had the least satisfaction. The following statements had at least a .54 


difference between the highest and lowest scores: 


 “Socioeconomic/class diversity of the student population” (.84 difference between 


“more than 20 years” and “11-15 years”) 


 “Racial/ethnic makeup of the student population” (.70 difference between “more than 


20 years” and “11-15 years”) 


 “Racial/ethnic makeup of faculty” (.68 difference between “more than 20 years” and 


“11-15 years”) 
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 “Climate for political difference” (.54 difference between “less than one year” and 


“11-15 years”) 


 “Tolerance for the expression of diverse beliefs” (.58 difference between “less than 


one year” and “11-15 years”) 


Table 9.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Rate Georgia College in each area:            


 Overall sense of community among students 3.80 3.53 3.69 3.74 3.36 3.64 3.76 


 Socioeconomic/class diversity of the student 
population 


3.49 3.18 3.02 3.10 2.81 3.14 3.65 


 Racial/ethnic makeup of the student 
population 


3.05 3.03 2.82 2.94 2.71 2.98 3.41 


 Racial/ethnic makeup of faculty 3.63 3.30 3.21 3.40 3.03 3.53 3.71 


 Racial/ethnic makeup of staff 3.61 3.30 3.31 3.53 3.25 3.60 3.59 


 Gender diversity of student population 3.68 3.55 3.57 3.46 3.56 3.70 3.56 


 Gender diversity of faculty 3.93 3.69 3.58 3.61 3.60 3.63 3.65 


 Gender diversity of staff 3.83 3.53 3.54 3.65 3.59 3.72 3.61 


 Disability/varying abilities diversity of student 
population 


3.73 3.50 3.56 3.58 3.44 3.57 3.62 


 Disability/varying abilities diversity of faculty 3.64 3.48 3.53 3.47 3.34 3.49 3.74 


 Disability/varying abilities diversity of staff 3.83 3.45 3.45 3.61 3.37 3.55 3.65 


 Climate for political differences 3.63 3.41 3.22 3.33 3.09 3.21 3.18 


 Climate for religious differences 3.79 3.51 3.51 3.46 3.39 3.47 3.44 


 Climate for differences in sexual orientation 3.83 3.60 3.57 3.61 3.53 3.83 3.79 


 Atmosphere for difference in Citizenship 
status 


3.78 3.53 3.69 3.62 3.39 3.45 3.59 


 Tolerance for differences in gender identity 
and/or expression 


3.80 3.55 3.56 3.55 3.49 3.72 3.65 


 Tolerance for varying abilities/disability 
status 


3.83 3.63 3.59 3.69 3.52 3.69 3.74 


  
Tolerance for the expression of diverse 


beliefs 
3.85 3.46 3.42 3.53 3.27 3.33 3.41 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 9.1g, for employees who identified their age, the group “61 & older” had the highest 


level of satisfaction for all but two of the statements. The scores across age groups were 


similar except for the statements “Socioeconomic/class diversity of the student population” 


(.59 difference between “61 & older” and “31-40”) and “Racial/ethnic makeup of the student 


population” (.78 difference “31-40” and “51-60”). 


Table 9.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Rate Georgia College in each area:         
 Overall sense of community among students 3.66 3.66 3.64 3.65 3.78 


 Socioeconomic/class diversity of the student 
population 


3.15 2.92 3.27 3.19 3.51 


 Racial/ethnic makeup of the student 
population 


3.00 3.72 2.99 2.94 3.46 


 Racial/ethnic makeup of faculty 3.47 3.17 3.39 3.43 3.49 


 Racial/ethnic makeup of staff 3.44 3.31 3.40 3.50 3.70 


 Gender diversity of student population 3.69 3.47 3.65 3.55 3.78 


 Gender diversity of faculty 3.80 3.54 3.70 3.60 3.81 


 Gender diversity of staff 3.73 3.49 3.66 3.67 3.76 


 Disability/varying abilities diversity of student 
population 


3.54 3.60 3.61 3.54 3.70 


 Disability/varying abilities diversity of faculty 3.57 3.47 3.51 3.50 3.69 


 Disability/varying abilities diversity of staff 3.53 3.50 3.57 3.58 3.70 


 Climate for political differences 3.47 3.16 3.37 3.24 3.46 


 Climate for religious differences 3.55 3.42 3.58 3.46 3.68 


 Climate for differences in sexual orientation 3.67 3.57 3.69 3.67 3.76 


 Atmosphere for difference in Citizenship 
status 


3.60 3.45 3.62 3.65 3.70 


 Tolerance for differences in gender identity 
and/or expression 


3.46 3.58 3.60 3.69 3.68 


 Tolerance for varying abilities/disability 
status 


3.57 3.67 3.59 3.71 3.76 


  
Tolerance for the expression of diverse 


beliefs 
3.55 3.41 3.51 3.42 3.62 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 9.1h, when comparing the responses by division, University Advancement had the 


highest level of satisfaction with all 18 statements with almost all of them having a .68 to 


1.53 difference in scores from the lowest satisfaction. 


Table 9.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Rate Georgia College in each area:         
 Overall sense of community among students 3.43 3.87 3.78 3.68 4.40 


 Socioeconomic/class diversity of the student 
population 


2.77 3.57 3.00 2.79 4.20 


 Racial/ethnic makeup of the student 
population 


2.47 3.43 2.56 2.64 4.00 


 Racial/ethnic makeup of faculty 3.04 3.65 3.22 3.33 4.20 


 Racial/ethnic makeup of staff 3.17 3.80 3.30 3.20 4.20 


 Gender diversity of student population 3.46 3.70 3.50 3.64 4.40 


 Gender diversity of faculty 3.55 3.78 3.60 3.58 4.40 


 Gender diversity of staff 3.56 3.74 3.50 3.48 4.20 


 Disability/varying abilities diversity of student 
population 


3.36 3.80 3.78 3.36 4.20 


 Disability/varying abilities diversity of faculty 3.26 3.76 3.78 3.38 4.20 


 Disability/varying abilities diversity of staff 3.36 3.74 3.70 3.24 4.20 


 Climate for political differences 3.10 3.50 3.44 3.08 3.20 


 Climate for religious differences 3.38 3.71 3.40 3.32 4.00 


 Climate for differences in sexual orientation 3.54 3.84 3.50 3.21 4.20 


 Atmosphere for difference in Citizenship 
status 


3.43 3.78 3.89 3.40 4.20 


 Tolerance for differences in gender identity 
and/or expression 


3.47 3.80 3.50 3.17 4.40 


 Tolerance for varying abilities/disability 
status 


3.55 3.85 3.70 3.28 4.20 


  
Tolerance for the expression of diverse 


beliefs 
3.33 3.64 3.67 3.17 4.20 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
     


 


o In table 9.1i, there is a range of scores when comparing religion and spirituality for these 


statements. Unlike many of the other comparison groups, the highest and lowest level of 


satisfaction ranges from group to group. The statements that had at least a .50 difference in 


the highest and lowest scores are as followed: 


 “Overall sense of community among students” (.65 difference between “Roman 


Catholic” and “nothing in particular”) 


 “Socioeconomic/class diversity of the student population” (.76 difference between 


“Christian (other)” and “Atheist”) 


 “Racial/ethnic makeup of the student population” (1.02 difference between “Christian 


(other)” and “nothing in particular”) 
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 “Racial/ethnic makeup of faculty” (.76 difference between “Christian (other)” and 


“Atheist”) 


 “Disability/varying abilities diversity of faculty” (.50 difference between “Christian 


(other)” and the groups “Atheist” and “nothing in particular”) 


 “Disability/varying abilities diversity of staff” (.54 difference between “Christian 


(other)” and “nothing in particular”) 


 “Climate for political difference” (.81 difference between “Buddhist” and “Atheist”) 


 “Climate for religious difference” (1.00 difference between “Buddhist” and “Atheist”) 


 “Climate for difference in sexual orientation” (.67 difference between “Christian 


(other)” and “Atheist”) 


 “Atmosphere for differences in Citizenship status” (.82 difference between “Christian 


(other)” and “Atheist”) 


 “Tolerance for varying abilities/disability status” (.86 difference between “Roman 


Catholic” and “Atheist”) 


 “Tolerance for the expression of diverse beliefs” (.95 difference between “Buddhist” 


and “Atheist”) 


 


  


Table 9.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Overall sense of community among students 3.71 3.96 3.71 3.43 3.65 3.77 3.63 3.31


Socioeconomic/class diversity of the student 


population
3.27 3.22 2.71 2.62 2.82 3.38 3.04 2.80


Racial/ethnic makeup of the student population 3.08 2.82 2.43 2.38 2.65 3.38 2.89 2.36


Racial/ethnic makeup of faculty 3.43 3.29 3.43 2.86 3.35 3.62 3.15 3.22


Racial/ethnic makeup of staff 3.51 3.50 3.29 3.20 3.52 3.46 3.44 3.08


Gender diversity of student population 3.56 3.61 3.71 3.60 3.74 3.77 3.70 3.42


Gender diversity of faculty 3.66 3.63 3.71 3.57 3.61 3.85 3.85 3.56


Gender diversity of staff 3.66 3.71 3.43 3.71 3.57 3.62 3.56 3.46


Disability/varying abilities diversity of student 


population
3.65 3.75 3.29 3.33 3.61 3.69 3.62 3.42


Disability/varying abilities diversity of faculty 3.59 3.57 3.43 3.19 3.55 3.69 3.40 3.19


Disability/varying abilities diversity of staff 3.60 3.64 3.43 3.38 3.35 3.85 3.50 3.31


Climate for political differences 3.32 3.26 3.71 2.90 3.17 3.38 3.32 3.44


Climate for religious differences 3.59 3.79 3.86 2.86 3.39 3.46 3.41 3.42


Climate for differences in sexual orientation 3.67 3.79 3.57 3.33 3.78 4.00 3.78 3.58


Atmosphere for difference in Citizenship status 3.65 3.71 3.71 2.95 3.36 3.77 3.74 3.29


Tolerance for differences in gender identity and/or 


expression
3.62 3.96 3.43 3.10 3.87 3.69 3.81 3.39


Tolerance for varying abilities/disability status 3.73 3.81 3.43 3.48 3.83 3.85 3.62 3.61


Tolerance for the expression of diverse beliefs 3.48 3.75 4.00 3.05 3.39 3.62 3.46 3.44


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).


Rate Georgia College in each area:
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o In table 9.1j, employees who self-identified having a physical, mental, or emotional disability 


had an average agreement score of 3.25 for the 18 statements, with the highest satisfaction 


for the statement “Gender diversity of faculty” (3.61), and the lowest level of satisfaction for 


the statement “Racial/ethnic makeup of the student population” (2.63). 


o In table 9.1j, those who identified being a veteran had an average score of 3.32 for these 


statements. They had the highest satisfaction with the statement “Climate for religious 


differences” (3.56), and the lowest satisfaction with the statement “Racial/ethnic makeup of 


the student population” (3.56). 


Table 9.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Rate Georgia College in each area:    


 Overall sense of community among students 3.40 3.50 


 Socioeconomic/class diversity of the student 
population 


2.86 3.00 


 Racial/ethnic makeup of the student 
population 


2.63 2.89 


 Racial/ethnic makeup of faculty 3.04 3.39 


 Racial/ethnic makeup of staff 3.24 3.32 


 Gender diversity of student population 3.43 3.28 


 Gender diversity of faculty 3.61 3.28 


 Gender diversity of staff 3.43 3.32 


 Disability/varying abilities diversity of student 
population 


3.48 3.39 


 Disability/varying abilities diversity of faculty 3.29 3.33 


 Disability/varying abilities diversity of staff 3.30 3.42 


 Climate for political differences 3.02 3.11 


 Climate for religious differences 3.04 3.56 


 Climate for differences in sexual orientation 3.56 3.39 


 Atmosphere for difference in Citizenship 
status 


3.34 3.44 


 Tolerance for differences in gender identity 
and/or expression 


3.48 3.50 


 Tolerance for varying abilities/disability 
status 


3.30 3.44 


  
Tolerance for the expression of diverse 


beliefs 
3.08 3.11 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 10.1: Interest in More Resources and Activities for People of Your…  


The following shows each comparison group category with the item of most interest. Highest 


score across all items and all groups is in bold. 


o Table 10.1a 


 White – Gender (1.32) 


 Non-White – Race (2.35) 


 Hispanic, Latino or Spanish Origin (all races) – Ethnicity and Race (1.62) 


Table 10.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin 


(all races) 


Interest in more resources and activities for people of your…      
 Age 1.30 1.82 1.58 


 Citizenship Status 0.95 1.62 1.17 
 Disability/Varying Abilities 1.18 2.05 1.58 
 Ethnicity 0.97 2.26 1.62 
 Gender 1.32 1.94 1.58 
 Political Beliefs 1.20 1.60 1.25 
 Race 1.02 2.35 1.62 


 Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


1.26 1.72 1.31 


 Sexual Orientation 1.10 1.68 1.50 


  Veteran Status 1.00 1.70 1.08 


Note: Scale ranges from not interested at all (0) to very interested (3). 
   


o Table 10.1b 


 Faculty – Gender (1.48) 


 Staff – Age (1.43) 


Table 10.1b   Faculty Staff 


Interest in more resources and activities for people of your…    


 Age 1.39 1.43 


 Citizenship Status 1.13 1.08 


 Disability/Varying Abilities 1.36 1.33 


 Ethnicity 1.25 1.33 


 Gender 1.48 1.41 


 Political Beliefs 1.39 1.25 


 Race 1.32 1.36 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.30 1.35 


 Sexual Orientation 1.25 1.19 


  Veteran Status 1.03 1.19 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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o Table 10.1c 


 Full-time – Gender (1.44) 


 Part-time – Age and Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (1.00) 


Table 10.1c   
Full 


Time 
Part 
Time 


Interest in more resources and activities for people of your…    


 Age 1.42 1.00 


 Citizenship Status 1.10 0.76 


 Disability/Varying Abilities 1.36 0.76 


 Ethnicity 1.30 0.82 


 Gender 1.44 0.88 


 Political Beliefs 1.30 0.94 


 Race 1.35 0.76 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.34 1.00 


 Sexual Orientation 1.21 0.88 


  Veteran Status 1.14 0.82 


Note: Scale ranges from not interested at all (0) to very interested (3). 
  


 


o Table 10.1d 


 Heterosexual – Race (1.35) 


 Non-Heterosexual – Sexual Orientation (2.13) 


Table 10.1d   Heterosexual Non-Heterosexual 


Interest in more resources and activities for people of your…    


 Age 1.41 1.53 


 Citizenship Status 1.08 0.97 


 Disability/Varying Abilities 1.32 1.39 


 Ethnicity 1.30 1.10 


 Gender 1.43 1.75 


 Political Beliefs 1.31 1.45 


 Race 1.35 1.22 


 Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


1.34 1.48 


 Sexual Orientation 1.11 2.13 


  Veteran Status 1.16 0.83 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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o Table 10.1e 


 Male/Men – Race (1.37) 


 Female/Woman – Gender (1.55) 


Table 10.1e   Male/Man Female/Woman 


Interest in more resources and activities for people of your…    


 Age 1.30 1.46 
 Citizenship Status 1.12 1.08 
 Disability/Varying Abilities 1.35 1.33 
 Ethnicity 1.27 1.27 
 Gender 1.21 1.55 
 Political Beliefs 1.30 1.31 
 Race 1.37 1.33 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.36 1.36 


 Sexual Orientation 1.15 1.23 


  Veteran Status 1.20 1.12 


Note: Scale ranges from not interested at all (0) to very interested (3). 
  


 


o Table 10.1f 


 Less than one year – Gender (1.74) 


 1-2 years – Age (1.50) 


 3-5 years – Age (1.47) 


 6-10 years – Gender (1.51) 


 11-15 years – Gender (1.65) 


 16-20 years – Gender (1.23) 


 More than 20 years – Age (1.35) 


Table 10.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Interest in more resources and activities for people of 
your… 


           


 Age 1.53 1.50 1.47 1.39 1.37 1.21 1.35 


 Citizenship Status 1.31 1.03 1.13 1.05 1.18 1.05 0.97 


 Disability/Varying Abilities 1.62 1.32 1.44 1.24 1.47 1.16 1.06 


 Ethnicity 1.54 1.41 1.38 1.17 1.40 1.05 0.97 


 Gender 1.74 1.38 1.34 1.51 1.65 1.23 1.00 


 Political Beliefs 1.49 1.31 1.27 1.24 1.51 1.13 1.32 


 Race 1.58 1.44 1.39 1.32 1.43 1.15 0.97 


 Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


1.59 1.45 1.21 1.42 1.47 1.10 1.18 


 Sexual Orientation 1.36 1.38 1.22 1.17 1.41 1.05 0.85 


  Veteran Status 1.46 1.06 1.18 1.09 1.27 0.92 1.06 


Note: Scale ranges from not interested at all (0) to very interested (3). 
       







 


50 


 


 


o Table 10.1g 


 30 & younger – Age (1.51) 


 31-40 – Gender (1.56) 


 41-50 – Gender (1.50) 


 51-60 – Age (1.49) 


 61 & older – Age (1.32) 


Table 10.1g   30 & Younger 31-40 41-50 51-60 61 & Older 


Interest in more resources and activities for people of your…         
 Age 1.51 1.42 1.34 1.49 1.32 


 Citizenship Status 1.09 0.97 1.15 1.21 1.09 
 Disability/Varying Abilities 1.30 1.34 1.36 1.42 1.31 
 Ethnicity 1.25 1.29 1.24 1.38 1.18 
 Gender 1.48 1.56 1.50 1.38 1.15 
 Political Beliefs 1.25 1.31 1.37 1.38 1.17 
 Race 1.33 1.36 1.36 1.43 1.18 


 Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


1.42 1.37 1.32 1.46 1.20 


 Sexual Orientation 1.29 1.23 1.23 1.27 1.12 


  Veteran Status 1.05 1.03 1.27 1.19 1.18 


Note: Scale ranges from not interested at all (0) to very interested (3). 
     


 


o Table 10.1h 


 Academic Affairs – Gender (1.59) 


 Finance and Administration – Gender (1.59) 


 Office of the President – Disability/Varying Abilities (1.29) 


 Student Affairs – Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (0.90) 


 University Advancement – Gender (2.04) 


Table 10.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Interest in more resources and activities for people of 
your…         
 Age 1.49 1.49 1.27 0.70 1.78 
 Citizenship Status 1.15 1.15 0.88 0.70 1.22 
 Disability/Varying Abilities 1.34 1.34 1.29 0.60 1.63 
 Ethnicity 1.34 1.34 1.20 0.60 1.39 
 Gender 1.59 1.59 1.12 0.60 2.04 
 Political Beliefs 1.40 1.40 1.00 0.60 1.87 
 Race 1.38 1.38 1.13 0.70 1.65 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.43 1.43 1.26 0.90 1.48 
 Sexual Orientation 1.28 1.28 0.95 0.50 1.54 


  Veteran Status 1.10 1.10 1.10 0.78 1.21 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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o Table 10.1i 


 Protestant – Gender (1.42) 


 Roman Catholic – Gender (1.23) 


 Buddhist – Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (1.43) 


 Atheist – Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (1.80) 


 Agnostic – Age and Political Beliefs (1.43) 


 Christian (other) – Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (1.83) 


 Other religion – Gender (1.69) 


 Nothing in particular – Gender (1.31) 


 


  


Table 10.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Age 1.40 1.11 1.14 1.37 1.43 1.67 1.40 1.29


Citizenship Status 1.10 0.92 0.86 1.28 0.87 1.08 0.92 1.03


Disability/Varying Abilities 1.37 1.00 0.86 1.39 1.17 1.33 1.40 1.20


Ethnicity 1.30 1.04 1.14 1.32 0.96 1.45 1.50 1.06


Gender 1.42 1.23 0.86 1.74 1.39 1.45 1.69 1.31


Political Beliefs 1.33 0.96 1.00 1.75 1.43 1.67 1.27 1.12


Race 1.40 1.00 0.86 1.42 0.96 1.42 1.27 1.11


Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.40 0.92 1.43 1.80 1.22 1.83 1.46 0.80


Sexual Orientation 1.19 0.92 0.71 1.37 1.30 1.08 1.23 1.26


Veteran Status 1.20 0.85 0.71 1.16 0.86 1.36 1.08 1.09


Note: Scale ranges from not interested at all (0) to very interested (3).


Interest in more resources and activities for people 


of your…
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o Table 10.1j 


 Physical, Mental or Emotional Disability – Age and Disability/Varying Abilities 


(1.73) 


 Veteran – Veteran Status (2.06) 


Table 10.1j   


Physical, Mental or 
Emotional Disability 


Veteran 


Interest in more resources and activities for people of your…    


 Age 1.73 1.29 
 Citizenship Status 0.94 1.29 


 Disability/Varying 
Abilities 


1.73 1.65 


 Ethnicity 1.13 1.31 


 Gender 1.67 1.18 


 Political Beliefs 1.33 1.24 


 Race 1.10 1.47 


 
Religion/Spiritual 


Beliefs/Lack of 
Spiritual Beliefs 


1.53 1.59 


 Sexual Orientation 1.30 1.06 


  Veteran Status 0.91 2.06 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Cross Tabulation of Themes by Division 


Table 12 displays a count for each identified theme for employees who identified their 


department or division (all were collapsed into divisions) at GCSU. Academic Affairs had the 


most number of responses for the open-ended question.  


Table 12   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


Race         


    21 4 1 2 
      


Politics     


  11 2 0 1 
      


Administration/Faculty/Staff         


    32 4 1 5 
      


Gender     


  12 3 0 2 
      


Discrimination         


    9 1 0 2 
      


Socioeconomic Status     


  7 0 0 0 
      


Recruitment         


    11 0 0 1 
      


Local/Campus Community     


  11 1 1 1 
      


Accessibility/Resources         


    10 1 0 1 
      


Religion     


  7 1 0 0 
      


Sexual Orientation         


    3 0 0 1 
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Appendix 


Demographic Distributions 


Below are graphs for each demographic category showing the distribution of 


respondents in each category. The actual percentage is displayed above each bar. Race 


and Ethnicity Status are combined into one graph, as well as Gender Identity and Sexual 


Orientation. 
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Cross-Tabulation Tables 


Below are all cross-tabulation tables. Tables with little difference between the highest and lowest scores (less than .50), were not 


included in the body of the report. For tables that showed percentages, the tables with comparison groups that were evenly distributed 


(less than 65% in one group) were not displayed in the body of the report as well. 


Tables 2.1 a-j 


 


Table 2.1a 


White Non-White 
Hispanic, Latino or 


Spanish Origin  
(all races) 


Generally, at Georgia College…      
 People are valued regardless of their background 3.72 3.41 3.58 


 People from different backgrounds get along well 3.85 3.61 3.77 


 Faculty are committed to creating an inclusive campus 3.95 3.66 3.90 


 Staff are committed to creating an inclusive campus 3.98 3.49 3.42 


 Students are committed to creating an inclusive campus  3.68 3.43 3.40 


 Top administrators are committed to creating an inclusive 
campus 


3.81 3.66 3.42 


 Faculty value diverse perspectives 3.86 3.55 3.50 


 Staff value diverse perspectives 3.86 3.48 3.00 


 Students value diverse perspectives 3.67 3.35 3.45 


 Top administrators value diverse perspectives 3.75 3.38 3.17 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


3.93 3.87 3.75 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.93 3.51 3.45 


  Job postings reflect a commitment to diversity and inclusion 4.01 3.58 3.42 
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Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


 


Table 2.1b Faculty Staff 


Generally, at Georgia College…    


 People are valued regardless of their background 3.61 3.66 


 People from different backgrounds get along well 3.74 3.83 


 Faculty are committed to creating an inclusive campus 3.89 3.85 


 Staff are committed to creating an inclusive campus 3.78 3.92 


 Students are committed to creating an inclusive campus  3.57 3.65 


 Top administrators are committed to creating an inclusive 
campus 


3.68 3.79 


 Faculty value diverse perspectives 3.83 3.70 


 Staff value diverse perspectives 3.67 3.82 


 Students value diverse perspectives 3.57 3.60 


 Top administrators value diverse perspectives 3.56 3.66 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


3.85 3.95 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.83 3.85 


  Job postings reflect a commitment to diversity and inclusion 4.05 3.80 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1c Full Time Part Time 


Generally, at Georgia College…    


 People are valued regardless of their background 3.62 4.41 
 People from different backgrounds get along well 3.80 4.29 
 Faculty are committed to creating an inclusive campus 3.85 4.63 
 Staff are committed to creating an inclusive campus 3.86 4.56 
 Students are committed to creating an inclusive campus  3.61 4.47 
 Top administrators are committed to creating an inclusive campus 3.73 4.33 
 Faculty value diverse perspectives 3.75 4.11 
 Staff value diverse perspectives 3.75 4.44 
 Students value diverse perspectives 3.57 4.35 
 Top administrators value diverse perspectives 3.59 4.27 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.90 4.53 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.82 4.47 


  Job postings reflect a commitment to diversity and inclusion 3.89 4.50 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


  







 


61 


 


 


Table 2.1d Heterosexual Non-Heterosexual 


Generally, at Georgia College…    


 People are valued regardless of their background 3.73 3.06 
 People from different backgrounds get along well 3.84 3.55 


 Faculty are committed to creating an inclusive campus 3.89 3.75 


 Staff are committed to creating an inclusive campus 3.90 3.67 


 Students are committed to creating an inclusive campus  3.64 3.41 


 Top administrators are committed to creating an inclusive campus 3.84 3.03 


 Faculty value diverse perspectives 3.79 3.73 


 Staff value diverse perspectives 3.80 3.48 


 Students value diverse perspectives 3.64 3.35 


 Top administrators value diverse perspectives 3.69 3.07 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.97 3.41 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.89 3.34 


  Job postings reflect a commitment to diversity and inclusion 3.94 3.68 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1e Male/Man Female/Woman 


Generally, at Georgia College…    


 People are valued regardless of their background 3.65 3.67 


 People from different backgrounds get along well 3.71 3.85 


 Faculty are committed to creating an inclusive campus 3.92 3.86 


 Staff are committed to creating an inclusive campus 3.93 3.84 


 Students are committed to creating an inclusive campus  3.68 3.56 


 Top administrators are committed to creating an inclusive campus 3.86 3.73 


 Faculty value diverse perspectives 3.70 3.84 


 Staff value diverse perspectives 3.82 3.74 


 Students value diverse perspectives 3.58 3.59 


 Top administrators value diverse perspectives 3.73 3.59 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.87 3.95 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.78 3.89 


  Job postings reflect a commitment to diversity and inclusion 3.92 3.91 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1f 


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Generally, at Georgia College…            


 People are valued regardless of their background 3.86 3.64 3.78 3.68 3.48 3.22 3.81 


 People from different backgrounds get along well 4.00 3.74 3.84 3.81 3.81 3.59 3.89 


 Faculty are committed to creating an inclusive campus 4.25 3.97 3.85 3.86 3.86 3.49 4.06 


 Staff are committed to creating an inclusive campus 4.11 3.92 3.84 3.92 3.79 3.69 4.08 


 Students are committed to creating an inclusive 
campus  


4.06 3.63 3.67 3.53 3.49 3.31 3.97 


 Top administrators are committed to creating an 
inclusive campus 


4.16 3.84 3.58 3.84 3.46 3.80 3.97 


 Faculty value diverse perspectives 4.19 3.63 3.75 3.80 3.81 3.49 3.71 


 Staff value diverse perspectives 3.95 3.83 3.71 3.82 3.75 3.48 3.89 


 Students value diverse perspectives 3.97 3.49 3.55 3.57 3.58 3.42 3.88 


 Top administrators value diverse perspectives 4.11 3.67 3.57 3.59 3.36 3.63 3.69 


 Publications (audio, print, electronic publications, etc.) 
are provided in accessible formats 


4.16 3.92 3.91 4.08 3.74 3.78 3.97 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity and 
inclusion 


4.00 3.89 3.85 3.96 3.61 3.72 4.03 


  
Job postings reflect a commitment to diversity and 


inclusion 
4.18 3.84 3.78 3.95 3.84 3.78 4.12 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1g 
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Generally, at Georgia College…         


 People are valued regardless of their 
background 


3.87 3.53 3.71 3.56 3.94 


 People from different backgrounds get along 
well 


3.85 3.75 3.90 3.74 3.80 


 Faculty are committed to creating an inclusive 
campus 


3.98 3.86 3.87 3.85 4.13 


 Staff are committed to creating an inclusive 
campus 


3.96 3.82 3.86 3.88 4.20 


 Students are committed to creating an 
inclusive campus  


3.74 3.64 3.64 3.52 3.82 


 Top administrators are committed to creating 
an inclusive campus 


3.83 3.59 3.79 3.74 4.31 


 Faculty value diverse perspectives 3.82 3.77 3.76 3.60 4.06 


 Staff value diverse perspectives 3.83 3.80 3.78 3.65 3.92 


 Students value diverse perspectives 3.63 3.61 3.63 3.53 3.74 


 Top administrators value diverse perspectives 3.70 3.51 3.62 3.62 4.14 


 
Publications (audio, print, electronic 


publications, etc.) are provided in accessible 
formats 


4.07 3.94 3.93 3.80 4.12 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to 
diversity and inclusion 


3.96 3.74 3.91 3.77 4.12 


  
Job postings reflect a commitment to diversity 


and inclusion 
3.78 3.88 3.97 3.89 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1h 


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, at Georgia College…         
 People are valued regardless of their background 3.63 3.76 3.50 3.38 4.20 


 People from different backgrounds get along well 3.82 3.89 3.70 3.88 4.40 


 Faculty are committed to creating an inclusive 
campus 


3.86 4.03 3.50 3.71 4.50 


 Staff are committed to creating an inclusive 
campus 


3.82 4.09 3.90 3.88 4.40 


 Students are committed to creating an inclusive 
campus  


3.49 3.76 3.56 3.70 4.00 


 Top administrators are committed to creating an 
inclusive campus 


3.67 3.98 3.70 3.08 4.60 


 Faculty value diverse perspectives 3.84 3.89 3.10 3.36 4.33 


 Staff value diverse perspectives 3.71 4.07 3.60 3.72 4.40 


 Students value diverse perspectives 3.50 3.64 3.33 3.52 4.33 


 Top administrators value diverse perspectives 3.53 3.88 3.60 3.04 4.40 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


3.83 4.12 4.11 3.55 4.67 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity 
and inclusion 


3.78 3.91 4.40 3.52 4.75 


  
Job postings reflect a commitment to diversity and 


inclusion 
3.95 3.84 4.00 3.78 4.20 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1i 
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Generally, at Georgia College…             
 People are valued regardless of their background 3.71 3.93 3.86 3.42 3.67 3.69 3.64 3.59 


 People from different backgrounds get along well 3.88 3.96 4.14 3.26 3.95 3.77 3.82 3.83 


 Faculty are committed to creating an inclusive 
campus 


3.89 3.88 4.43 3.95 4.05 4.08 3.93 3.69 


 Staff are committed to creating an inclusive 
campus 


3.97 4.15 3.86 3.61 3.73 4.00 4.07 3.67 


 Students are committed to creating an inclusive 
campus  


3.62 3.71 3.86 3.50 3.91 3.83 3.54 3.36 


 Top administrators are committed to creating an 
inclusive campus 


3.92 3.89 4.14 3.74 3.45 4.08 3.37 3.47 


 Faculty value diverse perspectives 3.74 3.75 4.29 3.81 4.09 3.70 3.88 3.68 


 Staff value diverse perspectives 3.87 3.78 3.71 3.42 3.86 3.75 3.74 3.63 


 Students value diverse perspectives 3.62 3.58 3.86 3.30 3.71 4.18 3.61 3.31 


 Top administrators value diverse perspectives 3.71 3.89 4.00 3.40 3.30 3.91 3.43 3.59 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


4.02 3.81 4.00 3.93 3.84 4.08 3.75 3.75 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity 
and inclusion 


3.92 4.04 3.86 3.75 3.77 3.83 3.71 3.88 


  
Job postings reflect a commitment to diversity and 


inclusion 
3.95 3.88 4.14 3.76 3.95 4.00 4.11 3.73 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1j 


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Generally, at Georgia College…    


 People are valued regardless of their background 3.53 3.39 


 People from different backgrounds get along well 3.69 3.61 


 Faculty are committed to creating an inclusive campus 3.66 3.94 


 Staff are committed to creating an inclusive campus 3.91 4.06 


 Students are committed to creating an inclusive campus  3.60 3.56 


 Top administrators are committed to creating an inclusive campus 3.45 3.94 


 Faculty value diverse perspectives 3.69 3.29 


 Staff value diverse perspectives 3.70 3.50 


 Students value diverse perspectives 3.56 3.29 


 Top administrators value diverse perspectives 3.31 3.74 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.54 3.65 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.73 3.53 


  Job postings reflect a commitment to diversity and inclusion 3.84 3.67 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Tables 3.1a-j 


 


Table 3.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin  


(all races) 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.19 3.95 3.92 


 Prefer people who are similar to them 2.87 3.10 3.08 


 Are committed to diversity and inclusion 4.22 3.95 4.08 


 Get along well with people from different 
backgrounds 


4.25 4.05 4.00 


  Value diverse perspectives 4.12 3.99 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


 


Table 3.1b   Faculty Staff 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.05 4.15 


 Prefer people who are similar to them 2.84 2.90 


 Are committed to diversity and inclusion 4.13 4.15 


 Get along well with people from different 
backgrounds 


4.15 4.23 


  Value diverse perspectives 4.05 4.12 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 3.1c   Full Time Part Time 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.08 4.61 
 Prefer people who are similar to them 2.88 3.19 
 Are committed to diversity and inclusion 4.11 4.65 


 Get along well with people from different 
backgrounds 


4.17 4.50 


  Value diverse perspectives 4.06 4.56 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 3.1d   Heterosexual Non-Heterosexual 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.16 3.84 
 Prefer people who are similar to them 2.85 3.16 
 Are committed to diversity and inclusion 4.16 4.03 


 Get along well with people from different 
backgrounds 


4.21 3.90 


  Value diverse perspectives 4.14 3.63 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 3.1e   Male/Man Female/Woman 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.19 4.08 


 Prefer people who are similar to them 2.97 2.85 


 Are committed to diversity and inclusion 4.20 4.11 


 Get along well with people from different 
backgrounds 


4.21 4.17 


  Value diverse perspectives 4.16 4.04 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 3.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Generally, my immediate supervisors…            


 Value everyone regardless of their backgrounds 4.27 4.18 4.10 4.19 4.05 3.77 4.09 


 Prefer people who are similar to them 3.24 2.68 2.80 2.95 3.01 2.83 2.86 
 Are committed to diversity and inclusion 4.27 4.10 4.15 4.16 4.00 4.02 4.17 


 Get along well with people from different 
backgrounds 


4.29 4.30 4.15 4.24 4.16 4.00 4.08 


  Value diverse perspectives 4.29 4.23 4.00 4.07 4.00 3.84 4.11 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
       


 


Table 3.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Generally, my immediate supervisors…         


 Value everyone regardless of their backgrounds 4.29 4.16 4.08 3.95 4.30 


 Prefer people who are similar to them 2.91 2.92 2.92 2.94 2.75 


 Are committed to diversity and inclusion 4.17 4.25 4.07 4.02 4.36 


 Get along well with people from different backgrounds 4.29 4.24 4.18 4.05 4.35 


  Value diverse perspectives 4.19 4.16 4.02 3.96 4.24 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 3.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, my immediate supervisors…         


 Value everyone regardless of their 
backgrounds 


4.16 4.09 4.30 4.12 4.40 


 Prefer people who are similar to them 2.77 2.89 2.70 2.88 3.75 


 Are committed to diversity and inclusion 4.19 4.09 4.10 4.20 4.60 


 Get along well with people from different 
backgrounds 


4.24 4.17 4.30 4.20 4.60 


  Value diverse perspectives 4.10 4.09 4.10 3.92 4.60 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


 


Table 3.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 
Nothing in 
Particular 


Generally, my immediate supervisors…             
 Value everyone regardless of their backgrounds 4.08 4.11 4.43 4.24 4.09 4.46 4.18 4.06 


 Prefer people who are similar to them 2.83 2.63 2.86 3.10 3.14 3.38 3.00 2.89 


 Are committed to diversity and inclusion 4.10 4.18 4.71 4.38 4.17 4.54 4.00 4.00 


 Get along well with people from different backgrounds 4.16 4.29 4.43 4.29 4.17 4.54 4.07 4.14 


  Value diverse perspectives 4.06 4.07 4.29 4.14 4.00 4.38 3.89 4.09 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 3.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 3.84 3.84 


 Prefer people who are similar to them 2.92 2.89 


 Are committed to diversity and inclusion 3.90 3.89 


 Get along well with people from different 
backgrounds 


4.08 4.05 


  Value diverse perspectives 3.80 4.05 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Tables 4.1a-j 


 


Table 4.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin  


(all races) 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.16 3.88 3.69 


 Prefer people who are similar to them 2.96 3.34 3.23 


 Are committed to diversity and inclusion 4.09 3.77 3.38 


 Get along well with people from different 
backgrounds 


4.17 3.98 3.85 


  Value diverse perspectives 4.10 3.85 3.62 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 4.1b   Faculty Staff 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 3.97 4.09 
 Prefer people who are similar to them 3.03 3.07 
 Are committed to diversity and inclusion 3.93 4.02 


 Get along well with people from different 
backgrounds 


4.01 4.16 


  Value diverse perspectives 4.02 4.01 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 4.1c   Full Time Part Time 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.04 4.47 
 Prefer people who are similar to them 3.02 3.40 
 Are committed to diversity and inclusion 3.99 4.29 


 Get along well with people from different 
backgrounds 


4.09 4.47 


  Value diverse perspectives 4.00 4.47 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 4.1d   Heterosexual Non-Heterosexual 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.08 4.00 


 Prefer people who are similar to them 3.05 2.97 


 Are committed to diversity and inclusion 4.02 3.88 


 Get along well with people from different 
backgrounds 


4.12 4.09 


  Value diverse perspectives 4.04 3.94 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 4.1e   Male/Man Female/Woman 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.07 4.08 
 Prefer people who are similar to them 3.20 2.95 
 Are committed to diversity and inclusion 3.99 4.03 


 Get along well with people from different 
backgrounds 


4.12 4.10 


  Value diverse perspectives 4.06 4.03 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 4.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Generally, my coworkers…            
 Value everyone regardless of their backgrounds 4.20 4.18 4.02 4.07 4.03 3.98 4.03 
 Prefer people who are similar to them 3.33 3.15 2.86 3.09 3.08 2.84 3.06 
 Are committed to diversity and inclusion 4.20 4.00 3.99 3.93 4.05 3.93 4.00 
 Get along well with people from different backgrounds 4.22 4.20 4.14 4.05 4.10 4.12 4.11 


  Value diverse perspectives 4.23 4.03 4.02 3.94 4.06 4.02 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
       


 


Table 4.1g   
30 & Younger 31-40 41-50 51-60 61 & Older 


Generally, my coworkers…         
 Value everyone regardless of their backgrounds 4.33 4.09 3.98 4.01 4.03 


 Prefer people who are similar to them 3.17 3.04 3.15 3.01 3.03 
 Are committed to diversity and inclusion 4.00 4.03 4.01 4.04 3.86 
 Get along well with people from different backgrounds 4.23 4.20 4.05 4.05 4.11 


  Value diverse perspectives 4.17 4.09 4.05 3.95 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 4.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, my coworkers…         


 Value everyone regardless of their 
backgrounds 


4.04 4.13 4.20 4.36 4.40 


 Prefer people who are similar to them 2.94 3.22 3.10 2.96 3.20 


 Are committed to diversity and 
inclusion 


3.98 3.98 3.90 4.36 4.20 


 Get along well with people from 
different backgrounds 


4.07 4.17 4.30 4.40 4.40 


  Value diverse perspectives 4.08 3.98 4.10 4.28 4.20 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


 


Table 4.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Generally, my coworkers…             
 Value everyone regardless of their 


backgrounds 
4.04 4.00 4.29 4.19 4.26 4.25 3.96 4.08 


 Prefer people who are similar to them 3.08 2.71 3.14 3.24 3.00 3.54 3.11 2.81 


 Are committed to diversity and 
inclusion 


3.95 4.04 4.29 4.14 4.09 4.08 3.93 4.14 


 Get along well with people from 
different backgrounds 


4.11 4.04 4.29 4.38 4.22 4.23 4.07 4.14 


  Value diverse perspectives 4.04 4.00 4.14 3.95 4.26 4.23 3.93 3.97 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 4.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.00 3.89 


 Prefer people who are similar to them 3.08 3.21 


 Are committed to diversity and inclusion 3.90 3.79 


 Get along well with people from different 
backgrounds 


4.02 3.95 


  Value diverse perspectives 3.84 3.68 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 5.1 


Table 5.1   


I feel the need to minimize parts of my identity (e.g. language, dress, beliefs, 
etc.) in order to fit in at Georgia College 


White 2.44 


Non-White 3.11 


Hispanic, Latino or Spanish Origin (all races) 2.69 


Faculty 2.70 


Staff 2.63 


Full Time 2.68 


Part Time 1.94 


Heterosexual 2.53 


Non-Heterosexual 3.28 


Male/Man 2.79 


Female/Woman 2.48 


Less than One Year 2.29 


1-2 Years 2.88 


3-5 Years 2.57 


6-10 Years 2.59 


11-15 Years 2.83 


16-20 Years 2.86 


More than 20 Years 2.50 


30 & Younger 2.63 


31-40 2.75 


41-50 2.56 


51-60 2.56 


61 & Older 2.54 
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Academic Affairs 2.56 


Finance and Administration 2.41 


Office of the President 2.80 


Student Affairs 3.08 


University Advancement 2.00 


Protestant 2.60 


Roman Catholic 2.07 


Buddhist 2.14 


Atheist 3.19 


Agnostic 2.70 


Christian (other) 2.62 


Other Religion 2.74 


Nothing in Particular 2.40 


Physical, Mental or Emotional Disability 3.06 


Veteran 2.84 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Tables 6.1a-j 


 


Table 6.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 


Origin (all 
races) 


Overall satisfaction with Georgia College's…      
 Campus climate for political differences 3.30 3.30 3.00 


 Campus climate for religious differences 3.50 3.62 2.91 
 Campus climate for gender and sexuality differences 3.66 3.67 3.08 
 Campus climate for racial/ethnic diversity 3.47 3.20 2.83 
 Campus climate regarding issues of age and ageism 3.62 3.61 3.73 


 Campus climate for people with disabilities/varying 
abilities 


3.70 3.68 3.00 


 Campus climate for citizenship diversity 3.63 3.58 3.36 
 Administrative response to incidents of discrimination 3.50 3.17 3.10 


  Overall sense of campus community 3.78 3.49 3.08 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
   


 


Table 6.1b   Faculty Staff 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.10 3.35 
 Campus climate for religious differences 3.30 3.63 
 Campus climate for gender and sexuality differences 3.51 3.78 
 Campus climate for racial/ethnic diversity 3.21 3.54 
 Campus climate regarding issues of age and ageism 3.62 3.65 


 Campus climate for people with disabilities/varying 
abilities 


3.55 3.81 


 Campus climate for citizenship diversity 3.43 3.70 
 Administrative response to incidents of discrimination 3.22 3.51 


  Overall sense of campus community 3.59 3.77 
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Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


Table 6.1c   Full Time Part Time 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.20 4.17 
 Campus climate for religious differences 3.49 4.20 
 Campus climate for gender and sexuality differences 3.64 4.18 
 Campus climate for racial/ethnic diversity 3.40 4.06 
 Campus climate regarding issues of age and ageism 3.60 4.46 


 Campus climate for people with disabilities/varying 
abilities 


3.68 4.28 


 Campus climate for citizenship diversity 3.57 4.38 
 Administrative response to incidents of discrimination 3.37 4.00 


  Overall sense of campus community 3.67 4.28 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


Table 6.1d   Heterosexual Non-Heterosexual 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.28 3.00 
 Campus climate for religious differences 3.59 2.86 


 Campus climate for gender and sexuality 
differences 


3.75 2.84 


 Campus climate for racial/ethnic diversity 3.48 2.59 


 Campus climate regarding issues of age and 
ageism 


3.70 3.15 


 Campus climate for people with disabilities/varying 
abilities 


3.79 3.10 


 Campus climate for citizenship diversity 3.67 2.79 


 Administrative response to incidents of 
discrimination 


3.45 2.67 


  Overall sense of campus community 3.74 3.32 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 6.1e   Male/Man Female/Woman 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.22 3.34 
 Campus climate for religious differences 3.50 3.56 
 Campus climate for gender and sexuality differences 3.62 3.72 
 Campus climate for racial/ethnic diversity 3.45 3.40 
 Campus climate regarding issues of age and ageism 3.75 3.61 


 Campus climate for people with disabilities/varying 
abilities 


3.84 3.68 


 Campus climate for citizenship diversity 3.64 3.58 
 Administrative response to incidents of discrimination 3.44 3.40 


  Overall sense of campus community 3.77 3.70 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


Table 6.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Overall satisfaction with Georgia College's…            
 Campus climate for political differences 3.71 3.19 3.20 3.43 3.06 3.15 3.12 
 Campus climate for religious differences 3.97 3.52 3.45 3.60 3.31 3.33 3.59 


 Campus climate for gender and sexuality 
differences 


4.00 3.68 3.66 3.69 3.57 3.60 3.71 


 Campus climate for racial/ethnic diversity 3.62 3.39 3.37 3.52 3.24 3.29 3.71 


 Campus climate regarding issues of age and 
ageism 


4.06 3.66 3.70 3.66 3.42 3.55 3.58 


 Campus climate for people with 
disabilities/varying abilities 


3.97 3.94 3.57 3.76 3.55 3.75 3.83 


 Campus climate for citizenship diversity 3.89 3.67 3.61 3.71 3.34 3.47 3.88 


 Administrative response to incidents of 
discrimination 


3.88 3.48 3.34 3.39 3.06 3.40 3.56 


  Overall sense of campus community 3.93 3.59 3.74 3.81 3.55 3.49 3.67 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 6.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Overall satisfaction with Georgia College's…         
 Campus climate for political differences 3.48 3.10 3.26 3.18 3.72 


 Campus climate for religious differences 3.60 3.37 3.56 3.45 3.68 
 Campus climate for gender and sexuality differences 3.91 3.62 3.65 3.59 3.91 
 Campus climate for racial/ethnic diversity 3.52 3.25 3.45 3.51 3.78 
 Campus climate regarding issues of age and ageism 3.67 3.73 3.72 3.55 3.68 


 Campus climate for people with disabilities/varying 
abilities 


3.77 3.71 3.73 3.67 3.89 


 Campus climate for citizenship diversity 3.86 3.49 3.60 3.66 3.88 
 Administrative response to incidents of discrimination 3.29 3.22 3.38 3.53 3.67 


  Overall sense of campus community 3.75 3.70 3.72 3.62 3.91 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
     


 


Table 6.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Overall satisfaction with Georgia College's…         
 Campus climate for political differences 3.19 3.50 3.30 2.96 4.00 


 Campus climate for religious differences 3.44 3.79 3.56 3.33 4.20 


 Campus climate for gender and sexuality 
differences 


3.61 3.86 3.70 3.09 4.50 


 Campus climate for racial/ethnic diversity 3.18 3.86 3.50 3.00 4.20 


 Campus climate regarding issues of age and 
ageism 


3.66 3.84 3.56 3.55 4.20 


 Campus climate for people with 
disabilities/varying abilities 


3.54 4.10 3.63 3.64 4.50 


 Campus climate for citizenship diversity 3.42 3.86 4.22 3.30 4.20 


 Administrative response to incidents of 
discrimination 


3.31 3.65 3.00 2.95 4.33 


  Overall sense of campus community 3.60 4.00 3.80 3.56 4.80 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 6.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Overall satisfaction with Georgia College's…             
 Campus climate for political differences 3.22 3.33 3.71 3.24 3.45 3.08 3.04 3.43 


 Campus climate for religious differences 3.67 3.75 3.57 2.95 3.33 3.50 3.38 3.30 


 Campus climate for gender and sexuality 
differences 


3.72 3.83 3.71 3.29 3.86 3.85 3.59 3.56 


 Campus climate for racial/ethnic diversity 3.60 3.50 3.43 2.90 3.27 4.00 3.08 2.82 


 Campus climate regarding issues of age and 
ageism 


3.68 3.88 4.00 3.63 3.60 3.85 3.43 3.55 


 Campus climate for people with disabilities/varying 
abilities 


3.78 3.87 4.00 3.58 3.81 4.00 3.52 3.39 


 Campus climate for citizenship diversity 3.69 3.92 4.00 3.00 3.55 3.85 3.46 3.26 


 Administrative response to incidents of 
discrimination 


3.50 3.68 3.83 3.47 2.80 3.60 3.00 3.14 


  Overall sense of campus community 3.75 3.82 4.00 3.10 3.83 3.92 3.78 3.46 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
        


 


Table 6.1j   


Physical, Mental or 
Emotional Disability 


Veteran 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.04 3.18 
 Campus climate for religious differences 3.15 3.25 
 Campus climate for gender and sexuality differences 3.46 3.44 
 Campus climate for racial/ethnic diversity 3.15 3.00 
 Campus climate regarding issues of age and ageism 3.41 3.73 


 Campus climate for people with disabilities/varying 
abilities 


3.39 3.73 


 Campus climate for citizenship diversity 3.28 3.60 
 Administrative response to incidents of discrimination 3.08 3.36 


  Overall sense of campus community 3.41 3.56 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 7.1 


 


Table 7.1   


Satisfaction with the climate in Milledgeville when it comes 
to diversity and inclusion 


White 3.20 


Non-White 2.96 


Hispanic, Latino or Spanish Origin (all races) 2.69 


Faculty 2.93 


Staff 3.26 


Full Time 3.12 


Part Time 3.67 


Heterosexual 3.18 


Non-Heterosexual 2.56 


Male/Man 3.29 


Female/Woman 3.02 


Less than One Year 3.33 


1-2 Years 3.18 


3-5 Years 3.00 


6-10 Years 3.06 


11-15 Years 2.93 


16-20 Years 3.16 


More than 20 Years 3.72 


30 & Younger 3.15 
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31-40 3.03 


41-50 3.07 


51-60 3.31 


61 & Older 3.30 


Academic Affairs 2.86 


Finance and Administration 3.63 


Office of the President 2.90 


Student Affairs 3.00 


University Advancement 3.00 


Protestant 3.27 


Roman Catholic 3.14 


Buddhist 3.29 


Atheist 2.24 


Agnostic 3.09 


Christian (other) 3.08 


Other Religion 3.00 


Nothing in Particular 2.60 


Physical, Mental or Emotional Disability 3.19 


Veteran 2.84 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 8.1 a-j 


 


Table 8.1a   


White Non-White 
Hispanic, Latino 


or Spanish Origin 
(all races) 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?      
 Age 76.36 23.64 4.84 


 Citizenship Status 41.67 58.33 18.18 


 Country of Origin 22.22 77.78 15.79 


 Disability/Varying Abilities 70.37 29.63 7.69 


 Ethnicity 24.39 75.61 11.11 


 Gender 79.71 20.29 6.76 


 Political Beliefs 77.08 22.92 4.76 


 Race 26.67 73.33 9.80 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 86.76 13.24 5.41 


 Sexual Orientation 68.18 31.82 5.00 


 Socioeconomic Status/Class 60.98 39.02 6.67 


 Veteran Status 37.50 62.50 14.29 


  Some Other Factor 68.42 31.58 0.00 


Note: Percentage of respondents in each group reported 
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Table 8.1b   Faculty Staff 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 44.93 55.07 


 Citizenship Status 69.23 30.77 


 Country of Origin 61.90 38.10 


 Disability/Varying Abilities 34.48 65.52 


 Ethnicity 46.55 53.45 


 Gender 55.17 44.83 


 Political Beliefs 51.24 48.76 


 Race 36.92 63.08 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 51.19 48.81 


 Sexual Orientation 48.00 52.00 


 Socioeconomic Status/Class 38.00 62.00 


 Veteran Status 16.67 83.33 


  Some Other Factor 56.52 43.48 


Note: Percentage of respondents in each group reported 
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Table 8.1c   Full Time Part Time 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 100.00 0.00 


 Citizenship Status 100.00 0.00 


 Country of Origin 100.00 0.00 


 Disability/Varying Abilities 100.00 0.00 


 Ethnicity 100.00 0.00 


 Gender 100.00 0.00 


 Political Beliefs 99.21 0.79 


 Race 98.51 1.49 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 100.00 0.00 


 Sexual Orientation 100.00 0.00 


 Socioeconomic Status/Class 100.00 0.00 


 Veteran Status 100.00 0.00 


  Some Other Factor 91.60 8.70 


Note: Percentage of respondents in each group reported 
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Table 8.1d   Heterosexual Non-Heterosexual 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 85.45 14.55 


 Citizenship Status 91.67 8.33 


 Country of Origin 94.12 5.88 


 Disability/Varying Abilities 80.95 19.05 


 Ethnicity 97.83 2.17 


 Gender 81.69 18.31 


 Political Beliefs 91.35 8.65 


 Race 92.59 7.41 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 84.72 15.28 


 Sexual Orientation 36.36 63.64 


 Socioeconomic Status/Class 90.00 10.00 


 Veteran Status 100.00 0.00 


  Some Other Factor 88.89 11.11 


Note: Percentage of respondents in each group reported 
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Table 8.1e   Male/Man Female/Woman 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 25.00 73.21 


 Citizenship Status 57.14 42.86 


 Country of Origin 52.63 47.37 


 Disability/Varying Abilities 28.00 72.00 


 Ethnicity 45.83 54.17 


 Gender 14.67 82.67 


 Political Beliefs 35.19 62.96 


 Race 50.00 50.00 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 32.89 64.47 


 Sexual Orientation 45.45 45.45 


 Socioeconomic Status/Class 43.18 54.55 


 Veteran Status 87.50 12.50 


  Some Other Factor 31.58 68.42 


Note: Percentage of respondents in each group reported 
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Table 8.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


During your time at Georgia College, have you ever been 
made to feel uncomfortable or different because of your…? 


           


 Age 1.47 11.76 20.59 20.59 23.53 11.76 10.29 


 Citizenship Status 0.00 0.00 20.00 26.67 20.00 20.00 13.33 


 Country of Origin 0.00 8.70 17.39 17.39 21.74 21.74 13.04 


 Disability/Varying Abilities 3.57 10.71 14.29 21.43 25.00 10.71 14.29 


 Ethnicity 3.51 8.77 22.81 31.58 21.05 7.02 5.26 


 Gender 4.76 2.38 20.24 25.00 27.38 11.90 8.33 


 Political Beliefs 5.26 7.89 13.16 26.32 22.81 15.79 8.77 


 Race 4.48 8.96 16.42 29.85 22.39 7.46 10.45 


 Religion/Spiritual Beliefs/Lack of Religious 
Beliefs 


3.70 4.94 16.05 20.99 28.40 16.05 9.88 


 Sexual Orientation 7.41 14.81 11.11 7.41 40.74 11.11 7.41 


 Socioeconomic Status/Class 3.77 5.66 16.98 16.98 28.30 15.09 13.21 


 Veteran Status 0.00 0.00 0.00 33.33 16.67 16.67 33.33 


  Some Other Factor 0.00 4.76 23.81 19.05 28.57 19.05 4.76 


Note: Percentage of respondents in each group reported 
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Table 8.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


During your time at Georgia College, have you ever been 
made to feel uncomfortable or different because of your…?         
 Age 16.07 35.71 10.71 25.00 12.50 


 Citizenship Status 7.69 15.38 15.38 46.15 15.38 


 Country of Origin 15.79 10.53 15.79 47.37 10.53 


 Disability/Varying Abilities 7.69 23.08 23.08 30.77 15.38 


 Ethnicity 6.67 33.33 26.67 26.67 6.67 


 Gender 10.00 37.14 25.71 22.86 4.29 


 Political Beliefs 7.77 23.04 24.27 27.18 8.74 


 Race 7.41 33.33 27.78 25.93 5.56 


 Religion/Spiritual Beliefs/Lack of Religious 
Beliefs 


9.09 31.17 19.48 32.47 7.79 


 Sexual Orientation 13.04 26.09 21.74 26.09 13.04 


 Socioeconomic Status/Class 4.76 23.81 33.33 28.57 9.52 


 Veteran Status 0.00 0.00 0.00 66.67 33.33 


  Some Other Factor 0.00 44.44 16.67 33.33 5.56 


Note: Percentage of respondents in each group reported 
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Table 8.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


During your time at Georgia College, have you ever 
been made to feel uncomfortable or different 
because of your…?         
 Age 67.57 10.81 2.70 16.22 2.70 


 Citizenship Status 83.33 0.00 0.00 16.67 0.00 


 Country of Origin 50.00 0.00 0.00 50.00 0.00 


 Disability/Varying Abilities 54.55 9.09 0.00 36.36 0.00 


 Ethnicity 65.63 12.50 3.13 15.63 3.13 


 Gender 75.44 7.02 1.75 14.04 1.75 


 Political Beliefs 72.06 8.82 0.00 14.71 4.41 


 Race 58.82 11.76 5.88 23.53 0.00 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


72.34 8.51 4.26 12.77 2.13 


 Sexual Orientation 62.50 0.00 6.25 31.25 0.00 


 Socioeconomic Status/Class 52.00 16.00 0.00 32.00 0.00 


 Veteran Status 0.00 0.00 0.00 0.00 0.00 


  Some Other Factor 72.73 18.18 0.00 9.09 0.00 


Note: Percentage of respondents in each group reported 
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Table 8.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…?             
 Age 51.92 3.85 1.92 5.77 9.62 5.77 13.46 7.69 


 Citizenship Status 33.33 33.33 8.33 16.67 0.00 0.00 8.33 0.00 


 Country of Origin 25.00 12.50 0.00 12.50 6.25 6.25 18.75 18.75 


 Disability/Varying Abilities 57.14 0.00 0.00 9.52 9.52 0.00 14.29 9.52 


 Ethnicity 53.33 6.67 2.22 8.89 4.44 6.67 2.22 15.56 


 Gender 52.86 4.29 1.43 10.00 7.14 2.86 14.29 7.14 


 Political Beliefs 56.86 6.86 0.00 8.92 8.82 5.88 7.84 4.90 


 Race 60.38 7.55 1.89 7.55 1.89 5.66 7.55 7.55 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


47.14 8.57 0.00 11.43 12.86 5.71 12.86 1.43 


 Sexual Orientation 45.45 0.00 0.00 0.00 13.64 4.55 22.73 13.64 


 Socioeconomic Status/Class 57.50 0.00 2.50 5.00 7.50 7.50 10.00 10.00 


 Veteran Status 71.43 0.00 0.00 14.29 0.00 0.00 14.29 0.00 


  Some Other Factor 64.71 5.88 0.00 11.76 11.76 0.00 5.88 0.00 


Note: Percentage of respondents in each group reported 
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Table 8.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 23.33 3.28 


 Citizenship Status 23.08 10.00 


 Country of Origin 13.64 11.76 


 Disability/Varying Abilities 73.08 8.70 


 Ethnicity 12.00 11.11 


 Gender 25.35 4.11 


 Political Beliefs 21.50 4.90 


 Race 11.67 12.50 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 24.00 2.78 


 Sexual Orientation 47.83 4.76 


 Socioeconomic Status/Class 20.45 9.30 


 Veteran Status 12.50 60.00 


  Some Other Factor 27.78 5.56 


Note: Percentage of respondents in each group reported 
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Tables 9.1a-j 


 


Table 9.1a   


White Non-White 
Hispanic, Latino 


or Spanish Origin 
(all races) 


Rate Georgia College in each area:      
 Overall sense of community among students 3.73 3.41 3.38 


 Socioeconomic/class diversity of the student population 3.16 2.99 2.50 


 Racial/ethnic makeup of the student population 3.00 2.55 2.23 


 Racial/ethnic makeup of faculty 3.45 2.94 2.85 


 Racial/ethnic makeup of staff 3.52 3.08 3.00 


 Gender diversity of student population 3.61 3.43 3.00 


 Gender diversity of faculty 3.70 3.51 3.17 


 Gender diversity of staff 3.70 3.39 3.15 


 Disability/varying abilities diversity of student population 3.58 3.48 3.08 


 Disability/varying abilities diversity of faculty 3.52 3.42 3.31 


 Disability/varying abilities diversity of staff 3.55 3.50 3.46 


 Climate for political differences 3.33 3.41 3.23 


 Climate for religious differences 3.49 3.61 3.15 


 Climate for differences in sexual orientation 3.68 3.55 3.31 


 Atmosphere for difference in Citizenship status 3.59 3.51 3.23 


 Tolerance for differences in gender identity and/or 
expression 


3.63 3.45 3.15 


 Tolerance for varying abilities/disability status 3.66 3.59 3.23 


  Tolerance for the expression of diverse beliefs 3.51 3.43 2.92 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1b   Faculty Staff 


Rate Georgia College in each area:    


 Overall sense of community among students 3.48 3.73 


 Socioeconomic/class diversity of the student population 2.92 3.26 


 Racial/ethnic makeup of the student population 2.67 3.07 


 Racial/ethnic makeup of faculty 3.21 3.39 


 Racial/ethnic makeup of staff 3.37 3.46 


 Gender diversity of student population 3.53 3.59 


 Gender diversity of faculty 3.65 3.65 


 Gender diversity of staff 3.61 3.60 


 Disability/varying abilities diversity of student population 3.42 3.62 


 Disability/varying abilities diversity of faculty 3.36 3.55 


 Disability/varying abilities diversity of staff 3.48 3.56 


 Climate for political differences 3.11 3.36 


 Climate for religious differences 3.31 3.58 


 Climate for differences in sexual orientation 3.58 3.66 


 Atmosphere for difference in Citizenship status 3.46 3.62 


 Tolerance for differences in gender identity and/or 
expression 


3.48 3.65 


 Tolerance for varying abilities/disability status 3.54 3.69 


  Tolerance for the expression of diverse beliefs 3.33 3.50 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1c   Full Time Part Time 


Rate Georgia College in each area:    


 Overall sense of community among students 3.60 4.17 


 Socioeconomic/class diversity of the student population 3.09 3.94 


 Racial/ethnic makeup of the student population 2.88 3.72 


 Racial/ethnic makeup of faculty 3.29 4.00 


 Racial/ethnic makeup of staff 3.40 4.06 


 Gender diversity of student population 3.54 4.22 


 Gender diversity of faculty 3.63 4.33 


 Gender diversity of staff 3.57 4.33 


 Disability/varying abilities diversity of student population 3.52 4.11 


 Disability/varying abilities diversity of faculty 3.47 4.00 


 Disability/varying abilities diversity of staff 3.50 4.06 


 Climate for political differences 3.22 4.00 


 Climate for religious differences 3.44 4.17 


 Climate for differences in sexual orientation 3.61 4.17 


 Atmosphere for difference in Citizenship status 3.54 4.06 


 Tolerance for differences in gender identity and/or 
expression 


3.55 4.17 


 Tolerance for varying abilities/disability status 3.61 4.11 


  Tolerance for the expression of diverse beliefs 3.40 4.17 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1d   Heterosexual Non-Heterosexual 


Rate Georgia College in each area:    


 Overall sense of community among students 3.69 3.34 


 Socioeconomic/class diversity of the student population 3.18 2.52 


 Racial/ethnic makeup of the student population 2.95 2.25 


 Racial/ethnic makeup of faculty 3.37 2.84 


 Racial/ethnic makeup of staff 3.48 2.81 


 Gender diversity of student population 3.59 3.43 


 Gender diversity of faculty 3.70 3.44 


 Gender diversity of staff 3.68 3.34 


 Disability/varying abilities diversity of student population 3.61 3.09 


 Disability/varying abilities diversity of faculty 3.53 3.03 


 Disability/varying abilities diversity of staff 3.59 2.94 


 Climate for political differences 3.35 2.97 


 Climate for religious differences 3.57 3.06 


 Climate for differences in sexual orientation 3.71 2.97 


 Atmosphere for difference in Citizenship status 3.63 2.87 


 Tolerance for differences in gender identity and/or 
expression 


3.66 2.91 


 Tolerance for varying abilities/disability status 3.69 3.09 


  Tolerance for the expression of diverse beliefs 3.52 3.03 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1e   Male/Man Female/Woman 


Rate Georgia College in each area:    


 Overall sense of community among students 3.72 3.62 


 Socioeconomic/class diversity of the student population 3.27 3.05 


 Racial/ethnic makeup of the student population 3.10 2.80 


 Racial/ethnic makeup of faculty 3.45 3.27 


 Racial/ethnic makeup of staff 3.50 3.40 


 Gender diversity of student population 3.59 3.54 


 Gender diversity of faculty 3.74 3.62 


 Gender diversity of staff 3.64 3.64 


 Disability/varying abilities diversity of student population 3.62 3.55 


 Disability/varying abilities diversity of faculty 3.56 3.45 


 Disability/varying abilities diversity of staff 3.61 3.50 


 Climate for political differences 3.30 3.33 


 Climate for religious differences 3.53 3.49 


 Climate for differences in sexual orientation 3.70 3.64 


 Atmosphere for difference in Citizenship status 3.60 3.57 


 Tolerance for differences in gender identity and/or 
expression 


3.65 3.60 


 Tolerance for varying abilities/disability status 3.67 3.62 


  Tolerance for the expression of diverse beliefs 3.42 3.50 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Rate Georgia College in each area:            


 Overall sense of community among students 3.80 3.53 3.69 3.74 3.36 3.64 3.76 


 Socioeconomic/class diversity of the student 
population 


3.49 3.18 3.02 3.10 2.81 3.14 3.65 


 Racial/ethnic makeup of the student 
population 


3.05 3.03 2.82 2.94 2.71 2.98 3.41 


 Racial/ethnic makeup of faculty 3.63 3.30 3.21 3.40 3.03 3.53 3.71 


 Racial/ethnic makeup of staff 3.61 3.30 3.31 3.53 3.25 3.60 3.59 


 Gender diversity of student population 3.68 3.55 3.57 3.46 3.56 3.70 3.56 


 Gender diversity of faculty 3.93 3.69 3.58 3.61 3.60 3.63 3.65 


 Gender diversity of staff 3.83 3.53 3.54 3.65 3.59 3.72 3.61 


 Disability/varying abilities diversity of student 
population 


3.73 3.50 3.56 3.58 3.44 3.57 3.62 


 Disability/varying abilities diversity of faculty 3.64 3.48 3.53 3.47 3.34 3.49 3.74 


 Disability/varying abilities diversity of staff 3.83 3.45 3.45 3.61 3.37 3.55 3.65 


 Climate for political differences 3.63 3.41 3.22 3.33 3.09 3.21 3.18 


 Climate for religious differences 3.79 3.51 3.51 3.46 3.39 3.47 3.44 


 Climate for differences in sexual orientation 3.83 3.60 3.57 3.61 3.53 3.83 3.79 


 Atmosphere for difference in Citizenship 
status 


3.78 3.53 3.69 3.62 3.39 3.45 3.59 


 Tolerance for differences in gender identity 
and/or expression 


3.80 3.55 3.56 3.55 3.49 3.72 3.65 


 Tolerance for varying abilities/disability 
status 


3.83 3.63 3.59 3.69 3.52 3.69 3.74 


  
Tolerance for the expression of diverse 


beliefs 
3.85 3.46 3.42 3.53 3.27 3.33 3.41 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Rate Georgia College in each area:         


 Overall sense of community among 
students 


3.66 3.66 3.64 3.65 3.78 


 Socioeconomic/class diversity of the 
student population 


3.15 2.92 3.27 3.19 3.51 


 Racial/ethnic makeup of the student 
population 


3.00 3.72 2.99 2.94 3.46 


 Racial/ethnic makeup of faculty 3.47 3.17 3.39 3.43 3.49 


 Racial/ethnic makeup of staff 3.44 3.31 3.40 3.50 3.70 


 Gender diversity of student population 3.69 3.47 3.65 3.55 3.78 


 Gender diversity of faculty 3.80 3.54 3.70 3.60 3.81 


 Gender diversity of staff 3.73 3.49 3.66 3.67 3.76 


 Disability/varying abilities diversity of 
student population 


3.54 3.60 3.61 3.54 3.70 


 Disability/varying abilities diversity of 
faculty 


3.57 3.47 3.51 3.50 3.69 


 Disability/varying abilities diversity of staff 3.53 3.50 3.57 3.58 3.70 


 Climate for political differences 3.47 3.16 3.37 3.24 3.46 


 Climate for religious differences 3.55 3.42 3.58 3.46 3.68 


 Climate for differences in sexual 
orientation 


3.67 3.57 3.69 3.67 3.76 


 Atmosphere for difference in Citizenship 
status 


3.60 3.45 3.62 3.65 3.70 


 Tolerance for differences in gender identity 
and/or expression 


3.46 3.58 3.60 3.69 3.68 


 Tolerance for varying abilities/disability 
status 


3.57 3.67 3.59 3.71 3.76 


  
Tolerance for the expression of diverse 


beliefs 
3.55 3.41 3.51 3.42 3.62 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1h   


Acade
mic 


Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Rate Georgia College in each area:         
 Overall sense of community among students 3.43 3.87 3.78 3.68 4.40 


 Socioeconomic/class diversity of the student 
population 


2.77 3.57 3.00 2.79 4.20 


 Racial/ethnic makeup of the student 
population 


2.47 3.43 2.56 2.64 4.00 


 Racial/ethnic makeup of faculty 3.04 3.65 3.22 3.33 4.20 


 Racial/ethnic makeup of staff 3.17 3.80 3.30 3.20 4.20 


 Gender diversity of student population 3.46 3.70 3.50 3.64 4.40 


 Gender diversity of faculty 3.55 3.78 3.60 3.58 4.40 


 Gender diversity of staff 3.56 3.74 3.50 3.48 4.20 


 Disability/varying abilities diversity of student 
population 


3.36 3.80 3.78 3.36 4.20 


 Disability/varying abilities diversity of faculty 3.26 3.76 3.78 3.38 4.20 


 Disability/varying abilities diversity of staff 3.36 3.74 3.70 3.24 4.20 


 Climate for political differences 3.10 3.50 3.44 3.08 3.20 


 Climate for religious differences 3.38 3.71 3.40 3.32 4.00 


 Climate for differences in sexual orientation 3.54 3.84 3.50 3.21 4.20 


 Atmosphere for difference in Citizenship 
status 


3.43 3.78 3.89 3.40 4.20 


 Tolerance for differences in gender identity 
and/or expression 


3.47 3.80 3.50 3.17 4.40 


 Tolerance for varying abilities/disability 
status 


3.55 3.85 3.70 3.28 4.20 


  
Tolerance for the expression of diverse 


beliefs 
3.33 3.64 3.67 3.17 4.20 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Rate Georgia College in each area:             
 Overall sense of community among 


students 
3.71 3.96 3.71 3.43 3.65 3.77 3.63 3.31 


 Socioeconomic/class diversity of the 
student population 


3.27 3.22 2.71 2.62 2.82 3.38 3.04 2.80 


 Racial/ethnic makeup of the student 
population 


3.08 2.82 2.43 2.38 2.65 3.38 2.89 2.36 


 Racial/ethnic makeup of faculty 3.43 3.29 3.43 2.86 3.35 3.62 3.15 3.22 


 Racial/ethnic makeup of staff 3.51 3.50 3.29 3.20 3.52 3.46 3.44 3.08 


 Gender diversity of student population 3.56 3.61 3.71 3.60 3.74 3.77 3.70 3.42 


 Gender diversity of faculty 3.66 3.63 3.71 3.57 3.61 3.85 3.85 3.56 


 Gender diversity of staff 3.66 3.71 3.43 3.71 3.57 3.62 3.56 3.46 


 Disability/varying abilities diversity of 
student population 


3.65 3.75 3.29 3.33 3.61 3.69 3.62 3.42 


 Disability/varying abilities diversity of 
faculty 


3.59 3.57 3.43 3.19 3.55 3.69 3.40 3.19 


 Disability/varying abilities diversity of staff 3.60 3.64 3.43 3.38 3.35 3.85 3.50 3.31 


 Climate for political differences 3.32 3.26 3.71 2.90 3.17 3.38 3.32 3.44 


 Climate for religious differences 3.59 3.79 3.86 2.86 3.39 3.46 3.41 3.42 


 Climate for differences in sexual 
orientation 


3.67 3.79 3.57 3.33 3.78 4.00 3.78 3.58 


 Atmosphere for difference in Citizenship 
status 


3.65 3.71 3.71 2.95 3.36 3.77 3.74 3.29 


 Tolerance for differences in gender identity 
and/or expression 


3.62 3.96 3.43 3.10 3.87 3.69 3.81 3.39 


 Tolerance for varying abilities/disability 
status 


3.73 3.81 3.43 3.48 3.83 3.85 3.62 3.61 


  
Tolerance for the expression of diverse 


beliefs 
3.48 3.75 4.00 3.05 3.39 3.62 3.46 3.44 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Rate Georgia College in each area:    


 Overall sense of community among students 3.40 3.50 


 Socioeconomic/class diversity of the student population 2.86 3.00 


 Racial/ethnic makeup of the student population 2.63 2.89 


 Racial/ethnic makeup of faculty 3.04 3.39 


 Racial/ethnic makeup of staff 3.24 3.32 


 Gender diversity of student population 3.43 3.28 


 Gender diversity of faculty 3.61 3.28 


 Gender diversity of staff 3.43 3.32 


 Disability/varying abilities diversity of student population 3.48 3.39 


 Disability/varying abilities diversity of faculty 3.29 3.33 


 Disability/varying abilities diversity of staff 3.30 3.42 


 Climate for political differences 3.02 3.11 


 Climate for religious differences 3.04 3.56 


 Climate for differences in sexual orientation 3.56 3.39 


 Atmosphere for difference in Citizenship status 3.34 3.44 


 Tolerance for differences in gender identity and/or 
expression 


3.48 3.50 


 Tolerance for varying abilities/disability status 3.30 3.44 


  Tolerance for the expression of diverse beliefs 3.08 3.11 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 10.1a-j 


 


Table 10.1a   


White Non-White 


Hispanic, Latino 
or Spanish 


Origin 
 (all races) 


Interest in more resources and activities for people of your… 
     


 Age 1.30 1.82 1.58 


 Citizenship Status 0.95 1.62 1.17 


 Disability/Varying Abilities 1.18 2.05 1.58 


 Ethnicity 0.97 2.26 1.62 


 Gender 1.32 1.94 1.58 


 Political Beliefs 1.20 1.60 1.25 


 Race 1.02 2.35 1.62 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.26 1.72 1.31 


 Sexual Orientation 1.10 1.68 1.50 


  Veteran Status 1.00 1.70 1.08 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1b   Faculty Staff 


Interest in more resources and activities for people of your…    


 Age 1.39 1.43 
 Citizenship Status 1.13 1.08 
 Disability/Varying Abilities 1.36 1.33 
 Ethnicity 1.25 1.33 
 Gender 1.48 1.41 
 Political Beliefs 1.39 1.25 
 Race 1.32 1.36 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.30 1.35 
 Sexual Orientation 1.25 1.19 


  Veteran Status 1.03 1.19 


Note: Scale ranges from not interested at all (0) to very interested (3). 
  


 


Table 10.1c   Full Time Part Time 


Interest in more resources and activities for people of your…    


 Age 1.42 1.00 
 Citizenship Status 1.10 0.76 
 Disability/Varying Abilities 1.36 0.76 
 Ethnicity 1.30 0.82 
 Gender 1.44 0.88 
 Political Beliefs 1.30 0.94 
 Race 1.35 0.76 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.34 1.00 
 Sexual Orientation 1.21 0.88 


  Veteran Status 1.14 0.82 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1d   Heterosexual Non-Heterosexual 


Interest in more resources and activities for people of your…    


 Age 1.41 1.53 
 Citizenship Status 1.08 0.97 
 Disability/Varying Abilities 1.32 1.39 
 Ethnicity 1.30 1.10 
 Gender 1.43 1.75 
 Political Beliefs 1.31 1.45 
 Race 1.35 1.22 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.34 1.48 
 Sexual Orientation 1.11 2.13 


  Veteran Status 1.16 0.83 


Note: Scale ranges from not interested at all (0) to very interested (3). 
  


 


Table 10.1e   Male/Man Female/Woman 


Interest in more resources and activities for people of your…    


 Age 1.30 1.46 


 Citizenship Status 1.12 1.08 


 Disability/Varying Abilities 1.35 1.33 


 Ethnicity 1.27 1.27 


 Gender 1.21 1.55 


 Political Beliefs 1.30 1.31 


 Race 1.37 1.33 


 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.36 1.36 


 Sexual Orientation 1.15 1.23 


  Veteran Status 1.20 1.12 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Interest in more resources and activities for people of your…            
 Age 1.53 1.50 1.47 1.39 1.37 1.21 1.35 
 Citizenship Status 1.31 1.03 1.13 1.05 1.18 1.05 0.97 
 Disability/Varying Abilities 1.62 1.32 1.44 1.24 1.47 1.16 1.06 
 Ethnicity 1.54 1.41 1.38 1.17 1.40 1.05 0.97 
 Gender 1.74 1.38 1.34 1.51 1.65 1.23 1.00 
 Political Beliefs 1.49 1.31 1.27 1.24 1.51 1.13 1.32 
 Race 1.58 1.44 1.39 1.32 1.43 1.15 0.97 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.59 1.45 1.21 1.42 1.47 1.10 1.18 
 Sexual Orientation 1.36 1.38 1.22 1.17 1.41 1.05 0.85 


  Veteran Status 1.46 1.06 1.18 1.09 1.27 0.92 1.06 


Note: Scale ranges from not interested at all (0) to very interested (3). 
       


 


Table 10.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Interest in more resources and activities for people of your…         
 Age 1.51 1.42 1.34 1.49 1.32 


 Citizenship Status 1.09 0.97 1.15 1.21 1.09 
 Disability/Varying Abilities 1.30 1.34 1.36 1.42 1.31 
 Ethnicity 1.25 1.29 1.24 1.38 1.18 
 Gender 1.48 1.56 1.50 1.38 1.15 
 Political Beliefs 1.25 1.31 1.37 1.38 1.17 
 Race 1.33 1.36 1.36 1.43 1.18 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.42 1.37 1.32 1.46 1.20 
 Sexual Orientation 1.29 1.23 1.23 1.27 1.12 


  Veteran Status 1.05 1.03 1.27 1.19 1.18 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Interest in more resources and activities for people of your…         
 Age 1.49 1.49 1.27 0.70 1.78 


 Citizenship Status 1.15 1.15 0.88 0.70 1.22 
 Disability/Varying Abilities 1.34 1.34 1.29 0.60 1.63 
 Ethnicity 1.34 1.34 1.20 0.60 1.39 
 Gender 1.59 1.59 1.12 0.60 2.04 
 Political Beliefs 1.40 1.40 1.00 0.60 1.87 
 Race 1.38 1.38 1.13 0.70 1.65 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.43 1.43 1.26 0.90 1.48 
 Sexual Orientation 1.28 1.28 0.95 0.50 1.54 


  Veteran Status 1.10 1.10 1.10 0.78 1.21 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 
Nothing in 
Particular 


Interest in more resources and activities for people of 
your…             
 Age 1.40 1.11 1.14 1.37 1.43 1.67 1.40 1.29 


 Citizenship Status 1.10 0.92 0.86 1.28 0.87 1.08 0.92 1.03 


 Disability/Varying Abilities 1.37 1.00 0.86 1.39 1.17 1.33 1.40 1.20 


 Ethnicity 1.30 1.04 1.14 1.32 0.96 1.45 1.50 1.06 


 Gender 1.42 1.23 0.86 1.74 1.39 1.45 1.69 1.31 


 Political Beliefs 1.33 0.96 1.00 1.75 1.43 1.67 1.27 1.12 


 Race 1.40 1.00 0.86 1.42 0.96 1.42 1.27 1.11 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.40 0.92 1.43 1.80 1.22 1.83 1.46 0.80 


 Sexual Orientation 1.19 0.92 0.71 1.37 1.30 1.08 1.23 1.26 


  Veteran Status 1.20 0.85 0.71 1.16 0.86 1.36 1.08 1.09 


Note: Scale ranges from not interested at all (0) to very interested (3). 
        


  







 


112 


 


 


Table 10.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Interest in more resources and activities for people of your…    


 Age 1.73 1.29 


 Citizenship Status 0.94 1.29 


 Disability/Varying Abilities 1.73 1.65 


 Ethnicity 1.13 1.31 


 Gender 1.67 1.18 


 Political Beliefs 1.33 1.24 


 Race 1.10 1.47 


 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.53 1.59 


 Sexual Orientation 1.30 1.06 


  Veteran Status 0.91 2.06 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Summary  
 


Overall, we found the following main observations from our analysis: 


 


o The sample was very homogeneous in terms of several factors, with most respondents 


being female, white, heterosexual and residing close to campus (less than 10 miles). The 


representation of the demographic categories gender and race are comparable to GCSU’s 


student population.1 


o Respondents noted observing inappropriate behaviors or comments more than 


experiencing, with the exception of “some other factor” (table 17). 


o Respondents noted the most discrimination experienced was by other students, as 


opposed to employees or community members (table 18).  


o Respondents noted they experienced the most exclusion by other students, with the 


exception of more staff excluding based on military/veteran status and professors 


excluding based on some other factor (table 19). 


o Regardless of student classification (i.e., freshman, sophomore...), no respondent noted 


taking two or more classes at Georgia College that included materials or readings about 


age, disability/vary abilities, gender/gender identity, immigration/citizenship, political 


beliefs, privilege, race/ethnicity, religion/spiritual beliefs, sexual orientation, 


socioeconomic status/class or veteran status (table 14).  


Introduction 


The College of Social Sciences Center for Research at the University of West Georgia conducted 


an analysis of the quantitative and qualitative data collected from the Georgia College and State 


University Student Campus Climate for Diversity and Inclusion Survey for the Georgia College 


and State University Office of Inclusive Excellence. This involved data collection through an 


online survey instrument, data cleaning, coding, and analyzing differences across groups using 


crosstabs. 


  


                                                 
1 The 2018 Fact Book for Georgia College and State University 



https://irout.gcsu.edu/factbook16/
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Methods 


In this report, we analyzed both the responses to the questions and open-ended comments in the 


2019 Georgia College and State University (GCSU) Campus Climate for Diversity and Inclusion 


Survey for the student responses. The UWG College of Social Sciences Center for Research sent 


survey invitations, via Qualtrics, to all current student email addresses using email lists provided 


by GCSU. The survey was available from 9:00 A.M. on Monday, September 30, 2019 to Friday, 


October 11, 2019 at 5:00 P.M.  


 


There were 699 responses to the survey, with 325 respondents partially completing the survey. 


Survey respondents were allowed to skip individual questions throughout the survey, so the 


number of responses ranged from 109 to 588 on questions asked of all respondents. All 


information that could personally identify people was removed from the survey submissions so 


that all responses may remain confidential. The comments were coded and organized into 


themes, with some representative quotes included in this report. First in this report is the analysis 


of the quantitative (numeric) data of the individual questions and the questions separated by 


demographic groups. The second part of the survey qualitative analysis of the open-ended 


comments.   


 


Data were cleaned and validated. Analysis of the quantitative survey questions were conducted 


using the Stata (version 14) statistical analysis program, and the analysis of the thematic 


comments were conducted by coding the themes in Microsoft Excel through multiple iterations 


of classification.  
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Results 


In the following sections, we discuss the general findings of the analysis. 


Quantitative Data Analysis 
 


Descriptive Statistics of Demographics 


Table 1 shows the descriptive statistics for each demographic category with the number of 


respondents (N) to the survey in that category, and the percentage of the sample they makeup 


(Percent). Please note, not all respondents completed each demographic question so the total 


number of respondents may be different for each category.  


Table 1: Demographics N Percent 


  Age       


  18 56 15.01 


    19 66 17.69 


  20 75 20.11 


    21 91 24.40 


  22-30 64 17.16 


    31-40 10 2.68 


  41-50 5 1.34 


    51-60 4 1.07 


  61 or Older 2 0.54 


     


  Class Rank     


  Freshman 56 15.86 


    Sophomore 79 22.38 


  Junior 89 25.21 


    Senior 129 36.54 


     


 Disability 
  


    Physical, Mental or Emotional 120 34.38 


     


 Distance from Campus (Milledgeville) 
  


    I live on campus 110 29.65 


  Close to campus (less than 10 miles) 217 58.49 


    Relatively close to campus (10-30 miles) 22 5.93 


  


Far away from campus (more than 30 
miles) 


22 5.93 


  
   


  Ethnicity     


  Hispanic, Latino or Spanish Origin 20 5.46 


   
  


  Gender Identity     


  Woman/Female 266 72.28 
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    Man/Male 84 22.83 


 
 Non-Binary 5 1.36 


    Trans Man 3 0.82 


 
 Trans Woman 2 0.54 


    Agender 2 0.54 


 
 Genderqueer 2 0.54 


    Gender Non-Conforming 2 0.54 


 
 Some Other Gender Identity 2 0.54 


     


  Race       


  White 300 82.87 


    Black or African American 37 10.22 


  Multiracial(Two or more) 15 4.14 


    Asian 4 1.10 


  Some Other Race 4 1.10 


    Middle Eastern or Arab 2 0.55 


     


 Religion 
  


    
Protestant, such as Baptist, Methodist or 


Lutheran 
148 42.41 


  Nothing in Particular 50 14.33 


    Agnostic 48 13.75 


  Atheist 27 7.74 


   Roman Catholic 27 7.74 


  Christian (other) 19 5.44 


    Some Other Religion 15 4.30 


  Jewish 10 2.87 


    Buddhist 5 1.43 


   
  


 Sexual Orientation 
  


    Straight/Heterosexual 278 75.75 


 
 Bisexual 43 11.72 


   Questioning/Uncertain 17 4.63 


 
 Pansexual 10 2.72 


    Lesbian 8 2.18 


 
 Asexual 5 1.36 


    Gay 5 1.36 


 
 Some Other Sexual Orientation 1 0.27 


   
  


  Veteran Status     


  Disabled Veteran  1 50.00 


    Other Protected Veteran 1 50.00 


 


The distribution of responses for each demographic category are shown in the charts in the 


Appendix. 
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Descriptive Statistics of Survey Questions 


The following tables (2-19) show the descriptive statistics for each question of the survey. Tables 


2-8 and 11-16 display the average score of all the respondents (Mean), the standard deviation 


(Std. Dev.), the number of responses (N) and the minimum (Min) and maximum (Max) values 


that could be selected. The meaning for the value ranges are noted at the bottom of each table. 


Tables 9-10 and 17-19 have a range of 0 to 1, 0 meaning ‘no’ and 1 meaning ‘yes’. Because 


these questions are coded 0-1, the percentage of respondents (Percent) that said ‘yes’ are 


reported. For example, for the question, “during your time at Georgia College, have you ever 


been made to feel uncomfortable or treated differently because of your…?” 36.41% of the 


sample said they had been made to feel uncomfortable or treated differently because of their 


political beliefs. For tables 9 and 10, the total number of respondents is reported for each item as 


well. 


It is important to note there are a few questions that are reverse coded. Meaning, while most 


items with low scores are indicative of a more negative response, lower scores within those that 


are reverse coded are indicative of a more positive response.  For example, for the question, “I 


feel the need to minimize parts of my identity in order to fit in at Georgia College” respondents 


could answer on a range from strongly disagree (1) to strongly agree (5). A lower average on this 


question would mean they disagreed with this statement and do not feel like they need to 


minimize their identity to fit in (table 5). This is different from the majority of other questions on 


the survey where a higher score would be a more positive response. 


In tables 17-19, respondents could choose more than one response for each item in the question. 


For example, on the question asking if they had observed, experienced, or it was disclosed to 


them an incident of inappropriate behaviors or comments regarding their age, citizenship status, 


ethnicity, etc. (Table 17), respondents could choose any number of combinations for this 


question. The data for this question were coded so each count of observed was counted as one, 


same was done for experienced and disclosed to me. The table shows the percentage of people 


who said they had at least observed, experienced, or had an incident disclosed to them. For 


example, 57.63% of the people who answered this question said they had observed inappropriate 


behaviors or comments regarding their age. This coding style was repeated for tables 18 and 19 


as well. 
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Table 2 displays the descriptive statistics to the question “Please rate your agreement with each 


of the following statements. Generally, at Georgia College...” 


 


Table 2   
Mean 


Std. 
Dev. 


N Min Max 


Generally, at Georgia College…      


 People are valued regardless of their background 3.81 1.06 586 1 5 


  People from different backgrounds get along well 3.71 0.96 581 1 5 


 Professors are committed to creating an inclusive campus 3.94 0.91 588 1 5 


  Staff are committed to creating an inclusive campus 3.97 0.87 579 1 5 


 Students are committed to creating an inclusive campus 3.52 1.07 587 1 5 


  
Top administrators are committed to creating an inclusive 


campus 
3.75 1.06 559 1 5 


 Professors value diverse perspectives 3.89 0.93 504 1 5 


  Staff value diverse perspectives 3.92 0.89 491 1 5 


 Students value diverse perspectives 3.65 1.00 504 1 5 


  Top Administrators value diverse perspectives 3.76 1.01 458 1 5 


 


Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


4.08 0.84 482 1 5 


  
Marketing materials (audio, print, electronic publications, etc.) 


reflect a commitment to diversity and inclusion 
3.86 0.97 477 1 5 


  Job postings reflect a commitment to diversity and inclusion 3.64 1.02 433 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


 


Table 3 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my immediate supervisors…” 


Table 3   
Mean 


Std. 
Dev. 


N Min Max 


Generally, my immediate supervisors…           


 Value everyone regardless of their backgrounds 4.46 0.74 124 1 5 


  Prefer people who are similar to them 2.99 1.16 120 1 5 


 Are committed to diversity and inclusion 4.42 0.70 125 1 5 


  Get along well with people from different backgrounds 4.49 0.68 125 1 5 


  Value diverse perspectives 4.34 0.82 124 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


Table 4 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my coworkers…” 


Table 4   
Mean 


Std. 
Dev. 


N Min Max 


Generally, my coworkers…      


 Value everyone regardless of their backgrounds 4.32 0.71 114 1 5 


  Prefer people who are similar to them 3.17 1.09 109 1 5 


 Are committed to diversity and inclusion 4.17 0.87 114 1 5 


  Get along well with people from different backgrounds 4.29 0.80 113 1 5 


  Value diverse perspectives 4.27 0.78 113 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      
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Table 5 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my peers/fellow students…” 


Table 5   
Mean 


Std. 
Dev. 


N Min Max 


Generally, my peers/fellow students…           


 Value everyone regardless of their backgrounds 3.77 0.96 470 1 5 


  Prefer people who are similar to them 3.97 0.91 468 1 5 


 Are committed to diversity and inclusion 3.54 1.01 467 1 5 


  Get along well with people from different backgrounds 3.84 0.94 468 1 5 


  Value diverse perspectives 3.71 0.97 469 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


 


Table 6 displays the descriptive statistics for the question “Please rate your agreement with the 


following statement. I feel the need to minimize parts of my identity (e.g. language, dress, 


beliefs, etc.) in order to fit in at Georgia College.” 


Table 6   
Mean 


Std. 
Dev. 


N Min Max 


  
I feel the need to minimize parts of my identity (e.g. language, 
dress, beliefs, etc.) in order to fit in at Georgia College 


2.69 1.31 462 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


 


Table 7 displays the descriptive statistics for the question “Please rate your overall satisfaction 


with Georgia College’s…” 


Table 7   
Mean 


Std. 
Dev. 


N Min Max 


Overall satisfaction with Georgia College's…           


 Campus climate for political differences 3.16 1.19 437 1 5 


  Campus climate for religious differences 3.47 1.11 434 1 5 


 Campus climate for gender and sexuality differences 3.68 1.04 440 1 5 


  Campus climate for racial/ethnic diversity 3.18 1.24 444 1 5 


 Campus climate regarding issues of age and ageism 3.76 0.91 380 1 5 


  Campus climate for people with disabilities/varying abilities 3.58 1.12 430 1 5 


 Campus climate for citizenship diversity 3.49 1.05 410 1 5 


  Administrative responses to incidents of discrimination and bias 3.30 1.13 305 1 5 


 Responses of professors to incidents of discrimination and bias 3.50 1.07 310 1 5 


  
Response of staff members to incidents of discrimination and 


bias 
3.45 1.03 296 1 5 


  Overall sense of campus community 3.78 1.00 452 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).      
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Table 8 displays the descriptive statistics for the question “Overall, how satisfied are you with 


the climate in Milledgeville when it comes to diversity and inclusion” 


Table 8   
Mean 


Std. 
Dev. 


N Min Max 


  
Satisfaction with the climate in Milledgeville when it comes to 
diversity and inclusion 


3.10 1.18 439 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).      


 


Table 9 displays the descriptive statistics for the question “Thinking about your time at Georgia 


College, have you ever been made to feel uncomfortable or treated differently because of 


your…?” 


Table 9 


Percent 
Yes 


Total 
Respondents 


Min Max 


During your time at Georgia College, have you ever been made to 
feel uncomfortable or different because of your…? 


        


 Age 9.11 428 0 1 


  Citizenship Status 1.87 427 0 1 


 Country of Origin 3.27 428 0 1 


  Disability/Varying Abilities 9.37 427 0 1 


 Ethnicity 13.08 428 0 1 


  Gender 19.30 430 0 1 


 Political Beliefs 36.41 423 0 1 


  Race 14.72 428 0 1 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 24.59 427 0 1 


  Sexual Orientation 12.26 424 0 1 


 Socioeconomic Status/Class 18.03 427 0 1 


  Veteran Status 0.47 425 0 1 


  Some Other Factor 6.25 240 0 1 


Note: 1=Yes, 0=No, Percentage of respondents in each group reported    
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Table 10 displays the descriptive statistics for the question “Thinking about your time at Georgia 


College, have you ever been made to feel unsafe because of your…?” 


Table 10 


Percent 
Yes 


Total 
Respondents 


Min Max 


During your time at Georgia College, have you ever been made to 
feel unsafe because of your…? 


        


 Age 4.52 420 0 1 


  Citizenship Status 1.18 423 0 1 


 Country of Origin 1.42 422 0 1 


  Disability/Varying Abilities 3.10 420 0 1 


 Ethnicity 6.40 422 0 1 


  Gender 20.62 422 0 1 


 Political Beliefs 10.74 419 0 1 


  Race 6.87 422 0 1 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 4.05 420 0 1 


  Sexual Orientation 7.14 420 0 1 


 Socioeconomic Status/Class 5.00 420 0 1 


  Veteran Status 0.48 417 0 1 


  Some Other Factor 2.22 270 0 1 


Note: 1=Yes, 0=No, Percentage of respondents in each group reported    


 


Table 11 displays the descriptive statistics for the questions “Please answer the following 


questions to the best of your ability. 


Table 11   
Mean 


Std. 
Dev. 


N Min Max 


  I will recommend Georgia College to others.  4.12 1.00 409 1 5 


 Professors empower me to learn.  4.15 0.83 411 1 5 


  
At least one Professor or staff member has taken an interest in 
my development.  


4.18 0.95 410 1 5 


 Professors believe I can succeed academically.  4.25 0.77 410 1 5 


  I am encouraged to participate in campus activities.  4.12 0.86 410 1 5 


 I feel safe on this campus.  4.02 0.90 409 1 5 


  Fellow students support me at Georgia College.  4.05 0.87 411 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      
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Table 12 displays the descriptive statistics for the question “How often within the past year did 


you interact with someone…” 


Table 12   
Mean 


Std. 
Dev. 


N Min Max 


How often you interact with someone:           


 From another country than your country of origin.  1.34 0.64 401 0 2 


  With a different religion than yours.  1.70 0.51 397 0 2 


 From a different socioeconomic class than yours.  1.81 0.43 397 0 2 


  With a different sexual orientation than your own.  1.71 0.51 401 0 2 


 With a disability or varying abilities unlike your own.  1.43 0.61 401 0 2 


  With different political beliefs than yours.  1.84 0.40 398 0 2 


 From a different racial or ethnic group than your own. 1.78 0.46 402 0 2 


  From a different gender than your own.  1.91 0.31 400 0 2 


Note: Scale ranges from never (0) to often (2).      


 


Table 13 displays the descriptive statistics for the question “While at Georgia College, how often 


have you personally experienced…” 


Table 13   
Mean 


Std. 
Dev. 


N Min Max 


While at Georgia College, how often have you personally experienced: 
          


 Anonymous phone calls 0.37 0.83 380 0 3 


  Cyberbullying (i.e. Emails, texts, social media) 0.20 0.56 383 0 3 


 Damage to personal property 0.25 0.60 383 0 3 


  Exclusion (i.e. Events, team work, gatherings 0.64 0.95 380 0 3 


 Negative verbal comments 0.82 0.96 381 0 3 


  Offensive visual images or items 0.42 0.76 382 0 3 


 Physical assaults or injuries 0.12 0.41 383 0 3 


  Threats of physical violence 1.04 0.23 381 0 3 


Note: Scale ranges from never (0) to frequently (3).      
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Table 14 displays the descriptive statistics for the question “How many courses have you taken 


at Georgia College that include materials or readings about…” 


Table 14   
Mean 


Std. 
Dev. 


N Min Max 


Number of course taken at Georgia College that include materials or 
readings about… 


          


 Age 0.64 0.86 379 0 3 


  Disability/Varying Abilities 0.75 0.93 378 0 3 


 Gender/Gender Identity 1.07 0.96 380 0 3 


  Immigration/Citizenship  1.48 1.28 379 0 3 


 Political Beliefs 1.22 0.99 381 0 3 


  Privilege 1.16 0.98 379 0 3 


 Race/Ethnicity 1.43 0.97 381 0 3 


  Religion/Spiritual Beliefs 1.20 0.93 380 0 3 


 Sexual Orientation 0.86 0.91 380 0 3 


  Socioeconomic Status/Class  1.31 0.97 379 0 3 


  Veteran Status  0.27 0.62 376 0 3 


Note: 0 = None, 1 = 1, 2 = 2-4, 3 = 5 or more      


 


Table 15 displays the descriptive statistics for the question “Please rate Georgia College in each 


area:” 


Table 15   
Mean 


Std. 
Dev. 


N Min Max 


Rate Georgia College in each area:           


 Overall sense of community among students  3.68 1.04 368 1 5 


  Socioeconomic/class diversity of the student population  3.36 1.16 363 1 5 


 Racial/ethnic makeup of the student population  3.01 1.34 366 1 5 


  Racial/ethnic makeup of Professors  3.58 1.09 365 1 5 


 Racial/ethnic makeup of staff members  3.55 1.08 364 1 5 


  Gender diversity of student population  3.56 1.09 365 1 5 


 Gender diversity of professors  3.85 0.89 364 1 5 


  Gender diversity of staff members 3.79 0.91 363 1 5 


 Disability/varying ability diversity of student population  3.54 1.00 360 1 5 


  Disability/varying ability diversity of professors  3.51 0.97 359 1 5 


 Disability/varying ability diversity of staff members  3.53 0.98 360 1 5 


  Climate for political differences  3.33 1.11 367 1 5 


 Climate for religious differences  3.44 1.12 367 1 5 


  Climate for differences in sexual orientation  3.63 1.04 362 1 5 


 Atmosphere for difference in citizenship status  3.54 1.01 356 1 5 


  Tolerance for differences in gender identity and/or expression  3.57 1.09 361 1 5 


 Tolerance for varying abilities/disability status  3.63 1.02 365 1 5 


  Tolerance for the expression of diverse beliefs  3.54 1.05 365 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).      
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Table 16 displays the descriptive statistics for the question “How interested are you in seeing 


more resources and activities for people of your…?” 


Table 16   Mean 
Std. 
Dev. N Min Max 


Interest in more resources and activities for people of your…      


 Age 1.37 1.06 339 0 3 


  Citizenship Status 1.19 1.08 329 0 3 


 Disability/Varying Abilities 1.56 1.08 331 0 3 


  Ethnicity 1.36 1.12 336 0 3 


 Gender 1.70 1.03 345 0 3 


  Political Beliefs 1.83 0.98 348 0 3 


 Race 1.39 1.15 337 0 3 


  Religion/Spiritual Beliefs 1.69 1.03 345 0 3 


 Sexual Orientation 1.47 1.14 338 0 3 


  Veteran Status 1.07 1.04 319 0 3 


Note: Scale ranges from not interested at all (0) to very interested (3).      


 
Table 17 displays the descriptive statistics for the question “In the past year at Georgia College, I 


have observed, experienced, and/or it was disclosed to me inappropriate behaviors or comments 


regarding...” 


Table 17   Percent  Min Max 


...inappropriate behaviors or comments 
regarding…       


 Age  
   


    Observed 57.63 0 1 


  Experienced 40.68 0 1 


    Disclosed to me 33.90 0 1 


 Citizenship Status 
   


    Observed 56.36 0 1 


  Experienced 14.55 0 1 


    Disclosed to me 45.45 0 1 


 Country of Origin 
   


    Observed 61.54 0 1 


  Experienced 12.31 0 1 


    Disclosed to me 41.54 0 1 


 


Ability/Disability Status/Varying 
Abilities 


   


    Observed 66.00 0 1 


  Experienced 25.00 0 1 


    Disclosed to me 45.00 0 1 


 Ethnicity  
   


    Observed 70.34 0 1 


  Experienced 26.27 0 1 


    Disclosed to me 44.07 0 1 
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 Gender/Gender Identity 
   


    Observed 60.12 0 1 


  Experienced 50.31 0 1 


    Disclosed to me 49.69 0 1 


 Political Beliefs 
   


    Observed 67.21 0 1 


  Experienced 41.53 0 1 


    Disclosed to me 36.07 0 1 


 Race  
   


    Observed 66.86 0 1 


  Experienced 23.43 0 1 


    Disclosed to me 44.57 0 1 


 


Religious/Spiritual Beliefs/Lack of 
Spiritual Beliefs  


   


    Observed 57.55 0 1 


  Experienced 44.60 0 1 


    Disclosed to me 40.29 0 1 


 Sexual Orientation 
   


    Observed 59.86 0 1 


  Experienced 22.45 0 1 


    Disclosed to me 56.46 0 1 


 Socioeconomic Status/Class 
   


    Observed 58.10 0 1 


  Experienced 32.38 0 1 


    Disclosed to me 39.05 0 1 


 Veteran Status 
   


    Observed 33.33 0 1 


  Experienced 20.00 0 1 


    Disclosed to me 60.00 0 1 


 Some Other Factor 
   


    Observed 25.00 0 1 


  Experienced 66.67 0 1 


    Disclosed to me 50.00 0 1 


Note: Percentage of respondents in each group reported   
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Table 18 displays the descriptive statistics for the question “If you have experienced 


discrimination at Georgia College based on any of the following factors, please indicate who was 


discriminatory.” 


Table 18   Percent Min Max 


Experienced discrimination based on your … 
by… 


      


 Ability/Disability Status/Varying Abilities    


    Professor(s) 34.88 0 1 


  Staff member(s) 39.53 0 1 


    Student(s) 67.44 0 1 


  


Registered Student 
Organization(RSO) 


9.30 0 1 


    Community member(s) 32.56 0 1 


 Age  
   


    Professor(s) 25.71 0 1 


  Staff member(s) 22.86 0 1 


    Student(s) 62.86 0 1 


  


Registered Student 
Organization(RSO) 


5.71 0 1 


    Community member(s) 25.71 0 1 


 Citizenship Status    


    Professor(s) 13.33 0 1 


  Staff member(s) 26.67 0 1 


    Student(s) 66.67 0 1 


  Community member(s) 33.33 0 1 


  Country of Origin        


  Professor(s) 23.81 0 1 


    Staff member(s) 23.81 0 1 


  Student(s) 85.71 0 1 


    
Registered Student 
Organization(RSO) 


9.52 0 1 


  Community member(s) 23.81 0 1 


  Gender/Gender Identity       


  Professor(s) 32.26 0 1 


    Staff member(s) 22.58 0 1 


  Student(s) 82.80 0 1 


    
Registered Student 
Organization(RSO) 


16.13 0 1 


  Community member(s) 34.41 0 1 


  Military/Veteran Status       


  Staff member(s) 40.00 0 1 


    Student(s) 40.00 0 1 


  


Registered Student 
Organization(RSO) 


20.00 0 1 


    Community member(s) 40.00 0 1 


 Parental Status    


    Professor(s) 35.71 0 1 


  Staff member(s) 21.43 0 1 


    Student(s) 64.29 0 1 
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  Community member(s) 50.00 0 1 


  Political Beliefs        


  Professor(s) 29.06 0 1 


    Staff member(s) 12.82 0 1 


  Student(s) 90.6 0 1 


    
Registered Student 
Organization(RSO) 


11.11 0 1 


  Community member(s) 22.22 0 1 


  Race/Ethnicity       


  Professor(s) 28.77 0 1 


    Staff member(s) 23.29 0 1 


  Student(s) 80.82 0 1 


    
Registered Student 
Organization(RSO) 


20.55 0 1 


  Community member(s) 35.62 0 1 


  
Religious/Spiritual Beliefs/Lack of 
Spiritual Beliefs  


      


  Professor(s) 19.10 0 1 


    Staff member(s) 12.36 0 1 


  Student(s) 85.39 0 1 


    
Registered Student 
Organization(RSO) 


13.48 0 1 


  Community member(s) 28.09 0 1 


  Sexual Orientation        


  Professor(s) 11.67 0 1 


    Staff member(s) 15.00 0 1 


  Student(s) 88.33 0 1 


    
Registered Student 
Organization(RSO) 


13.33 0 1 


  Community member(s) 36.67 0 1 


  Socioeconomic Status or Class        


  Professor(s) 16.39 0 1 


    Staff member(s) 18.03 0 1 


  Student(s) 81.97 0 1 


    
Registered Student 
Organization(RSO) 


14.75 0 1 


  Community member(s) 26.23 0 1 


  Some Other Factor        


  Professor(s) 75.00 0 1 


    Staff member(s) 75.00 0 1 


  Student(s) 50.00 0 1 


    Community member(s) 25.00 0 1 


Note: Percentage of respondents in each group reported   
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Table 19 displays the descriptive statistics for the question “If you have experienced exclusion 


from activities at Georgia College because of the following factors, please indicate who was 


exclusionary.” 


Table 19   Percent Min Max 


Experienced exclusion from activities because 
of your … by… 


      


 Ability/Disability Status/Varying Abilities 
   


    Professor(s) 42.31 0 1 


  Staff member(s) 42.31 0 1 


    Student(s) 69.23 0 1 


  


Registered Student 
Organization(RSO) 


23.08 0 1 


    Community member(s) 19.23 0 1 


 Age  
   


    Professor(s) 23.81 0 1 


  Staff member(s) 19.05 0 1 


    Student(s) 61.90 0 1 


  


Registered Student 
Organization(RSO) 


23.81 0 1 


    Community member(s) 38.10 0 1 


 Citizenship Status    


    Professor(s) 16.67 0 1 


  Staff member(s) 33.33 0 1 


    Student(s) 33.33 0 1 


  


Registered Student 
Organization(RSO) 


16.67 0 1 


    Community member(s) 33.33 0 1 


 Country of Origin     


    Staff member(s) 25.00 0 1 


  Student(s) 75.00 0 1 


    
Registered Student 
Organization(RSO) 


12.50 0 1 


  Community member(s) 12.50 0 1 


  Gender/Gender Identity       


  Professor(s) 29.03 0 1 


    Staff member(s) 41.94 0 1 


  Student(s) 77.42 0 1 


    
Registered Student 
Organization(RSO) 


29.03 0 1 


  Community member(s) 35.48 0 1 


  Military/Veteran Status       


  Professor(s) 40.00 0 1 


    Staff member(s) 60.00 0 1 


  Student(s) 20.00 0 1 


    
Registered Student 
Organization(RSO) 


60.00 0 1 


  Community member(s) 20.00 0 1 


  Parental Status       
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  Professor(s) 33.33 0 1 


    Staff member(s) 11.11 0 1 


  Student(s) 77.78 0 1 


    Community member(s) 22.22 0 1 


 Political Beliefs     


    Professor(s) 30.56 0 1 


  Staff member(s) 30.56 0 1 


    Student(s) 86.11 0 1 


  


Registered Student 
Organization(RSO) 


30.56 0 1 


    Community member(s) 27.78 0 1 


 Race/Ethnicity    


    Professor(s) 24.39 0 1 


  Staff member(s) 21.95 0 1 


    Student(s) 63.41 0 1 


  


Registered Student 
Organization(RSO) 


26.83 0 1 


    Community member(s) 19.51 0 1 


 


Religious/Spiritual Beliefs/Lack of 
Spiritual Beliefs  


   


    Professor(s) 36.59 0 1 


  Staff member(s) 19.51 0 1 


    Student(s) 75.61 0 1 


  


Registered Student 
Organization(RSO) 


21.95 0 1 


    Community member(s) 24.39 0 1 


 Sexual Orientation     


    Professor(s) 15.38 0 1 


  Staff member(s) 19.23 0 1 


    Student(s) 80.77 0 1 


  


Registered Student 
Organization(RSO) 


23.08 0 1 


    Community member(s) 26.92 0 1 


 Socioeconomic Status or Class     


    Professor(s) 22.22 0 1 


  Staff member(s) 30.56 0 1 


    Student(s) 69.44 0 1 


  


Registered Student 
Organization(RSO) 


30.56 0 1 


    Community member(s) 25.00 0 1 


 Some Other Factor     


    Professor(s) 100.00 0 1 


  Staff member(s) 50.00 0 1 


    Student(s) 50.00 0 1 


    Community member(s) 50.00 0 1 


Note: Percentage of respondents in each group reported   
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Cross-Tabulations 


Below is an analysis of the cross-tabulation tables, which breaks down each question by 


demographic categories. Each cross-tabulation table has the highest (or more positive) score 


highlighted in green and the lowest (or less positive) score highlighted in blue for each question 


item for each demographic groups. Demographic groups with very little difference between 


comparison groups (less than .50) were not included in the descriptions below. 


In tables 2.1–8.1, 11.1, and 15.1, values closer to five indicate a higher level of agreement or 


satisfaction. Tables 9.1–10.1 and 17–19 present, of the respondents who answered each question 


and what percentage indicated they were in a specific demographic category. Each question item 


adds up to ~100%. For table 12.1, scores closer to two indicate more often. For tables 13.1, 14.1 


and 16.1, scores closer to three indicate more often or more interest. Having a disability and 


being a veteran are not compared in any of the tables due to low numbers.  


Some demographic categories were combined for comparison groups and to help with survey 


anonymity. In addition, some categories or questions were excluded from the cross-tabulations 


due to low number of responses and to help with anonymity. These instances are noted under the 


appropriate table.  
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Tables 2.1: General Perceptions of Georgia College 


o Non-white students, as observed in table 2.1a, reported less agreement with all 13 questions 


when compared to white students. In addition, Hispanics had the highest agreement for three 


items. The largest differences were found when responding to: 


 “Job postings reflect a commitment to diversity and inclusion” (.65 difference between 


Hispanic, Latino or Spanish origin (all races) and non-whites). 


 “People are valued regardless of their background” (.58 difference between whites and 


non-whites). 


 “People from different backgrounds get along well” (.57 difference between whites and 


non-whites). 


 “Students value diverse perspectives” (.55 difference between whites and Hispanic, 


Latino or Spanish origin (all races)). 


 


 


 


Table 2.1a 


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin       


(all races) 


Generally, at Georgia College…      
 People are valued regardless of their background 3.94 3.36 3.60 
 People from different backgrounds get along well 3.80 3.23 3.40 
 Professors are committed to creating an inclusive campus 4.04 3.60 3.95 
 Staff are committed to creating an inclusive campus 4.07 3.64 3.89 
 Students are committed to creating an inclusive campus 3.63 3.10 3.15 


 Top administrators are committed to creating an inclusive campus 3.78 3.48 3.58 


 Professors value diverse perspectives 3.92 3.76 4.00 
 Staff value diverse perspectives 3.95 3.61 3.89 
 Students value diverse perspectives 3.70 3.25 3.15 
 Top Administrators value diverse perspectives 3.80 3.41 3.53 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


4.09 4.05 4.22 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.91 3.53 3.85 


  Job postings reflect a commitment to diversity and inclusion 3.73 3.16 3.81 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 
 


  







 
 


22 


 


o Senior students, as shown in table 2.1b, had the lowest level of agreement with 12 out of 13 


questions when compared to freshman, sophomore and juniors. There was an observable 


downward trend in general perceptions, demonstrating that the higher the student’s class, the 


lower the student’s perception of Georgia College. The greatest difference was found when 


responding to: 


 “Top administrators are committed to creating an inclusive campus” (.51 difference 


between freshman and seniors).  


 


Table 2.1b Freshman Sophomore Junior Senior 


Generally, at Georgia College…       


 People are valued regardless of their background 4.04 3.89 3.82 3.66 
 People from different backgrounds get along well 3.85 3.77 3.84 3.45 
 Professors are committed to creating an inclusive campus 4.11 4.04 3.91 3.82 
 Staff are committed to creating an inclusive campus 4.09 4.08 3.95 3.83 
 Students are committed to creating an inclusive campus 3.76 3.61 3.55 3.30 


 Top administrators are committed to creating an inclusive 
campus 


4.06 3.79 3.70 3.54 


 Professors value diverse perspectives 3.80 3.89 3.86 3.84 
 Staff value diverse perspectives 3.86 4.00 3.91 3.78 
 Students value diverse perspectives 3.65 3.56 3.73 3.52 
 Top Administrators value diverse perspectives 3.96 3.91 3.71 3.50 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


4.09 4.18 4.01 4.02 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.94 4.05 3.90 3.62 


  Job postings reflect a commitment to diversity and inclusion 3.81 3.81 3.62 3.37 


Note: Scale ranges from strongly disagree (1) to strongly agree 
(5).  
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o As observed in table 2.1c, heterosexual students had the highest level of agreement with all 


13 questions when compared to non-heterosexual. The greatest difference was found when 


responding to: 


 “Top administrators are committed to creating an inclusive campus” (.56 difference 


between heterosexual and non-heterosexual).  


Table 2.1c Heterosexual Non-Heterosexual 


Generally, at Georgia College…    


 People are valued regardless of their background 3.90 3.64 
 People from different backgrounds get along well 3.78 3.47 
 Professors are committed to creating an inclusive campus 3.99 3.88 
 Staff are committed to creating an inclusive campus 4.05 3.83 
 Students are committed to creating an inclusive campus 3.59 3.34 


 Top administrators are committed to creating an inclusive campus 3.85 3.29 


 Professors value diverse perspectives 3.90 3.88 
 Staff value diverse perspectives 3.94 3.78 
 Students value diverse perspectives 3.69 3.41 
 Top Administrators value diverse perspectives 3.81 3.44 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


4.15 3.84 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.87 3.75 


  Job postings reflect a commitment to diversity and inclusion 3.70 3.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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o As observed in 2.1d, those who identified as one of the categories coded as “other gender,” 


on average, had lower levels of agreement with 12 of the 13 items within general perceptions 


of Georgia College. The one exception is “Professors value diverse perspectives,” which was 


slightly lower for females (3.89) than those identifying as “other gender” (3.88). The largest 


differences observed were when responding to: 


 “Top administrators are committed to creating an inclusive campus” (1.05 difference 


between females and other gender). 


 “Publications are provided in accessible formats” (.86 difference between males and 


other gender). 


 “People are valued regardless of their background” (.76 difference between males and 


other gender). 


 “People from different backgrounds get along well” (.72 difference between males 


and other gender). 


 “Job postings reflect a commitment to diversity and inclusion” (.55 difference 


between females and other gender). 


 “Top administrators value diverse perspectives” (.52 difference between females and 


other gender). 


 


Table 2.1d 


Male/ 
Man 


Female/ 
Woman 


Other 
Gender 
Identity 


Generally, at Georgia College…      
 People are valued regardless of their background 3.93 3.87 3.17 
 People from different backgrounds get along well 3.89 3.68 3.17 
 Professors are committed to creating an inclusive campus 3.93 4.00 3.67 
 Staff are committed to creating an inclusive campus 3.95 4.02 3.76 
 Students are committed to creating an inclusive campus 3.53 3.55 3.06 


 Top administrators are committed to creating an inclusive 
campus 


3.70 3.80 2.75 


 Professors value diverse perspectives 3.88 3.90 3.89 
 Staff value diverse perspectives 3.83 3.95 3.63 
 Students value diverse perspectives 3.54 3.67 3.29 
 Top Administrators value diverse perspectives 3.73 3.77 3.25 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


4.26 4.06 3.40 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.86 3.85 3.67 


  Job postings reflect a commitment to diversity and inclusion 3.56 3.69 3.14 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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o In table 2.1f, Buddhist and Roman Catholic respondents shared the highest levels of 


agreement as opposed to Jewish and other religion with the lowest level of agreement. The 


largest differences observed were when responding to: 


 “People from different backgrounds get along well” (.93 difference from Buddhist to 


other religion). 


 “Students are committed to creating an inclusive campus” (.93 difference between 


Roman Catholic and other religion). 


 “Students value diverse perspectives” (.93 difference between Roman Catholic and 


Buddhist). 


 “People are valued regardless of their background” (.87 difference between Buddhist 


and other religion). 


 “Top Administrators value diverse perspectives” (.82 difference between Buddhist and 


other religion). 


 “Top administrators are committed to creating an inclusive campus” (.79 difference 


between Roman Catholic and other religion). 


 “Job postings reflect a commitment to diversity and inclusion” (.72 difference between 


Roman Catholic and Jewish). 


 “Staff value diverse perspectives” (.65 difference between Roman Catholic and Jewish) 


 “Professors value diverse perspectives” (.60 difference between Buddhist and Jewish) 


 “Staff are committed to creating an inclusive campus” (.58 difference between 


Buddhist and other religion). 


 “Marketing materials (audio, print, electronic publications, etc.) reflect a commitment 


to diversity and inclusion” (.54 difference between Roman Catholic and other religion). 


 


 
 


Tables 3.1: General Perceptions of Georgia College Immediate Supervisors  


Table 2.1f


Protestant
Roman 


Catholic
Jewish Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Generally, at Georgia College…


People are valued regardless of their background 3.90 4.07 3.70 4.20 3.85 3.77 4.00 3.33 3.82


People from different backgrounds get along well 3.84 3.81 3.70 4.00 3.56 3.33 3.89 3.07 3.81


Professors are committed to creating an inclusive campus 3.93 4.19 4.00 4.00 4.00 4.04 4.11 3.73 3.84


Staff are committed to creating an inclusive campus 4.00 4.19 3.80 4.25 4.04 4.11 4.11 3.67 3.85


Students are committed to creating an inclusive campus 3.61 3.93 3.30 3.60 3.63 3.42 3.47 3.00 3.44


Top administrators are committed to creating an inclusive 


campus
3.82 4.12 3.67 4.00 3.78 3.62 3.94 3.33 3.50


Professors value diverse perspectives 3.80 4.07 3.60 4.20 4.12 4.17 3.74 3.87 3.78


Staff value diverse perspectives 3.92 4.15 3.50 3.60 3.92 4.10 4.11 3.67 3.60


Students value diverse perspectives 3.66 3.93 3.50 3.00 3.56 3.50 3.42 3.07 3.82


Top Administrators value diverse perspectives 3.82 4.16 3.60 4.20 3.80 3.69 3.81 3.38 3.43


Publications (audio, print, electronic publications, etc.) are 


provided in accessible formats
4.14 4.27 3.80 3.80 4.15 4.11 4.06 3.92 3.93


Marketing materials (audio, print, electronic publications, 


etc.) reflect a commitment to diversity and inclusion
3.93 4.11 3.78 4.00 3.85 3.86 3.69 3.57 3.72


Job postings reflect a commitment to diversity and inclusion 3.70 4.05 3.33 3.80 3.50 3.55 3.44 3.54 3.59


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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o Hispanic, Latino or Spanish origin (all races) student employees, as shown in table 3.1a, felt 


the most agreement that “immediate supervisors are committed to diversity and inclusion” 


(4.71) when compared to whites (4.49) and non-whites (4.39). 


o Hispanic, Latino or Spanish origin (all races) student employees, as seen in table 3.1a, felt 


the most agreement that “immediate supervisors prefer people who are similar to them” 


(3.29) when compared to whites (2.87) and non-white (2.83).  


 


Table 3.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin       


(all races) 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.50 4.39 4.43 


 Prefer people who are similar to them 2.87 2.83 3.29 


 Are committed to diversity and inclusion 4.49 4.39 4.71 


 Get along well with people from different 
backgrounds 


4.50 4.48 4.43 


  Value diverse perspectives 4.42 4.39 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 


 


o As seen in table 3.1d, the greatest difference between the comparison groups was when 


responding to: 


 “Prefer people who are similar to them” (.51 difference between males and other 


gender identity). 


 


Table 3.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Generally, my immediate supervisors…      


 Value everyone regardless of their backgrounds 4.30 4.55 4.38 


 Prefer people who are similar to them 2.78 2.82 3.29 


 Are committed to diversity and inclusion 4.50 4.48 4.38 


 Get along well with people from different 
backgrounds 


4.45 4.54 4.38 


  Value diverse perspectives 4.30 4.48 4.25 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o Christian (other) student employees, noted in table 3.1e, the highest agreement (2.29) with 


the question “immediate supervisors prefer people who are similar to them” when compared 


to other religious groups, with Roman Catholic having the lowest agreement (3.00). The 


greatest differences were when responding to: 


 “Prefer people who are similar to them” (.71 difference between Christian (other) and 


Roman Catholic). 


 “Value diverse perspectives” (.62 difference between Roman Catholic and nothing in 


particular).  


 “Value everyone regardless of their backgrounds” (.57 difference between Roman 


Catholic and Christian (other)). 


 “Are committed to diversity and inclusion” (.55 difference between Roman Catholic 


and nothing in particular). 


 “Get along well with people from different backgrounds” (.54 difference between 


Roman Catholic and Protestant). 


 


Table 3.1e   
Protestant 


Roman 
Catholic 


Atheist Agnostic 
Christian 


(other) 
Nothing in 
Particular 


Generally, my immediate supervisors…          


 Value everyone regardless of their 
backgrounds 


4.46 5.00 4.71 4.69 4.43 4.50 


 Prefer people who are similar to them 2.94 3.00 2.83 2.69 2.29 2.86 


 Are committed to diversity and 
inclusion 


4.54 4.80 4.57 4.54 4.57 4.25 


 Get along well with people from 
different backgrounds 


4.46 5.00 4.71 4.62 4.57 4.50 


  Value diverse perspectives 4.43 5.00 4.57 4.46 4.57 4.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Jewish and Buddhist not included due 
low number of respondents. 
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Tables 4.1: General Perceptions of Georgia College Coworkers  


o As observed in tables 4.1a and d, Hispanic, Latino or Spanish origin (all races) and other 


gender identity student employees noted the highest level of agreement when asked if 


coworkers “value everyone regardless of their backgrounds” compared to others within the 


given categories. The greatest difference was when responding to: 


 “Prefer people who are similar to them” (1.0 difference between males and other 


gender) 


Table 4.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.48 4.17 4.57 


 Prefer people who are similar to them 3.05 3.22 3.43 


 Are committed to diversity and inclusion 4.30 4.00 4.29 


 Get along well with people from different 
backgrounds 


4.50 4.17 4.29 


  Value diverse perspectives 4.46 4.04 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
 
 


 


 


Table 4.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


Generally, my coworkers…      


 Value everyone regardless of their backgrounds 4.47 4.37 4.57 


 Prefer people who are similar to them 3.00 3.02 4.00 


 Are committed to diversity and inclusion 4.42 4.15 4.29 


 Get along well with people from different 
backgrounds 


4.47 4.39 4.29 


  Value diverse perspectives 4.53 4.29 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


o Student employees that felt the most agreement that “coworkers prefer people who are 


similar to them,” across all demographics, were Hispanic, Latino or Spanish origin (all races) 


(3.43), juniors (3.26), non-heterosexual (3.10), other gender identity (4.0), and Atheist (3.67).  


o Roman Catholics, as noted in table 4.1e, had the highest level of agreement with all questions 


except when responding to “prefer people who are similar to them,” which Christian (other) 


had the highest level of agreement. The greatest differences, based on religion, were when 


responding to: 


 “Prefer people who are similar to them” (1.53 difference between Christian (other) and 


Atheist). 
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 “Get along well with people from different backgrounds” (1.14 difference between 


Roman Catholic and Atheist). 


 “Value diverse perspectives” (1.0 difference between Roman Catholic and Atheist). 


 “Are committed to diversity and inclusion” (.94 difference between Roman Catholic 


and Christian (other). 


 “Value everyone regardless of their backgrounds” (.75 difference between Roman 


Catholic and nothing in particular). 


 


Tables 5.1: General Perceptions of Georgia College Peers/Fellow Students  


o Hispanic, Latino, or Spanish origin (all races), juniors, non-heterosexual, other gender 


identity, ages 30 and younger, and Buddhist indicated the highest level of agreement that 


peers “prefer people who are similar to them” when compared to others in the same 


categories. The greatest differences were when responding to: 


 “Get along well with people from different backgrounds” (.51 difference between 


whites and non-whites; .71 difference between males and other gender; 1.23 difference 


between Roman Catholic and Buddhist). 


 “Are committed to diversity and inclusion” (.64 difference between males and other 


gender; 1.0 difference between Roman Catholic and Buddhist). 


 “Prefer people who are similar to them” (.64 difference between males and other 


gender; .83 difference between nothing in particular and Buddhist). 


 “Value everyone regardless of their backgrounds” (1.67 difference between Roman 


Catholic and Buddhist). 


 “Value diverse perspectives” (1.32 difference between Roman Catholic and Buddhist). 


Table 5.1a   


White Non-White 


Hispanic, Latino 
or Spanish 


Origin 
 (all races) 


Generally, my peers/fellow students…      


 Value everyone regardless of their backgrounds 3.84 3.40 3.70 
 Prefer people who are similar to them 3.95 4.03 4.15 


 Are committed to diversity and inclusion 3.60 3.28 3.25 


 Get along well with people from different 
backgrounds 


3.96 3.44 3.55 


  Value diverse perspectives 3.80 3.34 3.70 
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Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
 


 
 


Table 5.1d   


Male/Man Female/Woman 
Other Gender 


Identity 


Generally, my peers/fellow students…      


 Value everyone regardless of their backgrounds 3.76 3.81 3.39 


 Prefer people who are similar to them 3.95 3.95 4.22 


 Are committed to diversity and inclusion 3.59 3.57 2.94 


 Get along well with people from different 
backgrounds 


3.93 3.88 3.22 


  Value diverse perspectives 3.72 3.75 3.28 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


     


     


Table 5.1e   30 & Younger 31 & Older 
 


Generally, my peers/fellow students…    
 


 Value everyone regardless of their backgrounds 3.78 3.52  


 Prefer people who are similar to them 4.00 3.48  


 Are committed to diversity and inclusion 3.53 3.62  


 Get along well with people from different 
backgrounds 


3.86 3.67  


  Value diverse perspectives 3.72 3.76  


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


 
 


  


Table 5.1f


Protestant
Roman 


Catholic
Jewish Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing in 


Particular


Generally, my peers/fellow students…


Value everyone regardless of their 


backgrounds
3.85 4.27 3.60 2.60 3.78 3.50 3.89 3.67 3.72


Prefer people who are similar to them 3.87 4.08 3.90 4.60 4.07 4.17 3.95 4.47 3.77


Are committed to diversity and inclusion 3.63 4.00 3.60 3.00 3.31 3.35 3.53 3.20 3.51


Get along well with people from different 


backgrounds
3.93 4.23 3.90 3.00 3.67 3.68 3.95 3.67 3.87


Value diverse perspectives 3.81 4.12 3.60 2.80 3.58 3.52 3.74 3.47 3.80


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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Table 6.1: Feeling the Need to Minimize Parts of Identity to Fit in at Georgia College 


o When responding to “I feel the need to minimize parts of my identity (e.g. language, dress, 


beliefs, etc.) in order to fit in at Georgia College,” the greatest differences, as noted in table 


6.1, were found between Roman Catholic and other religion (1.60 difference), Females and 


other gender (.96 difference), and heterosexual and non-heterosexual (.61 difference). 


Table 6.1   


I feel the need to minimize parts of my identity (e.g. language, dress, 
beliefs, etc.) in order to fit in at Georgia College 


White 2.59 


Non-White 2.89 


Hispanic, Latino or Spanish Origin (all 
races) 


2.85 


Freshman 2.70 


Sophomore 2.60 


Junior 2.65 


Senior 2.74 


Heterosexual 2.50 


Non-Heterosexual 3.11 


Male/Man 2.79 


Female/Woman 2.54 


Other Gender Identity 3.50 


30 & Younger 2.66 


31 & Older 2.71 


Protestant 2.54 


Roman Catholic 2.00 


Jewish 3.20 


Buddhist 2.80 


Atheist 2.70 


Agnostic 2.90 


Christian (other) 2.16 


Other Religion 3.60 


Nothing in Particular 2.50 


Physical, Mental or Emotional Disability 3.01 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 


 


 


Tables 7.1: Overall Satisfaction with Georgia College 
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o White students indicated a higher level of satisfaction with all questions when compared to 


non-white and Hispanic, Latino or Spanish origin (all races). The greatest differences, as seen 


in table 7.1a, were when responding to: 


 “Campus climate for racial/ethnic diversity” (.71 difference between white and non-


white). 


 “Overall sense of campus community” (.62 difference between white and non-white) 


 “Response of staff members to incidents of discrimination and bias” (.62 difference 


between white and non-white). 


 “Campus climate for citizenship diversity” (.56 difference between white and non-


white). 


Table 7.1a   


White Non-White 
Hispanic, Latino or 


Spanish Origin    
(all races) 


Overall satisfaction with Georgia College's…   
 


 


 Campus climate for political differences 3.28 2.93 2.94 


 
Campus climate for religious differences 3.55 3.35 3.50 


 


Campus climate for gender and sexuality differences 3.73 3.54 3.28 


 Campus climate for racial/ethnic diversity 3.32 2.61 3.10 


 
Campus climate regarding issues of age and ageism 3.87 3.42 3.40 


 


Campus climate for people with disabilities/varying 
abilities 


3.63 3.37 3.32 


 Campus climate for citizenship diversity 3.62 3.05 3.53 


 


Administrative responses to incidents of 
discrimination and bias 


3.32 3.02 3.19 


 


Responses of professors to incidents of 
discrimination and bias 


3.58 3.14 3.13 


 


Response of staff members to incidents of 
discrimination and bias 


3.58 2.96 3.44 


  Overall sense of campus community 3.90 3.27 3.55 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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o As noted in tables 7.1b, c, & d, seniors, non-heterosexual, and other gender identity had the 


lowest level of agreement with all 11 questions when compared to others in the respective 


categories. The areas with the greatest differences were when responding to: 


 “Administrative responses to incidents of discrimination and bias” (.95 difference 


between freshman and seniors; .76 difference between females and other gender; .50 


difference between heterosexual and non-heterosexual). 


 “Campus climate for racial/ethnic diversity” (.77 difference between males and other 


gender; .71 difference between heterosexual and non-heterosexual .68 difference 


between freshman and seniors). 


 “Campus climate for religious differences” (.96 between males and other gender; .59 


difference between freshman and seniors; .55 difference between heterosexual and non-


heterosexual)). 


 “Response of staff members to incidents of discrimination and bias” (.57 difference 


between freshman and seniors). 


 “Campus climate for gender and sexuality differences” (.86 difference between females 


and other gender; .52 difference between heterosexual and non-heterosexual). 


 “Campus climate for political differences” (.62 difference between females and other 


gender). 


 “Campus climate regarding issues of age and ageism” (.39 difference between males 


and other gender). 


 “Campus climate for people with disabilities/varying abilities” (1.36 difference 


between males and other gender). 


 “Campus climate for citizenship diversity” (.63 difference between females and other 


gender). 


 “Responses of professors to incidents of discrimination and bias” (.69 difference 


between females and other gender) 


 “Overall sense of campus community” (.81 difference between females and other 


gender). 


 


Table 7.1b   Freshman Sophomore Junior Senior 


Overall satisfaction with Georgia College's…       


 
Campus climate for political differences 3.25 3.23 3.28 3.06 


 
Campus climate for religious differences 3.77 3.64 3.60 3.18 


 Campus climate for gender and sexuality differences 3.84 3.88 3.73 3.48 


 
Campus climate for racial/ethnic diversity 3.52 3.33 3.29 2.84 


 Campus climate regarding issues of age and ageism 3.93 3.97 3.70 3.64 


 Campus climate for people with disabilities/varying abilities 3.77 3.64 3.67 3.37 


 
Campus climate for citizenship diversity 3.64 3.61 3.61 3.26 


 
Administrative responses to incidents of discrimination and bias 3.79 3.56 3.29 2.84 


 
Responses of professors to incidents of discrimination and bias 3.79 3.68 3.43 3.36 


 Response of staff members to incidents of discrimination and bias 3.74 3.60 3.47 3.17 


  Overall sense of campus community 4.02 3.86 3.73 3.57 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 7.1c   Heterosexual Non-Heterosexual 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.27 2.94 


 Campus climate for religious differences 3.64 3.09 


 Campus climate for gender and sexuality differences 3.82 3.30 


 Campus climate for racial/ethnic diversity 3.36 2.65 


 Campus climate regarding issues of age and ageism 3.83 3.62 


 Campus climate for people with disabilities/varying abilities 3.69 3.24 


 Campus climate for citizenship diversity 3.59 3.24 


 Administrative responses to incidents of discrimination and bias 3.38 2.88 


 Responses of professors to incidents of discrimination and bias 3.58 3.30 


 Response of staff members to incidents of discrimination and bias 3.51 3.25 


  Overall sense of campus community 3.88 3.51 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


 


Table 7.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


Overall satisfaction with Georgia College's…      


 
Campus climate for political differences 3.05 3.27 2.65 


 
Campus climate for religious differences 3.72 3.50 2.76 


 


Campus climate for gender and sexuality 
differences 


3.65 3.75 2.89 


 
Campus climate for racial/ethnic diversity 3.48 3.13 2.71 


 


Campus climate regarding issues of age and 
ageism 


3.93 3.77 3.54 


 


Campus climate for people with 
disabilities/varying abilities 


3.79 3.59 2.43 


 
Campus climate for citizenship diversity 3.63 3.50 3.00 


 


Administrative responses to incidents of 
discrimination and bias 


3.27 3.30 2.54 


 


Responses of professors to incidents of 
discrimination and bias 


3.37 3.59 2.90 


 


Response of staff members to incidents of 
discrimination and bias 


3.42 3.49 3.08 


  Overall sense of campus community 3.65 3.87 3.06 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o For satisfaction based on religion, table 7.1f, the largest differences were found when 


responding to: 


 “Campus climate for people with disabilities/varying abilities” (1.48 difference 


between Buddhist and other religion). 


 “Campus climate for racial/ethnic diversity” (1.15 difference between Buddhist and 


Agnostic). 


 “Campus climate for religious differences” (.95 difference between Protestant and 


Jewish). 


 “Campus climate for citizenship diversity” (.95 difference between Christian (other) 


and Jewish). 


 “Responses of professors to incidents of discrimination and bias” (.89 difference 


between Jewish and Buddhist). 


 “Administrative responses to incidents of discrimination and bias” (.89 difference 


between Roman Catholic and Jewish). 


 “Response of staff members to incidents of discrimination and bias” (.76 difference 


between Roman Catholic Jewish). 


 “Campus climate for gender and sexuality differences” (.67 difference between 


Buddhist and other religion). 


 “Overall sense of campus community” (.64 difference between Roman Catholic and 


Jewish). 


 “Campus climate for political differences” (.58 difference between Atheist and Jewish) 


 “Campus climate regarding issues of age and ageism” (.57 difference between Christian 


(other) and Jewish). 


 
Table 8.1: Satisfaction with the Climate in Milledgeville When it comes to Diversity and 


Inclusion 


o There was an observable downward trend in satisfaction with climate in Milledgeville, 


demonstrating that the lower the student’s class, the higher the satisfaction with the climate 


in Milledgeville. Seniors were the lowest (2.74) while freshman were the highest (3.63).  


Table 7.1f


Protestant
Roman 


Catholic
Jewish Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Overall satisfaction with Georgia College's…


Campus climate for political differences 3.28 3.25 2.70 3.20 3.28 3.15 2.94 2.86 3.27


Campus climate for religious differences 3.85 3.68 2.90 3.20 3.15 3.05 3.33 3.07 3.41


Campus climate for gender and sexuality differences 3.79 3.68 3.40 4.00 3.59 3.51 3.84 3.33 3.67


Campus climate for racial/ethnic diversity 3.51 3.56 2.70 3.80 2.89 2.65 3.11 2.87 3.08


Campus climate regarding issues of age and ageism 3.90 3.81 3.50 3.80 3.68 3.66 4.07 3.60 3.68


Campus climate for people with disabilities/varying 


abilities
3.75 3.58 3.00 4.40 3.73 3.26 4.06 2.92 3.47


Campus climate for citizenship diversity 3.64 3.68 3.11 4.00 3.33 3.32 4.06 3.25 3.25


Administrative responses to incidents of 


discrimination and bias
3.49 3.64 2.75 3.25 2.85 2.80 3.43 3.16 3.33


Responses of professors to incidents of discrimination 


and bias
3.56 3.55 3.67 2.75 3.42 3.58 3.64 3.09 3.61


Response of staff members to incidents of 


discrimination and bias
3.49 3.76 3.00 3.25 3.37 3.54 3.46 3.30 3.48


Overall sense of campus community 3.92 4.04 3.40 3.80 3.65 3.54 3.89 3.47 3.66


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).
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o In addition, other gender identity (2.50) and other religion (2.20) were the lowest satisfaction 


when compared to other students in the respective categories.  


o When responding to “Satisfaction with the climate in Milledgeville when it comes to 


diversity and inclusion,” the greatest differences, as noted in table 8.1, were found between: 


 Roman Catholic and other religion ( 1.45 difference) 


 Freshman and seniors (.88 difference) 


 Males and other gender (.8 difference) 


 Heterosexual and non-heterosexual (.59 difference)  


 Hispanic, Latino or Spanish origin (all races) and non-whites (.55 difference) 


 


Table 8.1   


Satisfaction with the climate in Milledgeville when it comes to 
diversity and inclusion 


White 3.20 


Non-White 2.71 


Hispanic, Latino or Spanish Origin (all 
races) 


3.26 


Freshman 3.63 


Sophomore 3.23 


Junior 3.07 


Senior 2.74 


Heterosexual 3.24 


Non-Heterosexual 2.65 


Male/Man 3.30 


Female/Woman 3.08 


Other Gender Identity 2.50 


30 & Younger 3.08 


31 & Older 3.45 


Protestant 3.39 


Roman Catholic 3.65 


Jewish 2.90 


Buddhist 3.40 


Atheist 2.81 


Agnostic 2.75 


Christian (other) 3.21 


Other Religion 2.20 


Nothing in Particular 2.80 


Physical, Mental or Emotional Disability 2.91 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 9.1: Made to Feel Uncomfortable or Different Because of Your… 


o When asked, “during your time at Georgia College, have you ever been made to feel 


uncomfortable or different because of your…?” substantially more females that responded 


(79.31%) reported being made to feel uncomfortable or different because of their age, as 


opposed to males (17.24%) and other gender identity (3.45%), as seen in table 9.1d. Also, of 


the respondents, those 30 and younger (78.13%) compared to 31 and older (21.88%) report 


being made to feel uncomfortable. 


o Females and those 30 and younger, shown in tables 9.1d and e, reported feeling more 


uncomfortable or different in all 12 categories as opposed to males and those 31 and older.  


Table 9.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?      
 Age 17.24 79.31 3.45 


 Citizenship Status 33.33 66.67 0.00 


 Country of Origin 40.00 50.00 10.00 


 Disability/Varying Abilities 19.44 63.89 16.67 


 Ethnicity 28.26 67.39 4.35 


 Gender 11.76 67.65 20.59 


 Political Beliefs 22.66 70.31 7.03 


 Race 22.64 75.47 1.89 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 19.28 69.88 10.84 


 Sexual Orientation 19.57 56.52 23.91 


 Socioeconomic Status/Class 16.67 77.27 6.06 


  Some Other Factor 25.00 58.33 16.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 
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Table 9.1e   30 & Younger 31 & Older 


During your time at Georgia College, have you ever been made to feel uncomfortable or 
different because of your…?    
 Age 78.13 21.88 


 Citizenship Status 80.00 20.00 


 Country of Origin 88.89 11.11 


 Disability/Varying Abilities 97.22 2.78 


 Ethnicity 89.13 10.87 


 Gender 98.53 1.47 


 Political Beliefs 96.18 3.82 


 Race 92.59 7.41 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 96.51 3.49 


 Sexual Orientation 93.62 6.38 


 Socioeconomic Status/Class 97.10 2.90 


  Some Other Factor 92.31 7.69 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 


 


o Protestant respondents, shown in table 9.1f, reported feeling uncomfortable or different in 11 


of the 12 categories. The exception was sexual orientation, where the “nothing in particular” 


group noted being made to feel uncomfortable or different the most (22.22%).   


 
 


  


Table 9.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Age 50.00 0.00 3.57 3.57 0.00 21.43 3.57 3.57 14.29


Citizenship Status 33.33 16.67 0.00 0.00 16.67 0.00 0.00 16.67 16.67


Country of Origin 22.22 22.22 0.00 0.00 11.11 0.00 0.00 22.22 22.22


Disability/Varying Abilities 39.39 0.00 9.09 3.03 3.03 12.12 3.03 9.09 21.21


Ethnicity 42.50 5.00 2.50 2.50 7.50 12.50 7.50 7.50 12.50


Gender 27.42 3.23 6.45 0.00 11.29 22.58 1.61 8.06 19.35


Political Beliefs 41.32 5.79 3.31 1.65 8.26 15.70 4.13 5.79 14.05


Race 48.94 4.26 0.00 2.13 6.38 10.64 6.38 8.51 12.77


Religion/Spiritual Beliefs/Lack of Religious 


Beliefs
30.38 3.80 5.06 1.27 10.13 17.72 7.59 6.33 17.72


Sexual Orientation 20.00 4.44 6.67 0.00 6.67 20.00 4.44 15.56 22.22


Socioeconomic Status/Class 31.75 1.59 3.17 3.17 6.35 17.46 6.35 11.11 19.05


Some Other Factor 50.00 0.00 8.33 8.33 0.00 25.00 0.00 0.00 8.33


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents.


During your time at Georgia College, have you ever been made 


to feel uncomfortable or different because of your…?
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Tables 10.1: Made to Feel Unsafe Because of Your… 


 


o When asked “during your time at Georgia College, have you ever been made to feel unsafe 


because of your…?” there was an observable upward trend noted in table 10.1b with the 


higher the rank in student classification, the more respondents noted they have been made to 


feel unsafe across all categories. The only exceptions were for age for freshman and 


sophomores and disability/varying abilities for sophomores, juniors and seniors.   


Table 10.1b   Freshman Sophomore Junior Senior 


During your time at Georgia College, have you ever been made to 
feel unsafe because of your…?       
 Age 18.75 12.50 31.25 37.50 


 Citizenship Status 0.00 0.00 40.00 60.00 


 Country of Origin 0.00 16.67 33.33 50.00 


 Disability/Varying Abilities 0.00 33.33 33.33 33.33 


 Ethnicity 8.70 21.74 21.74 47.83 


 Gender 13.16 21.05 25.00 40.79 


 Political Beliefs 11.11 22.22 25.00 41.67 


 Race 8.00 16.00 28.00 48.00 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 6.67 26.67 20.00 46.67 


 Sexual Orientation 3.85 26.92 34.62 34.62 


 Socioeconomic Status/Class 0.00 16.67 22.22 61.11 


  Some Other Factor 0.00 16.67 33.33 50.00 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 
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o As noted in table 10.1c, heterosexual respondents noted being made to feel unsafe more than 


non-heterosexual respondents except regarding disability/varying abilities and sexual 


orientation.  


Table 10.1c   


Heterosexual Non-Heterosexual 


During your time at Georgia College, have you ever been made to 
feel unsafe because of your…?    
 Age 66.67 33.33 


 Citizenship Status 60.00 40.00 


 Country of Origin 83.33 16.67 


 Disability/Varying Abilities 27.27 72.73 


 Ethnicity 86.96 13.04 


 Gender 60.81 39.19 


 Political Beliefs 72.22 27.78 


 Race 88.00 12.00 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 64.29 35.71 


 Sexual Orientation 11.11 88.89 


 Socioeconomic Status/Class 75.00 25.00 


  Some Other Factor 66.67 33.33 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number 
of respondents. 


 


Tables 11.1: Personal Feelings about Georgia College  


o The greatest differences, as noted in tables 11.1d and f were: 


  “I feel safe on this campus” (.99 difference between males and other gender; .79 


difference between Christian (other) and other religion) 


 “I will recommend Georgia College to others” (.68 difference between females and 


other gender) 


 “At least one Professor or staff member has taken an interest in my development. “ 


(1.49 difference between Buddhist and Jewish) 


 “Fellow students support me at Georgia College.” (1.41 difference between Roman 


Catholic and Buddhist) 


 “Professors believe I can succeed academically.” (.70 difference between Buddhist and 


Jewish) 


 “Professors empower me to learn. “ (.58 difference between Buddhist and nothing in 


particular) 


 “I am encouraged to participate in campus activities.” (.57 difference between Christian 


(other) and Buddhist) 
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Table 11.1d 


Male/Man Female/Woman 
Other 


Gender 
Identity 


 I will recommend Georgia College to others.  4.11 4.23 3.56 


 Professors empower me to learn.  4.05 4.23 3.83 


 


At least one Professor or staff member has taken an 
interest in my development.  


4.17 4.22 4.22 


 Professors believe I can succeed academically.  4.30 4.28 4.24 


 I am encouraged to participate in campus activities.  4.08 4.18 3.61 


 I feel safe on this campus.  4.16 4.06 3.17 


  Fellow students support me at Georgia College.  3.98 4.14 3.78 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


 


 
Tables 12.1: Frequency of Interacting with Someone at Georgia College 


o The greatest differences, as noted in table 12.1f, when asked about interactions with someone 


were: 


 “With a disability or varying abilities unlike your own” (.70 difference between Jewish 


and Buddhist) 


 “With a different religion than yours” (.60 difference between Jewish and Buddhist) 


 “With different political beliefs than yours” (.60 difference between Christian (other) 


and Buddhist) 


 


 
 


Table 11.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


I will recommend Georgia College to others. 4.30 4.44 4.10 4.60 4.07 4.00 4.37 4.00 3.96


Professors empower me to learn. 4.19 4.37 3.90 4.40 4.26 4.25 4.21 4.07 3.82


At least one Professor or staff member has taken an 


interest in my development. 4.26 4.48 3.11 4.60 4.15 4.15 3.95 4.07 4.10


Professors believe I can succeed academically. 4.28 4.37 3.90 4.60 4.30 4.38 4.47 4.13 4.22


I am encouraged to participate in campus activities. 4.15 4.19 4.10 3.80 4.07 4.17 4.37 4.20 3.98


I feel safe on this campus. 4.19 4.11 4.00 4.00 3.74 4.04 4.26 3.47 3.92


Fellow students support me at Georgia College. 4.09 4.41 3.90 3.00 4.07 4.06 4.21 3.87 4.04


Note: Scale ranges from strongly disagree (1) to strongly agree (5).


Table 12.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


How often you interact with someone:


From another country than your country of origin. 1.37 1.48 1.40 1.20 1.30 1.40 1.53 1.33 1.27


With a different religion than yours. 1.66 1.76 2.00 1.40 1.85 1.79 1.79 1.87 1.72


From a different socioeconomic class than yours. 1.80 1.72 1.70 1.60 1.96 1.77 1.89 1.87 1.83


With a different sexual orientation than your own. 1.67 1.76 1.80 1.60 1.67 1.83 1.89 1.87 1.82


With a disability or varying abilities unlike your own. 1.46 1.40 1.70 1.00 1.44 1.42 1.63 1.40 1.39


With different political beliefs than yours. 1.87 1.88 1.80 1.40 1.78 1.73 2.00 1.87 1.81


From a different racial or ethnic group than your own. 1.83 1.85 1.80 1.60 1.52 1.79 1.79 1.67 1.76


From a different gender than your own. 1.94 1.92 1.80 1.80 1.85 2.00 1.95 1.87 1.94


Note: Scale ranges from never (0) to often (2).
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Table 13: Personal Experiences While at Georgia College  


 


o The most frequent experience, across all categories, was noted by Buddhist students (1.40) 


when responding to “personally receiving negative verbal comments.” 


o The greatest differences in experiences, as shown in tables 13.1a, d & f were: 


 “Exclusion (i.e. Events, team work, gatherings)” (.89 difference between Buddhist and 


Roman Catholic; .52 difference between non-whites and whites) 


 “Anonymous phone calls” (.90 difference between Jewish and Buddhist) 


 “Negative verbal comments” (.90 difference between Buddhist and Roman Catholic; 


.56 difference between other gender and males) 


 “Offensive visual images or items” (.84 difference between Buddhist and Christian 


(other), .69 difference between other gender and males) 


 


 


Table 13.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin 


 (all races) 


While at Georgia College, how often have you personally 
experienced:   


 


  


 Anonymous phone calls 0.34 0.31 0.50 


 Cyberbullying (i.e. Emails, texts, social media) 0.16 0.27 0.30 


 Damage to personal property 0.21 0.33 0.30 


 Exclusion (i.e. Events, team work, gatherings) 0.52 1.03 0.74 


 Negative verbal comments 0.77 0.90 0.75 


 Offensive visual images or items 0.40 0.48 0.40 


 Physical assaults or injuries 0.12 0.10 0.10 


  Threats of physical violence 1.02 1.07 1.05 


Note: Scale ranges from never (0) to frequently (3).  
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Table 13.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


While at Georgia College, how often have you personally 
experienced:      


 Anonymous phone calls 0.32 0.34 0.65 


 Cyberbullying (i.e. Emails, texts, social media) 0.17 0.20 0.18 


 Damage to personal property 0.26 0.21 0.35 


 Exclusion (i.e. Events, team work, gatherings) 0.46 0.66 0.94 


 Negative verbal comments 0.67 0.82 1.24 


 Offensive visual images or items 0.37 0.39 1.06 


 Physical assaults or injuries 0.12 0.11 0.12 


  Threats of physical violence 1.02 1.04 1.06 


Note: Scale ranges from never (0) to frequently (3). 
   


 


 
Tables 14.1: Number of Courses Taken at Georgia College 


 


o No classification of student (freshman, sophomore, junior or senior) noted taking 2 or more 


classes at Georgia College that included all the listed categories. Of particular note, the 


category with the lowest frequency was veteran status (0.26 for seniors) and the highest was 


race/ethnicity (1.74 for seniors).The greatest differences , as noted in tables 14.1b, e and f 


were: 


 Age (.55 difference between Christian (other) and Roman Catholic) 


 Disability/Varying Abilities (.96 difference between Christian (other) and Buddhist; .77 


difference between seniors and freshman) 


 Gender/Gender Identity (.88 difference between seniors and freshman; .62 difference 


between Jewish and Roman Catholic) 


 Immigration/Citizenship (.92 difference between sophomores and freshman; .66 


difference between Buddhist and Protestant) 


 Political Beliefs (.78 difference between seniors and freshman; .63 difference between 


Agnostic and Roman Catholic) 


Table 13.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Anonymous phone calls 0.29 0.26 0.90 0.00 0.23 0.29 0.32 0.13 0.48


Cyberbullying (i.e. Emails, texts, social media) 0.20 0.11 0.30 0.40 0.19 0.23 0.11 0.00 0.22


Damage to personal property 0.20 0.22 0.20 0.25 0.23 0.19 0.11 0.07 0.45


Exclusion (i.e. Events, team work, gatherings) 0.57 0.31 0.70 1.20 0.38 0.83 0.63 0.80 0.67


Negative verbal comments 0.73 0.50 0.80 1.40 0.65 1.08 0.58 1.27 0.80


Offensive visual images or items 0.31 0.30 0.50 1.00 0.31 0.58 0.16 0.87 0.53


Physical assaults or injuries 0.12 0.07 0.20 0.00 0.12 0.15 0.05 0.20 0.08


Threats of physical violence 1.04 1.00 1.00 1.00 1.04 1.00 1.00 1.00 1.08


Note: Scale ranges from never (0) to frequently (3).


While at Georgia College, how often have you personally 


experienced:
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 Privilege (.85 difference between seniors and freshman; .67 difference between Atheist 


and Roman Catholic; .52 difference between 30 & younger and 31 & older) 


 Race/Ethnicity (.85 difference between seniors and freshman; .54 difference between 


Atheist and Roman Catholic) 


 Religion/Spiritual Beliefs (.86 difference between seniors and freshman; .60 difference 


between Buddhist and Christian (other)) 


 Sexual Orientation (.75 difference between seniors and freshman) 


 Socioeconomic Status/Class (.88 difference between Atheist and Buddhist; .87 


difference between seniors and freshman; .67 between 30 & younger and 31 & older) 


 


Table 14.1b   Freshman Sophomore Junior Senior 


Number of course taken at Georgia College that 
include materials or readings about…       


 Age 0.35 0.57 0.69 0.78 


 Disability/Varying Abilities 0.24 0.68 0.78 1.01 


 Gender/Gender Identity 0.51 0.99 1.02 1.39 


 Immigration/Citizenship  0.84 1.76 1.55 1.65 


 Political Beliefs 0.73 1.30 1.22 1.51 


 Privilege 0.65 1.10 1.11 1.50 


 Race/Ethnicity 0.89 1.46 1.36 1.74 


 Religion/Spiritual Beliefs 0.67 1.18 1.16 1.54 


 Sexual Orientation 0.40 0.72 0.86 1.15 


 Socioeconomic Status/Class  0.76 1.30 1.22 1.64 


  Veteran Status  0.13 0.28 0.33 0.26 


Note: 0=None, 1=1, 2=2-4, 3=5 or more 
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Table 14.1e   30 & Younger 31 & Older 


Number of course taken at Georgia College that 
include materials or readings about…    


 Age 0.66 0.37 


 Disability/Varying Abilities 0.77 0.89 


 Gender/Gender Identity 1.08 1.00 


 Immigration/Citizenship  1.54 0.79 


 Political Beliefs 1.26 0.89 


 Privilege 1.20 0.68 


 Race/Ethnicity 1.48 1.00 


 Religion/Spiritual Beliefs 1.23 0.74 


 Sexual Orientation 0.87 0.95 


 Socioeconomic Status/Class  1.35 0.68 


  Veteran Status  0.27 0.42 


Note: 0=None, 1=1, 2=2-4, 3=5 or more 
  


 


 
Tables 15.1: Rate Georgia College in Each Area 


o Senior students had the lowest level of satisfaction in all 18 areas, and freshman had the 


highest level of satisfaction with all except one (climate for political differences) area.  


o Other gender identity had the lowest level of satisfaction on all 18 areas while men had the 


highest level of satisfaction on all areas. Women tied with men when rating the climate 


differences in sexual orientation. The greatest differences, as shown in tables 15.1a-f, were 


when responding to: 


 Overall sense of community among students (.82 difference between white and non-


white; .80 difference between Buddhist and other religion) 


 Socioeconomic/class diversity of the student population (.83 difference between Other 


religion and nothing in particular; .63 difference between freshman and seniors; .59 


Table 14.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Age 0.58 0.56 1.00 0.60 0.64 0.66 1.11 0.73 0.69


Disability/Varying Abilities 0.83 0.78 0.80 0.20 0.72 0.85 1.16 0.73 0.60


Gender/Gender Identity 1.03 0.78 1.40 1.40 1.16 1.21 1.05 1.00 1.13


Immigration/Citizenship 1.34 1.56 1.50 2.00 1.96 1.74 1.53 1.67 1.50


Political Beliefs 1.23 0.89 1.50 1.20 1.32 1.52 1.11 1.33 1.31


Privilege 1.10 0.85 1.10 1.20 1.52 1.39 0.95 1.00 1.35


Race/Ethnicity 1.34 1.30 1.50 1.80 1.84 1.67 1.53 1.33 1.57


Religion/Spiritual Beliefs 1.17 1.00 1.30 1.60 1.36 1.30 1.00 1.53 1.33


Sexual Orientation 0.84 0.74 1.00 0.80 0.92 0.85 0.79 0.93 1.04


Socioeconomic Status/Class 1.32 0.93 1.40 0.80 1.68 1.53 1.16 1.20 1.38


Veteran Status 0.26 0.26 0.10 0.40 0.40 0.24 0.18 0.33 0.29


Note: 0=None, 1=1, 2=2-4, 3=5 or more


Number of course taken at Georgia College that 


include materials or readings about…
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difference between males and other gender; .58 difference between white and non-


white; .53 difference between heterosexual and non-heterosexual) 


 Racial/ethnic makeup of the student population (1.15 difference between males and 


other gender; 1.09 difference between Other religion and Jewish; .92 difference 


between freshman and seniors; .78 difference between Hispanic, Latino, or Spanish 


Origin (all races) and non-white; .69 between heterosexual and non-heterosexual; .57 


difference between 31 & older and 30 & younger) 


 Racial/ethnic makeup of Professors (1.33 difference between Buddhist and other 


religion;1.02 difference between white and non-white; .91 difference between males 


and other gender; .59 difference between freshman and seniors) 


 Racial/ethnic makeup of staff members (1.11 difference between Roman Catholic and 


Jewish; .93 difference between white and non-white; .61 difference between freshman 


and seniors) 


 Gender diversity of student population (.62 difference between Christian (other) and 


Other religion; .59 difference between white and non-white) 


 Gender diversity of professors (.94 difference between males and other gender; .87 


difference between Buddhist and Jewish; .58 difference between white and non-white 


 Gender diversity of staff members (.88 difference between males and other gender; .87 


difference between Buddhist and Jewish; .62 difference between white and non-white; 


.51 difference between freshman and seniors) 


 Disability/varying ability diversity of student population (.75 difference between males 


and other gender; .69 difference between freshman and seniors; .57 difference between 


white and non-white; .53 difference between Roman Catholic and Protestant and other 


religion) 


 Disability/varying ability diversity of professors (1.07 difference between males and 


other gender; .93 difference between Buddhist and other religion; .50 difference 


between freshman and seniors) 


 Disability/varying ability diversity of staff members (1.08 difference between males 


and other gender; .87 difference between Buddhist and other religion) 


 Climate for political differences (.69 difference between Buddhist and Christian (other); 


.50 difference between males and other gender) 


 Climate for religious differences (.67 difference between males and other gender; .60 


difference between freshman and seniors; .53 between heterosexual and non-


heterosexual) 


 Climate for differences in sexual orientation (1.12 difference between Buddhist and 


nothing in particular; .54 difference between males and females and other gender; .52 


difference between freshman and seniors) 


 Atmosphere for difference in citizenship status (.71 difference between freshman and 


seniors; .68 difference between males and other gender; .64 difference between 


Protestant and other religion) 


 Tolerance for differences in gender identity and/or expression (1.18 difference between 


males and other gender; 1.18 difference between Buddhist and Atheist; .62 difference 


between freshman and seniors; .50 between heterosexual and non-heterosexual) 


 Tolerance for varying abilities/disability status (.93 difference between males and other 


gender; .67 difference between Buddhist and Other religion; .51 difference between 


freshman and seniors) 
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 Tolerance for the expression of diverse beliefs (1.05 difference between Roman 


Catholic and Other religion; .61 difference between white and non-white; .61 difference 


between males and other gender) 


 


Table 15.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin     


(all races) 


Rate Georgia College in each area:      


 Overall sense of community among students  3.86 3.03 3.55 


 


Socioeconomic/class diversity of the student 
population  


3.46 2.88 3.25 


 Racial/ethnic makeup of the student population  3.14 2.37 3.15 


 Racial/ethnic makeup of Professors  3.78 2.75 3.68 


 Racial/ethnic makeup of staff members  3.71 2.78 3.60 


 Gender diversity of student population  3.68 3.08 3.53 


 Gender diversity of professors  3.96 3.38 3.68 


 Gender diversity of staff members 3.91 3.29 3.68 


 


Disability/varying ability diversity of student 
population  


3.63 3.06 3.37 


 Disability/varying ability diversity of professors  3.57 3.24 3.60 


 Disability/varying ability diversity of staff members  3.60 3.25 3.45 


 Climate for political differences  3.43 3.12 3.45 


 Climate for religious differences  3.53 3.15 3.40 


 Climate for differences in sexual orientation  3.70 3.34 3.47 


 Atmosphere for difference in citizenship status  3.62 3.16 3.37 


 


Tolerance for differences in gender identity and/or 
expression  


3.68 3.21 3.37 


 Tolerance for varying abilities/disability status  3.69 3.37 3.50 


  Tolerance for the expression of diverse beliefs  3.68 3.07 3.35 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 15.1b   Freshman Sophomore Junior Senior 


Rate Georgia College in each area:       


 Overall sense of community among students  3.88 3.75 3.79 3.44 


 Socioeconomic/class diversity of the student population  3.63 3.59 3.44 3.00 


 Racial/ethnic makeup of the student population  3.44 3.25 3.08 2.52 


 Racial/ethnic makeup of Professors  3.88 3.75 3.70 3.29 


 Racial/ethnic makeup of staff members  3.83 3.71 3.65 3.22 


 Gender diversity of student population  3.78 3.68 3.66 3.30 


 Gender diversity of professors  4.10 3.94 3.86 3.70 


 Gender diversity of staff members 4.04 3.91 3.87 3.53 


 Disability/varying ability diversity of student population  3.94 3.69 3.55 3.25 


 Disability/varying ability diversity of professors  3.78 3.61 3.52 3.28 


 Disability/varying ability diversity of staff members  3.84 3.58 3.49 3.36 


 Climate for political differences  3.46 3.38 3.51 3.09 


 Climate for religious differences  3.71 3.60 3.49 3.11 


 Climate for differences in sexual orientation  3.86 3.82 3.71 3.34 


 Atmosphere for difference in citizenship status  3.90 3.71 3.59 3.19 


 


Tolerance for differences in gender identity and/or 
expression  


3.92 3.77 3.53 3.30 


 Tolerance for varying abilities/disability status  3.92 3.76 3.56 3.41 


  Tolerance for the expression of diverse beliefs  3.75 3.69 3.63 3.29 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 


    


Table 15.1c   Heterosexual Non-Heterosexual 


Rate Georgia College in each area:    


 Overall sense of community among students  3.77 3.51 


 


Socioeconomic/class diversity of the student 
population  


3.49 2.95 


 Racial/ethnic makeup of the student population  3.17 2.48 


 Racial/ethnic makeup of Professors  3.70 3.26 


 Racial/ethnic makeup of staff members  3.63 3.29 


 Gender diversity of student population  3.65 3.34 


 Gender diversity of professors  3.93 3.63 


 Gender diversity of staff members 3.87 3.58 


 Disability/varying ability diversity of student population  3.64 3.20 


 Disability/varying ability diversity of professors  3.60 3.21 


 Disability/varying ability diversity of staff members  3.64 3.20 


 Climate for political differences  3.39 3.23 


 Climate for religious differences  3.59 3.06 


 Climate for differences in sexual orientation  3.73 3.31 


 Atmosphere for difference in citizenship status  3.64 3.24 


 


Tolerance for differences in gender identity and/or 
expression  


3.70 3.20 


 Tolerance for varying abilities/disability status  3.74 3.31 


  Tolerance for the expression of diverse beliefs  3.65 3.29 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
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Table 15.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Rate Georgia College in each area:      


 Overall sense of community among students  3.70 3.72 3.35 


 


Socioeconomic/class diversity of the student 
population  


3.53 3.34 2.94 


 Racial/ethnic makeup of the student population  3.34 2.95 2.19 


 Racial/ethnic makeup of Professors  3.72 3.60 2.81 


 Racial/ethnic makeup of staff members  3.62 3.55 3.25 


 Gender diversity of student population  3.82 3.51 3.38 


 Gender diversity of professors  4.00 3.87 3.06 


 Gender diversity of staff members 3.94 3.80 3.06 


 


Disability/varying ability diversity of student 
population  


3.68 3.53 2.94 


 Disability/varying ability diversity of professors  3.63 3.53 2.56 


 Disability/varying ability diversity of staff members  3.64 3.56 2.56 


 Climate for political differences  3.45 3.35 2.94 


 Climate for religious differences  3.55 3.47 2.88 


 Climate for differences in sexual orientation  3.65 3.65 3.12 


 Atmosphere for difference in citizenship status  3.68 3.54 3.00 


 


Tolerance for differences in gender identity and/or 
expression  


3.77 3.58 2.59 


 Tolerance for varying abilities/disability status  3.87 3.61 2.94 


  Tolerance for the expression of diverse beliefs  3.61 3.58 3.00 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).    
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Table 15.1e   30 & Younger 31 & Older 


Rate Georgia College in each area:    


 Overall sense of community among students  3.68 3.70 


 Socioeconomic/class diversity of the student population  3.34 3.79 


 Racial/ethnic makeup of the student population  2.98 3.55 


 Racial/ethnic makeup of Professors  3.57 3.75 


 Racial/ethnic makeup of staff members  3.54 3.65 


 Gender diversity of student population  3.55 3.86 


 Gender diversity of professors  3.84 4.00 


 Gender diversity of staff members 3.78 3.95 


 Disability/varying ability diversity of student population  3.53 3.80 


 Disability/varying ability diversity of professors  3.48 3.95 


 Disability/varying ability diversity of staff members  3.51 3.89 


 Climate for political differences  3.32 3.52 


 Climate for religious differences  3.42 3.80 


 Climate for differences in sexual orientation  3.62 3.75 


 Atmosphere for difference in citizenship status  3.53 3.75 


 


Tolerance for differences in gender identity and/or 
expression  


3.54 3.81 


 Tolerance for varying abilities/disability status  3.61 3.90 


  Tolerance for the expression of diverse beliefs  3.54 3.65 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
 


 
Tables 16.1: Interest in More Resources and Activities for People of Your… 


Table 15.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Overall sense of community among students 3.84 4.08 3.67 4.20 3.74 3.54 3.58 3.40 3.46


Socioeconomic/class diversity of the student 


population 3.66 3.69 3.22 3.40 3.04 3.08 3.47 3.87 3.04


Racial/ethnic makeup of the student population 3.40 3.50 2.44 3.40 2.59 2.51 2.95 3.53 2.74


Racial/ethnic makeup of Professors 3.76 3.96 3.33 4.20 3.44 3.53 3.63 2.87 3.50


Racial/ethnic makeup of staff members 3.71 4.00 2.89 3.60 3.63 3.40 3.58 3.43 3.41


Gender diversity of student population 3.64 3.72 3.33 3.60 3.63 3.57 3.89 3.27 3.28


Gender diversity of professors 3.97 3.96 3.33 4.20 3.67 3.83 4.00 3.67 3.83


Gender diversity of staff members 3.88 3.88 3.33 4.20 3.58 3.81 4.00 3.40 3.87


Disability/varying ability diversity of student 


population 
3.73 3.73 3.56 3.60 3.38 3.28 3.68 3.20 3.35


Disability/varying ability diversity of professors 3.66 3.73 3.22 4.00 3.42 3.30 3.89 3.07 3.38


Disability/varying ability diversity of staff members 3.69 3.81 3.22 4.00 3.27 3.40 3.89 3.13 3.36


Climate for political differences 3.47 3.73 3.44 3.80 3.33 3.13 3.11 3.20 3.26


Climate for religious differences 3.74 3.81 3.33 3.60 3.12 2.98 3.63 2.80 3.22


Climate for differences in sexual orientation 3.76 3.85 3.44 4.40 3.56 3.53 3.74 3.60 3.28


Atmosphere for difference in citizenship status 3.77 3.58 3.38 3.60 3.15 3.43 3.58 3.13 3.42


Tolerance for differences in gender identity and/or 


expression 3.72 3.92 3.67 4.40 3.22 3.30 3.58 3.47 3.46


Tolerance for varying abilities/disability status 3.78 3.85 3.44 4.00 3.37 3.43 3.95 3.33 3.70


Tolerance for the expression of diverse beliefs 3.62 3.92 3.67 3.20 3.59 3.64 3.37 2.87 3.46


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).


Rate Georgia College in each area:
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The following shows each comparison group category with the item of most interest. Highest 


score across all items and all groups is in bold.  


o Table 16.1a 


 White – Gender (1.67) 


 Non-White – Race (2.45) 


 Hispanic, Latino or Spanish Origin (all races) –Race (1.68) 


Table 16.1a   


White Non-White 
Hispanic, Latino 


or Spanish Origin    
(all races) 


Interest in more resources and activities for people of your…      


 Age 1.29 1.78 1.42 


 Citizenship Status 1.11 1.72 1.18 


 Disability/Varying Abilities 1.49 2.00 1.37 


 Ethnicity 1.18 2.39 1.63 


 Gender 1.67 1.87 1.50 


 Political Beliefs 1.78 2.00 1.68 


 Race 1.19 2.45 1.68 


 Religion/Spiritual Beliefs 1.62 2.02 1.33 


 Sexual Orientation 1.45 1.77 1.32 


  Veteran Status 1.02 1.39 1.12 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


 


o  Table 16.1b 


 Freshman – Political Beliefs (1.92) 


 Sophomore – Political Beliefs (1.75) 


 Junior – Political Beliefs (1.73) 


 Senior – Political Beliefs (1.90) 


  


Table 16.1b   Freshman Sophomore Junior Senior 


Interest in more resources and activities for people of your…       


 Age 1.47 1.25 1.32 1.40 


 Citizenship Status 1.20 1.15 1.05 1.33 


 Disability/Varying Abilities 1.42 1.52 1.50 1.64 


 Ethnicity 1.33 1.36 1.19 1.51 


 Gender 1.45 1.69 1.68 1.85 


 Political Beliefs 1.92 1.75 1.73 1.90 


 Race 1.33 1.38 1.21 1.56 


 Religion/Spiritual Beliefs 1.80 1.64 1.64 1.74 


 Sexual Orientation 1.44 1.39 1.43 1.59 


  Veteran Status 0.96 1.04 1.03 1.11 


Note: Scale ranges from not interested at all (0) to very interested (3).    
 


o Table 16.1c 


 Heterosexual – Political Beliefs (1.81) 
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 Non-heterosexual – Sexual Orientation (2.17) 


Table 16.1c   Heterosexual Non-Heterosexual 


Interest in more resources and activities for people of your…    


 Age 1.50 0.99 


 Citizenship Status 1.27 1.01 


 Disability/Varying Abilities 1.55 1.62 


 Ethnicity 1.41 1.28 


 Gender 1.65 1.88 


 Political Beliefs 1.81 1.88 


 Race 1.44 1.29 


 Religion/Spiritual Beliefs 1.73 1.54 


 Sexual Orientation 1.26 2.17 


  Veteran Status 1.14 0.90 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


o Table 16.1d 


 Male/Men – Political Beliefs (1.71) 


 Female/Woman – Political Beliefs (1.88) 


 Other Gender Identity – Sexual Orientation (2.29) 


 


Table 16.1d   


Male/Man Female/Woman 
Other Gender 


Identity 


Interest in more resources and activities for people of your…      


 Age 1.46 1.37 0.73 


 Citizenship Status 1.20 1.24 0.60 


 Disability/Varying Abilities 1.41 1.61 1.76 


 Ethnicity 1.25 1.46 0.88 


 Gender 1.32 1.80 2.12 


 Political Beliefs 1.71 1.88 1.69 


 Race 1.34 1.47 0.75 


 Religion/Spiritual Beliefs 1.64 1.72 1.31 


 Sexual Orientation 1.30 1.49 2.29 


  Veteran Status 1.00 1.15 0.40 


Note: Scale ranges from not interested at all (0) to very interested (3).   
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o Table 16.1e 


 30 & Younger – Political Beliefs (1.84)  


 31 & Older – Age (2.05) 


Table 16.1e   30 & Younger 31 & Older 


Interest in more resources and activities for people of your…    


 Age 1.32 2.05 


 Citizenship Status 1.19 1.21 


 Disability/Varying Abilities 1.56 1.67 


 Ethnicity 1.34 1.67 


 Gender 1.71 1.47 


 Political Beliefs 1.84 1.63 


 Race 1.38 1.63 


 Religion/Spiritual Beliefs 1.70 1.56 


 Sexual Orientation 1.49 1.21 


  Veteran Status 1.06 1.17 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


o Table 16.1f 


 Protestant – Religion/Spiritual Beliefs (1.89) 


 Roman Catholic – Political Beliefs (1.77) 


 Jewish – Disability/Varying Abilities (2.11) 


 Buddhist – Religion/Spiritual Beliefs (1.80) 


 Atheist – Political Beliefs (1.92) 


 Agnostic – Gender(1.57) 


 Christian (other) – Religion/Spiritual Beliefs (2.28) 


 Other religion – Political Beliefs (2.43) 


 Nothing in particular – Gender (1.79) 


 
  


Table 16.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Age 1.46 1.36 1.25 1.00 1.04 1.04 1.58 1.62 1.28


Citizenship Status 1.25 1.40 1.50 0.50 1.31 0.69 1.61 1.38 1.07


Disability/Varying Abilities 1.67 1.36 2.11 1.00 1.48 1.25 2.00 1.92 1.39


Ethnicity 1.40 1.48 1.89 0.50 1.38 1.10 1.63 1.69 1.16


Gender 1.66 1.64 1.89 1.20 1.56 1.57 2.06 1.93 1.79


Political Beliefs 1.89 1.77 1.67 1.40 1.92 1.49 2.26 2.43 1.77


Race 1.45 1.56 1.56 1.25 1.35 1.07 1.67 1.54 1.19


Religion/Spiritual Beliefs 1.89 1.65 2.11 1.80 1.62 1.04 2.28 2.07 1.20


Sexual Orientation 1.34 1.52 2.11 1.00 1.78 1.12 1.89 2.20 1.51


Veteran Status 1.21 1.29 1.33 0.50 0.96 0.64 1.53 0.92 0.85


Note: Scale ranges from not interested at all (0) to very interested (3).


Interest in more resources and activities for people of 


your…
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o Table 16.1g 


 Physical, Mental or Emotional Disability –Disability/Varying Abilities (2.04) 


 


Table 16.1g   


Physical, 
Mental or 
Emotional 
Disability 


Interest in more resources and activities for people of your…   


 Age 1.42 


 Citizenship Status 1.22 


 Disability/Varying Abilities 2.04 


 Ethnicity 1.38 


 Gender 1.86 


 Political Beliefs 1.91 


 Race 1.41 


 Religion/Spiritual Beliefs 1.79 


 Sexual Orientation 1.62 


  Veteran Status 1.11 


Note: Scale ranges from not interested at all (0) to very interested (3). 


 


 


 


Appendix 


Demographic Distributions 
 


Below are graphs for each demographic category showing the distribution of respondents in each 


category. The actual percentage is displayed above each bar. Race and Ethnicity Status are 


combined into one graph, as well as, Gender Identity and Sexual Orientation. 
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Cross-Tabulation Tables 


Below are all cross-tabulation tables. Tables with little difference between the highest and lowest scores (less than .50), were not included in 


the body of the report. For tables that showed percentages, the tables with comparison groups that were evenly distributed (less than 65% in 


one group) were not displayed in the body of the report as well. 


Tables 2.1 a-g 


 


Table 2.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


Generally, at Georgia College…      
 People are valued regardless of their background 3.94 3.36 3.60 


 People from different backgrounds get along well 3.80 3.23 3.40 
 Professors are committed to creating an inclusive campus 4.04 3.60 3.95 
 Staff are committed to creating an inclusive campus 4.07 3.64 3.89 
 Students are committed to creating an inclusive campus 3.63 3.10 3.15 


 Top administrators are committed to creating an inclusive 
campus 


3.78 3.48 3.58 


 Professors value diverse perspectives 3.92 3.76 4.00 
 Staff value diverse perspectives 3.95 3.61 3.89 
 Students value diverse perspectives 3.70 3.25 3.15 
 Top Administrators value diverse perspectives 3.80 3.41 3.53 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


4.09 4.05 4.22 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.91 3.53 3.85 


  Job postings reflect a commitment to diversity and inclusion 3.73 3.16 3.81 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 
 


 


 


 


Table 2.1b Freshman Sophomore Junior Senior 
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Generally, at Georgia College…       


 People are valued regardless of their background 4.04 3.89 3.82 3.66 
 People from different backgrounds get along well 3.85 3.77 3.84 3.45 
 Professors are committed to creating an inclusive campus 4.11 4.04 3.91 3.82 
 Staff are committed to creating an inclusive campus 4.09 4.08 3.95 3.83 
 Students are committed to creating an inclusive campus 3.76 3.61 3.55 3.30 
 Top administrators are committed to creating an inclusive campus 4.06 3.79 3.70 3.54 
 Professors value diverse perspectives 3.80 3.89 3.86 3.84 
 Staff value diverse perspectives 3.86 4.00 3.91 3.78 
 Students value diverse perspectives 3.65 3.56 3.73 3.52 
 Top Administrators value diverse perspectives 3.96 3.91 3.71 3.50 


 Publications (audio, print, electronic publications, etc.) are provided in 
accessible formats 


4.09 4.18 4.01 4.02 


 Marketing materials (audio, print, electronic publications, etc.) reflect a 
commitment to diversity and inclusion 


3.94 4.05 3.90 3.62 


  Job postings reflect a commitment to diversity and inclusion 3.81 3.81 3.62 3.37 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


  
 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Table 2.1c Heterosexual Non-Heterosexual 


Generally, at Georgia College…    
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 People are valued regardless of their background 3.90 3.64 
 People from different backgrounds get along well 3.78 3.47 
 Professors are committed to creating an inclusive campus 3.99 3.88 
 Staff are committed to creating an inclusive campus 4.05 3.83 
 Students are committed to creating an inclusive campus 3.59 3.34 


 Top administrators are committed to creating an inclusive campus 3.85 3.29 


 Professors value diverse perspectives 3.90 3.88 
 Staff value diverse perspectives 3.94 3.78 
 Students value diverse perspectives 3.69 3.41 
 Top Administrators value diverse perspectives 3.81 3.44 


 Publications (audio, print, electronic publications, etc.) are provided in 
accessible formats 


4.15 3.84 


 Marketing materials (audio, print, electronic publications, etc.) reflect a 
commitment to diversity and inclusion 


3.87 3.75 


  Job postings reflect a commitment to diversity and inclusion 3.70 3.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 2.1d 


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


Generally, at Georgia College…      
 People are valued regardless of their background 3.93 3.87 3.17 
 People from different backgrounds get along well 3.89 3.68 3.17 
 Professors are committed to creating an inclusive campus 3.93 4.00 3.67 
 Staff are committed to creating an inclusive campus 3.95 4.02 3.76 
 Students are committed to creating an inclusive campus 3.53 3.55 3.06 


 Top administrators are committed to creating an inclusive campus 3.70 3.80 2.75 


 Professors value diverse perspectives 3.88 3.90 3.89 
 Staff value diverse perspectives 3.83 3.95 3.63 
 Students value diverse perspectives 3.54 3.67 3.29 
 Top Administrators value diverse perspectives 3.73 3.77 3.25 


 Publications (audio, print, electronic publications, etc.) are provided in 
accessible formats 


4.26 4.06 3.40 


 Marketing materials (audio, print, electronic publications, etc.) reflect a 
commitment to diversity and inclusion 


3.86 3.85 3.67 


  Job postings reflect a commitment to diversity and inclusion 3.56 3.69 3.14 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 2.1e 
30 & 


Younger 
31 & 
Older 


Generally, at Georgia College…    


 People are valued regardless of their background 3.82 3.95 
 People from different backgrounds get along well 3.71 3.53 
 Professors are committed to creating an inclusive campus 3.93 4.10 
 Staff are committed to creating an inclusive campus 3.96 4.14 
 Students are committed to creating an inclusive campus 3.51 3.62 


 Top administrators are committed to creating an inclusive campus 3.70 3.89 


 Professors value diverse perspectives 3.87 4.10 
 Staff value diverse perspectives 3.87 3.90 
 Students value diverse perspectives 3.62 3.48 
 Top Administrators value diverse perspectives 3.72 3.67 


 Publications (audio, print, electronic publications, etc.) are provided in 
accessible formats 


4.06 4.25 


 Marketing materials (audio, print, electronic publications, etc.) reflect a 
commitment to diversity and inclusion 


3.83 3.90 


  Job postings reflect a commitment to diversity and inclusion 3.62 3.53 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 2.1f 
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Generally, at Georgia College…               
 People are valued regardless of their background 3.90 4.07 3.70 4.20 3.85 3.77 4.00 3.33 3.82 
 People from different backgrounds get along well 3.84 3.81 3.70 4.00 3.56 3.33 3.89 3.07 3.81 


 Professors are committed to creating an inclusive 
campus 


3.93 4.19 4.00 4.00 4.00 4.04 4.11 3.73 3.84 


 Staff are committed to creating an inclusive 
campus 


4.00 4.19 3.80 4.25 4.04 4.11 4.11 3.67 3.85 


 Students are committed to creating an inclusive 
campus 


3.61 3.93 3.30 3.60 3.63 3.42 3.47 3.00 3.44 


 Top administrators are committed to creating an 
inclusive campus 


3.82 4.12 3.67 4.00 3.78 3.62 3.94 3.33 3.50 


 Professors value diverse perspectives 3.80 4.07 3.60 4.20 4.12 4.17 3.74 3.87 3.78 
 Staff value diverse perspectives 3.92 4.15 3.50 3.60 3.92 4.10 4.11 3.67 3.60 
 Students value diverse perspectives 3.66 3.93 3.50 3.00 3.56 3.50 3.42 3.07 3.82 
 Top Administrators value diverse perspectives 3.82 4.16 3.60 4.20 3.80 3.69 3.81 3.38 3.43 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


4.14 4.27 3.80 3.80 4.15 4.11 4.06 3.92 3.93 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to 
diversity and inclusion 


3.93 4.11 3.78 4.00 3.85 3.86 3.69 3.57 3.72 


  
Job postings reflect a commitment to diversity and 


inclusion 
3.70 4.05 3.33 3.80 3.50 3.55 3.44 3.54 3.59 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 2.1g 


Physical, 
Mental or 
Emotional 


Generally, at Georgia College…   
 People are valued regardless of their background 3.70 
 People from different backgrounds get along well 3.58 


 Professors are committed to creating an inclusive campus 3.72 


 Staff are committed to creating an inclusive campus 3.81 


 Students are committed to creating an inclusive campus 3.29 


 Top administrators are committed to creating an inclusive campus 3.46 


 Professors value diverse perspectives 3.81 
 Staff value diverse perspectives 3.77 
 Students value diverse perspectives 3.46 
 Top Administrators value diverse perspectives 3.57 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.90 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.77 


  Job postings reflect a commitment to diversity and inclusion 3.50 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Tables 3.1 a-f 
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Table 3.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin              


(all races) 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.50 4.39 4.43 


 Prefer people who are similar to them 2.87 2.83 3.29 
 Are committed to diversity and inclusion 4.49 4.39 4.71 


 Get along well with people from different 
backgrounds 


4.50 4.48 4.43 


  Value diverse perspectives 4.42 4.39 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 


 


Table 3.1b   Sophomore Junior Senior 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.13 4.48 4.58 


 Prefer people who are similar to them 2.87 3.04 2.72 


 Are committed to diversity and inclusion 4.27 4.48 4.50 


 Get along well with people from different 
backgrounds 


4.27 4.44 4.50 


  Value diverse perspectives 4.07 4.56 4.44 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Freshman not included due low number of respondents. 
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Table 3.1c   Heterosexual Non-Heterosexual 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.49 4.46 
 Prefer people who are similar to them 2.86 2.83 


 Are committed to diversity and inclusion 4.49 4.42 


 Get along well with people from different 
backgrounds 


4.52 4.46 


  Value diverse perspectives 4.44 4.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Table 3.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.30 4.55 4.38 


 Prefer people who are similar to them 2.78 2.82 3.29 


 Are committed to diversity and inclusion 4.50 4.48 4.38 


 Get along well with people from different 
backgrounds 


4.45 4.54 4.38 


  Value diverse perspectives 4.30 4.48 4.25 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
 


Table 3.1e   
Protestant 


Roman 
Catholic 


Atheist Agnostic 
Christian 


(other) 
Nothing in 
Particular 


Generally, my immediate supervisors…          


 Value everyone regardless of their backgrounds 4.46 5.00 4.71 4.69 4.43 4.50 
 Prefer people who are similar to them 2.94 3.00 2.83 2.69 2.29 2.86 


 Are committed to diversity and inclusion 4.54 4.80 4.57 4.54 4.57 4.25 


 Get along well with people from different 
backgrounds 


4.46 5.00 4.71 4.62 4.57 4.50 


  Value diverse perspectives 4.43 5.00 4.57 4.46 4.57 4.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Jewish and Buddhist not included due low 
number of respondents.   
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Table 3.1f   


Physical, 
Mental or 
Emotional 
Disability 


Generally, my immediate supervisors…   
 Value everyone regardless of their backgrounds 4.40 


 Prefer people who are similar to them 3.11 


 Are committed to diversity and inclusion 4.47 


 Get along well with people from different 
backgrounds 


4.40 


  Value diverse perspectives 4.30 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 


 


Tables 4.1 a-f 


Table 4.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin        


(all races) 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.48 4.17 4.57 


 Prefer people who are similar to them 3.05 3.22 3.43 


 Are committed to diversity and inclusion 4.30 4.00 4.29 


 Get along well with people from different 
backgrounds 


4.50 4.17 4.29 


  Value diverse perspectives 4.46 4.04 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 4.1b   Sophomore Junior Senior 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.47 4.33 4.39 


 Prefer people who are similar to them 3.20 3.26 2.93 
 Are committed to diversity and inclusion 4.13 4.13 4.26 


 Get along well with people from different 
backgrounds 


4.47 4.35 4.37 


  Value diverse perspectives 4.33 4.33 4.33 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Freshman not included due low number of respondents. 


 


Table 4.1c   Heterosexual Non-Heterosexual 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.37 4.52 
 Prefer people who are similar to them 3.07 3.10 
 Are committed to diversity and inclusion 4.21 4.22 


 Get along well with people from different 
backgrounds 


4.40 4.39 


  Value diverse perspectives 4.32 4.39 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Table 4.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.47 4.37 4.57 


 Prefer people who are similar to them 3.00 3.02 4.00 
 Are committed to diversity and inclusion 4.42 4.15 4.29 


 Get along well with people from different 
backgrounds 


4.47 4.39 4.29 


  Value diverse perspectives 4.53 4.29 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
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Table 4.1e   
Protestant 


Roman 
Catholic 


Atheist Agnostic 
Christian 


(other) 


Nothing 
in 


Particular 


Generally, my coworkers…          


 Value everyone regardless of their backgrounds 4.38 5.00 4.43 4.62 4.29 4.25 
 Prefer people who are similar to them 3.35 2.80 3.67 2.85 2.14 3.07 
 Are committed to diversity and inclusion 4.19 4.80 4.00 4.62 3.86 4.06 


 Get along well with people from different 
backgrounds 


4.42 5.00 3.86 4.69 4.43 4.19 


  Value diverse perspectives 4.35 5.00 4.00 4.54 4.14 4.25 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Jewish and Buddhist not included due low number of respondents.  
 


Table 4.1f   


Physical, 
Mental or 
Emotional 
Disability 


Generally, my coworkers…   
 Value everyone regardless of their backgrounds 4.31 


 Prefer people who are similar to them 3.44 
 Are committed to diversity and inclusion 4.21 


 Get along well with people from different 
backgrounds 


4.32 


  Value diverse perspectives 4.28 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Tables 5.1 a-g 


Table 5.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin        


(all races) 


Generally, my peers/fellow students…      


 Value everyone regardless of their backgrounds 3.84 3.40 3.70 
 Prefer people who are similar to them 3.95 4.03 4.15 
 Are committed to diversity and inclusion 3.60 3.28 3.25 


 Get along well with people from different 
backgrounds 


3.96 3.44 3.55 


  Value diverse perspectives 3.80 3.34 3.70 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 


Table 5.1b   Freshman Sophomore Junior Senior 


Generally, my peers/fellow students…       


 Value everyone regardless of their backgrounds 4.00 3.91 3.69 3.59 
 Prefer people who are similar to them 4.09 3.80 4.15 3.97 
 Are committed to diversity and inclusion 3.75 3.71 3.41 3.40 


 Get along well with people from different 
backgrounds 


3.91 3.87 3.84 3.78 


  Value diverse perspectives 3.80 3.73 3.67 3.64 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).    
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Table 5.1c   Heterosexual Non-Heterosexual 


Generally, my peers/fellow students…    


 Value everyone regardless of their backgrounds 3.85 3.51 
 Prefer people who are similar to them 3.91 4.14 
 Are committed to diversity and inclusion 3.64 3.23 


 Get along well with people from different 
backgrounds 


3.94 3.59 


  Value diverse perspectives 3.78 3.53 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Table 5.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Generally, my peers/fellow students…      
 Value everyone regardless of their backgrounds 3.76 3.81 3.39 


 Prefer people who are similar to them 3.95 3.95 4.22 
 Are committed to diversity and inclusion 3.59 3.57 2.94 


 Get along well with people from different 
backgrounds 


3.93 3.88 3.22 


  Value diverse perspectives 3.72 3.75 3.28 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
 


Table 5.1e   30 & Younger 31 & Older 


Generally, my peers/fellow students…    


 Value everyone regardless of their backgrounds 3.78 3.52 
 Prefer people who are similar to them 4.00 3.48 
 Are committed to diversity and inclusion 3.53 3.62 


 Get along well with people from different 
backgrounds 


3.86 3.67 


  Value diverse perspectives 3.72 3.76 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 5.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Generally, my peers/fellow students…               


 Value everyone regardless of their 
backgrounds 


3.85 4.27 3.60 2.60 3.78 3.50 3.89 3.67 3.72 


 Prefer people who are similar to them 3.87 4.08 3.90 4.60 4.07 4.17 3.95 4.47 3.77 
 Are committed to diversity and inclusion 3.63 4.00 3.60 3.00 3.31 3.35 3.53 3.20 3.51 


 Get along well with people from different 
backgrounds 


3.93 4.23 3.90 3.00 3.67 3.68 3.95 3.67 3.87 


  Value diverse perspectives 3.81 4.12 3.60 2.80 3.58 3.52 3.74 3.47 3.80 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).         
 


 


Table 5.1g   


Physical, Mental 
or Emotional 


Disability 


Generally, my peers/fellow students…   
 Value everyone regardless of their backgrounds 3.53 


 Prefer people who are similar to them 4.03 
 Are committed to diversity and inclusion 3.28 
 Get along well with people from different backgrounds 3.68 


  Value diverse perspectives 3.49 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 6.1 


Table 6.1   


I feel the need to minimize parts of my identity (e.g. language, dress, 
beliefs, etc.) in order to fit in at Georgia College 


White 2.59 


Non-White 2.89 


Hispanic, Latino or Spanish Origin (all 
races) 


2.85 


Freshman 2.70 


Sophomore 2.60 


Junior 2.65 


Senior 2.74 


Heterosexual 2.50 


Non-Heterosexual 3.11 


Male/Man 2.79 


Female/Woman 2.54 


Other Gender Identity 3.50 


30 & Younger 2.66 


31 & Older 2.71 


Protestant 2.54 


Roman Catholic 2.00 


Jewish 3.20 


Buddhist 2.80 


Atheist 2.70 


Agnostic 2.90 


Christian (other) 2.16 


Other Religion 3.60 
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Nothing in Particular 2.50 


Physical, Mental or Emotional Disability 3.01 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 


 


Table 7.1 a-g 


 


Table 7.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


Overall satisfaction with Georgia College's…      


 Campus climate for political differences 3.28 2.93 2.94 


 
Campus climate for religious differences 3.55 3.35 3.50 


 


Campus climate for gender and sexuality 
differences 


3.73 3.54 3.28 


 Campus climate for racial/ethnic diversity 3.32 2.61 3.10 


 


Campus climate regarding issues of age 
and ageism 


3.87 3.42 3.40 


 


Campus climate for people with 
disabilities/varying abilities 


3.63 3.37 3.32 


 Campus climate for citizenship diversity 3.62 3.05 3.53 


 


Administrative responses to incidents of 
discrimination and bias 


3.32 3.02 3.19 


 


Responses of professors to incidents of 
discrimination and bias 


3.58 3.14 3.13 


 


Response of staff members to incidents of 
discrimination and bias 


3.58 2.96 3.44 


  Overall sense of campus community 3.90 3.27 3.55 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 7.1b   Freshman Sophomore Junior Senior 


Overall satisfaction with Georgia College's…       


 Campus climate for political differences 3.25 3.23 3.28 3.06 


 Campus climate for religious differences 3.77 3.64 3.60 3.18 


 


Campus climate for gender and sexuality 
differences 


3.84 3.88 3.73 3.48 


 Campus climate for racial/ethnic diversity 3.52 3.33 3.29 2.84 


 


Campus climate regarding issues of age 
and ageism 


3.93 3.97 3.70 3.64 


 


Campus climate for people with 
disabilities/varying abilities 


3.77 3.64 3.67 3.37 


 Campus climate for citizenship diversity 3.64 3.61 3.61 3.26 


 


Administrative responses to incidents of 
discrimination and bias 


3.79 3.56 3.29 2.84 


 


Responses of professors to incidents of 
discrimination and bias 


3.79 3.68 3.43 3.36 


 


Response of staff members to incidents of 
discrimination and bias 


3.74 3.60 3.47 3.17 


  Overall sense of campus community 4.02 3.86 3.73 3.57 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).    
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Table 7.1c   Heterosexual Non-Heterosexual 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.27 2.94 


 Campus climate for religious differences 3.64 3.09 


 


Campus climate for gender and sexuality 
differences 


3.82 3.30 


 Campus climate for racial/ethnic diversity 3.36 2.65 


 


Campus climate regarding issues of age 
and ageism 


3.83 3.62 


 


Campus climate for people with 
disabilities/varying abilities 


3.69 3.24 


 Campus climate for citizenship diversity 3.59 3.24 


 


Administrative responses to incidents of 
discrimination and bias 


3.38 2.88 


 


Responses of professors to incidents of 
discrimination and bias 


3.58 3.30 


 


Response of staff members to incidents of 
discrimination and bias 


3.51 3.25 


  Overall sense of campus community 3.88 3.51 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 7.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


Overall satisfaction with Georgia College's…      


 Campus climate for political differences 3.05 3.27 2.65 


 Campus climate for religious differences 3.72 3.50 2.76 


 


Campus climate for gender and sexuality 
differences 


3.65 3.75 2.89 


 Campus climate for racial/ethnic diversity 3.48 3.13 2.71 


 


Campus climate regarding issues of age 
and ageism 


3.93 3.77 3.54 


 


Campus climate for people with 
disabilities/varying abilities 


3.79 3.59 2.43 


 Campus climate for citizenship diversity 3.63 3.50 3.00 


 


Administrative responses to incidents of 
discrimination and bias 


3.27 3.30 2.54 


 


Responses of professors to incidents of 
discrimination and bias 


3.37 3.59 2.90 


 


Response of staff members to incidents of 
discrimination and bias 


3.42 3.49 3.08 


  Overall sense of campus community 3.65 3.87 3.06 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
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Table 7.1e   


30 & 
Younger 


31 & Older 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.16 3.42 


 Campus climate for religious differences 3.49 3.60 


 


Campus climate for gender and sexuality 
differences 


3.67 4.00 


 Campus climate for racial/ethnic diversity 3.16 3.60 


 


Campus climate regarding issues of age 
and ageism 


3.79 3.55 


 


Campus climate for people with 
disabilities/varying abilities 


3.55 3.95 


 Campus climate for citizenship diversity 3.50 3.68 


 


Administrative responses to incidents of 
discrimination and bias 


3.23 3.50 


 


Responses of professors to incidents of 
discrimination and bias 


3.50 3.55 


 


Response of staff members to incidents of 
discrimination and bias 


3.44 3.40 


  Overall sense of campus community 3.76 3.85 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 7.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Overall satisfaction with Georgia College's…               


 


Campus climate for political 
differences 


3.28 3.25 2.70 3.20 3.28 3.15 2.94 2.86 3.27 


 


Campus climate for religious 
differences 


3.85 3.68 2.90 3.20 3.15 3.05 3.33 3.07 3.41 


 


Campus climate for gender and 
sexuality differences 


3.79 3.68 3.40 4.00 3.59 3.51 3.84 3.33 3.67 


 


Campus climate for racial/ethnic 
diversity 


3.51 3.56 2.70 3.80 2.89 2.65 3.11 2.87 3.08 


 


Campus climate regarding issues 
of age and ageism 


3.90 3.81 3.50 3.80 3.68 3.66 4.07 3.60 3.68 


 


Campus climate for people with 
disabilities/varying abilities 


3.75 3.58 3.00 4.40 3.73 3.26 4.06 2.92 3.47 


 


Campus climate for citizenship 
diversity 


3.64 3.68 3.11 4.00 3.33 3.32 4.06 3.25 3.25 


 


Administrative responses to 
incidents of discrimination and 


bias 
3.49 3.64 2.75 3.25 2.85 2.80 3.43 3.16 3.33 


 


Responses of professors to 
incidents of discrimination and 


bias 
3.56 3.55 3.67 2.75 3.42 3.58 3.64 3.09 3.61 


 


Response of staff members to 
incidents of discrimination and 


bias 
3.49 3.76 3.00 3.25 3.37 3.54 3.46 3.30 3.48 


  
Overall sense of campus 


community 
3.92 4.04 3.40 3.80 3.65 3.54 3.89 3.47 3.66 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).         
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Table 7.1g   


Physical, 
Mental or 
Emotional 
Disability 


Overall satisfaction with Georgia College's…   


 Campus climate for political differences 3.02 


 Campus climate for religious differences 3.34 


 


Campus climate for gender and sexuality 
differences 


3.35 


 Campus climate for racial/ethnic diversity 2.99 


 


Campus climate regarding issues of age 
and ageism 


3.70 


 


Campus climate for people with 
disabilities/varying abilities 


3.32 


 Campus climate for citizenship diversity 3.32 


 


Administrative responses to incidents of 
discrimination and bias 


3.01 


 


Responses of professors to incidents of 
discrimination and bias 


3.35 


 


Response of staff members to incidents of 
discrimination and bias 


3.27 


  Overall sense of campus community 3.52 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 8.1 


Table 8.1   


Satisfaction with the climate in Milledgeville when it comes to 
diversity and inclusion 


White 3.20 


Non-White 2.71 


Hispanic, Latino or Spanish Origin (all 
races) 


3.26 


Freshman 3.63 


Sophomore 3.23 


Junior 3.07 


Senior 2.74 


Heterosexual 3.24 


Non-Heterosexual 2.65 


Male/Man 3.30 


Female/Woman 3.08 


Other Gender Identity 2.50 


30 & Younger 3.08 


31 & Older 3.45 


Protestant 3.39 


Roman Catholic 3.65 


Jewish 2.90 


Buddhist 3.40 


Atheist 2.81 


Agnostic 2.75 


Christian (other) 3.21 


Other Religion 2.20 


Nothing in Particular 2.80 


Physical, Mental or Emotional Disability 2.91 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 9.1 a-g 


Table 9.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?   


 


  
 Age 62.07 37.93 10.00 


 Citizenship Status 66.67 33.33 20.00 
 Country of Origin 62.50 37.50 25.00 
 Disability/Varying Abilities 80.00 20.00 8.33 
 Ethnicity 24.44 75.56 11.36 
 Gender 80.00 20.00 4.62 
 Political Beliefs 82.93 17.07 5.51 
 Race 23.53 76.47 7.84 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 88.46 11.54 7.41 
 Sexual Orientation 93.33 6.67 6.52 
 Socioeconomic Status/Class 64.62 35.38 2.99 


  Some Other Factor 76.92 23.08 0.00 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1b   Freshman Sophomore Junior Senior 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?       
 Age 7.41 11.11 29.63 51.85 


 Citizenship Status 0.00 16.67 16.67 66.67 
 Country of Origin 0.00 20.00 40.00 40.00 
 Disability/Varying Abilities 6.06 27.27 27.27 39.39 
 Ethnicity 8.89 20.00 22.22 48.89 
 Gender 11.94 14.93 23.88 49.25 
 Political Beliefs 16.67 19.05 23.81 40.48 
 Race 11.54 21.15 15.38 51.92 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 13.10 20.24 23.81 42.86 
 Sexual Orientation 13.95 23.26 30.23 32.56 
 Socioeconomic Status/Class 13.64 18.18 33.33 34.85 


  Some Other Factor 7.69 15.38 38.46 38.46 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1c   Heterosexual Non-Heterosexual 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?    
 Age 70.00 30.00 


 Citizenship Status 66.67 33.33 
 Country of Origin 60.00 40.00 
 Disability/Varying Abilities 55.56 44.44 
 Ethnicity 76.09 23.91 
 Gender 42.65 57.35 
 Political Beliefs 67.19 32.81 
 Race 77.36 22.64 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 62.65 37.35 
 Sexual Orientation 14.89 85.11 
 Socioeconomic Status/Class 61.19 38.81 


  Some Other Factor 61.54 38.46 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?      
 Age 17.24 79.31 3.45 


 Citizenship Status 33.33 66.67 0.00 
 Country of Origin 40.00 50.00 10.00 
 Disability/Varying Abilities 19.44 63.89 16.67 
 Ethnicity 28.26 67.39 4.35 
 Gender 11.76 67.65 20.59 
 Political Beliefs 22.66 70.31 7.03 
 Race 22.64 75.47 1.89 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 19.28 69.88 10.84 
 Sexual Orientation 19.57 56.52 23.91 
 Socioeconomic Status/Class 16.67 77.27 6.06 


  Some Other Factor 25.00 58.33 16.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 


  







 
 


87 


 


Table 9.1e   


30 & 
Younger 


31 & Older 


During your time at Georgia College, have you ever been made to feel uncomfortable or 
different because of your…?    
 Age 78.13 21.88 


 Citizenship Status 80.00 20.00 
 Country of Origin 88.89 11.11 
 Disability/Varying Abilities 97.22 2.78 
 Ethnicity 89.13 10.87 
 Gender 98.53 1.47 
 Political Beliefs 96.18 3.82 
 Race 92.59 7.41 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 96.51 3.49 
 Sexual Orientation 93.62 6.38 
 Socioeconomic Status/Class 97.10 2.90 


  Some Other Factor 92.31 7.69 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


During your time at Georgia College, have 
you ever been made to feel uncomfortable or 
different because of your…? 


              


 Age 50.00 0.00 3.57 3.57 0.00 21.43 3.57 3.57 14.29 
 Citizenship Status 33.33 16.67 0.00 0.00 16.67 0.00 0.00 16.67 16.67 
 Country of Origin 22.22 22.22 0.00 0.00 11.11 0.00 0.00 22.22 22.22 
 Disability/Varying Abilities 39.39 0.00 9.09 3.03 3.03 12.12 3.03 9.09 21.21 
 Ethnicity 42.50 5.00 2.50 2.50 7.50 12.50 7.50 7.50 12.50 
 Gender 27.42 3.23 6.45 0.00 11.29 22.58 1.61 8.06 19.35 
 Political Beliefs 41.32 5.79 3.31 1.65 8.26 15.70 4.13 5.79 14.05 
 Race 48.94 4.26 0.00 2.13 6.38 10.64 6.38 8.51 12.77 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


30.38 3.80 5.06 1.27 10.13 17.72 7.59 6.33 17.72 


 Sexual Orientation 20.00 4.44 6.67 0.00 6.67 20.00 4.44 15.56 22.22 
 Socioeconomic Status/Class 31.75 1.59 3.17 3.17 6.35 17.46 6.35 11.11 19.05 


  Some Other Factor 50.00 0.00 8.33 8.33 0.00 25.00 0.00 0.00 8.33 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due 
to a low number of respondents.      
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Table 9.1g   


Physical, 
Mental or 
Emotional 
Disability 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?   
 Age 48.15 


 Citizenship Status 0.00 
 Country of Origin 11.11 
 Disability/Varying Abilities 91.18 
 Ethnicity 29.27 
 Gender 52.46 
 Political Beliefs 40.00 
 Race 30.00 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 50.65 
 Sexual Orientation 60.47 
 Socioeconomic Status/Class 45.45 


  Some Other Factor 76.92 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents. 
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Tables 10.1 a-g 


Table 10.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


During your time at Georgia College, have you ever been made to feel 
unsafe because of your…?   


 


  
 Age 56.25 43.75 6.25 


 Citizenship Status 40.00 60.00 0.00 
 Country of Origin 60.00 40.00 0.00 
 Disability/Varying Abilities 80.00 20.00 10.00 
 Ethnicity 18.18 81.82 9.52 
 Gender 84.51 15.49 4.11 
 Political Beliefs 69.70 30.30 13.89 
 Race 17.39 82.61 4.17 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 76.92 23.08 21.43 
 Sexual Orientation 88.46 11.54 0.00 
 Socioeconomic Status/Class 52.63 47.37 0.00 


  Some Other Factor 50.00 50.00 16.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 
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Table 10.1b   Freshman Sophomore Junior Senior  


During your time at Georgia College, have you ever been 
made to feel unsafe because of your…?        
 Age 18.75 12.50 31.25 37.50  
 Citizenship Status 0.00 0.00 40.00 60.00  
 Country of Origin 0.00 16.67 33.33 50.00  
 Disability/Varying Abilities 0.00 33.33 33.33 33.33  
 Ethnicity 8.70 21.74 21.74 47.83  
 Gender 13.16 21.05 25.00 40.79  
 Political Beliefs 11.11 22.22 25.00 41.67  
 Race 8.00 16.00 28.00 48.00  


 Religion/Spiritual Beliefs/Lack of Religious 
Beliefs 


6.67 26.67 20.00 46.67 
 


 Sexual Orientation 3.85 26.92 34.62 34.62  
 Socioeconomic Status/Class 0.00 16.67 22.22 61.11  
  Some Other Factor 0.00 16.67 33.33 50.00  
Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 
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Table 10.1c   Heterosexual Non-Heterosexual 


During your time at Georgia College, have you ever been 
made to feel unsafe because of your…?    
 Age 66.67 33.33 


 Citizenship Status 60.00 40.00 
 Country of Origin 83.33 16.67 
 Disability/Varying Abilities 27.27 72.73 
 Ethnicity 86.96 13.04 
 Gender 60.81 39.19 
 Political Beliefs 72.22 27.78 
 Race 88.00 12.00 


 Religion/Spiritual Beliefs/Lack of Religious 
Beliefs 


64.29 35.71 


 Sexual Orientation 11.11 88.89 
 Socioeconomic Status/Class 75.00 25.00 


  Some Other Factor 66.67 33.33 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents. 
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Table 10.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


During your time at Georgia College, have you ever been made to feel 
unsafe because of your…?      
 Age 20.00 80.00 0.00 


 Citizenship Status 60.00 40.00 0.00 
 Country of Origin 50.00 50.00 0.00 
 Disability/Varying Abilities 27.27 45.45 27.27 
 Ethnicity 30.43 69.57 0.00 
 Gender 4.00 81.33 14.67 
 Political Beliefs 32.43 64.86 2.70 
 Race 24.00 76.00 0.00 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 33.33 60.00 6.67 
 Sexual Orientation 14.81 59.26 25.93 
 Socioeconomic Status/Class 21.05 78.95 0.00 


  Some Other Factor 80.00 20.00 0.00 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 10.1e   
30 & 


Younger 
31 & Older 


During your time at Georgia College, have you ever been made to feel 
unsafe because of your…?    
 Age 88.24 11.76 


 Citizenship Status 100.00 0.00 
 Country of Origin 100.00 0.00 
 Disability/Varying Abilities 90.91 9.09 
 Ethnicity 95.65 4.35 
 Gender 100.00 0.00 
 Political Beliefs 97.30 2.70 
 Race 100.00 0.00 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 100.00 0.00 


 Sexual Orientation 100.00 0.00 
 Socioeconomic Status/Class 100.00 0.00 


  Some Other Factor 83.33 16.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents. 
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Table 10.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


During your time at Georgia College, have you 
ever been made to feel unsafe because of 
your…? 


              


 Age 57.14 0.00 0.00 0.00 0.00 0.00 0.00 7.14 35.71 
 Citizenship Status 50.00 0.00 0.00 0.00 0.00 0.00 0.00 25.00 25.00 
 Country of Origin 25.00 25.00 0.00 0.00 0.00 0.00 0.00 25.00 25.00 
 Disability/Varying Abilities 60.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 30.00 
 Ethnicity 47.37 5.26 0.00 0.00 5.26 5.26 5.26 10.53 21.05 
 Gender 42.03 4.35 4.35 1.45 5.80 18.84 0.00 7.25 15.94 
 Political Beliefs 47.06 8.82 2.94 2.94 8.82 8.82 2.94 5.88 11.76 
 Race 47.62 0.00 0.00 4.76 4.76 4.76 9.52 9.52 19.05 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


30.77 7.69 15.38 0.00 15.38 15.38 0.00 0.00 15.38 


 Sexual Orientation 26.92 0.00 11.54 0.00 7.69 19.23 3.85 19.23 11.54 
 Socioeconomic Status/Class 52.94 0.00 0.00 0.00 5.88 0.00 0.00 11.76 29.41 


  Some Other Factor 25.00 0.00 0.00 0.00 0.00 25.00 0.00 25.00 25.00 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents.     
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Table 10.1g   


Physical, 
Mental or 
Emotional 
Disability 


During your time at Georgia College, have you ever been made to feel unsafe 
because of your…?   
 Age 60.00 


 Citizenship Status 25.00 
 Country of Origin 20.00 
 Disability/Varying Abilities 90.91 
 Ethnicity 23.81 
 Gender 50.75 
 Political Beliefs 38.24 
 Race 21.74 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 42.86 
 Sexual Orientation 61.54 
 Socioeconomic Status/Class 42.11 


  Some Other Factor 66.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents. 
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Tables 11.1 a-g 


Table 11.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin        


(all races) 


 I will recommend Georgia College to others.  4.26 3.82 4.21 


 Professors empower me to learn.  4.18 4.10 4.15 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.18 4.33 4.15 


 Professors believe I can succeed academically.  4.29 4.25 4.35 


 I am encouraged to participate in campus activities.  4.16 4.12 4.05 


 I feel safe on this campus.  4.09 3.78 4.00 


  Fellow students support me at Georgia College.  4.14 3.79 3.85 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 
 


Table 11.1b   Freshman Sophomore Junior Senior 


 I will recommend Georgia College to others.  4.18 4.32 4.11 4.04 


 Professors empower me to learn.  4.13 4.08 4.06 4.24 


 


At least one Professor or staff member has taken an interest in 
my development.  


3.93 4.13 4.10 4.39 


 Professors believe I can succeed academically.  4.21 4.29 4.13 4.36 


 I am encouraged to participate in campus activities.  4.23 4.15 4.06 4.18 


 I feel safe on this campus.  4.11 4.04 4.05 3.93 


  Fellow students support me at Georgia College.  4.07 4.17 3.99 4.09 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).     
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Table 11.1c   Heterosexual Non-Heterosexual 


 I will recommend Georgia College to others.  4.24 3.98 


 Professors empower me to learn.  4.19 4.08 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.21 4.23 


 Professors believe I can succeed academically.  4.31 4.22 


 I am encouraged to participate in campus activities.  4.20 3.95 


 I feel safe on this campus.  4.14 3.69 


  Fellow students support me at Georgia College.  4.12 4.01 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
 


Table 11.1d   Male/Man Female/Woman Other Gender Identity 


 I will recommend Georgia College to others.  4.11 4.23 3.56 


 Professors empower me to learn.  4.05 4.23 3.83 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.17 4.22 4.22 


 Professors believe I can succeed academically.  4.30 4.28 4.24 


 I am encouraged to participate in campus activities.  4.08 4.18 3.61 


 I feel safe on this campus.  4.16 4.06 3.17 


  Fellow students support me at Georgia College.  3.98 4.14 3.78 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).    
 


Table 11.1e   30 & Younger 31 & Older 


 I will recommend Georgia College to others.  4.15 4.29 


 Professors empower me to learn.  4.14 4.33 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.19 4.38 


 Professors believe I can succeed academically.  4.27 4.33 


 I am encouraged to participate in campus activities.  4.15 3.80 


 I feel safe on this campus.  4.01 4.29 


  Fellow students support me at Georgia College.  4.10 3.71 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
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Table 11.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


 I will recommend Georgia College to others.  4.30 4.44 4.10 4.60 4.07 4.00 4.37 4.00 3.96 


 Professors empower me to learn.  4.19 4.37 3.90 4.40 4.26 4.25 4.21 4.07 3.82 


 


At least one Professor or staff member has taken an 
interest in my development.  


4.26 4.48 3.11 4.60 4.15 4.15 3.95 4.07 4.10 


 Professors believe I can succeed academically.  4.28 4.37 3.90 4.60 4.30 4.38 4.47 4.13 4.22 


 I am encouraged to participate in campus activities.  4.15 4.19 4.10 3.80 4.07 4.17 4.37 4.20 3.98 


 I feel safe on this campus.  4.19 4.11 4.00 4.00 3.74 4.04 4.26 3.47 3.92 


  Fellow students support me at Georgia College.  4.09 4.41 3.90 3.00 4.07 4.06 4.21 3.87 4.04 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).          
 


Table 11.1g   


Physical, 
Mental or 
Emotional 
Disability 


 I will recommend Georgia College to others.  4.08 


 Professors empower me to learn.  4.02 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.08 


 Professors believe I can succeed academically.  4.13 


 I am encouraged to participate in campus activities.  3.98 


 I feel safe on this campus.  3.83 


  Fellow students support me at Georgia College.  3.91 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Tables 12.1 a-g 


Table 12.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


How often you interact with someone:      
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 From another country than your country of origin.  1.33 1.50 1.60 


 With a different religion than yours.  1.73 1.67 1.80 


 From a different socioeconomic class than yours.  1.82 1.79 1.80 


 With a different sexual orientation than your own.  1.74 1.69 1.70 


 With a disability or varying abilities unlike your own.  1.47 1.40 1.45 


 With different political beliefs than yours.  1.84 1.79 1.79 


 From a different racial or ethnic group than your own. 1.77 1.89 1.90 


  From a different gender than your own.  1.94 1.85 1.85 


Note: Scale ranges from never (0) to often (2).  
 


 
 


Table 12.1b   Freshman Sophomore Junior Senior 


How often you interact with someone:       


 From another country than your country of origin.  1.34 1.27 1.43 1.35 


 With a different religion than yours.  1.73 1.75 1.73 1.73 


 From a different socioeconomic class than yours.  1.75 1.79 1.78 1.86 


 With a different sexual orientation than your own.  1.62 1.77 1.69 1.76 


 With a disability or varying abilities unlike your own.  1.49 1.41 1.52 1.43 


 With different political beliefs than yours.  1.87 1.89 1.86 1.77 


 From a different racial or ethnic group than your own. 1.78 1.72 1.80 1.80 


  From a different gender than your own.  1.93 1.92 1.93 1.93 


Note: Scale ranges from never (0) to often (2).     
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Table 12.1c   Heterosexual Non-Heterosexual 


How often you interact with someone:    


 From another country than your country of origin.  1.39 1.27 


 With a different religion than yours.  1.69 1.81 


 From a different socioeconomic class than yours.  1.81 1.82 


 With a different sexual orientation than your own.  1.68 1.89 


 With a disability or varying abilities unlike your own.  1.44 1.51 


 With different political beliefs than yours.  1.84 1.83 


 From a different racial or ethnic group than your own. 1.81 1.72 


  From a different gender than your own.  1.94 1.90 


Note: Scale ranges from never (0) to often (2).   
 


Table 12.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


How often you interact with someone:      


 From another country than your country of origin.  1.39 1.35 1.29 


 With a different religion than yours.  1.78 1.69 1.82 


 From a different socioeconomic class than yours.  1.77 1.82 1.94 


 With a different sexual orientation than your own.  1.68 1.74 1.82 


 With a disability or varying abilities unlike your own.  1.43 1.45 1.53 


 With different political beliefs than yours.  1.78 1.86 1.88 


 From a different racial or ethnic group than your own. 1.74 1.81 1.47 


  From a different gender than your own.  1.93 1.93 1.94 


Note: Scale ranges from never (0) to often (2).    
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Table 12.1e   30 & Younger 31 & Older 


How often you interact with someone:    


 From another country than your country of origin.  1.35 1.65 


 With a different religion than yours.  1.72 1.78 


 From a different socioeconomic class than yours.  1.81 1.85 


 With a different sexual orientation than your own.  1.72 1.80 


 With a disability or varying abilities unlike your own.  1.45 1.60 


 With different political beliefs than yours.  1.84 1.80 


 From a different racial or ethnic group than your own. 1.78 1.75 


  From a different gender than your own.  1.93 1.90 


Note: Scale ranges from never (0) to often (2).   
 


Table 12.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


How often you interact with someone:               


 


From another country than your country of 
origin.  


1.37 1.48 1.40 1.20 1.30 1.40 1.53 1.33 1.27 


 With a different religion than yours.  1.66 1.76 2.00 1.40 1.85 1.79 1.79 1.87 1.72 


 


From a different socioeconomic class than 
yours.  


1.80 1.72 1.70 1.60 1.96 1.77 1.89 1.87 1.83 


 


With a different sexual orientation than your 
own.  


1.67 1.76 1.80 1.60 1.67 1.83 1.89 1.87 1.82 


 


With a disability or varying abilities unlike 
your own.  


1.46 1.40 1.70 1.00 1.44 1.42 1.63 1.40 1.39 


 With different political beliefs than yours.  1.87 1.88 1.80 1.40 1.78 1.73 2.00 1.87 1.81 


 


From a different racial or ethnic group than 
your own. 


1.83 1.85 1.80 1.60 1.52 1.79 1.79 1.67 1.76 


  From a different gender than your own.  1.94 1.92 1.80 1.80 1.85 2.00 1.95 1.87 1.94 


Note: Scale ranges from never (0) to often (2).          
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Table 12.1g   


Physical, 
Mental or 
Emotional 
Disability 


How often you interact with someone:   


 From another country than your country of origin.  1.31 


 With a different religion than yours.  1.76 


 From a different socioeconomic class than yours.  1.82 


 With a different sexual orientation than your own.  1.76 


 With a disability or varying abilities unlike your own.  1.56 


 With different political beliefs than yours.  1.79 


 From a different racial or ethnic group than your own. 1.74 


  From a different gender than your own.  1.94 


Note: Scale ranges from never (0) to often (2).  
 


Tables 13.1 a-g 


Table 13.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


While at Georgia College, how often have you personally 
experienced:   


 
  


 Anonymous phone calls 0.34 0.31 0.50 


 Cyberbullying (i.e. Emails, texts, social media) 0.16 0.27 0.30 


 Damage to personal property 0.21 0.33 0.30 


 Exclusion (i.e. Events, team work, gatherings) 0.52 1.03 0.74 


 Negative verbal comments 0.77 0.90 0.75 


 Offensive visual images or items 0.40 0.48 0.40 


 Physical assaults or injuries 0.12 0.10 0.10 


  Threats of physical violence 1.02 1.07 1.05 


Note: Scale ranges from never (0) to frequently (3).  
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Table 13.1b   Freshman Sophomore Junior Senior 


While at Georgia College, how often have you personally 
experienced:       


 Anonymous phone calls 0.38 0.50 0.30 0.34 


 Cyberbullying (i.e. Emails, texts, social media) 0.11 0.20 0.20 0.21 


 Damage to personal property 0.02 0.24 0.25 0.31 


 Exclusion (i.e. Events, team work, gatherings) 0.53 0.63 0.57 0.77 


 Negative verbal comments 0.50 0.91 0.73 0.98 


 Offensive visual images or items 0.24 0.47 0.36 0.52 


 Physical assaults or injuries 0.04 0.13 0.14 0.13 


  Threats of physical violence 1.04 1.04 1.05 1.04 


Note: Scale ranges from never (0) to frequently (3).     
 


Table 13.1c   Heterosexual Non-Heterosexual 


While at Georgia College, how often have you personally 
experienced:    


 Anonymous phone calls 0.32 0.46 


 Cyberbullying (i.e. Emails, texts, social media) 0.19 0.24 


 Damage to personal property 0.24 0.24 


 Exclusion (i.e. Events, team work, gatherings) 0.56 0.86 


 Negative verbal comments 0.72 1.12 


 Offensive visual images or items 0.35 0.67 


 Physical assaults or injuries 0.11 0.13 


  Threats of physical violence 1.04 1.03 


Note: Scale ranges from never (0) to frequently (3).   
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Table 13.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


While at Georgia College, how often have you personally 
experienced:      


 Anonymous phone calls 0.32 0.34 0.65 


 Cyberbullying (i.e. Emails, texts, social media) 0.17 0.20 0.18 


 Damage to personal property 0.26 0.21 0.35 


 Exclusion (i.e. Events, team work, gatherings) 0.46 0.66 0.94 


 Negative verbal comments 0.67 0.82 1.24 


 Offensive visual images or items 0.37 0.39 1.06 


 Physical assaults or injuries 0.12 0.11 0.12 


  Threats of physical violence 1.02 1.04 1.06 


Note: Scale ranges from never (0) to frequently (3).    
 


Table 13.1e   
30 & 


Younger 
31 & Older 


While at Georgia College, how often have you personally 
experienced:    


 Anonymous phone calls 0.35 0.35 


 Cyberbullying (i.e. Emails, texts, social media) 0.19 0.20 


 Damage to personal property 0.24 0.15 


 Exclusion (i.e. Events, team work, gatherings) 0.64 0.55 


 Negative verbal comments 0.83 0.53 


 Offensive visual images or items 0.42 0.42 


 Physical assaults or injuries 0.12 0.00 


  Threats of physical violence 1.04 1.00 


Note: Scale ranges from never (0) to frequently (3).   
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Table 13.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


While at Georgia College, how often have you 
personally experienced: 


              


 Anonymous phone calls 0.29 0.26 0.90 0.00 0.23 0.29 0.32 0.13 0.48 


 


Cyberbullying (i.e. 
Emails, texts, social 


media) 
0.20 0.11 0.30 0.40 0.19 0.23 0.11 0.00 0.22 


 


Damage to personal 
property 


0.20 0.22 0.20 0.25 0.23 0.19 0.11 0.07 0.45 


 


Exclusion (i.e. Events, 
team work, gatherings) 


0.57 0.31 0.70 1.20 0.38 0.83 0.63 0.80 0.67 


 


Negative verbal 
comments 


0.73 0.50 0.80 1.40 0.65 1.08 0.58 1.27 0.80 


 


Offensive visual images 
or items 


0.31 0.30 0.50 1.00 0.31 0.58 0.16 0.87 0.53 


 


Physical assaults or 
injuries 


0.12 0.07 0.20 0.00 0.12 0.15 0.05 0.20 0.08 


  
Threats of physical 


violence 
1.04 1.00 1.00 1.00 1.04 1.00 1.00 1.00 1.08 


Note: Scale ranges from never (0) to frequently (3).          
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Table 13.1g   
Physical, Mental or 
Emotional Disability 


While at Georgia College, how often have you personally 
experienced:   


 Anonymous phone calls 0.44 


 Cyberbullying (i.e. Emails, texts, social media) 0.29 


 Damage to personal property 0.29 


 Exclusion (i.e. Events, team work, gatherings) 0.85 


 Negative verbal comments 1.03 


 Offensive visual images or items 0.64 


 Physical assaults or injuries 0.13 


  Threats of physical violence 1.03 


Note: Scale ranges from never (0) to frequently (3).  
Tables 14.1 a-g 


Table 14.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin            


(all races) 


Number of course taken at Georgia College that include 
materials or readings about…   


 
  


 Age 0.66 0.54 0.80 


 Disability/Varying Abilities 0.76 0.77 1.20 


 Gender/Gender Identity 1.06 1.03 1.20 


 Immigration/Citizenship  1.55 1.26 1.45 


 Political Beliefs 1.25 1.20 1.25 


 Privilege 1.18 1.05 1.05 


 Race/Ethnicity 1.43 1.48 1.55 


 Religion/Spiritual Beliefs 1.23 1.07 1.05 


 Sexual Orientation 0.87 0.87 1.10 


 Socioeconomic Status/Class  1.30 1.30 1.10 


  Veteran Status  0.26 0.33 0.40 


Note: 0=None, 1=1, 2=2-4, 3=5 or more  
 


 
 


Table 14.1b   Freshman Sophomore Junior Senior 







 
 


108 


 


Number of course taken at Georgia College that include 
materials or readings about…       


 Age 0.35 0.57 0.69 0.78 


 Disability/Varying Abilities 0.24 0.68 0.78 1.01 


 Gender/Gender Identity 0.51 0.99 1.02 1.39 


 Immigration/Citizenship  0.84 1.76 1.55 1.65 


 Political Beliefs 0.73 1.30 1.22 1.51 


 Privilege 0.65 1.10 1.11 1.50 


 Race/Ethnicity 0.89 1.46 1.36 1.74 


 Religion/Spiritual Beliefs 0.67 1.18 1.16 1.54 


 Sexual Orientation 0.40 0.72 0.86 1.15 


 Socioeconomic Status/Class  0.76 1.30 1.22 1.64 


  Veteran Status  0.13 0.28 0.33 0.26 


Note: 0=None, 1=1, 2=2-4, 3=5 or more     
 


Table 14.1c   
Heterosexual 


Non-
Heterosexual 


Number of course taken at Georgia College that include 
materials or readings about…    


 Age 0.66 0.64 


 Disability/Varying Abilities 0.81 0.69 


 Gender/Gender Identity 1.06 1.10 


 Immigration/Citizenship  1.53 1.51 


 Political Beliefs 1.26 1.24 


 Privilege 1.14 1.28 


 Race/Ethnicity 1.44 1.51 


 Religion/Spiritual Beliefs 1.18 1.33 


 Sexual Orientation 0.87 0.91 


 Socioeconomic Status/Class  1.33 1.31 


  Veteran Status  0.26 0.31 


Note: 0=None, 1=1, 2=2-4, 3=5 or more   
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Table 14.1d   Male/Man Female/ Woman Other Gender Identity 


Number of course taken at Georgia College that include 
materials or readings about…      


 Age 0.60 0.67 0.50 


 Disability/Varying Abilities 0.78 0.78 0.69 


 Gender/Gender Identity 1.14 1.06 0.75 


 Immigration/Citizenship  1.60 1.47 1.69 


 Political Beliefs 1.36 1.21 1.19 


 Privilege 1.07 1.19 1.00 


 Race/Ethnicity 1.33 1.48 1.56 


 Religion/Spiritual Beliefs 1.16 1.20 1.44 


 Sexual Orientation 0.98 0.85 0.81 


 Socioeconomic Status/Class  1.22 1.36 1.06 


  Veteran Status  0.28 0.26 0.38 


Note: 0=None, 1=1, 2=2-4, 3=5 or more    
 


Table 14.1e   30 & Younger 31 & Older 


Number of course taken at Georgia College that include 
materials or readings about…    


 Age 0.66 0.37 


 Disability/Varying Abilities 0.77 0.89 


 Gender/Gender Identity 1.08 1.00 


 Immigration/Citizenship  1.54 0.79 


 Political Beliefs 1.26 0.89 


 Privilege 1.20 0.68 


 Race/Ethnicity 1.48 1.00 


 Religion/Spiritual Beliefs 1.23 0.74 


 Sexual Orientation 0.87 0.95 


 Socioeconomic Status/Class  1.35 0.68 


  Veteran Status  0.27 0.42 


Note: 0=None, 1=1, 2=2-4, 3=5 or more   
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Table 14.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Number of course taken at Georgia College 
that include materials or readings about… 


              


 Age 0.58 0.56 1.00 0.60 0.64 0.66 1.11 0.73 0.69 


 


Disability/Varying 
Abilities 


0.83 0.78 0.80 0.20 0.72 0.85 1.16 0.73 0.60 


 


Gender/Gender 
Identity 


1.03 0.78 1.40 1.40 1.16 1.21 1.05 1.00 1.13 


 Immigration/Citizenship  1.34 1.56 1.50 2.00 1.96 1.74 1.53 1.67 1.50 


 Political Beliefs 1.23 0.89 1.50 1.20 1.32 1.52 1.11 1.33 1.31 


 Privilege 1.10 0.85 1.10 1.20 1.52 1.39 0.95 1.00 1.35 


 Race/Ethnicity 1.34 1.30 1.50 1.80 1.84 1.67 1.53 1.33 1.57 


 


Religion/Spiritual 
Beliefs 


1.17 1.00 1.30 1.60 1.36 1.30 1.00 1.53 1.33 


 Sexual Orientation 0.84 0.74 1.00 0.80 0.92 0.85 0.79 0.93 1.04 


 


Socioeconomic 
Status/Class  


1.32 0.93 1.40 0.80 1.68 1.53 1.16 1.20 1.38 


  Veteran Status  0.26 0.26 0.10 0.40 0.40 0.24 0.18 0.33 0.29 


Note: 0=None, 1=1, 2=2-4, 3=5 or more          
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Table 14.1g   


Physical, 
Mental or 
Emotional 
Disability 


Number of course taken at Georgia College that include 
materials or readings about…   


 Age 0.77 


 Disability/Varying Abilities 0.94 


 Gender/Gender Identity 1.28 


 Immigration/Citizenship  1.59 


 Political Beliefs 1.47 


 Privilege 1.30 


 Race/Ethnicity 1.59 


 Religion/Spiritual Beliefs 1.42 


 Sexual Orientation 1.09 


 Socioeconomic Status/Class  1.44 


  Veteran Status  0.31 


Note: 0=None, 1=1, 2=2-4, 3=5 or more  
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Tables 15.1 a-g 


Table 15.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin        


(all races) 


Rate Georgia College in each area:      


 Overall sense of community among students  3.86 3.03 3.55 


 Socioeconomic/class diversity of the student population  3.46 2.88 3.25 


 Racial/ethnic makeup of the student population  3.14 2.37 3.15 


 Racial/ethnic makeup of Professors  3.78 2.75 3.68 


 Racial/ethnic makeup of staff members  3.71 2.78 3.60 


 Gender diversity of student population  3.68 3.08 3.53 


 Gender diversity of professors  3.96 3.38 3.68 


 Gender diversity of staff members 3.91 3.29 3.68 


 Disability/varying ability diversity of student population  3.63 3.06 3.37 


 Disability/varying ability diversity of professors  3.57 3.24 3.60 


 Disability/varying ability diversity of staff members  3.60 3.25 3.45 


 Climate for political differences  3.43 3.12 3.45 


 Climate for religious differences  3.53 3.15 3.40 


 Climate for differences in sexual orientation  3.70 3.34 3.47 


 Atmosphere for difference in citizenship status  3.62 3.16 3.37 


 


Tolerance for differences in gender identity and/or 
expression  


3.68 3.21 3.37 


 Tolerance for varying abilities/disability status  3.69 3.37 3.50 


  Tolerance for the expression of diverse beliefs  3.68 3.07 3.35 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 15.1b   Freshman Sophomore Junior Senior 


Rate Georgia College in each area:       


 Overall sense of community among students  3.88 3.75 3.79 3.44 


 Socioeconomic/class diversity of the student population  3.63 3.59 3.44 3.00 


 Racial/ethnic makeup of the student population  3.44 3.25 3.08 2.52 


 Racial/ethnic makeup of Professors  3.88 3.75 3.70 3.29 


 Racial/ethnic makeup of staff members  3.83 3.71 3.65 3.22 


 Gender diversity of student population  3.78 3.68 3.66 3.30 


 Gender diversity of professors  4.10 3.94 3.86 3.70 


 Gender diversity of staff members 4.04 3.91 3.87 3.53 


 Disability/varying ability diversity of student population  3.94 3.69 3.55 3.25 


 Disability/varying ability diversity of professors  3.78 3.61 3.52 3.28 


 Disability/varying ability diversity of staff members  3.84 3.58 3.49 3.36 


 Climate for political differences  3.46 3.38 3.51 3.09 


 Climate for religious differences  3.71 3.60 3.49 3.11 


 Climate for differences in sexual orientation  3.86 3.82 3.71 3.34 


 Atmosphere for difference in citizenship status  3.90 3.71 3.59 3.19 


 


Tolerance for differences in gender identity and/or 
expression  


3.92 3.77 3.53 3.30 


 Tolerance for varying abilities/disability status  3.92 3.76 3.56 3.41 


  Tolerance for the expression of diverse beliefs  3.75 3.69 3.63 3.29 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).     
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Table 15.1c   Heterosexual Non-Heterosexual 


Rate Georgia College in each area:    


 Overall sense of community among students  3.77 3.51 


 Socioeconomic/class diversity of the student population  3.49 2.95 


 Racial/ethnic makeup of the student population  3.17 2.48 


 Racial/ethnic makeup of Professors  3.70 3.26 


 Racial/ethnic makeup of staff members  3.63 3.29 


 Gender diversity of student population  3.65 3.34 


 Gender diversity of professors  3.93 3.63 


 Gender diversity of staff members 3.87 3.58 


 Disability/varying ability diversity of student population  3.64 3.20 


 Disability/varying ability diversity of professors  3.60 3.21 


 Disability/varying ability diversity of staff members  3.64 3.20 


 Climate for political differences  3.39 3.23 


 Climate for religious differences  3.59 3.06 


 Climate for differences in sexual orientation  3.73 3.31 


 Atmosphere for difference in citizenship status  3.64 3.24 


 


Tolerance for differences in gender identity and/or 
expression  


3.70 3.20 


 Tolerance for varying abilities/disability status  3.74 3.31 


  Tolerance for the expression of diverse beliefs  3.65 3.29 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
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Table 15.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Rate Georgia College in each area:      


 Overall sense of community among students  3.70 3.72 3.35 


 Socioeconomic/class diversity of the student population  3.53 3.34 2.94 


 Racial/ethnic makeup of the student population  3.34 2.95 2.19 


 Racial/ethnic makeup of Professors  3.72 3.60 2.81 


 Racial/ethnic makeup of staff members  3.62 3.55 3.25 


 Gender diversity of student population  3.82 3.51 3.38 


 Gender diversity of professors  4.00 3.87 3.06 


 Gender diversity of staff members 3.94 3.80 3.06 


 Disability/varying ability diversity of student population  3.68 3.53 2.94 


 Disability/varying ability diversity of professors  3.63 3.53 2.56 


 Disability/varying ability diversity of staff members  3.64 3.56 2.56 


 Climate for political differences  3.45 3.35 2.94 


 Climate for religious differences  3.55 3.47 2.88 


 Climate for differences in sexual orientation  3.65 3.65 3.12 


 Atmosphere for difference in citizenship status  3.68 3.54 3.00 


 


Tolerance for differences in gender identity and/or 
expression  


3.77 3.58 2.59 


 Tolerance for varying abilities/disability status  3.87 3.61 2.94 


  Tolerance for the expression of diverse beliefs  3.61 3.58 3.00 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).    
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Table 15.1e   30 & Younger 31 & Older 


Rate Georgia College in each area:    


 Overall sense of community among students  3.68 3.70 


 Socioeconomic/class diversity of the student population  3.34 3.79 


 Racial/ethnic makeup of the student population  2.98 3.55 


 Racial/ethnic makeup of Professors  3.57 3.75 


 Racial/ethnic makeup of staff members  3.54 3.65 


 Gender diversity of student population  3.55 3.86 


 Gender diversity of professors  3.84 4.00 


 Gender diversity of staff members 3.78 3.95 


 Disability/varying ability diversity of student population  3.53 3.80 


 Disability/varying ability diversity of professors  3.48 3.95 


 Disability/varying ability diversity of staff members  3.51 3.89 


 Climate for political differences  3.32 3.52 


 Climate for religious differences  3.42 3.80 


 Climate for differences in sexual orientation  3.62 3.75 


 Atmosphere for difference in citizenship status  3.53 3.75 


 


Tolerance for differences in gender identity and/or 
expression  


3.54 3.81 


 Tolerance for varying abilities/disability status  3.61 3.90 


  Tolerance for the expression of diverse beliefs  3.54 3.65 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
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Table 15.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Rate Georgia College in each area:               


 


Overall sense of community among 
students  


3.84 4.08 3.67 4.20 3.74 3.54 3.58 3.40 3.46 


 


Socioeconomic/class diversity of the 
student population  


3.66 3.69 3.22 3.40 3.04 3.08 3.47 3.87 3.04 


 


Racial/ethnic makeup of the student 
population  


3.40 3.50 2.44 3.40 2.59 2.51 2.95 3.53 2.74 


 Racial/ethnic makeup of Professors  3.76 3.96 3.33 4.20 3.44 3.53 3.63 2.87 3.50 


 


Racial/ethnic makeup of staff 
members  


3.71 4.00 2.89 3.60 3.63 3.40 3.58 3.43 3.41 


 


Gender diversity of student 
population  


3.64 3.72 3.33 3.60 3.63 3.57 3.89 3.27 3.28 


 Gender diversity of professors  3.97 3.96 3.33 4.20 3.67 3.83 4.00 3.67 3.83 


 Gender diversity of staff members 3.88 3.88 3.33 4.20 3.58 3.81 4.00 3.40 3.87 


 


Disability/varying ability diversity of 
student population  


3.73 3.73 3.56 3.60 3.38 3.28 3.68 3.20 3.35 


 


Disability/varying ability diversity of 
professors  


3.66 3.73 3.22 4.00 3.42 3.30 3.89 3.07 3.38 


 


Disability/varying ability diversity of 
staff members  


3.69 3.81 3.22 4.00 3.27 3.40 3.89 3.13 3.36 


 Climate for political differences  3.47 3.73 3.44 3.80 3.33 3.13 3.11 3.20 3.26 


 Climate for religious differences  3.74 3.81 3.33 3.60 3.12 2.98 3.63 2.80 3.22 


 


Climate for differences in sexual 
orientation  


3.76 3.85 3.44 4.40 3.56 3.53 3.74 3.60 3.28 


 


Atmosphere for difference in 
citizenship status  


3.77 3.58 3.38 3.60 3.15 3.43 3.58 3.13 3.42 


 


Tolerance for differences in gender 
identity and/or expression  


3.72 3.92 3.67 4.40 3.22 3.30 3.58 3.47 3.46 


 


Tolerance for varying 
abilities/disability status  


3.78 3.85 3.44 4.00 3.37 3.43 3.95 3.33 3.70 


  
Tolerance for the expression of 


diverse beliefs  
3.62 3.92 3.67 3.20 3.59 3.64 3.37 2.87 3.46 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).          
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Table 15.1g   


Physical, 
Mental or 
Emotional 
Disability 


Rate Georgia College in each area:   


 Overall sense of community among students  3.44 


 Socioeconomic/class diversity of the student population  3.15 


 Racial/ethnic makeup of the student population  2.79 


 Racial/ethnic makeup of Professors  3.37 


 Racial/ethnic makeup of staff members  3.35 


 Gender diversity of student population  3.46 


 Gender diversity of professors  3.71 


 Gender diversity of staff members 3.68 


 Disability/varying ability diversity of student population  3.34 


 Disability/varying ability diversity of professors  3.31 


 Disability/varying ability diversity of staff members  3.30 


 Climate for political differences  3.14 


 Climate for religious differences  3.23 


 Climate for differences in sexual orientation  3.46 


 Atmosphere for difference in citizenship status  3.40 


 


Tolerance for differences in gender identity and/or 
expression  


3.40 


 Tolerance for varying abilities/disability status  3.39 


  Tolerance for the expression of diverse beliefs  3.44 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Tables 16.1 a-g 


Table 16.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


Interest in more resources and activities for people of your…   
 


  


 Age 1.29 1.78 1.42 


 Citizenship Status 1.11 1.72 1.18 


 Disability/Varying Abilities 1.49 2.00 1.37 


 Ethnicity 1.18 2.39 1.63 


 Gender 1.67 1.87 1.50 


 Political Beliefs 1.78 2.00 1.68 


 Race 1.19 2.45 1.68 


 Religion/Spiritual Beliefs 1.62 2.02 1.33 


 Sexual Orientation 1.45 1.77 1.32 


  Veteran Status 1.02 1.39 1.12 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


 


Table 16.1b   Freshman Sophomore Junior Senior 


Interest in more resources and activities for people of your…       


 Age 1.47 1.25 1.32 1.40 


 Citizenship Status 1.20 1.15 1.05 1.33 


 Disability/Varying Abilities 1.42 1.52 1.50 1.64 


 Ethnicity 1.33 1.36 1.19 1.51 


 Gender 1.45 1.69 1.68 1.85 


 Political Beliefs 1.92 1.75 1.73 1.90 


 Race 1.33 1.38 1.21 1.56 


 Religion/Spiritual Beliefs 1.80 1.64 1.64 1.74 


 Sexual Orientation 1.44 1.39 1.43 1.59 


  Veteran Status 0.96 1.04 1.03 1.11 


Note: Scale ranges from not interested at all (0) to very interested (3).    
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Table 16.1c   Heterosexual Non-Heterosexual 


Interest in more resources and activities for people of your…    


 Age 1.50 0.99 


 Citizenship Status 1.27 1.01 


 Disability/Varying Abilities 1.55 1.62 


 Ethnicity 1.41 1.28 


 Gender 1.65 1.88 


 Political Beliefs 1.81 1.88 


 Race 1.44 1.29 


 Religion/Spiritual Beliefs 1.73 1.54 


 Sexual Orientation 1.26 2.17 


  Veteran Status 1.14 0.90 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


Table 16.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Interest in more resources and activities for people of your…      


 Age 1.46 1.37 0.73 


 Citizenship Status 1.20 1.24 0.60 


 Disability/Varying Abilities 1.41 1.61 1.76 


 Ethnicity 1.25 1.46 0.88 


 Gender 1.32 1.80 2.12 


 Political Beliefs 1.71 1.88 1.69 


 Race 1.34 1.47 0.75 


 Religion/Spiritual Beliefs 1.64 1.72 1.31 


 Sexual Orientation 1.30 1.49 2.29 


  Veteran Status 1.00 1.15 0.40 


Note: Scale ranges from not interested at all (0) to very interested (3).   
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Table 16.1e   30 & Younger 31 & Older 


Interest in more resources and activities for people of your…    


 Age 1.32 2.05 


 Citizenship Status 1.19 1.21 


 Disability/Varying Abilities 1.56 1.67 


 Ethnicity 1.34 1.67 


 Gender 1.71 1.47 


 Political Beliefs 1.84 1.63 


 Race 1.38 1.63 


 Religion/Spiritual Beliefs 1.70 1.56 


 Sexual Orientation 1.49 1.21 


  Veteran Status 1.06 1.17 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


 


Table 16.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Interest in more resources and activities for 
people of your… 


              


 Age 1.46 1.36 1.25 1.00 1.04 1.04 1.58 1.62 1.28 


 Citizenship Status 1.25 1.40 1.50 0.50 1.31 0.69 1.61 1.38 1.07 


 Disability/Varying Abilities 1.67 1.36 2.11 1.00 1.48 1.25 2.00 1.92 1.39 


 Ethnicity 1.40 1.48 1.89 0.50 1.38 1.10 1.63 1.69 1.16 


 Gender 1.66 1.64 1.89 1.20 1.56 1.57 2.06 1.93 1.79 


 Political Beliefs 1.89 1.77 1.67 1.40 1.92 1.49 2.26 2.43 1.77 


 Race 1.45 1.56 1.56 1.25 1.35 1.07 1.67 1.54 1.19 


 Religion/Spiritual Beliefs 1.89 1.65 2.11 1.80 1.62 1.04 2.28 2.07 1.20 


 Sexual Orientation 1.34 1.52 2.11 1.00 1.78 1.12 1.89 2.20 1.51 


  Veteran Status 1.21 1.29 1.33 0.50 0.96 0.64 1.53 0.92 0.85 


Note: Scale ranges from not interested at all (0) to very interested (3).         
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Table 16.1g   


Physical, 
Mental or 
Emotional 
Disability 


Interest in more resources and activities for people of your…   


 Age 1.42 


 Citizenship Status 1.22 


 Disability/Varying Abilities 2.04 


 Ethnicity 1.38 


 Gender 1.86 


 Political Beliefs 1.91 


 Race 1.41 


 Religion/Spiritual Beliefs 1.79 


 Sexual Orientation 1.62 


  Veteran Status 1.11 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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2019 Climate Survey for Georgia College 


Executive Summary 


April 2020 


 


Introduction 


In the spring of 2019, Diversity Stakeholders worked with the Chief Diversity Officer to develop 


a university wide Climate Survey designed to assess attitudes about areas that define diversity 


in the academy—race, class, gender, sexuality, age, military status, citizenship, ethnicity—and 


other issues that relate to climate—belonging, comfort, discomfort, satisfaction, bias etc.  This 


Climate Survey, with responses from faculty, staff, and students, would provide a snapshot of 


the diversity climate at the university, identify areas of strength and weakness, and provide 


useful information and direction to guide the development of the new Diversity Action Plan. 


Description of the Survey. The survey consisted of 10 questions for employees (staff and 


faculty) and 17 questions for students using primarily a Likert scale between 1-5.  There were 


two questions that were reverse coded, one “yes or no” question, one question with multiple 


answers, and a section for respondents to provide open-ended comments.  The survey results 


were divided between the direct responses and a report of cross tabulations showing 


disaggregated, demographic data for employees and students. The survey results were divided 


between the employee and student responses for a total of 234 pages.  The survey was 


managed, scored, cleaned and prepared by the Center for Research in the College of Social 


Sciences at the University of West Georgia. The Survey was conducted between September 30 


and October 11, 2018.  The results were received in late January 2019. 


Georgia College’s employee response rate was above average for employees at 46.9% (575 


responses out of 1224 employees).  The student response rate was below average at 11.9% 


(responses out of 699 of 5844 undergraduates). The student response rate, while comparatively 


low, was still within the significant statistically acceptable range (10% to 15%). 


Because of the generally good response rate (especially from employees), similar responses 


between employees and students to some of the same questions, and responses that mirror the 


experiences shared anecdotally by employees and students all suggest that the 2019 Climate 


Survey is a meaningful instrument for Georgia College to use to set priorities for the next 


Diversity Action Plan. 
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Employee Respondent Results 


Response Rate 


Of the 1224 (Fact Book 2019) employees at Georgia College in the Fall of 2019, (including 606 full-


time staff, 334 full-time faculty, 277 part-time staff, and 7 part-time faculty) there were 575 


responses for a response rate of 46.9%  


Response Demographics (Table 1, Page 4-6) 


The highest concentration of respondents based on age was 31-40 at 28%, followed closely by 


41-50 at 25%, and 51-60 at 24%; 12% had a physical, mental, or emotional disability; 48% live 


less than 10 miles from campus, followed closely by 37% who lived 10-30 miles from campus. 


Most respondents were from the division of Academic Affairs at 65%; staff made up 61% of 


respondents; most had been employed at GC between 6-10 years (23%), followed closely by 


those who had been here 3-5 year (20%). Nearly all participants were full- time (96%); 65% were 


women; 76% were White; 58% were Protestant; 91% were heterosexual; 7% were veterans. 


Responses were generally representative of the employee population.  There was an 


overrepresentation of full-time employees (95% of respondents compared to 77% full-time 


employees) and an overrepresentation of respondents from academic affairs (65% of 


respondents compared to approximately 45% of total employees). The response rates in terms of 


age, gender, and race generally corresponded to the overall percentages of the employee 


population at the University. While the student response rate was low, it was generally 


representative of the student population in terms of race, age, and gender.  


 


SUMMARY OF EMPLOYEE RESPONSES TO QUESTIONS 


1. When asked about general perceptions at Georgia College, employees reported the 


highest level of agreement with “job postings reflect a commitment to diversity and 


inclusion” (3.90) and publications are provided in accessible formats” (3.90). Employees 


reported the lowest level of agreement with “students value diverse perspectives” 


(3.57).  


2. When asked about their immediate supervisors, employees reported the highest level 


of agreement with “generally, my immediate supervisors get along well with people 


from different backgrounds” (4.16) followed closely by “generally, my immediate 


supervisors are committed to diversity and inclusion.” (4.10) 


3. When asked about coworkers, employees reported a higher level of agreement with 


the statement “generally, my coworkers get along well with people of different 


backgrounds” (4.08).  Notably, there was a mean scored of 3.03 for those who agreed with the 


statement that they “prefer people who are similar to themselves.” 
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4. For the statement “I feel the need to minimize parts of my identity in order to fit in at 


Georgia College”, there was a mean score of 2.68 for agreement with a standard 


deviation of 1.27. (Reverse coded question) 


5. When asked about overall satisfaction with Georgia College, employees reported the 


highest level of satisfaction with “campus climate for people with disabilities/varying 


abilities” (3.69) followed closely by GC’s “overall sense of campus community” (3.66), 


with a standard deviation of 1.02. Employees reported the lowest level of satisfaction 


with Georgia College in the area of “climate for political differences” (3.19). 


6. Overall satisfaction with the climate in Milledgeville when it comes to diversity and 


inclusion was just over the middle range at 3.12, with a standard deviation of 1.10. 


7. For employees who stated they had been made to feel uncomfortable or different, the 


highest percentage of employees indicated it was because of their political beliefs 


(29.23%), followed by gender (19.41%), and race (16.53%). 


8. When asked to rate Georgia College in each area, employees gave their highest level 


of satisfaction to Georgia College in its “tolerance for varying abilities” and “climate for 


differences of sexual orientation’—both with a mean score of 3.64, followed closely by 


“overall sense of community” (3.61) and gender diversity of staff (3.60).  


9. Overall, employees did not show much interest in additional resources for people 


with similar characteristics to them. The most interest was found for gender (1.40) and 


age (1.39).   


10. In response to the statement “In the past year at Georgia College employees have observed, 


experience or had someone (student, co-worker, etc.) disclosed to them inappropriate behaviors or 


comments regarding…”, the highest percentage for “observed” was “Citizenship status” 


at 56%; The highest percentage for “experienced” was “Some other Factor” at 71%, 


followed by “Age” at 45.83% and “Religion/spiritual beliefs” at 45.16%. The highest 


percentage for “disclosed to me” was “Race” at 60%. 


  


SUMMARY OF EMPLOYEE QUALITATIVE RESPONSES TO SURVEY  


Qualitative comments generally showed that dissatisfaction exists in the following areas: lack of 


access to all buildings for people with disabilities, slow reprimand to employees who 


demonstrated biased or discriminatory behavior, a discrepancy between what administrators 


say and what they do, gender discrimination, and the lack of racial diversity in the composition 


of the student body.  Qualitative responses showed satisfaction in the following areas: in the 


increasing diversity of the faculty, in the programs and resources devoted to diversity, in the 


international student populations, and in the administration consistently emphasizing diversity 


as a value at the University—even if not yet fully achieved. 
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Student Respondent Results 


Response Rate:  Of the 5844 undergraduates (Fact Book 2019) students at Georgia College, there 


were 699 student responses or a response rate of 11.9%  


Response Demographics (Table 1, Page 4-6): Most students who responded to the survey were 


21 years old or older, seniors (36.54%), followed in descending order by juniors (25%), 


sophomores (22%), first-years (15%). Most students live on (29%) or near campus (58%). Most 


respondents were women (72%), White (82%), Protestant (42%), Heterosexual (75%). 


While the student response was low, those who responded generally represent the student 


population in terms of race (82% of respondents were White and 82% of the student body is also 


White) and gender (72% of respondents were women compared to the 60% of student body). 


There was over representation from seniors in the survey (36.54% respondents were seniors 


compared to 15% of the student body). 


SUMMARY OF STUDENT RESPONSES TO QUESTIONS 


1. Students generally reported relatively high mean scores regarding how their peers value 


diversity (3.5 and above.) They point out, however, that most students “prefer people 


who are similar to them” (3.97). 


 


2. Students felt generally that their co-workers and supervisors value diversity, scoring in 


most areas 4.0 or above.  


 


3. For overall satisfaction with Georgia College, students rated highest the “overall sense of 


campus community” (3.78), followed by “climate regarding issues of age and ageism” 


(3.76). Mirroring employees, students scored lowest satisfaction with “campus climate 


for political beliefs” (3.19). 


 


4. Students were just above the middle range in their satisfaction with Milledgeville at 3.10. 


 


5. Like employees, students who reported that they have been made to feel uncomfortable 


or different, the highest percentage of students indicated it was because of their 


“political beliefs” (36.41%), followed by religious beliefs (24.59%) and gender (19.30%).  


 


6. Students had similar scores as employees on the question “I feel the need to minimize 


parts of my identity in order to fit in at Georgia College” at 2.89. (reverse coded) 


 


7. Students reported that they have been made to feel unsafe mostly because of gender 


(20.62%), followed by political beliefs (10.74%). 


 


8. Students reported that they rarely interact with someone from another country, race, 


religion, class, sexual orientation, different abilities for political beliefs, and gender than 


their own –all scores under 1.0.  Highest of those choices was for different gender (1.91). 
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9. Students generally rated professors high—with “professors believe I can succeed 


academically” scoring the highest (4.25), followed by professors empower me to learn 


(4.15), and would recommend Georgia College to others (4.12). 


 


10. Students report very low scores for negative personal experiences including 


cyberbullying, damage to property, physical assaults, offensive images, anonymous 


phone calls—all report under 1.00 except for threats of physical violence (1.04). 


 


11. Students reported that the number of courses that include content focusing on specific 


areas of diversity were low.  The highest was for immigration and citizenship (1.48), 


followed by race (1.43).  


 


12. Students reported that they rarely interact with someone of a different religion, class, 


sexual orientation, political beliefs, or gender. All scores were less than 2.0. 


 


13. Mirroring staff, there was not much interest in additional resources for areas of diversity 


except for more on political beliefs (1.83). 


 


14. Students report that, in the last year, they had witnessed most inappropriate behavior 


regarding ethnicity (70%). 


 


15. Students reported that most discrimination in every area—age, gender, political beliefs, 


race, sexual orientation, etc.-- came from other students. (80%to 90%). 


 


16. Students also felt that exclusion from activities at Georgia College came mostly from 


other students. 


 


17. Students highest rating for Georgia College was in the area of gender diversity of 


professors (3.85), followed by gender diversity of staff (3.79). 


 


SUMMARY OF STUDENT QUALITATIVE ANSWERS TO SURVEY 


In the qualitative comments, students generally expressed concern about the lack of racial 


diversity in the student body. They felt that the mostly White upper middle class, suburban 


student body had an adverse impact on the college experiences of poor students, rural students, 


students of color, and the mostly African American staff.  They believe that having a more 


diverse student body would help address many of these issues. Students believe that the 


discrimination against students with physical disabilities is structural and needs to be changed 


to accommodate them.  Students felt that Greek life played a major role in creating a poor 


climate for diversity on campus.  Students were pleased with the growing diversity of the 


faculty and the commitment from the administration to supporting diversity on campus. 
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Key Takeaways for the Climate Survey 


Based on the frequency of responses from employees and students. 


1) Most members of the community believe that GC values diversity. 


2) Many employees and students still prefer to work/socialize with their own 


ethnic/race/class group. 


3) More attention needs to be paid to persistent race, gender, and class discrimination, 


particularly in the review and consequence of faculty who discriminate in the classroom 


or in the workplace against women. 


4) Increasingly, what is perceived as “the lack of tolerance for differences in political 


beliefs” has become a more apparent diversity and inclusion issue at GC.  We need to 


find ways to address this issue. 


5) A more committed effort should be made to make all buildings ADA compatible. 


6) There needs to be greater respect for religious diversity on campus. Christian holidays 


are wired in culturally—not so with other religious holidays. 


7) There should be more opportunities for people to “speak their truth"—being tolerant is 


not enough—we need to hear the different beliefs—in forums, roundtables, panel 


discussions, etc.   


8) There needs to be a deliberate effort to increase diversity in the upper administration. 


9) There need to be more aggressive and innovative recruitment strategies to achieve a 


more diverse student body. 


10) We should continue to build on the high marks that students give overall to Georgia 


College. (Question 9, Table 11, Page11) 


11)  There need to be more deliberate strategies for showing how course content relates to 


diversity. 


12)  Because students feel most discrimination from other students, there needs to be more 


diversity training among students. 


Next Steps 


1. The Diversity Action Plan Steering Committee and the President’s Commission on 


Diversity will conduct a detailed assessment of the 2014-2019 Diversity Action Plan to 


supplement the former Chief Diversity Officer’s assessment. 


2. A New Diversity Action Plan Steering Committee will hold “listening sessions” during 


summer and fall 2020 to get further input from University community regarding areas that 


need to be addressed in the New Diversity Action Plan. 


3. The 2019 Climate Survey findings will be used to help prioritize the areas to address in 


New Diversity Action Plan. 


4. Complete New Diversity Action Plan by June 30, 2020. 


Submitted by Dr. Carolyn Denard 


Associate Vice President for Inclusive Excellence 


Chief Diversity Officer  


April 2020  








Outstanding*Accounting*Major


Scott Reich
Scott Reich was*involved*in*several*areas*on*campus,*
while*at*Georgia*College.*He*was*a*member*of*Wesley*
services*and*Project*Stand*Down.*He*was*inducted into
both*Beta*Alpha*Psi*and*Phi*Kappa*Phi*honor*societies..*
Even*with*his*extracurricular*activities,*Scott*Reich*
maintained*4.0*GPA*throughout*his*time*at*Georgia*
College*and*was*named*one*of*the*valedictorians*for*the*
graduating*class.*


He*will*continue*at*Georgia*College*to*pursue*a*master’s*
degree*in*Accounting,*after*which*he**will*begin*work*
doing*Tax*Accounting*at*Aprio in*Atlanta,*GA.







Outstanding*Computer*Science*Major


Jacob Blevins
Jacob*Blevins*is*a*Computer*Science*major*that*was*
inducted*into*and*served*as*president for the honor


society Upsilon Pi Upsilon. He has also been*and*member*
of*the*Association*for*Computing Machines and the GC


Game Creators club.


He*served*as*a*supplemental*instructor*for*the*Georgia*
College*Learning Center*where*he*tutored*fellow*students*


in*a*variety*of*technology*classes.*Later*Jacob*Blevins*
earned*an*internship*as**a*Systems*Integration*Intern*at*
the*Robins*Airforce*Base*in*Warner*Robins*where*he*was*


offered*a*full*time*position*as*a*systems*engineer.*







Outstanding*Economics*Major


Cameron Watts
During*his*time*at*Georgia*College,*Cameron*Watts*has*participated*


in*numerous*experiences*both*on*and*off*campus.*


On*campus,*Cameron*participated*in*the*Georgia*Education*
Mentorship*Program*(GEM),*the*Honors*program,*Phi*Kappa*Phi*and*
Omicron*Delta*Kappa.*He*served*as*a*senator*for*SGA,*a*student*
ambassador*and*a*diversity*peer*mentor.**Within*the*College*of*
Business,*he*was*the*founder*and*lead*researcher*for*the*Georgia*
College*Nudge*Unit,**and*was*a*member*of*the*College*of*Business*


Diversity*Leadership*Team,*and*the*Economics*Club.*


Off*campus,*Cameron*has*served*as*a*Legislative*Research*Fellow*for*State*Rep.*
Beth*Moore;*a*Michael*R.*Hollis*Intern*at*the*Fulton*Dekalb*Hospital*Authority*and*
a*Strategy*Analyst*for*City*of*Refuge*Inc.*Additionally,*Cameron*participated*in*the**
American*Enterprise*Institute,*Summer*Honors*Program,*the*Oxford*University*
Exchange*Program*in*Oxford,*England*and*the*SRH*University*College*of*Business*


Exchange*Program*in*Heidelberg,*Germany.*







Outstanding*Management*Major


Austin Fallaw
Austin*Fallow*has*been*studious*while*at*Georgia*College.*
He*has*been*a*recipient*of*the*President’s*List*multiple*
times.*As a result*of his high academic achievements,*
Austin*has*been*inducted*into*several*honor*societies*


including:*Gamma*Beta*Phi,*where*he*was*Services*Chair.*
He*was*also*inducted*into*Beta*Gamma*Sigma*and*Phi*


Kappa*Phi.*


Austin enjoys helping his fellow*bobcats.*He*served*as*a*
peer*assisted*study*session*tutor*to*help*others*with*


business*statistics.*He*went*on*to*become*a*supplemental*
instructor*with*the*Georgia*College*Learning*Center*


where*he*continued*to*help*students*outside*of*class*with*
business*statistics.**







Outstanding*MIS*Major


Aleigha Sams
Aleigha*Sams*has*made*the*most*of*her*time*at*Georgia*College*


and*has*been*heavily*involved*in*numerous*campus*
organizations*and*taken*on*leadership*roles*within*them.*She*


has*served*as*Treasurer*for*Georgia*College*Women*In*
Technology,*Vice*President*of*Scholarships*&*Awards**for*Delta*
Sigma*Pi*and*Internal*Affairs*Chairman*for*Zeta*Tau*Alpha.*She*
also*served*on*the*Student*Technology*Fee*Advisory*Committee*
and*was*a*member*of*the*Association*of*Information*Systems.


In*addition*to*her*campus*involvement*Aleigha*was*inducted*
into*both*Phi*Kappa*Phi*and*Upsilon*Pi*Epsilon*honor*societies*
and*was*a*student*inter*in*Enterprise*Applications*for*the*
Information*Technology*Department*at*Georgia*College.*


Aleigha*is*proud*to*announce*that*she*has*accepted*a*position*with*Ernst*&*
Young*following*graduation*as*a*Data*Analyst*in*their*Forensics*&*Integrity*


Services.







Outstanding*Marketing*Major


Claire Lawless
Claire*Lawless*credits*her*time*at*Georgia*College*and*the*
influences*of*her*professors*in*helping*her*not*only*gain*


marketing*and*business*knowledge,*but*for*helping*her*become*
a*more*well>rounded*person*because*of*their*guidance.


During*her*time*on*campus,*Claire*was*very*involved*with*her*
sorority,*Phi*Mu,*which*provided*her*opportunities*to*serve*and*
lead.*She*served*on*the*executive*board*as*the*Director*of*Harm*


Reduction*and*worked*with*their*philanthropy*Children’s*
Miracle*Network*by*raising*money*for*the*kids,*attending*


hospital*visits,*and*participating*in*fundraising*events*held*by*
our*chapter.*


Off*campus,*Claire*was*able*to*continue*her*competitive*Irish*dancing*career*
throughout*her*time*in*college,*where*despite*the*challenges*of*training*


without*her*dance*teacher*and*the*rest*of*my*team,*she*was*able*to*attend*
two*World*Championships*while*attending*Georgia*College.





