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Announcements Posted Monday August 3, 2020
Show us your Face Mask and win a Georgia College prize pack!

University Communications : Monday August 3, 2020

We want to see your face masks! We're looking for creative, fun masks that show your school spirit, creativity, and/or individual style. While we wear
masks to Be Reasonable, Respectful, and Responsible to others, we can also wear them to showcase our individual styles!

From Aug. 1 - Aug. 28, either share your photo online by using the hashtag #BobcatsWearMasks (please make sure your profile is set to public) or
email your original photo submission to bobcatmasks@gcsu.edu. Our panel of judges will score submissions based on the originality of the entrants’
photos, originality of the entrants’ masks, and creatively of the entrants’ masks. A grand prize winner will be selected to win a Georgia College prize
pack courtesy of Barnes & Noble at Georgia College that features GC swag including a throw blanket, Tervis tumbler, and more!

This contest is subject to Georgia College's terms and conditions. Please see attached for official rules.

Updated: 2020-07-31

CONTACT INFORMATION
University Comunications
gc.communications@gcsu.edu
(478) 445-7828

DEPARTMENT WEB SITE
University Communications

ATTACHMENT
Notes about attachments are on the second page of this document.
Face Mask Contest Rules.pdf

mailto:bobcatmasks@gcsu.edu
https://www.gcsu.edu/sites/files/page-assets/node-725/attachments/terms_and_conditions_4.30.20.pdf
https://www.gcsu.edu/communications


Parking Permit Registration

Parking & Transportation : Monday August 3, 2020

Please remember, parking will be strictly enforced at the start of the semester.  Faculty, staff and students who
park on campus will need to have a valid 2020-21 parking permit.

To register for a 2020 parking permit, please visit https://georgiacollege.aimsparking.com and click “Order
Permit”.

To maintain social distancing guidelines, Parking and Transportation Services will deliver commuter permits via
mail.  When you register online, you will receive a printable temporary permit that you may use until you receive
your regular permit.

To learn more about parking regulations and lot locations, visit http://gcsu.edu/parking.

You can also view our parking lot locations on our Interactive Campus Map.

For any questions, please contact the Parking and Transportation Office at parking@gcsu.edu or 478-445-7433.

Updated: 2020-07-10

CONTACT INFORMATION
John Bowen
parking@gcsu.edu
(478)-445-7433

DEPARTMENT WEB SITE
Parking & Transportation

https://georgiacollege.aimsparking.com/
http://gcsu.edu/parking
https://map.concept3d.com/?id=941#!ct/29224,29226,29227,29228,29230,29231,33967,35233,35285,43885,43899,44932
mailto:parking@gcsu.edu
https://www.gcsu.edu/parkingandtransportation


Request a Mass Communication Practicum Student

Communication, Department of : Monday August 3, 2020

Does your department or office need assistance with communication, promotion or publicity?  A Mass Comm practicum student could help! Students
in MSCM 2930 can assist on-campus departments and offices with a range of communication projects including:  graphic design, short-form
videography, digital media management including website content and social media channels, copy writing for blogs and press releases, and much
more.  (Please remember that communication products must be approved by University Communications prior to distribution.)

Mass Comm practicum students complete 45-60 hours for a 1.0 course credit.  All practicums must be completed on campus and supervised by a
Georgia College faculty or staff member.  Fall practicum requests are due by COB Friday, August 5, 2020.

GCSU Covid-19 safety and health requirements apply for all practicum experiences.

Click here to request a Mass Comm practicum student: https://forms.gle/6F2rA5CkrbUMtwdDA

 

Updated: 2020-07-31

CONTACT INFORMATION
Christina Smith
christina.smith1@gcsu.edu
478-445-8267

DEPARTMENT WEB SITE
Communication, Department of

https://forms.gle/6F2rA5CkrbUMtwdDA
https://www.gcsu.edu/artsandsciences/communication


Safe Return to Campus Mandatory Training 

Human Resources, Office of : Monday August 3, 2020

As faculty, staff and student workers start to return to campus, Georgia College is requiring each employee to complete the new Safe Return to Work
training. The training is located in GA View; the employee will need to login into Unify, then log into GA View using their Unify credentials. Please
follow the steps below.  The training must be completed prior to or on the day or return to campus. 

Please complete the “Safe Return to Campus Training” by using the following steps, if you have not done so already.

Login to UNIFY. Click on the “GeorgiaView” tile on the main screen. Scroll down the page to “My Courses” and click on the “Safe Return to
Campus Training."

If you have any questions, please contact, Kelly Beall at x8573 or kelly.beall@gcsu.edu.  Thank you for your help in ensuring a safe work environment
for all.

 

Updated: 2020-08-03

CONTACT INFORMATION
Kelly I Beall
kelly.beall@gcsu.edu
(478)-454-7175

DEPARTMENT WEB SITE
Human Resources, Office of

https://www.gcsu.edu/humanresources


Save Time Picking Up Books at B&N

Barnes & Noble at Georgia College : Monday August 3, 2020

Picking up your textbooks at Barnes & Noble?  Get through the lines faster by having a printed copy of your class schedule with you when you arrive. 

Follow Barnes & Noble at Georgia College on Facebook, Twitter, and Instagram.    

Updated: 2020-07-31

CONTACT INFORMATION
Diane Cunningham
bookstore@gcsu.edu
478-4454-7304

DEPARTMENT WEB SITE
Barnes & Noble at Georgia College

http://www.facebook.com/GeorgiaCollegeBookstore/
http://twitter.com/GACollegeBooks
http://www.instagram.com/gcbookstore/
https://www.gcsu.edu/auxiliaryservices/barnesandnoble


Parking Permit Registration

Parking & Transportation : Monday August 3, 2020

Please remember, parking will be strictly enforced at the start of the semester.  Faculty, staff and students who
park on campus will need to have a valid 2020-2021 parking permit.

To purchase or register for a 2020 parking permit, please visit https://georgiacollege.aimsparking.com and
click “Order Permit”.  As a reminder, those with Extended Employee (EE) permits do not have to register for a
new permit each year.  EE permits automatically renew at the beginning of each year and remain active until
cancelled.

To maintain social distancing guidelines, Parking and Transportation Services will deliver employee permits via
intercampus mail.  When you register online, you will receive a printable temporary permit that you may use until
you receive your regular permit.

To learn more about permit types and costs, lot locations, and parking regulations, visit
http://gcsu.edu/parking.

You can also view our parking lot locations on our Interactive Campus Map.

Updated: 2020-07-14

CONTACT INFORMATION
John Bowen
parking@gcsu.edu
(478)-445-7433

DEPARTMENT WEB SITE
Parking & Transportation

https://georgiacollege.aimsparking.com/
http://gcsu.edu/parking
https://map.concept3d.com/?id=941#!ct/29224,29226,29227,29228,29230,29231,33967,35233,35285,43885,43899,44932
https://www.gcsu.edu/parkingandtransportation


Announcements Posted Tuesday August 4, 2020
High Alert - electricity reduction efforts for Aug 3rd through the end of the month

Sustainability, Office of : Tuesday August 4, 2020

GC is on High Alert status as higher temperatures result in increased electric pricing above the normal operating price from this point through the
end of the month.   

The campus community is urged shut down all non-essential lighting and equipment especially during the peak hours of 1 p.m. to 8 p.m. Please do
not just turn off, unplug everything not pertinent for use.

If you have access to windows, use the natural light. Turn lights off when you leave your office. Keep temperatures to 75 F. Unplug computers,
monitors, printers, copier machines, lab instruments, appliances and other equipment as you leave for the day. All of these activities will help
tremendously.

Facilities Management staff will conduct walk-throughs turning off classroom and other unoccupied space lighting and individual AC units in unused
spaces as well as shutting down non-essential equipment. If Facilities Management staff attempt to turn off lighting or AC equipment in areas where
it is needed, please inform them of the need and they will gladly accommodate. 

The Office of Sustainability and the Department of Facilities Management realizes this is a difficult time with the reopening of campus and would like
to thank everyone for your cooperation and understanding in this matter. We urge you to assist with communications by passing this information
along to the campus community. If you have comments or questions, please do not hesitate to call/email the following contacts: 

Mark Duclos, Assistant Vice President of Facilities Management, 478-445-6546, mark.duclos@gcsu.edu
Lori Strawder, Chief Sustainability Officer, 478-445-7016, lori.strawder@gcsu.edu

Updated: 2020-08-03

CONTACT INFORMATION
Lori Strawder
lori.strawder@gcsu.edu
(478)-445-7016

DEPARTMENT WEB SITE
Sustainability, Office of

https://www.gcsu.edu/green


HIV Attitude Assessment Survey

Nursing, School of : Tuesday August 4, 2020

All enrolled or accepted undergraduate students at GC that are 18 years old or older are invited to participate in an online, anonymous survey
available from August 1st through August 31st, 2020. The survey is part of a quality-based project initiative for a graduate nursing student project to
obtain a baseline assessment of college students' attitudes about HIV testing. More information is available here.  

Updated: 2020-08-04

CONTACT INFORMATION
Kimberly Lynn Griffin
kimberly.griffin@bobcats.gcsu.edu
(478)-451-7484

DEPARTMENT WEB SITE
Nursing, School of

ATTACHMENT
Notes about attachments are on the second page of this document.
HIV Testing Attitude Survey.pdf

https://frontpage.gcsu.edu/sites/default/files/uploadedfiles/HIV%20Testing%20Attitude%20Survey.pdf
https://www.gcsu.edu/health/nursing


State Resources and Political Activity

Legal Affairs : Tuesday August 4, 2020

This announcement serves as our periodic guidance regarding free expression and employment. With the
approach of the upcoming elections, we are providing our guidance to summarize certain University
System of Georgia (USG) policies related to political activity questions we often receive during the
legislative session. This guidance seeks to address some specific situations at the intersection of free
speech and employment in the USG.

Employee Expression of Political Opinions
The USG respects the free expression rights of USG employees to share their own views on political
issues. Sharing these views should be done only in employees’ personal capacities and in a manner that
does not interfere with work, does not involve improper use of state resources, and does not create the
appearance that the employee is speaking on behalf of the USG or its institutions. Employees desiring to
express personal political views should make it clear that their views are personal in nature and do not
represent the views of the USG or its institutions. For example, employees desiring to express personal
views to elected officials or other third parties: (1) must make it clear that their views are personal in
nature and do not represent the views of the USG or its institutions, and (2) may not use state resources
(including work email) or work time to communicate these views.

In addition, employees are prohibited from using any USG registered trademarks when expressing
personal opinions on political issues, unless they are otherwise specifically authorized to do so.
Employee Involvement in Political Campaigns

Individuals may not hold elective political office at the state or federal level while employed by the USG.
Any employee seeking elective office must notify his or her direct supervisor and request a leave of
absence without pay prior to qualifying as a candidate.

Employees are also prohibited from managing or taking an active part in political campaigns during work
hours or where such involvement would otherwise interfere with work responsibilities. Under no
circumstances may employees use any state property, resources, or materials in conjunction with any
political campaigning.

Updated: 2020-08-04

CONTACT INFORMATION
Cathy Stevens
cathy.stevens@gcsu.edu
(478)-445-2037

DEPARTMENT WEB SITE
Legal Affairs

https://www.gcsu.edu/legalaffairs


OIE Summer 2020 Newsletter

Inclusive Excellence, Office of : Tuesday August 4, 2020

The Office of Inclusive Excellence's Summer 2020 newsletter is available. Please click here. 

Updated: 2020-08-04

CONTACT INFORMATION
Jennifer Birch
jennifer.birch@gcsu.edu
(478)-445-4233

DEPARTMENT WEB SITE
Inclusive Excellence, Office of

https://mailchi.mp/763fceca134b/oie-summer-2020-newsletter?e=%5BUNIQID%5D
https://www.gcsu.edu/oie


Announcements Posted Wednesday August 5, 2020
Decision Path for Faculty and Staff and Type of Exposure to COVID-19

Finance & Administration : Wednesday August 5, 2020

Georgia College developed the attached Decision Path for faculty and staff to follow when dealing with the different types of COVID-19 exposure.
Specifically, what to do if you have COVID-19 symptoms, have been directly exposed to someone who tested positive for COVID-19, or have been
indirectly exposed to someone who may be positive with COVID-19.

Faculty and staff should report ALL exposure to their supervisor and then follow the instructions on the Decision Path (referenced below for
additional clarification):

1. Symptomatic – Supervisor contacts Human Resources and then Human Resources contacts employee.
2. Direct contact with someone who tested positive – Supervisor contacts Human Resources and then Human Resources contacts employee.
3. Indirect contact with someone who was exposed to someone who tested positive - Employee notifies supervisor and then the employee contacts

Student Health.

See the attached *Decision Path and reference https://www.gcsu.edu/return/reopening-faqs for up-to-date information on reopening campus.

*The Decision Path has been developed to provide general guidance for decisions regarding employees and COVID-19 exposure. Every situation will
differ and there may be issues that fall outside of the proposed Decision Path that may influence decision making. Please contact Amber Collins in
HR at ext. 4236 should you have questions or concerns.

 

Updated: 2020-08-05

CONTACT INFORMATION
Division of Finance and Administration
vicepresident.financeadministration@gcsu.edu
478-445-5148

DEPARTMENT WEB SITE
Finance & Administration

ATTACHMENT
Notes about attachments are on the second page of this document.
Decision Path for GCSU Employees and COVID-19 Response_07.28.2020.pdf

https://nam03.safelinks.protection.outlook.com/?url=https%253A%252F%252Fwww.gcsu.edu%252Freturn%252Freopening-faqs&data=02%257C01%257Cjen.yearwood%2540gcsu.edu%257C85be30400f3e49c5fc0708d838a6909a%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637321635333090513&sdata=Ffj7DcIZAAWIZzxPaPUevAROiQxhuc8eJ%252Br%252B7fs5TU8%253D&reserved=0
https://www.gcsu.edu/financeandadministration


Reminder: Outdoor Emergency Notification System Test Wednesday, Aug. 5

Public Safety : Wednesday August 5, 2020

Georgia College will test the Outdoor Emergency Notification System (siren system) Wednesday, August 5, 2020. This test is scheduled to occur the
first Wednesday of every month between 10 a.m. and noon and last approximately one minute. No action is required during the testing, and all
campus operations should continue as normal. A message stating that this is a test will precede and follow the "alert" tone. In the case of an actual
tornado warning, the message would advise of a tornado warning, and the tone would cycle through. This would be repeated every five minutes until
the warning expires or is canceled, at which time an all clear message would sound. The audible system test will only be tested when clear sky
conditions are present. Tests will not occur when skies are dark or severe weather is predicted for the area on the day the test is scheduled to occur.
In this case, the test will be canceled for the month.

There are three sirens operated by GC in Baldwin County: one on West Campus and two on Main Campus.

This testing program is designed to maintain a reliable warning system and to meet recommended testing guidelines. Additionally, we want to
maximize the effectiveness of the Outdoor Emergency Notification System. By performing these tests, we hope to enhance awareness and education
regarding emergency preparedness at Georgia College and within the local community.

For more information on the Outdoor Emergency Notification System and other campus emergency systems, please
visit https://www.gcsu.edu/publicsafety/emergency-systems.

Updated: 2020-08-05

CONTACT INFORMATION
Public Safety
publicsafety@gcsu.edu
(478)-445-4054

DEPARTMENT WEB SITE
Public Safety

https://www.gcsu.edu/publicsafety/emergency-systems
https://www.gcsu.edu/publicsafety


Announcements Posted Thursday August 6, 2020
Faculty, Welcome to Accommodate

Student Disability Resource Center : Thursday August 6, 2020

Members of the faculty, welcome to Accommodate, our new Web-Based Accessibility Management System. Within Accommodate you will be able to
see all accommodation letters sent to you per the student's request as well as class rolls with accommodations listed for students in a particular
class. You will also receive an email at your gcsu.edu account with an accommodation letter so you have several options to access
accommodations for a particular student.

To access Accommodate, login to Unify, scroll down and select Accommodate - Faculty. We've attached a short tutorial to walk you through each
screen. Please let us know if you have any questions!

Updated: 2020-08-06

CONTACT INFORMATION
Rebecca Miles
rebecca.miles@gcsu.edu
478-445-4762

DEPARTMENT WEB SITE
Student Disability Resource Center

ATTACHMENT
Notes about attachments are on the second page of this document.
Faculty Accommodate Presentation_0.pdf

https://www.gcsu.edu/disability


Regular University Parking Schedule Resumes Tues, Aug 11

Parking & Transportation : Thursday August 6, 2020

Please be advised that the university will return to a regular parking schedule starting Tues, Aug 11. 

From that day through the remainder of the semester, please make sure you display a valid 20-21 parking permit and park only in lots you are
permitted for when parking on campus during enforcement hours (Mon-Fri, 7:30am-5pm).

To register for a 20-21 parking permit, please visit https://georgiacollege.aimsparking.com and click “Order Permit”.

To maintain social distancing guidelines, Parking and Transportation Services will deliver permits to commuters via mail, to residents via the move-in
process, and employees via campus mail.  When you register online, you will receive via email a printable temporary permit that you may use until
you receive your regular permit.

To learn more about parking regulations and lot locations, visit http://gcsu.edu/parking.

You can also view our parking lot locations on our Interactive Campus Map.

For any questions, please contact the Parking and Transportation Office at parking@gcsu.edu or 478-445-7433.

Updated: 2020-08-05

CONTACT INFORMATION
John Bowen
john.bowen@gcsu.edu
478-445-7433

DEPARTMENT WEB SITE
Parking & Transportation

https://georgiacollege.aimsparking.com/
http://gcsu.edu/parking
https://map.concept3d.com/?id=941#!ct/29224,29226,29227,29228,29230,29231,33967,35233,35285,43885,43899,44932
mailto:parking@gcsu.edu
https://www.gcsu.edu/parkingandtransportation


Welcome Back Faculty Event: A message from Dr. Dorman 

President, Office of the : Thursday August 6, 2020

Dear Georgia College Faculty,

I want to welcome you all back to campus and thank you for your continued service during these difficult times. Our Welcome Back Faculty event will
take place virtually this year. The following link includes a video presentation that you can watch at your convenience. In addition, several Q&A video
sessions will be scheduled for each college soon after the fall semester begins.  I look forward to those conversations.

Until then, please know that I greatly appreciate your dedication to your work and your commitment to Georgia College.

Kind Regards,

Steve M. Dorman
President

Updated: 2020-08-06

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
(478)-445-1934

DEPARTMENT WEB SITE
President, Office of the

https://nam03.safelinks.protection.outlook.com/?url=https%253A%252F%252Fvimeo.com%252F444957226%252F2f59fa772d&data=02%257C01%257Cbrittiny.johnson%2540gcsu.edu%257C98acd7b9d0d549a7a38008d83a0799bf%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637323151595312320&sdata=5AZC%252BXPJOtXDhyE6KeSwDsE1IWnCCScvtD5RxjHf1z8%253D&reserved=0
https://www.gcsu.edu/president


GC Choral Ensembles Welcomes All Singers

Music, Department of : Thursday August 6, 2020

GC Choral Ensembles open to students, faculty, and staff. Please click here to find out more information about
our choral ensembles. Auditions are Aug. 15-17 for Max Noah Singers and the link to sign-up for auditions is
included below. Students may register for the unauditioned ensembles; faculty and staff should email me if
they would like to participate. Either way, if you have any questions, please email me
at jennifer.flory@gcsu.edu. 

Max Noah Singers Auditions (MNS): The audition will consist of one solo song with or without accompaniment.
You will also be vocalized, asked to sight-read and interviewed. If you have not been in a GC Choral Ensemble,
you will also need a reference from a past choir director (I will email them a form). If you would like to sign up
for an audition, please click here.

Updated: 2020-08-06

CONTACT INFORMATION
Jennifer Flory
jennifer.flory@gcsu.edu
(478)-445-4839

DEPARTMENT WEB SITE
Music, Department of

ATTACHMENT
Notes about attachments are on the second page of this document.
Max Noah Singers Auditions 2020.pdf

https://www.smore.com/ht20s-georgia-college-choral-ensembles
mailto:jennifer.flory@gcsu.edu
https://bit.ly/MNS20
https://www.gcsu.edu/artsandsciences/music


Student Night Auxiliary Patrol temporary service shutdown

Public Safety : Thursday August 6, 2020

To prevent the spread of COVID-19 and protect our workforce and students, Student Night Auxiliary Patrol (SNAP) will suspend its service for the fall
2020 semester. 

GC Public Safety would like to remind the campus community that the RAVE Guardian app is an all-inclusive safety app that students can use while
on and around campus.  

The RAVE Guardian app allows students to program virtual safety escorts, access safety information from a centralized location, submit tips and
information and call 911 or Public Safety with the push of a button. Available in both the App Store and Google Play.  

For the virtual safety escort to work best, you should have your location settings enabled. When you set a safety timer and check back in, nothing will
happen. However, if you do not check back in on the app, it alerts GC Public Safety and an officer will check on you based on your device’s location.

SNAP, and its partners Student Government Association and Public Safety, will continue to monitor the evolving COVID-19 situation in the hopes of
reopening in the spring semester if conditions have improved. 

Stay safe Bobcats! 

Updated: 2020-08-06

CONTACT INFORMATION
Public Safety
publicsafety@gcsu.edu
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https://www.gcsu.edu/publicsafety


Announcements Posted Friday August 7, 2020
Parking Advisory: Sanford (#5) and Bell (#18) Lots Reserved for Move-In on Mon, Aug 10

Parking & Transportation : Friday August 7, 2020

Please be advised the Sanford (#5) and Bell (#18) lots are reserved for Move-In on Mon, Aug 10.  Displaced employees may park in the Adams (#3),
Old Courthouse (#26), Peabody (#12), Liberty St.(#44), or Kilpatrick (#14) lots during this time.

Updated: 2020-08-06
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john.bowen@gcsu.edu
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GEMA donates supplies to Georgia College 

University Communications : Friday August 7, 2020

Georgia Emergency Management Agency (GEMA) donated personal protective equipment to Georgia College
and other University System of Georgia (USG) colleges and universities ahead of this month’s return to on-
campus instruction.  

GEMA is set to provide Georgia College with the following items: 

17,000 cloth masks 
14,000 disposable masks 
1,000 N-95 respirators
400 face shields  
320 clear face masks 
6,200 gloves 
75 cases of alcohol sanitizing wipes. Each case contained 24 packs, totaling 108,000 wipes. 
6 gallons of hand sanitizer 
200 gallons of disinfectant solution and 30 cases of disinfectant wipes 
750 gowns 
20 Tyvek suits 
5 touchless thermometers  

 

Many of the items were picked up and brought to campus this week.

“At the onset of this crisis, Georgia College provided mutual aide to GEMA in support of our statewide response to a public health threat,” said Brett
Stanelle, Georgia College’s Chief of Police. “Now that Georgia College is in the midst of reopening, GEMA has returned the favor by assisting us with
the necessary supplies to keep our campus community safe. We are grateful for the donation of these supplies”

Updated: 2020-08-07
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brittiny.johnson@gcsu.edu
(478)-445-1934
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https://www.gcsu.edu/communications


GC faculty participate in inaugural transformative experiences summer course

Transformative Learning Experiences : Friday August 7, 2020

This summer, 22 Georgia College faculty took part in the GC Journeys/Center for Teaching and Learning “Incorporating Transformative Experiences
in the Classroom” course. This course, which focused on delivering Transformative Experiences (also known as High Impact Practices) gave faculty
time to learn about the Transformative Experiences at Georgia College, as well as to develop a Transformative Experience course. 

The course featured guest speakers, such as Dr. Jeff Galle, the Associate Vice Chancellor for the University System of Georgia and author of “How
To Be a ‘HIP’ College Campus.” Faculty also worked internally with experts. Upon completion, all participants will have developed an experience to
offer at Georgia College, as well as earning a Transformative Experience certification.
    
This is the first time the course has ever been offered, according to Associate Provost Jordan Cofer.

“When we first started advertising the course, I wasn’t sure we’d get enough interest to offer it,” Cofer said. “But, instead, we received more
applications than we had space.” 

The course was offered online by instructors Drs. Cynthia Alby, Simeco Vinson, Jordan Cofer and Jim Berger, as well as champions from the Office
of Leadership (Dr. Harold Mock), MURACE (Dr. Doreen Sams), CbEL (Dr. Karen Berman), and International Education (Dr. James Callaghan).

According to Dr. Cynthia Alby, “The course was such a hit, I can’t wait to offer it again!”

Faculty Accepted:

Kristin English, Associate Professor of Communication    
Jennifer Flaherty, Associate Professor of English    
Tony Alcarria, Senior Lecturer of Spanish and Italian    
Rodica Cazacu, Associate Professor of Mathematics    
Renee Fontenot, Professor of Marketing    
Jennifer Goldbserry, Assistant Professor of Nursing    
Virginia Teran, Lecturer of Spanish    
Joy Godin, Associate Professor of Management Information Systems     
Steve Elliott-Gower, Associate Professor of Political Science    
Mariana Stoyanova, Assistant Professor of Spanish     
Nicole DeClouette, Associate Professor of Special Education    
Stefanie Sevcik, Lecturer of English    
Glynnis Haley, Assistant Professor of Nursing    
Angela Criscoe, Assistant Professor of Communication    
Susan Steele, Associate Professor of Nursing    
Wathsala Medawala, Assistant Professor of Chemistry    
Talecia Warren, Lecturer of Nursing    
Hasitha Mahabaduge, Assistant Professor of Physics    
Kelley Ditzel, Assistant Professor of Public Administration    
Chad Whittle, Lecturer of Communication    
Kel-Ann Eyler, Associate Professor of Accounting
Catherine Fowler, Assistant Professor of Nursing    

Updated: 2020-08-06
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DEPARTMENT WEB SITE
Transformative Learning Experiences

https://www.gcsu.edu/provost


Writing Center: Syllabus Statement, Fall Hours, Online Services

The Writing Center : Friday August 7, 2020

The Writing Center supports writers throughout their Georgia College academic experience by working with them at any stage of the writing process.
Graduate and undergraduate tutors (also known as writing consultants) help each GC student cultivate their confidence and abilities as an academic
writer. Due to COVID-19, the Writing Center will be available for online tutoring, but not walk-in communication; we look forward to helping students
safely with the same level of care and attention.

1. Please include an updated Writing Center description of services in your syllabus.
2. Refer to the website for the latest information about scheduling and hours. The Writing Center opens on Monday, August 17th. Fall Semester

hours are Mon.-Thurs. 9AM-7PM, Fri. 9AM-2PM, Sat. 2PM-6PM, and Sun. 2PM-4PM.
3. Students can reach the center via email at writing.center@gcsu.edu or schedule an appointment by visiting Unify and selecting "schedule an

appointment."
4. Contact Dr. Joy Bracewell via email at joy.bracewell@gcsu.edu to be informed of student visits to the Writing Center (with student permission),

to schedule an online class visit, or to request other services (detailed in the attached pdf). 

Updated: 2020-08-07

CONTACT INFORMATION
Joy Bracewell
joy.bracewell@gcsu.edu
(478)-445-8724

DEPARTMENT WEB SITE
The Writing Center

ATTACHMENT
Notes about attachments are on the second page of this document.
Faculty Info Writing Center 2020.2.pdf

https://apastyle.apa.org/style-grammar-guidelines/grammar/singular-they
https://drive.google.com/file/d/1JgyArOc9fmcT-IIffiEENQ-n4kaWhAwT/view?usp=sharing
https://www.gcsu.edu/writingcenter
mailto:writing.center@gcsu.edu
https://unify.gcsu.edu/
https://www.gcsu.edu/writingcenter


Public Notice of Upcoming Accreditation Review Visit-CCNE

Nursing, School of : Friday August 7, 2020

Public notice of upcoming accreditation review visit by the Commission on Collegiate Nursing Education (CCNE) 

The Georgia College School of Nursing wishes to announce that it will host a site review for continuing accreditation of its nursing programs. All
programs are being reviewed: BSN, MSN, DNP and postmaster’s certificates. 

The accreditation visit is scheduled for October 6th and October 7th, 2020. 

Written and signed third party comments will be accepted by CCNE. Comments must be related to the CCNE Standards for Accreditation of
Baccalaureate and Graduate Degree Nursing Programs (amended April 2018). Comments are held in confidence by CCNE. You may submit any
written and signed correspondence to either the mailing or email address: 

Commission on Collegiate Nursing Education 

Attn: Third-Party Comments 

655 K Street, NW, Suite 750 

Washington, DC 20001 

  

Send comments via email to: thirdpartycomments@ccneaccreditation.org. 

A time for communities of interest to meet virtually with the visiting team will be scheduled during the upcoming site visit. Additional information will
be provided once the agenda for the site visit is confirmed.   

Please contact Tracy Fathi (tracy.fathi@gcsu.edu; 478.445.5122) for more information. 

Updated: 2020-08-06
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Registration is now open for the Montessori Academy

Montessori Academy : Friday August 7, 2020

Registration is now open for the Montessori Academy at the Early Learning Center. The Montessori Academy is a partnership between Georgia
College and the Baldwin County School District and provides a quality learning experience for the children of Georgia College and Baldwin County
School District faculty and staff, as well as to members of the general public on a space-available basis.

We are currently accepting applications for children from six weeks of age to five years of age for admission. For more information about the
Academy, including hours of operation, programming, frequently asked questions, and for information on how to register your child, please visit
https://www.gcsu.edu/Montessori.

Updated: 2020-08-07
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Announcements Posted Monday August 10, 2020
Information Technology - Service Announcement - Serve Helpdesk Ticket System

Information Technology : Monday August 10, 2020

Information Technology (IT) is pleased to announce the launch of our new Serve Helpdesk ticket system through an Information Technology Service
Management (ITSM) tool. The service is available today. Your Unify credentials provide access to the system and allow the system to retain your
service history. Please use the new system to report any technology needs or report service issues.

IT is implementing this enhancement to support our effort and desire to continue the delivery of high-quality service to you promptly. Using the self-
service catalog provides users with the ability to create and submit incident requests quickly. The tool allows you to track your ticket, updates on the
status, as well as an estimated resolution timeline. Users will be able to see their service request history.  

We hope the new ticket system will be a welcomed tool to assist you in getting your technology needs met quickly. IT will use the system and its
reporting features to improve services and expand the knowledge base. 

Updated: 2020-08-10

CONTACT INFORMATION
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DEPARTMENT WEB SITE
Information Technology

https://helpdesk.gcsu.edu/
https://www.gcsu.edu/technology


Information website for campus services

University Communications : Monday August 10, 2020

To assist with transitioning back to campus during the fall semester, we have created a website that lists the availability of commonly used campus
services. If you need information for an Office or Department not listed on this site, please see our directory.
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Call for Papers from Undergraduate Research

Transformative Learning Experiences : Monday August 10, 2020

Please see the below Call for Papers from Undergraduate Research, a national journal for undergraduate students, sponsored by Georgia College. Dr.
Kelly Massey serves as Editor-in-Chief and Dr. Alesa Liles serves as Managing Editor.

Undergraduate Research journal invites students to submit their undergraduate work TODAY!

PAPER SUBMISSION DEADLINE: September 1st, 2020

Main Website: http://undergraduateresearch.org
 

Papers will be published in 

Undergraduate Research, Vol. 1(1), Winter 2020-2021

Undergraduate Research is a national double-blind, educator-reviewed print and electronic journal published annually in the Winter. The journal is a
forum for multidisciplinary undergraduate research and creative endeavors within higher education. The journal follows the Council of
Undergraduate Research (CUR) strategic pillars for undergraduate research and creative endeavors.

Debuting in Winter 2020, Undergraduate Research publishes research and creative endeavors from undergraduate students enrolled in institutions of
higher education from across the United States. This journal highlights the best of mentored undergraduate scholarly products across all disciplines
from all types of higher education institutions.

Submission Guidelines: https://undergraduateresearch.org/submission-guidelines

Please submit your papers here: https://undergraduateresearch.scholasticahq.com/

We look forward to having your work as part of our inaugural issue.
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https://www.gcsu.edu/provost


Announcements Posted Tuesday August 11, 2020
Voluntary Separation Program - Application Now Available

Human Resources, Office of : Tuesday August 11, 2020

In late July, we introduced the Voluntary Separation Program (VSP) for Georgia College Faculty and Staff who meet the eligibility requirements for
retirement on or before June 30, 2021. The Voluntary Separation Program was developed to address budgetary reductions resulting from the COVID-
19 pandemic. Effective October 1, 2020, the program offers the incentive of a lump sum payment equivalent to one-third (1/3) of an employee’s base
rate of pay: 1/3 of contracts (for faculty) or annual salaries (for staff) following retirement. (Refer to the Voluntary Separation Program intranet site
for exclusions – Unify credentials required).

In addition to program details, the VSP intranet site also contains dates for virtual information sessions as well as registration information to
schedule one-on-one virtual counseling sessions with TRS and ORP vendors (TIAA, AIG, and Fidelity). One-on-one virtual sessions are open to all
retirement plan participants.

The VSP application is available on the Voluntary Separation Program intranet page and the application deadline is September 15, 2020.

Questions pertaining to the Voluntary Separation Program should be directed to benefits@gcsu.edu or by contacting Carol Ward or Nancy White at
478- 445-5596.
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Foundation and Alumni Association Payment Request Reminders

University Advancement : Tuesday August 11, 2020

Foundation and Alumni Association Payment Request Reminders: 

1. If you are submitting an invoice to be paid with Foundation and Alumni Association funds, the invoice must be made out to the proper entity (not
the University).

2. The invoice must contain Sales tax if the invoice is for goods, supplies or materials.  Both the Alumni Association and Foundation are subject to
Sales Tax.  If your vendor does not charge sales tax, it may be that you purchased using a University Account.  It may be necessary to establish a
separate account to get the sales tax charge.  Payment requests with Vendor invoices for goods, supplies or materials without the proper sales
tax will be declined for payment if the vendor has nexus in Georgia.

3. Reimbursement requests must be submitted within 45 days of the receipt or invoice date. 

 

If you have any questions, please contact Ashley Banks 478-445-8736, ashley.banks@gcsu.edu or Lorraine Neligan 478-445-6584,
lorraine.neligan@gcsu.edu. 

 

 

Updated: 2020-08-11
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Jazz Band/Combo Auditions

Music, Department of : Tuesday August 11, 2020

Auditions for the Jazz Band and combos are being held on Thursday, August 13 at 5:00pm in the McComb Building.  The music and instructions are
attached.  For questions or more information, please contact clifford.towner@gcsu.edu.

Updated: 2020-08-10
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Clifford Towner
clifford.towner@gcsu.edu
402-304-3671
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ATTACHMENTS
Notes about attachments are on the second page of this document.
Groovin Bb.pdf
Groovin BC.pdf
Groovin C.pdf
Groovin Eb.pdf
Jazz Band Auditions 2020.pdf

https://www.gcsu.edu/artsandsciences/music


Fall 2020 Campus Shuttle Service and Schedule Updates

Parking & Transportation : Tuesday August 11, 2020

Please be advised of the following operational changes to the campus shuttle service and schedule this semester.

In an effort to promote social distancing, we are limiting the seating capacity of our shuttle buses to approximately half their regular maximum
seating capacity by marking one seat in every two-seat row with signage indicating that they are not to be used.
Because we are reducing the seating capacity of each shuttle, we are adding two buses to the Blue Line route that runs between West Campus
and Central Campus to reduce the time between departures.
We are asking all passengers to wear masks while on buses, and we will have a supply of individually-wrapped, disposable masks on each bus
available for passengers to use in the event someone needs one. 
We will be fogging buses with disinfectant before or after each daily use.
We have installed touch-less hand sanitizer dispensers at each of the shuttle stops for passengers to use before and/or after riding the shuttle.
We have installed plexiglass barriers around the driver’s area on each bus.
We have posted signage on buses and at shuttle stops that include COVID-19 related safety precautions.
We’ll be closely monitoring ridership to determine whether any further service or schedule modifications are needed.

You can find the Fall 2020 Shuttle Schedule HERE, and you can download the TransLoc Rider app from your favorite app store to track our shuttles in
real time.

Also, we ask passengers to please do the following:

Self-screen for COVID-19 symptoms before boarding the bus
Avoid riding the bus when sick
Follow social distancing guidelines while on the bus and sit only in designated seats - no standing on the bus
Follow social distancing guidelines while waiting at a shuttle stop and when getting on and off the bus
Wear a mask or face covering while riding the bus and waiting at a shuttle stop - please ask the driver for a disposable mask if one is needed
Follow healthy personal hygiene practices and wash or sanitize hands prior to boarding and after getting off the bus - and cough or sneeze into
the elbow while on the bus
Limit contact with others to prevent spread
Wait for the next bus if another bus fills to its designated capacity
Avoid eating or drinking on the bus

Many thanks for your patience, understanding, and support during this time!

Updated: 2020-09-24
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Theatre Majors/Minors/Interested Folks Meeting Thurs., Aug. 6th

Theatre & Dance, Department of : Tuesday August 11, 2020

The Theatre Department welcomes you to join our Interest Meeting for newcomers, interested folk, Theatre
Majors and Minors to learn about our virtual season this year! Contact Dr. Karen Berman at
karen.berman@gcsu.edu to find out how to join us virtually or come to the Campus Black Box Theatre to see
the virtual link on the door! It will be held on Thursday, August 13 at 5 p.m.! Everyone is welcome!

Updated: 2020-08-10
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Karen Berman
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https://www.gcsu.edu/artsandsciences/theatre


Is your Campus Directory information up to date?

University Communications : Tuesday August 11, 2020

The Campus Directory is the centralized hub for contact information for all faculty and staff. If you need to update your information in the campus
directory, you can do so at https://directory.gcsu.edu. Your Unify credentials are required to access the full information. Select to view full directory
and then “My Information” in the upper right hand corner to make any changes.

If you wish to reach this information through Unify, select Campus Directory under Top Links and view full directory and then “My Information” in the
top right corner.

For more information, contact serve@gcsu.edu or 478-445-7378.

Updated: 2020-08-10
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Announcements Posted Wednesday August 12, 2020
Directions for accessing your complimentary all-access New York Times subscription

American Democracy Project : Wednesday August 12, 2020

All faculty, staff, and students if you have a current GC email account you have access to a free 364 day (renewable) digital subscription to the New
York Times. Please take advantage of this research and scholarship resource provided by the office of Academic Affairs. The following sign up
directions should take less than 2 minutes. 

Your free 364 day all access digital subscription includes: 24/7 anywhere access to NYTimes.com from a phone, tablet, laptop, or computer,
 breaking news, access to the digital NYT archive going back to 1851, the Virtual Reality app - which allows you (with a VR viewer) to experience
select NYT content in 3D, daily 360 content - two dimensional, 360° views (with mobile device or using a mouse,  podcasts,  streaming video, and
newsletters on a plethora of topics.

Step 1: Open a browser and go to http://accessnyt.com
Step 2: Type in Georgia College and select "Georgia College and State University - Milledgeville, GA"
Step 3: Create your account using your @gcsu.edu or @bobcats.gcsu.edu email address and choose a personal password. If you do not wish to
receive updates and special offers, uncheck that box. Click "sign up"
Step 4: Check your campus email for the confirmation email you will receive shortly. Click the link to verify your account.
Step 5: Download the free mobile NYT app (and VR app) to your IOS or Android devices  from the Apple App Store or Google Play.
Optional Step 6: Login to https://nyt.com on your desktop/laptop computer and scroll down to the bottom of the page to the right hand corner and
click on the “email newsletters”  tab, then sign up for the morning or evening daily news briefing and any other newsletters of your choice which will
be delivered to your email inbox.
Optional step 7: Once you have your digital subscription access to the NYT you can also register to receive the New York Times in Education
subscription by registering at http://nytimesineducation.com/register/ which provides the following features: Discipline-specific areas of study,
Classroom discussion prompts, Suggested learning outcomes, General Instructional Strategies to promote student achievement, and Co-Curricular
Activities, including events, discussions, and contests.
 

Updated: 2020-08-12
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jan.hoffmann@gcsu.edu
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ATTACHMENT
Notes about attachments are on the second page of this document.
ADP Logo.pdf

https://www.gcsu.edu/adp


Free Tours at the Sallie Ellis Davis House with Bobcat ID

Sallie Ellis Davis House : Wednesday August 12, 2020

The Sallie Ellis Davis House is now open for tours Tuesday and Friday 2:00 - 4:00pm and the first and third
Saturday of each month from 1:00 - 4:00pm. Students, faculty, and staff can tour free by showing their Bobcat
ID! Stop in for a tour and check out our website at www.gcsu.edu/sallieellisdavis for more information.

Though we are excited to welcome everyone back, the safety of our visitors and staff is of the utmost
importance to us. Out of caution, please review our new safety protocols and procedures below:
- Masks are required.
- Tour sizes are at a 2 person maximum per docent.

Updated: 2020-08-12
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Returning Student Mask Pick-Up

Student Life, Office of : Wednesday August 12, 2020

Welcome back, Bobcats! Sophomores, juniors, and seniors will be able to pick up their set of 2 face masks on Wednesday, August 12 and Thursday,
August 13 at the MSU and Russell Library shuttle stops and at the WRC. Members of SGA and the Student Life staff will be stationed at the stops
from 8 a.m. - 2 p.m. each day. On Friday, students can pick up masks from the Student Activities office in the SAC between 8 a.m. - 5 p.m. *Please
only pick up one set of masks so we can ensure everyone gets theirs!* 

Updated: 2020-08-12
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Fall 2020 Room Assignment Update 

Registrar's Office : Wednesday August 12, 2020

Welcome back to campus! As classes begin today, please be sure to check your schedule before every class for changes in your room assignments. 
 

Log in to PAWS and select the "Semester Class Schedule" from the Main Menu tab in order to verify where your class will meet. 
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CONTACT INFORMATION
Kay Anderson
registrar@gcsu.edu
478-445-6286

DEPARTMENT WEB SITE
Registrar's Office

https://www.gcsu.edu/registrar


Opening Soon - 2021 Faculty Research Grants Round I

Center for Teaching & Learning : Wednesday August 12, 2020

The Faculty Research Small Grant Program provides seed funding up to $5,000 for faculty research projects. Funds can be used for supplies,
equipment, software, or travel expenses incurred in carrying out the research. Faculty Research Grant Committee members individually read and
rank research proposals using a rubric to make funding decisions. The calls for proposals are every fall and spring semester.

For more information, please visit our Faculty Research Grants website.

Updated: 2020-08-12

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
(478) 445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://www.gcsu.edu/ctl/faculty-research-grants
https://www.gcsu.edu/ctl


GC COVID-19 Reporting & Confirmed Cases Website

University Communications : Wednesday August 12, 2020

The Office of University Communications has created a website that tracks the number of COVID positive cases on campus. It also provides
additional information related to self-screening, how to report symptoms, decision paths, and other safety measures. This website is just one of the
ways we are communicating how COVID-19 is affecting our campus and our community.

 

Updated: 2020-08-12
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joshua.smith4@gcsu.edu
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https://www.gcsu.edu/communications


Fall College Tour- USG Virtual Well-being Fall Challenge 

Human Resources, Office of : Wednesday August 12, 2020

Take the fall challenge and visit all 26 University System of Georgia campuses. Your steps will convert to mileage between the institutions which
cover the state from the mountains to the coast and from the Chattahoochee to the Savannah rivers.

 Register by visiting www.ourwellbeing.usg.edu

Dates

This challenge starts on Aug 17, 12:00 am local time, and ends on Sep 27, 11:59 pm local time.

The last chance to upload your steps is Sep 28, 11:59 pm local time. Steps uploaded after this date won’t be counted in the final results. Try
uploading daily—it’s more fun!

Teams

Teams can have up to 10 participants.

You can join an existing team or create a new team. It’s up to you!

Either way, try to have a full team of 10 to maximize your score.

Scores

Team scores are based on total team steps.

The more steps your team gets, the better your score.

To contribute to your team score, upload steps from a fitness tracker or app.

You can get credit for a maximum of 30,000 steps per day (so aim high)!

The team with the most steps at the end of the challenge wins.

Destinations

As you go, try to unlock each destination with your team.

If you unlock all the destinations before the challenge ends, keep walking. Another team could still pass you on the Challenge Leaderboard.

Good to Know

If you leave the challenge, you have until Aug 16, 11:59 pm local time to rejoin. If you don’t rejoin by this date you won’t be able to participate in
this challenge.

Participant names and step counts may be shared with other challenge participants and administrators.

You have up to 14 days to go back and enter steps prior to the upload deadline. Skip the heartache—join before the challenge starts and track
daily!

Updated: 2020-08-12
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Kayla Brownlow
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https://www.gcsu.edu/humanresources


Free Tours at Andalusia with Bobcat ID

Andalusia : Wednesday August 12, 2020

Andalusia: The home of Flannery O'Conner is now open for tours Tuesday-Saturday 10:00am - 4:00pm and
Sunday 2:00 - 4:00pm. Students, faculty, and staff can tour free by showing their Bobcat ID! Stop in for a tour
and check out our website at www.gcsu.edu/andalusia for more information.

Though we are excited to welcome everyone back, the safety of our visitors and staff is of the utmost
importance to us. Out of caution, please review our new safety protocols and procedures below:
- Masks are required.
- Tour sizes are at a 3 person maximum per docent.
- To maintain social distance, some rooms will be off limits.

Updated: 2020-08-12

CONTACT INFORMATION
Meghan Anderson
meghan.anderson@gcsu.edu
(478)445-8722

DEPARTMENT WEB SITE
Andalusia

https://www.gcsu.edu/andalusia
http://www.gcsu.edu/mansion
https://www.gcsu.edu/andalusia
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Free Tours at the Mansion with Bobcat ID

Georgia's Old Governor's Mansion : Wednesday August 12, 2020

Georgia's Old Governor's Mansion is now open for tours Tuesday-Saturday 10:00am - 4:00pm and Sunday 2:00 -
4:00pm. Students, faculty, and staff can tour free by showing their Bobcat ID! Stop in for a tour and check out
our website at www.gcsu.edu/mansion for more information.

Though we are excited to welcome everyone back, the safety of our visitors and staff is of the utmost
importance to us. Out of caution, please review our new safety protocols and procedures below:
- Masks are required.
- Tour sizes are at a 7 person maximum per docent.
- To maintain social distance, some rooms will be off limits. 

Updated: 2020-08-12

CONTACT INFORMATION
Haley Stodart
haley.stodart@gcsu.edu
(478)445-4545

DEPARTMENT WEB SITE
Georgia's Old Governor's Mansion

https://www.gcsu.edu/mansion
https://www.gcsu.edu/mansion


The Goodrich Hillel Welcomes You to Pick Up a Box Shabbat Dinner Friday at 6 p.m.

Student Organizations & Clubs : Wednesday August 12, 2020

The Goodrich Hillel on campus welcomes all new freshmen and upper class folks and all new and old faculty
who support Hillel to come by and pick up your box Shabbat Dinner from 321 N. Clarke Street front lawn on
Friday, August 14th at 6 p.m. Wear masks and come say hello to our new Hillel student Board. 

Updated: 2020-08-14

CONTACT INFORMATION
Karen Berman
karen.berman@gcsu.edu
(478) 445-1980

DEPARTMENT WEB SITE
Student Organizations & Clubs

https://gcsu.campuslabs.com/engage/


Fall 2020 Room Assignment Update

Registrar's Office : Wednesday August 12, 2020

Thank you for your patience as we navigated through some unanticipated changes in room capacity.  I know that all of us are anxious and stressed
about starting this semester, and I’m sure the fact that we’re still dealing with schedule changes has not helped.  Please know that we are doing the
very best we can to accommodate as many faculty and students as possible under the guidelines the USG has set. 

Some things to know going into today:

Every class that is meeting on Wednesday has a meeting place, and we’ve eliminated or have a plan for any lingering enrollment over capacity.  Caps
have been lowered as necessary to ensure that each class does not outgrow its current room.

If you have any way of reaching out to your faculty or students (Group Me, Facebook, Instagram), please encourage them to check their schedules
before they go to class.  Erin Weston has put quite a bit of information out on the GC Keeps Learning and other sites that would be easy to post or
forward.  While we don’t believe there were any changes to 8:00 MWF sections, there were some changes to a few 9:00 MWF classes.  Most of these
were a matter of moving from one classroom to another in the same building, but probably better to be safe than sorry. 

IT is working on a new schedule issue where some courses are listed as meeting in “unreported facility” on the student schedule even though they
have a room assignment.  Students should log in to PAWS and select the Semester Class Schedule from the Main Menu tab in order to verify if their
class is meeting on person or online.  This issue is being escalated.  Erin also has a graphic for this to help students interpret their schedules.

We are working on moving the last of the too large courses out of Herty Hall and into other rooms.  There are also some TTh classes that are still
waiting to be split, and we should have this finished in the morning. 

Classroom assignment data has been moved into 25Live and new capacities of classrooms are available there.  We are still checking through the
data, but we believe everything has come over.  You are welcome to browse and search for ways to improve your room assignments.  Please send
Kay Anderson (kay.anderson@gcsu.edu) anything that you see that would improve the classroom experience for your students and your faculty
that may have been overlooked.

We continue to get new information from HR and, of course, there will be several withdrawals and add/drop changes this week.  Thank you in
advance for your flexibility as we work through this first week.  If there are any issues with courses in your department, outside of what we’ve already
identified above, please let the Registrar's Office or the other appropriate office (facilities, IT, etc) know.

This email has been sent to the VPs, AVPs, deans, associate deans, department chairs, department admins, and various student service offices on
campus.  Please feel free to share this update with your faculty, staff, or anyone who would benefit from this information.

Updated: 2020-08-12

CONTACT INFORMATION
Kay Anderson
registrar@gcsu.edu
478-445-6286

DEPARTMENT WEB SITE
Registrar's Office

https://www.gcsu.edu/gckeepslearning
https://www.gcsu.edu/registrar


Announcements Posted Thursday August 13, 2020
Theatre Auditions for a Virtual Musical About Black Lives Matter

Theatre & Dance, Department of : Thursday August 13, 2020

The Theatre Department welcomes a multicultural cast to audition online on Monday, August 17 at 5:30 p.m. on
zoom with an a cappella song and a 30  second memorized monologue for the play "Giving Voice" about the
Black Lives Matter Movement. All rehearsals and performances are done virtually. If you sing gospel or other
genres, dance, choreograph, write poetry, research political history, play guitar, compose music, do spoken
word, paint or draw and are interested in devising an original play, then this audition is for you! We rehearse
nightly from 6-9:00 p.m. on weeknights, so you must be free to rehearse. Contact me at
karen.berman@gcsu.edu if you want the link to the zoom auditions!

Updated: 2020-08-10

CONTACT INFORMATION
Karen Berman
karen.berman@gcsu.edu
(478) 445-1980

DEPARTMENT WEB SITE
Theatre & Dance, Department of

https://www.gcsu.edu/artsandsciences/theatre


Testing Center - Fall 2020 Senior Exit Exams

Center for Testing : Thursday August 13, 2020

For majors who need to take their Senior Exit Exam this semester, please go to www.gcsu.edu/testingcenter/test-offerings, click "Senior Exit
Requirement" and then your major.  This will tell you how to prepare for your test and when you will receive information about scheduling your test. 
Not all majors take their exit exam with the Testing Center, so check the list closely to see if your major is listed.  Most tests will be given remotely
online, using a remote proctoring service called ProctorU, in order to reduce the number of students coming to the Testing Center because of more
limited space due to COVID-19 precautions.  After reading the information for your major, if you still have questions, call us at (478) 445-5016 or
email gctesting@gcsu.edu.

Updated: 2020-08-13

CONTACT INFORMATION
Kerry Chapman
kerry.chapman@gcsu.edu
(478)445-5016

DEPARTMENT WEB SITE
Center for Testing

https://www.gcsu.edu/testingcenter/test-offerings
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GC is a member of eduroam

Information Technology : Thursday August 13, 2020

Georgia College is part of the global eduroam wireless network of schools, national labs, museums, and other institutions. This allows all faculty,
staff, and students to connect to an eduroam wireless network across the globe using your GC email and password as the login credentials. More
information about eduroam, including a link to a locator map, can be found on the Information Technology Wireless website.

Updated: 2020-08-12

CONTACT INFORMATION
Serve Help Desk
serve@gcsu.edu
478 445-7378

DEPARTMENT WEB SITE
Information Technology

https://www.gcsu.edu/technology/wireless-georgia-college
https://www.gcsu.edu/technology


170 First-year Students Welcomed into GC Leadership Academy

Leadership Programs : Thursday August 13, 2020

MILLEDGEVILLE, GA—The Georgia College Office of Leadership Programs is pleased to welcome 170 new students into its Leadership Academy. The
2020-21 cohort will begin the program this week. 

The Georgia College Leadership Academy is an eight-month program for first-year students. Program graduates learn the practices of self-
leadership, leading others, leading at Georgia College, and providing leadership in community and civic life beyond GC. 

“The Leadership Academy will prepare students to navigate challenges and to create innovative solutions to complex issues. Understanding how to
do this early in their academic career will prepare students to lead in the classroom, at the university, in their profession, and their civic life,” said
Ashley Copeland, assistant director of leadership programs.

Leadership Academy students enjoy ongoing leadership consultations, assessment, and feedback, as well as a customized leadership-development
plan and learning experiences based on their individual leadership profiles. Leadership Academy participants take part in signature retreats,
conferences, and networking with nationally recognized leaders, executives, elected officials.

"With learning opportunities in small groups, each student will have one-on-one support and a personalized experience curated to their curiosity and
interests," said Copeland.

With mentorship from trained facilitators and faculty, Leadership Academy participants can follow pathways tailored to their academic and
professional interests as well as their individual leadership profiles. 

The Leadership Academy is supported by a team of eighteen Leadership Facilitators. Leadership Facilitators provide leadership-development
consultations to program participants, whether one-on-one or in small groups. They are available for drop-in or scheduled consulting.

For more information, visit gcsu.edu/leadershipacademy

Updated: 2020-08-13

CONTACT INFORMATION
Harold Mock
leadership.programs@gcsu.edu
478-445-1227

DEPARTMENT WEB SITE
Leadership Programs

https://www.gcsu.edu/leadership


Announcements Posted Friday August 14, 2020
Board of Regents Policy Revisions

Legal Affairs : Friday August 14, 2020

During the August 11, 2020 meeting, the Board of Regents made revisions to the following policies:

6.7 - Sexual Misconduct and 4.6.5 - Standards for Institutional Student Conduct Investigation and Disciplinary Proceedings. These revisions were
approved in response to changes in regulations released by the U.S. Department of Education.

 

The effective date of the policy revisions was August 11, 2020.  See attachments for more information. 

Updated: 2020-08-14

CONTACT INFORMATION
Sadie Simmons
sadie.simmons@gcsu.edu
(478)-445-8638

DEPARTMENT WEB SITE
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ATTACHMENTS
Notes about attachments are on the second page of this document.
BOR 6.7- Sexual Misconduct Policy.pdf
BOR 4.6.5- Standards for Institutional Student Conduct Investigation and Disciplinary Proceedings.pdf

https://www.gcsu.edu/legalaffairs


HR Deadline Today for 9/6 Starts

Human Resources, Office of : Friday August 14, 2020

Today—Friday, August 14, 2020--is the deadline for offer letter submission to the Office of Human Resources for any staff or student bi-weekly new
hire or rehire starting on September 6, 2020. Offer letter submission is the first step on the updated start date matrices for all new and rehires. All
student and staff offer letters must be sent to HR for review and approval before extending them to the new hire or rehire. This helps ensure that we
remain compliant with our many institutional, USG, state, and federal regulations.

The next bi-weekly start date for eligible new hires and rehires will be September 20, 2019.

There is a deadline within the matrix for document submission to HR. Please encourage your new hires and rehires to deliver their offer letter
acceptance and ALL enclosures to HR via email to NewHirePaperwork@gcsu.edu by this deadline (August 19, 2020) to ensure that there will be no
immediate delay in start date of 09/20/2020. All documents should be submitted together; a complete new hire/rehire packet makes for a smoother
onboarding experience.   

Offer Letter Templates:

The offer letter templates for students and staff were updated June 11, 2020 to accommodate the current workplace conditions; it is vital that you
reference the most up-to-date documents. Everything is available on the HR intranet for review. Please discard any old saved templates and use the
current documents online. The HR Intranet can be accessed by following the steps below:

1. Login to Unify
2. Click on the Campus Resources tab across the top of the screen
3. On the right side of the screen, you will see links listed alphabetically under INTERNAL SITES (requires Unify); click on Human Resources
4. From the menu on the left side of the screen, click on Employment Services then Onboarding Employees
5. Select the Employee Type (Student, Regular Staff, Temp Staff, GA, etc.) and see the complete steps for onboarding listed

*The start date matrix is available within each employee type's steps for onboarding; this will provide the respective deadlines for all steps of the
onboarding process.  

 

Start Date Matrices & Clearances for Start Dates:

I’d like to extend a reminder of the Start Date Matrices we have in place for our monthly & bi-weekly paid staff and students. These matrices are in
place in order to allow for adequate processing of new hire/rehire paperwork, and to ensure that your new/returning employees have all access they
need on the day they are scheduled to report to work. We need all pertinent paperwork (offer letters, PAFs, etc.) prior to the effective date. Please
keep these dates in mind as you consider adding/changing information such as, but not limited to:

New hires
Rehires
Changing position titles
Adding concurrent position
Changing managers/timecard reports to
Funding source changes

This window of time allows for processing of pre-employment background checks, credit checks, and drug screens (when required), review and
processing of PAFs in all pertinent departments, compliance checks regarding eligibility for employment based on federal regulations, and data entry
into multiple systems to ensure all necessary access is granted.

Please be mindful of your records and adhere to the start and end dates for all employees. This ensures that we remain compliant with institutional,
USG, state, & federal regulations and that we minimize any risk to the institution. If you wish to extend an employee’s original term date, please
contact us prior to that date and in accordance with the respective start date matrix per the employee type.

All employees MUST meet all required clearances before they are eligible to begin work. There are no exceptions. HR will issue a formal clearance
email to the manager once the employee is clear to begin work. If HR issues a clearance date, employees cannot “volunteer” before said clearance
date unless they have met the appropriate clearances required of a volunteer.

The start date matrices for the remainder of calendar year 2020 for monthly paid staff, bi-weekly paid staff, and students (all paid bi-weekly) is
available on the HR intranet for review. We communicated changes to this process in October 2018; be mindful of the revised timelines and
deadlines in place. Please see the respective tabs/sheets at the bottom of the spreadsheet for each category of employee/pay schedule. If you have
any questions about these dates, please don’t hesitate to contact myself or any member of the Employment Services Team.

Offer letters must be sent to employment@gcsu.edu for review & approval prior to issuing to your new hires and/or rehires.

All PAFs must be sent to PAF@gcsu.edu for processing.

Updated: 2020-08-14
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Amber Collins
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(478) 445-4236

DEPARTMENT WEB SITE
Human Resources, Office of

https://www.gcsu.edu/humanresources


Announcements Posted Monday August 17, 2020
Upcoming Implementation of DUO for Students

SERVE Help Desk : Monday August 17, 2020

Georgia College will be implementing a change for how students gain access to GeorgiaVIEW. Beginning September 8, 2020, students will be
required to engage in the DUO process to gain access to GeorgiaVIEW. To prepare students for this change, we have provided some basic
instructions.  Instructors will want to be aware of this change in the event their students are struggling with gaining access to GeorgiaVIEW after
September 8, 2020. Students are encouraged to begin the process of registering with DUO today. 

Updated: 2020-08-31

CONTACT INFORMATION
SERVE Help Desk
serve@gcsu.edu
(478) 445-7378

DEPARTMENT WEB SITE
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ATTACHMENT
Notes about attachments are on the second page of this document.
DUO for Students.pdf

https://frontpage.gcsu.edu/sites/default/files/uploadedfiles/DUO%20for%20Students.pdf
https://www.gcsu.edu/technology


A Message from Dr. Dorman: Health & Safety Reminders

President, Office of the : Monday August 17, 2020

Dear Bobcats,

It was a pleasure to welcome back students and the entire campus community this past week for our fall semester.  As we concluded this first week
of the academic semester, we reported on our COVID-19 tracking website that some of our students have tested positive for COVID-19.  

Please know that we continue to do all that we can through our preparation and mitigation efforts to prevent the spread of the coronavirus. And, I
encourage all of us to remain vigilant and refer back to our campus reopening website for the latest information and reminders on how we can
protect ourselves from the spread of COVID-19.

Our collective values of Reason, Respect, and Responsibility must guide us now more than ever.  I appeal to each of you to take personal
responsibility and do your part to keep yourself and others safe.  Below are some of the ways we can do this:

Keep at least six feet of social distancing wherever you can, avoid crowds, and please do not attend parties or large social gatherings even if they
are within private residences.
Wear appropriate face coverings in all campus facilities, and especially where six feet of social distancing is not possible.
If you have any COVID-19 symptoms, please DO NOT come to campus or attend classes -- rather contact Student Health Services (478-445-
5288) for next steps and seek medical attention. See the decision path to guide your decisions. 
Wash your hands frequently or use one of our many hand sanitizer stations on campus.

 

Now more than ever we need to maintain our individual and collective resolve against COVID-19.  Together, each of us must do our part to minimize
the spread of the coronavirus.

Sincerely,

Steve M. Dorman

President

Georgia College & State University

Updated: 2020-08-17
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https://www.gcsu.edu/president


2019-2021 CrowdThunder Results

University Advancement : Monday August 17, 2020

In spite of all the challenges we have faced in the last six months, our Georgia College family continues to shine
bright.

Today, we want to highlight last year’s results from our CrowdThunder platform. CrowdThunder is the online fundraising tool used to generate
support by connecting the power of social media, peer-to-peer relationships, and collective giving.

Last academic year, our students, faculty, and staff created 20 unique CrowdThunder projects in support of various initiatives across campus.
Together, more than 800 unique donors made 983 gifts totaling $72,386.98.

This year, we have launched a few new projects and have plans for another GC Giving Challenge. Check out the CrowdThunder website and subscribe
to the monthly mailing list to stay up-to-date on all our newest initiatives.

CrowdThunder is open to student groups, faculty, and staff and you can learn more by viewing our toolkit. If you wish to create your very own
CrowdThunder project, complete the application.

Updated: 2020-08-17

CONTACT INFORMATION
Julia Sweeney
julia.sweeney@gcsu.edu
(478)-445-5002
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Mock Trial Team Interest Meeting

College of Arts & Sciences : Monday August 17, 2020

The official GCSU Mock Trial Team is looking for new members! Come to A&S 375 on Monday, August 17th at 5:00 pm to hear all about our team
and the amazing experience that being part of it offers. Everyone is welcome, especially those interested in Pre-Law!

Updated: 2020-08-17

CONTACT INFORMATION
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lillian.renaud@bobcats.gcsu.edu
(678)-684-9628
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Fulbright Scholarship Interviewers Needed

National Scholarships Office at Georgia College : Monday August 17, 2020

The National Scholarships Office is looking for faculty and staff members interested in interviewing students
and reviewing applications for the Fulbright Scholarship. This is a great, low commitment way to help our
students compete on the national stage.

Panelists typically review three applications, offering feedback and participating in short interviews with students. This year's interviews will take
place between September 21 and October 5. In order to prepare our students for national Fulbright interviews, we will do these virtually. We can work
around your schedule!

We welcome panelists from all disciplines, and in particular, those with international experience.

If you are interested in serving, please contact Anna Whiteside. 

Anna Whiteside

Assistant Director, Honors and Coordinator, National Scholarships

anna.whiteside@gcsu.edu

478-445-8598

Updated: 2020-08-17
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Decision Paths for COVID-19 Testing

University Communications : Monday August 17, 2020

In an effort to help guide next steps after testing for COVID-19, a new webpage has been created with the decision path documents for students and
employees.  Please refer to this website for these important documents as they detail how we would handle next steps as members of our
community get tested for COVID-19.

 

Updated: 2020-08-17

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
(478)-445-1934

DEPARTMENT WEB SITE
University Communications

https://nam03.safelinks.protection.outlook.com/?url=https%253A%252F%252Fwww.gcsu.edu%252Fcoronavirus%252Fdecision-paths-covid-19-testing&data=02%257C01%257Cbrittiny.johnson%2540gcsu.edu%257Cf013a4cdf85d40efb18e08d8424047da%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637332191144584091&sdata=m0zGiY5SJm9jUQ50JsdygMEo3K%252FV1C0UqNw7iv3iElE%253D&reserved=0
https://www.gcsu.edu/communications


Announcements Posted Tuesday August 18, 2020
GURC Annual Conference - To Be Held Virtually

GC Journeys : Tuesday August 18, 2020

We are excited to announce a call for proposals for the 2020 Georgia Undergraduate Research Conference. Please help us share this information
with students on your campus! 

We are now accepting abstracts from students in all disciplines. The final submission deadline is September 10, 2020 at 11:59 PM. Abstracts can be
submitted here. The link will also be available on our website starting later today.    

Non-UWG students will need to create a free InfoReady account in order to submit their abstract(s). I have attached an infographic here with
instructions that can be shared with students, in addition to the written instructions below. 

To submit an abstract to GURC 2020 (non-UWG students): 

Begin on the UWG InfoReady website. 
Click Login in the upper right corner.
Click the Register button at the bottom of the page.
Enter your information using your school email address. Click Create Account.
Check your email to confirm your account. 
Click 2020 Georgia Undergraduate Research Conference (GURC) Abstract Submission, and complete the application. 

Students can send any questions to us here at gurc@westga.edu. 

Updated: 2020-08-17

CONTACT INFORMATION
Doreen Sams
urace@gcsu.edu
(478)-445-0966

DEPARTMENT WEB SITE
GC Journeys

https://westga.infoready4.com/
mailto:gurc@westga.edu
https://www.gcsu.edu


Study Abroad Open House for Students - Aug. 19, 7 PM on Facebook Live

International Education Center : Tuesday August 18, 2020

Join GC Education Abroad staff for an intro to study abroad at Georgia College, Wednesday, August 19 at 7 PM
on Facebook Live @ gcsustudybroad. This interactive session will provide you the basics on study abroad, such
as where you can study, what courses you can take, the cost of programs, how financial aid works, and so on.
Questions will be welcome! This session will help you discover your many options to explore the world with
Georgia College. Follow us on Facebook and Instagram @ gcsustudyabroad.

Updated: 2020-08-18

CONTACT INFORMATION
Jarris Lanham
jarris.lanham@gcsu.edu
(478)-445-2368

DEPARTMENT WEB SITE
International Education Center

https://www.gcsu.edu/international


First ARFF Meeting

Student Organizations & Clubs : Tuesday August 18, 2020

Hello everyone! Please join us at the first Arf and Friends meeting of the year on Wednesday the 19th at 7pm on the patio of the library! All are
welcome! P.S. Don't forget your mask!!!

Updated: 2022-10-07

CONTACT INFORMATION
Sara Xiang

DEPARTMENT WEB SITE
Student Organizations & Clubs

https://gcsu.campuslabs.com/engage/


Student Government Association Interest Meetings Tuesday and Wednesday at 5 pm

Student Organizations & Clubs : Tuesday August 18, 2020

Students interested in Student Government Association can join a Zoom call Tuesday, August 18, or Wednesday, August 19, at 5 pm in order to hear
more about SGA and our Legislative branch. Vice President Samantha Cervantes will be sharing information about what SGA does and how to get
involved. Below are the Zoom links for each of the meetings. 

If you cannot attend either of the Zoom meetings and are interested in joining SGA, email samantha.cervantes@bobcats.gcsu.edu to set up a private
meeting time. 

 

Topic: SGA Interest Meeting - Tuesday
Time: Aug 18, 2020 05:00 PM Eastern Time (US and Canada)

Join Zoom Meeting
https://zoom.us/j/94823415587?pwd=clhWalFjV0p0ak1UTEtMZmNiSTVlZz09

Meeting ID: 948 2341 5587
Passcode: bobcats

 

Topic: SGA Interest Meeting - Wednesday
Time: Aug 19, 2020 05:00 PM Eastern Time (US and Canada)

Join Zoom Meeting
https://zoom.us/j/97590103959?pwd=MS8zbTJKTG1mMHF3SVp6aFpyVk5jdz09

Meeting ID: 975 9010 3959
Passcode: bobcats

Updated: 2020-08-17

CONTACT INFORMATION
Samantha Cervantes
samantha.cervantes@bobcats.gcsu.edu
(706)-817-1188

DEPARTMENT WEB SITE
Student Organizations & Clubs

https://gcsu.campuslabs.com/engage/


Study Abroad - Virtual Class Visits for Fall 2020

International Education Center : Tuesday August 18, 2020

Would you like a virtual Study Abroad presentation for your class this fall? Study Abroad staff are happy to provide a short, virtual session for your
students on study abroad and other international opportunities available to GC students. A session with our staff will help your students understand
the experience of study abroad and how to make it happen, provide them with information about our campus organizations and activities (like the
International Club, the International Plan, the International Studies minor, etc.), and steer them to other resources.

Based on your students' academic focus, we will gear the presentation toward your particular group of students, highlighting opportunities that
would be most applicable to them.

You can follow us on Facebook and Instagram @ GCSUStudyAbroad for all the latest study abroad news, upcoming events, stories from students
who’ve been abroad, and more!

Contact Study Abroad Advisor Jarris Lanham at Jarris.lanham@gcsu.edu with any questions.

Updated: 2020-08-10

CONTACT INFORMATION
Jarris Lanham
jarris.lanham@gcsu.edu
(478)-445-2368

DEPARTMENT WEB SITE
International Education Center

mailto:Jarris.lanham@gcsu.edu?subject=Study%20Abroad%20Class%20Presentations&body=If%20requesting%20a%20class%20visit%252C%20remember%20to%20include%253A%250AClass%20discipline(s)%250AClass%20meeting%20dates%20and%20times%250Aclass%20location%250Aapproximate%20number%20of%20students%20in%20each%20class%250A%250AYou%20can%20copy%20and%20paste%20the%20info%20out%20of%20PAWS%20if%20you%20like%20to%20make%20is%20easy%20for%20you.%250AThanks!%250A
https://www.gcsu.edu/international


Women's Center & LGBTQ+ Programs Newsletter - Welcome Back

Women's Center : Tuesday August 18, 2020

Check out this week's edition of the Women's Center & LGBTQ+ Programs newsletter with info on how to book appointments with us, joining our
virtual community, and ways to celebrate the 100th Anniversary of Women's Suffrage. (https://www.smore.com/h59fd-women-s-center-lgbtq-
programs)

Updated: 2020-08-18

CONTACT INFORMATION
Jennifer Graham
jennifer.graham@gcsu.edu
(478)-445-8156

DEPARTMENT WEB SITE
Women's Center

https://www.smore.com/h59fd-women-s-center-lgbtq-programs
https://www.gcsu.edu/womenscenter


Open Grad Student Positions with Communities In Schools

Communities in Schools : Tuesday August 18, 2020

Join the national ranks of AmeriCorps and work alongside Communities In Schools staff to serve the students
of Baldwin County. There are only two positions left, so don't sleep on this amazing opportunity! See attached
flyer for more information and contact Jan Morgan if you are interested. 

Updated: 2020-08-18

CONTACT INFORMATION
Jan Morgan
janice.morgan@gcsu.edu
(478) 445-8729

DEPARTMENT WEB SITE
Communities in Schools

ATTACHMENT
Notes about attachments are on the second page of this document.
AmeriCorps Information.pdf

https://frontpage.gcsu.edu/sites/default/files/uploadedfiles/AmeriCorps%20Information.pdf
http://milledgeville.communitiesinschools.org/


Study Abroad Open House for Students - Aug. 19, 7 PM on Facebook Live

International Education Center : Tuesday August 18, 2020

Join GC Education Abroad staff for an intro to study abroad at Georgia College, Wednesday, August 19 at 7 PM
on Facebook Live @ gcsustudybroad. This interactive session will provide you the basics on study abroad, such
as where you can study, what courses you can take, the cost of programs, how financial aid works, and so on.
Questions will be welcome! This session will help you discover your many options to explore the world with
Georgia College. Follow us on Facebook and Instagram @ gcsustudyabroad.

Updated: 2020-08-18

CONTACT INFORMATION
Jarris Lanham
jarris.lanham@gcsu.edu
(478)-445-2368

DEPARTMENT WEB SITE
International Education Center

https://www.gcsu.edu/international


Book discussion on Flannery O'Connor's "The River"

Andalusia : Tuesday August 18, 2020

Book discussion on Flannery O'Connor's "The River" by Dr. Bruce Gentry

Updated: 2020-08-17

CONTACT INFORMATION
Tammie Burke
tammie.burke@gcsu.edu
(478)-445-2645

DEPARTMENT WEB SITE
Andalusia

https://www.gcsu.edu/andalusia


Announcements Posted Wednesday August 19, 2020
First ARFF Meeting of the year

Student Organizations & Clubs : Wednesday August 19, 2020

Hello everyone! ARF and Friends will have our first meeting Wednesday the 19th at 7pm on the library patio. Please come if you can, we are so
excited to see you! P.S. Don't forget to wear masks. 

Updated: 2022-10-07

CONTACT INFORMATION
Sara Xiang

DEPARTMENT WEB SITE
Student Organizations & Clubs

https://gcsu.campuslabs.com/engage/


Announcements Posted Thursday August 20, 2020
August 2020 CTL Newsletter

Center for Teaching & Learning : Thursday August 20, 2020

Please see the attached CTL August Newsletter for more information on:

Special Interview - Hance Patrick, Georgia College Information Security Officer
DUO for Students
News from CTL
Updates for GeorgiaVIEW
Upcoming CTL Workshops
News from IT

Updated: 2020-08-20

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
(478) 445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

ATTACHMENT
Notes about attachments are on the second page of this document.
CTL Newsletter August 2020.pdf

https://frontpage.gcsu.edu/sites/default/files/uploadedfiles/CTL%20Newsletter%20August%202020.pdf
https://frontpage.gcsu.edu/sites/default/files/uploadedfiles/CTL%20Newsletter%20July%202020.pdf
https://www.gcsu.edu/ctl


Online Library Workshop - Video Streaming Options at the Library on Wednesday, August 26, 2020,
12pm to 12:45pm

: Thursday August 20, 2020

Online Library Workshop - Video Streaming Options at the Library

Several platforms are expanding the ways that libraries can offer streaming video services.  This workshop will
provide you with an overview of what the library has to offer.

Learning Objectives include: 

Learners will identify the various streaming options available through the library.
Learners will understand why the library utilizes mediated access with Kanopy.
Learners will summarize the use of streaming media as it relates to copyright.

 

Please register at https://gcsu.libcal.com/event/7012628 to attend this online workshop.

Updated: 2020-08-20

CONTACT INFORMATION
Lamonica Sanford
lamonica.sanford@gcsu.edu
478-445-1275

DEPARTMENT WEB SITE

https://gcsu.libcal.com/event/7012628
https://gcsu.libcal.com/event/7012628


COVID Concerns: A Message from Dr. Shawn Brooks

Student Life, Office of : Thursday August 20, 2020

Greetings Fellow Bobcats:

I am writing with some concerning news and to ask for your assistance.  Yesterday, we saw a sharp increase in the number of positive COVID-19
cases reported to Student Health Services.  Initial contact tracing seems to suggest that the virus spread is happening through off-campus contact
and was likely the result of off-campus student gatherings and parties.  Although I understand the desire to socialize with your friends, I implore you
to take all necessary precautions to protect yourself and to protect each other.  Please wear face masks whenever you are not in your residential
room and please too remember to practice social distancing.  And as always, wash your hands frequently.  This guidance that comes from the CDC
is shown to dramatically decrease the risk of COVID transmission.  Lastly, if you feel sick, you should immediately isolate and contact Student Health
Services at (478)445-5288.

As we approach the weekend, please make plans that include safe practices in order to help keep yourself and each other safe.

Warmest regards,

Shawn Brooks, PhD

Vice President for Student Life

Updated: 2020-08-21

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
(478)-445-1934

DEPARTMENT WEB SITE
Student Life, Office of

https://www.gcsu.edu/studentlife


Georgia College’s Tree Campus USA designation renewed

Facilities Management : Thursday August 20, 2020

Georgia College has been named a Tree Campus USA for the third consecutive year. The Arbor Foundation has
renewed the designation, which recognizes the campus’s commitment to effective urban forest management
as well as and engaging staff and students in conservation goals.

Tree Campus USA is a national program created in 2008 by the Arbor Day Foundation to honor colleges and
universities. GC achieved the title by meeting Tree Campus USA’s five standards, which include maintaining a
tree advisory committee, a campus tree-care plan, dedicated annual expenditures for its campus tree program,
an Arbor Day observance and student service-learning project.

“Our yearly tree planting events have been very popular amongst GC students, faculty and staff, and we try to
make these events both fun and educational for all who participate," said Aaron Seay, landscape and grounds supervisor. "Every group who’s
participated in the past appeared to have really enjoyed planting, with many returning for later events plant again. “

According to the Arbor Day Foundation, there are 402 Tree Campus colleges and universities in the U.S. In 2019, more than 39,000 trees were planted
on those campuses.

For more information, visit treecampushighered.org.

Updated: 2020-08-20

CONTACT INFORMATION
Aaron Seay
rexford.seay@gcsu.edu
478-445-6120

DEPARTMENT WEB SITE
Facilities Management

https://nam03.safelinks.protection.outlook.com/?url=http%253A%252F%252Ftreecampushighered.org%252F&data=02%257C01%257Cbrittiny.johnson%2540gcsu.edu%257Cb828d8d988d44abe846a08d845003051%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637335214411407648&sdata=Q29HMmNWajMrXlxfZoP6qa3ztC59v%252Frdjbkq5aqgmUQ%253D&reserved=0
https://www.gcsu.edu/facilitiesmanagement


Important Health and Safety Message for Students

Student Health Services : Thursday August 20, 2020

Dear Bobcats,

With the weekend approaching, I am asking each of you to avoid crowds and maintain social distancing. All across campus, we are implementing the
recommended mitigation measures provided by the CDC and the Georgia Department of Public Health. However, I am also asking for your
assistance in being vigilant while you are off-campus as well.  COVID-19 is known to spread rapidly, and especially indoors where people congregate
– including private residences, downtown venues and restaurants. Please avoid congregating in areas where six feet of distance is difficult to attain.

In addition, please wear face-masks to help protect you and your friends. Do not share personal items and be sure to wash your hands frequently.
These prevention and mitigation measures will help to keep you and everyone else on campus safe. By following these health and safety measures,
you are also helping us to remain together, as a campus community, during these unprecedented times.

Thank you, and stay safe!

Britt McRae
Director of Student Health Services

Updated: 2020-08-20

CONTACT INFORMATION
Student Health Services
student_health_services@gcsu.edu
478-445-5288

DEPARTMENT WEB SITE
Student Health Services

https://www.gcsu.edu/studenthealth


Access List for Fall Semester

Public Safety : Thursday August 20, 2020

If you have students that need to gain access to facilities after hours for the Fall semester, please forward a list of names along with the building
and/or room number(s) to publicsafety@gcsu.edu so that we can update our access log.

NOTE: Access will not be granted to facilities after hours without prior approval.

If you have any questions, please contact Public Safety. Thank you!

Updated: 2020-08-20

CONTACT INFORMATION
Dana Meeks
dana.meeks@gcsu.edu
(478)-445-8759

DEPARTMENT WEB SITE
Public Safety

mailto:publicsafety@gcsu.edu?subject=After%20Hour%20Access%20List
https://www.gcsu.edu/publicsafety


Call to Action - Domestic Violence Awareness 

University Communications : Thursday August 20, 2020

Georgia College joins Mayor Mary Parham-Copelan and other leaders in a Call to Action for domestic violence
awareness. The event will be held on Saturday, August 22, 2020 at 10:00 a.m. in the Black Heritage Plaza
located next to the Allen’s Market. Learn more about domestic violence and how it affects our community.

Updated: 2020-08-20

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
(478)-445-1934

DEPARTMENT WEB SITE
University Communications

https://www.gcsu.edu/communications


Announcements Posted Friday August 21, 2020
GC Community Drumming

Music, Department of : Friday August 21, 2020

Join the GC Community Drumming Group for an outdoor circle-style/social distanced drumming for wellness, relaxation, and de-stressing.  If you are
interested in meeting new people and learning about drums and drumming, come find your own rhythm this Friday at 2 pm.

The sessions are free and open to everyone. All drums are provided for use during each event, all drums will be sanitized before and after use. 
Sessions meet in the Health Sciences Building, room 103 in the lower level to pick up the drums before migrating to front campus.  The community
drumming group is sponsored by the Music department and the GC Music Therapy Society.

NOTICE: Due to Covid-19 our meetings are going to look a little different. We will meet at Health Science Rm 103 to select each participant's
individual drum and a contactless temperature reading will be required. After the drum selection, we will migrate to front campus to practice social
distancing. Please note there is an 8 person cap due to gathering restrictions.  

Join us on Facebook and Instagram!

Updated: 2020-08-21

CONTACT INFORMATION
Music Therapy Student Community Drumming Leader
matthew.seymour@bobcats.gcsu.edu
478-445-2645

DEPARTMENT WEB SITE
Music, Department of

https://www.facebook.com/groups/298737044175912/
https://www.instagram.com/gc_community_drumming/
https://www.gcsu.edu/artsandsciences/music


A Virtual Brown Bag for Faculty and Staff

Rural Studies Institute : Friday August 21, 2020

Hello all,

Please join us for the first Rural Studies Institute (RSI)  at GC virtual brown bag discussion.  We will speak on the role of the RSI and the goals of the
institute, as well as ways that we can partner to engage rural communities, support their growth and sustainability and carry out the mission of our
institution.  We are also eager to hear from the campus community. 

Please register using this link:  https://tinyurl.com/yxgmtpe6. 

Updated: 2020-08-20

CONTACT INFORMATION
Kimberly Moore
kimberly.moore@gcsu.edu
(478)-445-8154

DEPARTMENT WEB SITE
Rural Studies Institute

https://tinyurl.com/yxgmtpe6
https://www.gcsu.edu/ruralstudies


Announcements Posted Monday August 24, 2020
Masks at Georgia College

Health Promotion, Office of : Monday August 24, 2020

Bobcat nation,

Please be advised that wearing your face mask correctly is just as important as wearing the mask at all. Please
make sure that your nose and mouth are covered when inside GC buildings, as well as when social distancing
cannot be practiced. In order to slow the spread of COVID-19, we must all work together to ensure a safer
campus. 

Please visit the CDC guidelines on cloth face coverings:

https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/how-to-wear-cloth-face-coverings.html

 

Updated: 2020-08-21

CONTACT INFORMATION
Rachel Pope
rachel.pope@gcsu.edu
(478)-445-1670

DEPARTMENT WEB SITE
Health Promotion, Office of

https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/how-to-wear-cloth-face-coverings.html
https://www.gcsu.edu/health-promotion


Regents Approve Health Plan Premiums for Employees and Retirees

Human Resources, Office of : Monday August 24, 2020

To:                        Faculty, Staff, and Retirees

From:                  The Office of Human Resources

Subject:              Regents Approve Health Plan Premiums for Employees and Retirees

 

We are happy to announce that at the August 11 meeting, the Board of Regents approved the 2021 University System of Georgia (USG) healthcare
plans and premiums for active employees and pre-65 retirees. The Board also approved the USG funding for the supplemental coverage for
Medicare-eligible retirees age 65 and older. The plans and premiums for 2021 are good news for our employees and retirees.

 

ACTIVE EMPLOYEES

For 2021, there will be no changes to the healthcare plans and no increases in premiums for the employee, employee + child(ren), and employee +
spouse coverage tiers.  There will be a slight increase in premiums for employees enrolled in coverage for the family tier.  This positive news is a
result of better-than-anticipated claims costs in the latter half of 2019 and a successful healthcare procurement process which resulted in a new
care management partner, Accolade, being added for 2021. We are continuing to monitor the impact to the plan due to COVID-19 and will make any
additional changes that may be needed as a result.

Here is important information regarding the 2021 healthcare plans:

Premiums: There will be no changes to employee, employee +child(ren), and employee + spouse coverage tiers.  The Board approved a slight
increase to the family tier monthly healthcare plan premiums, between $3 - $10 (or 1% – 2%).  This is to align these premiums with the other
tiers.  No other changes are being made to employee premiums.
Tobacco use and working spouse surcharges: The board approved the continuation of the tobacco use and working spouse surcharges at $100
per person per month.  The tobacco use surcharge applies to employees and dependents age 18 and older enrolled in the USG healthcare plans
who use tobacco. The working spouse surcharge applies to employees who cover their spouse under the plan if the spouse is employed and
receives an offer of coverage through their place of employment. Certification and acknowledgement of penalties will be required during open
enrollment for both of these surcharges.
Well-being: The 2021 program will continue to offer a $100 well-being credit, as well as an expanded list of activities to earn the credit. The 2021
program will ensure members have access to resources surrounding diabetes education, prevention and management and weight loss
programming for those who qualify.  Completion of a health risk assessment is necessary to qualify to earn the $100 well-being credit for 2021.
Accolade: Accolade is a new partner for 2021 that will provide additional healthcare resources for employees enrolled in the USG healthcare
plans through Anthem.  Employees will have access to an Accolade Health Assistant who will provide personalized support while working with a
team of clinical and benefits specialists to help employees navigate their health benefits and make informed healthcare decisions.

Open enrollment for active employees will be October 21 – November 6, 2020.  Enrollment in benefits for the 2021 plan year will take place in the
OneUSG Connect – Benefits system. Active employees will begin receiving Open Enrollment information in mid-October. New this year: a System-
wide virtual benefits fair will be held during the week of October 19 – 23.

 

RETIREES

Pre-65 retirees and pre-65 dependents will remain on the same plans as active employees.  As in the past, there will be separate pre-65 retiree
premium rate charts for the 2021 plan year.

Medicare eligible retirees age 65 and over and Medicare eligible dependents age 65 and older will continue to enroll in their supplemental healthcare
coverage through the Retiree Health Exchange. Medicare Part A and B will provide primary coverage. USG will also continue to deposit money into a
Health Reimbursement Account (HRA) for retirees and/or dependents to use towards premiums and other eligible out-of-pocket health care
expenses. The Board of Regents approved the USG HRA funding of $2,736 per year per 65 and older Medicare eligible retiree and any 65 and older
Medicare eligible covered dependent(s).  In order to receive the 2021 USG HRA funding, the retiree and/or dependent must purchase coverage
through the Aon Retiree Health Exchange. The Medicare enrollment period is October 15 through December 7, 2020, for January 1, 2021, coverage
begin date.

The 2021 USG Health Reimbursement Account funding is remaining at the same level as 2020. Every year, the system office in conjunction with its
Total Rewards Steering Committee, consultants and actuaries, review the HRA contribution and the value it is providing to USG retirees. Based on the
analysis of premiums and coverage USG retirees are enrolled in through the Retiree Health Exchange, an annual contribution of $2,736 remains a
substantial subsidy to cover the cost of supplemental healthcare. The University System of Georgia’s Human Resources Office will continue to
review the HRA funding on an annual basis and make recommendations for the HRA based on this review and budgetary needs of the University
System.

 

Questions about benefits can be directed to Human Resources at benefits@gcsu.edu.

https://oneusgconnect.usg.edu/


Updated: 2020-08-21

CONTACT INFORMATION
Benefits Team
benefits@gcsu.edu
478-445-5596

DEPARTMENT WEB SITE
Human Resources, Office of

https://www.gcsu.edu/humanresources


Request a Personal Public Address (PA) System 

Center for Teaching & Learning : Monday August 24, 2020

Personal Public Address (PA) systems are now available for library checkout.  These PA systems consist of a
microphone and a speaker with a rechargeable battery that the instructor can clip to their belt to amplify their
voice in classrooms. There are 20 systems available to be checked out to individual instructors for the
semester.

Instructors will need to come to the Circulation Desk in the Russell Library in person to check them out.
Please bring your Bobcat Card or photo ID. You will need to fill out an Equipment Rental Contract on an iPad at
the Circulation Desk. The PA systems are limited to one unit per person on a first-come, first-served basis.

Updated: 2020-08-24

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
(478) 445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://www.gcsu.edu/ctl


West Campus traffic impacts from road project

University Communications : Monday August 24, 2020

Weather permitting, the West Campus RCUT project will affect traffic on the following schedule:

Monday crews are repaving the existing left turn lanes at the median opening. This requires the median to be shut down for crossovers during
work hours. Transportation buses and others will have to U-turn on down the road which would be GA 49 and GA 22 traffic lights. Or use the back
entrance off Blandy.
Tuesday work will continue in the same location requiring the same pattern alterations during work hours.
Wednesday if all goes as planned and the aforementioned work is done, the “RCUT” operation will become active with right-out only from
Magnolia Park and West Campus exits to US 441. The new median openings at southbound and northbound locations will be usable for drivers
to U-turn to get to the other side of travel. The contractor will start to build the special RCUT concrete median on this day.
Once the median RCUT is installed, the Magnolia Park entrance concrete island will be installed and then the West Campus island will be
installed last. This will provide a physical barrier to funnel drivers out to the right-out scenario.
Reminder when everything is complete that US 441 drivers will be able to turn left into West Campus or Magnolia Park. Drivers exiting those two
locations onto US 441 must make a right out to the highway and U-turn downstream to make it to the other side. Right turns into either property
will be the same as always.

Updated: 2020-08-24

CONTACT INFORMATION
Brittiny Johnson
brittiny.johnson@gcsu.edu
(478)-445-1934

DEPARTMENT WEB SITE
University Communications

https://www.gcsu.edu/communications


Opening Soon - 2021 Faculty Research Grants Round I

Center for Teaching & Learning : Monday August 24, 2020

The Faculty Research Small Grant Program provides seed funding up to $5,000 for faculty research projects. Funds can be used for supplies,
equipment, software, or travel expenses incurred in carrying out the research. Faculty Research Grant Committee members individually read and
rank research proposals using a rubric to make funding decisions. The calls for proposals are every fall and spring semester.

For more information, please visit our Faculty Research Grants website.

Updated: 2020-08-12

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
(478) 445-2520

DEPARTMENT WEB SITE
Center for Teaching & Learning

https://www.gcsu.edu/ctl/faculty-research-grants
https://www.gcsu.edu/ctl


Campus Shuttle Advisory: Red Line to replace Blue Line Mon-Fri, 7:20am-5pm – Effective Mon,
Aug 24

Parking & Transportation : Monday August 24, 2020

Please be advised that effective Monday, August 24, the campus shuttle Red Line route will replace the Blue Line route Mon-Fri, 7:20am-5:30pm, to
better meet the needs of:

1. students at the Centennial Center, the Depot, or the residence halls on Greene St. who are traveling to Central Campus or West Campus
2. students at West Campus who are traveling to Central Campus, the Depot, the Centennial Center, or the residence halls on Greene St.
3. students on Central Campus who are traveling to West Campus, the Depot, the Centennial Center, or the residence halls on Greene St.

Please visit us at www.gcsu.edu/transportation or click on the attached Fall 2020 Shuttle Schedule to view the updated route, shuttle stop locations,
and schedule.

Please contact Parking and Transportation Services at 478-445-7433 or transportation@gcsu.edu with any questions.
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john.bowen@gcsu.edu
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ATTACHMENT
Notes about attachments are on the second page of this document.
2020 Fall Shuttle Schedule Poster 082120.pdf

https://nam03.safelinks.protection.outlook.com/?url=http%253A%252F%252Fwww.gcsu.edu%252Ftransportation&data=02%257C01%257Cjohn.bowen%2540gcsu.edu%257Cd8a698a88e124e10f94708d845ee9fd3%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637336238481825983&sdata=0MiT41LPRz1fMGCe19v%252FuHDVtGnLyCNK51C1cwTM4LI%253D&reserved=0
mailto:transportation@gcsu.edu
https://www.gcsu.edu/parkingandtransportation


Announcements Posted Tuesday August 25, 2020
CTL Webinar: Assessment for the Digital Learning Environment

Center for Teaching & Learning : Tuesday August 25, 2020

August 26, 2 p.m.

Do you feel locked in to assessing students in only one or two ways, a multiple-choice test or through an essay, and want other options?  There are
various ways to assess student learning outcomes in a digital environment.  This session will provide participants with both formative and
summative ways to measure student growth and present the benefits of each suggestion.  

Registrants will be sent the link to attend the webinar. A recording will be released. 

Register for the Assessment for the Digital Learning Environment Webinar!

Updated: 2020-08-24

CONTACT INFORMATION
Center for Teaching and Learning
ctl@gcsu.edu
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Take the Student Basic Needs Survey for a Chance to Win a $5 Blackbird Gift Certificate

Sustainability, Office of : Tuesday August 25, 2020

The Office of Sustainability is requesting your participation in a survey regarding student basic needs resources at Georgia College (GC). The goal of
the survey is to assess students' current knowledge of existing basic needs resources that GC offers and collect feedback on how we can improve
and/or expand the availability and viability of these resources. If you choose to provide your email in the survey, you will be entered for a chance to
win a prize bundle which includes a $5 Blackbird gift certificate. The survey closes at 5 pm on Friday, August 28th. Survey can be found
here: https://forms.gle/dpV4NZuNVurcddvE6

Updated: 2020-08-25
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Times Talk is Back (via Zoom) this Wednesday August 26 noon-12:50! “Saluting All Suffragists:
How can we reclaim history and honor legacies?” Register and share with others

American Democracy Project : Tuesday August 25, 2020

Times Talk is back via Zoom this Wednesday, August 26 from noon-12:50. Please join discussion facilitators Jennifer Graham, Melissa Gerrior, and
Emily Brookshire from the GC Women’s Center as we celebrate the 100th anniversary of the 19th amendment and Women’s Equality Day. Times
Talk, a Georgia College tradition is a vibrant, informed community-wide discussion of current events.  Click this link to register in advance for this
meeting:

https://gcsu.zoom.us/meeting/register/tJUudOuuqTIuHNS9ynPwvNNRaqn2nVRK3hqD

After registering, you will receive a confirmation email containing information about joining the meeting. Read any/all of the following New York
Times articles ahead of time for great context and background info relevant to the discussion:

https://www.nytimes.com/2020/07/24/books/finish-the-fight-excerpt.html?searchResultPosition=1
https://www.nytimes.com/2020/08/06/arts/design/suffragist-19th-amendment-central-park.html
https://www.nytimes.com/2019/08/15/arts/design/womens-suffrage-movement.html
https://www.nytimes.com/interactive/2020/08/17/us/suffrage-movement-photos-history.html

 

In addition, hear a short introduction to this week’s ‘Saluting ALL Suffragists’ Times Talk on the Why This Times Talk podcast:
https://soundcloud.com/wrgc/why-this-times-talk-podcast-saluting-all-suffragists

You can hear a longer conversation on the topic at 8 p.m., Tuesday, August 25th on Georgia College’s public radio station, WRGC 88.3 FM with host
Daniel McDonald.

Send any questions about this event or Times Talk in general to Jan.hoffmann@gcsu.edu, host of Times Talk and campus coordinator of GC’s
American Democracy Project. 
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Jan Hoffmann
jan.hoffmann@gcsu.edu
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https://www.gcsu.edu/adp


Quarantine and Isolation reminder

Student Health Services : Tuesday August 25, 2020

Dear Students,

If any student has had COVID-19 symptoms and is subsequently tested, please remain in quarantine until the 14 day quarantine period is over if you
are a direct contact. This should be followed even if COVID-19 symptoms are no longer being experienced.  It is critical that these students do not
return to campus, their classes or their internships/clinicals until either receiving a negative test result or until the quarantine period has concluded.

If a test result returns positive, you will be asked to return home for isolation. It is important to note that students who have tested positive with
COVID-19 should remain in isolation for a period of 10 days to prevent the spread of the disease to others. The CDC has explained the
differencebetween quarantine and isolation as such:

Isolation separates sick people with a contagious disease from people who are not sick.
Quarantine separates and restricts the movement of people who were exposed to a contagious disease to see if they become sick.

Thank you for helping us help each other during these difficult times.

Kind Regards,

Britt McRae
Director of Student Health Services

Updated: 2020-08-24

CONTACT INFORMATION
Student Health Services
student_health_services@gcsu.edu
478-445-5288

DEPARTMENT WEB SITE
Student Health Services

https://nam03.safelinks.protection.outlook.com/?url=https%253A%252F%252Fwww.cdc.gov%252Fcoronavirus%252F2019-ncov%252Fif-you-are-sick%252Fquarantine.html&data=02%257C01%257Cbrittiny.johnson%2540GCSU.EDU%257Cdcbf88262a3e4b9cc08208d8485c4d6d%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637338908577964186&sdata=FgLGtNsU4El3LHUcXSXVzoEiu6FXYoo3TL7qxuSCfy4%253D&reserved=0
https://nam03.safelinks.protection.outlook.com/?url=https%253A%252F%252Fwww.cdc.gov%252Fquarantine%252Fquarantineisolation.html&data=02%257C01%257Cbrittiny.johnson%2540GCSU.EDU%257Cdcbf88262a3e4b9cc08208d8485c4d6d%257Cbfd29cfa8e7142e69abc953a6d6f07d6%257C0%257C0%257C637338908577974180&sdata=Vw4CSvBgI0EHt%252FTJ7LrJOXSLbM3z8dcGjoww5hHRn2Y%253D&reserved=0
https://www.gcsu.edu/studenthealth


GC Gospel Choir Relaunch

Student Organizations & Clubs : Tuesday August 25, 2020

Calling all GC students, faculty, and staff. The Voices of Joy Gospel Choir is back—this time, through a virtual
platform!! This is an experience you don’t want to miss!

All are welcome and encouraged to participate. Those interested can complete an interest form using the link
below:

https://nam03.safelinks.protection.outlook.com/?

url=https%3A%2F%2Fforms.gle%2FqAqKc9RBcHaz9bbeA&data=02%7C01%7C%7C9d5c21132a39489bbe6a08d8483d8e7a%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C637338776660361614&sdata=FqQEmqMfKRkME1vwVBNGEjmNGhXuqmTxgss89xWRbUM%3D&reserved=0

Further questions can be directed to either of the emails listing on the form.
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https://gcsu.campuslabs.com/engage/


CTL Webinar: The Science of Learning

Center for Teaching & Learning : Tuesday August 25, 2020

August 26, 12 noon

When Dr. Cynthia Alby teaches students about research-based methods for goal setting, note-taking, reviewing, and test-taking, they always ask her,
"Why didn't anyone tell me this years ago?!". Get students off on the right foot this semester by introducing them to these cutting-edge methods.

Registrants will be sent the link to attend the webinar. A recording will be released.

Register for the Science of Learning Webinar!
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Center for Teaching and Learning
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GC Journeys August Newsletter

Transformative Learning Experiences : Tuesday August 25, 2020

The August GC Journeys Newsletter has more information on:
- GC Journeys Participation Rates (2019-2020)
- GC is a Finalist for a National Undergraduate Research Award
- GC Faculty Participate in Virtual Transformative Experience Course
- GC has 2 VALUE Institute Scorers
- Sign Up for GC Journeys Virtual Info Sessions
- Student Submissions Available for Georgia Undergraduate Research Conference (GURC)
- Call For Student Submissions for Undergraduate Research
- Call for Proposals for GC Faculty Research Grant
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Office of Health Promotion Newsletter

Health Promotion, Office of : Tuesday August 25, 2020

The Office of Health Promotion invites you to check out the attached bi-weekly Health E newsletter. 

Have something you want to know about? Send us an email at gchealthpromo@gcsu.edu
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ATTACHMENT
Notes about attachments are on the second page of this document.
Health E 1 (4).pdf

https://frontpage.gcsu.edu/sites/default/files/uploadedfiles/Health%20E%201%20%25284%2529.pdf
https://www.gcsu.edu/health-promotion


A Message from President Dorman

President, Office of the : Tuesday August 25, 2020

Dear Bobcats,

As we begin a new week, I want to thank those students who are wearing their face coverings and practicing social distancing on campus. Let’s stay
disciplined and continue to do this consistently and diligently.

The same discipline must be applied off campus. It is extremely important.

I am asking everyone to adapt your personal activities and refrain from attending house parties and large off-campus gatherings.  Your risk of
contracting COVID-19 increases at large gatherings, at house parties and other places in town.

Unfortunately, but not surprisingly, we have seen an increase of COVID positive students directly linked to off-campus parties and gatherings, which
continue to occur.

This activity is totally unacceptable and needs to stop immediately.

It endangers the safety of others and threatens to prevent the desire of most of you to remain together here at GC for the semester.

Therefore, earlier today I met with Student Government President, Nathan Graham, and Student Government Chief Justice, Kelly Bousquette, and
asked them to enforce the student code of conduct, which states:

Georgia College may discipline a student in nonacademic matters. This normally involves matters which occur on the Georgia College campus or
at Georgia College-sponsored events, but may be extended to off-campus matters which could reasonably be expected to impact the Georgia
College community.
Students are subject to disciplinary action for violating the following Code of Conduct:  Conduct that constitutes a danger to the personal safety
of other members of the university community.

 

Let me be clear: Students found in violation of this code of conduct as it relates to off-campus activities, such as house parties and large gatherings,
thereby endangering the health and safety of others related to the spread of COVID 19, will be subject to disciplinary action up to and including
suspension from Georgia College.

Any behavior that endangers the health and safety of our campus is serious business.  Once again, I appeal to you and firmly ask that you refrain
from organizing or going to parties and other large gatherings where social distancing and mask wearing may be compromised.

Please know that your avoiding parties and large gatherings will help ensure that we all stay together this semester.  And, please know that we are
supportive of efforts by the City of Milledgeville to encourage all of us to practice safe behaviors downtown.

A lot is at stake here.

Your individual decisions will have a tremendous impact on our entire community. It’s up to you to keep us together.

Let’s redouble our effort here please.

Thank you.

Steve M. Dorman
President

Updated: 2020-08-25
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Announcements Posted Wednesday August 26, 2020
SGA- Mandatory Election Rules Meeting Tonight

Student Organizations & Clubs : Wednesday August 26, 2020

If you are interested in joining Student Government Association Senate this year, you must attend an Election Rules meeting. The meeting will be
held tonight at 5 pm. If you cannot attend this meeting but would still like to run for Senate, email samantha.cervantes@bobcats.gcsu.edu to set up a
private meeting. Please use Zoom link below. If you have any question, email Vice President Samantha Cervantes. 

Topic: SGA Election Rules Meeting.- Wednesday
Time: Aug 26, 2020 05:00 PM Eastern Time (US and Canada)

Join Zoom Meeting
https://zoom.us/j/99680154476?pwd=aDI3MCtYQ0x2cTFiWTkvc2dNb3ppZz09

Meeting ID: 996 8015 4476
Passcode: bobcats

Updated: 2020-08-26
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Climate Survey Discussion Sessions Set for September 8th, 9th, and 10th

Inclusive Excellence, Office of : Wednesday August 26, 2020

In preparation for our work this year to develop a New Diversity Action Plan, the University community will begin discussions of our Climate Survey
Results (virtually) on Tuesday, September 8th and continue through Thursday September 10th.  Please review the Climate Survey Responses and the
Executive Summary listed below and be prepared to discuss at the meeting the three most important areas that you believe we need to address in
the New Diversity Action Plan.  Please see the Zoom links for the discussion sessions.

Executive Summary 

Student Responses 

Employee (Faculty and Staff) Responses

Here is the schedule of Climate Survey Discussion Meetings:

      Tuesday, September 8th –12:00n to 1:30pm for Staff

      https://gcsu.zoom.us/j/94153685014?pwd=bEl1TlJEbWhDVWhPTkZTNFhNaHNtdz09

     

      Wednesday, September 9th --4:00pm-5:30pm for Students

      https://gcsu.zoom.us/j/95149826025?pwd=TGlidG1uQkpmVWp6UVFSam1iT3Exdz09

 

      Thursday, September 10—4:00-5:30pm for Faculty

      https://gcsu.zoom.us/j/94698633686?pwd=YkFxbVd5N1pRZHc5UldXVzZTQUZMZz09

 

**If you are not able to attend the meeting, please send the areas you would like to have address in the New Diversity Action Plan to
gcclimatesurvey@gcsu.edu.  
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ATTACHMENTS
Notes about attachments are on the second page of this document.
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Employee Responses to 2019 Climate Survey (1)_1.pdf
Student Responses to 2019 Climate Survey_1.pdf
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https://www.gcsu.edu/oie


Overwatch E-Sports Team

University Housing : Wednesday August 26, 2020

The world could always use more heroes! Interested in the Overwatch E-Sports Team at GCSU? Sign up to play on the team for the fall 2020 season
starting soon. 

Overwatch E-Sports are a great opportunity to:

·       Meet fellow Overwatch players

·       Be a part of an organized team

·       Learn communication skills

·       Represent GCSU in the Peach Belt Conference!

DISCORD LINK: https://discord.gg/hqHsyPv

Contact: Cam (Team Captain) via Discord at zors3y#5937 or Clem (Staff Advisor) at clem.bell@gcsu.edu
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ATTACHMENT
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Chamber Recital:  Clarinet, Horn, Piano, and Violin

Music, Department of : Wednesday August 26, 2020

Tuesday, Sept. 1 at 7:30 p.m., Georgia College’s Department of Music opens its 2020-21 season with an online recital of chamber music composed
by Gian Carlo Menotti, Aram Khachaturian and Johannes Brahms. Virtual doors open at 7:25 p.m.  This concert will only be live-streamed from
facebook.com/GCMusicDepartment. Violinist Dr. David H. Johnson and pianist Dr. Hue Jang, both music professors at Georgia College, will perform
—along with guest artists Dr. Monty Cole, clarinet, and Joshua Crook, French horn. The group will perform trios for clarinet, violin and piano followed
by a trio for horn, violin and piano. A $5 donation is encouraged. Online donations can be made at alumni.gcsu.edu/music. All proceeds benefit
music scholarships or the GC Department of Music through GCSU Foundation, Inc. For more information, please email music@gcsu.edu or call 478-
445-8289.
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UPDATE: West Campus traffic impacts from road project

University Communications : Wednesday August 26, 2020

An update from the Department of Transportation on the West Campus RCUT project.

Wednesday: Temporary stripe, form both West Campus and Magnolia concrete islands & pour Magnolia island

Thursday: Pour West Campus island

Friday: Fix any areas holding water, form R-cut island

Saturday: Pour R-cut island
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Opening Soon: First Peer Feedback on Teaching (PFoT) Request Period

Center for Teaching & Learning : Wednesday August 26, 2020

The goal of Peer Feedback on Teaching (PFoT) is to provide support to help you improve the quality of learning in your classroom. Deliberate,
continuous improvement of one’s teaching is one of the great joys of being a professor, and our trained observers enjoy the opportunity to work with
you as you develop yourself.

We utilize a strengths-based method to help you discover and build upon your skills in the classroom.  For Fall Semester, PFoTs are
offered September 7th through September 25th and again on October 12th through October 30th for both in-person and synchronous online
courses.  If you are interested in scheduling a PFoT, please contact the Center for Teaching and Learning at (478) 445-2520 or ctl@gcsu.edu. Please
provide a week’s notice or more for scheduling.
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mailto:ctl@gcsu.edu
https://www.gcsu.edu/ctl


Online Library Workshop - Everything You Need to Know about Course Reserves, ILL, and GIL
Express on Wednesday, September 2, 2020, 12pm -12:45pm

: Wednesday August 26, 2020

Plan ahead and learn how course reserves, ILL, and GIL Express can provide the resources you need for your courses.  This workshop will give you a
step by step guide on how to utilize each of these invaluable library services. 

Learning Objectives include: 

Learners will learn to navigate the process of setting up course reserves.
Learners will learn to navigate the process of submitting an ILL request. 
Learners will learn to navigate the process of submitting a GIL Express request. 

Please register at https://gcsu.libcal.com/event/7012678 to attend this online workshop.  Registration is required.
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Announcements Posted Thursday August 27, 2020
A Message from Dr. Dorman: Weekend safety precautions reminder

President, Office of the : Thursday August 27, 2020

Dear Bobcats:

As we approach the weekend, I want to encourage you to please be safe. Please avoid large gatherings and parties. Wear your face mask when you
leave your residence. Practice social distancing at all times. Please be safe!

Dr. Steve Dorman
President of Georgia College
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Marketing Students Create Impact for Not-for-Profits

College of Business : Thursday August 27, 2020

Beginning in the fall of 2005 with only 28 students, Dr. Renée Fontenot wanted to create a hands-on experiential
learning experience that would benefit her students and the community. She began creating partnerships with
local not-for-profit organizations in which students in her Strategic Marketing class would create strategic
marketing plans for these organizations put to use.

Dr. Fontenot chooses not-for-profit organizations because they can prove to be challenging for the students
with limited resources but also become the most fulfilling, as students see the real-world impacts that their
work has.

Two such organizations that have partnered with Fontenot’s students are the Old Capital Racing Youth Cycling
League, with a goal of increasing membership and fundraising and the Uncle Remus Library System. The system was so impressed that a total of
four out of the five library’s in the system have worked with the students. Hancock Co., Eatonton-Putnam Co., Madison, and Monroe have all taken
advantage of the talent of seniors in the Strategic Marketing course.  

“I just wanted to say, being a part of a class where we have the ability to make a difference in the community has made me extremely proud to be a
marketing student,” said Jason Fuqua, a spring 2020 student.

Students like Fuqua have participated in 317 projects over the last decade, which have generated over 66,000 hours of hands on experiential learning
for the students and an economic value of over $1.5 million to the clients and community.

When asked about the experience spring 2020 student Ben Steinberg commented, “I not only grew professionally but also as a person. Yes, I had a
couple late nights and there may have been a time or two where I thought maybe marketing isn’t for me. But I pulled up my bootstraps and got to
work. Turns out I enjoy it more than I realized. I really enjoyed meeting and talking to clients.”

Since 2005, the Marketing program has continued to grow and Dr. Fontenot has grown from 28 students to 95 each semester. This rise has allowed
students to complete projects, across two countries, and nine states within the United States. Dr. Fontenot’s primary focus, however, remains local
with 95% of the clients coming from the state of Georgia and 70 percent coming from the Milledgeville-Baldwin County area. With Dr. Fontenot’s
guidance students in strategic marketing will continue to a difference in the local community for years to come.
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Announcements Posted Friday August 28, 2020
Not Your Normal Black Belt

Alumni : Friday August 28, 2020

Debbi McCreary didn’t have a typical on campus student experience while earning her Bachelor’s degree in
accounting.  She juggled full-time work, a rigorous business course load, and motherhood before finding her
way across the graduation stage.  Along the way, she learned some important lessons in how to improve her
own process efficiencies and keep a low budget.  This eventually led her to complete her Lean Six Sigma Black
Belt certification and open her own consulting firm in 2007, Summit Optimization Group (OG), LLC.

Working to increase revenue and reduce costs, Debbi and her team serve industry leaders in diverse fields
ranging from healthcare, manufacturing, and government to logistics and private equity owned organizations.
Their focus is leveraging streamlined processes to gain efficiencies. Their average client receives a return on
investment of 300% over costs, with additional improvements in technology, employee fulfillment and data
driven customer satisfaction.  

Debbi employees a group of consultants with extensive background experience in organizational change,
project management, finance and accounting, operations, logistics and supply chains, services and technology.
This holistic and comprehensive understanding of modern business models sets them apart from competitors. 
It enables them to gain trust and deliver rapid improvements by working directly with those performing the
tasks and processes. Quick results in increased revenue and decreased expenses are also measurable on client
financial statements, proving the value of Summit OG, LLC to their clients one project at a time. 

Passionate about mentoring young women on their career progression, she encourages all young alumni to focus on foundational experiences to
springboard into future opportunities.  Investing in project management certifications, following industry trends and learning how to flexibly shift
focus are key work skills to master after graduation.  Debbi believes that anyone can leverage the confidence gained through many small wins into
success at the next level.

Debbi’s family has also been instrumental to her business success.  They patiently supported her through times of intense travel and periods of out-
of-state onsite work.  They were fully committed to her success and gave her the runway space to focus on growing the consulting business from
one client to a global client portfolio.  That support enabled her to continue expanding and she’s excited to see how far Summit OG can go in their
mission to help clients provide significant customer value, sustain growth and compete effectively. 

When asked about her experience at Georgia College, she said, “My instructors were incredibly supportive, class scheduling was structured for
working students, and my peers were diverse and inclusive.  I am excited about the great progress Georgia College has made since I graduated and
I’m excited about the alumni outreach and inclusion.  You make me proud to be an alum, Georgia College!”
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Frequently Asked Questions Regarding City of Milledgeville Mandatory Mask Ordinance 

University Communications : Friday August 28, 2020

Where do I have to wear a face mask in the City of Milledgeville?

If you are outside in a public place and cannot maintain a minimum of 6 feet from people who do not live with you or you are inside any building that
is not your residence or in a commercial vehicle with others who do not live with you, you must wear a mask unless the entity has posted a sign on its
entrance that reads, “This location does not consent to enforcement of any local face covering requirement upon this property” or unless in a
religious establishment (although the use of facial coverings is highly recommended during religious activity).

 

What are the exceptions to needing to wear a mask?

1. In personal vehicles or upon residential property (inside or out) where you live.
2. When you are alone in enclosed spaces or only with other household members.
3. If you have bona fide religious objection to wearing a facial covering or mask.
4. When outdoors, provided you can maintain a minimum of six (6) feet from other people with whom you do not live.
5. If you are drinking, eating, or smoking.
6. If wearing a mask causes or aggravates a health condition.
7. If wearing a mask would interfere with receiving personal services or performing work in the course of employment.
8. If you are complying with the directions of a law enforcement officer or for the purposes of verifying a person’s identity, such as when

purchasing alcohol, tobacco, or prescription drugs or when engaging in a financial transaction.
9. If you are inside any polling place or trying to enter or exit a polling place.

10. When a person is ten (10) years of age or younger.
11. If you have difficulty putting on or removing a mask without assistance from another person.

 

What is considered a face mask?

Medical grade masks are not required; coverings may be fashioned as advised by the CDC and from other suitable fabrics.   The mask must cover
the mouth and nose of the wearer.

 

How will the mask requirement be enforced?

Every effort shall be made to bring an individual into voluntary compliance with the terms of the Ordinance prior to issuance of any Notice of
Violation.  Violators will be warned and asked to put on a face mask.  If you refuse to wear a mask after being requested by law enforcement you may
be written a citation of not more than $25 on the first offense, and not more than $50 on the second and subsequent offense.

 

When does the requirement go into effect and for how long will wearing a mask be required?

8:00 AM on August 22, 2020 and remains in effect until it is rescinded, superseded, or amended by an ordinance of the Mayor and Aldermen.
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HR Deadline Today for 9/20 starts

Human Resources, Office of : Friday August 28, 2020

Good morning, all:

Today—Friday, August 28, 2020--is the deadline for offer letter submission to the Office of Human Resources for any staff or student bi-weekly new
hire or rehire starting on September 20, 2020. All student and staff offer letters must be sent to HR for review and approval before extending them to
the new hire or rehire. This helps ensure that we remain compliant with our many institutional, USG, state, and federal regulations.

The next bi-weekly start date for eligible new hires and rehires will be October 4, 2019.

There is a deadline within the matrix for document submission to HR. Please encourage your new hires and rehires to deliver their offer letter
acceptance and ALL enclosures to HR via email to NewHirePaperwork@gcsu.edu by this deadline (September 2, 2020) to ensure that there will be no
immediate delay in start date of 10/04/2020. All documents should be submitted together; a complete new hire/rehire packet makes for a smoother
onboarding experience.   

Offer Letter Templates:

The offer letter templates for students and staff were updated June 11, 2020 to accommodate the current workplace conditions; it is vital that you
reference the most up-to-date documents. Everything is available on the HR intranet for review. Please discard any old saved templates and use the
current documents online. The HR Intranet can be accessed by following the steps below:

1. Login to Unify
2. Click on the Campus Resources tab across the top of the screen
3. On the right side of the screen, you will see links listed alphabetically under INTERNAL SITES (requires Unify); click on Human Resources
4. From the menu on the left side of the screen, click on Employment Services then Onboarding Employees
5. Select the Employee Type (Student, Regular Staff, Temp Staff, GA, etc.) and see the complete steps for onboarding listed

 

Start Date Matrices & Clearances for Start Dates:

I’d like to extend a reminder of the Start Date Matrices we have in place for our monthly & bi-weekly paid staff and students. These matrices are in
place in order to allow for adequate processing of new hire/rehire paperwork, and to ensure that your new/returning employees have all access they
need on the day they are scheduled to report to work. We need all pertinent paperwork (offer letters, PAFs, etc.) prior to the effective date. Please
keep these dates in mind as you consider adding/changing information such as, but not limited to:

New hires
Rehires
Changing position titles
Adding concurrent position
Changing managers/timecard reports to
Funding source changes

This window of time allows for processing of pre-employment background checks, credit checks, and drug screens (when required), review and
processing of PAFs in all pertinent departments, compliance checks regarding eligibility for employment based on federal regulations, and data entry
into multiple systems to ensure all necessary access is granted.

Please be mindful of your records and adhere to the start and end dates for all employees. This ensures that we remain compliant with institutional,
USG, state, & federal regulations and that we minimize any risk to the institution. If you wish to extend an employee’s original term date, please
contact us prior to that date and in accordance with the respective start date matrix per the employee type.

All employees MUST meet all required clearances before they are eligible to begin work. There are no exceptions. HR will issue a formal clearance
email to the manager once the employee is clear to begin work. If HR issues a clearance date, employees cannot “volunteer” before said clearance
date unless they have met the appropriate clearances required of a volunteer.

The September - December 2020 matrices for monthly paid staff, bi-weekly paid staff, and students (all paid bi-weekly) is available on the HR
intranet for review 24/7/365. Please be mindful of the revised timelines and deadlines in place. Please see the respective tabs/sheets at the bottom
of the spreadsheet for each category of employee/pay schedule. If you have any questions about these dates, please don’t hesitate to contact myself
or any member of the Employment Services Team.

Offer letters must be sent to employment@gcsu.edu for review & approval prior to issuing to your new hires and/or rehires.

All PAFs must be sent to PAF@gcsu.edu for processing.
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Announcements Posted Monday August 31, 2020
Want to become a mentor? Looking for a mentor? Join the L.I.F.E. Mentorship Program today?

Cultural Center : Monday August 31, 2020

The Leaders Igniting the Fundamentals of Excellence (L.I.F.E) Mentorship program (formerly known as SOAR) is designed to help underrepresented
students from historically racially marginalized populations navigate and adjust to their new college atmosphere through mentor relationships  that
focus on awareness of campus resources, time management, student involvement, and self-care.  Students opt into the program by submitting an
application.  The information on the application is used to pair the student with their L.I.F.E. Cluster and Peer Leaders.

The program has three levels: Mentee, Peer Leader (student mentor) and Cluster Leader (professional mentor). 

Mentee ( first-year or new transfer student)

Eligibility:

First or second year (or transfer) underrepresented  student

L.I.F.E. mentee application submitted

Requirements:

Attend monthly meetings

Complete checkpoints in GA View

Encouraged to attend monthly social with peer leader.

Join/ become active in at least one organization by end of academic year

Application found here: https://gcsu.campuslabs.com/engage/submitter/form/start/433809

 

Peer Leader (Student Mentor)

Eligibility:

2.75 GPA

Underrepresented student with 60 earned credit hours (previous participation in the program preferred).

Involvement in at least one recognized student organization

L.I.F.E. Peer Leader  application submitted

Requirements:

Contact with mentee at least once a week

Attend monthly meetings

Complete checkpoints in GA View

Encouraged to attend monthly social with mentees

Application found here: https://gcsu.campuslabs.com/engage/submitter/form/start/339946

 

Cluster Leader (Professional Mentor)

Eligibility:

Member or faculty or staff

L.I.F.E. Mentor application submitted

Requirements:

Contact L.I.F.E. mentees twice a month

https://gcsu.campuslabs.com/engage/submitter/form/start/433809
https://gcsu.campuslabs.com/engage/submitter/form/start/339946


Encourage  all students in cluster to engage in activities

Complete contact logs and Check points in GA View

Encouraged to attend monthly social with cluster

Application found here: https://gcsu.campuslabs.com/engage/submitter/form/start/437769

 

For more information, please feel free to contact us via email at culturalcenter@gcsu.edu or via phone at 478-445-8155.
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Online Library Workshops for Fall 2020

: Monday August 31, 2020

Russell Library invites you to attend one or more of our library workshops listed below.  If you have a suggestion for a workshop topic that is not
listed below, please feel free to send your suggestions to lamonica.sanford@gcsu.edu.  If you would like one on one assistance, please
email ask@gcsu.libanswers.com.  

Title:  Everything You Need to Know about Course Reserves, ILL, and GIL Express

Date/Time:  Wednesday, September 2, 2020 from 12:00pm - 1:00pm

Registration:  Please register here for this event.

Description:  Plan ahead and learn how course reserves, ILL, and GIL Express can provide the resources you need for your courses.  This workshop
will give you a step by step guide on how to utilize each of these invaluable library services. 

 

Title:  Fact Checking Fundamentals

Date/Time:  Friday, September 11, 2020 from 12:00pm - 1:00pm

Registration:  Please register here for this event.

Description:  Fact Checking Fundamentals is a one-hour workshop that shows users how to fact-check digital information, with a particular emphasis
on information found on social and internet media. Participants will learn how to apply the SIFT method in a variety of contexts.

 

Title:  GALILEO for Faculty

Date/Time:  Tuesday, September 15, 2020 from 12:00pm - 1:00pm

Registration:  Please register here for this event.

Description:  This workshop will update faculty on the new Galileo interface and search options. Tailored for new and returning faculty the workshop
will instruct faculty on the basics of Galileo. Faculty will learn how to find our eBook collection, online newspapers, and scholarly articles; explore our
streaming media databases; learn where to find research guides and online tutorials, along with how to contact their liaison librarians.

 

Title:  Open Educational Resources for Faculty

Date/Time:  Thursday, September 17, 2020 from 12:00pm - 1:00pm

Registration:  Please register here for this event.

Description:  This workshop will help you learn about Open Educational Resources and how you can create a low to no-cost reading list for your
classes. This workshop is geared towards faculty and staff.

 

Title:  Fair Use for Faculty

Date/Time:  Monday, September 21, 2020 from 12:00pm - 1:00pm

Registration:  Please register here for this event.

Description:  Come learn about Fair Use, the TEACH Act, your copyrights as an author, and a little history about the USG copyright policy. Included
are instructions about how to submit electronic course reserves to the library and best practices for using copyrighted materials in your
classroom. This workshop is geared towards faculty and staff.

 

Title:  Purchase Requests for Library Resources

Date/Time:  Wednesday, September 23, 2020 from 12:00pm - 1:00pm

Registration:  Please register here for this event.

Description:  In this workshop participants will learn about various library collections, collection development policies, and how to submit purchase
requests for books, databases and other electronic resources, streaming video and audio, and more. 

mailto:Lamonica.sanford@gcsu.edu?subject=Suggestions%20for%20library%20workshops
mailto:ask@gcsu.libanswers.com
https://gcsu.libcal.com/event/7012678?hs=a
https://gcsu.libcal.com/event/7012678?hs=a
https://gcsu.libcal.com/event/7013242?hs=a
https://gcsu.libcal.com/event/7013242?hs=a
https://gcsu.libcal.com/event/7013448?hs=a
https://gcsu.libcal.com/event/7013448?hs=a
https://gcsu.libcal.com/event/7013159?hs=a
https://gcsu.libcal.com/event/7013159?hs=a
https://gcsu.libcal.com/event/7013065?hs=a
https://gcsu.libcal.com/event/7013065?hs=a
https://gcsu.libcal.com/event/7012637?hs=a
https://gcsu.libcal.com/event/7012637?hs=a


 

Title:  GALILEO for Students

Date/Time:  Thursday, September 24, 2020 from 12:00pm - 1:00pm

Registration:  Please register here for this event.

Description:  GALILEO is our online library portal to authoritative, scholarly information.  It's a great place to start a project and to search across all
types of resources, but with so many functions and options it can be overwhelming. This workshop is for students who want learn how use Galileo
successfully.

 

Title:  Everything You Need to Know about Course Reserves, ILL, and GIL Express

Date/Time:  Wednesday, October 28, 2020 from 12:00pm - 1:00pm

Registration:  Please register here for this event.

Description:  Plan ahead and learn how course reserves, ILL, and GIL Express can provide the resources you need for your courses.  This workshop
will give you a step by step guide on how to utilize each of these invaluable library services. 
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Upcoming Implementation of DUO for Students

SERVE Help Desk : Monday August 31, 2020

Georgia College will be implementing a change for how students gain access to GeorgiaVIEW. Beginning September 8, 2020, students will be
required to engage in the DUO process to gain access to GeorgiaVIEW. To prepare students for this change, we have provided some basic
instructions.  Instructors will want to be aware of this change in the event their students are struggling with gaining access to GeorgiaVIEW after
September 8, 2020. Students are encouraged to begin the process of registering with DUO today. 
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Face Mask Contest Rules 


1. Eligibility: This contest is open only to those individuals who submit valid entries during the 
contest period and who are at least 13 years or older on or before Aug. 28, 2020. 


2. Contest Period: Entries will be accepted via email and on social media starting on Aug. 3, 
2020 at 7 a.m. EST and ending Aug. 28 at 4 p.m. EST. All emailed entries must be received by 4 
p.m. EST on Aug. 28, 2020 and social media entries must be time stamped by 4 p.m. EST on 
Aug. 28, 2020.  


3. How to Enter: To enter the contest, entrants must email their photo entries to 
bobcatmasks@gcsu.edu during the contest period or post their entry photo with public viewing 
settings with the hashtag #BobcatsWearMasks on Facebook, Instagram, or Twitter.  The photo 
for the entry must be an original photo of the entrant wearing a face mask or covering. If the 
photo includes anyone else in addition to or in lieu of the entrant, the contestant must have 
permission from those individuals featured in the photo to be submitted in their contest entry. 
The entry must fulfill all contest requirements, as specified, to be eligible to win a prize. Entries 
that are incomplete or do not adhere to the rules or specifications may be disqualified at the sole 
discretion of Georgia College. Entrants may enter up to three (3) total submissions. Any 
submissions beyond the first three (3) received by email or posted to social media will be 
discarded.  


4. Prizes: The Winner(s) of the contest (the “Winner(s)”) will receive a prize pack consisting of 
Georgia College branded items and a Barnes & Noble at GC gift card. Actual/appraised value 
may differ at time of prize award, and approximate retail value of all prize pack items will be 
$100. Georgia College reserves the right to award more than one Winner of this contest. The 
specifics of each prize shall be solely determined by Georgia College. No cash or other prize 
substitution shall be permitted. The prize is nontransferable. No substitution of prize or 
transfer/assignment of prize to others or request for the cash equivalent by Winner is permitted.  


5. Odds: The odds of winning depend on the number of eligible entries received. 


6. Winner Selection and Notification: Winner will be selected by a panel of judges, selected by 
Georgia College, who will score all entries based on the following criteria: originality of the 
entrants’ photos, originality of the entrants’ masks, and creatively of the entrants’ masks. Bonus 
points will be awarded for entrants that display Georgia College spirit. Winner will be notified 
by the email they submitted their entry with or by direct message on the social media channel 
they posted their entry to within five (5) business days following selection of Winner. Georgia 
College has no liability for Winner’s failure to receive notices due to spam, junk e-mail, or other 
security settings or for Winner’s provision of incorrect or otherwise non-functioning contact 
information. If Winner cannot be contacted, is ineligible, fails to claim the prize within five (5) 
business days from the time award notification was sent, the prize may be forfeited and an 
alternate Winner selected.  


7. Rights Granted by You: By entering this content (e.g., photo, video, text, etc.), You 
understand and agree that Georgia College, anyone acting on behalf of Georgia College, and 







Georgia College’s licensees, successors, and assigns, shall have the right, where permitted by 
law, to print, publish, broadcast, distribute, and use in any media now known or hereafter 
developed, in perpetuity and throughout the World, without limitation, your entry, name, portrait, 
picture, voice, likeness, image, statements about the contest, and biographical information for 
news, publicity, information, trade, advertising, public relations, and promotional purposes.  


8. Terms & Conditions: Georgia College reserves the right, in its sole discretion, to cancel, 
terminate, modify or suspend the contest should virus, bug, non-authorized human intervention, 
fraud, or other cause beyond Georgia College’s control corrupt or affect the administration, 
security, fairness, or proper conduct of the contest. Georgia College reserves the right, in its sole 
discretion, to disqualify any individual who tampers or attempts to tamper with the entry process 
or the operation of the contest or website or violates these Terms & Conditions. Georgia College 
has the right, in its sole discretion, to maintain the integrity of the contest and to void votes for 
any reason. 


9. The contest hosted by Georgia College is in no way sponsored, endorsed, administered by, or 
associated with Facebook, Instagram, and/or Twitter. 


	








So… what do you think???? 


 
You are invited to participate in an anonymous online survey 


about undergraduate college students’ attitudes about HIV 


testing. Your input will provide valuable information in planning 


HIV testing events tailored for college students. The survey will 


only take about 10 minutes and you can complete it on your 


phone or computer. Just click on the link below and get started. 


Stay tuned for a quick, fun HIV testing event coming your way 


in the next month based on your responses. Thank you for 


taking your time to share your opinion.  


The survey will be available until 8/31/2020. You must be at least 18 to 


participate. For more information, you can contact the student , Kimberly Griffin, 


in charge of the project at kimberly.griffin@bobcats.gcsu.edu 


 


https://gcsu.co1.qualtrics.com/jfe/form/SV_ePNuLucmsQICdeZ 


 


 



mailto:kimberly.griffin@bobcats.gcsu.edu

https://gcsu.co1.qualtrics.com/jfe/form/SV_ePNuLucmsQICdeZ






Employee is 
not feeling 
well with 
COVID-19 


symptoms or 
recently 


tested positive 
for COVID-19.


Employee has 
been in direct 
contact with 


someone who 
has tested 
positive for 
COVID-19.


Employee 
believes they 


have had 
indirect 


contact with 
someone who 


may have 
recently 


tested positive 
for COVID-19.


Employee contacts 
supervisor.


Supervisor tells 
employee to stay at 
home or go home, 


and then supervisor 
contacts Amber 


Collins at Human 
Resources 


(478) 445-4236 with 
employee name and 
contact number. If 


supervisor is notified 
before 8am or after 


5pm, supervisor 
emails 


amber.collins@gcsu.
edu. She will follow 


up between 8am 
and 5pm with the 


employee.


Human Resources 
contacts employee 
to verify exposure 


and need for testing.


Employee contacts 
supervisor.


Supervisor tells 
employee to go to a 
private location on 


campus to call 
Rhonda Dixon at 
Student Health  
(478) 445-1282 


between 8am and 
5pm.


Student Health 
determines 


employee level of 
exposure and 


instructs employee 
on next steps.


If employee is 
symptomatic and/or 


exposure is confirmed, 
employee is instructed 
to self-isolate at home 


and be tested 
according to CDC 


guidelines. Human 
Resources reviews 
testing and leave 


options with employee.


If employee has had 
indirect contact with 


someone who has 
recently tested 


positive, they should 
follow guidance from 
Student Health and 


self-monitor. No 
testing is required at 


this stage. 


If employee has been 
in direct contact with 
someone who tested 
positive, they should 


stay at home and 
quarantine. Testing will 
be determined based 


on length of time since 
exposure and CDC 
guidelines. Human 
Resources reviews 
leave options with 


employee.


HR refers employee to 
Student Health if indirect 


contact is determined.


Human Resources 
works directly with 


employee on return-
to-work date and 


communicates date 
to employee’s 


supervisor.


Human Resources 
contacts Student 


Health so they can 
communicate 


employee name to 
the Department of 


Public Health.


Department of 
Public Health will 
contact employee 
for contact tracing 


and testing needs, if 
applicable.


Guidance Offered by Centers for Disease Control and Prevention (CDC):
Isolate: Stay at home, and separate from others within the household by staying 
in a specific room or area and by using a separate bathroom (if available). You 
can be around others after 24 hours with no fever without the use of medicine 
that reduces fever, AND after symptoms improve, AND 10 days since symptoms 
first appeared. Consult with Human Resources on return-to-work date based on 
symptoms subsiding.
Quarantine: Stay at home for 14 days, and monitor your health by checking your 
temperature 2x/day and watch for symptoms of COVID-19. Return-to-work date 
will be provided by Human Resources.
Self-Monitor: Continue to perform normal functions while taking everyday 
preventative steps, and be alert to the development of symptoms.


Decision Path for Employees and COVID-19 Response


Student Health 
communicates 


employee name and 
recommendation to 


self-monitor to 
Human Resources.


Human Resources 
notifies supervisor 


that employee 
should continue 


working.


Rev. 07/28/2020
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Tutorial for Faculty







• Login to Unify and scroll 
down to Unified 
Resources. Click on 
Accommodate - Faculty


• From the Dashboard 
you will be able to 
navigate to a list of 
accommodation letters 
you have received and 
your courses.


• Nothing needs to be 
done in Personal Profile 
or My Account.







Clicking on Accommodation Letters 
will bring you to this screen. From 
here you will see all 
accommodation letters that have 
been sent to you for students in 
your classes.


*Please keep in mind that students 
now have to login to Accommodate 
and request letters for their classes. 
If a student tells you they should 
have a letter please have them 
check Accommodate or refer them 
to the Student Disability Resource 
Center.







Clicking on 
Courses will 
bring you to 
the Course 
Catalog. 
Choose the 
correct 
semester and 
Apply Search.







Scrolling down,  you 
will see a list of 
courses you are 
teaching for the 
chosen semester. You 
can click on each 
course title to get 
detailed information 
about the course and 
to see who is enrolled 
in each course.











Clicking on Enrolled Students 
will bring up a list of students 
enrolled in your class. You will 
be able to see if a student has 
requested accommodations 
for  your class and the specific 
accommodations. This can be 
used in addition to the 
accommodation letter you will 
receive in an e-mail and the 
one you can view on the 
Accommodation Letters 
screen.


*Again, please keep in mind 
that students now have to 
login to Accommodate and 
request letters for their 
classes. If a student tells you 
they should have a letter 
please have them check 
Accommodate or refer them 
to the Student Disability 
Resource Center.
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Max Noah Singers
Auditions


A U G U S T  1 2 - 1 4 ,  2 0 2 0


Open  b y  aud i t i o n  t o  a l l


membe r s  o f  t h e  un i v e r s i t y


c ommun i t y


No  t o u r  t h i s  y e a r


Mee t  MWF  1 2 - 1 2 : 50  p .m .   


MyCho r a l C o a ch  f o r


l e a r n i n g ,  a s s e s smen t ,  and


r e c o r d i n g


MNS  I N FO


Augu s t  1 2 - 1 4  


Pa s t  MNS  membe r s  need


no t  aud i t i o n


Aud i t i o n  f o r  new  s i n g e r s  


Voc a l i z a t i o n


I n t e r v i ew


One  s o ng  f r om  c l a s s i c a l ,


f o l k  s o ng ,  o r  mus i c a l


t h e a t r e  (non -be l t i n g )


t r a d i t i o n


P r o v i d ed  s i g h t - r e ad i n g


AUD I T ION  I N FO


ENSEMBLE INFO: Https://www.smore.com/ht20s


F r i d a y ,  Augu s t  1 4 ,  1 2 - 1  pm


D r .  F l o r y  w i l l  mee t  w i t h  a l l


r e t u r n i n g  MNS  membe r s  and


aud i t i o n e e s  who  we r e  c a l l e d


ba c k


CALLBACK  I N FO


I f  y ou  ha v en ' t  been  i n  a  GC


cho i r  be f o r e ,  y ou  w i l l  need  t o


p r o v i d e  t h e  ema i l  add r e s s  o f  a


pa s t  cho i r  d i r e c t o r .


REFERENCE  I N FO


h t t p s : / /b i t . l y /MNS20


AUD I T ION  S IGN -UP


CONTACT  I N FO


D r .  J e nn i f e r  F l o r y


j e nn i f e r . f l o r y@g c s u . edu


4 7 8 - 4 4 5 - 4 8 3 9



https://www.smore.com/ht20s

https://bit.ly/MNS20






writing.center@gcsu.edu
www.gcsu.edu/writingcenter


478-445-8724


The Writing Center supports writers throughout
their Georgia College academic experience by
working with them at any stage of the writing
process. Graduate and undergraduate tutors
provide GC students assistance with not only
with the basics of formatting, punctuation, and
grammar, but also with the development of ideas
through an individualized collaborative learning
process. The Writing Center endeavors to help
each GC student cultivate their confidence and
abilities as an academic writer.


joy.bracewell@gcsu.edu
www.gcsu.edu/writingcenter


Recommendations for Helping Students Use the
Writing Center


Show the overview video
Include a services description in
your syllabus
Request a class visit


I N T R O D U C E  S T U D E N T S  T O  T H E  W R I T I N G  C E N T E R


MISSION


Aside from one-on-one meetings with teachers
during office hours, the best way to improve your
writing is to work with writing consultants at the
Writing Center. Writing consultants will work with any
student writer working on any project in any
discipline. To learn more about Writing Center
locations, hours, scheduling and services, please go
to https://www.gcsu.edu/writingcenter. 


Make contact with a Writing Center consultant early
and often. Working with a writing consultant is easy,
and you have access to online face-to-face sessions
via webex and feedback via email. To assist you
safely during the Covid-19 pandemic, the Writing
Center is not available for walk-in communication.
The consultants look forward to working with you
online, with the same level of care and attention.  If
you have questions about the writing center, send an
email to writing.center@gcsu.edu.  


Services & Resources


synchronously online via webex 
asynchronously via email


I N D I V I D U A L I Z E D  W R I T I N G  C O N S U L T A T I O N S ,
T A I L O R E D  T O  L E A R N E R S  &  A S S I G N M E N T S


WRITING CENTER
D R .  J O Y  B R A C E W E L L , D I R E C T O R


email writing.center@gcsu.edu 


-OR-


go to Unify and choose "Schedule an Appointment"


E N C O U R A G E  S T U D E N T S  T O  V I S I T  W E L L  I N
A D V A N C E  O F  A S S I G N M E N T  D E A D L I N E S  T O
E N S U R E  T I M E  F O R  R E V I S I O N  A N D  T O  A V O I D
L O N G  W A I T  T I M E S  F O R  A P P O I N T M E N T S


APPOINTMENTS


E M A I L   N O T I F I C A T I O N  T O  F A C U L T Y  O F
S T U D E N T  V I S I T S   ( W I T H  S T U D E N T ’ S
C O N S E N T )


W O R K S H O P S   A N D  P R E S E N T A T I O N S  T O
S U P P O R T   C L A S S R O O M  I N S T R U C T I O N


H A N D O U T S  A N D  R E S O U R C E S  F O R  U S E
I N  T H E  C L A S S R O O M


MISSION


SYLLABUS STATEMENT



https://www.gcsu.edu/writingcenter

https://www.gcsu.edu/writingcenter

https://www.instagram.com/gc_writingcenter/?hl=en

https://twitter.com/gcsuwrites

https://www.facebook.com/Georgia-College-Writing-Center-1867305566910159/?view_public_for=1867305566910159






 


SheetMusicDirect.com Order 5847992  |  1 copy purchased on Aug 10, 2020























Georgia College 
Jazz Band/Combo Auditions 


August 13, 2020 5:00pm (McComb) 
 


Who: Any enrolled Georgia College student that is proficient on: 
Alto Saxophone 
Tenor Saxophone 
Baritone Saxophone 
Trombone 
Trumpet 
Guitar 
Bass (upright and/or electric) 
Piano 
Trap Set 


 
When: August 13, 2020 5:00pm McComb  
 
What: At your audition you will be asked to perform the following things: 


1. A chromatic scale over the full range of your instrument 
2. The attached lead chart, G�oo�inǯ High 
3. Improvise over a basic concert Bb blues (a recording will be provided as a 
rhythm section). Chords are I, IV, I, I/IV, IV, I, I/ii, V, I, I 
4. Piano, Bass, Guitar will be asked to comp through a chorus or two of 
G�oo�inǯ High 
5. Trap set may be asked to demonstrate swing, funk, and a variety of Latin 
patterns. 
6. Sightreading is also possible 
 


Notes/Suggestions: 
1. Listen, a lot, to several (3-5) different recordings of G�oo�inǯ High 
2. Practice first with a metronome, then without. 
3. Speed counts (scales and chart), but cleanliness counts more. 
4. The improvisation portion of the audition is optional, but highly 
recommended. It is better to try than to not, but omitting this part does not 
automatically eliminate you from consideration. 
 













6.7 Sexual Misconduct Policy 


In accordance with federal and state law including, Title IX of the Education Amendments of 
1972 (“Title IX”) and Title VII of the Civil Rights Act of 1964 (Title VII), the University System 
of Georgia (USG) prohibits discrimination on the basis of sex in any of its education programs or 
activities or in employment. The USG is committed to ensuring the highest ethical conduct of the 
members of its community by promoting a safe learning and working environment. To that end, 
this Policy prohibits Sexual Misconduct, a form of sex discrimination, as defined herein. 


USG institutions are committed to reducing incidents of Sexual Misconduct, providing 
prevention tools, conducting ongoing awareness and prevention programming, and training the 
campus community in accordance with the Jeanne Clery Disclosure of Campus Security Policy 
and Campus Crime Statistics Act (“Clery Act”) and the Violence Against Women Act 
(“VAWA”). Prevention programming and training will promote positive and healthy behaviors 
and educate the campus community on consent, sexual assault, sexual harassment, alcohol and 
drug use, dating violence, domestic violence, stalking, bystander intervention, and reporting. 


When Sexual Misconduct does occur, all members of the USG community are strongly 
encouraged to report it promptly through the procedures outlined in this Policy. The purpose of 
this Policy is to ensure uniformity throughout the USG in reporting and addressing sexual 
misconduct. This Policy applies to all members of the USG community. This Policy is not 
intended to infringe or restrict rights guaranteed by the United States Constitution including free 
speech under the First Amendment, or the due process clauses of Fifth and Fourteenth 
Amendments.   


Reporting Structure 


Title IX Coordinators (“Coordinators”) at USG institutions shall have a direct reporting 
relationship to both the institution’s President or the President’s designee and the USG System 
Director for Equity and Investigations (“System Director”). The President of each institution 
shall determine the organizational and operating reporting relationships for the Coordinators at 
the institution and exercise oversight of institutional issues relating to Sexual Misconduct. 
However, the System Director shall have authority to direct the Coordinators’ work at each 
institution as needed to address system-wide issues or directives. The President of each 
institution shall consult with the System Director on significant personnel actions involving 
Coordinators, to include but not be limited to, appointment, evaluation, discipline, change in 
reporting structure, and termination. 


6.7.1 Definitions and Prohibited Conduct 


Community: Students, faculty, and staff, as well as contractors, vendors, visitors and guests. 


Complainant: An individual who is alleged to have experienced conduct that violates this 
Policy.  







Consent: Words or actions that show a knowing and voluntary willingness to engage in mutually 
agreed-upon sexual activity. Consent cannot be gained by force, intimidation or coercion; by 
ignoring or acting in spite of objections of another; or by taking advantage of the incapacitation 
of another where the respondent knows or reasonably should have known of such incapacitation. 
Minors under the age of 16 cannot legally consent under Georgia law. 


Consent is also absent when the activity in question exceeds the scope of consent previously 
given. Past consent does not imply present or future consent. Silence or an absence of resistance 
does not imply consent. 


Consent can be withdrawn at any time by a party by using clear words or actions. 


Dating Violence: Violence committed by a person who is or has been in a social relationship of 
a romantic or intimate nature with the alleged victim. The existence of such relationship shall be 
determined based on the totality of the circumstances including, without limitation to: (1) the 
length of the relationship; (2) the type of relationship; and (3) the frequency of interaction 
between the persons involved in the relationship.   


Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such 
abuse. Dating violence does not include acts covered under the definition of Domestic Violence. 


Domestic Violence: Violence committed by a current or former spouse or intimate partner of the 
alleged victim; by a person with whom the alleged victim shares a child in common; by a person 
who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner, or 
by a person similarly situated to a spouse of the alleged victim. 


Incapacitation: The physical and/or mental inability to make informed, rational judgments. It 
can result from mental disability, sleep or any state of unconsciousness, involuntary physical 
restraint, status as a minor under the age of 16, or from intentional or unintentional taking of 
alcohol and/or other drugs. Whether someone is incapacitated is to be judged from the 
perspective of an objectively reasonable person. 


Nonconsensual Sexual Contact: Any physical contact with another person of a sexual nature 
without the person’s consent. It includes but is not limited to the touching of a person’s intimate 
parts (for example, genitalia, groin, breasts, or buttocks); touching a person with one’s own 
intimate parts; or forcing a person to touch his or her own or another person’s intimate parts. 
This provision also includes “Fondling” as defined by the Clery Act.  


Nonconsensual Sexual Penetration: Any penetration of the vagina, anus, or mouth by a penis, 
object, tongue, finger, or other body part; or contact between the mouth of one person and the 
genitals or anus of another person. This provision also includes “Rape, Incest, and Statutory 
Rape” as defined by the Clery Act. 


Confidential Employees: Institution employees who have been designated by the institution to 
talk with a Complainant or Respondent in confidence. Confidential Employees must only report 
that the incident occurred and provide date, time, location, and name of the Respondent (if 







known) without revealing any information that would personally identify the alleged victim. This 
minimal reporting must be submitted in compliance with Title IX and the Clery Act. 
Confidential Employees may be required to fully disclose details of an incident in order to ensure 
campus safety. 


Privileged Employees: Individuals employed by the institution to whom a complainant or 
alleged victim may talk in confidence, as provided by law. Disclosure to these employees will 
not automatically trigger an investigation against the complainant’s or alleged victim’s wishes. 
Privileged Employees include those providing counseling, advocacy, health, mental health, or 
sexual-assault related services (e.g., sexual assault resource centers, campus health centers, 
pastoral counselors, and campus mental health centers) or as otherwise provided by applicable 
law. Exceptions to confidentiality exist where the conduct involves suspected abuse of a minor 
(in Georgia, under the age of 18) or otherwise provided by law, such as imminent threat of 
serious harm. 


Reasonable Person: An individual who is objectively reasonable under similar circumstances 
and with similar identities to the person being evaluated by the institution.  


Reporter: An individual who reports an allegation of conduct that may violate this Policy but 
who is not a party to the complaint.  


Respondent: An individual who is alleged to have engaged in conduct that violates this Policy. 


Responsible Employees: Those employees who must promptly and fully report complaints of or 
information regarding sexual misconduct to the Coordinator. Responsible Employees include 
any administrator, supervisor, faculty member, or other person in a position of authority who is 
not a Confidential Employee or Privileged Employee. Student employees who serve in a 
supervisory, advisory, or managerial role are in a position of authority for purposes of this Policy 
(e.g., teaching assistants, residential assistants, student managers, orientation leaders). 


Sexual Exploitation: Taking non-consensual or abusive sexual advantage of another for one’s 
own advantage or benefit, or for the benefit or advantage of anyone other than the one being 
exploited. 


Examples of sexual exploitation may include, but are not limited to, the following: 


1. Invasion of sexual privacy; 
2. Prostituting another individual; 
3. Non-consensual photos, video, or audio of sexual activity; 
4. Non-consensual distribution of photo, video, or audio of sexual activity, even if the 


sexual activity or capturing of the activity was consensual; 
5. Intentional observation of nonconsenting individuals who are partially undressed, naked, 


or engaged in sexual acts; 
6. Knowingly transmitting an STD or HIV to another individual through sexual activity; 
7. Intentionally and inappropriately exposing one’s breasts, buttocks, groin, or genitals in 


non-consensual circumstances; and/or 







8. Sexually-based bullying. 


Sexual Harassment (Student on Student): Unwelcome verbal, nonverbal, or physical conduct 
based on sex (including gender stereotypes), determined by a Reasonable Person to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal access to participate 
in or to benefit from an institutional education program or activity in violation of Title IX.  


Sexual Harassment (Other than Student on Student): Unwelcome verbal, nonverbal, or 
physical conduct, based on sex (including gender stereotypes), that may be any of the following:  


1. Implicitly or explicitly a term or condition of employment or status in a course, program, 
or activity;  


2. A basis for employment or educational decisions; or 
3.  Is sufficiently severe, persistent, or pervasive to interfere with one’s work or educational 


performance creating an intimidating, hostile, or offensive work or learning environment, 
or interfering with or limiting one’s ability to participate in or to benefit from an 
institutional program or activity.  


The USG also prohibits unwelcome conduct determined by a Reasonable Person to be so severe, 
pervasive and objectively offensive that it effectively denies a person equal access to a USG 
education program or activity in violation of Title IX.  


Sexual Misconduct: Includes, but is not limited to, such unwanted behavior as dating violence, 
domestic violence, nonconsensual sexual contact, nonconsensual sexual penetration, sexual 
exploitation, sexual harassment and stalking. 


Stalking: Engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to fear for their safety or the safety of others or suffer substantial emotional 
distress.  


For the purposes of this definition:  


1. Course of conduct means two or more acts, including, but not limited to, acts in which 
the stalker directly, indirectly, or through third parties, by any action, method, device, or 
means, follows, monitors, observes, surveils, threatens, or communicates to or about a 
person, or interferes with person’s property.  


2. Substantial emotional distress means significant mental suffering or anguish that may but 
does not necessarily, require medical or other professional treatment or counseling. 


 


6.7.2 Reporting Sexual Misconduct 
USG encourages the reporting of all Sexual Misconduct as soon as possible. While there is no 
statute of limitations on an institution’s ability to respond to a report, the ability to respond 
diminishes with time as information and evidence may be more difficult to secure. 







6.7.2 (A) Institutional Reports 


An institutional report occurs when the institution has notice of a complaint. That notice occurs 
in two instances:  


1. When a Responsible Employee receives a complaint; or  
2. When the Title IX Coordinator or their designee receives a complaint.  


Any individual may make a report, but the institution does not have notice of the report until 
information is known to a Responsible Employee or the Coordinator. The report may be made 
directly to the Coordinator in multiple formats to include: writing, email, phone, letter, fax, 
interview, or other method that provides the basis of the complaint of sexual misconduct. There 
is no specific information required to constitute a report; however, the report should contain as 
much information as can be provided. Reporting options should be included on the Title IX 
website.  


Complainants, or anyone with knowledge of Sexual Misconduct, may file a report with a 
Responsible Employee or the Coordinator. That Responsible Employee must provide a complete 
reporting of all information known to them to the Coordinator. Responsible Employees informed 
about Sexual Misconduct allegations should not attempt to resolve the situation, but must notify 
and report all relevant information to the Coordinator as soon as practicable 


Upon receipt of an institutional report, the Coordinator will contact the Complainant. That 
contact will discuss the availability of supportive measures, the invitation to discuss their wishes 
with respect to implementation of supportive measures, and explain the process of filing a 
complaint. An institutional report does not automatically prompt an investigation.  


The Coordinator’s identity and contact information shall be published by each institution 
prominently on the institution’s website, as well as in any relevant publication. Each institution 
may choose to have Deputy Title IX Coordinators to whom reports may be made, as well.  


The Coordinator shall notify the System Director of any allegation(s) of Sexual Misconduct that 
could, standing alone as reported, lead to the suspension or expulsion of the Respondent(s). The 
System Director will work with the institution to determine whether any support services or 
interim measure(s) are necessary and to assign an investigator who will work under the direction 
of the System Director or designee, if directed by System Director. If an allegation is not initially 
identified as one that would lead to the suspension or expulsion of the Respondent(s), but facts 
arise during the course of the investigation that could lead to the Respondent’s suspension or 
expulsion, the Title IX Coordinator shall notify the System Director or designee. The System 
Director shall have the discretion oversee the handling of the complaint. 


6.7.2 (B) Confidential Reports  


Confidential Employees or Privileged Employees may receive reports of Sexual -
based Misconduct without the requirement to report that information to the Coordinator, except 
as dictated by law or professional standards. Upon request by the Complainant, Confidential 







Employees and Privilege Employees may make a report to the Coordinator within the degree of 
specificity dictated by the Complainant.  


Nothing in this provision shall prevent an institution staff member who is otherwise obligated by 
law (i.e, the Clery Act) to report information or statistical data as required. 


6.7.2.(C) Law Enforcement Reports 


Because Sexual Misconduct may constitute criminal activity, a Complainant also has the option, 
should the Complainant so choose, of filing a report with campus or local police, for the 
Complainant’s own protection and that of the surrounding community. The institution may assist 
the Complainant in reporting the situation to law enforcement officials. Filing a criminal report 
does not automatically constitute an institutional report.  


6.7.2 (D) Anonymous Reports 


Each institution shall provide a mechanism by which individuals can report incidents of alleged 
Sexual Misconduct anonymously. Individuals should understand, however, that it will be more 
difficult for the institution to respond and to take action upon anonymous reports. 


6.7.2 (E) Complaint Consolidation  


Each institution may consolidate complaints as to allegations of Sexual Misconduct against more 
than one Respondent, by more than one Complainant against one or more Respondents, or cross-
complaints between parties, where the allegations of sexual misconduct arise out of the same 
facts or circumstances.  


Parties shall have the opportunity to request or object to the consolidation; however, the 
institution shall have the authority to make the final determination. For the purpose of this Policy 
consolidation may occur during the investigation and/or the adjudication phases of the sexual 
misconduct process.  


 6.7.2 (F) Complaint Dismissal  


Each institution is permitted, but not required, to dismiss complaints on the following grounds:  


1. The alleged conduct, even if proved, would not constitute sexual misconduct;  
2. The Complainant notifies the Coordinator in writing that they would like to withdraw 


the complaint;  
3. The Respondent is no longer enrolled or employed by the institution; or  
4. There are circumstances that prevent the institution from gathering evidence sufficient 


to reach a determination regarding the complaint.  


The parties shall receive simultaneous written notice of the dismissal and the reason(s) for the 
dismissal. The parties shall have a right to appeal the institution’s decision to dismiss the 
complaint. 







6.7.2 (G) Retaliation 


Anyone who has made a report or complaint, provided information, assisted, participated or 
refused to participate in any manner in the Sexual Misconduct Process, shall not be subjected to 
retaliation. Anyone who believes that of they have subjected to retaliation should immediately 
contact the Coordinator or their designee. Any person found to have engaged in retaliation in 
violation of this Policy shall be subject to disciplinary action. 


6.7.2 (H) False Complaints 


Individuals are prohibited from knowingly making false statements or knowingly submitting 
false information to a system or institution official. Any person found to have knowingly 
submitted false complaints, accusations, or statements, including during a hearing, in violation of 
this Policy shall be subject to appropriate disciplinary action (up to and including suspension or 
expulsion) and adjudicated under the appropriate institutional process. 


6.7.2 (I) Amnesty 


Individuals should be encouraged to come forward and to report Sexual Misconduct 
notwithstanding their choice to consume alcohol or to use drugs. Information reported by a 
student during an investigation concerning the consumption of drugs or alcohol will not be used 
against the particular student in a disciplinary proceeding or voluntarily reported to law 
enforcement; however, students may be provided with resources on drug and alcohol counseling 
and/or education, as appropriate. Nevertheless, these students may be required to meet with staff 
members in regards to the incident and may be required to participate in appropriate educational 
program(s). The required participation in an educational program under this amnesty procedure 
will not be considered a sanction. 


Nothing in this amnesty provision shall prevent an institution staff member who is otherwise 
obligated by law (the Clery Act) to report information or statistical data as required. 


 


6.7.3 Responding to Reports of Sexual Misconduct 


6.7.3 (A) Support Services 


Once the Title IX Coordinator has received information regarding an allegation of Sexual 
Misconduct the parties will be provided written information about support services. Support 
services are non-disciplinary, non-punitive individualized services offered as appropriate, as 
reasonably available, and without charge that are made available to the Complainant and 
Respondent before or after the filing of a complaint or where no complaint has been filed. 
Support services include counseling, advocacy, housing assistance, academic support, disability 
services, health and mental services, and other services, available at the student’s institution. 
Available support services should also be listed on the institution’s Title IX website. 







6.7.3 (B) Interim Measures 


Interim measures may be implemented at any point after the institution becomes aware of an 
allegation of sexual misconduct and should be designed to protect any student or other individual 
in the USG community. Such measures are designed to restore or preserve equal access to the 
education program or activity without unreasonably burdening the other party, including 
measures designed to protect the safety of all parties or the campus community, or deter 
Sexual Misconduct and retaliation. Interim measures must be provided consistent with the 
provisions in applicable Board and institutional policies and procedures. 


6.7.3 (C) Jurisdiction 


Emergency removal should only occur where necessary to maintain safety and should be limited 
to those situations where the Respondent poses a serious and immediate danger or threat to 
persons or property. In making such an assessment, the institution should consider the existence 
of a significant risk to the health or safety of the Complainant or the campus community; the 
nature, duration, and severity of the risk; the probability of potential injury; and whether less 
restrictive means can be used to significantly mitigate the risk. 


6.7.3 (D) Jurisdiction 


Each USG institution shall take necessary and appropriate action to protect the safety and well-
being of its community. Sexual misconduct allegedly committed is addressed by this Policy 
when the misconduct occurs on institution property, or at institution-sponsored or affiliated 
events, or off-campus, as defined by other Board or institution student conduct policies. 


6.7.3 (E) Advisors 


Both the Complainant and the Respondent, as parties to the matter, shall have the opportunity to 
use an advisor (who may or may not be an attorney) of the party’s choosing at the party’s own 
expense. The advisor may accompany the party to all meetings and may provide advice and 
counsel to their respective party throughout the Sexual Misconduct process, including providing 
questions, suggestions and guidance to the party, but may not actively participate in the process 
except as outlined in BOR 6.7.4 (D). All communication during the Sexual Misconduct process 
will be between the institution and the party and not the advisor. With the party’s permission, the 
advisor may be copied on all communications. 


6.7.3 (F) Informal Resolutions 


Allegations of Sexual Misconduct may be resolved informally. The Complainant, the 
Respondent, and the institution must agree to engage in the informal resolution process and to 
the terms of the informal resolution. The Complainant(s) and the Respondent(s) have the option 
to end informal resolution discussions and request a formal process at any time before the terms 
of an informal resolution are reached. However, matters resolved informally shall not be 
appealable. 







6.7.3 (G) Timeframe 


Efforts will be made to complete the investigation and resolution within 120 business days. 
Temporary delays and limited extensions may be granted by the institutions for good cause 
throughout the investigation and resolution process. The parties will be informed in writing of 
any extension or delay and the applicable reason. The institution shall keep the parties informed 
of the status of the investigation. 


 


6.7.4 Responding to Reports of Sexual Harassment Pursuant to 
Title IX  
The implementing Title IX regulations require special handling of complaints of sexual 
harassment, as defined in the regulations and listed below. The following section outlines the 
required specialized handling of these matters that may differ from an institution’s handling of 
Sexual Misconduct, as defined in this Policy. Unless expressly mentioned in this section, other 
provisions of this Policy shall apply to all alleged Sexual Misconduct.  


Other Title IX sex-discrimination allegations are handled pursuant to other applicable Board 
and/or institutional policies. 


6.7.4 (A) Definition of Sexual Harassment  


Under Title IX sexual harassment means conduct on the basis of sex that satisfies one or more of 
the following:  


(1) An employee conditioning the provision of an aid, benefit, or service of the institution 
on an individual’s participation in unwelcome sexual conduct  


(2) Unwelcome conduct determined by a reasonable person to be so severe, pervasive, 
and objectively offensive that it effectively denies a person equal access to the 
institution’s education program or activity; or  


(3) “Sexual assault” as defined by the Clery Act and “dating violence,” “domestic 
violence,” and “stalking” as defined by the VAWA Amendments.   


6.7.4. (B) Jurisdiction 


Alleged misconduct is addressed by Title IX when the misconduct occurs against a person in the 
United States on institution property, or at institution-sponsored or affiliated events where the 
institution exercises substantial control over both the Respondent and the context, or in buildings 
owned or controlled by a student organization that is officially recognized by the institution.  


6.7.4 (C) Formal Complaints  







A Formal Complaint is a written document filed by the Complainant or signed by the 
Coordinator alleging sexual harassment, as defined by Title IX and its implementing regulations, 
against a Respondent and requesting that the institution open an investigation. In order to file a 
Formal Complaint, the Complainant must be participating in or attempting to participate in the 
education program or activity of the institution occurring within the United States at the time of 
the filing.  


6.7.4 (D) Informal Resolution  


Formal Complaints may be resolved informally, except in the instance of an allegation by a 
student against an institution employee. The following must be met in order to proceed with the 
informal resolution process:  


1. The parties have received written notice of the allegations  
2. The parties have received written explanation of the informal process to include, but not 


limited to: 
a. Written agreement of the parties to initiate the informal resolution process;  
b. Written notice that the parties may withdraw from the process at any time prior to 


the agreement of the terms of the resolution;  
c. Written notice that the final resolution precludes any further institutional actions 


on the allegations  
3. The institution has agreed to engage in the informal resolution process.  


6.7.4 (E) Advisors  


Both the Complainant and the Respondent, as parties to the matter, shall have the opportunity to 
use an advisor (who may or may not be an attorney) of the party’s choosing. The advisor may 
accompany the party to all meetings and may provide advice and counsel to their respective 
party throughout the Sexual Misconduct process but may not actively participate in the process 
except to conduct cross-examination at the hearing. If a party chooses not to use an advisor 
during the investigation, the institution will provide an advisor for the purpose of conducting 
cross-examination on behalf of the relevant party.  


All communication during the Sexual Misconduct process will be between the institution and the 
party and not the advisor. The institution will copy the party’s advisor prior to the finalization of 
the investigation report when the institution provides the parties the right to inspect and review 
directly related information gathered during the investigation. With the party’s permission, the 
advisor may be copied on all communications. 


 


6.7.4 5 Investigations 
All Sexual Misconduct investigations involving a student Respondent, shall follow the 
investigation process set forth in Section 4.6.5, Standards for Institutional Student Conduct 
Investigation and Disciplinary Proceedings. 



https://www.usg.edu/policymanual/section4/C332/#p4.6.5_standards_for_institutional_student_conduct_investigation

https://www.usg.edu/policymanual/section4/C332/#p4.6.5_standards_for_institutional_student_conduct_investigation





All Sexual Misconduct investigations involving an employee Respondent, shall be addressed 
utilizing Board and institutional employment policies and procedures.  


 


6.7.5 Hearings, Possible Sanctions and Appeals 
All Sexual Misconduct hearings, sanctions, and appeals involving a student Respondent, shall 
follow the hearing and resolution process set forth in this Policy and  Section 4.6.5, Standards for 
Institutional Student Conduct Investigation and Disciplinary Proceedings. 


All Sexual Misconduct adjudication involving an employee Respondent, shall be addressed 
utilizing Board and institutional employment policies and procedures. 


 



https://www.usg.edu/policymanual/section4/C332/#p4.6.5_standards_for_institutional_student_conduct_investigation

https://www.usg.edu/policymanual/section4/C332/#p4.6.5_standards_for_institutional_student_conduct_investigation
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4.6.5 Standards for Institutional Student Conduct Investigation and Disciplinary Proceedings 


(This policy will take effect Fall Semester, 2020) 


This Policy establishes minimum procedural standards for investigations and resolutions of alleged 
student conduct violations, which each institution must incorporate into its respective student conduct 
policies. The purpose of this Policy is to ensure uniformity in the quality of investigations while providing 
for due process that affords fairness and equity in all student conduct investigations. This Policy is not 
intended to infringe or restrict rights guaranteed by the United States Constitution including free speech 
under the First Amendment, or the due process clauses of Fifth and Fourteenth Amendments.   


These procedures apply to matters relating to student misconduct, except matters relating to academic 
dishonesty, which may be covered under separate institutional policies. Institutions shall inform students 
of their procedures governing student misconduct complaints and investigations. 


For the purposes of this Policy the term Complainant means an individual who is alleged to be a victim of 
conduct that would violate any Board or other applicable institution policy. The term Respondent means 
an individual who is alleged to have engaged in behavior that would violate any Board or other applicable 
institution policy. Other individuals who report information to an institution regarding alleged policy 
violations are deemed Reporters. Institutions may establish to what extent the procedures outlined in this 
Policy may apply to Reporters. 


4.6.5.1 Reports of Student Misconduct 


Institutions must provide clear notice to students and other campus community members as to how to file 
complaints of misconduct. 


Complaints to the appropriate department and/or person(s) should include as much information as 
possible – such as: (1) the type of misconduct alleged; (2) the name and contact information of the 
individual(s) accused of misconduct; (3) the date(s), time(s), and place(s) of the misconduct; (4) the 
name(s) and contact information of any individual(s) with knowledge of the incident; (5) whether any 
tangible evidence has been preserved; and (6) whether a criminal complaint has been made. 


Information from complaints may be shared as necessary to investigate and to resolve the alleged 
misconduct. Complaints shall be investigated and resolved as outlined below. The need to issue a broader 
warning to the community in compliance with the Jeanne Clery Disclosure of Campus Security Policy 
and Campus Crime Statistics Act (“Clery Act”) shall be assessed in compliance with federal law. 


Where appropriate, Complainants may file a law enforcement report as well as an institutional report, but 
are not required to file both. 


1. Confidentiality: Where a Complainant (where applicable) requests that their identity be withheld 
or the allegation(s) not be investigated, the institution should consider whether or not such 
request(s) can be honored while still promoting a safe and nondiscriminatory environment for the 
institution and conducting an effective review of the allegations. The institution should inform the 
requesting party that the institution cannot guarantee confidentiality and that even granting 
requests for confidentiality shall not prevent the institution from reporting information or 
statistical data as required by law, including the Clery Act. 


2. Retaliation: Anyone who has made a report or complaint, provided information, assisted, 
participated or refused to participate in any investigation or resolution under applicable Board or 
institution policy shall not be subjected to retaliation. Anyone who believes they have been 







subjected to retaliation should immediately contact the appropriate department or individual(s) 
for that institution. Any person found to have engaged in retaliation shall be subject to 
disciplinary action, pursuant to the institution’s policy. 


3. False Complaints/Statements: Individuals are prohibited from knowingly giving false 
statements to an institution official. Any person found to have knowingly submitted false 
complaints, accusations, or statements, including during a hearing, in violation of applicable 
Board or institution policy shall be subject to appropriate disciplinary action (up to and including 
suspension or expulsion) and adjudicated pursuant to the institution’s policy. 


4. Amnesty: Students should be encouraged to come forward and report violations of the law and/or 
student code of conduct notwithstanding their choice to consume alcohol or drugs. Information 
reported by a student during the conduct process concerning their consumption of drugs or 
alcohol will not be voluntarily reported to law enforcement; nor will information that the 
individual provides be used against the individual for purposes of conduct violations. 
Nevertheless, these students may be required to meet with staff members regarding the incident 
and may be required to participate in appropriate educational program(s). The required 
participation in an educational program under this amnesty procedure will not be considered a 
sanction. 


Nothing in this amnesty procedure shall prevent a university staff member who is otherwise 
obligated by law (the Clery Act) to report information or statistical data as required. 


4.6.5.2 Process for Investigating and Resolving Disputed Student Conduct Reports 


Jurisdiction: Each institution shall take necessary and appropriate action to protect the safety and well-
being of its community. Accordingly, student conduct should be addressed when such acts occur on 
institution property, at institution-sponsored or affiliated events, or otherwise violate the institution’s 
student conduct policies, regardless as to where such conduct occurs. If the student has admitted 
responsibility and has voluntarily decided to participate in the informal process, the procedures outlined 
in this section will not apply. 


Access to Advisors: The Respondent and  Complainant (where applicable), as parties to these 
proceedings, shall have the right to have an advisor (who may or may not be an attorney) of the party’s 
choosing, and at their own expense, for the express purpose of providing advice and counsel. The advisor 
may be present during meetings and proceedings during the investigatory and/or resolution process at 
which his or her advisee is present. The advisor may advise their advisee in any manner, including 
providing questions, suggestions, and guidance on responses to any questions posed to the advisee, but 
shall not participate directly during the investigation or hearing process.  


Initial Evaluation of Student Conduct Reports: Regardless of how an institution becomes aware of 
alleged misconduct, the institution shall ensure a prompt, fair, and impartial review and resolution of 
complaints alleging student misconduct. Where a report of student misconduct has been made to the 
appropriate department and/or person, the institution shall review the complaint to determine whether the 
allegation(s) describes conduct in violation of the institution’s policies and/or code of conduct. If the 
reported conduct would not be a violation of the institution’s policies and/or code of conduct, even if true, 
then the report should be dismissed. Otherwise, a prompt, thorough, and impartial investigation, and 
review shall be conducted into each complaint received to determine whether charges against the 
Respondent should be brought. 







Any report that involves allegation(s) of conduct that could lead to the suspension or expulsion of the 
Respondent(s) in an initial violation must be promptly reported to the System Director of Equity & 
Investigations (“System Director”) by the institution. The System Director will work with the institution 
to determine whether any interim measure(s) are necessary, to assign an investigator and may 
collaboratively supervise the investigation with the appropriate institution professional (e.g., the Title IX 
Coordinator, Dean of Students). If an allegation is not initially identified as one that could lead to 
suspension or expulsion of the Respondent(s), but facts arise during the course of the investigation that 
would require notice to the System Director, then the institution shall report that case to the System 
Director or their designee prior to proceeding. 


Interim Measures 


Interim measures may be implemented by the institution at any point after the institution becomes aware 
of the alleged student misconduct and should be designed to protect any student or other individual in the 
USG community. To the extent interim measures are imposed, they should minimize the burden on both 
the Complaint (where applicable) and the Respondent, where feasible. Interim measures may include, but 
are not limited to: 


1. Change of housing assignment; 


2. Issuance of a “no contact” directive;  


3. Restrictions or bars to entering certain institution property; 


4. Changes to academic or employment arrangements, schedules, or supervision; 


5. Interim suspension; and 


6. Other measures designed to promote the safety and well-being of the parties and the institution’s 
community. 


An interim suspension should only occur where necessary to maintain safety and should be limited to 
those situations where the respondent poses a serious and immediate danger or threat to persons or 
property. In making such an assessment, the institution should consider the existence of a significant risk 
to the health or safety of the Complainant (where applicable) or the campus community; the nature, 
duration, and severity of the risk; the probability of potential injury; and whether less restrictive means 
can be used to significantly mitigate the risk. 


Before an interim suspension is issued, the institution must make all reasonable efforts to give the 
Respondent the opportunity to be heard on whether the Respondent’s presence on campus poses a danger. 
If an interim suspension is issued, the terms of the suspension take effect immediately. The Respondent 
shall receive notice of the interim suspension and the opportunity to respond to the interim suspension.  


Within three business days of receiving a challenge the institution will determine whether the interim 
suspension should continue. 


Investigation 


Throughout any investigation and resolution proceedings, a party shall receive written notice of the 
alleged misconduct, shall be provided an opportunity to respond, and shall be allowed to remain silent or 
otherwise not participate in or during the investigation and resolution process without an adverse 
inference resulting. If a party chooses to remain silent or otherwise not participate in an investigation, the 







investigation may still proceed and policy charges may still result and be resolved. Timely and equal 
access to information that will be used during the investigation will be provided to the Complainant 
(where applicable), Respondent. 


Where the potential sanctions for the alleged misconduct may involve a suspension or expulsion (even if 
such sanctions were to be held “in abeyance,” such as probationary suspension or expulsion) the 
institution’s investigation and resolution procedures must provide the additional minimal safeguards 
outlined below. 


1. The Complainant (where applicable) and Respondent shall be provided with written notice of the 
complaint/allegations, pending investigation, possible charges, possible sanctions, and available 
support services. The notice should also include the identity of any investigator(s) involved. 
Notice should be provided via institution email to the address on file. 


2. Upon receipt of the written notice, the Respondent shall have at least three business days to 
respond in writing. In that response, the Respondent shall have the right to admit or to deny the 
allegations, and to set forth a defense with facts, witnesses, and supporting materials. A non-
response will be considered a general denial of the alleged misconduct. Any Complainant (where 
applicable) shall also be provided three business days to respond to or to supplement the notice. 


3. If the Respondent admits responsibility, the process may proceed to the sanctioning phase or may 
be informally resolved, if appropriate. 


4. If at any point the investigator determines there is insufficient evidence to support a charge or to 
warrant further consideration of discipline, then the complaint should be dismissed. 


5. An investigator shall conduct a thorough investigation and should retain written notes and/or 
obtain written or recorded statements from each interview. The investigator shall also keep a 
record of any party’s proffered witnesses not interviewed, along with a brief, written explanation 
of why the witnesses were not interviewed. 


6. The initial investigation report shall be provided to the Respondent and the Complainant (where 
applicable). This report should clearly indicate any resulting charges (or alternatively, a 
determination of no charges), as well as the facts and evidence in support thereof, witness 
statements, and possible sanctions. For purposes of this Policy, a charge is not a finding of 
responsibility, but indicates that there is sufficient evidence to warrant further consideration and 
adjudication. 


7. The final investigation report should be provided to the misconduct panel or hearing officer for 
consideration in adjudicating the charges brought against the Respondent. A copy shall also be 
provided to the respondent and Complainant (where applicable) before any hearing. The 
investigator may testify as a witness regarding the investigation and findings, but shall otherwise 
have no part in the hearing process and shall not attempt to otherwise influence the proceedings 
outside of providing testimony during the hearing. 


Resolution/Hearing 
In no case shall a hearing to resolve charge(s) of student misconduct take place before the investigative 
report has been finalized. 


Where the Respondent indicates that they contest the charges, the matter shall be set for a hearing and 
once the investigative report has been finalized and copies provided to the Respondent and Complainant 







(where applicable); however, the Complainant (where applicable) and Respondent may have the option of 
selecting informal resolution as a possible resolution in certain student misconduct cases where they 
mutually agree, except where deemed inappropriate by the Vice President for Student Affairs (or their 
designee) or the System Director. 


Where a case is not resolved through informal resolution or informal resolution is not available due to the 
nature of the charges, the Respondent shall have the option of having the charges heard either by an 
administrator (Hearing Officer) or a Hearing Panel. If an administrative hearing is requested, the 
Respondent shall use their discretion to determine whether the case should be heard by a Hearing Panel. 
Notice of the date, time, and location of the hearing shall be provided to the Respondent and Complainant 
(where applicable) at least five business days prior to the hearing. Notice shall be provided via institution 
email where applicable. Hearings shall be conducted in person or via conferencing technology as 
reasonably available. Additionally, the following standards will apply to any such hearing: 


The Respondent and Complainant (where applicable) shall have the right to present witnesses and 
evidence to the hearing officer or panel. Witness testimony, if provided, shall pertain to knowledge and 
facts directly associated with the case being heard. The Respondent and Complainant (where applicable) 
shall have the right to confront any witnesses, including the other party, by submitting written questions 
to the Hearing Officer or Hearing Panel for consideration. Advisors may actively assist in drafting 
questions. The Hearing Officer or Hearing Panel shall ask the questions as written and will limit questions 
only if they are unrelated to determining the veracity of the charge leveled against the Respondent(s). In 
any event, the Hearing Officer or Hearing Panel shall err on the side of asking all submitted questions and 
must document the reason for not asking any particular questions. 


1. Where the Hearing Officer or Hearing Panel determines that a party or witness is unavailable and 
unable to be present due to extenuating circumstances, the Hearing Officer or Hearing Panel may 
establish special procedures for providing testimony from a separate location. In doing so, the 
Hearing Officer or Hearing Panel must determine whether there is a valid basis for the 
unavailability, ensure proper sequestration in a manner that ensures testimony has not been 
tainted, and make a determination that such an arrangement will not unfairly disadvantage any 
party. Should it be reasonably believed that a party or witness who is not physically present has 
presented tainted testimony, the Hearing Officer or Hearing Panel will disregard or discount the 
testimony. 


2. Formal judicial rules of evidence do not apply to the investigatory or resolution process. 


3. The standard of review shall be a preponderance of the evidence. 


4. Institutions should maintain documentation of the proceedings, which may include written 
findings of fact, transcripts, audio recordings, and/or video recordings. 


5. Following a hearing, both the Respondent and Complainant (where applicable) shall be 
simultaneously provided a written decision via institution email (where applicable) of the 
outcome and any resulting sanctions. The decision should include details on how to appeal, as 
outlined below. Additionally, the written decision must summarize the evidence relied on in 
support of the outcome and the rationale for the resulting sanction. The same form will be 
completed, regardless of whether the student opts for a hearing panel or an administrative 
proceeding. 


  







4.6.5.3 Reports of Sexual Misconduct 


Initial Evaluation of Sexual Misconduct Reports: Upon notice of the alleged Sexual Misconduct the 
institution’s Title IX Coordinator (“Coordinator”) will assess whether a formal investigation, informal 
resolution, or dismissal would be appropriate. In making this determination, the Coordinator will assess 
whether the allegation(s), if true, would rise to the level of prohibited conduct, whether a Formal 
Complaint must be filed, whether an investigation is appropriate in light of the circumstances, whether the 
parties prefer an informal resolution, and whether any safety concerns exist for the campus community. 
The need to issue a broader warning to the community in compliance with the Clery Act shall be assessed 
in compliance with federal law. 


Confidentiality: Where a Complainant requests that their identity be withheld or the allegation(s) not be 
investigated, the Coordinator should consider whether or not such request(s) can be honored in a manner 
consistent with the institution’s obligations to promote a safe and nondiscriminatory environment. The 
institution should inform the Complainant that the institution cannot guarantee confidentiality. Honoring a 
Complainant’s request for confidentiality shall not prevent the institution from reporting information or 
statistical data as required by law, including the Clery Act.  


Retaliation: Anyone who has made a report or complaint, provided information, assisted, participated, or 
refused to participate in any manner in the Sexual Misconduct process, shall not be subjected to 
retaliation. Anyone who believes that they have been subjected to retaliation should immediately contact 
the Coordinator or their designee. Any person found to have engaged in retaliation shall be subject to 
disciplinary action. 


False Complaints/Statements: Individuals are prohibited from knowingly making false statements or 
knowingly submitting false information to a system or institution official. Any person found to have 
knowingly submitted false complaints, accusations, or statements, including during a hearing, shall be 
subject to appropriate disciplinary action (up to and including suspension or expulsion) under the 
appropriate institutional process. 


Amnesty:  Students should be encouraged to come forward and to report Sexual Misconduct 
notwithstanding their choice to consume alcohol or to use drugs. Information reported by a student during 
the Sexual Misconduct process concerning the consumption of drugs or alcohol will not be used against 
the particular student in a disciplinary proceeding or voluntarily reported to law enforcement; however, 
students may be provided with resources on drug and alcohol counseling and/or education, as appropriate. 
Nevertheless, these students may be required to meet with staff members regarding the incident and may 
be required to participate in appropriate educational program(s). The required participation in an 
educational program under this amnesty procedure will not be considered a sanction. 


Nothing in this amnesty provision shall prevent an institution staff member who is otherwise obligated by 
law (the Clery Act) to report information or statistical data as required. 


Jurisdiction: Each institution shall take necessary and appropriate action to promote the safety and well-
being of its community. Accordingly, Sexual Misconduct should be addressed when such acts occur on 
institution property, at institution-sponsored or affiliated events, or otherwise violates the institution’s 
student conduct policies, regardless as to where such conduct occurs.  


Access to Advisors:   


1. For Formal Title IX Complaints: Both the Complainant and the Respondent, as parties to the 
matter, shall have the opportunity to use an advisor (who may or may not be an attorney) of the 







party’s choosing. The advisor may accompany the party to all meetings and may provide advice 
and counsel to their respective party throughout the Sexual Misconduct process, including 
providing questions, suggestions and guidance to the party, but may not actively participate in the 
process except to conduct cross-examination at the hearing as outlined in the Resolution/Hearing 
section below. If a party chooses not to use an advisor during the investigation, the institution will 
provide an advisor for the purpose of conducting cross-examination on behalf of the relevant 
party. 


All communication during the Sexual Misconduct process will be between the institution and the 
party and not the advisor. The institution will copy the party’s advisor prior to the finalization of 
the investigation report when the institution provides the parties the right to inspect and review 
directly related information gathered during the investigation.  With the party’s permission, the 
advisor may be copied on all communications.  


2. For Non-Title IX Sexual Misconduct Complaints: Both the Complainant and the Respondent, as 
parties to the matter, shall have the opportunity to use an advisor (who may or may not be an 
attorney) of the party’s choosing at the party’s own expense. The advisor may accompany the 
party to all meetings and may provide advice and counsel to their respective party throughout the 
Sexual Misconduct process but may not actively participate in the process. All communication 
during the Sexual Misconduct process will be between the institution and the party and not the 
advisor. With the party’s permission, the advisor may be copied on all communications.    


Interim Measures: Interim measures may be implemented at any point after the institution becomes 
aware of an allegation of Sexual Misconduct and should be designed to protect any student or other 
individual in the USG community. Such measures are designed to restore or preserve equal access to the 
education program or activity without unreasonably burdening the other party, including measures 
designed to protect the safety of all parties or the recipient’s educational environment, or deter Sexual 
Misconduct and retaliation. Interim measures must be implemented consistent with the provisions in 
applicable Board and institutional policies and procedures. 


An interim suspension should only occur where necessary to promote safety and should be limited to 
those situations where the Respondent poses a serious and immediate danger or threat to persons or 
property. In making such an assessment, the institution should consider the existence of a significant risk 
to the health or safety of the Complainant or the campus community; the nature, duration, and severity of 
the risk; the probability of potential injury; and whether less restrictive means can be used to significantly 
mitigate the risk.  


Before an interim suspension is issued, the institution must make reasonable efforts to give the 
Respondent the opportunity to be heard on whether the Respondent’s presence on campus poses a danger. 
If an interim suspension is issued, the terms of the interim suspension take effect immediately. The 
Respondent shall receive notice of the interim suspension and the opportunity to respond to the interim 
suspension.   


Within three business days of receiving a challenge the institution will determine whether the interim 
suspension should continue. 


4.6.5.4 Process for Investigating and Resolving Sexual Misconduct Reports 


Investigation  







Throughout any investigation and resolution proceeding, a party shall receive written notice of the alleged 
Sexual Misconduct, shall be provided an opportunity to respond, and shall be allowed the right to remain 
silent or otherwise not participate in or during the investigation and resolution process without an adverse 
inference resulting. If a party chooses to remain silent or otherwise not participate in the investigation or 
resolution process, the investigation and resolution process may still proceed, and policy violations may 
result.  


Until a final determination of responsibility, the Respondent is presumed to have not violated the Sexual 
Misconduct Policy. Prior to the finalization of the investigation report, timely and equal access to 
information directly related to the allegations that has been gathered during the investigation and may be 
used at the hearing will be provided to the Complaint, the Respondent, and a party’s advisor (where 
applicable).  


Formal judicial rules of evidence do not apply to the investigation process, additionally the standard of 
review throughout the Sexual Misconduct process is a preponderance of the evidence.  


1. The parties shall be provided with written notice of the: report/allegations with sufficient details, 
pending investigation, possible charges, possible sanctions, available support services and interim 
measures, and other rights under applicable institutional policies. For the purposes of this 
provision sufficient details include the identities of the parties involved, if known, the conduct 
allegedly constituting Sexual Misconduct, and the date and location of the alleged incident, if 
known. This information will be supplemented as necessary with relevant evidence collected 
during the investigation. The notice should also include the identity of any investigator(s) 
involved. Notice should be provided via institution email to the party’s institution email. 


2. Upon receipt of the written notice, the parties shall have at least three business days to respond in 
writing. In that response, the Respondent shall have the right to admit or deny the allegations, and 
to set forth a defense with facts, witnesses, and supporting materials. A Complainant shall have 
the right to respond to and supplement the notice. Throughout the Sexual Misconduct process the 
Complainant and the Respondent shall have the right to present witnesses and other inculpatory 
and exculpatory evidence.  


3. If the Respondent admits responsibility, the process may proceed to the sanctioning phase or may 
be informally resolved, if appropriate.  


4. An investigator shall conduct a thorough investigation and should retain written notes and/or 
obtain written or recorded statements from each interview. The investigator shall also keep a 
record of any party’s proffered witnesses not interviewed, along with a brief, written explanation 
of why the witnesses were not interviewed.  


5. An investigator shall not access, consider, disclose, or otherwise use a party’s records made or 
maintained by a physician, psychiatrist, psychologist, or other recognized professional made in 
connection with the party’s treatment unless the party has provided voluntary written consent.  
This also applies to information protected by recognized legal privilege. 


6. The initial investigation report shall be provided to the Complainant, the Respondent, and a 
party’s advisor (if applicable). This report should fairly summarize the relevant evidence gathered 
during the investigation and clearly indicate any resulting charges or alternatively, a 
determination of no charges. For purposes of this Policy, a charge is not a finding of 
responsibility.  







7. The Complainant and the Respondent shall have at least 10 calendar days to review and respond 
in writing to the initial investigation report and directly related information gathered during the 
investigation. The investigator will review the Complainant’s and the Respondent’s written 
responses, if any, to determine whether further investigation or changes to the investigation report 
are necessary.  


8. The final investigation report should be provided to the Complainant, the Respondent, and a 
party’s advisor, if applicable, at least 10 calendar days prior to the Hearing. The final 
investigation report should also be provided to all Hearing Panel members for consideration 
during the adjudication process.  


Resolution/Hearing  


The Respondent and the Complainant, as parties to the matter, may have the option of selecting informal 
resolution as a possible resolution in certain cases where the parties agree, and it is deemed appropriate by 
the institution. Where a matter is not resolved through informal resolution a hearing shall be set. All 
Sexual Misconduct cases shall be heard by a panel of faculty and/or staff. All institutional participants in 
the Sexual Misconduct resolution process shall receive appropriate annual training as directed by the 
System Director or Coordinator and required by the Clery Act and Title IX.  


In no case shall a hearing to resolve a Sexual Misconduct allegation take place before the investigation 
report has been finalized. The investigator may testify as a witness regarding the investigation and 
findings but shall otherwise have no part in the hearing process and shall not attempt to otherwise 
influence the proceedings outside of providing testimony during the hearing. All directly related evidence 
shall be available at the hearing for the parties and their advisors to reference during the hearing.  


Relevant facts or evidence that were not known or knowable to the parties prior to the issuance of the 
final investigative report shall be admissible during the hearing.  The institution will determine how the 
facts or evidence will be introduced.  The admissibility of any facts or evidence known or knowable by 
the parties prior to the issuance of the final investigative report, and which were not submitted during the 
investigation, shall be determined by the institution in compliance with the obligation to provide both 
parties an equal opportunity to present and respond to witnesses and other evidence. 


Notice of the date, time, and location of the hearing as well as the selected hearing panel members shall 
be provided to the Complainant and the Respondent at least 10 calendar days prior to the hearing. Notice 
shall be provided via institution email to the parties’ institution email. Parties may attend the hearing with 
their advisor.  


Hearings shall be conducted in-person or via video conferencing technology. Where the institution 
determines that a party or witness is unable to be present in person due to extenuating circumstances, the 
institution may establish special procedures to permit that individual to provide testimony from a separate 
location. In doing so, the institution must determine whether there is a valid basis for the individual’s 
unavailability, require that the individual properly sequester in a manner that ensures testimony has not 
been tainted, and make a determination that such arrangement will not unfairly disadvantage any party. 
Should it be reasonably believed that the individual presented tainted testimony, the hearing panel will 
disregard or discount the testimony. Parties may also request to provide testimony in a separate room 
from the opposing party, so long as no party is unfairly disadvantaged, and they have the opportunity to 
view the testimony remotely and submit follow-up questions.  







At all times participants in the hearing process, including parties, a party’s advisor, and institution 
officials, are expected to act in a manner that promotes dignity and decorum throughout the hearing. 
Participants are expected to be respectful to others and follow procedural formalities outlined by this 
Policy and the institution. The institution reserves the right to remove any participant from the hearing 
environment if the participant refuses to adhere to the institution’s established rules of decorum.  


Each institution shall maintain documentation of the investigation and resolution process, which may 
include written findings of fact, transcripts, audio recordings, and/or video recordings. Any 
documentation shall be maintained for seven years.  


Additionally, the following standards will apply to Title IX and Non-Title IX Sexual Misconduct hearings 
respectively:  


A. Title IX Hearings  


1. Where a party or a witness is unavailable, unable, or otherwise unwilling to participate in 
the hearing, including being subject to cross-examination, the hearing panel shall not rely 
on statements of that party or witness in reaching its determination regarding 
responsibility. The hearing panel shall not draw an adverse inference against the party or 
witness based solely on their absence from the hearing or refusal to subject to cross-
examination.  


2. The parties shall have the right to present witnesses and evidence at the hearing.  


3. The parties shall have the right to confront any witness, including the other party, by 
having their advisor ask relevant questions directly to the witness. The Hearing Officer 
shall limit questions raised by the advisor when they are irrelevant to determining the 
veracity of the allegations against the Respondent(s). In any such event, the Hearing 
Officer shall err on the side of permitting all the raised questions and must document the 
reason for not permitting any particular questions to be raised.  


4. Questions and evidence about the Complainant’s sexual predisposition or prior sexual 
behavior, shall be deemed irrelevant, unless such questions and evidence are offered to 
prove that someone other than the Respondent committed the alleged conduct or consent 
between the parties during the alleged incident.   


5. The hearing panel shall not access, consider, disclose, or otherwise use a party’s records 
made or maintained by a physician, psychiatrist, psychologist, or other recognized 
professional made in connection with the party’s treatment unless the party has provided 
voluntary written consent.  This also applies to information protected by recognized legal 
privilege.  


6. Formal judicial rules of evidence do not apply to the resolution process and the standard 
of evidence shall be a preponderance of the evidence.  


7. Following a hearing, the parties shall be simultaneously provided a written decision via 
institution email of the hearing outcome and any resulting sanctions or administrative 
actions. The decision must include the allegations, procedural steps taken through the 
investigation and resolution process, findings of facts supporting the determination(s), 
determination(s) regarding responsibility, and the evidence relied upon and rationale for 







any sanction or other administrative action. The institution shall also notify the parties of 
their right to appeal as outlined below.  


B. Non-Title IX Sexual Misconduct Hearings  


1. The parties shall have the right to present witnesses and evidence at the hearing. Witness 
testimony, if provided, shall pertain to knowledge and facts directly associated with the 
case being heard. 


2. The parties shall have the right to confront any witnesses, including the other party, by 
submitting written questions to the Hearing Officer for consideration. Advisors may 
actively assist in drafting questions. The Hearing Officer shall ask the questions as 
written and will limit questions only if they are irrelevant to determining the veracity of 
the allegations against the Respondent(s). In any such event, the Hearing Officer shall err 
on the side of asking all submitted questions and must document the reason for not asking 
any particular questions.   


3. Questions and evidence about the Complainant’s sexual predisposition or prior sexual 
behavior, shall be deemed irrelevant, unless such questions and evidence are offered to 
prove that someone other than the Respondent committed the alleged conduct or consent 
between the parties during the alleged incident.   


4. The hearing panel shall not access, consider, disclose, or otherwise use a party’s records 
made or maintained by a physician, psychiatrist, psychologist, or other recognized 
professional made in connection with the party’s treatment unless the party has provided 
voluntary written consent.  This also applies to information protected by recognized legal 
privilege. 


5. Formal judicial rules of evidence do not apply to the resolution process and the standard 
of evidence shall be a preponderance of the evidence.  


6. Following a hearing, the parties shall be simultaneously provided a written decision via 
institution email of the hearing outcome and any resulting sanctions or administrative 
actions. The decision must include the allegations, procedural steps taken through the 
investigation and resolution process, findings of facts supporting the determination(s), 
determination(s) regarding responsibility, and the evidence relied upon and rationale for 
any sanction or other administrative action. The institution shall also notify the parties of 
their right to appeal, as outlined below.  


4.6.5.5 Possible Sanctions 
In determining the severity of sanctions or corrective actions the following should be considered: the 
frequency, severity, and/or nature of the offense; history of past conduct; an offender’s willingness to 
accept responsibility; previous institutional response to similar conduct; strength of the evidence; and the 
wellbeing of the university community. The institution will determine sanctions and issue notice of the 
same, as outlined above. 


The broad range of sanctions includes: expulsion; suspension for an identified time frame or until 
satisfaction of certain conditions or both; temporary or permanent separation of the parties (e.g., change in 
classes, reassignment of residence, no contact orders, limiting geography of where parties can go on 
campus) with additional sanctions for violating no-contact orders; required participation in sensitivity 
training/awareness education programs; required participation in alcohol and other drug awareness and 







abuse prevention programs; counseling or mentoring; volunteering/community service; loss of 
institutional privileges; delays in obtaining administrative services and benefits from the institution (e.g., 
holding transcripts, delaying registration, graduation, diplomas); additional academic requirements 
relating to scholarly work or research; financial restitution; or any other discretionary sanctions directly 
related to the violation or conduct. 


For suspension and expulsion, the institution must articulate, in its written decision, the substantial 
evidence relied upon in determining that suspension or expulsion were appropriate. For purposes of this 
Policy substantial evidence means evidence that a reasonable person might accept to support the 
conclusion.  


4.6.5.6 Appeals 


Appeals may be made in any cases where sanctions are issued, even when such sanctions are held “in 
abeyance,” such as probationary or expulsion. Where the sanction imposed includes a suspension or 
expulsion (even for one held in abeyance), the following appellate procedures must be provided.  


The Respondent (and in cases involving sexual misconduct or other forms of discrimination and/or 
harassment, the Complainant) shall have the right to appeal the outcome on any of the following grounds: 
(1) to consider new information, sufficient to alter the decision, or other relevant facts not brought out in 
the original hearing (or appeal), because such information was not known or knowable to the person 
appealing during the time of the hearing (or appeal); (2) to allege a procedural error within the hearing 
process that may have substantially impacted the fairness of the hearing(or appeal), including but not 
limited to whether any hearing questions were improperly excluded or whether the decision was tainted 
by a conflict of interest or bias by the Title IX Coordinator, Conduct Officer, investigator(s), decision 
makers(s); or (3) to allege that the finding was inconsistent with the weight of the information. 


The appeal must be made in writing, and must set forth one or more of the bases outlined above, and must 
be submitted within five business days of the date of the final written decision. The appeal should be 
made to the institution’s Vice President for Student Affairs or their designee. 


The appeal shall be a review of the record only, and no new meeting with the Respondent or any 
Complainant is required. The Vice President, or their designee, may affirm the original finding and 
sanction, affirm the original finding but issue a new sanction of greater or lesser severity, remand the case 
back to the decision-maker to correct a procedural or factual defect, or reverse or dismiss the case if there 
was a procedural or factual defect that cannot be remedied by remand. The Vice President or his or her 
their designee shall then issue a decision in writing to the respondent within a reasonable time period. 


The decision of the Vice President or his or her designee may be appealed in writing within five business 
days (as determined by the date of the decision letter) to the President of the institution solely on the three 
grounds set forth above. 


The President may affirm the original finding and sanction, affirm the original finding but issue a new 
sanction of greater or lesser severity, remand the case back to any lower decision maker to correct a 
procedural or factual defect, or reverse or dismiss the case if there was a procedural or factual defect that 
cannot be remedied by remand. The President decision shall be simultaneously issued in writing to the 
parties within a reasonable time period. The President’s decision shall be the final decision of the 
institution. 







Should the Respondent or Complainant (where applicable) wish to appeal the President’s decision, they 
may request review by the Board of Regents in accordance with the Board of Regents’ Policy on 
Discretionary Review. 


Appeals received after the designated deadlines above will not be considered unless the institution or 
Board of Regents has granted an extension prior to the deadline. If an appeal is not received by the 
deadline the last decision on the matter will become final.  


4.6.5.7 Recusal/Challenge for Bias 


Any party may challenge the participation of any institution official, employee or student panel member 
in the process on the grounds of personal bias by submitting a written statement to the institution’s 
designee setting forth the basis for the challenge. The designee shall not be the same individual 
responsible for investigating or adjudicating the conduct allegation. The written challenge should be 
submitted within a reasonable time after the individual knows or reasonably should have known of the 
existence of the bias. The institution’s designee will determine whether to sustain or deny the challenge 
and, if sustained, the replacement to be appointed. 


 


 








DUO for Students  
  
TO ENROLL:   
  
1. Log in to Unify (unify.gcsu.edu) using your GC student (@bobcats.gcsu.edu) credentials.   
  
2. Select the green "DUO Enroll" button; located near the center of the screen.   
  
3. Enter your student credentials. It will walk you through the steps to install and enroll in DUO. Follow 
the instructions that are presented by DUO carefully and completely.   
4. When you reach the screen that verifies your successful enrollment, press Logout.   
5. If you have a second phone that can be used for authentication, you will select "DUO Self Service" 
button in Unify. Once you enter your username and password, DUO will prompt you to authenticate 
using the method that you just created. Once fully authenticated, please add a second (or more) 
method to authenticate.  
6. When you're finished, please press Logout.   
   
INSTRUCTIONS:   
DUO supplies a few short videos that are a very good introduction, plus a few usage tips.   
  
Introduction to 2FA and DUO use: https://www.youtube.com/watch?v=_T_sJXnSM98   
Getting started with DUO Mobile: https://www.youtube.com/watch?v=EMj89Ulpx6c   
DUO - Enrollment Guide: https://guide.duo.com/enrollment   
DUO - Choose how you verify your identity each time you log in: https://guide.duo.com/prompt   
DUO - Add a new device: https://guide.duo.com/prompt   
DUO - Manage your devices: https://guide.duo.com/manage-devices   
   
If you have any questions about the process, be sure to reach out to SERVE by e-
mailing serve@gcsu.edu or by calling (478)445-SERV (7378).  
 



mailto:@bobcats.gcsu.edu
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As a highlight of this month’s newsletter, 
the Center for Teaching and Learning (CTL) 
would like to share an interview with 
Hance Patrick, the Information Security 
Officer in Information Technology (IT) at 
Georgia College, about cybersecurity and 
the upcoming implementation of DUO for 
students in GeorgiaVIEW in September. 


Hance, what is your role in Information 
Technology at Georgia College?


As the Information Security Officer at 
Georgia College, I help provide the vision 
and strategy necessary to ensure that 
information assets and technologies 
are adequately protected. I do this by 
communicating risk to the administration, 
creating and maintaining enforceable 
policies, supporting processes, and 
ensuring compliance with regulatory 
requirements.


Why is it important that security be a priority for faculty, staff, and students?


Information security, or cybersecurity, is important to all of us because it 
encompasses everything that pertains to protecting our sensitive or private 
information. Gone are the days of IT firewalls and antivirus software being 
sufficient protection against attacks. In today’s environment, much of the 
damage caused starts first with a social engineering ploy where the victim is 
manipulated, influenced, or deceived to get the information, access, or money 
that the criminals desire. 


We hear that DUO is being implemented for students in GeorgiaVIEW. What is 
IT’s hope for implementing this next step? 


With the advent of social engineering, the use of only user names and passwords 
for system access cannot be relied upon for verifiable authentication. Too often, 
people unwittingly supply their user names and passwords to criminals who pose 
as authentic entities. The criminals then use those user names and passwords to 
access not only our systems but also try to log in to our financial institutions. It is 
only with the effective use of multi-factor authentication (MFA) systems, such as 
DUO, that authentication can be relied upon. When we implemented DUO with 
OneUSG in February 2017, the plan was to implement MFA on as many systems 
as necessary to protect the information belonging to individuals and Georgia 
College. Implementing DUO in GeorgiaVIEW is only the first step for student use of 
MFA. We plan to use MFA in PAWS before the end of the year and we are working 
towards implementing it with student Bobcats email as soon as possible.
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Georgia College will be 
implementing a change 


for how students gain 
access to GeorgiaVIEW. 
Beginning September 
8, 2020, students will 


be required to engage 
in the DUO process 


to gain access to 
GeorgiaVIEW. Please 
check Front Page for 


the announcement with 
more information on 


how students can enroll 
in DUO. Information 
on how students can 


enroll in DUO will also 
be sent out via email.
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Center for Teach-
ing and Learning 
on Social Media!


What role can faculty play in helping students get acclimated to using DUO?


IT appreciates any efforts that faculty make to assist students with their enrollment 
and use of DUO. Anything from being the ‘messenger’, showing students how DUO 
is used from a faculty perspective, or even just a bit of empathy can help students 
who may have hesitation in using this new system. Remember that in today’s online 
environment, most secure systems use a type of MFA. When DUO in GeorgiaVIEW 
goes live, it will be for everyone: staff, faculty, and students.


What practices would you recommend for faculty, staff, and students to continue 
to protect their technology? 


Here are some best practices that apply to the use of Georgia College systems as 
well as personal accounts and systems.


• Use secure passwords. Consider passphrases rather than passwords.


• Don’t reuse passwords. Do not use them on multiple systems. Once phished, 
hackers use these user names and passwords across all types of systems, 
especially financial systems. I suggest having separate password schemes for 
these three systems: Personal Finance, Personal Social, and Work. Also consider 
that, once a hacker receives your user name and password, they’re likely to sell 
them on the dark web. We see inbound attempts from hackers using credentials 
that have been invalid for fifteen years or longer.


• Use extra caution with external emails and downloads. Be suspicious: when in 
doubt, send emails to GoSecure IDR. Every week, we have people on campus 
who supply their phone numbers and other information to hackers who use 
non-GCSU email accounts pretending to be someone influential, such as their 
boss, a departmental director, the Provost, or the President. We have had 
people on campus purchase pre-paid debit cards and provide them to hackers 
who pretend to be their boss. The labeling of external emails with [Ext GC] and 
the warning at the bottom of these emails should always be considered and 
used as guidance.


• Keep software, programs, applications, and particularly virus protection up to 
date.


• Don’t collect or store unnecessary information or data, particularly personal 
identifying information (PII), such as social security numbers, driver’s license 
numbers, credit card numbers, etc. If it is necessary to store this information, 
keep it secured via encryption.


• Back up your data. Some of Georgia College’s greatest data losses have happened 
because data was not properly backed up.


The Center for Teaching and Learning is excited and grateful for IT’s work as they 
continue to keep our campus, faculty, staff, and students secure by implementing 
DUO in GeorgiaVIEW. Many thanks to Hance for allowing us to interview him on the 
essential topic of cybersecurity!


News from CTLulty Research Grants Round I


Opening Soon - 2021 Faculty Research Grants Round I


The submission portal will open for Round I of the 2021 Faculty Research Grants 
on September 1, 2020. The Faculty Research Small Grant Program provides seed 
funding up to $5,000 for faculty research projects. Funds can be used for supplies, 
equipment, software, or travel expenses incurred in carrying out the research. 
Faculty Research Grant Committee members individually read and rank research 
proposals using a rubric to make funding decisions. The calls for proposals are every 
Fall and Spring semester.


For more information, please visit our Faculty Research Grants website.
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Upcoming CTL Workshops
The Science of Learning - August 
26, 12 noon. Get students off on the 


right foot this semester by introducing 
them to these cutting-edge, research-
based methods for goal-setting, note-


taking, reviewing, and test-taking.


Assessment for the Digital Learning 
Environment - August 26, 2 p.m. This session 


will provide participants with both formative 
and summative ways to measure student 
growth and present the benefits of each 


suggestion.


Developing Relationships in a Digital 
Environment - September 3, 12 noon. 
This session focuses on how to develop 
relationships with students and improve 
social presence in an online environment 


using discussion boards, personalized grading 
feedback, building collaborative teams, the use 
of synchronous sessions, and the use of faculty-


created videos that link to course content.


Video Recording Solutions for Recording 
Your Presentations or Tutorials - 


September 8, 2:30 p.m. Attendees will discover 
the many techniques and benefits of using 


screen-recording software, focusing on Kaltura, 
which is integrated into GeorgiaVIEW.


Creating an Inviting and Welcoming 
Space for Learning: Universal Design for 
Learning - September 10, 1:00 p.m. Universal 


Design for Learning (UDL) can be used to 
create courses that all students find interesting 


and engaging. This workshop provides an 
introduction and discussion of three UDL 


principles: Engagement, Representation, and 
Action & Representation, along with their 


application in academic courses to provide a 
positive experience for all students. 


Please use our registration form to register 
for any of these workshops! Registrants will be 
sent the link to attend the webinar. Recordings 


will be released.


 


Updates for GeorgiaVIEW
New Role in GeorgiaVIEW


GeorgiaVIEW has a new role in the classlist: Student Instructor 
(SI) Leader. The SI Leader role has all the permissions of a 
student in addition to having the same access as an instructor 
to Announcements, Content, the Course Builder, Groups, and 
Homepages. SI Leaders can also add a thread and approve 
posts in Discussions. Adding a student with this role requires 
the completion of the GC Signatures Request for Classlist 
Enrollment in GeorgiaVIEW. If the SI Leader option is not 
available on the form, please add a request for the student 
to be added in this role to the text box for “Why is this access 
necessary?”.


New Features for Assignments


New features for assignments in GeorgiaVIEW include 
attaching release conditions, aligning learning outcomes to 
an assignment from the Learning Outcomes tool, selecting a 
default scoring rubrics to be used when scoring an assignment 
with multiple rubrics attached, and the ability to copy existing 
assignments. The Copy Assignment option in the More Actions 
drop-down menu copies all settings of an existing assignment 
except the associated grade item and Turnitin settings.


Assignment Grader End-of-Life


Effective August 15, the Assignment Grader mobile app is no 
longer available to new users. No further updates or support 
will be made available by D2L. As an alternative mobile 
grading option, D2L recommends using the Quick Eval tool in 
Brightspace Learning Environment.


Copy a Checklist


Instructors can now perform copy actions for checklists. You 
can copy a whole checklist, a checklist category (including all 
items within it), or individual items in a checklist.


Unrelease All Final Grades


Grades features a new workflow to quickly undo the release 
of final grades for a course. Instructors can easily select 
Unrelease All from the Final Grades drop-down menu.


Question Library Features


Instructors can now allow learners to upload files and include 
embedded images in their answers to written response 
questions. Learners can also record audio or video responses. 
The maximum file size for all files attached or embedded 
in a single quiz question response is set to 100 MB. These 
attachments can be downloaded and opened in another tab 
for grading. If learners are allowed to view their quiz responses, 
they will also be able to view their uploaded attachments. 
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Have 
Suggestions? 


Need Help?
Contact Us


Phone: 
478-445-2520


Email: 
ctl@gcsu.edu


Location: 
Ina Dillard Russell 
Library, Room 375


News from IT
Welcome back! Even though this will be an unusual semester in many ways, we’re 
excited to start a new academic term. Below are some tips that might help from an 
IT perspective.


The Serve Help Desk is open and is using a new ticketing system. The hours for the 
Help Desk, as well as the link to the new ticketing system, can be found at Serve 
Help Desk. If there is anything critical or urgent, please pick up the phone and call us 
at (478) 445-7378. Otherwise, we ask that you complete the online form using the 
link provided on the website, or simply send an email to serve@gcsu.edu. The new 
ticketing system will allow you to track your issues and requests, and we believe you 
will find the enhanced communications will provide better information regarding 
your submission. We will continue to develop the product, so please let us know if 
you have any suggestions on how we can improve the service!


We realize that the instructional process is much different this semester. We are 
here to help! Please do not hesitate to contact us if we can help you with the new 
classroom technology. If you contact us while you are in a classroom, we’ll get 
someone to you as quickly as possible to assist.


Especially for those of you who are new to Georgia College, we wanted to make you 
aware of a couple of things we have done to enhance security with our email system. 
You may notice emails coming in with an [Ext GC] tag on the subject line. This tag 
is used to make you aware that the email originated from outside the college, so 
please use caution when opening any attachments or clicking on any embedded 
links in these emails unless you are confident that they are safe. If you are unsure, 
you can click on the “GoSecure IDR” banner at the top of the email to submit it for 
a phishing check. You will be notified if the submitted email is safe to open or not.


When you are on campus and want to connect a device to wireless, you will notice 
that one of the available connections is called eduroam. Georgia College is a member 
of the international eduroam network, which means that you can visit any other 
participating eduroam institution around the globe and use your GC credentials to 
authenticate to their network. More information about eduroam can be found at 
eduroam Access.


GEORGIA
COLLEGE


GEORGIA’S PUBLIC LIBERAL ARTS UNIVERSITY


Center for Teaching and Learning


New Features in Quizzes


Previously, the points for all past quiz attempts were modified automatically, 
which could alter a learner’s grade unexpectedly. A learner’s grade on previous 
quiz attempts must now be changed directly by the instructor using the Update All 
Attempts workflow. Warning messages will appear when editing a quiz question with 
previous attempts to communicate to instructors that editing quiz questions does 
not affect the content or automatically change the score of learners’ past attempts.



mailto:ctl%40gcsu.edu?subject=

https://www.gcsu.edu/technology/helpdesk

https://www.gcsu.edu/technology/helpdesk

mailto:serve%40gcsu.edu?subject=

https://intranet.gcsu.edu/information-technology/eduroam-access
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Herty Greenhouse


Miller Court


Student 
Activities 
Center


Ann Simpson-Smith House


East Campus: 
Lake Laurel


Lake Laurel Road


Summerlin House


To West Campus


Fall 2020 Shuttle Schedule
Wed., Aug. 12, 2020 – Tue., Nov. 24, 2020


The Red Line services west campus, the central campus residence halls, and the main campus 
square during weekday mornings, afternoons, and evenings, as well as weekends.


Hours and Frequency: 


Download the TransLoc Rider live shuttle map app  for real time arrival and departure times.
Visit www.gcsu.edu/parkingmap to view the interactive campus parking map.


MODIFIED SERVICE DATES: 
Mon, 9/7 (Labor Day): Red Line 11 am – 2:30 pm, 3:30 pm – 7 pm


Graduation: Routes and Times TBA (Check Front Page for Schedule)
The Blue line and Green line have been suspended until further notice.


 
The Spring 2021 Shuttle Schedule begins Wed. Jan. 6, 2021


*Check Frontpage for updates to service schedule


1. West Campus
2. Wells
3. MSU


4. Library
5. Bell
6. Adams


Shuttle Stops


2


3


6


4


5


1


To West Campus


Daytime
Monday – Friday


7:20 a.m. – 5:30 p.m.
5-8 minute departures


 


Evenings
Monday – Thursday
5:30 p.m. – 8:30 p.m.
15 minute departures


 


Evenings
Friday


5:30 p.m. – 8 :30 p.m.
30 minute departures


 


Saturday and Sunday
11:00 a.m. – 2:30 p.m.
3:30 p.m. – 7:00 p.m.
30 minute departures


Arrows Indicate Shuttle Stop and direction of travel


Pickens Street


Wooten-Garner House


Irw
in Street








THE HEALTH-E
Georgia College Office of Health Promotion


ON L I N E  H E A L T H  N EWS L E T T E R


Students, you must wear a mask inside every GC


building and when social distancing cannot be


practiced. Make sure you are washing your cloth


face masks and only using your disposable masks


for 1 use. Throw your disposable masks away after


you have worn it for the day. Avoid touching your


masks during the day & remove by the earloops.


Pack a mask in your bag for when you need an


extra (if you sneeze on your mask, if you forgot to


wear one). Use a clip or a lanyard to secure your


mask to you so you don't have to worry about it


falling on the ground or leaving it behind.


The Office of Health Promotion would


like to welcome all of our new &


returning students back to campus! 


We hope your semester is safe &


healthy. You can find the OHP in the


Student Activities Center, floor 3, room


304 every Thursday & Friday this


semester. Send your questions to


gchealthpromo@gcsu.edu
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WELL-COME TO GC!


Mask up Bobcats!


Follow us on social media


@gchealthmovement
@GCHealthPromo @Georgia College


Office of Health
Promotion


Make sure your mask is
covering your nose and


mouth.



https://twitter.com/GCHealthPromo





Take a MultiVitamin (your diet is going to


change and this will help your body get


some extra nutrients)


Stay hydrated (with water!)


Eat your colors (more fruits & vegetables


help your body build a better immune


system


Don't share food, drinks, or utensils (or


those nasty vapes) with anyone else!


 Get some sleep!! (Taking naps now is


totally acceptable- just not during your


class time!)


You have your mask, your hand sanitizer, and


you are social distancing. What else can be


done to make sure you stay well while here


at GC? We have 5 tips that can make your


semester even healthier!


1.


2.


3.


4.


5.


STAYING HEALTHY 


THIS SEMESTER


August  2020 Vol  1  Issue  1


Student Health Services
Located on the bottom floor of the


Wellness & Rec Center- Student


Health Services is here to see you


when you are sick. Call (478) 445-


5288 to set up an appointment. 


Most visits are televisits this


semester. Minor Illnesses & Injuries


can be seen in the clinic. Visit the


clinic webpage for more info. 


College can have many effects on your mental health & stress load. Learning how to


recognize the warning signs of when something is wrong or off will be a great tool for


you to address any concerns and learn how to help others or yourself. 


Check out this NAMI infographic to know the 10 Common Warning signs of Mental


Health Problems. 


Make sure that you are taking at least 10 minutes a day for just YOU. This might be a


walk around campus or non-academic screentime or jamming to your favorite


playlist. Get outside as much as you can & choose to focus on the good. When you do


find yourself needing some help- don't delay. Counseling Services located at the WRC


is ready and willing to help. Call and make a telehealth appointment today.


 (478) 445-5331. Counseling Services can be found on the 2nd floor of the WRC.


 Find more info here.


Minding Your Mental Health



https://www.gcsu.edu/studenthealth

https://www.nami.org/NAMI/media/NAMI-Media/Infographics/NAMI-Getting-the-Right-Start.pdf

https://www.gcsu.edu/counseling





Need to check-in while walking home late
at night, discreetly contact Public Safety,


or find resources on campus for help-
This app does it all.


SNAP isn't giving rides this semester, but that is NOT


an excuse for you to drive after drinking or using


drugs. Make a plan of how you and your friends will


get home BEFORE you go out. Call a cab, call a friend


who hasn't been drinking/drugging, or walk home in


a group. Never ride with someone who has been


drinking/drugging. Stay with the same group of


friends the entire time and make sure everyone


comes home safe. Use the Rave Guardian app to set a


timer and a check-in so that your friends know where


you are.
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You call the shots


Staying Safe 
This Semester 


DUI IS JUST D-U-M-B


Drinking and using drugs can be a


part of your college experience- but it


DOESN'T have to be!  Many of our


students choose not to use alcohol or


other drugs. There are many


consequences and negative


experiences that can come with


alcohol & drug use. Using either can


affect your grades, mental health,


relationships, physical health, and


your finances. What is most important


to you this semester? Think about how


choosing to use alcohol/drugs could


mess that up for you. 


Find ways to have fun and make


memories this semester that doesn't


involve substance use and abuse. 
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Summary 


Overall, we found the following main observations from our analysis: 


o Overall, the representation of the demographic categories Gender and Race are 


comparable to GCSU’s population.1 


o Overall, more people have been made to feel uncomfortable or different because of 


their political beliefs than the other items (29.23%; Table 8). 


o Of the people who responded, more people had experienced inappropriate behaviors 


or comments regarding some other factor not mentioned in the survey (71.43%; Table 


11). 


o Of people who observed inappropriate behaviors or comments, more incidents were 


reported regarding citizenship status (56.86%; Table 11). Those who had an incident 


disclosed to them, most were regarding race (60.12%; Table 11). 


o In most of the questions, University Advancement had a more positive view of 


GCSU, with some questions being a full point (or agreement/satisfaction level) 


different than the other divisions at the university.  


o Males and females had similar perceptions of GCSU for most of the questions asked, 


except for being made to feel uncomfortable or different because of a few 


demographic categories (Table 8.1e), and when rating Georgia College in specific 


areas (Table 9.1d),  


 


Introduction 


The College of Social Sciences Center for Research at the University of West Georgia conducted 


an analysis of the quantitative and qualitative analysis of the Georgia College and State 


University Employee Campus Climate for Diversity and Inclusion Survey for the Georgia 


College and State University Office of Inclusive Excellence. This involved data collection 


through an online survey instrument, data cleaning, coding, and analyzing differences across 


groups using crosstabs. 


                                                   
1 The 2018 Fact Book for Georgia College and State University 



https://irout.gcsu.edu/factbook16/
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Methods 


In this report, we analyzed both the responses to the questions and open-ended comments in the 


2019 Georgia College and State University (GCSU) Campus Climate for Diversity and Inclusion 


Survey for the employee responses (Faculty and Staff). The UWG College of Social Sciences 


Center for Research sent survey invitations, via Qualtrics, to all current employee email 


addresses using email lists provided by GCSU. The survey was available from 9:00 A.M. on 


Monday, September 30, 2019 to Friday, October 11, 2019 at 5:00 P.M.  


There were 575 responses to the survey, with 73 respondents partially completing the survey. 


Survey respondents were allowed to skip individual questions throughout the survey, so the 


number of responses ranged from 242 to 514 on questions asked of all respondents. All 


information that could personally identify people was removed from the survey submissions so 


that all responses may remain confidential. The comments were coded and organized into 


themes, with some representative quotes included in this report. First in this report is the analysis 


of the quantitative (numeric) data of the individual questions and the questions separated by 


demographic groups. To analyze the open-ended responses from the second part of the survey 


instrument, we used qualitative content analysis to establish themes. 


Data were cleaned and validated. Analysis of the quantitative survey questions were conducted 


using the Stata (version 14) statistical analysis program, and the analysis of the thematic 


comments were conducted by using Microsoft Excel through multiple iterations of classification.  
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Results 


In the following sections, we discuss the general findings of the analysis. 


Quantitative Data Analysis 
 


Descriptive Statistics of Demographics 


Table 1 show the descriptive statistics for each demographic category with the number of 


respondents (n) to the survey in that category, and the percentage of the sample they makeup 


(Percent). Please note, not all respondents completed each demographic questions so the total 


number of respondents may be different for each category. The groups with the highest number 


of people are bolded. 


Overall, the representation of the demographic categories Gender and Race are comparable to 


GCSU according to the 2018 Fact Book: Office of Institutional Research and Effectiveness, 


Human Resources Data Collection. For Employment Status, full-time employees are 


overrepresented in the survey. 


Table 1: Demographics n Percent 


  Age       


  21 or Younger 2 0.51 


    22-30 46 11.68 


  31-40 111 28.17 


    41-50 100 25.38 


  51-60 98 24.87 


    61 or Older 37 9.39 
     


 Disability 
  


    Physical, Mental or Emotional 51 12.56 
     


 Distance from Campus (Milledgeville) 
  


    Close to campus (less than 10 miles) 217 48.55 


  Relatively close to campus (10-30 miles) 166 37.14 


    Far away from campus (more than 30 miles) 64 14.32 
     


 Division 
  


    Academic Affairs 163 65.46 


  Finance and Administration 46 18.47 


    Student Affairs 25 10.04 


  Office of the President 10 4.02 


    University Advancement 5 2.01 
     


 Employee Category 
  


    Faculty 172 3.48 


  Staff 275 61.52 


   
  



https://irout.gcsu.edu/factbook16/

https://irout.gcsu.edu/factbook16/
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  Employment Length     


  Less than One Year 41 9.45 


    1-2 Years 40 9.22 


  3-5 Years 89 20.51 


    6-10 Years 101 23.27 


  11-15 Years 84 19.35 


    16-20 Years 43 9.91 


  More than 20 Years 36 8.29 
     


  Employment Status     


  Full time 447 96.13 


    Part time 18 3.87 


     


 Ethnicity 
  


    Hispanic, Latino or Spanish Origin 13 3.21 
     


 Gender Identity 
  


    Woman/Female 254 63.03 


  Man/Male 147 36.48 


    Non-Binary 1 0.25 


  Trans Woman 1 0.25 
     


  Race       


  White 285 76.20 


    Black or African American 64 17.11 


  Asian 9 2.41 


    Multiracial (Two or more) 8 2.14 


  Some Other Race 6 1.60 


    American Indian or Alaska Native 1 0.27 


  Native Hawaiian or Pacific Islander 1 0.27 
     


  Religion     


  


Protestant, such as Baptist, Methodist or 
Lutheran 


217 58.02 


    Nothing in Particular 37 9.89 


  Roman Catholic 28 7.49 


    Agnostic 23 6.15 


  Atheist 21 5.61 


    Christian (other) 13 3.48 


  Some Other Religion 14 3.74 


    Buddhist 7 1.87 


  Latter Day Saints 4 1.07 


    Jewish 4 1.07 


  


Orthodox, such as Greek, Ethiopian or 
Russian 


4 1.07 


    Hindu 2 0.53 
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Sexual Orientation 


    Straight/Heterosexual 360 91.84 


  Bisexual 10 2.55 


    Gay 8 2.04 


  Asexual 4 1.02 


    Some Other Sexual Orientation 4 1.02 


  Lesbian 3 0.77 


    Pansexual 3 0.77 
     


 Veteran Status 
  


    Other Protected Veteran 11 42.31 


  Armed Forces Service Medal Veteran 9 34.62 


    Disabled Veteran 2 7.69 


  Reserved/National Guard 2 7.69 


    Active Duty 1 3.85 


    Recently Separated Veteran 1 3.85 


The distribution of responses for each demographic category are shown in the charts in the 


Appendix.  


 


Descriptive Statistics of Survey Questions 


The following tables (2-11) show the descriptive statistics for each question of the survey. Tables 


2-7 and 9-10 display the average score (Mean), the standard deviation (Std. Dev.), which 


explains how much the responses vary from the average, the number of people who answered the 


question (N), and the maximum (Max) and minimum (Min) values that could be selected in the 


survey for each group of questions. The meaning for the value ranges are noted at the bottom of 


each table. 


Tables 8 and 11 have a range of 0 to 1, 0 meaning ‘no’ and 1 meaning ‘yes’. Because these 


questions are coded 0-1, the percentage of respondents (Percent Yes) that said ‘yes’ are reported. 


For example, for the question “during your time at Georgia College, have you ever been made to 


feel uncomfortable or treated differently because of your…?” 29.23% of the sample said they 


had been made to feel uncomfortable or treated differently because of their political beliefs. For 


table 8, the total number of respondents is reported for each item as well.  


It is important to note there are a few questions that are reverse coded. Meaning, while most 


items with low scores are indicative of a more negative response, lower scores within those that 


are reverse coded are indicative of a more positive response.  For example, for the question, “I 


feel the need to minimize parts of my identity in order to fit in at Georgia College” respondents 


could answer on a range from strongly disagree (1) to strongly agree (5). A lower average on this 


question would mean they disagreed with this statement and do not feel like they need to 


minimize their identity to fit in (table 5). This is different from the majority of other questions on 


the survey where a higher score would be a more positive response.  
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In table 11, respondents could choose more than one response for each item in the question. For 


example, on the question asking if they had observed, experienced, or it was disclosed to them an 


incident of inappropriate behaviors or comments regarding their age, citizenship status, ethnicity, 


etc., respondents could choose any number of combinations for this question. The data for this 


question was coded so each count of observed was counted as one, same was done for 


experienced and disclosed to me. The table shows the percentage of people who said they had at 


least observed, experienced, or had an incident disclosed to them. For example, 45.83% of the 


people who answered this question said they had observed inappropriate behaviors or comments 


regarding their age. 


 


Table 2 displays the descriptive statistics to the question “Please rate your agreement with each 


of the following statements. Generally, at Georgia College…” 


Table 2 Mean 
Std. 
Dev. N Min Max 


Generally, at Georgia College…           


 People are valued regardless of their background 3.62 1.07 500 1 5 


  People from different backgrounds get along well 3.78 0.88 502 1 5 


 Faculty are committed to creating an inclusive campus 3.84 0.92 470 1 5 


  Staff are committed to creating an inclusive campus 3.87 0.90 491 1 5 


 Students are committed to creating an inclusive campus  3.61 0.92 461 1 5 


  Top administrators are committed to creating an inclusive campus 3.74 1.12 491 1 5 


 Faculty value diverse perspectives 3.75 0.92 472 1 5 


  Staff value diverse perspectives 3.76 0.91 491 1 5 


 Students value diverse perspectives 3.57 0.95 475 1 5 


  Top Administrators value diverse perspectives 3.59 1.12 490 1 5 


 


Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.90 0.84 464 1 5 


  
Marketing materials (audio, print, electronic publications, etc.) 


reflect a commitment to diversity and inclusion  
3.84 0.97 487 1 5 


  Job postings reflect a commitment to diversity and inclusion 3.90 0.92 492 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


Table 3 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my immediate supervisor…” 


Table 3 Mean 
Std. 
Dev. N Min Max 


Generally, my immediate supervisors…           


 Value everyone regardless of their backgrounds 4.07 1.03 514 1 5 


  Prefer people who are similar to them 2.89 1.20 497 1 5 


 Are committed to diversity and inclusion 4.10 0.94 512 1 5 


  Get along well with people from different backgrounds 4.16 0.90 513 1 5 


  Value diverse perspectives 4.05 0.97 513 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      
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Table 4 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my coworkers…” 


Table 4 Mean 
Std. 
Dev. N Min Max 


Generally, my coworkers…           


 Value everyone regardless of their backgrounds 4.02 0.93 510 1 5 


  Prefer people who are similar to them 3.03 1.13 502 1 5 


 Are committed to diversity and inclusion 3.96 0.94 510 1 5 


  Get along well with people from different backgrounds 4.08 0.86 514 1 5 


  Value diverse perspectives 3.98 0.91 510 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


Table 5 displays the descriptive statistics for the question “Please rate your agreement with the 


following statement. I feel the need to minimize parts of my identity (e.g. language, dress, 


beliefs, etc.) in order to fit in at Georgia College.” 


Table 5 Mean 
Std. 
Dev. N Min Max 


  
I feel the need to minimize parts of my identity (e.g. language, 
dress, beliefs, etc.) in order to fit in at Georgia College 


2.68 1.27 512 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


Table 6 displays the descriptive statistics for the question “Please rate your overall satisfaction 


with Georgia College’s…” 


Table 6 Mean 
Std. 
Dev. N Min Max 


Overall satisfaction with Georgia College's…           


 Campus climate for political differences 3.19 1.12 479 1 5 


  Campus climate for religious differences 3.49 1.01 467 1 5 


 Campus climate for gender and sexuality differences 3.65 1.01 480 1 5 


  Campus climate for racial/ethnic diversity 3.40 1.17 494 1 5 


 Campus climate regarding issues of age and ageism 3.60 1.00 460 1 5 


  Campus climate for people with disabilities/varying abilities 3.69 0.98 475 1 5 


 Campus climate for citizenship diversity 3.59 1.03 464 1 5 


  Administrative response to incidents of discrimination 3.36 1.18 370 1 5 


  Overall sense of campus community 3.66 1.02 508 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
     


Table 7 displays the descriptive statistics for the question “Overall, how satisfied are you with 


the climate in Milledgeville when it comes to diversity and inclusion?” 


Table 7 Mean 
Std. 
Dev. N Min Max 


  
Satisfaction with the climate in Milledgeville when it comes to 
diversity and inclusion 


3.12 1.10 509 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 8 displays the descriptive statistics for the question “Thinking about your time at Georgia 


College, have you ever been made to feel uncomfortable or different because of your…?” 


Table 8 


Percent 
Yes 


Total 
Respondents 


Min Max 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?         


 Age 16.10 503 0 1 


  Citizenship Status 3.23 495 0 1 


 Country of Origin 5.43 497 0 1 


  Disability/Varying Abilities 7.03 498 0 1 


 Ethnicity 14.48 504 0 1 


  Gender 19.41 505 0 1 


 Political Beliefs 29.23 496 0 1 


  Race 16.53 502 0 1 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 19.72 502 0 1 


  Sexual Orientation 5.77 503 0 1 


 Socioeconomic Status/Class 12.38 501 0 1 


  Veteran Status 1.84 489 0 1 


  Some Other Factor 9.92 242 0 1 


Note: 1=Yes, 0=No, Percentage of respondents who answered 'yes' in each group reported   
  







 


10 


 


Table 9 displays the descriptive statistics for the questions “Please rate Georgia College in each 


area:” 


Table 9 Mean 
Std. 
Dev. N Min Max 


Rate Georgia College in each area:           


 Overall sense of community among students 3.61 0.91 480 1 5 


  Socioeconomic/class diversity of the student population 
3.11 1.11 482 1 5 


 Racial/ethnic makeup of the student population 2.91 1.20 487 1 5 


  Racial/ethnic makeup of faculty 3.32 1.10 486 1 5 


 Racial/ethnic makeup of staff 3.41 1.08 488 1 5 


  Gender diversity of student population 3.54 0.91 485 1 5 


 Gender diversity of faculty 3.63 0.89 484 1 5 


  Gender diversity of staff 3.60 0.89 489 1 5 


 Disability/varying abilities diversity of student population 3.55 0.90 485 1 5 


  Disability/varying abilities diversity of faculty 3.49 0.86 480 1 5 


 Disability/varying abilities diversity of staff 3.51 0.88 484 1 5 


  Climate for political differences 3.22 1.04 481 1 5 


 Climate for religious differences 3.47 0.94 482 1 5 


  Climate for differences in sexual orientation 3.64 0.92 481 1 5 


 Atmosphere for difference in Citizenship status 3.55 0.94 477 1 5 


  Tolerance for differences in gender identity and/or expression 3.58 0.99 483 1 5 


 Tolerance for varying abilities/disability status 3.64 0.90 484 1 5 


  Tolerance for the expression of diverse beliefs 3.40 1.03 482 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
     


Table 10 displays the descriptive statistics for the question “How interested are you in seeing 


more resources and activities for people of your…” 


Table 10 Mean 
Std. 
Dev. N Min Max 


Interest in more resources and activities for people of your…           


 Age 1.39 1.04 450 0 4 


  Citizenship Status 1.08 0.98 444 0 4 


 Disability/Varying Abilities 1.32 1.08 444 0 4 


  Ethnicity 1.27 1.08 444 0 4 


 Gender 1.40 1.06 450 0 4 


  Political Beliefs 1.28 1.00 443 0 4 


 Race 1.33 1.12 450 0 4 


  Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.32 1.03 448 0 4 


 Sexual Orientation 1.18 1.03 444 0 4 


  Veteran Status 1.15 1.04 432 0 4 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 11 displays the descriptive statistics for the question “In the past year at Georgia College, 


have you observed, experienced, and/or had someone (student, coworker, etc.) disclose to you 


inappropriate behaviors or comments regarding…?” 


Table 11   Percent Min Max 


...inappropriate behaviors or comments 
regarding…       
 


Age  
   


    Observed 45.83 0 1  


 Experienced 48.61 0 1 


    Disclosed to me 34.72 0 1  


Citizenship Status  
   


    Observed 56.86 0 1  


 Experienced 23.53 0 1 


    Disclosed to me 33.33 0 1  


Country of Origin  
   


    Observed 55.00 0 1  


 Experienced 23.33 0 1 


    Disclosed to me 45.00 0 1  


Disability/Varying Abilities 
   


    Observed 50.75 0 1  


 Experienced 26.87 0 1 


    Disclosed to me 53.73 0 1  


Ethnicity  
   


    Observed 50.85 0 1  


 Experienced 25.42 0 1 


    Disclosed to me 53.39 0 1  


Gender  
   


    Observed 50.35 0 1  


 Experienced 43.26 0 1 


    Disclosed to me 46.81 0 1  


Political Beliefs  
   


    Observed 52.00 0 1  


 Experienced 43.33 0 1 


    Disclosed to me 38.00 0 1 


 Race  
   


    Observed 42.94 0 1 


  Experienced 26.99 0 1 


    Disclosed to me 60.12 0 1 


 


Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


   


    Observed 41.94 0 1 


  Experienced 45.16 0 1 


    Disclosed to me 40.86 0 1 
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 Sexual Orientation  
   


    Observed 52.94 0 1 


  Experienced 19.61 0 1 


    Disclosed to me 55.88 0 1 


 Socioeconomic Status/Class 
   


    Observed 50.00 0 1 


  Experienced 29.00 0 1 


    Disclosed to me 41.00 0 1 


 Veteran Status  
   


    Observed 42.86 0 1 


  Experienced 35.71 0 1 


    Disclosed to me 28.57 0 1 


 Some Other Factor  
   


    Observed 50.00 0 1 


  Experienced 71.43 0 1 


    Disclosed to me 50.00 0 1 


Note: Percentage of respondents in each group reported   


 


Cross-Tabulations 


Below is an analysis of the cross-tabulation tables, which breaks down each question by 


demographic categories. Each cross-tabulation table has the highest (or more positive) score 


highlighted in green and the lowest (or less positive) score highlighted in blue for each question 


item for each demographic groups. Demographic groups with very little difference between 


comparison groups (less than .50) were not included in the descriptions below. 


In tables 2.1 – 7.1 and 9.1, values closer to five indicate a higher level of agreement or 


satisfaction. Tables 8.1 present, of the respondents who answered each question and what 


percentage indicated they were in a specific demographic category. Each question item adds up 


to ~100%. For the tables in 10.1, scores closer to three indicated more interest. Having a 


disability and being a veteran were not compared in any of the tables due to low numbers.  


Some demographic categories were combined for comparison groups and to help with survey 


anonymity. In addition, some categories or questions were excluded from the cross-tabulations 


due to low number of responses and to help with anonymity. These instances are noted under the 


appropriate table. 
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Tables 2.1: General Perceptions of Georgia College 


o In table 2.1a, employees who identified as “white” reported more agreement on all 13 


statements when compared to the “non-white” and “Hispanic, Latino or Spanish origin (all 


races)” groups. All statements had less than a .50 difference in scores with the exception of 


the following statements, when comparing the groups “white” and, “Hispanic, Latino or 


Spanish origin (all races):” 


 “Staff are committed to creating an inclusive campus” (.56 difference). 


 “Top administrators value diverse perspectives” (.58 difference). 


 “Job postings reflect a commitment to diversity and inclusion” (.59 difference). 


Table 2.1a 


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin    


(all races) 


Generally, at Georgia College…      
 People are valued regardless of their background 3.72 3.41 3.58 
 People from different backgrounds get along well 3.85 3.61 3.77 
 Faculty are committed to creating an inclusive campus 3.95 3.66 3.90 
 Staff are committed to creating an inclusive campus 3.98 3.49 3.42 
 Students are committed to creating an inclusive campus  3.68 3.43 3.40 
 Top administrators are committed to creating an inclusive campus 3.81 3.66 3.42 
 Faculty value diverse perspectives 3.86 3.55 3.50 
 Staff value diverse perspectives 3.86 3.48 3.00 
 Students value diverse perspectives 3.67 3.35 3.45 
 Top administrators value diverse perspectives 3.75 3.38 3.17 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.93 3.87 3.75 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.93 3.51 3.45 


  Job postings reflect a commitment to diversity and inclusion 4.01 3.58 3.42 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o In table 2.1c, part-time employees reported a higher level of agreement with all 13 statements 


compared to full-time employees with an average difference in score of .66 between the two 


groups.   


Table 2.1c 
Full 


Time 
Part 
Time 


Generally, at Georgia College…    


 People are valued regardless of their background 3.62 4.41 
 People from different backgrounds get along well 3.80 4.29 
 Faculty are committed to creating an inclusive campus 3.85 4.63 
 Staff are committed to creating an inclusive campus 3.86 4.56 
 Students are committed to creating an inclusive campus  3.61 4.47 
 Top administrators are committed to creating an inclusive campus 3.73 4.33 
 Faculty value diverse perspectives 3.75 4.11 
 Staff value diverse perspectives 3.75 4.44 
 Students value diverse perspectives 3.57 4.35 
 Top administrators value diverse perspectives 3.59 4.27 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.90 4.53 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.82 4.47 


  Job postings reflect a commitment to diversity and inclusion 3.89 4.50 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o When comparing employees who self-identify as “heterosexual” and those who identified as 


belonging in a group other than heterosexual (“non-heterosexual”) (table 2.1d), the 


agreement on each statement were similar with the exception of  the following statements:  


 “People are valued regardless of their background” (.67 difference). 


 “Top administrators are committed to creating an inclusive campus” (.81 difference). 


 “Top administrators value diverse perspectives” (.62 difference). 


 “Publications are provided in accessible formats” (.56 difference). 


 “Marketing materials reflect a commitment to diversity and inclusion” (.55 


difference). 


Table 2.1d Heterosexual Non-Heterosexual 


Generally, at Georgia College…    


 People are valued regardless of their background 3.73 3.06 


 People from different backgrounds get along well 3.84 3.55 


 Faculty are committed to creating an inclusive campus 3.89 3.75 


 Staff are committed to creating an inclusive campus 3.90 3.67 


 Students are committed to creating an inclusive campus  3.64 3.41 


 Top administrators are committed to creating an inclusive campus 3.84 3.03 


 Faculty value diverse perspectives 3.79 3.73 


 Staff value diverse perspectives 3.80 3.48 


 Students value diverse perspectives 3.64 3.35 


 Top administrators value diverse perspectives 3.69 3.07 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.97 3.41 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.89 3.34 


  Job postings reflect a commitment to diversity and inclusion 3.94 3.68 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o When comparing the length of employment, those employed at GCSU (table 2.1f) “less than 


one year” and “more than 20 years” have the highest level of agreement with each statement 


with the exception of the statements “Faculty value diverse perspectives” and “Publications 


are provided in accessible formats.” Those employed at GCSU between 11 and 20 years 


(“11-15 years” and “16-20 years”) have the least amount of agreement with each statement.  


Table 2.1f 


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Generally, at Georgia College…            


 People are valued regardless of their background 3.86 3.64 3.78 3.68 3.48 3.22 3.81 


 People from different backgrounds get along well 4.00 3.74 3.84 3.81 3.81 3.59 3.89 


 Faculty are committed to creating an inclusive 
campus 


4.25 3.97 3.85 3.86 3.86 3.49 4.06 


 Staff are committed to creating an inclusive 
campus 


4.11 3.92 3.84 3.92 3.79 3.69 4.08 


 Students are committed to creating an inclusive 
campus  


4.06 3.63 3.67 3.53 3.49 3.31 3.97 


 Top administrators are committed to creating an 
inclusive campus 


4.16 3.84 3.58 3.84 3.46 3.80 3.97 


 Faculty value diverse perspectives 4.19 3.63 3.75 3.80 3.81 3.49 3.71 


 Staff value diverse perspectives 3.95 3.83 3.71 3.82 3.75 3.48 3.89 


 Students value diverse perspectives 3.97 3.49 3.55 3.57 3.58 3.42 3.88 


 Top administrators value diverse perspectives 4.11 3.67 3.57 3.59 3.36 3.63 3.69 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


4.16 3.92 3.91 4.08 3.74 3.78 3.97 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to 
diversity and inclusion 


4.00 3.89 3.85 3.96 3.61 3.72 4.03 


  
Job postings reflect a commitment to diversity 


and inclusion 
4.18 3.84 3.78 3.95 3.84 3.78 4.12 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o In table 2.1g, employees who identified their age had a similar level of agreement for each 


statement with two exceptions: “Top administrators are committed to creating an inclusive 


campus” and “Top administrators value diverse perspective.” Those who identified as being 


“61 & older” had a higher level of agreement than those who identified as “31-40,” with a 


difference in scores of at least .63.  


Table 2.1g 
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Generally, at Georgia College…         
 People are valued regardless of their background 3.87 3.53 3.71 3.56 3.94 


 People from different backgrounds get along well 3.85 3.75 3.90 3.74 3.80 


 Faculty are committed to creating an inclusive campus 3.98 3.86 3.87 3.85 4.13 


 Staff are committed to creating an inclusive campus 3.96 3.82 3.86 3.88 4.20 


 Students are committed to creating an inclusive campus  3.74 3.64 3.64 3.52 3.82 


 Top administrators are committed to creating an inclusive campus 3.83 3.59 3.79 3.74 4.31 


 Faculty value diverse perspectives 3.82 3.77 3.76 3.60 4.06 


 Staff value diverse perspectives 3.83 3.80 3.78 3.65 3.92 


 Students value diverse perspectives 3.63 3.61 3.63 3.53 3.74 


 Top administrators value diverse perspectives 3.70 3.51 3.62 3.62 4.14 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


4.07 3.94 3.93 3.80 4.12 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.96 3.74 3.91 3.77 4.12 


  Job postings reflect a commitment to diversity and inclusion 3.78 3.88 3.97 3.89 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o For employees who identified their department or division (all were collapsed into divisions) 


at GCSU (table 2.1h), those in University Advancement had the highest level of agreement 


on all of the statements. When comparing University Advancement score with the divisions 


with the lowest level of agreement on each statement, the differences in scores ranged 


between .42 and 1.52.  


Table 2.1h 


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, at Georgia College…         
 People are valued regardless of their background 3.63 3.76 3.50 3.38 4.20 


 People from different backgrounds get along well 3.82 3.89 3.70 3.88 4.40 


 Faculty are committed to creating an inclusive 
campus 


3.86 4.03 3.50 3.71 4.50 


 Staff are committed to creating an inclusive 
campus 


3.82 4.09 3.90 3.88 4.40 


 Students are committed to creating an inclusive 
campus  


3.49 3.76 3.56 3.70 4.00 


 Top administrators are committed to creating an 
inclusive campus 


3.67 3.98 3.70 3.08 4.60 


 Faculty value diverse perspectives 3.84 3.89 3.10 3.36 4.33 


 Staff value diverse perspectives 3.71 4.07 3.60 3.72 4.40 


 Students value diverse perspectives 3.50 3.64 3.33 3.52 4.33 


 Top administrators value diverse perspectives 3.53 3.88 3.60 3.04 4.40 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


3.83 4.12 4.11 3.55 4.67 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity 
and inclusion 


3.78 3.91 4.40 3.52 4.75 


  
Job postings reflect a commitment to diversity and 


inclusion 
3.95 3.84 4.00 3.78 4.20 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


  


 


o When comparing those who identified their religion or spirituality (table 2.1i), agreement for 


each statement varied. There was at least a .51 difference in the highest and lowest scores for 


each of the following statements:  


 “People are valued regardless of their background” (.51 difference between “Roman 


Catholic” and “Atheist”). 


 “People from different backgrounds get along well” (.88 difference between 


“Buddhist” and “Atheist”). 


 “Faculty are committed to creating an inclusive campus” (.74 difference between 


“Buddhist” and “nothing in particular”). 


 “Staff are committed to creating an inclusive campus” (.54 difference between 


“Roman Catholic” and “Atheist”). 


 “Students are committed to creating an inclusive campus” (.55 difference between 


“Agnostic” and “nothing in particular”). 
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 “Top administrators are committed to creating an inclusive campus” (.77 difference 


between “Buddhist” and “other religion (groups with fewer than 5 responses 


combined)”). 


 “Faculty value diverse perspective” (.61 difference between “Buddhist” and “nothing 


in particular”). 


 “Students value diverse perspective” (.88 difference between “Christian (other)” and 


“Atheist”). 


 “Top administrators value diverse perspectives” (.70 difference between “Buddhist” 


and “Agnostic”). 


 


o In table 2.1j, employees who self-identified having a physical, mental, or emotional disability 


had an average agreement score of 3.63 for the 13 statements, with the highest level of 


agreement for the statement “Staff are committed to creating an inclusive campus” (3.91), 


and “Top administrators value diverse perspective” having the lowest level of agreement 


(3.31). 


o In table 2.1j, those who identified being a veteran had an average score of 3.62 for these 


statements. They had the highest level of agreement with the statement “Staff are committed 


to creating an inclusive campus” (4.06), and the lowest level of agreement with the 


statements “Faculty value diverse perspectives” and “Students value diverse perspective” 


(3.29). 


  


Table 2.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Generally, at Georgia College…


People are valued regardless of their background 3.71 3.93 3.86 3.42 3.67 3.69 3.64 3.59


People from different backgrounds get along well 3.88 3.96 4.14 3.26 3.95 3.77 3.82 3.83


Faculty are committed to creating an inclusive 


campus
3.89 3.88 4.43 3.95 4.05 4.08 3.93 3.69


Staff are committed to creating an inclusive campus 3.97 4.15 3.86 3.61 3.73 4.00 4.07 3.67


Students are committed to creating an inclusive 


campus 
3.62 3.71 3.86 3.50 3.91 3.83 3.54 3.36


Top administrators are committed to creating an 


inclusive campus
3.92 3.89 4.14 3.74 3.45 4.08 3.37 3.47


Faculty value diverse perspectives 3.74 3.75 4.29 3.81 4.09 3.70 3.88 3.68


Staff value diverse perspectives 3.87 3.78 3.71 3.42 3.86 3.75 3.74 3.63


Students value diverse perspectives 3.62 3.58 3.86 3.30 3.71 4.18 3.61 3.31


Top administrators value diverse perspectives 3.71 3.89 4.00 3.40 3.30 3.91 3.43 3.59


Publications (audio, print, electronic publications, 


etc.) are provided in accessible formats
4.02 3.81 4.00 3.93 3.84 4.08 3.75 3.75


Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity 


and inclusion


3.92 4.04 3.86 3.75 3.77 3.83 3.71 3.88


Job postings reflect a commitment to diversity and 


inclusion
3.95 3.88 4.14 3.76 3.95 4.00 4.11 3.73


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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Table 2.1j 


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Generally, at Georgia College…    


 People are valued regardless of their background 3.53 3.39 


 People from different backgrounds get along well 3.69 3.61 


 Faculty are committed to creating an inclusive campus 3.66 3.94 


 Staff are committed to creating an inclusive campus 3.91 4.06 


 Students are committed to creating an inclusive campus  3.60 3.56 


 Top administrators are committed to creating an inclusive campus 3.45 3.94 


 Faculty value diverse perspectives 3.69 3.29 


 Staff value diverse perspectives 3.70 3.50 


 Students value diverse perspectives 3.56 3.29 


 Top administrators value diverse perspectives 3.31 3.74 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.54 3.65 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.73 3.53 


  Job postings reflect a commitment to diversity and inclusion 3.84 3.67 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Tables 3.1: General Perceptions of Georgia College Immediate Supervisors 


o In table 3.1c, when comparing part-time and full-time employees, part-time employees had a 


more positive impression or more agreement with the statements. The following statements 


had at least a .50 difference in score between the two groups;  


 “Value everyone regardless of their backgrounds” (.53 difference). 


 “Are committed to diversity and inclusion” (.54 difference). 


 “Value diverse perspective” (.50 difference). 


Table 3.1c   Full Time Part Time 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.08 4.61 


 Prefer people who are similar to them 2.88 3.19 


 Are committed to diversity and inclusion 4.11 4.65 


 Get along well with people from different 
backgrounds 


4.17 4.50 


  Value diverse perspectives 4.06 4.56 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o In table 3.1d, when comparing employees who self-identify as “heterosexual” and those who 


identified as belonging in a group other than heterosexual (“non-heterosexual”), the 


agreement on each statement were similar with the exception of  the statement “Value 


diverse perspectives,” which had a .51 difference in scores with the “heterosexual” group 


having a higher level of agreement.  


Table 3.1d   Heterosexual Non-Heterosexual 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.16 3.84 


 Prefer people who are similar to them 2.85 3.16 


 Are committed to diversity and inclusion 4.16 4.03 


 Get along well with people from different 
backgrounds 


4.21 3.90 


  Value diverse perspectives 4.14 3.63 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


o In table 3.1f, agreement levels for each statement for the employees who identified the 


amount of time they have been employed at GCSU were similar for all lengths of 


employment with the exception of the following statements: 


 “Value everyone regardless of their backgrounds” (.50 difference between those who 


have been employed “less than one year” and “16-20 years”) 


 “Prefer people who are similar to them” (.56 difference between those who have been 


employed “1-2 years” and “less than one year”).  Note a lower score is a more 


positive view of their immediate supervisor for this statement. 


Table 3.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Generally, my immediate supervisors…            


 Value everyone regardless of their 
backgrounds 


4.27 4.18 4.10 4.19 4.05 3.77 4.09 


 Prefer people who are similar to them 3.24 2.68 2.80 2.95 3.01 2.83 2.86 


 Are committed to diversity and 
inclusion 


4.27 4.10 4.15 4.16 4.00 4.02 4.17 


 Get along well with people from 
different backgrounds 


4.29 4.30 4.15 4.24 4.16 4.00 4.08 


  Value diverse perspectives 4.29 4.23 4.00 4.07 4.00 3.84 4.11 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
       


 


o For employees who identified their department or division (all were collapsed into divisions) 


at GCSU (table 3.1h), those in University Advancement had the highest perception of their 


immediate supervisors on all of the statements except “prefer people who are similar to 
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them,” which this group had the lowest perception across divisions (3.75). The Office of the 


President had the highest perception of their immediate supervisors for this statement (2.70). 


There was at least a .50 difference in scores for this statement as well as “Are committed to 


diversity and inclusion” (.51 difference) and “Value diverse perspectives” (.68 difference) 


between the highest and lowest perceptions.  


Table 3.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, my immediate supervisors…         


 Value everyone regardless of 
their backgrounds 


4.16 4.09 4.30 4.12 4.40 


 Prefer people who are similar to 
them 


2.77 2.89 2.70 2.88 3.75 


 Are committed to diversity and 
inclusion 


4.19 4.09 4.10 4.20 4.60 


 Get along well with people from 
different backgrounds 


4.24 4.17 4.30 4.20 4.60 


  Value diverse perspectives 4.10 4.09 4.10 3.92 4.60 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


 


o In table 3.1i, when comparing those who identified their religion or spirituality, agreement 


for each statement varied. There was at least a .51 difference for the statements  


 “Prefer people who are similar to them” (.75 difference between the higher perception 


for “Roman Catholic” and “Christian (other)” for the lowest perception of their 


immediate supervisor) 


  “Are committed to diversity and inclusion” (.71 difference between “Buddhist” with 


the higher perception and “other religion” and “nothing in particular” with the lower 


perception). 


 


  


Table 3.1i
Protestant


Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Generally, my immediate supervisors…


Value everyone regardless of their 


backgrounds
4.08 4.11 4.43 4.24 4.09 4.46 4.18 4.06


Prefer people who are similar to them 2.83 2.63 2.86 3.10 3.14 3.38 3.00 2.89


Are committed to diversity and inclusion 4.10 4.18 4.71 4.38 4.17 4.54 4.00 4.00


Get along well with people from different 


backgrounds
4.16 4.29 4.43 4.29 4.17 4.54 4.07 4.14


Value diverse perspectives 4.06 4.07 4.29 4.14 4.00 4.38 3.89 4.09


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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Tables 4.1: General Perceptions of Georgia College Coworkers  


o In table 4.1a, employees who identified as “white” have more agreement on all 5 statements 


when compared to the “non-white” and “Hispanic, Latino or Spanish origin (all races)” 


groups. All statements have less than a .50 difference in scores with the exception of the 


statement “Are committed to diversity and inclusion” when comparing the groups “white” 


and “Hispanic, Latino or Spanish origin (all races),” which had a .71 difference. 


Table 4.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin    


(all races) 


Generally, my coworkers…      


 Value everyone regardless of their 
backgrounds 


4.16 3.88 3.69 


 Prefer people who are similar to them 2.96 3.34 3.23 


 Are committed to diversity and inclusion 4.09 3.77 3.38 


 Get along well with people from different 
backgrounds 


4.17 3.98 3.85 


  Value diverse perspectives 4.10 3.85 3.62 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


 


o In table 4.1i, when comparing those who identified their religion or spirituality, agreement 


for each statement varied with similar levels of agreement for each statement with the 


exception of “Prefer people who are similar to them.” There was a .83 difference between the 


“Roman Catholic” and “Christian (other)” groups, with “Roman Catholic” having a more 


positive perception of their coworkers regarding this statement.  


 


Table 5.1: Feeling the Need to Minimize Parts of Identity to Fit in at Georgia College  


o When comparing those who identified as “white” compared to “non-white” and “Hispanic, 


Latino or Spanish origin (all races)” groups, the “white” group had less agreement with this 


statement. There was a .67 difference between the “white” and “non-white” group. 


Table 4.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Generally, my coworkers…


Value everyone regardless of their 


backgrounds
4.04 4.00 4.29 4.19 4.26 4.25 3.96 4.08


Prefer people who are similar to them 3.08 2.71 3.14 3.24 3.00 3.54 3.11 2.81


Are committed to diversity and inclusion 3.95 4.04 4.29 4.14 4.09 4.08 3.93 4.14


Get along well with people from different 


backgrounds
4.11 4.04 4.29 4.38 4.22 4.23 4.07 4.14


Value diverse perspectives 4.04 4.00 4.14 3.95 4.26 4.23 3.93 3.97


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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o Full-time employees had a higher level of agreement with this statement than part-time 


employees with a .74 difference between scores.  


o When comparing employees who self-identify as “heterosexual” and those who identified as 


belonging in a group other than heterosexual (“non-heterosexual”), the “non-heterosexual” 


group has a higher level of agreement with this statement, with a .75 difference in scores.  


o The groups who agreed least with this statement when comparing the length of employment 


at GCSU was “less than one year” (2.29). When comparing to the group who had the most 


agreement with the statement (“1-2 years”), there was a .59 difference.  


o For employees who identified their department or division (all were collapsed into divisions) 


at GCSU, University Advancement had the least agreement with this statement with at least a 


.41 difference when compared to the other divisions. The group with the highest agreement 


with this statement was Student Affairs (3.08), with a 1.08 difference in agreement level 


from University Advancement. 


o When comparing this statement for religious or spiritual beliefs, the “Roman Catholic” group 


has the least agreement, and the “Atheist” group has the highest level (1.12 difference). With 


the exception of the “Buddhist” and “nothing in particular” groups, there was at least a .53 


difference between each group compared to “Roman Catholic.” 


Table 5.1   


I feel the need to minimize parts of my identity (e.g. 
language, dress, beliefs, etc.) in order to fit in at Georgia 
College 


White 2.44 


Non-White 3.11 


Hispanic, Latino or Spanish Origin (all 
races) 


2.69 


Faculty 2.70 


Staff 2.63 


Full Time 2.68 


Part Time 1.94 


Heterosexual 2.53 


Non-Heterosexual 3.28 


Male/Man 2.79 


Female/Woman 2.48 


Less than One Year 2.29 


1-2 Years 2.88 


3-5 Years 2.57 


6-10 Years 2.59 


11-15 Years 2.83 


16-20 Years 2.86 
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More than 20 Years 2.50 


30 & Younger 2.63 


31-40 2.75 


41-50 2.56 


51-60 2.56 


61 & Older 2.54 


Academic Affairs 2.56 


Finance and Administration 2.41 


Office of the President 2.80 


Student Affairs 3.08 


University Advancement 2.00 


Protestant 2.60 


Roman Catholic 2.07 


Buddhist 2.14 


Atheist 3.19 


Agnostic 2.70 


Christian (other) 2.62 


Other Religion 2.74 


Nothing in Particular 2.40 


Physical, Mental or Emotional Disability 3.06 


Veteran 2.84 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 


 


Tables 6.1: Overall Satisfaction with Georgia College...  


o In table 6.1a, when comparing the groups “white,” “non-white,” and “Hispanic, Latino or 


Spanish Origin (all races),” the following statements had a difference of at least .59 between 


the group with the highest and lowest level of satisfaction:  


 “Campus climate for religious differences” (.71 difference between “non-white” and 


“Hispanic, Latino or Spanish Origin (all races)”) 


 “Campus climate for gender and sexuality difference” (.59 difference between “non-


white” and “Hispanic, Latino or Spanish Origin (all races)”) 


 “Campus climate for racial/ethnic diversity” (.64 difference between “white” and 


“Hispanic, Latino or Spanish Origin (all races)”) 


 “Campus climate for people with disabilities/varying abilities” (.70 difference 


between “white” and “Hispanic, Latino or Spanish Origin (all races)”) 


 “Overall sense of campus community” (.70 difference between “white” and 


“Hispanic, Latino or Spanish Origin (all races)”) 
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Table 6.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin    


(all races) 


Overall satisfaction with Georgia College's…      
 Campus climate for political differences 3.30 3.30 3.00 


 Campus climate for religious differences 3.50 3.62 2.91 


 Campus climate for gender and sexuality 
differences 


3.66 3.67 3.08 


 Campus climate for racial/ethnic diversity 3.47 3.20 2.83 


 Campus climate regarding issues of age and 
ageism 


3.62 3.61 3.73 


 Campus climate for people with 
disabilities/varying abilities 


3.70 3.68 3.00 


 Campus climate for citizenship diversity 3.63 3.58 3.36 


 Administrative response to incidents of 
discrimination 


3.50 3.17 3.10 


  Overall sense of campus community 3.78 3.49 3.08 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
   


 


o In table 6.1c, when comparing full-time and part-time employees, part-time employees have 


more satisfaction with all 9 statements, with differences in scores between .54 and .97. 


Table 6.1c   
Full 
Time 


Part 
Time 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.20 4.17 


 Campus climate for religious differences 3.49 4.20 


 Campus climate for gender and sexuality 
differences 


3.64 4.18 


 Campus climate for racial/ethnic diversity 3.40 4.06 


 Campus climate regarding issues of age and 
ageism 


3.60 4.46 


 Campus climate for people with 
disabilities/varying abilities 


3.68 4.28 


 Campus climate for citizenship diversity 3.57 4.38 


 Administrative response to incidents of 
discrimination 


3.37 4.00 


  Overall sense of campus community 3.67 4.28 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 6.1d, when comparing employees who self-identify as “heterosexual” and those who 


identified as belonging in a group other than heterosexual (“non-heterosexual”), the 


“heterosexual” group had a higher satisfaction on all the statements. There was at least a .55 


difference between the two groups’ scores except for the statements “Campus climate for 


political differences” and “Overall sense of campus community.” 


Table 6.1d   Heterosexual Non-Heterosexual 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.28 3.00 


 Campus climate for religious differences 3.59 2.86 


 Campus climate for gender and sexuality 
differences 


3.75 2.84 


 Campus climate for racial/ethnic diversity 3.48 2.59 


 Campus climate regarding issues of age and 
ageism 


3.70 3.15 


 Campus climate for people with 
disabilities/varying abilities 


3.79 3.10 


 Campus climate for citizenship diversity 3.67 2.79 


 Administrative response to incidents of 
discrimination 


3.45 2.67 


  Overall sense of campus community 3.74 3.32 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


o In table 6.1f, when comparing the length of employment, those who have been employed at 


GCSU “less than one year” had the highest level of satisfaction with each statement with the 


exception to the statement “Campus climate for racial/ethnic diversity.” Those who have 


been employed for “11-15 years” had the lowest level of satisfaction on all of the statements 


except for “Campus Climate for political differences” and “Overall sense of campus 


community.” The following statements had at least .55 difference between the highest and 


lowest score for each statement: 


 “Campus climate for political difference” (.59 difference between “Less than one 


year” and “More than 20 years”) 


 “Campus climate for religious difference” (.66 difference between “Less than one 


year” and “11-15 Years”) 


 “Campus climate regarding issues of age and ageism” (.64 difference between “Less 


than one year” and “11-15 Years”) 


 “Campus climate for citizenship diversity” (.55 difference between “Less than one 


year” and “11-15 Years”) 


 “Administrative response to incidents of discrimination” (.82 difference between 


“Less than one year” and “11-15 Years”)  
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Table 6.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Overall satisfaction with Georgia College's…            


 Campus climate for political 
differences 


3.71 3.19 3.20 3.43 3.06 3.15 3.12 


 Campus climate for religious 
differences 


3.97 3.52 3.45 3.60 3.31 3.33 3.59 


 Campus climate for gender and 
sexuality differences 


4.00 3.68 3.66 3.69 3.57 3.60 3.71 


 Campus climate for racial/ethnic 
diversity 


3.62 3.39 3.37 3.52 3.24 3.29 3.71 


 Campus climate regarding issues of 
age and ageism 


4.06 3.66 3.70 3.66 3.42 3.55 3.58 


 Campus climate for people with 
disabilities/varying abilities 


3.97 3.94 3.57 3.76 3.55 3.75 3.83 


 Campus climate for citizenship 
diversity 


3.89 3.67 3.61 3.71 3.34 3.47 3.88 


 Administrative response to incidents 
of discrimination 


3.88 3.48 3.34 3.39 3.06 3.40 3.56 


  Overall sense of campus community 3.93 3.59 3.74 3.81 3.55 3.49 3.67 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
       


 


o In table 6.1g, for employees who identified their age, those who indicated they were “61 & 


older” had a higher level of satisfaction with each statement than the other age groups with 


the exception of “Campus climate regarding issues of age and ageism.” The scores across age 


groups were similar for level of satisfaction, except for the statements “Campus climate for 


political difference” (.62 difference) and “Campus climate for racial/ethnic diversity” (.53 


difference), which had a higher difference between the highest and lowest scores.  


Table 6.1g   30 & Younger 31-40 41-50 51-60 61 & Older 


Overall satisfaction with Georgia College's…         
 Campus climate for political differences 3.48 3.10 3.26 3.18 3.72 


 Campus climate for religious differences 3.60 3.37 3.56 3.45 3.68 


 Campus climate for gender and sexuality 
differences 


3.91 3.62 3.65 3.59 3.91 


 Campus climate for racial/ethnic diversity 3.52 3.25 3.45 3.51 3.78 


 Campus climate regarding issues of age and 
ageism 


3.67 3.73 3.72 3.55 3.68 


 Campus climate for people with 
disabilities/varying abilities 


3.77 3.71 3.73 3.67 3.89 


 Campus climate for citizenship diversity 3.86 3.49 3.60 3.66 3.88 


 Administrative response to incidents of 
discrimination 


3.29 3.22 3.38 3.53 3.67 


  Overall sense of campus community 3.75 3.70 3.72 3.62 3.91 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 6.1h, for employees who identified their department or division (all were collapsed 


into divisions) at GCSU, University Advancement had the highest level of satisfaction with 


each statement except for the statement, “Campus climate for citizenship diversity.” Student 


Affairs had the lowest level of agreement with each statement with the exception of “Campus 


climate for people with disabilities/varying abilities.” The difference between the highest and 


lowest levels of satisfaction for each statement ranged between .65 and 1.41. 


Table 6.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Overall satisfaction with Georgia College's…         
 Campus climate for political differences 3.19 3.50 3.30 2.96 4.00 


 Campus climate for religious differences 3.44 3.79 3.56 3.33 4.20 


 Campus climate for gender and 
sexuality differences 


3.61 3.86 3.70 3.09 4.50 


 Campus climate for racial/ethnic 
diversity 


3.18 3.86 3.50 3.00 4.20 


 Campus climate regarding issues of age 
and ageism 


3.66 3.84 3.56 3.55 4.20 


 Campus climate for people with 
disabilities/varying abilities 


3.54 4.10 3.63 3.64 4.50 


 Campus climate for citizenship diversity 3.42 3.86 4.22 3.30 4.20 


 Administrative response to incidents of 
discrimination 


3.31 3.65 3.00 2.95 4.33 


  Overall sense of campus community 3.60 4.00 3.80 3.56 4.80 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 6.1i, when comparing those who identified their religion or spirituality, the 


difference between the highest and lowest level of agreement for each statement was at least 


.57 and as high as 1.18.  


 


o In table 6.1j, employees who self-identified having a physical, mental, or emotional disability 


had an average agreement score of 3.26 for the 9 statements, with having the highest 


satisfaction for the statement “Campus climate for gender and sexuality differences” (3.46), 


and “Campus climate for political difference” having the lowest level of satisfaction (3.04). 


o In table 6.1j, those who identified being a veteran had an average score of 3.43 for these 


statements. They had the highest satisfaction with the statements “Campus climate regarding 


issues of age and ageism” and “Campus climate for people with disabilities/varying abilities” 


(3.73) as well, and the lowest satisfaction with the statement “Faculty value diverse 


perspectives” (3.00). 


Table 6.1j   
Physical, Mental or 
Emotional Disability 


Veteran 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.04 3.18 
 Campus climate for religious differences 3.15 3.25 


 Campus climate for gender and sexuality 
differences 


3.46 3.44 


 Campus climate for racial/ethnic diversity 3.15 3.00 


 Campus climate regarding issues of age and 
ageism 


3.41 3.73 


 Campus climate for people with 
disabilities/varying abilities 


3.39 3.73 


 Campus climate for citizenship diversity 3.28 3.60 


 Administrative response to incidents of 
discrimination 


3.08 3.36 


  Overall sense of campus community 3.41 3.56 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


Table 6.1i
Protestant


Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing in 


Particular


Overall satisfaction with Georgia College's…


Campus climate for political differences 3.22 3.33 3.71 3.24 3.45 3.08 3.04 3.43


Campus climate for religious differences 3.67 3.75 3.57 2.95 3.33 3.50 3.38 3.30


Campus climate for gender and sexuality 


differences
3.72 3.83 3.71 3.29 3.86 3.85 3.59 3.56


Campus climate for racial/ethnic diversity 3.60 3.50 3.43 2.90 3.27 4.00 3.08 2.82


Campus climate regarding issues of age and 


ageism
3.68 3.88 4.00 3.63 3.60 3.85 3.43 3.55


Campus climate for people with 


disabilities/varying abilities
3.78 3.87 4.00 3.58 3.81 4.00 3.52 3.39


Campus climate for citizenship diversity 3.69 3.92 4.00 3.00 3.55 3.85 3.46 3.26


Administrative response to incidents of 


discrimination
3.50 3.68 3.83 3.47 2.80 3.60 3.00 3.14


Overall sense of campus community 3.75 3.82 4.00 3.10 3.83 3.92 3.78 3.46


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).
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Table 7.1: Satisfaction with the Climate in Milledgeville When it comes to Diversity & 


Inclusion 


o When comparing the groups “white,” “non-white” and “Hispanic, Latino or Spanish Origin 


(all races),” the group “white” had a higher level of satisfaction with this statement than the 


other two groups. The “Hispanic, Latino or Spanish Origin (all races)” group had the lowest 


satisfaction score, with a .51 difference in scores from the “white” group.  


o Part-time employees had a higher score (.55) when measuring satisfaction level for this 


statement. 


o When comparing employees who self-identify as “heterosexual” and those who identified as 


belonging in a group other than heterosexual (“non-heterosexual”), the “heterosexual” group 


has a higher level of satisfaction with this statement, with a .62 difference in scores. 


o For employees who identified their length of employment at GCSU, those who have been 


employed for “more than 20 years” had a higher level of satisfaction for this statement while 


“11-15 years” had the lowest. Each age category had at least a .54 difference and higher (.79) 


from the highest score, except for those in the group “less than one year.” 


o Of employees who identified their department or division (all were collapsed into divisions) 


at GCSU, each division had similar score for their level of satisfaction for this statement 


except Finance and Administration, who had the highest score (3.63 compared to the lowest 


score of 2.86 in Academic Affairs). 


o When comparing the score for religion and spirituality, the scores are fairly similar for all 


groups and close to the highest score (3.29), with the exception of the “Atheist” (2.24; 1.05 


difference) and “nothing in particular” (2.60; .69 difference) groups.  


 


Table 7.1   


Satisfaction with the climate in Milledgeville when it comes 
to diversity and inclusion 


White 3.20 


Non-White 2.96 


Hispanic, Latino or Spanish Origin (all 
races) 


2.69 


Faculty 2.93 


Staff 3.26 


Full Time 3.12 


Part Time 3.67 


Heterosexual 3.18 


Non-Heterosexual 2.56 


Male/Man 3.29 


Female/Woman 3.02 







 


32 


 


Less than One Year 3.33 


1-2 Years 3.18 


3-5 Years 3.00 


6-10 Years 3.06 


11-15 Years 2.93 


16-20 Years 3.16 


More than 20 Years 3.72 


30 & Younger 3.15 


31-40 3.03 


41-50 3.07 


51-60 3.31 


61 & Older 3.30 


Academic Affairs 2.86 


Finance and Administration 3.63 


Office of the President 2.90 


Student Affairs 3.00 


University Advancement 3.00 


Protestant 3.27 


Roman Catholic 3.14 


Buddhist 3.29 


Atheist 2.24 


Agnostic 3.09 


Christian (other) 3.08 


Other Religion 3.00 


Nothing in Particular 2.60 


Physical, Mental or Emotional Disability 3.19 


Veteran 2.84 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 8.1: Made to Feel Uncomfortable or Different Because of Your…  


o In table 8.1a, when comparing the groups “white,” “non-white” and “Hispanic, Latino or 


Spanish Origin (all races),” fewer people in the “Hispanic, Latino or Spanish Origin (all 


races)” group experienced these 13 items.  


Table 8.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin 


(all races) 


During your time at Georgia College, have you ever 
been made to feel uncomfortable or different 
because of your…?      
 Age 76.36 23.64 4.84 


 Citizenship Status 41.67 58.33 18.18 


 Country of Origin 22.22 77.78 15.79 


 Disability/Varying Abilities 70.37 29.63 7.69 


 Ethnicity 24.39 75.61 11.11 


 Gender 79.71 20.29 6.76 


 Political Beliefs 77.08 22.92 4.76 


 Race 26.67 73.33 9.80 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


86.76 13.24 5.41 


 Sexual Orientation 68.18 31.82 5.00 


 Socioeconomic Status/Class 60.98 39.02 6.67 


 Veteran Status 37.50 62.50 14.29 


  Some Other Factor 68.42 31.58 0.00 


Note: Percentage of respondents in each group reported 
   


o In table 8.1b, the distributions of those who answered feeling different due to each item were 


relatively equal across “faculty” and “staff,” with the exception of three items, each of which 


had at least 65% fall into either “faculty” or “staff:”  


 “Citizenship Status” – Faculty (69.23%)  


 “Disability/Varying Abilities” – Staff (65.52%)  


 “Veteran Status” – Staff (83.33%)   
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Table 8.1b   Faculty Staff 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…? 


   


 Age 44.93 55.07 


 Citizenship Status 69.23 30.77 


 Country of Origin 61.90 38.10 


 Disability/Varying Abilities 34.48 65.52 


 Ethnicity 46.55 53.45 


 Gender 55.17 44.83 


 Political Beliefs 51.24 48.76 


 Race 36.92 63.08 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


51.19 48.81 


 Sexual Orientation 48.00 52.00 


 Socioeconomic Status/Class 38.00 62.00 


 Veteran Status 16.67 83.33 


  Some Other Factor 56.52 43.48 


Note: Percentage of respondents in each group reported 
  


o In table 8.1c, when comparing full-time and part-time employees, 100% of the full-time 


employees who responded experienced each of these items, with the exception of the 


following:  


 “Political Beliefs” (99.21%) 


 “Race” (98.51%) 


 “Some Other Factor” (91.60%) 


Table 8.1c   Full Time Part Time 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 100.00 0.00 
 Citizenship Status 100.00 0.00 
 Country of Origin 100.00 0.00 
 Disability/Varying Abilities 100.00 0.00 
 Ethnicity 100.00 0.00 
 Gender 100.00 0.00 
 Political Beliefs 99.21 0.79 
 Race 98.51 1.49 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 100.00 0.00 
 Sexual Orientation 100.00 0.00 
 Socioeconomic Status/Class 100.00 0.00 
 Veteran Status 100.00 0.00 


  Some Other Factor 91.60 8.70 


Note: Percentage of respondents in each group reported 
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o In table 8.1d, when comparing employees who self-identify as “heterosexual” and those who 


identified as belonging in a group other than heterosexual (“non-heterosexual”), the “non-


heterosexual” group experienced each of the 13 items less than the “heterosexual” group, 


with the exception of “Sexual Orientation” (63.64% for “non-heterosexual” and 36.36% for 


the “heterosexual” group). 


Table 8.1d   Heterosexual Non-Heterosexual 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…? 


   


 Age 85.45 14.55 


 Citizenship Status 91.67 8.33 


 Country of Origin 94.12 5.88 


 Disability/Varying Abilities 80.95 19.05 


 Ethnicity 97.83 2.17 


 Gender 81.69 18.31 


 Political Beliefs 91.35 8.65 


 Race 92.59 7.41 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


84.72 15.28 


 Sexual Orientation 36.36 63.64 


 Socioeconomic Status/Class 90.00 10.00 


 Veteran Status 100.00 0.00 


  Some Other Factor 88.89 11.11 


Note: Percentage of respondents in each group reported 
  


o In table 8.1e, for the comparison groups “male/man” and “female/woman,” the distributions 


of those who answered feeling different due to each item were relatively equal, with the 


exception of five items, each of which had at least 65% fall into either “male/man” or 


“female/woman:”  


 “Age” – female/woman (73.21%) 


 “Disability/Varying Abilities” – female/woman (72.00%) 


 “Gender” – female/woman (82.67%) 


 “Veteran Status” – male/man (87.50%) 


 “Some Other Factor” – female/woman (68.42%)  
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Table 8.1e   Male/Man Female/Woman 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…? 


   


 Age 25.00 73.21 


 Citizenship Status 57.14 42.86 


 Country of Origin 52.63 47.37 


 Disability/Varying Abilities 28.00 72.00 


 Ethnicity 45.83 54.17 


 Gender 14.67 82.67 


 Political Beliefs 35.19 62.96 


 Race 50.00 50.00 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


32.89 64.47 


 Sexual Orientation 45.45 45.45 


 Socioeconomic Status/Class 43.18 54.55 
 Veteran Status 87.50 12.50 


  Some Other Factor 31.58 68.42 


Note: Percentage of respondents in each group reported 
  


o In table 8.1f, when comparing length of employment, for nearly all of the items, the “less 


than one year” group experienced each the least. Those who have been employed at GCSU 


between 6 and 15 years (“6-10 years” and “11-15 years”) experienced each item the most 


compared to the other groups, with a few other groups tying for the “Country of Origin” and 


“Veteran Status” items. 


Table 8.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


During your time at Georgia College, have you ever been 
made to feel uncomfortable or different because of 
your…? 


           


 Age 1.47 11.76 20.59 20.59 23.53 11.76 10.29 
 Citizenship Status 0.00 0.00 20.00 26.67 20.00 20.00 13.33 
 Country of Origin 0.00 8.70 17.39 17.39 21.74 21.74 13.04 
 Disability/Varying Abilities 3.57 10.71 14.29 21.43 25.00 10.71 14.29 
 Ethnicity 3.51 8.77 22.81 31.58 21.05 7.02 5.26 
 Gender 4.76 2.38 20.24 25.00 27.38 11.90 8.33 
 Political Beliefs 5.26 7.89 13.16 26.32 22.81 15.79 8.77 
 Race 4.48 8.96 16.42 29.85 22.39 7.46 10.45 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 3.70 4.94 16.05 20.99 28.40 16.05 9.88 
 Sexual Orientation 7.41 14.81 11.11 7.41 40.74 11.11 7.41 
 Socioeconomic Status/Class 3.77 5.66 16.98 16.98 28.30 15.09 13.21 
 Veteran Status 0.00 0.00 0.00 33.33 16.67 16.67 33.33 


  Some Other Factor 0.00 4.76 23.81 19.05 28.57 19.05 4.76 


Note: Percentage of respondents in each group reported 
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o In table 8.1g, for those who identified their age category, “30 & younger” and “61 & older” 


experienced nearly all of the items the least when compared to the other age groups. 


Table 8.1g   30 & Younger 31-40 41-50 51-60 61 & Older 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…?         
 Age 16.07 35.71 10.71 25.00 12.50 


 Citizenship Status 7.69 15.38 15.38 46.15 15.38 
 Country of Origin 15.79 10.53 15.79 47.37 10.53 
 Disability/Varying Abilities 7.69 23.08 23.08 30.77 15.38 
 Ethnicity 6.67 33.33 26.67 26.67 6.67 
 Gender 10.00 37.14 25.71 22.86 4.29 
 Political Beliefs 7.77 23.04 24.27 27.18 8.74 
 Race 7.41 33.33 27.78 25.93 5.56 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


9.09 31.17 19.48 32.47 7.79 


 Sexual Orientation 13.04 26.09 21.74 26.09 13.04 
 Socioeconomic Status/Class 4.76 23.81 33.33 28.57 9.52 
 Veteran Status 0.00 0.00 0.00 66.67 33.33 


  Some Other Factor 0.00 44.44 16.67 33.33 5.56 


Note: Percentage of respondents in each group reported 
     


o In table 8.1h, for employees who identified their department or division (all were collapsed 


into divisions) at GCSU, Academic Affairs experienced all of these items the most (50% or 


higher) when compared to the other divisions.  


Table 8.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…?         
 Age 67.57 10.81 2.70 16.22 2.70 


 Citizenship Status 83.33 0.00 0.00 16.67 0.00 
 Country of Origin 50.00 0.00 0.00 50.00 0.00 
 Disability/Varying Abilities 54.55 9.09 0.00 36.36 0.00 
 Ethnicity 65.63 12.50 3.13 15.63 3.13 
 Gender 75.44 7.02 1.75 14.04 1.75 
 Political Beliefs 72.06 8.82 0.00 14.71 4.41 
 Race 58.82 11.76 5.88 23.53 0.00 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


72.34 8.51 4.26 12.77 2.13 


 Sexual Orientation 62.50 0.00 6.25 31.25 0.00 


 Socioeconomic Status/Class 52.00 16.00 0.00 32.00 0.00 


 Veteran Status 0.00 0.00 0.00 0.00 0.00 


  Some Other Factor 72.73 18.18 0.00 9.09 0.00 


Note: Percentage of respondents in each group reported 
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o Table 8.1i, when comparing religion and spiritual beliefs, the “Protestant” group experienced 


all of the items the most when compared to the other groups.  


 


o In table 8.1j, employees who self-identified having a physical, mental, or emotional disability 


experienced being made to feel uncomfortable or different because of their 


“Disability/Varying Abilities” the most. 


o In table 8.1j, those who identified being a veteran experienced being made to feel 


uncomfortable or different because of their “Veteran Status” the most. 


Table 8.1j   
Physical, Mental or 
Emotional Disability 


Veteran 


During your time at Georgia College, have you ever been 
made to feel uncomfortable or different because of your…? 


   


 Age 23.33 3.28 
 Citizenship Status 23.08 10.00 
 Country of Origin 13.64 11.76 
 Disability/Varying Abilities 73.08 8.70 
 Ethnicity 12.00 11.11 
 Gender 25.35 4.11 
 Political Beliefs 21.50 4.90 
 Race 11.67 12.50 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


24.00 2.78 


 Sexual Orientation 47.83 4.76 
 Socioeconomic Status/Class 20.45 9.30 
 Veteran Status 12.50 60.00 


  Some Other Factor 27.78 5.56 


Note: Percentage of respondents in each group reported 
  


Table 8.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Age 51.92 3.85 1.92 5.77 9.62 5.77 13.46 7.69


Citizenship Status 33.33 33.33 8.33 16.67 0.00 0.00 8.33 0.00


Country of Origin 25.00 12.50 0.00 12.50 6.25 6.25 18.75 18.75


Disability/Varying Abilities 57.14 0.00 0.00 9.52 9.52 0.00 14.29 9.52


Ethnicity 53.33 6.67 2.22 8.89 4.44 6.67 2.22 15.56


Gender 52.86 4.29 1.43 10.00 7.14 2.86 14.29 7.14


Political Beliefs 56.86 6.86 0.00 8.92 8.82 5.88 7.84 4.90


Race 60.38 7.55 1.89 7.55 1.89 5.66 7.55 7.55


Religion/Spiritual Beliefs/Lack of Religious Beliefs 47.14 8.57 0.00 11.43 12.86 5.71 12.86 1.43


Sexual Orientation 45.45 0.00 0.00 0.00 13.64 4.55 22.73 13.64


Socioeconomic Status/Class 57.50 0.00 2.50 5.00 7.50 7.50 10.00 10.00


Veteran Status 71.43 0.00 0.00 14.29 0.00 0.00 14.29 0.00


Some Other Factor 64.71 5.88 0.00 11.76 11.76 0.00 5.88 0.00


Note: Percentage of respondents in each group reported


During your time at Georgia College, have you ever been 


made to feel uncomfortable or different because of your…?
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Tables 9.1: Rate Georgia College in Each Area  


o In table 9.1a, when comparing the groups “white,” “non-white” and “Hispanic, Latino or 


Spanish Origin (all races),” the group “white” had a higher level of satisfaction with all of the 


statements compared to the other two groups except “Climate for political differences” and 


“Climate for religious differences,” while the “Hispanic, Latino or Spanish Origin (all races)” 


group had the least satisfaction with all 18 statements. When comparing the highest and 


lowest satisfaction score, there was at least a .50 difference for the following statements with 


differences being between “White” and “Hispanic, Latino or Spanish Origin (all races).”  


 “Socioeconomic/class diversity of the student population” (.66 difference) 


 “Racial/ethnic makeup of the student population” (.77 difference) 


 “Racial/ethnic makeup of faculty” (.60 difference) 


 “Racial/ethnic makeup of staff” (.52 difference) 


 “Gender diversity of student population” (.61 difference) 


 “Gender diversity of faculty” (.53 difference) 


 “Gender diversity of staff” (.55 difference) 


 “Disability/varying abilities diversity of student population” (.50 difference) 


 “Tolerance for the expression of diverse beliefs” (.59 difference) 


Table 9.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin 


(all races) 


Rate Georgia College in each area:      
 Overall sense of community among students 3.73 3.41 3.38 


 Socioeconomic/class diversity of the student population 3.16 2.99 2.50 
 Racial/ethnic makeup of the student population 3.00 2.55 2.23 
 Racial/ethnic makeup of faculty 3.45 2.94 2.85 
 Racial/ethnic makeup of staff 3.52 3.08 3.00 
 Gender diversity of student population 3.61 3.43 3.00 
 Gender diversity of faculty 3.70 3.51 3.17 
 Gender diversity of staff 3.70 3.39 3.15 
 Disability/varying abilities diversity of student population 3.58 3.48 3.08 
 Disability/varying abilities diversity of faculty 3.52 3.42 3.31 
 Disability/varying abilities diversity of staff 3.55 3.50 3.46 
 Climate for political differences 3.33 3.41 3.23 
 Climate for religious differences 3.49 3.61 3.15 
 Climate for differences in sexual orientation 3.68 3.55 3.31 
 Atmosphere for difference in Citizenship status 3.59 3.51 3.23 
 Tolerance for differences in gender identity and/or expression 3.63 3.45 3.15 
 Tolerance for varying abilities/disability status 3.66 3.59 3.23 


  Tolerance for the expression of diverse beliefs 3.51 3.43 2.92 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 9.1c all 18 statements, when comparing part-time and full-time employees, part-time 


employees had a higher level of satisfaction than full-time employees with differences in 


scores ranging from .50 to .85. 


Table 9.1c   
Full 
Time 


Part 
Time 


Rate Georgia College in each area:    


 Overall sense of community among students 3.60 4.17 


 Socioeconomic/class diversity of the student 
population 


3.09 3.94 


 Racial/ethnic makeup of the student 
population 


2.88 3.72 


 Racial/ethnic makeup of faculty 3.29 4.00 


 Racial/ethnic makeup of staff 3.40 4.06 


 Gender diversity of student population 3.54 4.22 


 Gender diversity of faculty 3.63 4.33 


 Gender diversity of staff 3.57 4.33 


 Disability/varying abilities diversity of student 
population 


3.52 4.11 


 Disability/varying abilities diversity of faculty 3.47 4.00 


 Disability/varying abilities diversity of staff 3.50 4.06 


 Climate for political differences 3.22 4.00 


 Climate for religious differences 3.44 4.17 


 Climate for differences in sexual orientation 3.61 4.17 


 Atmosphere for difference in Citizenship 
status 


3.54 4.06 


 Tolerance for differences in gender identity 
and/or expression 


3.55 4.17 


 Tolerance for varying abilities/disability 
status 


3.61 4.11 


  
Tolerance for the expression of diverse 


beliefs 
3.40 4.17 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 9.1d, when comparing employees who self-identify as “heterosexual” and those who 


identified as belonging in a group other than heterosexual (“non-heterosexual”), the 


“heterosexual” group had a higher satisfaction score on all 18 statements. 12 of the 18 


statements had at least a .50 difference in scores between the highest and lowest scores. 


Table 9.1d   Heterosexual Non-Heterosexual 


Rate Georgia College in each area:    


 Overall sense of community among students 3.69 3.34 


 Socioeconomic/class diversity of the student 
population 


3.18 2.52 


 Racial/ethnic makeup of the student 
population 


2.95 2.25 


 Racial/ethnic makeup of faculty 3.37 2.84 


 Racial/ethnic makeup of staff 3.48 2.81 


 Gender diversity of student population 3.59 3.43 


 Gender diversity of faculty 3.70 3.44 


 Gender diversity of staff 3.68 3.34 


 Disability/varying abilities diversity of student 
population 


3.61 3.09 


 Disability/varying abilities diversity of faculty 3.53 3.03 


 Disability/varying abilities diversity of staff 3.59 2.94 


 Climate for political differences 3.35 2.97 


 Climate for religious differences 3.57 3.06 


 Climate for differences in sexual orientation 3.71 2.97 


 Atmosphere for difference in Citizenship 
status 


3.63 2.87 


 Tolerance for differences in gender identity 
and/or expression 


3.66 2.91 


 Tolerance for varying abilities/disability 
status 


3.69 3.09 


  
Tolerance for the expression of diverse 


beliefs 
3.52 3.03 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


o For employees who identified their length of employment at GCSU (table 9.1f), the group 


“less than one year,” for most of the statements, had the highest level of satisfaction and the 


group “11-15 years” had the least satisfaction. The following statements had at least a .54 


difference between the highest and lowest scores: 


 “Socioeconomic/class diversity of the student population” (.84 difference between 


“more than 20 years” and “11-15 years”) 


 “Racial/ethnic makeup of the student population” (.70 difference between “more than 


20 years” and “11-15 years”) 


 “Racial/ethnic makeup of faculty” (.68 difference between “more than 20 years” and 


“11-15 years”) 
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 “Climate for political difference” (.54 difference between “less than one year” and 


“11-15 years”) 


 “Tolerance for the expression of diverse beliefs” (.58 difference between “less than 


one year” and “11-15 years”) 


Table 9.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Rate Georgia College in each area:            


 Overall sense of community among students 3.80 3.53 3.69 3.74 3.36 3.64 3.76 


 Socioeconomic/class diversity of the student 
population 


3.49 3.18 3.02 3.10 2.81 3.14 3.65 


 Racial/ethnic makeup of the student 
population 


3.05 3.03 2.82 2.94 2.71 2.98 3.41 


 Racial/ethnic makeup of faculty 3.63 3.30 3.21 3.40 3.03 3.53 3.71 


 Racial/ethnic makeup of staff 3.61 3.30 3.31 3.53 3.25 3.60 3.59 


 Gender diversity of student population 3.68 3.55 3.57 3.46 3.56 3.70 3.56 


 Gender diversity of faculty 3.93 3.69 3.58 3.61 3.60 3.63 3.65 


 Gender diversity of staff 3.83 3.53 3.54 3.65 3.59 3.72 3.61 


 Disability/varying abilities diversity of student 
population 


3.73 3.50 3.56 3.58 3.44 3.57 3.62 


 Disability/varying abilities diversity of faculty 3.64 3.48 3.53 3.47 3.34 3.49 3.74 


 Disability/varying abilities diversity of staff 3.83 3.45 3.45 3.61 3.37 3.55 3.65 


 Climate for political differences 3.63 3.41 3.22 3.33 3.09 3.21 3.18 


 Climate for religious differences 3.79 3.51 3.51 3.46 3.39 3.47 3.44 


 Climate for differences in sexual orientation 3.83 3.60 3.57 3.61 3.53 3.83 3.79 


 Atmosphere for difference in Citizenship 
status 


3.78 3.53 3.69 3.62 3.39 3.45 3.59 


 Tolerance for differences in gender identity 
and/or expression 


3.80 3.55 3.56 3.55 3.49 3.72 3.65 


 Tolerance for varying abilities/disability 
status 


3.83 3.63 3.59 3.69 3.52 3.69 3.74 


  
Tolerance for the expression of diverse 


beliefs 
3.85 3.46 3.42 3.53 3.27 3.33 3.41 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 9.1g, for employees who identified their age, the group “61 & older” had the highest 


level of satisfaction for all but two of the statements. The scores across age groups were 


similar except for the statements “Socioeconomic/class diversity of the student population” 


(.59 difference between “61 & older” and “31-40”) and “Racial/ethnic makeup of the student 


population” (.78 difference “31-40” and “51-60”). 


Table 9.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Rate Georgia College in each area:         
 Overall sense of community among students 3.66 3.66 3.64 3.65 3.78 


 Socioeconomic/class diversity of the student 
population 


3.15 2.92 3.27 3.19 3.51 


 Racial/ethnic makeup of the student 
population 


3.00 3.72 2.99 2.94 3.46 


 Racial/ethnic makeup of faculty 3.47 3.17 3.39 3.43 3.49 


 Racial/ethnic makeup of staff 3.44 3.31 3.40 3.50 3.70 


 Gender diversity of student population 3.69 3.47 3.65 3.55 3.78 


 Gender diversity of faculty 3.80 3.54 3.70 3.60 3.81 


 Gender diversity of staff 3.73 3.49 3.66 3.67 3.76 


 Disability/varying abilities diversity of student 
population 


3.54 3.60 3.61 3.54 3.70 


 Disability/varying abilities diversity of faculty 3.57 3.47 3.51 3.50 3.69 


 Disability/varying abilities diversity of staff 3.53 3.50 3.57 3.58 3.70 


 Climate for political differences 3.47 3.16 3.37 3.24 3.46 


 Climate for religious differences 3.55 3.42 3.58 3.46 3.68 


 Climate for differences in sexual orientation 3.67 3.57 3.69 3.67 3.76 


 Atmosphere for difference in Citizenship 
status 


3.60 3.45 3.62 3.65 3.70 


 Tolerance for differences in gender identity 
and/or expression 


3.46 3.58 3.60 3.69 3.68 


 Tolerance for varying abilities/disability 
status 


3.57 3.67 3.59 3.71 3.76 


  
Tolerance for the expression of diverse 


beliefs 
3.55 3.41 3.51 3.42 3.62 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o In table 9.1h, when comparing the responses by division, University Advancement had the 


highest level of satisfaction with all 18 statements with almost all of them having a .68 to 


1.53 difference in scores from the lowest satisfaction. 


Table 9.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Rate Georgia College in each area:         
 Overall sense of community among students 3.43 3.87 3.78 3.68 4.40 


 Socioeconomic/class diversity of the student 
population 


2.77 3.57 3.00 2.79 4.20 


 Racial/ethnic makeup of the student 
population 


2.47 3.43 2.56 2.64 4.00 


 Racial/ethnic makeup of faculty 3.04 3.65 3.22 3.33 4.20 


 Racial/ethnic makeup of staff 3.17 3.80 3.30 3.20 4.20 


 Gender diversity of student population 3.46 3.70 3.50 3.64 4.40 


 Gender diversity of faculty 3.55 3.78 3.60 3.58 4.40 


 Gender diversity of staff 3.56 3.74 3.50 3.48 4.20 


 Disability/varying abilities diversity of student 
population 


3.36 3.80 3.78 3.36 4.20 


 Disability/varying abilities diversity of faculty 3.26 3.76 3.78 3.38 4.20 


 Disability/varying abilities diversity of staff 3.36 3.74 3.70 3.24 4.20 


 Climate for political differences 3.10 3.50 3.44 3.08 3.20 


 Climate for religious differences 3.38 3.71 3.40 3.32 4.00 


 Climate for differences in sexual orientation 3.54 3.84 3.50 3.21 4.20 


 Atmosphere for difference in Citizenship 
status 


3.43 3.78 3.89 3.40 4.20 


 Tolerance for differences in gender identity 
and/or expression 


3.47 3.80 3.50 3.17 4.40 


 Tolerance for varying abilities/disability 
status 


3.55 3.85 3.70 3.28 4.20 


  
Tolerance for the expression of diverse 


beliefs 
3.33 3.64 3.67 3.17 4.20 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
     


 


o In table 9.1i, there is a range of scores when comparing religion and spirituality for these 


statements. Unlike many of the other comparison groups, the highest and lowest level of 


satisfaction ranges from group to group. The statements that had at least a .50 difference in 


the highest and lowest scores are as followed: 


 “Overall sense of community among students” (.65 difference between “Roman 


Catholic” and “nothing in particular”) 


 “Socioeconomic/class diversity of the student population” (.76 difference between 


“Christian (other)” and “Atheist”) 


 “Racial/ethnic makeup of the student population” (1.02 difference between “Christian 


(other)” and “nothing in particular”) 
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 “Racial/ethnic makeup of faculty” (.76 difference between “Christian (other)” and 


“Atheist”) 


 “Disability/varying abilities diversity of faculty” (.50 difference between “Christian 


(other)” and the groups “Atheist” and “nothing in particular”) 


 “Disability/varying abilities diversity of staff” (.54 difference between “Christian 


(other)” and “nothing in particular”) 


 “Climate for political difference” (.81 difference between “Buddhist” and “Atheist”) 


 “Climate for religious difference” (1.00 difference between “Buddhist” and “Atheist”) 


 “Climate for difference in sexual orientation” (.67 difference between “Christian 


(other)” and “Atheist”) 


 “Atmosphere for differences in Citizenship status” (.82 difference between “Christian 


(other)” and “Atheist”) 


 “Tolerance for varying abilities/disability status” (.86 difference between “Roman 


Catholic” and “Atheist”) 


 “Tolerance for the expression of diverse beliefs” (.95 difference between “Buddhist” 


and “Atheist”) 


 


  


Table 9.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Overall sense of community among students 3.71 3.96 3.71 3.43 3.65 3.77 3.63 3.31


Socioeconomic/class diversity of the student 


population
3.27 3.22 2.71 2.62 2.82 3.38 3.04 2.80


Racial/ethnic makeup of the student population 3.08 2.82 2.43 2.38 2.65 3.38 2.89 2.36


Racial/ethnic makeup of faculty 3.43 3.29 3.43 2.86 3.35 3.62 3.15 3.22


Racial/ethnic makeup of staff 3.51 3.50 3.29 3.20 3.52 3.46 3.44 3.08


Gender diversity of student population 3.56 3.61 3.71 3.60 3.74 3.77 3.70 3.42


Gender diversity of faculty 3.66 3.63 3.71 3.57 3.61 3.85 3.85 3.56


Gender diversity of staff 3.66 3.71 3.43 3.71 3.57 3.62 3.56 3.46


Disability/varying abilities diversity of student 


population
3.65 3.75 3.29 3.33 3.61 3.69 3.62 3.42


Disability/varying abilities diversity of faculty 3.59 3.57 3.43 3.19 3.55 3.69 3.40 3.19


Disability/varying abilities diversity of staff 3.60 3.64 3.43 3.38 3.35 3.85 3.50 3.31


Climate for political differences 3.32 3.26 3.71 2.90 3.17 3.38 3.32 3.44


Climate for religious differences 3.59 3.79 3.86 2.86 3.39 3.46 3.41 3.42


Climate for differences in sexual orientation 3.67 3.79 3.57 3.33 3.78 4.00 3.78 3.58


Atmosphere for difference in Citizenship status 3.65 3.71 3.71 2.95 3.36 3.77 3.74 3.29


Tolerance for differences in gender identity and/or 


expression
3.62 3.96 3.43 3.10 3.87 3.69 3.81 3.39


Tolerance for varying abilities/disability status 3.73 3.81 3.43 3.48 3.83 3.85 3.62 3.61


Tolerance for the expression of diverse beliefs 3.48 3.75 4.00 3.05 3.39 3.62 3.46 3.44


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).


Rate Georgia College in each area:
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o In table 9.1j, employees who self-identified having a physical, mental, or emotional disability 


had an average agreement score of 3.25 for the 18 statements, with the highest satisfaction 


for the statement “Gender diversity of faculty” (3.61), and the lowest level of satisfaction for 


the statement “Racial/ethnic makeup of the student population” (2.63). 


o In table 9.1j, those who identified being a veteran had an average score of 3.32 for these 


statements. They had the highest satisfaction with the statement “Climate for religious 


differences” (3.56), and the lowest satisfaction with the statement “Racial/ethnic makeup of 


the student population” (3.56). 


Table 9.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Rate Georgia College in each area:    


 Overall sense of community among students 3.40 3.50 


 Socioeconomic/class diversity of the student 
population 


2.86 3.00 


 Racial/ethnic makeup of the student 
population 


2.63 2.89 


 Racial/ethnic makeup of faculty 3.04 3.39 


 Racial/ethnic makeup of staff 3.24 3.32 


 Gender diversity of student population 3.43 3.28 


 Gender diversity of faculty 3.61 3.28 


 Gender diversity of staff 3.43 3.32 


 Disability/varying abilities diversity of student 
population 


3.48 3.39 


 Disability/varying abilities diversity of faculty 3.29 3.33 


 Disability/varying abilities diversity of staff 3.30 3.42 


 Climate for political differences 3.02 3.11 


 Climate for religious differences 3.04 3.56 


 Climate for differences in sexual orientation 3.56 3.39 


 Atmosphere for difference in Citizenship 
status 


3.34 3.44 


 Tolerance for differences in gender identity 
and/or expression 


3.48 3.50 


 Tolerance for varying abilities/disability 
status 


3.30 3.44 


  
Tolerance for the expression of diverse 


beliefs 
3.08 3.11 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 10.1: Interest in More Resources and Activities for People of Your…  


The following shows each comparison group category with the item of most interest. Highest 


score across all items and all groups is in bold. 


o Table 10.1a 


 White – Gender (1.32) 


 Non-White – Race (2.35) 


 Hispanic, Latino or Spanish Origin (all races) – Ethnicity and Race (1.62) 


Table 10.1a   


White 
Non-
White 


Hispanic, Latino 
or Spanish Origin 


(all races) 


Interest in more resources and activities for people of your…      
 Age 1.30 1.82 1.58 


 Citizenship Status 0.95 1.62 1.17 
 Disability/Varying Abilities 1.18 2.05 1.58 
 Ethnicity 0.97 2.26 1.62 
 Gender 1.32 1.94 1.58 
 Political Beliefs 1.20 1.60 1.25 
 Race 1.02 2.35 1.62 


 Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


1.26 1.72 1.31 


 Sexual Orientation 1.10 1.68 1.50 


  Veteran Status 1.00 1.70 1.08 


Note: Scale ranges from not interested at all (0) to very interested (3). 
   


o Table 10.1b 


 Faculty – Gender (1.48) 


 Staff – Age (1.43) 


Table 10.1b   Faculty Staff 


Interest in more resources and activities for people of your…    


 Age 1.39 1.43 


 Citizenship Status 1.13 1.08 


 Disability/Varying Abilities 1.36 1.33 


 Ethnicity 1.25 1.33 


 Gender 1.48 1.41 


 Political Beliefs 1.39 1.25 


 Race 1.32 1.36 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.30 1.35 


 Sexual Orientation 1.25 1.19 


  Veteran Status 1.03 1.19 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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o Table 10.1c 


 Full-time – Gender (1.44) 


 Part-time – Age and Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (1.00) 


Table 10.1c   
Full 


Time 
Part 
Time 


Interest in more resources and activities for people of your…    


 Age 1.42 1.00 


 Citizenship Status 1.10 0.76 


 Disability/Varying Abilities 1.36 0.76 


 Ethnicity 1.30 0.82 


 Gender 1.44 0.88 


 Political Beliefs 1.30 0.94 


 Race 1.35 0.76 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.34 1.00 


 Sexual Orientation 1.21 0.88 


  Veteran Status 1.14 0.82 


Note: Scale ranges from not interested at all (0) to very interested (3). 
  


 


o Table 10.1d 


 Heterosexual – Race (1.35) 


 Non-Heterosexual – Sexual Orientation (2.13) 


Table 10.1d   Heterosexual Non-Heterosexual 


Interest in more resources and activities for people of your…    


 Age 1.41 1.53 


 Citizenship Status 1.08 0.97 


 Disability/Varying Abilities 1.32 1.39 


 Ethnicity 1.30 1.10 


 Gender 1.43 1.75 


 Political Beliefs 1.31 1.45 


 Race 1.35 1.22 


 Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


1.34 1.48 


 Sexual Orientation 1.11 2.13 


  Veteran Status 1.16 0.83 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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o Table 10.1e 


 Male/Men – Race (1.37) 


 Female/Woman – Gender (1.55) 


Table 10.1e   Male/Man Female/Woman 


Interest in more resources and activities for people of your…    


 Age 1.30 1.46 
 Citizenship Status 1.12 1.08 
 Disability/Varying Abilities 1.35 1.33 
 Ethnicity 1.27 1.27 
 Gender 1.21 1.55 
 Political Beliefs 1.30 1.31 
 Race 1.37 1.33 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.36 1.36 


 Sexual Orientation 1.15 1.23 


  Veteran Status 1.20 1.12 


Note: Scale ranges from not interested at all (0) to very interested (3). 
  


 


o Table 10.1f 


 Less than one year – Gender (1.74) 


 1-2 years – Age (1.50) 


 3-5 years – Age (1.47) 


 6-10 years – Gender (1.51) 


 11-15 years – Gender (1.65) 


 16-20 years – Gender (1.23) 


 More than 20 years – Age (1.35) 


Table 10.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Interest in more resources and activities for people of 
your… 


           


 Age 1.53 1.50 1.47 1.39 1.37 1.21 1.35 


 Citizenship Status 1.31 1.03 1.13 1.05 1.18 1.05 0.97 


 Disability/Varying Abilities 1.62 1.32 1.44 1.24 1.47 1.16 1.06 


 Ethnicity 1.54 1.41 1.38 1.17 1.40 1.05 0.97 


 Gender 1.74 1.38 1.34 1.51 1.65 1.23 1.00 


 Political Beliefs 1.49 1.31 1.27 1.24 1.51 1.13 1.32 


 Race 1.58 1.44 1.39 1.32 1.43 1.15 0.97 


 Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


1.59 1.45 1.21 1.42 1.47 1.10 1.18 


 Sexual Orientation 1.36 1.38 1.22 1.17 1.41 1.05 0.85 


  Veteran Status 1.46 1.06 1.18 1.09 1.27 0.92 1.06 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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o Table 10.1g 


 30 & younger – Age (1.51) 


 31-40 – Gender (1.56) 


 41-50 – Gender (1.50) 


 51-60 – Age (1.49) 


 61 & older – Age (1.32) 


Table 10.1g   30 & Younger 31-40 41-50 51-60 61 & Older 


Interest in more resources and activities for people of your…         
 Age 1.51 1.42 1.34 1.49 1.32 


 Citizenship Status 1.09 0.97 1.15 1.21 1.09 
 Disability/Varying Abilities 1.30 1.34 1.36 1.42 1.31 
 Ethnicity 1.25 1.29 1.24 1.38 1.18 
 Gender 1.48 1.56 1.50 1.38 1.15 
 Political Beliefs 1.25 1.31 1.37 1.38 1.17 
 Race 1.33 1.36 1.36 1.43 1.18 


 Religion/Spiritual Beliefs/Lack of 
Spiritual Beliefs 


1.42 1.37 1.32 1.46 1.20 


 Sexual Orientation 1.29 1.23 1.23 1.27 1.12 


  Veteran Status 1.05 1.03 1.27 1.19 1.18 


Note: Scale ranges from not interested at all (0) to very interested (3). 
     


 


o Table 10.1h 


 Academic Affairs – Gender (1.59) 


 Finance and Administration – Gender (1.59) 


 Office of the President – Disability/Varying Abilities (1.29) 


 Student Affairs – Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (0.90) 


 University Advancement – Gender (2.04) 


Table 10.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Interest in more resources and activities for people of 
your…         
 Age 1.49 1.49 1.27 0.70 1.78 
 Citizenship Status 1.15 1.15 0.88 0.70 1.22 
 Disability/Varying Abilities 1.34 1.34 1.29 0.60 1.63 
 Ethnicity 1.34 1.34 1.20 0.60 1.39 
 Gender 1.59 1.59 1.12 0.60 2.04 
 Political Beliefs 1.40 1.40 1.00 0.60 1.87 
 Race 1.38 1.38 1.13 0.70 1.65 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.43 1.43 1.26 0.90 1.48 
 Sexual Orientation 1.28 1.28 0.95 0.50 1.54 


  Veteran Status 1.10 1.10 1.10 0.78 1.21 


Note: Scale ranges from not interested at all (0) to very interested (3). 
     







 


51 


 


 


o Table 10.1i 


 Protestant – Gender (1.42) 


 Roman Catholic – Gender (1.23) 


 Buddhist – Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (1.43) 


 Atheist – Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (1.80) 


 Agnostic – Age and Political Beliefs (1.43) 


 Christian (other) – Religion/Spiritual Beliefs/Lack of Spiritual Beliefs (1.83) 


 Other religion – Gender (1.69) 


 Nothing in particular – Gender (1.31) 


 


  


Table 10.1i


Protestant
Roman 


Catholic
Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Age 1.40 1.11 1.14 1.37 1.43 1.67 1.40 1.29


Citizenship Status 1.10 0.92 0.86 1.28 0.87 1.08 0.92 1.03


Disability/Varying Abilities 1.37 1.00 0.86 1.39 1.17 1.33 1.40 1.20


Ethnicity 1.30 1.04 1.14 1.32 0.96 1.45 1.50 1.06


Gender 1.42 1.23 0.86 1.74 1.39 1.45 1.69 1.31


Political Beliefs 1.33 0.96 1.00 1.75 1.43 1.67 1.27 1.12


Race 1.40 1.00 0.86 1.42 0.96 1.42 1.27 1.11


Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.40 0.92 1.43 1.80 1.22 1.83 1.46 0.80


Sexual Orientation 1.19 0.92 0.71 1.37 1.30 1.08 1.23 1.26


Veteran Status 1.20 0.85 0.71 1.16 0.86 1.36 1.08 1.09


Note: Scale ranges from not interested at all (0) to very interested (3).


Interest in more resources and activities for people 


of your…
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o Table 10.1j 


 Physical, Mental or Emotional Disability – Age and Disability/Varying Abilities 


(1.73) 


 Veteran – Veteran Status (2.06) 


Table 10.1j   


Physical, Mental or 
Emotional Disability 


Veteran 


Interest in more resources and activities for people of your…    


 Age 1.73 1.29 
 Citizenship Status 0.94 1.29 


 Disability/Varying 
Abilities 


1.73 1.65 


 Ethnicity 1.13 1.31 


 Gender 1.67 1.18 


 Political Beliefs 1.33 1.24 


 Race 1.10 1.47 


 
Religion/Spiritual 


Beliefs/Lack of 
Spiritual Beliefs 


1.53 1.59 


 Sexual Orientation 1.30 1.06 


  Veteran Status 0.91 2.06 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Cross Tabulation of Themes by Division 


Table 12 displays a count for each identified theme for employees who identified their 


department or division (all were collapsed into divisions) at GCSU. Academic Affairs had the 


most number of responses for the open-ended question.  


Table 12   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


Race         


    21 4 1 2 
      


Politics     


  11 2 0 1 
      


Administration/Faculty/Staff         


    32 4 1 5 
      


Gender     


  12 3 0 2 
      


Discrimination         


    9 1 0 2 
      


Socioeconomic Status     


  7 0 0 0 
      


Recruitment         


    11 0 0 1 
      


Local/Campus Community     


  11 1 1 1 
      


Accessibility/Resources         


    10 1 0 1 
      


Religion     


  7 1 0 0 
      


Sexual Orientation         


    3 0 0 1 
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Appendix 


Demographic Distributions 


Below are graphs for each demographic category showing the distribution of 


respondents in each category. The actual percentage is displayed above each bar. Race 


and Ethnicity Status are combined into one graph, as well as Gender Identity and Sexual 


Orientation. 
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Cross-Tabulation Tables 


Below are all cross-tabulation tables. Tables with little difference between the highest and lowest scores (less than .50), were not 


included in the body of the report. For tables that showed percentages, the tables with comparison groups that were evenly distributed 


(less than 65% in one group) were not displayed in the body of the report as well. 


Tables 2.1 a-j 


 


Table 2.1a 


White Non-White 
Hispanic, Latino or 


Spanish Origin  
(all races) 


Generally, at Georgia College…      
 People are valued regardless of their background 3.72 3.41 3.58 


 People from different backgrounds get along well 3.85 3.61 3.77 


 Faculty are committed to creating an inclusive campus 3.95 3.66 3.90 


 Staff are committed to creating an inclusive campus 3.98 3.49 3.42 


 Students are committed to creating an inclusive campus  3.68 3.43 3.40 


 Top administrators are committed to creating an inclusive 
campus 


3.81 3.66 3.42 


 Faculty value diverse perspectives 3.86 3.55 3.50 


 Staff value diverse perspectives 3.86 3.48 3.00 


 Students value diverse perspectives 3.67 3.35 3.45 


 Top administrators value diverse perspectives 3.75 3.38 3.17 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


3.93 3.87 3.75 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.93 3.51 3.45 


  Job postings reflect a commitment to diversity and inclusion 4.01 3.58 3.42 
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Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


 


Table 2.1b Faculty Staff 


Generally, at Georgia College…    


 People are valued regardless of their background 3.61 3.66 


 People from different backgrounds get along well 3.74 3.83 


 Faculty are committed to creating an inclusive campus 3.89 3.85 


 Staff are committed to creating an inclusive campus 3.78 3.92 


 Students are committed to creating an inclusive campus  3.57 3.65 


 Top administrators are committed to creating an inclusive 
campus 


3.68 3.79 


 Faculty value diverse perspectives 3.83 3.70 


 Staff value diverse perspectives 3.67 3.82 


 Students value diverse perspectives 3.57 3.60 


 Top administrators value diverse perspectives 3.56 3.66 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


3.85 3.95 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.83 3.85 


  Job postings reflect a commitment to diversity and inclusion 4.05 3.80 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1c Full Time Part Time 


Generally, at Georgia College…    


 People are valued regardless of their background 3.62 4.41 
 People from different backgrounds get along well 3.80 4.29 
 Faculty are committed to creating an inclusive campus 3.85 4.63 
 Staff are committed to creating an inclusive campus 3.86 4.56 
 Students are committed to creating an inclusive campus  3.61 4.47 
 Top administrators are committed to creating an inclusive campus 3.73 4.33 
 Faculty value diverse perspectives 3.75 4.11 
 Staff value diverse perspectives 3.75 4.44 
 Students value diverse perspectives 3.57 4.35 
 Top administrators value diverse perspectives 3.59 4.27 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.90 4.53 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.82 4.47 


  Job postings reflect a commitment to diversity and inclusion 3.89 4.50 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1d Heterosexual Non-Heterosexual 


Generally, at Georgia College…    


 People are valued regardless of their background 3.73 3.06 
 People from different backgrounds get along well 3.84 3.55 


 Faculty are committed to creating an inclusive campus 3.89 3.75 


 Staff are committed to creating an inclusive campus 3.90 3.67 


 Students are committed to creating an inclusive campus  3.64 3.41 


 Top administrators are committed to creating an inclusive campus 3.84 3.03 


 Faculty value diverse perspectives 3.79 3.73 


 Staff value diverse perspectives 3.80 3.48 


 Students value diverse perspectives 3.64 3.35 


 Top administrators value diverse perspectives 3.69 3.07 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.97 3.41 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.89 3.34 


  Job postings reflect a commitment to diversity and inclusion 3.94 3.68 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1e Male/Man Female/Woman 


Generally, at Georgia College…    


 People are valued regardless of their background 3.65 3.67 


 People from different backgrounds get along well 3.71 3.85 


 Faculty are committed to creating an inclusive campus 3.92 3.86 


 Staff are committed to creating an inclusive campus 3.93 3.84 


 Students are committed to creating an inclusive campus  3.68 3.56 


 Top administrators are committed to creating an inclusive campus 3.86 3.73 


 Faculty value diverse perspectives 3.70 3.84 


 Staff value diverse perspectives 3.82 3.74 


 Students value diverse perspectives 3.58 3.59 


 Top administrators value diverse perspectives 3.73 3.59 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.87 3.95 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.78 3.89 


  Job postings reflect a commitment to diversity and inclusion 3.92 3.91 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1f 


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Generally, at Georgia College…            


 People are valued regardless of their background 3.86 3.64 3.78 3.68 3.48 3.22 3.81 


 People from different backgrounds get along well 4.00 3.74 3.84 3.81 3.81 3.59 3.89 


 Faculty are committed to creating an inclusive campus 4.25 3.97 3.85 3.86 3.86 3.49 4.06 


 Staff are committed to creating an inclusive campus 4.11 3.92 3.84 3.92 3.79 3.69 4.08 


 Students are committed to creating an inclusive 
campus  


4.06 3.63 3.67 3.53 3.49 3.31 3.97 


 Top administrators are committed to creating an 
inclusive campus 


4.16 3.84 3.58 3.84 3.46 3.80 3.97 


 Faculty value diverse perspectives 4.19 3.63 3.75 3.80 3.81 3.49 3.71 


 Staff value diverse perspectives 3.95 3.83 3.71 3.82 3.75 3.48 3.89 


 Students value diverse perspectives 3.97 3.49 3.55 3.57 3.58 3.42 3.88 


 Top administrators value diverse perspectives 4.11 3.67 3.57 3.59 3.36 3.63 3.69 


 Publications (audio, print, electronic publications, etc.) 
are provided in accessible formats 


4.16 3.92 3.91 4.08 3.74 3.78 3.97 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity and 
inclusion 


4.00 3.89 3.85 3.96 3.61 3.72 4.03 


  
Job postings reflect a commitment to diversity and 


inclusion 
4.18 3.84 3.78 3.95 3.84 3.78 4.12 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1g 
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Generally, at Georgia College…         


 People are valued regardless of their 
background 


3.87 3.53 3.71 3.56 3.94 


 People from different backgrounds get along 
well 


3.85 3.75 3.90 3.74 3.80 


 Faculty are committed to creating an inclusive 
campus 


3.98 3.86 3.87 3.85 4.13 


 Staff are committed to creating an inclusive 
campus 


3.96 3.82 3.86 3.88 4.20 


 Students are committed to creating an 
inclusive campus  


3.74 3.64 3.64 3.52 3.82 


 Top administrators are committed to creating 
an inclusive campus 


3.83 3.59 3.79 3.74 4.31 


 Faculty value diverse perspectives 3.82 3.77 3.76 3.60 4.06 


 Staff value diverse perspectives 3.83 3.80 3.78 3.65 3.92 


 Students value diverse perspectives 3.63 3.61 3.63 3.53 3.74 


 Top administrators value diverse perspectives 3.70 3.51 3.62 3.62 4.14 


 
Publications (audio, print, electronic 


publications, etc.) are provided in accessible 
formats 


4.07 3.94 3.93 3.80 4.12 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to 
diversity and inclusion 


3.96 3.74 3.91 3.77 4.12 


  
Job postings reflect a commitment to diversity 


and inclusion 
3.78 3.88 3.97 3.89 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1h 


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, at Georgia College…         
 People are valued regardless of their background 3.63 3.76 3.50 3.38 4.20 


 People from different backgrounds get along well 3.82 3.89 3.70 3.88 4.40 


 Faculty are committed to creating an inclusive 
campus 


3.86 4.03 3.50 3.71 4.50 


 Staff are committed to creating an inclusive 
campus 


3.82 4.09 3.90 3.88 4.40 


 Students are committed to creating an inclusive 
campus  


3.49 3.76 3.56 3.70 4.00 


 Top administrators are committed to creating an 
inclusive campus 


3.67 3.98 3.70 3.08 4.60 


 Faculty value diverse perspectives 3.84 3.89 3.10 3.36 4.33 


 Staff value diverse perspectives 3.71 4.07 3.60 3.72 4.40 


 Students value diverse perspectives 3.50 3.64 3.33 3.52 4.33 


 Top administrators value diverse perspectives 3.53 3.88 3.60 3.04 4.40 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


3.83 4.12 4.11 3.55 4.67 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity 
and inclusion 


3.78 3.91 4.40 3.52 4.75 


  
Job postings reflect a commitment to diversity and 


inclusion 
3.95 3.84 4.00 3.78 4.20 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1i 
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Generally, at Georgia College…             
 People are valued regardless of their background 3.71 3.93 3.86 3.42 3.67 3.69 3.64 3.59 


 People from different backgrounds get along well 3.88 3.96 4.14 3.26 3.95 3.77 3.82 3.83 


 Faculty are committed to creating an inclusive 
campus 


3.89 3.88 4.43 3.95 4.05 4.08 3.93 3.69 


 Staff are committed to creating an inclusive 
campus 


3.97 4.15 3.86 3.61 3.73 4.00 4.07 3.67 


 Students are committed to creating an inclusive 
campus  


3.62 3.71 3.86 3.50 3.91 3.83 3.54 3.36 


 Top administrators are committed to creating an 
inclusive campus 


3.92 3.89 4.14 3.74 3.45 4.08 3.37 3.47 


 Faculty value diverse perspectives 3.74 3.75 4.29 3.81 4.09 3.70 3.88 3.68 


 Staff value diverse perspectives 3.87 3.78 3.71 3.42 3.86 3.75 3.74 3.63 


 Students value diverse perspectives 3.62 3.58 3.86 3.30 3.71 4.18 3.61 3.31 


 Top administrators value diverse perspectives 3.71 3.89 4.00 3.40 3.30 3.91 3.43 3.59 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


4.02 3.81 4.00 3.93 3.84 4.08 3.75 3.75 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to diversity 
and inclusion 


3.92 4.04 3.86 3.75 3.77 3.83 3.71 3.88 


  
Job postings reflect a commitment to diversity and 


inclusion 
3.95 3.88 4.14 3.76 3.95 4.00 4.11 3.73 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 2.1j 


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Generally, at Georgia College…    


 People are valued regardless of their background 3.53 3.39 


 People from different backgrounds get along well 3.69 3.61 


 Faculty are committed to creating an inclusive campus 3.66 3.94 


 Staff are committed to creating an inclusive campus 3.91 4.06 


 Students are committed to creating an inclusive campus  3.60 3.56 


 Top administrators are committed to creating an inclusive campus 3.45 3.94 


 Faculty value diverse perspectives 3.69 3.29 


 Staff value diverse perspectives 3.70 3.50 


 Students value diverse perspectives 3.56 3.29 


 Top administrators value diverse perspectives 3.31 3.74 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.54 3.65 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.73 3.53 


  Job postings reflect a commitment to diversity and inclusion 3.84 3.67 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


  







 


68 


 


Tables 3.1a-j 


 


Table 3.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin  


(all races) 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.19 3.95 3.92 


 Prefer people who are similar to them 2.87 3.10 3.08 


 Are committed to diversity and inclusion 4.22 3.95 4.08 


 Get along well with people from different 
backgrounds 


4.25 4.05 4.00 


  Value diverse perspectives 4.12 3.99 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


 


Table 3.1b   Faculty Staff 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.05 4.15 


 Prefer people who are similar to them 2.84 2.90 


 Are committed to diversity and inclusion 4.13 4.15 


 Get along well with people from different 
backgrounds 


4.15 4.23 


  Value diverse perspectives 4.05 4.12 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 3.1c   Full Time Part Time 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.08 4.61 
 Prefer people who are similar to them 2.88 3.19 
 Are committed to diversity and inclusion 4.11 4.65 


 Get along well with people from different 
backgrounds 


4.17 4.50 


  Value diverse perspectives 4.06 4.56 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 3.1d   Heterosexual Non-Heterosexual 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.16 3.84 
 Prefer people who are similar to them 2.85 3.16 
 Are committed to diversity and inclusion 4.16 4.03 


 Get along well with people from different 
backgrounds 


4.21 3.90 


  Value diverse perspectives 4.14 3.63 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 3.1e   Male/Man Female/Woman 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.19 4.08 


 Prefer people who are similar to them 2.97 2.85 


 Are committed to diversity and inclusion 4.20 4.11 


 Get along well with people from different 
backgrounds 


4.21 4.17 


  Value diverse perspectives 4.16 4.04 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 3.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Generally, my immediate supervisors…            


 Value everyone regardless of their backgrounds 4.27 4.18 4.10 4.19 4.05 3.77 4.09 


 Prefer people who are similar to them 3.24 2.68 2.80 2.95 3.01 2.83 2.86 
 Are committed to diversity and inclusion 4.27 4.10 4.15 4.16 4.00 4.02 4.17 


 Get along well with people from different 
backgrounds 


4.29 4.30 4.15 4.24 4.16 4.00 4.08 


  Value diverse perspectives 4.29 4.23 4.00 4.07 4.00 3.84 4.11 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
       


 


Table 3.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Generally, my immediate supervisors…         


 Value everyone regardless of their backgrounds 4.29 4.16 4.08 3.95 4.30 


 Prefer people who are similar to them 2.91 2.92 2.92 2.94 2.75 


 Are committed to diversity and inclusion 4.17 4.25 4.07 4.02 4.36 


 Get along well with people from different backgrounds 4.29 4.24 4.18 4.05 4.35 


  Value diverse perspectives 4.19 4.16 4.02 3.96 4.24 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


  







 


71 


 


 


Table 3.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, my immediate supervisors…         


 Value everyone regardless of their 
backgrounds 


4.16 4.09 4.30 4.12 4.40 


 Prefer people who are similar to them 2.77 2.89 2.70 2.88 3.75 


 Are committed to diversity and inclusion 4.19 4.09 4.10 4.20 4.60 


 Get along well with people from different 
backgrounds 


4.24 4.17 4.30 4.20 4.60 


  Value diverse perspectives 4.10 4.09 4.10 3.92 4.60 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


 


Table 3.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 
Nothing in 
Particular 


Generally, my immediate supervisors…             
 Value everyone regardless of their backgrounds 4.08 4.11 4.43 4.24 4.09 4.46 4.18 4.06 


 Prefer people who are similar to them 2.83 2.63 2.86 3.10 3.14 3.38 3.00 2.89 


 Are committed to diversity and inclusion 4.10 4.18 4.71 4.38 4.17 4.54 4.00 4.00 


 Get along well with people from different backgrounds 4.16 4.29 4.43 4.29 4.17 4.54 4.07 4.14 


  Value diverse perspectives 4.06 4.07 4.29 4.14 4.00 4.38 3.89 4.09 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 3.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 3.84 3.84 


 Prefer people who are similar to them 2.92 2.89 


 Are committed to diversity and inclusion 3.90 3.89 


 Get along well with people from different 
backgrounds 


4.08 4.05 


  Value diverse perspectives 3.80 4.05 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Tables 4.1a-j 


 


Table 4.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin  


(all races) 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.16 3.88 3.69 


 Prefer people who are similar to them 2.96 3.34 3.23 


 Are committed to diversity and inclusion 4.09 3.77 3.38 


 Get along well with people from different 
backgrounds 


4.17 3.98 3.85 


  Value diverse perspectives 4.10 3.85 3.62 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 4.1b   Faculty Staff 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 3.97 4.09 
 Prefer people who are similar to them 3.03 3.07 
 Are committed to diversity and inclusion 3.93 4.02 


 Get along well with people from different 
backgrounds 


4.01 4.16 


  Value diverse perspectives 4.02 4.01 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 4.1c   Full Time Part Time 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.04 4.47 
 Prefer people who are similar to them 3.02 3.40 
 Are committed to diversity and inclusion 3.99 4.29 


 Get along well with people from different 
backgrounds 


4.09 4.47 


  Value diverse perspectives 4.00 4.47 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 4.1d   Heterosexual Non-Heterosexual 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.08 4.00 


 Prefer people who are similar to them 3.05 2.97 


 Are committed to diversity and inclusion 4.02 3.88 


 Get along well with people from different 
backgrounds 


4.12 4.09 


  Value diverse perspectives 4.04 3.94 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 4.1e   Male/Man Female/Woman 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.07 4.08 
 Prefer people who are similar to them 3.20 2.95 
 Are committed to diversity and inclusion 3.99 4.03 


 Get along well with people from different 
backgrounds 


4.12 4.10 


  Value diverse perspectives 4.06 4.03 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


Table 4.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Generally, my coworkers…            
 Value everyone regardless of their backgrounds 4.20 4.18 4.02 4.07 4.03 3.98 4.03 
 Prefer people who are similar to them 3.33 3.15 2.86 3.09 3.08 2.84 3.06 
 Are committed to diversity and inclusion 4.20 4.00 3.99 3.93 4.05 3.93 4.00 
 Get along well with people from different backgrounds 4.22 4.20 4.14 4.05 4.10 4.12 4.11 


  Value diverse perspectives 4.23 4.03 4.02 3.94 4.06 4.02 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
       


 


Table 4.1g   
30 & Younger 31-40 41-50 51-60 61 & Older 


Generally, my coworkers…         
 Value everyone regardless of their backgrounds 4.33 4.09 3.98 4.01 4.03 


 Prefer people who are similar to them 3.17 3.04 3.15 3.01 3.03 
 Are committed to diversity and inclusion 4.00 4.03 4.01 4.04 3.86 
 Get along well with people from different backgrounds 4.23 4.20 4.05 4.05 4.11 


  Value diverse perspectives 4.17 4.09 4.05 3.95 4.00 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 4.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Generally, my coworkers…         


 Value everyone regardless of their 
backgrounds 


4.04 4.13 4.20 4.36 4.40 


 Prefer people who are similar to them 2.94 3.22 3.10 2.96 3.20 


 Are committed to diversity and 
inclusion 


3.98 3.98 3.90 4.36 4.20 


 Get along well with people from 
different backgrounds 


4.07 4.17 4.30 4.40 4.40 


  Value diverse perspectives 4.08 3.98 4.10 4.28 4.20 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
     


 


Table 4.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Generally, my coworkers…             
 Value everyone regardless of their 


backgrounds 
4.04 4.00 4.29 4.19 4.26 4.25 3.96 4.08 


 Prefer people who are similar to them 3.08 2.71 3.14 3.24 3.00 3.54 3.11 2.81 


 Are committed to diversity and 
inclusion 


3.95 4.04 4.29 4.14 4.09 4.08 3.93 4.14 


 Get along well with people from 
different backgrounds 


4.11 4.04 4.29 4.38 4.22 4.23 4.07 4.14 


  Value diverse perspectives 4.04 4.00 4.14 3.95 4.26 4.23 3.93 3.97 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 4.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.00 3.89 


 Prefer people who are similar to them 3.08 3.21 


 Are committed to diversity and inclusion 3.90 3.79 


 Get along well with people from different 
backgrounds 


4.02 3.95 


  Value diverse perspectives 3.84 3.68 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 5.1 


Table 5.1   


I feel the need to minimize parts of my identity (e.g. language, dress, beliefs, 
etc.) in order to fit in at Georgia College 


White 2.44 


Non-White 3.11 


Hispanic, Latino or Spanish Origin (all races) 2.69 


Faculty 2.70 


Staff 2.63 


Full Time 2.68 


Part Time 1.94 


Heterosexual 2.53 


Non-Heterosexual 3.28 


Male/Man 2.79 


Female/Woman 2.48 


Less than One Year 2.29 


1-2 Years 2.88 


3-5 Years 2.57 


6-10 Years 2.59 


11-15 Years 2.83 


16-20 Years 2.86 


More than 20 Years 2.50 


30 & Younger 2.63 


31-40 2.75 


41-50 2.56 


51-60 2.56 


61 & Older 2.54 
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Academic Affairs 2.56 


Finance and Administration 2.41 


Office of the President 2.80 


Student Affairs 3.08 


University Advancement 2.00 


Protestant 2.60 


Roman Catholic 2.07 


Buddhist 2.14 


Atheist 3.19 


Agnostic 2.70 


Christian (other) 2.62 


Other Religion 2.74 


Nothing in Particular 2.40 


Physical, Mental or Emotional Disability 3.06 


Veteran 2.84 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Tables 6.1a-j 


 


Table 6.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 


Origin (all 
races) 


Overall satisfaction with Georgia College's…      
 Campus climate for political differences 3.30 3.30 3.00 


 Campus climate for religious differences 3.50 3.62 2.91 
 Campus climate for gender and sexuality differences 3.66 3.67 3.08 
 Campus climate for racial/ethnic diversity 3.47 3.20 2.83 
 Campus climate regarding issues of age and ageism 3.62 3.61 3.73 


 Campus climate for people with disabilities/varying 
abilities 


3.70 3.68 3.00 


 Campus climate for citizenship diversity 3.63 3.58 3.36 
 Administrative response to incidents of discrimination 3.50 3.17 3.10 


  Overall sense of campus community 3.78 3.49 3.08 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
   


 


Table 6.1b   Faculty Staff 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.10 3.35 
 Campus climate for religious differences 3.30 3.63 
 Campus climate for gender and sexuality differences 3.51 3.78 
 Campus climate for racial/ethnic diversity 3.21 3.54 
 Campus climate regarding issues of age and ageism 3.62 3.65 


 Campus climate for people with disabilities/varying 
abilities 


3.55 3.81 


 Campus climate for citizenship diversity 3.43 3.70 
 Administrative response to incidents of discrimination 3.22 3.51 


  Overall sense of campus community 3.59 3.77 
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Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


Table 6.1c   Full Time Part Time 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.20 4.17 
 Campus climate for religious differences 3.49 4.20 
 Campus climate for gender and sexuality differences 3.64 4.18 
 Campus climate for racial/ethnic diversity 3.40 4.06 
 Campus climate regarding issues of age and ageism 3.60 4.46 


 Campus climate for people with disabilities/varying 
abilities 


3.68 4.28 


 Campus climate for citizenship diversity 3.57 4.38 
 Administrative response to incidents of discrimination 3.37 4.00 


  Overall sense of campus community 3.67 4.28 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


Table 6.1d   Heterosexual Non-Heterosexual 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.28 3.00 
 Campus climate for religious differences 3.59 2.86 


 Campus climate for gender and sexuality 
differences 


3.75 2.84 


 Campus climate for racial/ethnic diversity 3.48 2.59 


 Campus climate regarding issues of age and 
ageism 


3.70 3.15 


 Campus climate for people with disabilities/varying 
abilities 


3.79 3.10 


 Campus climate for citizenship diversity 3.67 2.79 


 Administrative response to incidents of 
discrimination 


3.45 2.67 


  Overall sense of campus community 3.74 3.32 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 6.1e   Male/Man Female/Woman 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.22 3.34 
 Campus climate for religious differences 3.50 3.56 
 Campus climate for gender and sexuality differences 3.62 3.72 
 Campus climate for racial/ethnic diversity 3.45 3.40 
 Campus climate regarding issues of age and ageism 3.75 3.61 


 Campus climate for people with disabilities/varying 
abilities 


3.84 3.68 


 Campus climate for citizenship diversity 3.64 3.58 
 Administrative response to incidents of discrimination 3.44 3.40 


  Overall sense of campus community 3.77 3.70 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


Table 6.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Overall satisfaction with Georgia College's…            
 Campus climate for political differences 3.71 3.19 3.20 3.43 3.06 3.15 3.12 
 Campus climate for religious differences 3.97 3.52 3.45 3.60 3.31 3.33 3.59 


 Campus climate for gender and sexuality 
differences 


4.00 3.68 3.66 3.69 3.57 3.60 3.71 


 Campus climate for racial/ethnic diversity 3.62 3.39 3.37 3.52 3.24 3.29 3.71 


 Campus climate regarding issues of age and 
ageism 


4.06 3.66 3.70 3.66 3.42 3.55 3.58 


 Campus climate for people with 
disabilities/varying abilities 


3.97 3.94 3.57 3.76 3.55 3.75 3.83 


 Campus climate for citizenship diversity 3.89 3.67 3.61 3.71 3.34 3.47 3.88 


 Administrative response to incidents of 
discrimination 


3.88 3.48 3.34 3.39 3.06 3.40 3.56 


  Overall sense of campus community 3.93 3.59 3.74 3.81 3.55 3.49 3.67 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 6.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Overall satisfaction with Georgia College's…         
 Campus climate for political differences 3.48 3.10 3.26 3.18 3.72 


 Campus climate for religious differences 3.60 3.37 3.56 3.45 3.68 
 Campus climate for gender and sexuality differences 3.91 3.62 3.65 3.59 3.91 
 Campus climate for racial/ethnic diversity 3.52 3.25 3.45 3.51 3.78 
 Campus climate regarding issues of age and ageism 3.67 3.73 3.72 3.55 3.68 


 Campus climate for people with disabilities/varying 
abilities 


3.77 3.71 3.73 3.67 3.89 


 Campus climate for citizenship diversity 3.86 3.49 3.60 3.66 3.88 
 Administrative response to incidents of discrimination 3.29 3.22 3.38 3.53 3.67 


  Overall sense of campus community 3.75 3.70 3.72 3.62 3.91 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
     


 


Table 6.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Overall satisfaction with Georgia College's…         
 Campus climate for political differences 3.19 3.50 3.30 2.96 4.00 


 Campus climate for religious differences 3.44 3.79 3.56 3.33 4.20 


 Campus climate for gender and sexuality 
differences 


3.61 3.86 3.70 3.09 4.50 


 Campus climate for racial/ethnic diversity 3.18 3.86 3.50 3.00 4.20 


 Campus climate regarding issues of age and 
ageism 


3.66 3.84 3.56 3.55 4.20 


 Campus climate for people with 
disabilities/varying abilities 


3.54 4.10 3.63 3.64 4.50 


 Campus climate for citizenship diversity 3.42 3.86 4.22 3.30 4.20 


 Administrative response to incidents of 
discrimination 


3.31 3.65 3.00 2.95 4.33 


  Overall sense of campus community 3.60 4.00 3.80 3.56 4.80 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 6.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Overall satisfaction with Georgia College's…             
 Campus climate for political differences 3.22 3.33 3.71 3.24 3.45 3.08 3.04 3.43 


 Campus climate for religious differences 3.67 3.75 3.57 2.95 3.33 3.50 3.38 3.30 


 Campus climate for gender and sexuality 
differences 


3.72 3.83 3.71 3.29 3.86 3.85 3.59 3.56 


 Campus climate for racial/ethnic diversity 3.60 3.50 3.43 2.90 3.27 4.00 3.08 2.82 


 Campus climate regarding issues of age and 
ageism 


3.68 3.88 4.00 3.63 3.60 3.85 3.43 3.55 


 Campus climate for people with disabilities/varying 
abilities 


3.78 3.87 4.00 3.58 3.81 4.00 3.52 3.39 


 Campus climate for citizenship diversity 3.69 3.92 4.00 3.00 3.55 3.85 3.46 3.26 


 Administrative response to incidents of 
discrimination 


3.50 3.68 3.83 3.47 2.80 3.60 3.00 3.14 


  Overall sense of campus community 3.75 3.82 4.00 3.10 3.83 3.92 3.78 3.46 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
        


 


Table 6.1j   


Physical, Mental or 
Emotional Disability 


Veteran 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.04 3.18 
 Campus climate for religious differences 3.15 3.25 
 Campus climate for gender and sexuality differences 3.46 3.44 
 Campus climate for racial/ethnic diversity 3.15 3.00 
 Campus climate regarding issues of age and ageism 3.41 3.73 


 Campus climate for people with disabilities/varying 
abilities 


3.39 3.73 


 Campus climate for citizenship diversity 3.28 3.60 
 Administrative response to incidents of discrimination 3.08 3.36 


  Overall sense of campus community 3.41 3.56 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 7.1 


 


Table 7.1   


Satisfaction with the climate in Milledgeville when it comes 
to diversity and inclusion 


White 3.20 


Non-White 2.96 


Hispanic, Latino or Spanish Origin (all races) 2.69 


Faculty 2.93 


Staff 3.26 


Full Time 3.12 


Part Time 3.67 


Heterosexual 3.18 


Non-Heterosexual 2.56 


Male/Man 3.29 


Female/Woman 3.02 


Less than One Year 3.33 


1-2 Years 3.18 


3-5 Years 3.00 


6-10 Years 3.06 


11-15 Years 2.93 


16-20 Years 3.16 


More than 20 Years 3.72 


30 & Younger 3.15 
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31-40 3.03 


41-50 3.07 


51-60 3.31 


61 & Older 3.30 


Academic Affairs 2.86 


Finance and Administration 3.63 


Office of the President 2.90 


Student Affairs 3.00 


University Advancement 3.00 


Protestant 3.27 


Roman Catholic 3.14 


Buddhist 3.29 


Atheist 2.24 


Agnostic 3.09 


Christian (other) 3.08 


Other Religion 3.00 


Nothing in Particular 2.60 


Physical, Mental or Emotional Disability 3.19 


Veteran 2.84 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 8.1 a-j 


 


Table 8.1a   


White Non-White 
Hispanic, Latino 


or Spanish Origin 
(all races) 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?      
 Age 76.36 23.64 4.84 


 Citizenship Status 41.67 58.33 18.18 


 Country of Origin 22.22 77.78 15.79 


 Disability/Varying Abilities 70.37 29.63 7.69 


 Ethnicity 24.39 75.61 11.11 


 Gender 79.71 20.29 6.76 


 Political Beliefs 77.08 22.92 4.76 


 Race 26.67 73.33 9.80 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 86.76 13.24 5.41 


 Sexual Orientation 68.18 31.82 5.00 


 Socioeconomic Status/Class 60.98 39.02 6.67 


 Veteran Status 37.50 62.50 14.29 


  Some Other Factor 68.42 31.58 0.00 


Note: Percentage of respondents in each group reported 
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Table 8.1b   Faculty Staff 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 44.93 55.07 


 Citizenship Status 69.23 30.77 


 Country of Origin 61.90 38.10 


 Disability/Varying Abilities 34.48 65.52 


 Ethnicity 46.55 53.45 


 Gender 55.17 44.83 


 Political Beliefs 51.24 48.76 


 Race 36.92 63.08 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 51.19 48.81 


 Sexual Orientation 48.00 52.00 


 Socioeconomic Status/Class 38.00 62.00 


 Veteran Status 16.67 83.33 


  Some Other Factor 56.52 43.48 


Note: Percentage of respondents in each group reported 
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Table 8.1c   Full Time Part Time 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 100.00 0.00 


 Citizenship Status 100.00 0.00 


 Country of Origin 100.00 0.00 


 Disability/Varying Abilities 100.00 0.00 


 Ethnicity 100.00 0.00 


 Gender 100.00 0.00 


 Political Beliefs 99.21 0.79 


 Race 98.51 1.49 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 100.00 0.00 


 Sexual Orientation 100.00 0.00 


 Socioeconomic Status/Class 100.00 0.00 


 Veteran Status 100.00 0.00 


  Some Other Factor 91.60 8.70 


Note: Percentage of respondents in each group reported 
  


  







 


89 


 


 


Table 8.1d   Heterosexual Non-Heterosexual 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 85.45 14.55 


 Citizenship Status 91.67 8.33 


 Country of Origin 94.12 5.88 


 Disability/Varying Abilities 80.95 19.05 


 Ethnicity 97.83 2.17 


 Gender 81.69 18.31 


 Political Beliefs 91.35 8.65 


 Race 92.59 7.41 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 84.72 15.28 


 Sexual Orientation 36.36 63.64 


 Socioeconomic Status/Class 90.00 10.00 


 Veteran Status 100.00 0.00 


  Some Other Factor 88.89 11.11 


Note: Percentage of respondents in each group reported 
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Table 8.1e   Male/Man Female/Woman 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 25.00 73.21 


 Citizenship Status 57.14 42.86 


 Country of Origin 52.63 47.37 


 Disability/Varying Abilities 28.00 72.00 


 Ethnicity 45.83 54.17 


 Gender 14.67 82.67 


 Political Beliefs 35.19 62.96 


 Race 50.00 50.00 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 32.89 64.47 


 Sexual Orientation 45.45 45.45 


 Socioeconomic Status/Class 43.18 54.55 


 Veteran Status 87.50 12.50 


  Some Other Factor 31.58 68.42 


Note: Percentage of respondents in each group reported 
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Table 8.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


During your time at Georgia College, have you ever been 
made to feel uncomfortable or different because of your…? 


           


 Age 1.47 11.76 20.59 20.59 23.53 11.76 10.29 


 Citizenship Status 0.00 0.00 20.00 26.67 20.00 20.00 13.33 


 Country of Origin 0.00 8.70 17.39 17.39 21.74 21.74 13.04 


 Disability/Varying Abilities 3.57 10.71 14.29 21.43 25.00 10.71 14.29 


 Ethnicity 3.51 8.77 22.81 31.58 21.05 7.02 5.26 


 Gender 4.76 2.38 20.24 25.00 27.38 11.90 8.33 


 Political Beliefs 5.26 7.89 13.16 26.32 22.81 15.79 8.77 


 Race 4.48 8.96 16.42 29.85 22.39 7.46 10.45 


 Religion/Spiritual Beliefs/Lack of Religious 
Beliefs 


3.70 4.94 16.05 20.99 28.40 16.05 9.88 


 Sexual Orientation 7.41 14.81 11.11 7.41 40.74 11.11 7.41 


 Socioeconomic Status/Class 3.77 5.66 16.98 16.98 28.30 15.09 13.21 


 Veteran Status 0.00 0.00 0.00 33.33 16.67 16.67 33.33 


  Some Other Factor 0.00 4.76 23.81 19.05 28.57 19.05 4.76 


Note: Percentage of respondents in each group reported 
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Table 8.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


During your time at Georgia College, have you ever been 
made to feel uncomfortable or different because of your…?         
 Age 16.07 35.71 10.71 25.00 12.50 


 Citizenship Status 7.69 15.38 15.38 46.15 15.38 


 Country of Origin 15.79 10.53 15.79 47.37 10.53 


 Disability/Varying Abilities 7.69 23.08 23.08 30.77 15.38 


 Ethnicity 6.67 33.33 26.67 26.67 6.67 


 Gender 10.00 37.14 25.71 22.86 4.29 


 Political Beliefs 7.77 23.04 24.27 27.18 8.74 


 Race 7.41 33.33 27.78 25.93 5.56 


 Religion/Spiritual Beliefs/Lack of Religious 
Beliefs 


9.09 31.17 19.48 32.47 7.79 


 Sexual Orientation 13.04 26.09 21.74 26.09 13.04 


 Socioeconomic Status/Class 4.76 23.81 33.33 28.57 9.52 


 Veteran Status 0.00 0.00 0.00 66.67 33.33 


  Some Other Factor 0.00 44.44 16.67 33.33 5.56 


Note: Percentage of respondents in each group reported 
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Table 8.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


During your time at Georgia College, have you ever 
been made to feel uncomfortable or different 
because of your…?         
 Age 67.57 10.81 2.70 16.22 2.70 


 Citizenship Status 83.33 0.00 0.00 16.67 0.00 


 Country of Origin 50.00 0.00 0.00 50.00 0.00 


 Disability/Varying Abilities 54.55 9.09 0.00 36.36 0.00 


 Ethnicity 65.63 12.50 3.13 15.63 3.13 


 Gender 75.44 7.02 1.75 14.04 1.75 


 Political Beliefs 72.06 8.82 0.00 14.71 4.41 


 Race 58.82 11.76 5.88 23.53 0.00 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


72.34 8.51 4.26 12.77 2.13 


 Sexual Orientation 62.50 0.00 6.25 31.25 0.00 


 Socioeconomic Status/Class 52.00 16.00 0.00 32.00 0.00 


 Veteran Status 0.00 0.00 0.00 0.00 0.00 


  Some Other Factor 72.73 18.18 0.00 9.09 0.00 


Note: Percentage of respondents in each group reported 
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Table 8.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


During your time at Georgia College, have you 
ever been made to feel uncomfortable or different 
because of your…?             
 Age 51.92 3.85 1.92 5.77 9.62 5.77 13.46 7.69 


 Citizenship Status 33.33 33.33 8.33 16.67 0.00 0.00 8.33 0.00 


 Country of Origin 25.00 12.50 0.00 12.50 6.25 6.25 18.75 18.75 


 Disability/Varying Abilities 57.14 0.00 0.00 9.52 9.52 0.00 14.29 9.52 


 Ethnicity 53.33 6.67 2.22 8.89 4.44 6.67 2.22 15.56 


 Gender 52.86 4.29 1.43 10.00 7.14 2.86 14.29 7.14 


 Political Beliefs 56.86 6.86 0.00 8.92 8.82 5.88 7.84 4.90 


 Race 60.38 7.55 1.89 7.55 1.89 5.66 7.55 7.55 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


47.14 8.57 0.00 11.43 12.86 5.71 12.86 1.43 


 Sexual Orientation 45.45 0.00 0.00 0.00 13.64 4.55 22.73 13.64 


 Socioeconomic Status/Class 57.50 0.00 2.50 5.00 7.50 7.50 10.00 10.00 


 Veteran Status 71.43 0.00 0.00 14.29 0.00 0.00 14.29 0.00 


  Some Other Factor 64.71 5.88 0.00 11.76 11.76 0.00 5.88 0.00 


Note: Percentage of respondents in each group reported 
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Table 8.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…? 


   


 Age 23.33 3.28 


 Citizenship Status 23.08 10.00 


 Country of Origin 13.64 11.76 


 Disability/Varying Abilities 73.08 8.70 


 Ethnicity 12.00 11.11 


 Gender 25.35 4.11 


 Political Beliefs 21.50 4.90 


 Race 11.67 12.50 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 24.00 2.78 


 Sexual Orientation 47.83 4.76 


 Socioeconomic Status/Class 20.45 9.30 


 Veteran Status 12.50 60.00 


  Some Other Factor 27.78 5.56 


Note: Percentage of respondents in each group reported 
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Tables 9.1a-j 


 


Table 9.1a   


White Non-White 
Hispanic, Latino 


or Spanish Origin 
(all races) 


Rate Georgia College in each area:      
 Overall sense of community among students 3.73 3.41 3.38 


 Socioeconomic/class diversity of the student population 3.16 2.99 2.50 


 Racial/ethnic makeup of the student population 3.00 2.55 2.23 


 Racial/ethnic makeup of faculty 3.45 2.94 2.85 


 Racial/ethnic makeup of staff 3.52 3.08 3.00 


 Gender diversity of student population 3.61 3.43 3.00 


 Gender diversity of faculty 3.70 3.51 3.17 


 Gender diversity of staff 3.70 3.39 3.15 


 Disability/varying abilities diversity of student population 3.58 3.48 3.08 


 Disability/varying abilities diversity of faculty 3.52 3.42 3.31 


 Disability/varying abilities diversity of staff 3.55 3.50 3.46 


 Climate for political differences 3.33 3.41 3.23 


 Climate for religious differences 3.49 3.61 3.15 


 Climate for differences in sexual orientation 3.68 3.55 3.31 


 Atmosphere for difference in Citizenship status 3.59 3.51 3.23 


 Tolerance for differences in gender identity and/or 
expression 


3.63 3.45 3.15 


 Tolerance for varying abilities/disability status 3.66 3.59 3.23 


  Tolerance for the expression of diverse beliefs 3.51 3.43 2.92 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1b   Faculty Staff 


Rate Georgia College in each area:    


 Overall sense of community among students 3.48 3.73 


 Socioeconomic/class diversity of the student population 2.92 3.26 


 Racial/ethnic makeup of the student population 2.67 3.07 


 Racial/ethnic makeup of faculty 3.21 3.39 


 Racial/ethnic makeup of staff 3.37 3.46 


 Gender diversity of student population 3.53 3.59 


 Gender diversity of faculty 3.65 3.65 


 Gender diversity of staff 3.61 3.60 


 Disability/varying abilities diversity of student population 3.42 3.62 


 Disability/varying abilities diversity of faculty 3.36 3.55 


 Disability/varying abilities diversity of staff 3.48 3.56 


 Climate for political differences 3.11 3.36 


 Climate for religious differences 3.31 3.58 


 Climate for differences in sexual orientation 3.58 3.66 


 Atmosphere for difference in Citizenship status 3.46 3.62 


 Tolerance for differences in gender identity and/or 
expression 


3.48 3.65 


 Tolerance for varying abilities/disability status 3.54 3.69 


  Tolerance for the expression of diverse beliefs 3.33 3.50 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1c   Full Time Part Time 


Rate Georgia College in each area:    


 Overall sense of community among students 3.60 4.17 


 Socioeconomic/class diversity of the student population 3.09 3.94 


 Racial/ethnic makeup of the student population 2.88 3.72 


 Racial/ethnic makeup of faculty 3.29 4.00 


 Racial/ethnic makeup of staff 3.40 4.06 


 Gender diversity of student population 3.54 4.22 


 Gender diversity of faculty 3.63 4.33 


 Gender diversity of staff 3.57 4.33 


 Disability/varying abilities diversity of student population 3.52 4.11 


 Disability/varying abilities diversity of faculty 3.47 4.00 


 Disability/varying abilities diversity of staff 3.50 4.06 


 Climate for political differences 3.22 4.00 


 Climate for religious differences 3.44 4.17 


 Climate for differences in sexual orientation 3.61 4.17 


 Atmosphere for difference in Citizenship status 3.54 4.06 


 Tolerance for differences in gender identity and/or 
expression 


3.55 4.17 


 Tolerance for varying abilities/disability status 3.61 4.11 


  Tolerance for the expression of diverse beliefs 3.40 4.17 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1d   Heterosexual Non-Heterosexual 


Rate Georgia College in each area:    


 Overall sense of community among students 3.69 3.34 


 Socioeconomic/class diversity of the student population 3.18 2.52 


 Racial/ethnic makeup of the student population 2.95 2.25 


 Racial/ethnic makeup of faculty 3.37 2.84 


 Racial/ethnic makeup of staff 3.48 2.81 


 Gender diversity of student population 3.59 3.43 


 Gender diversity of faculty 3.70 3.44 


 Gender diversity of staff 3.68 3.34 


 Disability/varying abilities diversity of student population 3.61 3.09 


 Disability/varying abilities diversity of faculty 3.53 3.03 


 Disability/varying abilities diversity of staff 3.59 2.94 


 Climate for political differences 3.35 2.97 


 Climate for religious differences 3.57 3.06 


 Climate for differences in sexual orientation 3.71 2.97 


 Atmosphere for difference in Citizenship status 3.63 2.87 


 Tolerance for differences in gender identity and/or 
expression 


3.66 2.91 


 Tolerance for varying abilities/disability status 3.69 3.09 


  Tolerance for the expression of diverse beliefs 3.52 3.03 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1e   Male/Man Female/Woman 


Rate Georgia College in each area:    


 Overall sense of community among students 3.72 3.62 


 Socioeconomic/class diversity of the student population 3.27 3.05 


 Racial/ethnic makeup of the student population 3.10 2.80 


 Racial/ethnic makeup of faculty 3.45 3.27 


 Racial/ethnic makeup of staff 3.50 3.40 


 Gender diversity of student population 3.59 3.54 


 Gender diversity of faculty 3.74 3.62 


 Gender diversity of staff 3.64 3.64 


 Disability/varying abilities diversity of student population 3.62 3.55 


 Disability/varying abilities diversity of faculty 3.56 3.45 


 Disability/varying abilities diversity of staff 3.61 3.50 


 Climate for political differences 3.30 3.33 


 Climate for religious differences 3.53 3.49 


 Climate for differences in sexual orientation 3.70 3.64 


 Atmosphere for difference in Citizenship status 3.60 3.57 


 Tolerance for differences in gender identity and/or 
expression 


3.65 3.60 


 Tolerance for varying abilities/disability status 3.67 3.62 


  Tolerance for the expression of diverse beliefs 3.42 3.50 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More 
than 20 
Years 


Rate Georgia College in each area:            


 Overall sense of community among students 3.80 3.53 3.69 3.74 3.36 3.64 3.76 


 Socioeconomic/class diversity of the student 
population 


3.49 3.18 3.02 3.10 2.81 3.14 3.65 


 Racial/ethnic makeup of the student 
population 


3.05 3.03 2.82 2.94 2.71 2.98 3.41 


 Racial/ethnic makeup of faculty 3.63 3.30 3.21 3.40 3.03 3.53 3.71 


 Racial/ethnic makeup of staff 3.61 3.30 3.31 3.53 3.25 3.60 3.59 


 Gender diversity of student population 3.68 3.55 3.57 3.46 3.56 3.70 3.56 


 Gender diversity of faculty 3.93 3.69 3.58 3.61 3.60 3.63 3.65 


 Gender diversity of staff 3.83 3.53 3.54 3.65 3.59 3.72 3.61 


 Disability/varying abilities diversity of student 
population 


3.73 3.50 3.56 3.58 3.44 3.57 3.62 


 Disability/varying abilities diversity of faculty 3.64 3.48 3.53 3.47 3.34 3.49 3.74 


 Disability/varying abilities diversity of staff 3.83 3.45 3.45 3.61 3.37 3.55 3.65 


 Climate for political differences 3.63 3.41 3.22 3.33 3.09 3.21 3.18 


 Climate for religious differences 3.79 3.51 3.51 3.46 3.39 3.47 3.44 


 Climate for differences in sexual orientation 3.83 3.60 3.57 3.61 3.53 3.83 3.79 


 Atmosphere for difference in Citizenship 
status 


3.78 3.53 3.69 3.62 3.39 3.45 3.59 


 Tolerance for differences in gender identity 
and/or expression 


3.80 3.55 3.56 3.55 3.49 3.72 3.65 


 Tolerance for varying abilities/disability 
status 


3.83 3.63 3.59 3.69 3.52 3.69 3.74 


  
Tolerance for the expression of diverse 


beliefs 
3.85 3.46 3.42 3.53 3.27 3.33 3.41 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Rate Georgia College in each area:         


 Overall sense of community among 
students 


3.66 3.66 3.64 3.65 3.78 


 Socioeconomic/class diversity of the 
student population 


3.15 2.92 3.27 3.19 3.51 


 Racial/ethnic makeup of the student 
population 


3.00 3.72 2.99 2.94 3.46 


 Racial/ethnic makeup of faculty 3.47 3.17 3.39 3.43 3.49 


 Racial/ethnic makeup of staff 3.44 3.31 3.40 3.50 3.70 


 Gender diversity of student population 3.69 3.47 3.65 3.55 3.78 


 Gender diversity of faculty 3.80 3.54 3.70 3.60 3.81 


 Gender diversity of staff 3.73 3.49 3.66 3.67 3.76 


 Disability/varying abilities diversity of 
student population 


3.54 3.60 3.61 3.54 3.70 


 Disability/varying abilities diversity of 
faculty 


3.57 3.47 3.51 3.50 3.69 


 Disability/varying abilities diversity of staff 3.53 3.50 3.57 3.58 3.70 


 Climate for political differences 3.47 3.16 3.37 3.24 3.46 


 Climate for religious differences 3.55 3.42 3.58 3.46 3.68 


 Climate for differences in sexual 
orientation 


3.67 3.57 3.69 3.67 3.76 


 Atmosphere for difference in Citizenship 
status 


3.60 3.45 3.62 3.65 3.70 


 Tolerance for differences in gender identity 
and/or expression 


3.46 3.58 3.60 3.69 3.68 


 Tolerance for varying abilities/disability 
status 


3.57 3.67 3.59 3.71 3.76 


  
Tolerance for the expression of diverse 


beliefs 
3.55 3.41 3.51 3.42 3.62 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1h   


Acade
mic 


Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Rate Georgia College in each area:         
 Overall sense of community among students 3.43 3.87 3.78 3.68 4.40 


 Socioeconomic/class diversity of the student 
population 


2.77 3.57 3.00 2.79 4.20 


 Racial/ethnic makeup of the student 
population 


2.47 3.43 2.56 2.64 4.00 


 Racial/ethnic makeup of faculty 3.04 3.65 3.22 3.33 4.20 


 Racial/ethnic makeup of staff 3.17 3.80 3.30 3.20 4.20 


 Gender diversity of student population 3.46 3.70 3.50 3.64 4.40 


 Gender diversity of faculty 3.55 3.78 3.60 3.58 4.40 


 Gender diversity of staff 3.56 3.74 3.50 3.48 4.20 


 Disability/varying abilities diversity of student 
population 


3.36 3.80 3.78 3.36 4.20 


 Disability/varying abilities diversity of faculty 3.26 3.76 3.78 3.38 4.20 


 Disability/varying abilities diversity of staff 3.36 3.74 3.70 3.24 4.20 


 Climate for political differences 3.10 3.50 3.44 3.08 3.20 


 Climate for religious differences 3.38 3.71 3.40 3.32 4.00 


 Climate for differences in sexual orientation 3.54 3.84 3.50 3.21 4.20 


 Atmosphere for difference in Citizenship 
status 


3.43 3.78 3.89 3.40 4.20 


 Tolerance for differences in gender identity 
and/or expression 


3.47 3.80 3.50 3.17 4.40 


 Tolerance for varying abilities/disability 
status 


3.55 3.85 3.70 3.28 4.20 


  
Tolerance for the expression of diverse 


beliefs 
3.33 3.64 3.67 3.17 4.20 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Rate Georgia College in each area:             
 Overall sense of community among 


students 
3.71 3.96 3.71 3.43 3.65 3.77 3.63 3.31 


 Socioeconomic/class diversity of the 
student population 


3.27 3.22 2.71 2.62 2.82 3.38 3.04 2.80 


 Racial/ethnic makeup of the student 
population 


3.08 2.82 2.43 2.38 2.65 3.38 2.89 2.36 


 Racial/ethnic makeup of faculty 3.43 3.29 3.43 2.86 3.35 3.62 3.15 3.22 


 Racial/ethnic makeup of staff 3.51 3.50 3.29 3.20 3.52 3.46 3.44 3.08 


 Gender diversity of student population 3.56 3.61 3.71 3.60 3.74 3.77 3.70 3.42 


 Gender diversity of faculty 3.66 3.63 3.71 3.57 3.61 3.85 3.85 3.56 


 Gender diversity of staff 3.66 3.71 3.43 3.71 3.57 3.62 3.56 3.46 


 Disability/varying abilities diversity of 
student population 


3.65 3.75 3.29 3.33 3.61 3.69 3.62 3.42 


 Disability/varying abilities diversity of 
faculty 


3.59 3.57 3.43 3.19 3.55 3.69 3.40 3.19 


 Disability/varying abilities diversity of staff 3.60 3.64 3.43 3.38 3.35 3.85 3.50 3.31 


 Climate for political differences 3.32 3.26 3.71 2.90 3.17 3.38 3.32 3.44 


 Climate for religious differences 3.59 3.79 3.86 2.86 3.39 3.46 3.41 3.42 


 Climate for differences in sexual 
orientation 


3.67 3.79 3.57 3.33 3.78 4.00 3.78 3.58 


 Atmosphere for difference in Citizenship 
status 


3.65 3.71 3.71 2.95 3.36 3.77 3.74 3.29 


 Tolerance for differences in gender identity 
and/or expression 


3.62 3.96 3.43 3.10 3.87 3.69 3.81 3.39 


 Tolerance for varying abilities/disability 
status 


3.73 3.81 3.43 3.48 3.83 3.85 3.62 3.61 


  
Tolerance for the expression of diverse 


beliefs 
3.48 3.75 4.00 3.05 3.39 3.62 3.46 3.44 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 9.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Rate Georgia College in each area:    


 Overall sense of community among students 3.40 3.50 


 Socioeconomic/class diversity of the student population 2.86 3.00 


 Racial/ethnic makeup of the student population 2.63 2.89 


 Racial/ethnic makeup of faculty 3.04 3.39 


 Racial/ethnic makeup of staff 3.24 3.32 


 Gender diversity of student population 3.43 3.28 


 Gender diversity of faculty 3.61 3.28 


 Gender diversity of staff 3.43 3.32 


 Disability/varying abilities diversity of student population 3.48 3.39 


 Disability/varying abilities diversity of faculty 3.29 3.33 


 Disability/varying abilities diversity of staff 3.30 3.42 


 Climate for political differences 3.02 3.11 


 Climate for religious differences 3.04 3.56 


 Climate for differences in sexual orientation 3.56 3.39 


 Atmosphere for difference in Citizenship status 3.34 3.44 


 Tolerance for differences in gender identity and/or 
expression 


3.48 3.50 


 Tolerance for varying abilities/disability status 3.30 3.44 


  Tolerance for the expression of diverse beliefs 3.08 3.11 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 10.1a-j 


 


Table 10.1a   


White Non-White 


Hispanic, Latino 
or Spanish 


Origin 
 (all races) 


Interest in more resources and activities for people of your… 
     


 Age 1.30 1.82 1.58 


 Citizenship Status 0.95 1.62 1.17 


 Disability/Varying Abilities 1.18 2.05 1.58 


 Ethnicity 0.97 2.26 1.62 


 Gender 1.32 1.94 1.58 


 Political Beliefs 1.20 1.60 1.25 


 Race 1.02 2.35 1.62 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.26 1.72 1.31 


 Sexual Orientation 1.10 1.68 1.50 


  Veteran Status 1.00 1.70 1.08 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1b   Faculty Staff 


Interest in more resources and activities for people of your…    


 Age 1.39 1.43 
 Citizenship Status 1.13 1.08 
 Disability/Varying Abilities 1.36 1.33 
 Ethnicity 1.25 1.33 
 Gender 1.48 1.41 
 Political Beliefs 1.39 1.25 
 Race 1.32 1.36 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.30 1.35 
 Sexual Orientation 1.25 1.19 


  Veteran Status 1.03 1.19 


Note: Scale ranges from not interested at all (0) to very interested (3). 
  


 


Table 10.1c   Full Time Part Time 


Interest in more resources and activities for people of your…    


 Age 1.42 1.00 
 Citizenship Status 1.10 0.76 
 Disability/Varying Abilities 1.36 0.76 
 Ethnicity 1.30 0.82 
 Gender 1.44 0.88 
 Political Beliefs 1.30 0.94 
 Race 1.35 0.76 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.34 1.00 
 Sexual Orientation 1.21 0.88 


  Veteran Status 1.14 0.82 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1d   Heterosexual Non-Heterosexual 


Interest in more resources and activities for people of your…    


 Age 1.41 1.53 
 Citizenship Status 1.08 0.97 
 Disability/Varying Abilities 1.32 1.39 
 Ethnicity 1.30 1.10 
 Gender 1.43 1.75 
 Political Beliefs 1.31 1.45 
 Race 1.35 1.22 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.34 1.48 
 Sexual Orientation 1.11 2.13 


  Veteran Status 1.16 0.83 


Note: Scale ranges from not interested at all (0) to very interested (3). 
  


 


Table 10.1e   Male/Man Female/Woman 


Interest in more resources and activities for people of your…    


 Age 1.30 1.46 


 Citizenship Status 1.12 1.08 


 Disability/Varying Abilities 1.35 1.33 


 Ethnicity 1.27 1.27 


 Gender 1.21 1.55 


 Political Beliefs 1.30 1.31 


 Race 1.37 1.33 


 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.36 1.36 


 Sexual Orientation 1.15 1.23 


  Veteran Status 1.20 1.12 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1f   


Less than 
One Year 


1-2 
Years 


3-5 
Years 


6-10 
Years 


11-15 
Years 


16-20 
Years 


More than 
20 Years 


Interest in more resources and activities for people of your…            
 Age 1.53 1.50 1.47 1.39 1.37 1.21 1.35 
 Citizenship Status 1.31 1.03 1.13 1.05 1.18 1.05 0.97 
 Disability/Varying Abilities 1.62 1.32 1.44 1.24 1.47 1.16 1.06 
 Ethnicity 1.54 1.41 1.38 1.17 1.40 1.05 0.97 
 Gender 1.74 1.38 1.34 1.51 1.65 1.23 1.00 
 Political Beliefs 1.49 1.31 1.27 1.24 1.51 1.13 1.32 
 Race 1.58 1.44 1.39 1.32 1.43 1.15 0.97 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.59 1.45 1.21 1.42 1.47 1.10 1.18 
 Sexual Orientation 1.36 1.38 1.22 1.17 1.41 1.05 0.85 


  Veteran Status 1.46 1.06 1.18 1.09 1.27 0.92 1.06 


Note: Scale ranges from not interested at all (0) to very interested (3). 
       


 


Table 10.1g   
30 & 


Younger 
31-40 41-50 51-60 


61 & 
Older 


Interest in more resources and activities for people of your…         
 Age 1.51 1.42 1.34 1.49 1.32 


 Citizenship Status 1.09 0.97 1.15 1.21 1.09 
 Disability/Varying Abilities 1.30 1.34 1.36 1.42 1.31 
 Ethnicity 1.25 1.29 1.24 1.38 1.18 
 Gender 1.48 1.56 1.50 1.38 1.15 
 Political Beliefs 1.25 1.31 1.37 1.38 1.17 
 Race 1.33 1.36 1.36 1.43 1.18 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.42 1.37 1.32 1.46 1.20 
 Sexual Orientation 1.29 1.23 1.23 1.27 1.12 


  Veteran Status 1.05 1.03 1.27 1.19 1.18 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1h   


Academic 
Affairs 


Finance and 
Administration 


Office of 
the 


President 


Student 
Affairs 


University 
Advancement 


Interest in more resources and activities for people of your…         
 Age 1.49 1.49 1.27 0.70 1.78 


 Citizenship Status 1.15 1.15 0.88 0.70 1.22 
 Disability/Varying Abilities 1.34 1.34 1.29 0.60 1.63 
 Ethnicity 1.34 1.34 1.20 0.60 1.39 
 Gender 1.59 1.59 1.12 0.60 2.04 
 Political Beliefs 1.40 1.40 1.00 0.60 1.87 
 Race 1.38 1.38 1.13 0.70 1.65 
 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.43 1.43 1.26 0.90 1.48 
 Sexual Orientation 1.28 1.28 0.95 0.50 1.54 


  Veteran Status 1.10 1.10 1.10 0.78 1.21 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1i   
Protestant 


Roman 
Catholic 


Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 
Nothing in 
Particular 


Interest in more resources and activities for people of 
your…             
 Age 1.40 1.11 1.14 1.37 1.43 1.67 1.40 1.29 


 Citizenship Status 1.10 0.92 0.86 1.28 0.87 1.08 0.92 1.03 


 Disability/Varying Abilities 1.37 1.00 0.86 1.39 1.17 1.33 1.40 1.20 


 Ethnicity 1.30 1.04 1.14 1.32 0.96 1.45 1.50 1.06 


 Gender 1.42 1.23 0.86 1.74 1.39 1.45 1.69 1.31 


 Political Beliefs 1.33 0.96 1.00 1.75 1.43 1.67 1.27 1.12 


 Race 1.40 1.00 0.86 1.42 0.96 1.42 1.27 1.11 


 Religion/Spiritual Beliefs/Lack of Spiritual 
Beliefs 


1.40 0.92 1.43 1.80 1.22 1.83 1.46 0.80 


 Sexual Orientation 1.19 0.92 0.71 1.37 1.30 1.08 1.23 1.26 


  Veteran Status 1.20 0.85 0.71 1.16 0.86 1.36 1.08 1.09 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Table 10.1j   


Physical, 
Mental or 
Emotional 
Disability 


Veteran 


Interest in more resources and activities for people of your…    


 Age 1.73 1.29 


 Citizenship Status 0.94 1.29 


 Disability/Varying Abilities 1.73 1.65 


 Ethnicity 1.13 1.31 


 Gender 1.67 1.18 


 Political Beliefs 1.33 1.24 


 Race 1.10 1.47 


 Religion/Spiritual Beliefs/Lack of Spiritual Beliefs 1.53 1.59 


 Sexual Orientation 1.30 1.06 


  Veteran Status 0.91 2.06 


Note: Scale ranges from not interested at all (0) to very interested (3). 
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Summary  
 


Overall, we found the following main observations from our analysis: 


 


o The sample was very homogeneous in terms of several factors, with most respondents 


being female, white, heterosexual and residing close to campus (less than 10 miles). The 


representation of the demographic categories gender and race are comparable to GCSU’s 


student population.1 


o Respondents noted observing inappropriate behaviors or comments more than 


experiencing, with the exception of “some other factor” (table 17). 


o Respondents noted the most discrimination experienced was by other students, as 


opposed to employees or community members (table 18).  


o Respondents noted they experienced the most exclusion by other students, with the 


exception of more staff excluding based on military/veteran status and professors 


excluding based on some other factor (table 19). 


o Regardless of student classification (i.e., freshman, sophomore...), no respondent noted 


taking two or more classes at Georgia College that included materials or readings about 


age, disability/vary abilities, gender/gender identity, immigration/citizenship, political 


beliefs, privilege, race/ethnicity, religion/spiritual beliefs, sexual orientation, 


socioeconomic status/class or veteran status (table 14).  


Introduction 


The College of Social Sciences Center for Research at the University of West Georgia conducted 


an analysis of the quantitative and qualitative data collected from the Georgia College and State 


University Student Campus Climate for Diversity and Inclusion Survey for the Georgia College 


and State University Office of Inclusive Excellence. This involved data collection through an 


online survey instrument, data cleaning, coding, and analyzing differences across groups using 


crosstabs. 


  


                                                 
1 The 2018 Fact Book for Georgia College and State University 



https://irout.gcsu.edu/factbook16/
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Methods 


In this report, we analyzed both the responses to the questions and open-ended comments in the 


2019 Georgia College and State University (GCSU) Campus Climate for Diversity and Inclusion 


Survey for the student responses. The UWG College of Social Sciences Center for Research sent 


survey invitations, via Qualtrics, to all current student email addresses using email lists provided 


by GCSU. The survey was available from 9:00 A.M. on Monday, September 30, 2019 to Friday, 


October 11, 2019 at 5:00 P.M.  


 


There were 699 responses to the survey, with 325 respondents partially completing the survey. 


Survey respondents were allowed to skip individual questions throughout the survey, so the 


number of responses ranged from 109 to 588 on questions asked of all respondents. All 


information that could personally identify people was removed from the survey submissions so 


that all responses may remain confidential. The comments were coded and organized into 


themes, with some representative quotes included in this report. First in this report is the analysis 


of the quantitative (numeric) data of the individual questions and the questions separated by 


demographic groups. The second part of the survey qualitative analysis of the open-ended 


comments.   


 


Data were cleaned and validated. Analysis of the quantitative survey questions were conducted 


using the Stata (version 14) statistical analysis program, and the analysis of the thematic 


comments were conducted by coding the themes in Microsoft Excel through multiple iterations 


of classification.  
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Results 


In the following sections, we discuss the general findings of the analysis. 


Quantitative Data Analysis 
 


Descriptive Statistics of Demographics 


Table 1 shows the descriptive statistics for each demographic category with the number of 


respondents (N) to the survey in that category, and the percentage of the sample they makeup 


(Percent). Please note, not all respondents completed each demographic question so the total 


number of respondents may be different for each category.  


Table 1: Demographics N Percent 


  Age       


  18 56 15.01 


    19 66 17.69 


  20 75 20.11 


    21 91 24.40 


  22-30 64 17.16 


    31-40 10 2.68 


  41-50 5 1.34 


    51-60 4 1.07 


  61 or Older 2 0.54 


     


  Class Rank     


  Freshman 56 15.86 


    Sophomore 79 22.38 


  Junior 89 25.21 


    Senior 129 36.54 


     


 Disability 
  


    Physical, Mental or Emotional 120 34.38 


     


 Distance from Campus (Milledgeville) 
  


    I live on campus 110 29.65 


  Close to campus (less than 10 miles) 217 58.49 


    Relatively close to campus (10-30 miles) 22 5.93 


  


Far away from campus (more than 30 
miles) 


22 5.93 


  
   


  Ethnicity     


  Hispanic, Latino or Spanish Origin 20 5.46 


   
  


  Gender Identity     


  Woman/Female 266 72.28 
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    Man/Male 84 22.83 


 
 Non-Binary 5 1.36 


    Trans Man 3 0.82 


 
 Trans Woman 2 0.54 


    Agender 2 0.54 


 
 Genderqueer 2 0.54 


    Gender Non-Conforming 2 0.54 


 
 Some Other Gender Identity 2 0.54 


     


  Race       


  White 300 82.87 


    Black or African American 37 10.22 


  Multiracial(Two or more) 15 4.14 


    Asian 4 1.10 


  Some Other Race 4 1.10 


    Middle Eastern or Arab 2 0.55 


     


 Religion 
  


    
Protestant, such as Baptist, Methodist or 


Lutheran 
148 42.41 


  Nothing in Particular 50 14.33 


    Agnostic 48 13.75 


  Atheist 27 7.74 


   Roman Catholic 27 7.74 


  Christian (other) 19 5.44 


    Some Other Religion 15 4.30 


  Jewish 10 2.87 


    Buddhist 5 1.43 


   
  


 Sexual Orientation 
  


    Straight/Heterosexual 278 75.75 


 
 Bisexual 43 11.72 


   Questioning/Uncertain 17 4.63 


 
 Pansexual 10 2.72 


    Lesbian 8 2.18 


 
 Asexual 5 1.36 


    Gay 5 1.36 


 
 Some Other Sexual Orientation 1 0.27 


   
  


  Veteran Status     


  Disabled Veteran  1 50.00 


    Other Protected Veteran 1 50.00 


 


The distribution of responses for each demographic category are shown in the charts in the 


Appendix. 
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Descriptive Statistics of Survey Questions 


The following tables (2-19) show the descriptive statistics for each question of the survey. Tables 


2-8 and 11-16 display the average score of all the respondents (Mean), the standard deviation 


(Std. Dev.), the number of responses (N) and the minimum (Min) and maximum (Max) values 


that could be selected. The meaning for the value ranges are noted at the bottom of each table. 


Tables 9-10 and 17-19 have a range of 0 to 1, 0 meaning ‘no’ and 1 meaning ‘yes’. Because 


these questions are coded 0-1, the percentage of respondents (Percent) that said ‘yes’ are 


reported. For example, for the question, “during your time at Georgia College, have you ever 


been made to feel uncomfortable or treated differently because of your…?” 36.41% of the 


sample said they had been made to feel uncomfortable or treated differently because of their 


political beliefs. For tables 9 and 10, the total number of respondents is reported for each item as 


well. 


It is important to note there are a few questions that are reverse coded. Meaning, while most 


items with low scores are indicative of a more negative response, lower scores within those that 


are reverse coded are indicative of a more positive response.  For example, for the question, “I 


feel the need to minimize parts of my identity in order to fit in at Georgia College” respondents 


could answer on a range from strongly disagree (1) to strongly agree (5). A lower average on this 


question would mean they disagreed with this statement and do not feel like they need to 


minimize their identity to fit in (table 5). This is different from the majority of other questions on 


the survey where a higher score would be a more positive response. 


In tables 17-19, respondents could choose more than one response for each item in the question. 


For example, on the question asking if they had observed, experienced, or it was disclosed to 


them an incident of inappropriate behaviors or comments regarding their age, citizenship status, 


ethnicity, etc. (Table 17), respondents could choose any number of combinations for this 


question. The data for this question were coded so each count of observed was counted as one, 


same was done for experienced and disclosed to me. The table shows the percentage of people 


who said they had at least observed, experienced, or had an incident disclosed to them. For 


example, 57.63% of the people who answered this question said they had observed inappropriate 


behaviors or comments regarding their age. This coding style was repeated for tables 18 and 19 


as well. 
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Table 2 displays the descriptive statistics to the question “Please rate your agreement with each 


of the following statements. Generally, at Georgia College...” 


 


Table 2   
Mean 


Std. 
Dev. 


N Min Max 


Generally, at Georgia College…      


 People are valued regardless of their background 3.81 1.06 586 1 5 


  People from different backgrounds get along well 3.71 0.96 581 1 5 


 Professors are committed to creating an inclusive campus 3.94 0.91 588 1 5 


  Staff are committed to creating an inclusive campus 3.97 0.87 579 1 5 


 Students are committed to creating an inclusive campus 3.52 1.07 587 1 5 


  
Top administrators are committed to creating an inclusive 


campus 
3.75 1.06 559 1 5 


 Professors value diverse perspectives 3.89 0.93 504 1 5 


  Staff value diverse perspectives 3.92 0.89 491 1 5 


 Students value diverse perspectives 3.65 1.00 504 1 5 


  Top Administrators value diverse perspectives 3.76 1.01 458 1 5 


 


Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


4.08 0.84 482 1 5 


  
Marketing materials (audio, print, electronic publications, etc.) 


reflect a commitment to diversity and inclusion 
3.86 0.97 477 1 5 


  Job postings reflect a commitment to diversity and inclusion 3.64 1.02 433 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


 


Table 3 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my immediate supervisors…” 


Table 3   
Mean 


Std. 
Dev. 


N Min Max 


Generally, my immediate supervisors…           


 Value everyone regardless of their backgrounds 4.46 0.74 124 1 5 


  Prefer people who are similar to them 2.99 1.16 120 1 5 


 Are committed to diversity and inclusion 4.42 0.70 125 1 5 


  Get along well with people from different backgrounds 4.49 0.68 125 1 5 


  Value diverse perspectives 4.34 0.82 124 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


Table 4 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my coworkers…” 


Table 4   
Mean 


Std. 
Dev. 


N Min Max 


Generally, my coworkers…      


 Value everyone regardless of their backgrounds 4.32 0.71 114 1 5 


  Prefer people who are similar to them 3.17 1.09 109 1 5 


 Are committed to diversity and inclusion 4.17 0.87 114 1 5 


  Get along well with people from different backgrounds 4.29 0.80 113 1 5 


  Value diverse perspectives 4.27 0.78 113 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      







 
 


9 


 


 


Table 5 displays the descriptive statistics for the question “Please rate your agreement with each 


of the following statements. Generally, my peers/fellow students…” 


Table 5   
Mean 


Std. 
Dev. 


N Min Max 


Generally, my peers/fellow students…           


 Value everyone regardless of their backgrounds 3.77 0.96 470 1 5 


  Prefer people who are similar to them 3.97 0.91 468 1 5 


 Are committed to diversity and inclusion 3.54 1.01 467 1 5 


  Get along well with people from different backgrounds 3.84 0.94 468 1 5 


  Value diverse perspectives 3.71 0.97 469 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


 


Table 6 displays the descriptive statistics for the question “Please rate your agreement with the 


following statement. I feel the need to minimize parts of my identity (e.g. language, dress, 


beliefs, etc.) in order to fit in at Georgia College.” 


Table 6   
Mean 


Std. 
Dev. 


N Min Max 


  
I feel the need to minimize parts of my identity (e.g. language, 
dress, beliefs, etc.) in order to fit in at Georgia College 


2.69 1.31 462 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      


 


Table 7 displays the descriptive statistics for the question “Please rate your overall satisfaction 


with Georgia College’s…” 


Table 7   
Mean 


Std. 
Dev. 


N Min Max 


Overall satisfaction with Georgia College's…           


 Campus climate for political differences 3.16 1.19 437 1 5 


  Campus climate for religious differences 3.47 1.11 434 1 5 


 Campus climate for gender and sexuality differences 3.68 1.04 440 1 5 


  Campus climate for racial/ethnic diversity 3.18 1.24 444 1 5 


 Campus climate regarding issues of age and ageism 3.76 0.91 380 1 5 


  Campus climate for people with disabilities/varying abilities 3.58 1.12 430 1 5 


 Campus climate for citizenship diversity 3.49 1.05 410 1 5 


  Administrative responses to incidents of discrimination and bias 3.30 1.13 305 1 5 


 Responses of professors to incidents of discrimination and bias 3.50 1.07 310 1 5 


  
Response of staff members to incidents of discrimination and 


bias 
3.45 1.03 296 1 5 


  Overall sense of campus community 3.78 1.00 452 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).      
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Table 8 displays the descriptive statistics for the question “Overall, how satisfied are you with 


the climate in Milledgeville when it comes to diversity and inclusion” 


Table 8   
Mean 


Std. 
Dev. 


N Min Max 


  
Satisfaction with the climate in Milledgeville when it comes to 
diversity and inclusion 


3.10 1.18 439 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).      


 


Table 9 displays the descriptive statistics for the question “Thinking about your time at Georgia 


College, have you ever been made to feel uncomfortable or treated differently because of 


your…?” 


Table 9 


Percent 
Yes 


Total 
Respondents 


Min Max 


During your time at Georgia College, have you ever been made to 
feel uncomfortable or different because of your…? 


        


 Age 9.11 428 0 1 


  Citizenship Status 1.87 427 0 1 


 Country of Origin 3.27 428 0 1 


  Disability/Varying Abilities 9.37 427 0 1 


 Ethnicity 13.08 428 0 1 


  Gender 19.30 430 0 1 


 Political Beliefs 36.41 423 0 1 


  Race 14.72 428 0 1 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 24.59 427 0 1 


  Sexual Orientation 12.26 424 0 1 


 Socioeconomic Status/Class 18.03 427 0 1 


  Veteran Status 0.47 425 0 1 


  Some Other Factor 6.25 240 0 1 


Note: 1=Yes, 0=No, Percentage of respondents in each group reported    
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Table 10 displays the descriptive statistics for the question “Thinking about your time at Georgia 


College, have you ever been made to feel unsafe because of your…?” 


Table 10 


Percent 
Yes 


Total 
Respondents 


Min Max 


During your time at Georgia College, have you ever been made to 
feel unsafe because of your…? 


        


 Age 4.52 420 0 1 


  Citizenship Status 1.18 423 0 1 


 Country of Origin 1.42 422 0 1 


  Disability/Varying Abilities 3.10 420 0 1 


 Ethnicity 6.40 422 0 1 


  Gender 20.62 422 0 1 


 Political Beliefs 10.74 419 0 1 


  Race 6.87 422 0 1 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 4.05 420 0 1 


  Sexual Orientation 7.14 420 0 1 


 Socioeconomic Status/Class 5.00 420 0 1 


  Veteran Status 0.48 417 0 1 


  Some Other Factor 2.22 270 0 1 


Note: 1=Yes, 0=No, Percentage of respondents in each group reported    


 


Table 11 displays the descriptive statistics for the questions “Please answer the following 


questions to the best of your ability. 


Table 11   
Mean 


Std. 
Dev. 


N Min Max 


  I will recommend Georgia College to others.  4.12 1.00 409 1 5 


 Professors empower me to learn.  4.15 0.83 411 1 5 


  
At least one Professor or staff member has taken an interest in 
my development.  


4.18 0.95 410 1 5 


 Professors believe I can succeed academically.  4.25 0.77 410 1 5 


  I am encouraged to participate in campus activities.  4.12 0.86 410 1 5 


 I feel safe on this campus.  4.02 0.90 409 1 5 


  Fellow students support me at Georgia College.  4.05 0.87 411 1 5 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).      
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Table 12 displays the descriptive statistics for the question “How often within the past year did 


you interact with someone…” 


Table 12   
Mean 


Std. 
Dev. 


N Min Max 


How often you interact with someone:           


 From another country than your country of origin.  1.34 0.64 401 0 2 


  With a different religion than yours.  1.70 0.51 397 0 2 


 From a different socioeconomic class than yours.  1.81 0.43 397 0 2 


  With a different sexual orientation than your own.  1.71 0.51 401 0 2 


 With a disability or varying abilities unlike your own.  1.43 0.61 401 0 2 


  With different political beliefs than yours.  1.84 0.40 398 0 2 


 From a different racial or ethnic group than your own. 1.78 0.46 402 0 2 


  From a different gender than your own.  1.91 0.31 400 0 2 


Note: Scale ranges from never (0) to often (2).      


 


Table 13 displays the descriptive statistics for the question “While at Georgia College, how often 


have you personally experienced…” 


Table 13   
Mean 


Std. 
Dev. 


N Min Max 


While at Georgia College, how often have you personally experienced: 
          


 Anonymous phone calls 0.37 0.83 380 0 3 


  Cyberbullying (i.e. Emails, texts, social media) 0.20 0.56 383 0 3 


 Damage to personal property 0.25 0.60 383 0 3 


  Exclusion (i.e. Events, team work, gatherings 0.64 0.95 380 0 3 


 Negative verbal comments 0.82 0.96 381 0 3 


  Offensive visual images or items 0.42 0.76 382 0 3 


 Physical assaults or injuries 0.12 0.41 383 0 3 


  Threats of physical violence 1.04 0.23 381 0 3 


Note: Scale ranges from never (0) to frequently (3).      
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Table 14 displays the descriptive statistics for the question “How many courses have you taken 


at Georgia College that include materials or readings about…” 


Table 14   
Mean 


Std. 
Dev. 


N Min Max 


Number of course taken at Georgia College that include materials or 
readings about… 


          


 Age 0.64 0.86 379 0 3 


  Disability/Varying Abilities 0.75 0.93 378 0 3 


 Gender/Gender Identity 1.07 0.96 380 0 3 


  Immigration/Citizenship  1.48 1.28 379 0 3 


 Political Beliefs 1.22 0.99 381 0 3 


  Privilege 1.16 0.98 379 0 3 


 Race/Ethnicity 1.43 0.97 381 0 3 


  Religion/Spiritual Beliefs 1.20 0.93 380 0 3 


 Sexual Orientation 0.86 0.91 380 0 3 


  Socioeconomic Status/Class  1.31 0.97 379 0 3 


  Veteran Status  0.27 0.62 376 0 3 


Note: 0 = None, 1 = 1, 2 = 2-4, 3 = 5 or more      


 


Table 15 displays the descriptive statistics for the question “Please rate Georgia College in each 


area:” 


Table 15   
Mean 


Std. 
Dev. 


N Min Max 


Rate Georgia College in each area:           


 Overall sense of community among students  3.68 1.04 368 1 5 


  Socioeconomic/class diversity of the student population  3.36 1.16 363 1 5 


 Racial/ethnic makeup of the student population  3.01 1.34 366 1 5 


  Racial/ethnic makeup of Professors  3.58 1.09 365 1 5 


 Racial/ethnic makeup of staff members  3.55 1.08 364 1 5 


  Gender diversity of student population  3.56 1.09 365 1 5 


 Gender diversity of professors  3.85 0.89 364 1 5 


  Gender diversity of staff members 3.79 0.91 363 1 5 


 Disability/varying ability diversity of student population  3.54 1.00 360 1 5 


  Disability/varying ability diversity of professors  3.51 0.97 359 1 5 


 Disability/varying ability diversity of staff members  3.53 0.98 360 1 5 


  Climate for political differences  3.33 1.11 367 1 5 


 Climate for religious differences  3.44 1.12 367 1 5 


  Climate for differences in sexual orientation  3.63 1.04 362 1 5 


 Atmosphere for difference in citizenship status  3.54 1.01 356 1 5 


  Tolerance for differences in gender identity and/or expression  3.57 1.09 361 1 5 


 Tolerance for varying abilities/disability status  3.63 1.02 365 1 5 


  Tolerance for the expression of diverse beliefs  3.54 1.05 365 1 5 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).      
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Table 16 displays the descriptive statistics for the question “How interested are you in seeing 


more resources and activities for people of your…?” 


Table 16   Mean 
Std. 
Dev. N Min Max 


Interest in more resources and activities for people of your…      


 Age 1.37 1.06 339 0 3 


  Citizenship Status 1.19 1.08 329 0 3 


 Disability/Varying Abilities 1.56 1.08 331 0 3 


  Ethnicity 1.36 1.12 336 0 3 


 Gender 1.70 1.03 345 0 3 


  Political Beliefs 1.83 0.98 348 0 3 


 Race 1.39 1.15 337 0 3 


  Religion/Spiritual Beliefs 1.69 1.03 345 0 3 


 Sexual Orientation 1.47 1.14 338 0 3 


  Veteran Status 1.07 1.04 319 0 3 


Note: Scale ranges from not interested at all (0) to very interested (3).      


 
Table 17 displays the descriptive statistics for the question “In the past year at Georgia College, I 


have observed, experienced, and/or it was disclosed to me inappropriate behaviors or comments 


regarding...” 


Table 17   Percent  Min Max 


...inappropriate behaviors or comments 
regarding…       


 Age  
   


    Observed 57.63 0 1 


  Experienced 40.68 0 1 


    Disclosed to me 33.90 0 1 


 Citizenship Status 
   


    Observed 56.36 0 1 


  Experienced 14.55 0 1 


    Disclosed to me 45.45 0 1 


 Country of Origin 
   


    Observed 61.54 0 1 


  Experienced 12.31 0 1 


    Disclosed to me 41.54 0 1 


 


Ability/Disability Status/Varying 
Abilities 


   


    Observed 66.00 0 1 


  Experienced 25.00 0 1 


    Disclosed to me 45.00 0 1 


 Ethnicity  
   


    Observed 70.34 0 1 


  Experienced 26.27 0 1 


    Disclosed to me 44.07 0 1 
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 Gender/Gender Identity 
   


    Observed 60.12 0 1 


  Experienced 50.31 0 1 


    Disclosed to me 49.69 0 1 


 Political Beliefs 
   


    Observed 67.21 0 1 


  Experienced 41.53 0 1 


    Disclosed to me 36.07 0 1 


 Race  
   


    Observed 66.86 0 1 


  Experienced 23.43 0 1 


    Disclosed to me 44.57 0 1 


 


Religious/Spiritual Beliefs/Lack of 
Spiritual Beliefs  


   


    Observed 57.55 0 1 


  Experienced 44.60 0 1 


    Disclosed to me 40.29 0 1 


 Sexual Orientation 
   


    Observed 59.86 0 1 


  Experienced 22.45 0 1 


    Disclosed to me 56.46 0 1 


 Socioeconomic Status/Class 
   


    Observed 58.10 0 1 


  Experienced 32.38 0 1 


    Disclosed to me 39.05 0 1 


 Veteran Status 
   


    Observed 33.33 0 1 


  Experienced 20.00 0 1 


    Disclosed to me 60.00 0 1 


 Some Other Factor 
   


    Observed 25.00 0 1 


  Experienced 66.67 0 1 


    Disclosed to me 50.00 0 1 


Note: Percentage of respondents in each group reported   
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Table 18 displays the descriptive statistics for the question “If you have experienced 


discrimination at Georgia College based on any of the following factors, please indicate who was 


discriminatory.” 


Table 18   Percent Min Max 


Experienced discrimination based on your … 
by… 


      


 Ability/Disability Status/Varying Abilities    


    Professor(s) 34.88 0 1 


  Staff member(s) 39.53 0 1 


    Student(s) 67.44 0 1 


  


Registered Student 
Organization(RSO) 


9.30 0 1 


    Community member(s) 32.56 0 1 


 Age  
   


    Professor(s) 25.71 0 1 


  Staff member(s) 22.86 0 1 


    Student(s) 62.86 0 1 


  


Registered Student 
Organization(RSO) 


5.71 0 1 


    Community member(s) 25.71 0 1 


 Citizenship Status    


    Professor(s) 13.33 0 1 


  Staff member(s) 26.67 0 1 


    Student(s) 66.67 0 1 


  Community member(s) 33.33 0 1 


  Country of Origin        


  Professor(s) 23.81 0 1 


    Staff member(s) 23.81 0 1 


  Student(s) 85.71 0 1 


    
Registered Student 
Organization(RSO) 


9.52 0 1 


  Community member(s) 23.81 0 1 


  Gender/Gender Identity       


  Professor(s) 32.26 0 1 


    Staff member(s) 22.58 0 1 


  Student(s) 82.80 0 1 


    
Registered Student 
Organization(RSO) 


16.13 0 1 


  Community member(s) 34.41 0 1 


  Military/Veteran Status       


  Staff member(s) 40.00 0 1 


    Student(s) 40.00 0 1 


  


Registered Student 
Organization(RSO) 


20.00 0 1 


    Community member(s) 40.00 0 1 


 Parental Status    


    Professor(s) 35.71 0 1 


  Staff member(s) 21.43 0 1 


    Student(s) 64.29 0 1 
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  Community member(s) 50.00 0 1 


  Political Beliefs        


  Professor(s) 29.06 0 1 


    Staff member(s) 12.82 0 1 


  Student(s) 90.6 0 1 


    
Registered Student 
Organization(RSO) 


11.11 0 1 


  Community member(s) 22.22 0 1 


  Race/Ethnicity       


  Professor(s) 28.77 0 1 


    Staff member(s) 23.29 0 1 


  Student(s) 80.82 0 1 


    
Registered Student 
Organization(RSO) 


20.55 0 1 


  Community member(s) 35.62 0 1 


  
Religious/Spiritual Beliefs/Lack of 
Spiritual Beliefs  


      


  Professor(s) 19.10 0 1 


    Staff member(s) 12.36 0 1 


  Student(s) 85.39 0 1 


    
Registered Student 
Organization(RSO) 


13.48 0 1 


  Community member(s) 28.09 0 1 


  Sexual Orientation        


  Professor(s) 11.67 0 1 


    Staff member(s) 15.00 0 1 


  Student(s) 88.33 0 1 


    
Registered Student 
Organization(RSO) 


13.33 0 1 


  Community member(s) 36.67 0 1 


  Socioeconomic Status or Class        


  Professor(s) 16.39 0 1 


    Staff member(s) 18.03 0 1 


  Student(s) 81.97 0 1 


    
Registered Student 
Organization(RSO) 


14.75 0 1 


  Community member(s) 26.23 0 1 


  Some Other Factor        


  Professor(s) 75.00 0 1 


    Staff member(s) 75.00 0 1 


  Student(s) 50.00 0 1 


    Community member(s) 25.00 0 1 


Note: Percentage of respondents in each group reported   
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Table 19 displays the descriptive statistics for the question “If you have experienced exclusion 


from activities at Georgia College because of the following factors, please indicate who was 


exclusionary.” 


Table 19   Percent Min Max 


Experienced exclusion from activities because 
of your … by… 


      


 Ability/Disability Status/Varying Abilities 
   


    Professor(s) 42.31 0 1 


  Staff member(s) 42.31 0 1 


    Student(s) 69.23 0 1 


  


Registered Student 
Organization(RSO) 


23.08 0 1 


    Community member(s) 19.23 0 1 


 Age  
   


    Professor(s) 23.81 0 1 


  Staff member(s) 19.05 0 1 


    Student(s) 61.90 0 1 


  


Registered Student 
Organization(RSO) 


23.81 0 1 


    Community member(s) 38.10 0 1 


 Citizenship Status    


    Professor(s) 16.67 0 1 


  Staff member(s) 33.33 0 1 


    Student(s) 33.33 0 1 


  


Registered Student 
Organization(RSO) 


16.67 0 1 


    Community member(s) 33.33 0 1 


 Country of Origin     


    Staff member(s) 25.00 0 1 


  Student(s) 75.00 0 1 


    
Registered Student 
Organization(RSO) 


12.50 0 1 


  Community member(s) 12.50 0 1 


  Gender/Gender Identity       


  Professor(s) 29.03 0 1 


    Staff member(s) 41.94 0 1 


  Student(s) 77.42 0 1 


    
Registered Student 
Organization(RSO) 


29.03 0 1 


  Community member(s) 35.48 0 1 


  Military/Veteran Status       


  Professor(s) 40.00 0 1 


    Staff member(s) 60.00 0 1 


  Student(s) 20.00 0 1 


    
Registered Student 
Organization(RSO) 


60.00 0 1 


  Community member(s) 20.00 0 1 


  Parental Status       
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  Professor(s) 33.33 0 1 


    Staff member(s) 11.11 0 1 


  Student(s) 77.78 0 1 


    Community member(s) 22.22 0 1 


 Political Beliefs     


    Professor(s) 30.56 0 1 


  Staff member(s) 30.56 0 1 


    Student(s) 86.11 0 1 


  


Registered Student 
Organization(RSO) 


30.56 0 1 


    Community member(s) 27.78 0 1 


 Race/Ethnicity    


    Professor(s) 24.39 0 1 


  Staff member(s) 21.95 0 1 


    Student(s) 63.41 0 1 


  


Registered Student 
Organization(RSO) 


26.83 0 1 


    Community member(s) 19.51 0 1 


 


Religious/Spiritual Beliefs/Lack of 
Spiritual Beliefs  


   


    Professor(s) 36.59 0 1 


  Staff member(s) 19.51 0 1 


    Student(s) 75.61 0 1 


  


Registered Student 
Organization(RSO) 


21.95 0 1 


    Community member(s) 24.39 0 1 


 Sexual Orientation     


    Professor(s) 15.38 0 1 


  Staff member(s) 19.23 0 1 


    Student(s) 80.77 0 1 


  


Registered Student 
Organization(RSO) 


23.08 0 1 


    Community member(s) 26.92 0 1 


 Socioeconomic Status or Class     


    Professor(s) 22.22 0 1 


  Staff member(s) 30.56 0 1 


    Student(s) 69.44 0 1 


  


Registered Student 
Organization(RSO) 


30.56 0 1 


    Community member(s) 25.00 0 1 


 Some Other Factor     


    Professor(s) 100.00 0 1 


  Staff member(s) 50.00 0 1 


    Student(s) 50.00 0 1 


    Community member(s) 50.00 0 1 


Note: Percentage of respondents in each group reported   
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Cross-Tabulations 


Below is an analysis of the cross-tabulation tables, which breaks down each question by 


demographic categories. Each cross-tabulation table has the highest (or more positive) score 


highlighted in green and the lowest (or less positive) score highlighted in blue for each question 


item for each demographic groups. Demographic groups with very little difference between 


comparison groups (less than .50) were not included in the descriptions below. 


In tables 2.1–8.1, 11.1, and 15.1, values closer to five indicate a higher level of agreement or 


satisfaction. Tables 9.1–10.1 and 17–19 present, of the respondents who answered each question 


and what percentage indicated they were in a specific demographic category. Each question item 


adds up to ~100%. For table 12.1, scores closer to two indicate more often. For tables 13.1, 14.1 


and 16.1, scores closer to three indicate more often or more interest. Having a disability and 


being a veteran are not compared in any of the tables due to low numbers.  


Some demographic categories were combined for comparison groups and to help with survey 


anonymity. In addition, some categories or questions were excluded from the cross-tabulations 


due to low number of responses and to help with anonymity. These instances are noted under the 


appropriate table.  
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Tables 2.1: General Perceptions of Georgia College 


o Non-white students, as observed in table 2.1a, reported less agreement with all 13 questions 


when compared to white students. In addition, Hispanics had the highest agreement for three 


items. The largest differences were found when responding to: 


 “Job postings reflect a commitment to diversity and inclusion” (.65 difference between 


Hispanic, Latino or Spanish origin (all races) and non-whites). 


 “People are valued regardless of their background” (.58 difference between whites and 


non-whites). 


 “People from different backgrounds get along well” (.57 difference between whites and 


non-whites). 


 “Students value diverse perspectives” (.55 difference between whites and Hispanic, 


Latino or Spanish origin (all races)). 


 


 


 


Table 2.1a 


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin       


(all races) 


Generally, at Georgia College…      
 People are valued regardless of their background 3.94 3.36 3.60 
 People from different backgrounds get along well 3.80 3.23 3.40 
 Professors are committed to creating an inclusive campus 4.04 3.60 3.95 
 Staff are committed to creating an inclusive campus 4.07 3.64 3.89 
 Students are committed to creating an inclusive campus 3.63 3.10 3.15 


 Top administrators are committed to creating an inclusive campus 3.78 3.48 3.58 


 Professors value diverse perspectives 3.92 3.76 4.00 
 Staff value diverse perspectives 3.95 3.61 3.89 
 Students value diverse perspectives 3.70 3.25 3.15 
 Top Administrators value diverse perspectives 3.80 3.41 3.53 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


4.09 4.05 4.22 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.91 3.53 3.85 


  Job postings reflect a commitment to diversity and inclusion 3.73 3.16 3.81 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 
 


  







 
 


22 


 


o Senior students, as shown in table 2.1b, had the lowest level of agreement with 12 out of 13 


questions when compared to freshman, sophomore and juniors. There was an observable 


downward trend in general perceptions, demonstrating that the higher the student’s class, the 


lower the student’s perception of Georgia College. The greatest difference was found when 


responding to: 


 “Top administrators are committed to creating an inclusive campus” (.51 difference 


between freshman and seniors).  


 


Table 2.1b Freshman Sophomore Junior Senior 


Generally, at Georgia College…       


 People are valued regardless of their background 4.04 3.89 3.82 3.66 
 People from different backgrounds get along well 3.85 3.77 3.84 3.45 
 Professors are committed to creating an inclusive campus 4.11 4.04 3.91 3.82 
 Staff are committed to creating an inclusive campus 4.09 4.08 3.95 3.83 
 Students are committed to creating an inclusive campus 3.76 3.61 3.55 3.30 


 Top administrators are committed to creating an inclusive 
campus 


4.06 3.79 3.70 3.54 


 Professors value diverse perspectives 3.80 3.89 3.86 3.84 
 Staff value diverse perspectives 3.86 4.00 3.91 3.78 
 Students value diverse perspectives 3.65 3.56 3.73 3.52 
 Top Administrators value diverse perspectives 3.96 3.91 3.71 3.50 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


4.09 4.18 4.01 4.02 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.94 4.05 3.90 3.62 


  Job postings reflect a commitment to diversity and inclusion 3.81 3.81 3.62 3.37 


Note: Scale ranges from strongly disagree (1) to strongly agree 
(5).  
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o As observed in table 2.1c, heterosexual students had the highest level of agreement with all 


13 questions when compared to non-heterosexual. The greatest difference was found when 


responding to: 


 “Top administrators are committed to creating an inclusive campus” (.56 difference 


between heterosexual and non-heterosexual).  


Table 2.1c Heterosexual Non-Heterosexual 


Generally, at Georgia College…    


 People are valued regardless of their background 3.90 3.64 
 People from different backgrounds get along well 3.78 3.47 
 Professors are committed to creating an inclusive campus 3.99 3.88 
 Staff are committed to creating an inclusive campus 4.05 3.83 
 Students are committed to creating an inclusive campus 3.59 3.34 


 Top administrators are committed to creating an inclusive campus 3.85 3.29 


 Professors value diverse perspectives 3.90 3.88 
 Staff value diverse perspectives 3.94 3.78 
 Students value diverse perspectives 3.69 3.41 
 Top Administrators value diverse perspectives 3.81 3.44 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


4.15 3.84 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.87 3.75 


  Job postings reflect a commitment to diversity and inclusion 3.70 3.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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o As observed in 2.1d, those who identified as one of the categories coded as “other gender,” 


on average, had lower levels of agreement with 12 of the 13 items within general perceptions 


of Georgia College. The one exception is “Professors value diverse perspectives,” which was 


slightly lower for females (3.89) than those identifying as “other gender” (3.88). The largest 


differences observed were when responding to: 


 “Top administrators are committed to creating an inclusive campus” (1.05 difference 


between females and other gender). 


 “Publications are provided in accessible formats” (.86 difference between males and 


other gender). 


 “People are valued regardless of their background” (.76 difference between males and 


other gender). 


 “People from different backgrounds get along well” (.72 difference between males 


and other gender). 


 “Job postings reflect a commitment to diversity and inclusion” (.55 difference 


between females and other gender). 


 “Top administrators value diverse perspectives” (.52 difference between females and 


other gender). 


 


Table 2.1d 


Male/ 
Man 


Female/ 
Woman 


Other 
Gender 
Identity 


Generally, at Georgia College…      
 People are valued regardless of their background 3.93 3.87 3.17 
 People from different backgrounds get along well 3.89 3.68 3.17 
 Professors are committed to creating an inclusive campus 3.93 4.00 3.67 
 Staff are committed to creating an inclusive campus 3.95 4.02 3.76 
 Students are committed to creating an inclusive campus 3.53 3.55 3.06 


 Top administrators are committed to creating an inclusive 
campus 


3.70 3.80 2.75 


 Professors value diverse perspectives 3.88 3.90 3.89 
 Staff value diverse perspectives 3.83 3.95 3.63 
 Students value diverse perspectives 3.54 3.67 3.29 
 Top Administrators value diverse perspectives 3.73 3.77 3.25 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


4.26 4.06 3.40 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.86 3.85 3.67 


  Job postings reflect a commitment to diversity and inclusion 3.56 3.69 3.14 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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o In table 2.1f, Buddhist and Roman Catholic respondents shared the highest levels of 


agreement as opposed to Jewish and other religion with the lowest level of agreement. The 


largest differences observed were when responding to: 


 “People from different backgrounds get along well” (.93 difference from Buddhist to 


other religion). 


 “Students are committed to creating an inclusive campus” (.93 difference between 


Roman Catholic and other religion). 


 “Students value diverse perspectives” (.93 difference between Roman Catholic and 


Buddhist). 


 “People are valued regardless of their background” (.87 difference between Buddhist 


and other religion). 


 “Top Administrators value diverse perspectives” (.82 difference between Buddhist and 


other religion). 


 “Top administrators are committed to creating an inclusive campus” (.79 difference 


between Roman Catholic and other religion). 


 “Job postings reflect a commitment to diversity and inclusion” (.72 difference between 


Roman Catholic and Jewish). 


 “Staff value diverse perspectives” (.65 difference between Roman Catholic and Jewish) 


 “Professors value diverse perspectives” (.60 difference between Buddhist and Jewish) 


 “Staff are committed to creating an inclusive campus” (.58 difference between 


Buddhist and other religion). 


 “Marketing materials (audio, print, electronic publications, etc.) reflect a commitment 


to diversity and inclusion” (.54 difference between Roman Catholic and other religion). 


 


 
 


Tables 3.1: General Perceptions of Georgia College Immediate Supervisors  


Table 2.1f


Protestant
Roman 


Catholic
Jewish Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Generally, at Georgia College…


People are valued regardless of their background 3.90 4.07 3.70 4.20 3.85 3.77 4.00 3.33 3.82


People from different backgrounds get along well 3.84 3.81 3.70 4.00 3.56 3.33 3.89 3.07 3.81


Professors are committed to creating an inclusive campus 3.93 4.19 4.00 4.00 4.00 4.04 4.11 3.73 3.84


Staff are committed to creating an inclusive campus 4.00 4.19 3.80 4.25 4.04 4.11 4.11 3.67 3.85


Students are committed to creating an inclusive campus 3.61 3.93 3.30 3.60 3.63 3.42 3.47 3.00 3.44


Top administrators are committed to creating an inclusive 


campus
3.82 4.12 3.67 4.00 3.78 3.62 3.94 3.33 3.50


Professors value diverse perspectives 3.80 4.07 3.60 4.20 4.12 4.17 3.74 3.87 3.78


Staff value diverse perspectives 3.92 4.15 3.50 3.60 3.92 4.10 4.11 3.67 3.60


Students value diverse perspectives 3.66 3.93 3.50 3.00 3.56 3.50 3.42 3.07 3.82


Top Administrators value diverse perspectives 3.82 4.16 3.60 4.20 3.80 3.69 3.81 3.38 3.43


Publications (audio, print, electronic publications, etc.) are 


provided in accessible formats
4.14 4.27 3.80 3.80 4.15 4.11 4.06 3.92 3.93


Marketing materials (audio, print, electronic publications, 


etc.) reflect a commitment to diversity and inclusion
3.93 4.11 3.78 4.00 3.85 3.86 3.69 3.57 3.72


Job postings reflect a commitment to diversity and inclusion 3.70 4.05 3.33 3.80 3.50 3.55 3.44 3.54 3.59


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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o Hispanic, Latino or Spanish origin (all races) student employees, as shown in table 3.1a, felt 


the most agreement that “immediate supervisors are committed to diversity and inclusion” 


(4.71) when compared to whites (4.49) and non-whites (4.39). 


o Hispanic, Latino or Spanish origin (all races) student employees, as seen in table 3.1a, felt 


the most agreement that “immediate supervisors prefer people who are similar to them” 


(3.29) when compared to whites (2.87) and non-white (2.83).  


 


Table 3.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin       


(all races) 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.50 4.39 4.43 


 Prefer people who are similar to them 2.87 2.83 3.29 


 Are committed to diversity and inclusion 4.49 4.39 4.71 


 Get along well with people from different 
backgrounds 


4.50 4.48 4.43 


  Value diverse perspectives 4.42 4.39 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 


 


o As seen in table 3.1d, the greatest difference between the comparison groups was when 


responding to: 


 “Prefer people who are similar to them” (.51 difference between males and other 


gender identity). 


 


Table 3.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Generally, my immediate supervisors…      


 Value everyone regardless of their backgrounds 4.30 4.55 4.38 


 Prefer people who are similar to them 2.78 2.82 3.29 


 Are committed to diversity and inclusion 4.50 4.48 4.38 


 Get along well with people from different 
backgrounds 


4.45 4.54 4.38 


  Value diverse perspectives 4.30 4.48 4.25 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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o Christian (other) student employees, noted in table 3.1e, the highest agreement (2.29) with 


the question “immediate supervisors prefer people who are similar to them” when compared 


to other religious groups, with Roman Catholic having the lowest agreement (3.00). The 


greatest differences were when responding to: 


 “Prefer people who are similar to them” (.71 difference between Christian (other) and 


Roman Catholic). 


 “Value diverse perspectives” (.62 difference between Roman Catholic and nothing in 


particular).  


 “Value everyone regardless of their backgrounds” (.57 difference between Roman 


Catholic and Christian (other)). 


 “Are committed to diversity and inclusion” (.55 difference between Roman Catholic 


and nothing in particular). 


 “Get along well with people from different backgrounds” (.54 difference between 


Roman Catholic and Protestant). 


 


Table 3.1e   
Protestant 


Roman 
Catholic 


Atheist Agnostic 
Christian 


(other) 
Nothing in 
Particular 


Generally, my immediate supervisors…          


 Value everyone regardless of their 
backgrounds 


4.46 5.00 4.71 4.69 4.43 4.50 


 Prefer people who are similar to them 2.94 3.00 2.83 2.69 2.29 2.86 


 Are committed to diversity and 
inclusion 


4.54 4.80 4.57 4.54 4.57 4.25 


 Get along well with people from 
different backgrounds 


4.46 5.00 4.71 4.62 4.57 4.50 


  Value diverse perspectives 4.43 5.00 4.57 4.46 4.57 4.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Jewish and Buddhist not included due 
low number of respondents. 
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Tables 4.1: General Perceptions of Georgia College Coworkers  


o As observed in tables 4.1a and d, Hispanic, Latino or Spanish origin (all races) and other 


gender identity student employees noted the highest level of agreement when asked if 


coworkers “value everyone regardless of their backgrounds” compared to others within the 


given categories. The greatest difference was when responding to: 


 “Prefer people who are similar to them” (1.0 difference between males and other 


gender) 


Table 4.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.48 4.17 4.57 


 Prefer people who are similar to them 3.05 3.22 3.43 


 Are committed to diversity and inclusion 4.30 4.00 4.29 


 Get along well with people from different 
backgrounds 


4.50 4.17 4.29 


  Value diverse perspectives 4.46 4.04 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
 
 


 


 


Table 4.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


Generally, my coworkers…      


 Value everyone regardless of their backgrounds 4.47 4.37 4.57 


 Prefer people who are similar to them 3.00 3.02 4.00 


 Are committed to diversity and inclusion 4.42 4.15 4.29 


 Get along well with people from different 
backgrounds 


4.47 4.39 4.29 


  Value diverse perspectives 4.53 4.29 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


o Student employees that felt the most agreement that “coworkers prefer people who are 


similar to them,” across all demographics, were Hispanic, Latino or Spanish origin (all races) 


(3.43), juniors (3.26), non-heterosexual (3.10), other gender identity (4.0), and Atheist (3.67).  


o Roman Catholics, as noted in table 4.1e, had the highest level of agreement with all questions 


except when responding to “prefer people who are similar to them,” which Christian (other) 


had the highest level of agreement. The greatest differences, based on religion, were when 


responding to: 


 “Prefer people who are similar to them” (1.53 difference between Christian (other) and 


Atheist). 
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 “Get along well with people from different backgrounds” (1.14 difference between 


Roman Catholic and Atheist). 


 “Value diverse perspectives” (1.0 difference between Roman Catholic and Atheist). 


 “Are committed to diversity and inclusion” (.94 difference between Roman Catholic 


and Christian (other). 


 “Value everyone regardless of their backgrounds” (.75 difference between Roman 


Catholic and nothing in particular). 


 


Tables 5.1: General Perceptions of Georgia College Peers/Fellow Students  


o Hispanic, Latino, or Spanish origin (all races), juniors, non-heterosexual, other gender 


identity, ages 30 and younger, and Buddhist indicated the highest level of agreement that 


peers “prefer people who are similar to them” when compared to others in the same 


categories. The greatest differences were when responding to: 


 “Get along well with people from different backgrounds” (.51 difference between 


whites and non-whites; .71 difference between males and other gender; 1.23 difference 


between Roman Catholic and Buddhist). 


 “Are committed to diversity and inclusion” (.64 difference between males and other 


gender; 1.0 difference between Roman Catholic and Buddhist). 


 “Prefer people who are similar to them” (.64 difference between males and other 


gender; .83 difference between nothing in particular and Buddhist). 


 “Value everyone regardless of their backgrounds” (1.67 difference between Roman 


Catholic and Buddhist). 


 “Value diverse perspectives” (1.32 difference between Roman Catholic and Buddhist). 


Table 5.1a   


White Non-White 


Hispanic, Latino 
or Spanish 


Origin 
 (all races) 


Generally, my peers/fellow students…      


 Value everyone regardless of their backgrounds 3.84 3.40 3.70 
 Prefer people who are similar to them 3.95 4.03 4.15 


 Are committed to diversity and inclusion 3.60 3.28 3.25 


 Get along well with people from different 
backgrounds 


3.96 3.44 3.55 


  Value diverse perspectives 3.80 3.34 3.70 
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Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
 


 
 


Table 5.1d   


Male/Man Female/Woman 
Other Gender 


Identity 


Generally, my peers/fellow students…      


 Value everyone regardless of their backgrounds 3.76 3.81 3.39 


 Prefer people who are similar to them 3.95 3.95 4.22 


 Are committed to diversity and inclusion 3.59 3.57 2.94 


 Get along well with people from different 
backgrounds 


3.93 3.88 3.22 


  Value diverse perspectives 3.72 3.75 3.28 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


     


     


Table 5.1e   30 & Younger 31 & Older 
 


Generally, my peers/fellow students…    
 


 Value everyone regardless of their backgrounds 3.78 3.52  


 Prefer people who are similar to them 4.00 3.48  


 Are committed to diversity and inclusion 3.53 3.62  


 Get along well with people from different 
backgrounds 


3.86 3.67  


  Value diverse perspectives 3.72 3.76  


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
  


 


 
 


  


Table 5.1f


Protestant
Roman 


Catholic
Jewish Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing in 


Particular


Generally, my peers/fellow students…


Value everyone regardless of their 


backgrounds
3.85 4.27 3.60 2.60 3.78 3.50 3.89 3.67 3.72


Prefer people who are similar to them 3.87 4.08 3.90 4.60 4.07 4.17 3.95 4.47 3.77


Are committed to diversity and inclusion 3.63 4.00 3.60 3.00 3.31 3.35 3.53 3.20 3.51


Get along well with people from different 


backgrounds
3.93 4.23 3.90 3.00 3.67 3.68 3.95 3.67 3.87


Value diverse perspectives 3.81 4.12 3.60 2.80 3.58 3.52 3.74 3.47 3.80


Note: Scale ranges from strongly disagree (1) to strongly agree (5).
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Table 6.1: Feeling the Need to Minimize Parts of Identity to Fit in at Georgia College 


o When responding to “I feel the need to minimize parts of my identity (e.g. language, dress, 


beliefs, etc.) in order to fit in at Georgia College,” the greatest differences, as noted in table 


6.1, were found between Roman Catholic and other religion (1.60 difference), Females and 


other gender (.96 difference), and heterosexual and non-heterosexual (.61 difference). 


Table 6.1   


I feel the need to minimize parts of my identity (e.g. language, dress, 
beliefs, etc.) in order to fit in at Georgia College 


White 2.59 


Non-White 2.89 


Hispanic, Latino or Spanish Origin (all 
races) 


2.85 


Freshman 2.70 


Sophomore 2.60 


Junior 2.65 


Senior 2.74 


Heterosexual 2.50 


Non-Heterosexual 3.11 


Male/Man 2.79 


Female/Woman 2.54 


Other Gender Identity 3.50 


30 & Younger 2.66 


31 & Older 2.71 


Protestant 2.54 


Roman Catholic 2.00 


Jewish 3.20 


Buddhist 2.80 


Atheist 2.70 


Agnostic 2.90 


Christian (other) 2.16 


Other Religion 3.60 


Nothing in Particular 2.50 


Physical, Mental or Emotional Disability 3.01 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 


 


 


Tables 7.1: Overall Satisfaction with Georgia College 
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o White students indicated a higher level of satisfaction with all questions when compared to 


non-white and Hispanic, Latino or Spanish origin (all races). The greatest differences, as seen 


in table 7.1a, were when responding to: 


 “Campus climate for racial/ethnic diversity” (.71 difference between white and non-


white). 


 “Overall sense of campus community” (.62 difference between white and non-white) 


 “Response of staff members to incidents of discrimination and bias” (.62 difference 


between white and non-white). 


 “Campus climate for citizenship diversity” (.56 difference between white and non-


white). 


Table 7.1a   


White Non-White 
Hispanic, Latino or 


Spanish Origin    
(all races) 


Overall satisfaction with Georgia College's…   
 


 


 Campus climate for political differences 3.28 2.93 2.94 


 
Campus climate for religious differences 3.55 3.35 3.50 


 


Campus climate for gender and sexuality differences 3.73 3.54 3.28 


 Campus climate for racial/ethnic diversity 3.32 2.61 3.10 


 
Campus climate regarding issues of age and ageism 3.87 3.42 3.40 


 


Campus climate for people with disabilities/varying 
abilities 


3.63 3.37 3.32 


 Campus climate for citizenship diversity 3.62 3.05 3.53 


 


Administrative responses to incidents of 
discrimination and bias 


3.32 3.02 3.19 


 


Responses of professors to incidents of 
discrimination and bias 


3.58 3.14 3.13 


 


Response of staff members to incidents of 
discrimination and bias 


3.58 2.96 3.44 


  Overall sense of campus community 3.90 3.27 3.55 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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o As noted in tables 7.1b, c, & d, seniors, non-heterosexual, and other gender identity had the 


lowest level of agreement with all 11 questions when compared to others in the respective 


categories. The areas with the greatest differences were when responding to: 


 “Administrative responses to incidents of discrimination and bias” (.95 difference 


between freshman and seniors; .76 difference between females and other gender; .50 


difference between heterosexual and non-heterosexual). 


 “Campus climate for racial/ethnic diversity” (.77 difference between males and other 


gender; .71 difference between heterosexual and non-heterosexual .68 difference 


between freshman and seniors). 


 “Campus climate for religious differences” (.96 between males and other gender; .59 


difference between freshman and seniors; .55 difference between heterosexual and non-


heterosexual)). 


 “Response of staff members to incidents of discrimination and bias” (.57 difference 


between freshman and seniors). 


 “Campus climate for gender and sexuality differences” (.86 difference between females 


and other gender; .52 difference between heterosexual and non-heterosexual). 


 “Campus climate for political differences” (.62 difference between females and other 


gender). 


 “Campus climate regarding issues of age and ageism” (.39 difference between males 


and other gender). 


 “Campus climate for people with disabilities/varying abilities” (1.36 difference 


between males and other gender). 


 “Campus climate for citizenship diversity” (.63 difference between females and other 


gender). 


 “Responses of professors to incidents of discrimination and bias” (.69 difference 


between females and other gender) 


 “Overall sense of campus community” (.81 difference between females and other 


gender). 


 


Table 7.1b   Freshman Sophomore Junior Senior 


Overall satisfaction with Georgia College's…       


 
Campus climate for political differences 3.25 3.23 3.28 3.06 


 
Campus climate for religious differences 3.77 3.64 3.60 3.18 


 Campus climate for gender and sexuality differences 3.84 3.88 3.73 3.48 


 
Campus climate for racial/ethnic diversity 3.52 3.33 3.29 2.84 


 Campus climate regarding issues of age and ageism 3.93 3.97 3.70 3.64 


 Campus climate for people with disabilities/varying abilities 3.77 3.64 3.67 3.37 


 
Campus climate for citizenship diversity 3.64 3.61 3.61 3.26 


 
Administrative responses to incidents of discrimination and bias 3.79 3.56 3.29 2.84 


 
Responses of professors to incidents of discrimination and bias 3.79 3.68 3.43 3.36 


 Response of staff members to incidents of discrimination and bias 3.74 3.60 3.47 3.17 


  Overall sense of campus community 4.02 3.86 3.73 3.57 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Table 7.1c   Heterosexual Non-Heterosexual 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.27 2.94 


 Campus climate for religious differences 3.64 3.09 


 Campus climate for gender and sexuality differences 3.82 3.30 


 Campus climate for racial/ethnic diversity 3.36 2.65 


 Campus climate regarding issues of age and ageism 3.83 3.62 


 Campus climate for people with disabilities/varying abilities 3.69 3.24 


 Campus climate for citizenship diversity 3.59 3.24 


 Administrative responses to incidents of discrimination and bias 3.38 2.88 


 Responses of professors to incidents of discrimination and bias 3.58 3.30 


 Response of staff members to incidents of discrimination and bias 3.51 3.25 


  Overall sense of campus community 3.88 3.51 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
  


 


 


Table 7.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


Overall satisfaction with Georgia College's…      


 
Campus climate for political differences 3.05 3.27 2.65 


 
Campus climate for religious differences 3.72 3.50 2.76 


 


Campus climate for gender and sexuality 
differences 


3.65 3.75 2.89 


 
Campus climate for racial/ethnic diversity 3.48 3.13 2.71 


 


Campus climate regarding issues of age and 
ageism 


3.93 3.77 3.54 


 


Campus climate for people with 
disabilities/varying abilities 


3.79 3.59 2.43 


 
Campus climate for citizenship diversity 3.63 3.50 3.00 


 


Administrative responses to incidents of 
discrimination and bias 


3.27 3.30 2.54 


 


Responses of professors to incidents of 
discrimination and bias 


3.37 3.59 2.90 


 


Response of staff members to incidents of 
discrimination and bias 


3.42 3.49 3.08 


  Overall sense of campus community 3.65 3.87 3.06 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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o For satisfaction based on religion, table 7.1f, the largest differences were found when 


responding to: 


 “Campus climate for people with disabilities/varying abilities” (1.48 difference 


between Buddhist and other religion). 


 “Campus climate for racial/ethnic diversity” (1.15 difference between Buddhist and 


Agnostic). 


 “Campus climate for religious differences” (.95 difference between Protestant and 


Jewish). 


 “Campus climate for citizenship diversity” (.95 difference between Christian (other) 


and Jewish). 


 “Responses of professors to incidents of discrimination and bias” (.89 difference 


between Jewish and Buddhist). 


 “Administrative responses to incidents of discrimination and bias” (.89 difference 


between Roman Catholic and Jewish). 


 “Response of staff members to incidents of discrimination and bias” (.76 difference 


between Roman Catholic Jewish). 


 “Campus climate for gender and sexuality differences” (.67 difference between 


Buddhist and other religion). 


 “Overall sense of campus community” (.64 difference between Roman Catholic and 


Jewish). 


 “Campus climate for political differences” (.58 difference between Atheist and Jewish) 


 “Campus climate regarding issues of age and ageism” (.57 difference between Christian 


(other) and Jewish). 


 
Table 8.1: Satisfaction with the Climate in Milledgeville When it comes to Diversity and 


Inclusion 


o There was an observable downward trend in satisfaction with climate in Milledgeville, 


demonstrating that the lower the student’s class, the higher the satisfaction with the climate 


in Milledgeville. Seniors were the lowest (2.74) while freshman were the highest (3.63).  


Table 7.1f


Protestant
Roman 


Catholic
Jewish Buddhist Atheist Agnostic


Christian 


(other)


Other 


Religion


Nothing 


in 


Particular


Overall satisfaction with Georgia College's…


Campus climate for political differences 3.28 3.25 2.70 3.20 3.28 3.15 2.94 2.86 3.27


Campus climate for religious differences 3.85 3.68 2.90 3.20 3.15 3.05 3.33 3.07 3.41


Campus climate for gender and sexuality differences 3.79 3.68 3.40 4.00 3.59 3.51 3.84 3.33 3.67


Campus climate for racial/ethnic diversity 3.51 3.56 2.70 3.80 2.89 2.65 3.11 2.87 3.08


Campus climate regarding issues of age and ageism 3.90 3.81 3.50 3.80 3.68 3.66 4.07 3.60 3.68


Campus climate for people with disabilities/varying 


abilities
3.75 3.58 3.00 4.40 3.73 3.26 4.06 2.92 3.47


Campus climate for citizenship diversity 3.64 3.68 3.11 4.00 3.33 3.32 4.06 3.25 3.25


Administrative responses to incidents of 


discrimination and bias
3.49 3.64 2.75 3.25 2.85 2.80 3.43 3.16 3.33


Responses of professors to incidents of discrimination 


and bias
3.56 3.55 3.67 2.75 3.42 3.58 3.64 3.09 3.61


Response of staff members to incidents of 


discrimination and bias
3.49 3.76 3.00 3.25 3.37 3.54 3.46 3.30 3.48


Overall sense of campus community 3.92 4.04 3.40 3.80 3.65 3.54 3.89 3.47 3.66


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).
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o In addition, other gender identity (2.50) and other religion (2.20) were the lowest satisfaction 


when compared to other students in the respective categories.  


o When responding to “Satisfaction with the climate in Milledgeville when it comes to 


diversity and inclusion,” the greatest differences, as noted in table 8.1, were found between: 


 Roman Catholic and other religion ( 1.45 difference) 


 Freshman and seniors (.88 difference) 


 Males and other gender (.8 difference) 


 Heterosexual and non-heterosexual (.59 difference)  


 Hispanic, Latino or Spanish origin (all races) and non-whites (.55 difference) 


 


Table 8.1   


Satisfaction with the climate in Milledgeville when it comes to 
diversity and inclusion 


White 3.20 


Non-White 2.71 


Hispanic, Latino or Spanish Origin (all 
races) 


3.26 


Freshman 3.63 


Sophomore 3.23 


Junior 3.07 


Senior 2.74 


Heterosexual 3.24 


Non-Heterosexual 2.65 


Male/Man 3.30 


Female/Woman 3.08 


Other Gender Identity 2.50 


30 & Younger 3.08 


31 & Older 3.45 


Protestant 3.39 


Roman Catholic 3.65 


Jewish 2.90 


Buddhist 3.40 


Atheist 2.81 


Agnostic 2.75 


Christian (other) 3.21 


Other Religion 2.20 


Nothing in Particular 2.80 


Physical, Mental or Emotional Disability 2.91 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 9.1: Made to Feel Uncomfortable or Different Because of Your… 


o When asked, “during your time at Georgia College, have you ever been made to feel 


uncomfortable or different because of your…?” substantially more females that responded 


(79.31%) reported being made to feel uncomfortable or different because of their age, as 


opposed to males (17.24%) and other gender identity (3.45%), as seen in table 9.1d. Also, of 


the respondents, those 30 and younger (78.13%) compared to 31 and older (21.88%) report 


being made to feel uncomfortable. 


o Females and those 30 and younger, shown in tables 9.1d and e, reported feeling more 


uncomfortable or different in all 12 categories as opposed to males and those 31 and older.  


Table 9.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?      
 Age 17.24 79.31 3.45 


 Citizenship Status 33.33 66.67 0.00 


 Country of Origin 40.00 50.00 10.00 


 Disability/Varying Abilities 19.44 63.89 16.67 


 Ethnicity 28.26 67.39 4.35 


 Gender 11.76 67.65 20.59 


 Political Beliefs 22.66 70.31 7.03 


 Race 22.64 75.47 1.89 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 19.28 69.88 10.84 


 Sexual Orientation 19.57 56.52 23.91 


 Socioeconomic Status/Class 16.67 77.27 6.06 


  Some Other Factor 25.00 58.33 16.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 
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Table 9.1e   30 & Younger 31 & Older 


During your time at Georgia College, have you ever been made to feel uncomfortable or 
different because of your…?    
 Age 78.13 21.88 


 Citizenship Status 80.00 20.00 


 Country of Origin 88.89 11.11 


 Disability/Varying Abilities 97.22 2.78 


 Ethnicity 89.13 10.87 


 Gender 98.53 1.47 


 Political Beliefs 96.18 3.82 


 Race 92.59 7.41 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 96.51 3.49 


 Sexual Orientation 93.62 6.38 


 Socioeconomic Status/Class 97.10 2.90 


  Some Other Factor 92.31 7.69 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 


 


o Protestant respondents, shown in table 9.1f, reported feeling uncomfortable or different in 11 


of the 12 categories. The exception was sexual orientation, where the “nothing in particular” 


group noted being made to feel uncomfortable or different the most (22.22%).   


 
 


  


Table 9.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Age 50.00 0.00 3.57 3.57 0.00 21.43 3.57 3.57 14.29


Citizenship Status 33.33 16.67 0.00 0.00 16.67 0.00 0.00 16.67 16.67


Country of Origin 22.22 22.22 0.00 0.00 11.11 0.00 0.00 22.22 22.22


Disability/Varying Abilities 39.39 0.00 9.09 3.03 3.03 12.12 3.03 9.09 21.21


Ethnicity 42.50 5.00 2.50 2.50 7.50 12.50 7.50 7.50 12.50


Gender 27.42 3.23 6.45 0.00 11.29 22.58 1.61 8.06 19.35


Political Beliefs 41.32 5.79 3.31 1.65 8.26 15.70 4.13 5.79 14.05


Race 48.94 4.26 0.00 2.13 6.38 10.64 6.38 8.51 12.77


Religion/Spiritual Beliefs/Lack of Religious 


Beliefs
30.38 3.80 5.06 1.27 10.13 17.72 7.59 6.33 17.72


Sexual Orientation 20.00 4.44 6.67 0.00 6.67 20.00 4.44 15.56 22.22


Socioeconomic Status/Class 31.75 1.59 3.17 3.17 6.35 17.46 6.35 11.11 19.05


Some Other Factor 50.00 0.00 8.33 8.33 0.00 25.00 0.00 0.00 8.33


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents.


During your time at Georgia College, have you ever been made 


to feel uncomfortable or different because of your…?
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Tables 10.1: Made to Feel Unsafe Because of Your… 


 


o When asked “during your time at Georgia College, have you ever been made to feel unsafe 


because of your…?” there was an observable upward trend noted in table 10.1b with the 


higher the rank in student classification, the more respondents noted they have been made to 


feel unsafe across all categories. The only exceptions were for age for freshman and 


sophomores and disability/varying abilities for sophomores, juniors and seniors.   


Table 10.1b   Freshman Sophomore Junior Senior 


During your time at Georgia College, have you ever been made to 
feel unsafe because of your…?       
 Age 18.75 12.50 31.25 37.50 


 Citizenship Status 0.00 0.00 40.00 60.00 


 Country of Origin 0.00 16.67 33.33 50.00 


 Disability/Varying Abilities 0.00 33.33 33.33 33.33 


 Ethnicity 8.70 21.74 21.74 47.83 


 Gender 13.16 21.05 25.00 40.79 


 Political Beliefs 11.11 22.22 25.00 41.67 


 Race 8.00 16.00 28.00 48.00 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 6.67 26.67 20.00 46.67 


 Sexual Orientation 3.85 26.92 34.62 34.62 


 Socioeconomic Status/Class 0.00 16.67 22.22 61.11 


  Some Other Factor 0.00 16.67 33.33 50.00 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 
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o As noted in table 10.1c, heterosexual respondents noted being made to feel unsafe more than 


non-heterosexual respondents except regarding disability/varying abilities and sexual 


orientation.  


Table 10.1c   


Heterosexual Non-Heterosexual 


During your time at Georgia College, have you ever been made to 
feel unsafe because of your…?    
 Age 66.67 33.33 


 Citizenship Status 60.00 40.00 


 Country of Origin 83.33 16.67 


 Disability/Varying Abilities 27.27 72.73 


 Ethnicity 86.96 13.04 


 Gender 60.81 39.19 


 Political Beliefs 72.22 27.78 


 Race 88.00 12.00 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 64.29 35.71 


 Sexual Orientation 11.11 88.89 


 Socioeconomic Status/Class 75.00 25.00 


  Some Other Factor 66.67 33.33 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number 
of respondents. 


 


Tables 11.1: Personal Feelings about Georgia College  


o The greatest differences, as noted in tables 11.1d and f were: 


  “I feel safe on this campus” (.99 difference between males and other gender; .79 


difference between Christian (other) and other religion) 


 “I will recommend Georgia College to others” (.68 difference between females and 


other gender) 


 “At least one Professor or staff member has taken an interest in my development. “ 


(1.49 difference between Buddhist and Jewish) 


 “Fellow students support me at Georgia College.” (1.41 difference between Roman 


Catholic and Buddhist) 


 “Professors believe I can succeed academically.” (.70 difference between Buddhist and 


Jewish) 


 “Professors empower me to learn. “ (.58 difference between Buddhist and nothing in 


particular) 


 “I am encouraged to participate in campus activities.” (.57 difference between Christian 


(other) and Buddhist) 
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Table 11.1d 


Male/Man Female/Woman 
Other 


Gender 
Identity 


 I will recommend Georgia College to others.  4.11 4.23 3.56 


 Professors empower me to learn.  4.05 4.23 3.83 


 


At least one Professor or staff member has taken an 
interest in my development.  


4.17 4.22 4.22 


 Professors believe I can succeed academically.  4.30 4.28 4.24 


 I am encouraged to participate in campus activities.  4.08 4.18 3.61 


 I feel safe on this campus.  4.16 4.06 3.17 


  Fellow students support me at Georgia College.  3.98 4.14 3.78 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
   


 


 
Tables 12.1: Frequency of Interacting with Someone at Georgia College 


o The greatest differences, as noted in table 12.1f, when asked about interactions with someone 


were: 


 “With a disability or varying abilities unlike your own” (.70 difference between Jewish 


and Buddhist) 


 “With a different religion than yours” (.60 difference between Jewish and Buddhist) 


 “With different political beliefs than yours” (.60 difference between Christian (other) 


and Buddhist) 


 


 
 


Table 11.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


I will recommend Georgia College to others. 4.30 4.44 4.10 4.60 4.07 4.00 4.37 4.00 3.96


Professors empower me to learn. 4.19 4.37 3.90 4.40 4.26 4.25 4.21 4.07 3.82


At least one Professor or staff member has taken an 


interest in my development. 4.26 4.48 3.11 4.60 4.15 4.15 3.95 4.07 4.10


Professors believe I can succeed academically. 4.28 4.37 3.90 4.60 4.30 4.38 4.47 4.13 4.22


I am encouraged to participate in campus activities. 4.15 4.19 4.10 3.80 4.07 4.17 4.37 4.20 3.98


I feel safe on this campus. 4.19 4.11 4.00 4.00 3.74 4.04 4.26 3.47 3.92


Fellow students support me at Georgia College. 4.09 4.41 3.90 3.00 4.07 4.06 4.21 3.87 4.04


Note: Scale ranges from strongly disagree (1) to strongly agree (5).


Table 12.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


How often you interact with someone:


From another country than your country of origin. 1.37 1.48 1.40 1.20 1.30 1.40 1.53 1.33 1.27


With a different religion than yours. 1.66 1.76 2.00 1.40 1.85 1.79 1.79 1.87 1.72


From a different socioeconomic class than yours. 1.80 1.72 1.70 1.60 1.96 1.77 1.89 1.87 1.83


With a different sexual orientation than your own. 1.67 1.76 1.80 1.60 1.67 1.83 1.89 1.87 1.82


With a disability or varying abilities unlike your own. 1.46 1.40 1.70 1.00 1.44 1.42 1.63 1.40 1.39


With different political beliefs than yours. 1.87 1.88 1.80 1.40 1.78 1.73 2.00 1.87 1.81


From a different racial or ethnic group than your own. 1.83 1.85 1.80 1.60 1.52 1.79 1.79 1.67 1.76


From a different gender than your own. 1.94 1.92 1.80 1.80 1.85 2.00 1.95 1.87 1.94


Note: Scale ranges from never (0) to often (2).
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Table 13: Personal Experiences While at Georgia College  


 


o The most frequent experience, across all categories, was noted by Buddhist students (1.40) 


when responding to “personally receiving negative verbal comments.” 


o The greatest differences in experiences, as shown in tables 13.1a, d & f were: 


 “Exclusion (i.e. Events, team work, gatherings)” (.89 difference between Buddhist and 


Roman Catholic; .52 difference between non-whites and whites) 


 “Anonymous phone calls” (.90 difference between Jewish and Buddhist) 


 “Negative verbal comments” (.90 difference between Buddhist and Roman Catholic; 


.56 difference between other gender and males) 


 “Offensive visual images or items” (.84 difference between Buddhist and Christian 


(other), .69 difference between other gender and males) 


 


 


Table 13.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin 


 (all races) 


While at Georgia College, how often have you personally 
experienced:   


 


  


 Anonymous phone calls 0.34 0.31 0.50 


 Cyberbullying (i.e. Emails, texts, social media) 0.16 0.27 0.30 


 Damage to personal property 0.21 0.33 0.30 


 Exclusion (i.e. Events, team work, gatherings) 0.52 1.03 0.74 


 Negative verbal comments 0.77 0.90 0.75 


 Offensive visual images or items 0.40 0.48 0.40 


 Physical assaults or injuries 0.12 0.10 0.10 


  Threats of physical violence 1.02 1.07 1.05 


Note: Scale ranges from never (0) to frequently (3).  
 


 
  







 
 


43 


 


 


Table 13.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


While at Georgia College, how often have you personally 
experienced:      


 Anonymous phone calls 0.32 0.34 0.65 


 Cyberbullying (i.e. Emails, texts, social media) 0.17 0.20 0.18 


 Damage to personal property 0.26 0.21 0.35 


 Exclusion (i.e. Events, team work, gatherings) 0.46 0.66 0.94 


 Negative verbal comments 0.67 0.82 1.24 


 Offensive visual images or items 0.37 0.39 1.06 


 Physical assaults or injuries 0.12 0.11 0.12 


  Threats of physical violence 1.02 1.04 1.06 


Note: Scale ranges from never (0) to frequently (3). 
   


 


 
Tables 14.1: Number of Courses Taken at Georgia College 


 


o No classification of student (freshman, sophomore, junior or senior) noted taking 2 or more 


classes at Georgia College that included all the listed categories. Of particular note, the 


category with the lowest frequency was veteran status (0.26 for seniors) and the highest was 


race/ethnicity (1.74 for seniors).The greatest differences , as noted in tables 14.1b, e and f 


were: 


 Age (.55 difference between Christian (other) and Roman Catholic) 


 Disability/Varying Abilities (.96 difference between Christian (other) and Buddhist; .77 


difference between seniors and freshman) 


 Gender/Gender Identity (.88 difference between seniors and freshman; .62 difference 


between Jewish and Roman Catholic) 


 Immigration/Citizenship (.92 difference between sophomores and freshman; .66 


difference between Buddhist and Protestant) 


 Political Beliefs (.78 difference between seniors and freshman; .63 difference between 


Agnostic and Roman Catholic) 


Table 13.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Anonymous phone calls 0.29 0.26 0.90 0.00 0.23 0.29 0.32 0.13 0.48


Cyberbullying (i.e. Emails, texts, social media) 0.20 0.11 0.30 0.40 0.19 0.23 0.11 0.00 0.22


Damage to personal property 0.20 0.22 0.20 0.25 0.23 0.19 0.11 0.07 0.45


Exclusion (i.e. Events, team work, gatherings) 0.57 0.31 0.70 1.20 0.38 0.83 0.63 0.80 0.67


Negative verbal comments 0.73 0.50 0.80 1.40 0.65 1.08 0.58 1.27 0.80


Offensive visual images or items 0.31 0.30 0.50 1.00 0.31 0.58 0.16 0.87 0.53


Physical assaults or injuries 0.12 0.07 0.20 0.00 0.12 0.15 0.05 0.20 0.08


Threats of physical violence 1.04 1.00 1.00 1.00 1.04 1.00 1.00 1.00 1.08


Note: Scale ranges from never (0) to frequently (3).


While at Georgia College, how often have you personally 


experienced:
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 Privilege (.85 difference between seniors and freshman; .67 difference between Atheist 


and Roman Catholic; .52 difference between 30 & younger and 31 & older) 


 Race/Ethnicity (.85 difference between seniors and freshman; .54 difference between 


Atheist and Roman Catholic) 


 Religion/Spiritual Beliefs (.86 difference between seniors and freshman; .60 difference 


between Buddhist and Christian (other)) 


 Sexual Orientation (.75 difference between seniors and freshman) 


 Socioeconomic Status/Class (.88 difference between Atheist and Buddhist; .87 


difference between seniors and freshman; .67 between 30 & younger and 31 & older) 


 


Table 14.1b   Freshman Sophomore Junior Senior 


Number of course taken at Georgia College that 
include materials or readings about…       


 Age 0.35 0.57 0.69 0.78 


 Disability/Varying Abilities 0.24 0.68 0.78 1.01 


 Gender/Gender Identity 0.51 0.99 1.02 1.39 


 Immigration/Citizenship  0.84 1.76 1.55 1.65 


 Political Beliefs 0.73 1.30 1.22 1.51 


 Privilege 0.65 1.10 1.11 1.50 


 Race/Ethnicity 0.89 1.46 1.36 1.74 


 Religion/Spiritual Beliefs 0.67 1.18 1.16 1.54 


 Sexual Orientation 0.40 0.72 0.86 1.15 


 Socioeconomic Status/Class  0.76 1.30 1.22 1.64 


  Veteran Status  0.13 0.28 0.33 0.26 


Note: 0=None, 1=1, 2=2-4, 3=5 or more 
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Table 14.1e   30 & Younger 31 & Older 


Number of course taken at Georgia College that 
include materials or readings about…    


 Age 0.66 0.37 


 Disability/Varying Abilities 0.77 0.89 


 Gender/Gender Identity 1.08 1.00 


 Immigration/Citizenship  1.54 0.79 


 Political Beliefs 1.26 0.89 


 Privilege 1.20 0.68 


 Race/Ethnicity 1.48 1.00 


 Religion/Spiritual Beliefs 1.23 0.74 


 Sexual Orientation 0.87 0.95 


 Socioeconomic Status/Class  1.35 0.68 


  Veteran Status  0.27 0.42 


Note: 0=None, 1=1, 2=2-4, 3=5 or more 
  


 


 
Tables 15.1: Rate Georgia College in Each Area 


o Senior students had the lowest level of satisfaction in all 18 areas, and freshman had the 


highest level of satisfaction with all except one (climate for political differences) area.  


o Other gender identity had the lowest level of satisfaction on all 18 areas while men had the 


highest level of satisfaction on all areas. Women tied with men when rating the climate 


differences in sexual orientation. The greatest differences, as shown in tables 15.1a-f, were 


when responding to: 


 Overall sense of community among students (.82 difference between white and non-


white; .80 difference between Buddhist and other religion) 


 Socioeconomic/class diversity of the student population (.83 difference between Other 


religion and nothing in particular; .63 difference between freshman and seniors; .59 


Table 14.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Age 0.58 0.56 1.00 0.60 0.64 0.66 1.11 0.73 0.69


Disability/Varying Abilities 0.83 0.78 0.80 0.20 0.72 0.85 1.16 0.73 0.60


Gender/Gender Identity 1.03 0.78 1.40 1.40 1.16 1.21 1.05 1.00 1.13


Immigration/Citizenship 1.34 1.56 1.50 2.00 1.96 1.74 1.53 1.67 1.50


Political Beliefs 1.23 0.89 1.50 1.20 1.32 1.52 1.11 1.33 1.31


Privilege 1.10 0.85 1.10 1.20 1.52 1.39 0.95 1.00 1.35


Race/Ethnicity 1.34 1.30 1.50 1.80 1.84 1.67 1.53 1.33 1.57


Religion/Spiritual Beliefs 1.17 1.00 1.30 1.60 1.36 1.30 1.00 1.53 1.33


Sexual Orientation 0.84 0.74 1.00 0.80 0.92 0.85 0.79 0.93 1.04


Socioeconomic Status/Class 1.32 0.93 1.40 0.80 1.68 1.53 1.16 1.20 1.38


Veteran Status 0.26 0.26 0.10 0.40 0.40 0.24 0.18 0.33 0.29


Note: 0=None, 1=1, 2=2-4, 3=5 or more


Number of course taken at Georgia College that 


include materials or readings about…
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difference between males and other gender; .58 difference between white and non-


white; .53 difference between heterosexual and non-heterosexual) 


 Racial/ethnic makeup of the student population (1.15 difference between males and 


other gender; 1.09 difference between Other religion and Jewish; .92 difference 


between freshman and seniors; .78 difference between Hispanic, Latino, or Spanish 


Origin (all races) and non-white; .69 between heterosexual and non-heterosexual; .57 


difference between 31 & older and 30 & younger) 


 Racial/ethnic makeup of Professors (1.33 difference between Buddhist and other 


religion;1.02 difference between white and non-white; .91 difference between males 


and other gender; .59 difference between freshman and seniors) 


 Racial/ethnic makeup of staff members (1.11 difference between Roman Catholic and 


Jewish; .93 difference between white and non-white; .61 difference between freshman 


and seniors) 


 Gender diversity of student population (.62 difference between Christian (other) and 


Other religion; .59 difference between white and non-white) 


 Gender diversity of professors (.94 difference between males and other gender; .87 


difference between Buddhist and Jewish; .58 difference between white and non-white 


 Gender diversity of staff members (.88 difference between males and other gender; .87 


difference between Buddhist and Jewish; .62 difference between white and non-white; 


.51 difference between freshman and seniors) 


 Disability/varying ability diversity of student population (.75 difference between males 


and other gender; .69 difference between freshman and seniors; .57 difference between 


white and non-white; .53 difference between Roman Catholic and Protestant and other 


religion) 


 Disability/varying ability diversity of professors (1.07 difference between males and 


other gender; .93 difference between Buddhist and other religion; .50 difference 


between freshman and seniors) 


 Disability/varying ability diversity of staff members (1.08 difference between males 


and other gender; .87 difference between Buddhist and other religion) 


 Climate for political differences (.69 difference between Buddhist and Christian (other); 


.50 difference between males and other gender) 


 Climate for religious differences (.67 difference between males and other gender; .60 


difference between freshman and seniors; .53 between heterosexual and non-


heterosexual) 


 Climate for differences in sexual orientation (1.12 difference between Buddhist and 


nothing in particular; .54 difference between males and females and other gender; .52 


difference between freshman and seniors) 


 Atmosphere for difference in citizenship status (.71 difference between freshman and 


seniors; .68 difference between males and other gender; .64 difference between 


Protestant and other religion) 


 Tolerance for differences in gender identity and/or expression (1.18 difference between 


males and other gender; 1.18 difference between Buddhist and Atheist; .62 difference 


between freshman and seniors; .50 between heterosexual and non-heterosexual) 


 Tolerance for varying abilities/disability status (.93 difference between males and other 


gender; .67 difference between Buddhist and Other religion; .51 difference between 


freshman and seniors) 
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 Tolerance for the expression of diverse beliefs (1.05 difference between Roman 


Catholic and Other religion; .61 difference between white and non-white; .61 difference 


between males and other gender) 


 


Table 15.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin     


(all races) 


Rate Georgia College in each area:      


 Overall sense of community among students  3.86 3.03 3.55 


 


Socioeconomic/class diversity of the student 
population  


3.46 2.88 3.25 


 Racial/ethnic makeup of the student population  3.14 2.37 3.15 


 Racial/ethnic makeup of Professors  3.78 2.75 3.68 


 Racial/ethnic makeup of staff members  3.71 2.78 3.60 


 Gender diversity of student population  3.68 3.08 3.53 


 Gender diversity of professors  3.96 3.38 3.68 


 Gender diversity of staff members 3.91 3.29 3.68 


 


Disability/varying ability diversity of student 
population  


3.63 3.06 3.37 


 Disability/varying ability diversity of professors  3.57 3.24 3.60 


 Disability/varying ability diversity of staff members  3.60 3.25 3.45 


 Climate for political differences  3.43 3.12 3.45 


 Climate for religious differences  3.53 3.15 3.40 


 Climate for differences in sexual orientation  3.70 3.34 3.47 


 Atmosphere for difference in citizenship status  3.62 3.16 3.37 


 


Tolerance for differences in gender identity and/or 
expression  


3.68 3.21 3.37 


 Tolerance for varying abilities/disability status  3.69 3.37 3.50 


  Tolerance for the expression of diverse beliefs  3.68 3.07 3.35 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 15.1b   Freshman Sophomore Junior Senior 


Rate Georgia College in each area:       


 Overall sense of community among students  3.88 3.75 3.79 3.44 


 Socioeconomic/class diversity of the student population  3.63 3.59 3.44 3.00 


 Racial/ethnic makeup of the student population  3.44 3.25 3.08 2.52 


 Racial/ethnic makeup of Professors  3.88 3.75 3.70 3.29 


 Racial/ethnic makeup of staff members  3.83 3.71 3.65 3.22 


 Gender diversity of student population  3.78 3.68 3.66 3.30 


 Gender diversity of professors  4.10 3.94 3.86 3.70 


 Gender diversity of staff members 4.04 3.91 3.87 3.53 


 Disability/varying ability diversity of student population  3.94 3.69 3.55 3.25 


 Disability/varying ability diversity of professors  3.78 3.61 3.52 3.28 


 Disability/varying ability diversity of staff members  3.84 3.58 3.49 3.36 


 Climate for political differences  3.46 3.38 3.51 3.09 


 Climate for religious differences  3.71 3.60 3.49 3.11 


 Climate for differences in sexual orientation  3.86 3.82 3.71 3.34 


 Atmosphere for difference in citizenship status  3.90 3.71 3.59 3.19 


 


Tolerance for differences in gender identity and/or 
expression  


3.92 3.77 3.53 3.30 


 Tolerance for varying abilities/disability status  3.92 3.76 3.56 3.41 


  Tolerance for the expression of diverse beliefs  3.75 3.69 3.63 3.29 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 


    


Table 15.1c   Heterosexual Non-Heterosexual 


Rate Georgia College in each area:    


 Overall sense of community among students  3.77 3.51 


 


Socioeconomic/class diversity of the student 
population  


3.49 2.95 


 Racial/ethnic makeup of the student population  3.17 2.48 


 Racial/ethnic makeup of Professors  3.70 3.26 


 Racial/ethnic makeup of staff members  3.63 3.29 


 Gender diversity of student population  3.65 3.34 


 Gender diversity of professors  3.93 3.63 


 Gender diversity of staff members 3.87 3.58 


 Disability/varying ability diversity of student population  3.64 3.20 


 Disability/varying ability diversity of professors  3.60 3.21 


 Disability/varying ability diversity of staff members  3.64 3.20 


 Climate for political differences  3.39 3.23 


 Climate for religious differences  3.59 3.06 


 Climate for differences in sexual orientation  3.73 3.31 


 Atmosphere for difference in citizenship status  3.64 3.24 


 


Tolerance for differences in gender identity and/or 
expression  


3.70 3.20 


 Tolerance for varying abilities/disability status  3.74 3.31 


  Tolerance for the expression of diverse beliefs  3.65 3.29 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
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Table 15.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Rate Georgia College in each area:      


 Overall sense of community among students  3.70 3.72 3.35 


 


Socioeconomic/class diversity of the student 
population  


3.53 3.34 2.94 


 Racial/ethnic makeup of the student population  3.34 2.95 2.19 


 Racial/ethnic makeup of Professors  3.72 3.60 2.81 


 Racial/ethnic makeup of staff members  3.62 3.55 3.25 


 Gender diversity of student population  3.82 3.51 3.38 


 Gender diversity of professors  4.00 3.87 3.06 


 Gender diversity of staff members 3.94 3.80 3.06 


 


Disability/varying ability diversity of student 
population  


3.68 3.53 2.94 


 Disability/varying ability diversity of professors  3.63 3.53 2.56 


 Disability/varying ability diversity of staff members  3.64 3.56 2.56 


 Climate for political differences  3.45 3.35 2.94 


 Climate for religious differences  3.55 3.47 2.88 


 Climate for differences in sexual orientation  3.65 3.65 3.12 


 Atmosphere for difference in citizenship status  3.68 3.54 3.00 


 


Tolerance for differences in gender identity and/or 
expression  


3.77 3.58 2.59 


 Tolerance for varying abilities/disability status  3.87 3.61 2.94 


  Tolerance for the expression of diverse beliefs  3.61 3.58 3.00 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).    
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Table 15.1e   30 & Younger 31 & Older 


Rate Georgia College in each area:    


 Overall sense of community among students  3.68 3.70 


 Socioeconomic/class diversity of the student population  3.34 3.79 


 Racial/ethnic makeup of the student population  2.98 3.55 


 Racial/ethnic makeup of Professors  3.57 3.75 


 Racial/ethnic makeup of staff members  3.54 3.65 


 Gender diversity of student population  3.55 3.86 


 Gender diversity of professors  3.84 4.00 


 Gender diversity of staff members 3.78 3.95 


 Disability/varying ability diversity of student population  3.53 3.80 


 Disability/varying ability diversity of professors  3.48 3.95 


 Disability/varying ability diversity of staff members  3.51 3.89 


 Climate for political differences  3.32 3.52 


 Climate for religious differences  3.42 3.80 


 Climate for differences in sexual orientation  3.62 3.75 


 Atmosphere for difference in citizenship status  3.53 3.75 


 


Tolerance for differences in gender identity and/or 
expression  


3.54 3.81 


 Tolerance for varying abilities/disability status  3.61 3.90 


  Tolerance for the expression of diverse beliefs  3.54 3.65 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
 


 
Tables 16.1: Interest in More Resources and Activities for People of Your… 


Table 15.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Overall sense of community among students 3.84 4.08 3.67 4.20 3.74 3.54 3.58 3.40 3.46


Socioeconomic/class diversity of the student 


population 3.66 3.69 3.22 3.40 3.04 3.08 3.47 3.87 3.04


Racial/ethnic makeup of the student population 3.40 3.50 2.44 3.40 2.59 2.51 2.95 3.53 2.74


Racial/ethnic makeup of Professors 3.76 3.96 3.33 4.20 3.44 3.53 3.63 2.87 3.50


Racial/ethnic makeup of staff members 3.71 4.00 2.89 3.60 3.63 3.40 3.58 3.43 3.41


Gender diversity of student population 3.64 3.72 3.33 3.60 3.63 3.57 3.89 3.27 3.28


Gender diversity of professors 3.97 3.96 3.33 4.20 3.67 3.83 4.00 3.67 3.83


Gender diversity of staff members 3.88 3.88 3.33 4.20 3.58 3.81 4.00 3.40 3.87


Disability/varying ability diversity of student 


population 
3.73 3.73 3.56 3.60 3.38 3.28 3.68 3.20 3.35


Disability/varying ability diversity of professors 3.66 3.73 3.22 4.00 3.42 3.30 3.89 3.07 3.38


Disability/varying ability diversity of staff members 3.69 3.81 3.22 4.00 3.27 3.40 3.89 3.13 3.36


Climate for political differences 3.47 3.73 3.44 3.80 3.33 3.13 3.11 3.20 3.26


Climate for religious differences 3.74 3.81 3.33 3.60 3.12 2.98 3.63 2.80 3.22


Climate for differences in sexual orientation 3.76 3.85 3.44 4.40 3.56 3.53 3.74 3.60 3.28


Atmosphere for difference in citizenship status 3.77 3.58 3.38 3.60 3.15 3.43 3.58 3.13 3.42


Tolerance for differences in gender identity and/or 


expression 3.72 3.92 3.67 4.40 3.22 3.30 3.58 3.47 3.46


Tolerance for varying abilities/disability status 3.78 3.85 3.44 4.00 3.37 3.43 3.95 3.33 3.70


Tolerance for the expression of diverse beliefs 3.62 3.92 3.67 3.20 3.59 3.64 3.37 2.87 3.46


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).


Rate Georgia College in each area:
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The following shows each comparison group category with the item of most interest. Highest 


score across all items and all groups is in bold.  


o Table 16.1a 


 White – Gender (1.67) 


 Non-White – Race (2.45) 


 Hispanic, Latino or Spanish Origin (all races) –Race (1.68) 


Table 16.1a   


White Non-White 
Hispanic, Latino 


or Spanish Origin    
(all races) 


Interest in more resources and activities for people of your…      


 Age 1.29 1.78 1.42 


 Citizenship Status 1.11 1.72 1.18 


 Disability/Varying Abilities 1.49 2.00 1.37 


 Ethnicity 1.18 2.39 1.63 


 Gender 1.67 1.87 1.50 


 Political Beliefs 1.78 2.00 1.68 


 Race 1.19 2.45 1.68 


 Religion/Spiritual Beliefs 1.62 2.02 1.33 


 Sexual Orientation 1.45 1.77 1.32 


  Veteran Status 1.02 1.39 1.12 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


 


o  Table 16.1b 


 Freshman – Political Beliefs (1.92) 


 Sophomore – Political Beliefs (1.75) 


 Junior – Political Beliefs (1.73) 


 Senior – Political Beliefs (1.90) 


  


Table 16.1b   Freshman Sophomore Junior Senior 


Interest in more resources and activities for people of your…       


 Age 1.47 1.25 1.32 1.40 


 Citizenship Status 1.20 1.15 1.05 1.33 


 Disability/Varying Abilities 1.42 1.52 1.50 1.64 


 Ethnicity 1.33 1.36 1.19 1.51 


 Gender 1.45 1.69 1.68 1.85 


 Political Beliefs 1.92 1.75 1.73 1.90 


 Race 1.33 1.38 1.21 1.56 


 Religion/Spiritual Beliefs 1.80 1.64 1.64 1.74 


 Sexual Orientation 1.44 1.39 1.43 1.59 


  Veteran Status 0.96 1.04 1.03 1.11 


Note: Scale ranges from not interested at all (0) to very interested (3).    
 


o Table 16.1c 


 Heterosexual – Political Beliefs (1.81) 
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 Non-heterosexual – Sexual Orientation (2.17) 


Table 16.1c   Heterosexual Non-Heterosexual 


Interest in more resources and activities for people of your…    


 Age 1.50 0.99 


 Citizenship Status 1.27 1.01 


 Disability/Varying Abilities 1.55 1.62 


 Ethnicity 1.41 1.28 


 Gender 1.65 1.88 


 Political Beliefs 1.81 1.88 


 Race 1.44 1.29 


 Religion/Spiritual Beliefs 1.73 1.54 


 Sexual Orientation 1.26 2.17 


  Veteran Status 1.14 0.90 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


o Table 16.1d 


 Male/Men – Political Beliefs (1.71) 


 Female/Woman – Political Beliefs (1.88) 


 Other Gender Identity – Sexual Orientation (2.29) 


 


Table 16.1d   


Male/Man Female/Woman 
Other Gender 


Identity 


Interest in more resources and activities for people of your…      


 Age 1.46 1.37 0.73 


 Citizenship Status 1.20 1.24 0.60 


 Disability/Varying Abilities 1.41 1.61 1.76 


 Ethnicity 1.25 1.46 0.88 


 Gender 1.32 1.80 2.12 


 Political Beliefs 1.71 1.88 1.69 


 Race 1.34 1.47 0.75 


 Religion/Spiritual Beliefs 1.64 1.72 1.31 


 Sexual Orientation 1.30 1.49 2.29 


  Veteran Status 1.00 1.15 0.40 


Note: Scale ranges from not interested at all (0) to very interested (3).   
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o Table 16.1e 


 30 & Younger – Political Beliefs (1.84)  


 31 & Older – Age (2.05) 


Table 16.1e   30 & Younger 31 & Older 


Interest in more resources and activities for people of your…    


 Age 1.32 2.05 


 Citizenship Status 1.19 1.21 


 Disability/Varying Abilities 1.56 1.67 


 Ethnicity 1.34 1.67 


 Gender 1.71 1.47 


 Political Beliefs 1.84 1.63 


 Race 1.38 1.63 


 Religion/Spiritual Beliefs 1.70 1.56 


 Sexual Orientation 1.49 1.21 


  Veteran Status 1.06 1.17 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


o Table 16.1f 


 Protestant – Religion/Spiritual Beliefs (1.89) 


 Roman Catholic – Political Beliefs (1.77) 


 Jewish – Disability/Varying Abilities (2.11) 


 Buddhist – Religion/Spiritual Beliefs (1.80) 


 Atheist – Political Beliefs (1.92) 


 Agnostic – Gender(1.57) 


 Christian (other) – Religion/Spiritual Beliefs (2.28) 


 Other religion – Political Beliefs (2.43) 


 Nothing in particular – Gender (1.79) 


 
  


Table 16.1f


Protestant Roman Catholic Jewish Buddhist Atheist Agnostic
Christian 


(other)


Other 


Religion


Nothing in 


Particular


Age 1.46 1.36 1.25 1.00 1.04 1.04 1.58 1.62 1.28


Citizenship Status 1.25 1.40 1.50 0.50 1.31 0.69 1.61 1.38 1.07


Disability/Varying Abilities 1.67 1.36 2.11 1.00 1.48 1.25 2.00 1.92 1.39


Ethnicity 1.40 1.48 1.89 0.50 1.38 1.10 1.63 1.69 1.16


Gender 1.66 1.64 1.89 1.20 1.56 1.57 2.06 1.93 1.79


Political Beliefs 1.89 1.77 1.67 1.40 1.92 1.49 2.26 2.43 1.77


Race 1.45 1.56 1.56 1.25 1.35 1.07 1.67 1.54 1.19


Religion/Spiritual Beliefs 1.89 1.65 2.11 1.80 1.62 1.04 2.28 2.07 1.20


Sexual Orientation 1.34 1.52 2.11 1.00 1.78 1.12 1.89 2.20 1.51


Veteran Status 1.21 1.29 1.33 0.50 0.96 0.64 1.53 0.92 0.85


Note: Scale ranges from not interested at all (0) to very interested (3).


Interest in more resources and activities for people of 


your…
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o Table 16.1g 


 Physical, Mental or Emotional Disability –Disability/Varying Abilities (2.04) 


 


Table 16.1g   


Physical, 
Mental or 
Emotional 
Disability 


Interest in more resources and activities for people of your…   


 Age 1.42 


 Citizenship Status 1.22 


 Disability/Varying Abilities 2.04 


 Ethnicity 1.38 


 Gender 1.86 


 Political Beliefs 1.91 


 Race 1.41 


 Religion/Spiritual Beliefs 1.79 


 Sexual Orientation 1.62 


  Veteran Status 1.11 


Note: Scale ranges from not interested at all (0) to very interested (3). 


 


 


 


Appendix 


Demographic Distributions 
 


Below are graphs for each demographic category showing the distribution of respondents in each 


category. The actual percentage is displayed above each bar. Race and Ethnicity Status are 


combined into one graph, as well as, Gender Identity and Sexual Orientation. 
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Cross-Tabulation Tables 


Below are all cross-tabulation tables. Tables with little difference between the highest and lowest scores (less than .50), were not included in 


the body of the report. For tables that showed percentages, the tables with comparison groups that were evenly distributed (less than 65% in 


one group) were not displayed in the body of the report as well. 


Tables 2.1 a-g 


 


Table 2.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


Generally, at Georgia College…      
 People are valued regardless of their background 3.94 3.36 3.60 


 People from different backgrounds get along well 3.80 3.23 3.40 
 Professors are committed to creating an inclusive campus 4.04 3.60 3.95 
 Staff are committed to creating an inclusive campus 4.07 3.64 3.89 
 Students are committed to creating an inclusive campus 3.63 3.10 3.15 


 Top administrators are committed to creating an inclusive 
campus 


3.78 3.48 3.58 


 Professors value diverse perspectives 3.92 3.76 4.00 
 Staff value diverse perspectives 3.95 3.61 3.89 
 Students value diverse perspectives 3.70 3.25 3.15 
 Top Administrators value diverse perspectives 3.80 3.41 3.53 


 Publications (audio, print, electronic publications, etc.) are 
provided in accessible formats 


4.09 4.05 4.22 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.91 3.53 3.85 


  Job postings reflect a commitment to diversity and inclusion 3.73 3.16 3.81 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 
 


 


 


 


Table 2.1b Freshman Sophomore Junior Senior 
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Generally, at Georgia College…       


 People are valued regardless of their background 4.04 3.89 3.82 3.66 
 People from different backgrounds get along well 3.85 3.77 3.84 3.45 
 Professors are committed to creating an inclusive campus 4.11 4.04 3.91 3.82 
 Staff are committed to creating an inclusive campus 4.09 4.08 3.95 3.83 
 Students are committed to creating an inclusive campus 3.76 3.61 3.55 3.30 
 Top administrators are committed to creating an inclusive campus 4.06 3.79 3.70 3.54 
 Professors value diverse perspectives 3.80 3.89 3.86 3.84 
 Staff value diverse perspectives 3.86 4.00 3.91 3.78 
 Students value diverse perspectives 3.65 3.56 3.73 3.52 
 Top Administrators value diverse perspectives 3.96 3.91 3.71 3.50 


 Publications (audio, print, electronic publications, etc.) are provided in 
accessible formats 


4.09 4.18 4.01 4.02 


 Marketing materials (audio, print, electronic publications, etc.) reflect a 
commitment to diversity and inclusion 


3.94 4.05 3.90 3.62 


  Job postings reflect a commitment to diversity and inclusion 3.81 3.81 3.62 3.37 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


  
 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Table 2.1c Heterosexual Non-Heterosexual 


Generally, at Georgia College…    
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 People are valued regardless of their background 3.90 3.64 
 People from different backgrounds get along well 3.78 3.47 
 Professors are committed to creating an inclusive campus 3.99 3.88 
 Staff are committed to creating an inclusive campus 4.05 3.83 
 Students are committed to creating an inclusive campus 3.59 3.34 


 Top administrators are committed to creating an inclusive campus 3.85 3.29 


 Professors value diverse perspectives 3.90 3.88 
 Staff value diverse perspectives 3.94 3.78 
 Students value diverse perspectives 3.69 3.41 
 Top Administrators value diverse perspectives 3.81 3.44 


 Publications (audio, print, electronic publications, etc.) are provided in 
accessible formats 


4.15 3.84 


 Marketing materials (audio, print, electronic publications, etc.) reflect a 
commitment to diversity and inclusion 


3.87 3.75 


  Job postings reflect a commitment to diversity and inclusion 3.70 3.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 2.1d 


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


Generally, at Georgia College…      
 People are valued regardless of their background 3.93 3.87 3.17 
 People from different backgrounds get along well 3.89 3.68 3.17 
 Professors are committed to creating an inclusive campus 3.93 4.00 3.67 
 Staff are committed to creating an inclusive campus 3.95 4.02 3.76 
 Students are committed to creating an inclusive campus 3.53 3.55 3.06 


 Top administrators are committed to creating an inclusive campus 3.70 3.80 2.75 


 Professors value diverse perspectives 3.88 3.90 3.89 
 Staff value diverse perspectives 3.83 3.95 3.63 
 Students value diverse perspectives 3.54 3.67 3.29 
 Top Administrators value diverse perspectives 3.73 3.77 3.25 


 Publications (audio, print, electronic publications, etc.) are provided in 
accessible formats 


4.26 4.06 3.40 


 Marketing materials (audio, print, electronic publications, etc.) reflect a 
commitment to diversity and inclusion 


3.86 3.85 3.67 


  Job postings reflect a commitment to diversity and inclusion 3.56 3.69 3.14 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 2.1e 
30 & 


Younger 
31 & 
Older 


Generally, at Georgia College…    


 People are valued regardless of their background 3.82 3.95 
 People from different backgrounds get along well 3.71 3.53 
 Professors are committed to creating an inclusive campus 3.93 4.10 
 Staff are committed to creating an inclusive campus 3.96 4.14 
 Students are committed to creating an inclusive campus 3.51 3.62 


 Top administrators are committed to creating an inclusive campus 3.70 3.89 


 Professors value diverse perspectives 3.87 4.10 
 Staff value diverse perspectives 3.87 3.90 
 Students value diverse perspectives 3.62 3.48 
 Top Administrators value diverse perspectives 3.72 3.67 


 Publications (audio, print, electronic publications, etc.) are provided in 
accessible formats 


4.06 4.25 


 Marketing materials (audio, print, electronic publications, etc.) reflect a 
commitment to diversity and inclusion 


3.83 3.90 


  Job postings reflect a commitment to diversity and inclusion 3.62 3.53 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 2.1f 
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Generally, at Georgia College…               
 People are valued regardless of their background 3.90 4.07 3.70 4.20 3.85 3.77 4.00 3.33 3.82 
 People from different backgrounds get along well 3.84 3.81 3.70 4.00 3.56 3.33 3.89 3.07 3.81 


 Professors are committed to creating an inclusive 
campus 


3.93 4.19 4.00 4.00 4.00 4.04 4.11 3.73 3.84 


 Staff are committed to creating an inclusive 
campus 


4.00 4.19 3.80 4.25 4.04 4.11 4.11 3.67 3.85 


 Students are committed to creating an inclusive 
campus 


3.61 3.93 3.30 3.60 3.63 3.42 3.47 3.00 3.44 


 Top administrators are committed to creating an 
inclusive campus 


3.82 4.12 3.67 4.00 3.78 3.62 3.94 3.33 3.50 


 Professors value diverse perspectives 3.80 4.07 3.60 4.20 4.12 4.17 3.74 3.87 3.78 
 Staff value diverse perspectives 3.92 4.15 3.50 3.60 3.92 4.10 4.11 3.67 3.60 
 Students value diverse perspectives 3.66 3.93 3.50 3.00 3.56 3.50 3.42 3.07 3.82 
 Top Administrators value diverse perspectives 3.82 4.16 3.60 4.20 3.80 3.69 3.81 3.38 3.43 


 Publications (audio, print, electronic publications, 
etc.) are provided in accessible formats 


4.14 4.27 3.80 3.80 4.15 4.11 4.06 3.92 3.93 


 
Marketing materials (audio, print, electronic 


publications, etc.) reflect a commitment to 
diversity and inclusion 


3.93 4.11 3.78 4.00 3.85 3.86 3.69 3.57 3.72 


  
Job postings reflect a commitment to diversity and 


inclusion 
3.70 4.05 3.33 3.80 3.50 3.55 3.44 3.54 3.59 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 2.1g 


Physical, 
Mental or 
Emotional 


Generally, at Georgia College…   
 People are valued regardless of their background 3.70 
 People from different backgrounds get along well 3.58 


 Professors are committed to creating an inclusive campus 3.72 


 Staff are committed to creating an inclusive campus 3.81 


 Students are committed to creating an inclusive campus 3.29 


 Top administrators are committed to creating an inclusive campus 3.46 


 Professors value diverse perspectives 3.81 
 Staff value diverse perspectives 3.77 
 Students value diverse perspectives 3.46 
 Top Administrators value diverse perspectives 3.57 


 Publications (audio, print, electronic publications, etc.) are provided 
in accessible formats 


3.90 


 Marketing materials (audio, print, electronic publications, etc.) 
reflect a commitment to diversity and inclusion 


3.77 


  Job postings reflect a commitment to diversity and inclusion 3.50 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Tables 3.1 a-f 
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Table 3.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin              


(all races) 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.50 4.39 4.43 


 Prefer people who are similar to them 2.87 2.83 3.29 
 Are committed to diversity and inclusion 4.49 4.39 4.71 


 Get along well with people from different 
backgrounds 


4.50 4.48 4.43 


  Value diverse perspectives 4.42 4.39 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 


 


Table 3.1b   Sophomore Junior Senior 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.13 4.48 4.58 


 Prefer people who are similar to them 2.87 3.04 2.72 


 Are committed to diversity and inclusion 4.27 4.48 4.50 


 Get along well with people from different 
backgrounds 


4.27 4.44 4.50 


  Value diverse perspectives 4.07 4.56 4.44 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Freshman not included due low number of respondents. 
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Table 3.1c   Heterosexual Non-Heterosexual 


Generally, my immediate supervisors…    


 Value everyone regardless of their backgrounds 4.49 4.46 
 Prefer people who are similar to them 2.86 2.83 


 Are committed to diversity and inclusion 4.49 4.42 


 Get along well with people from different 
backgrounds 


4.52 4.46 


  Value diverse perspectives 4.44 4.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Table 3.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Generally, my immediate supervisors…      
 Value everyone regardless of their backgrounds 4.30 4.55 4.38 


 Prefer people who are similar to them 2.78 2.82 3.29 


 Are committed to diversity and inclusion 4.50 4.48 4.38 


 Get along well with people from different 
backgrounds 


4.45 4.54 4.38 


  Value diverse perspectives 4.30 4.48 4.25 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
 


Table 3.1e   
Protestant 


Roman 
Catholic 


Atheist Agnostic 
Christian 


(other) 
Nothing in 
Particular 


Generally, my immediate supervisors…          


 Value everyone regardless of their backgrounds 4.46 5.00 4.71 4.69 4.43 4.50 
 Prefer people who are similar to them 2.94 3.00 2.83 2.69 2.29 2.86 


 Are committed to diversity and inclusion 4.54 4.80 4.57 4.54 4.57 4.25 


 Get along well with people from different 
backgrounds 


4.46 5.00 4.71 4.62 4.57 4.50 


  Value diverse perspectives 4.43 5.00 4.57 4.46 4.57 4.38 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Jewish and Buddhist not included due low 
number of respondents.   
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Table 3.1f   


Physical, 
Mental or 
Emotional 
Disability 


Generally, my immediate supervisors…   
 Value everyone regardless of their backgrounds 4.40 


 Prefer people who are similar to them 3.11 


 Are committed to diversity and inclusion 4.47 


 Get along well with people from different 
backgrounds 


4.40 


  Value diverse perspectives 4.30 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 


 


Tables 4.1 a-f 


Table 4.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin        


(all races) 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.48 4.17 4.57 


 Prefer people who are similar to them 3.05 3.22 3.43 


 Are committed to diversity and inclusion 4.30 4.00 4.29 


 Get along well with people from different 
backgrounds 


4.50 4.17 4.29 


  Value diverse perspectives 4.46 4.04 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 4.1b   Sophomore Junior Senior 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.47 4.33 4.39 


 Prefer people who are similar to them 3.20 3.26 2.93 
 Are committed to diversity and inclusion 4.13 4.13 4.26 


 Get along well with people from different 
backgrounds 


4.47 4.35 4.37 


  Value diverse perspectives 4.33 4.33 4.33 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Freshman not included due low number of respondents. 


 


Table 4.1c   Heterosexual Non-Heterosexual 


Generally, my coworkers…    


 Value everyone regardless of their backgrounds 4.37 4.52 
 Prefer people who are similar to them 3.07 3.10 
 Are committed to diversity and inclusion 4.21 4.22 


 Get along well with people from different 
backgrounds 


4.40 4.39 


  Value diverse perspectives 4.32 4.39 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Table 4.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Generally, my coworkers…      
 Value everyone regardless of their backgrounds 4.47 4.37 4.57 


 Prefer people who are similar to them 3.00 3.02 4.00 
 Are committed to diversity and inclusion 4.42 4.15 4.29 


 Get along well with people from different 
backgrounds 


4.47 4.39 4.29 


  Value diverse perspectives 4.53 4.29 4.29 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
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Table 4.1e   
Protestant 


Roman 
Catholic 


Atheist Agnostic 
Christian 


(other) 


Nothing 
in 


Particular 


Generally, my coworkers…          


 Value everyone regardless of their backgrounds 4.38 5.00 4.43 4.62 4.29 4.25 
 Prefer people who are similar to them 3.35 2.80 3.67 2.85 2.14 3.07 
 Are committed to diversity and inclusion 4.19 4.80 4.00 4.62 3.86 4.06 


 Get along well with people from different 
backgrounds 


4.42 5.00 3.86 4.69 4.43 4.19 


  Value diverse perspectives 4.35 5.00 4.00 4.54 4.14 4.25 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). Jewish and Buddhist not included due low number of respondents.  
 


Table 4.1f   


Physical, 
Mental or 
Emotional 
Disability 


Generally, my coworkers…   
 Value everyone regardless of their backgrounds 4.31 


 Prefer people who are similar to them 3.44 
 Are committed to diversity and inclusion 4.21 


 Get along well with people from different 
backgrounds 


4.32 


  Value diverse perspectives 4.28 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Tables 5.1 a-g 


Table 5.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin        


(all races) 


Generally, my peers/fellow students…      


 Value everyone regardless of their backgrounds 3.84 3.40 3.70 
 Prefer people who are similar to them 3.95 4.03 4.15 
 Are committed to diversity and inclusion 3.60 3.28 3.25 


 Get along well with people from different 
backgrounds 


3.96 3.44 3.55 


  Value diverse perspectives 3.80 3.34 3.70 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 


Table 5.1b   Freshman Sophomore Junior Senior 


Generally, my peers/fellow students…       


 Value everyone regardless of their backgrounds 4.00 3.91 3.69 3.59 
 Prefer people who are similar to them 4.09 3.80 4.15 3.97 
 Are committed to diversity and inclusion 3.75 3.71 3.41 3.40 


 Get along well with people from different 
backgrounds 


3.91 3.87 3.84 3.78 


  Value diverse perspectives 3.80 3.73 3.67 3.64 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).    
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Table 5.1c   Heterosexual Non-Heterosexual 


Generally, my peers/fellow students…    


 Value everyone regardless of their backgrounds 3.85 3.51 
 Prefer people who are similar to them 3.91 4.14 
 Are committed to diversity and inclusion 3.64 3.23 


 Get along well with people from different 
backgrounds 


3.94 3.59 


  Value diverse perspectives 3.78 3.53 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Table 5.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Generally, my peers/fellow students…      
 Value everyone regardless of their backgrounds 3.76 3.81 3.39 


 Prefer people who are similar to them 3.95 3.95 4.22 
 Are committed to diversity and inclusion 3.59 3.57 2.94 


 Get along well with people from different 
backgrounds 


3.93 3.88 3.22 


  Value diverse perspectives 3.72 3.75 3.28 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
 


Table 5.1e   30 & Younger 31 & Older 


Generally, my peers/fellow students…    


 Value everyone regardless of their backgrounds 3.78 3.52 
 Prefer people who are similar to them 4.00 3.48 
 Are committed to diversity and inclusion 3.53 3.62 


 Get along well with people from different 
backgrounds 


3.86 3.67 


  Value diverse perspectives 3.72 3.76 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
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Table 5.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Generally, my peers/fellow students…               


 Value everyone regardless of their 
backgrounds 


3.85 4.27 3.60 2.60 3.78 3.50 3.89 3.67 3.72 


 Prefer people who are similar to them 3.87 4.08 3.90 4.60 4.07 4.17 3.95 4.47 3.77 
 Are committed to diversity and inclusion 3.63 4.00 3.60 3.00 3.31 3.35 3.53 3.20 3.51 


 Get along well with people from different 
backgrounds 


3.93 4.23 3.90 3.00 3.67 3.68 3.95 3.67 3.87 


  Value diverse perspectives 3.81 4.12 3.60 2.80 3.58 3.52 3.74 3.47 3.80 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).         
 


 


Table 5.1g   


Physical, Mental 
or Emotional 


Disability 


Generally, my peers/fellow students…   
 Value everyone regardless of their backgrounds 3.53 


 Prefer people who are similar to them 4.03 
 Are committed to diversity and inclusion 3.28 
 Get along well with people from different backgrounds 3.68 


  Value diverse perspectives 3.49 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 
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Table 6.1 


Table 6.1   


I feel the need to minimize parts of my identity (e.g. language, dress, 
beliefs, etc.) in order to fit in at Georgia College 


White 2.59 


Non-White 2.89 


Hispanic, Latino or Spanish Origin (all 
races) 


2.85 


Freshman 2.70 


Sophomore 2.60 


Junior 2.65 


Senior 2.74 


Heterosexual 2.50 


Non-Heterosexual 3.11 


Male/Man 2.79 


Female/Woman 2.54 


Other Gender Identity 3.50 


30 & Younger 2.66 


31 & Older 2.71 


Protestant 2.54 


Roman Catholic 2.00 


Jewish 3.20 


Buddhist 2.80 


Atheist 2.70 


Agnostic 2.90 


Christian (other) 2.16 


Other Religion 3.60 
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Nothing in Particular 2.50 


Physical, Mental or Emotional Disability 3.01 


Note: Scale ranges from strongly disagree (1) to strongly agree (5). 


 


Table 7.1 a-g 


 


Table 7.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


Overall satisfaction with Georgia College's…      


 Campus climate for political differences 3.28 2.93 2.94 


 
Campus climate for religious differences 3.55 3.35 3.50 


 


Campus climate for gender and sexuality 
differences 


3.73 3.54 3.28 


 Campus climate for racial/ethnic diversity 3.32 2.61 3.10 


 


Campus climate regarding issues of age 
and ageism 


3.87 3.42 3.40 


 


Campus climate for people with 
disabilities/varying abilities 


3.63 3.37 3.32 


 Campus climate for citizenship diversity 3.62 3.05 3.53 


 


Administrative responses to incidents of 
discrimination and bias 


3.32 3.02 3.19 


 


Responses of professors to incidents of 
discrimination and bias 


3.58 3.14 3.13 


 


Response of staff members to incidents of 
discrimination and bias 


3.58 2.96 3.44 


  Overall sense of campus community 3.90 3.27 3.55 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 7.1b   Freshman Sophomore Junior Senior 


Overall satisfaction with Georgia College's…       


 Campus climate for political differences 3.25 3.23 3.28 3.06 


 Campus climate for religious differences 3.77 3.64 3.60 3.18 


 


Campus climate for gender and sexuality 
differences 


3.84 3.88 3.73 3.48 


 Campus climate for racial/ethnic diversity 3.52 3.33 3.29 2.84 


 


Campus climate regarding issues of age 
and ageism 


3.93 3.97 3.70 3.64 


 


Campus climate for people with 
disabilities/varying abilities 


3.77 3.64 3.67 3.37 


 Campus climate for citizenship diversity 3.64 3.61 3.61 3.26 


 


Administrative responses to incidents of 
discrimination and bias 


3.79 3.56 3.29 2.84 


 


Responses of professors to incidents of 
discrimination and bias 


3.79 3.68 3.43 3.36 


 


Response of staff members to incidents of 
discrimination and bias 


3.74 3.60 3.47 3.17 


  Overall sense of campus community 4.02 3.86 3.73 3.57 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).    
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Table 7.1c   Heterosexual Non-Heterosexual 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.27 2.94 


 Campus climate for religious differences 3.64 3.09 


 


Campus climate for gender and sexuality 
differences 


3.82 3.30 


 Campus climate for racial/ethnic diversity 3.36 2.65 


 


Campus climate regarding issues of age 
and ageism 


3.83 3.62 


 


Campus climate for people with 
disabilities/varying abilities 


3.69 3.24 


 Campus climate for citizenship diversity 3.59 3.24 


 


Administrative responses to incidents of 
discrimination and bias 


3.38 2.88 


 


Responses of professors to incidents of 
discrimination and bias 


3.58 3.30 


 


Response of staff members to incidents of 
discrimination and bias 


3.51 3.25 


  Overall sense of campus community 3.88 3.51 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 7.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


Overall satisfaction with Georgia College's…      


 Campus climate for political differences 3.05 3.27 2.65 


 Campus climate for religious differences 3.72 3.50 2.76 


 


Campus climate for gender and sexuality 
differences 


3.65 3.75 2.89 


 Campus climate for racial/ethnic diversity 3.48 3.13 2.71 


 


Campus climate regarding issues of age 
and ageism 


3.93 3.77 3.54 


 


Campus climate for people with 
disabilities/varying abilities 


3.79 3.59 2.43 


 Campus climate for citizenship diversity 3.63 3.50 3.00 


 


Administrative responses to incidents of 
discrimination and bias 


3.27 3.30 2.54 


 


Responses of professors to incidents of 
discrimination and bias 


3.37 3.59 2.90 


 


Response of staff members to incidents of 
discrimination and bias 


3.42 3.49 3.08 


  Overall sense of campus community 3.65 3.87 3.06 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
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Table 7.1e   


30 & 
Younger 


31 & Older 


Overall satisfaction with Georgia College's…    


 Campus climate for political differences 3.16 3.42 


 Campus climate for religious differences 3.49 3.60 


 


Campus climate for gender and sexuality 
differences 


3.67 4.00 


 Campus climate for racial/ethnic diversity 3.16 3.60 


 


Campus climate regarding issues of age 
and ageism 


3.79 3.55 


 


Campus climate for people with 
disabilities/varying abilities 


3.55 3.95 


 Campus climate for citizenship diversity 3.50 3.68 


 


Administrative responses to incidents of 
discrimination and bias 


3.23 3.50 


 


Responses of professors to incidents of 
discrimination and bias 


3.50 3.55 


 


Response of staff members to incidents of 
discrimination and bias 


3.44 3.40 


  Overall sense of campus community 3.76 3.85 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 7.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Overall satisfaction with Georgia College's…               


 


Campus climate for political 
differences 


3.28 3.25 2.70 3.20 3.28 3.15 2.94 2.86 3.27 


 


Campus climate for religious 
differences 


3.85 3.68 2.90 3.20 3.15 3.05 3.33 3.07 3.41 


 


Campus climate for gender and 
sexuality differences 


3.79 3.68 3.40 4.00 3.59 3.51 3.84 3.33 3.67 


 


Campus climate for racial/ethnic 
diversity 


3.51 3.56 2.70 3.80 2.89 2.65 3.11 2.87 3.08 


 


Campus climate regarding issues 
of age and ageism 


3.90 3.81 3.50 3.80 3.68 3.66 4.07 3.60 3.68 


 


Campus climate for people with 
disabilities/varying abilities 


3.75 3.58 3.00 4.40 3.73 3.26 4.06 2.92 3.47 


 


Campus climate for citizenship 
diversity 


3.64 3.68 3.11 4.00 3.33 3.32 4.06 3.25 3.25 


 


Administrative responses to 
incidents of discrimination and 


bias 
3.49 3.64 2.75 3.25 2.85 2.80 3.43 3.16 3.33 


 


Responses of professors to 
incidents of discrimination and 


bias 
3.56 3.55 3.67 2.75 3.42 3.58 3.64 3.09 3.61 


 


Response of staff members to 
incidents of discrimination and 


bias 
3.49 3.76 3.00 3.25 3.37 3.54 3.46 3.30 3.48 


  
Overall sense of campus 


community 
3.92 4.04 3.40 3.80 3.65 3.54 3.89 3.47 3.66 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).         
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Table 7.1g   


Physical, 
Mental or 
Emotional 
Disability 


Overall satisfaction with Georgia College's…   


 Campus climate for political differences 3.02 


 Campus climate for religious differences 3.34 


 


Campus climate for gender and sexuality 
differences 


3.35 


 Campus climate for racial/ethnic diversity 2.99 


 


Campus climate regarding issues of age 
and ageism 


3.70 


 


Campus climate for people with 
disabilities/varying abilities 


3.32 


 Campus climate for citizenship diversity 3.32 


 


Administrative responses to incidents of 
discrimination and bias 


3.01 


 


Responses of professors to incidents of 
discrimination and bias 


3.35 


 


Response of staff members to incidents of 
discrimination and bias 


3.27 


  Overall sense of campus community 3.52 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 


 


  







 
 


82 


 


Table 8.1 


Table 8.1   


Satisfaction with the climate in Milledgeville when it comes to 
diversity and inclusion 


White 3.20 


Non-White 2.71 


Hispanic, Latino or Spanish Origin (all 
races) 


3.26 


Freshman 3.63 


Sophomore 3.23 


Junior 3.07 


Senior 2.74 


Heterosexual 3.24 


Non-Heterosexual 2.65 


Male/Man 3.30 


Female/Woman 3.08 


Other Gender Identity 2.50 


30 & Younger 3.08 


31 & Older 3.45 


Protestant 3.39 


Roman Catholic 3.65 


Jewish 2.90 


Buddhist 3.40 


Atheist 2.81 


Agnostic 2.75 


Christian (other) 3.21 


Other Religion 2.20 


Nothing in Particular 2.80 


Physical, Mental or Emotional Disability 2.91 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5). 
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Tables 9.1 a-g 


Table 9.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?   


 


  
 Age 62.07 37.93 10.00 


 Citizenship Status 66.67 33.33 20.00 
 Country of Origin 62.50 37.50 25.00 
 Disability/Varying Abilities 80.00 20.00 8.33 
 Ethnicity 24.44 75.56 11.36 
 Gender 80.00 20.00 4.62 
 Political Beliefs 82.93 17.07 5.51 
 Race 23.53 76.47 7.84 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 88.46 11.54 7.41 
 Sexual Orientation 93.33 6.67 6.52 
 Socioeconomic Status/Class 64.62 35.38 2.99 


  Some Other Factor 76.92 23.08 0.00 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1b   Freshman Sophomore Junior Senior 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?       
 Age 7.41 11.11 29.63 51.85 


 Citizenship Status 0.00 16.67 16.67 66.67 
 Country of Origin 0.00 20.00 40.00 40.00 
 Disability/Varying Abilities 6.06 27.27 27.27 39.39 
 Ethnicity 8.89 20.00 22.22 48.89 
 Gender 11.94 14.93 23.88 49.25 
 Political Beliefs 16.67 19.05 23.81 40.48 
 Race 11.54 21.15 15.38 51.92 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 13.10 20.24 23.81 42.86 
 Sexual Orientation 13.95 23.26 30.23 32.56 
 Socioeconomic Status/Class 13.64 18.18 33.33 34.85 


  Some Other Factor 7.69 15.38 38.46 38.46 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1c   Heterosexual Non-Heterosexual 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?    
 Age 70.00 30.00 


 Citizenship Status 66.67 33.33 
 Country of Origin 60.00 40.00 
 Disability/Varying Abilities 55.56 44.44 
 Ethnicity 76.09 23.91 
 Gender 42.65 57.35 
 Political Beliefs 67.19 32.81 
 Race 77.36 22.64 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 62.65 37.35 
 Sexual Orientation 14.89 85.11 
 Socioeconomic Status/Class 61.19 38.81 


  Some Other Factor 61.54 38.46 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1d   


Male/Man 
Female/ 
Woman 


Other 
Gender 
Identity 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?      
 Age 17.24 79.31 3.45 


 Citizenship Status 33.33 66.67 0.00 
 Country of Origin 40.00 50.00 10.00 
 Disability/Varying Abilities 19.44 63.89 16.67 
 Ethnicity 28.26 67.39 4.35 
 Gender 11.76 67.65 20.59 
 Political Beliefs 22.66 70.31 7.03 
 Race 22.64 75.47 1.89 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 19.28 69.88 10.84 
 Sexual Orientation 19.57 56.52 23.91 
 Socioeconomic Status/Class 16.67 77.27 6.06 


  Some Other Factor 25.00 58.33 16.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1e   


30 & 
Younger 


31 & Older 


During your time at Georgia College, have you ever been made to feel uncomfortable or 
different because of your…?    
 Age 78.13 21.88 


 Citizenship Status 80.00 20.00 
 Country of Origin 88.89 11.11 
 Disability/Varying Abilities 97.22 2.78 
 Ethnicity 89.13 10.87 
 Gender 98.53 1.47 
 Political Beliefs 96.18 3.82 
 Race 92.59 7.41 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 96.51 3.49 
 Sexual Orientation 93.62 6.38 
 Socioeconomic Status/Class 97.10 2.90 


  Some Other Factor 92.31 7.69 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 9.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


During your time at Georgia College, have 
you ever been made to feel uncomfortable or 
different because of your…? 


              


 Age 50.00 0.00 3.57 3.57 0.00 21.43 3.57 3.57 14.29 
 Citizenship Status 33.33 16.67 0.00 0.00 16.67 0.00 0.00 16.67 16.67 
 Country of Origin 22.22 22.22 0.00 0.00 11.11 0.00 0.00 22.22 22.22 
 Disability/Varying Abilities 39.39 0.00 9.09 3.03 3.03 12.12 3.03 9.09 21.21 
 Ethnicity 42.50 5.00 2.50 2.50 7.50 12.50 7.50 7.50 12.50 
 Gender 27.42 3.23 6.45 0.00 11.29 22.58 1.61 8.06 19.35 
 Political Beliefs 41.32 5.79 3.31 1.65 8.26 15.70 4.13 5.79 14.05 
 Race 48.94 4.26 0.00 2.13 6.38 10.64 6.38 8.51 12.77 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


30.38 3.80 5.06 1.27 10.13 17.72 7.59 6.33 17.72 


 Sexual Orientation 20.00 4.44 6.67 0.00 6.67 20.00 4.44 15.56 22.22 
 Socioeconomic Status/Class 31.75 1.59 3.17 3.17 6.35 17.46 6.35 11.11 19.05 


  Some Other Factor 50.00 0.00 8.33 8.33 0.00 25.00 0.00 0.00 8.33 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due 
to a low number of respondents.      
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Table 9.1g   


Physical, 
Mental or 
Emotional 
Disability 


During your time at Georgia College, have you ever been made to feel 
uncomfortable or different because of your…?   
 Age 48.15 


 Citizenship Status 0.00 
 Country of Origin 11.11 
 Disability/Varying Abilities 91.18 
 Ethnicity 29.27 
 Gender 52.46 
 Political Beliefs 40.00 
 Race 30.00 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 50.65 
 Sexual Orientation 60.47 
 Socioeconomic Status/Class 45.45 


  Some Other Factor 76.92 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents. 


 


  







 
 


90 


 


Tables 10.1 a-g 


Table 10.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


During your time at Georgia College, have you ever been made to feel 
unsafe because of your…?   


 


  
 Age 56.25 43.75 6.25 


 Citizenship Status 40.00 60.00 0.00 
 Country of Origin 60.00 40.00 0.00 
 Disability/Varying Abilities 80.00 20.00 10.00 
 Ethnicity 18.18 81.82 9.52 
 Gender 84.51 15.49 4.11 
 Political Beliefs 69.70 30.30 13.89 
 Race 17.39 82.61 4.17 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 76.92 23.08 21.43 
 Sexual Orientation 88.46 11.54 0.00 
 Socioeconomic Status/Class 52.63 47.37 0.00 


  Some Other Factor 50.00 50.00 16.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 
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Table 10.1b   Freshman Sophomore Junior Senior  


During your time at Georgia College, have you ever been 
made to feel unsafe because of your…?        
 Age 18.75 12.50 31.25 37.50  
 Citizenship Status 0.00 0.00 40.00 60.00  
 Country of Origin 0.00 16.67 33.33 50.00  
 Disability/Varying Abilities 0.00 33.33 33.33 33.33  
 Ethnicity 8.70 21.74 21.74 47.83  
 Gender 13.16 21.05 25.00 40.79  
 Political Beliefs 11.11 22.22 25.00 41.67  
 Race 8.00 16.00 28.00 48.00  


 Religion/Spiritual Beliefs/Lack of Religious 
Beliefs 


6.67 26.67 20.00 46.67 
 


 Sexual Orientation 3.85 26.92 34.62 34.62  
 Socioeconomic Status/Class 0.00 16.67 22.22 61.11  
  Some Other Factor 0.00 16.67 33.33 50.00  
Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of 
respondents. 
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Table 10.1c   Heterosexual Non-Heterosexual 


During your time at Georgia College, have you ever been 
made to feel unsafe because of your…?    
 Age 66.67 33.33 


 Citizenship Status 60.00 40.00 
 Country of Origin 83.33 16.67 
 Disability/Varying Abilities 27.27 72.73 
 Ethnicity 86.96 13.04 
 Gender 60.81 39.19 
 Political Beliefs 72.22 27.78 
 Race 88.00 12.00 


 Religion/Spiritual Beliefs/Lack of Religious 
Beliefs 


64.29 35.71 


 Sexual Orientation 11.11 88.89 
 Socioeconomic Status/Class 75.00 25.00 


  Some Other Factor 66.67 33.33 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents. 
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Table 10.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


During your time at Georgia College, have you ever been made to feel 
unsafe because of your…?      
 Age 20.00 80.00 0.00 


 Citizenship Status 60.00 40.00 0.00 
 Country of Origin 50.00 50.00 0.00 
 Disability/Varying Abilities 27.27 45.45 27.27 
 Ethnicity 30.43 69.57 0.00 
 Gender 4.00 81.33 14.67 
 Political Beliefs 32.43 64.86 2.70 
 Race 24.00 76.00 0.00 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 33.33 60.00 6.67 
 Sexual Orientation 14.81 59.26 25.93 
 Socioeconomic Status/Class 21.05 78.95 0.00 


  Some Other Factor 80.00 20.00 0.00 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low number of respondents. 
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Table 10.1e   
30 & 


Younger 
31 & Older 


During your time at Georgia College, have you ever been made to feel 
unsafe because of your…?    
 Age 88.24 11.76 


 Citizenship Status 100.00 0.00 
 Country of Origin 100.00 0.00 
 Disability/Varying Abilities 90.91 9.09 
 Ethnicity 95.65 4.35 
 Gender 100.00 0.00 
 Political Beliefs 97.30 2.70 
 Race 100.00 0.00 


 Religion/Spiritual Beliefs/Lack of Religious Beliefs 100.00 0.00 


 Sexual Orientation 100.00 0.00 
 Socioeconomic Status/Class 100.00 0.00 


  Some Other Factor 83.33 16.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents. 
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Table 10.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


During your time at Georgia College, have you 
ever been made to feel unsafe because of 
your…? 


              


 Age 57.14 0.00 0.00 0.00 0.00 0.00 0.00 7.14 35.71 
 Citizenship Status 50.00 0.00 0.00 0.00 0.00 0.00 0.00 25.00 25.00 
 Country of Origin 25.00 25.00 0.00 0.00 0.00 0.00 0.00 25.00 25.00 
 Disability/Varying Abilities 60.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 30.00 
 Ethnicity 47.37 5.26 0.00 0.00 5.26 5.26 5.26 10.53 21.05 
 Gender 42.03 4.35 4.35 1.45 5.80 18.84 0.00 7.25 15.94 
 Political Beliefs 47.06 8.82 2.94 2.94 8.82 8.82 2.94 5.88 11.76 
 Race 47.62 0.00 0.00 4.76 4.76 4.76 9.52 9.52 19.05 


 Religion/Spiritual Beliefs/Lack of 
Religious Beliefs 


30.77 7.69 15.38 0.00 15.38 15.38 0.00 0.00 15.38 


 Sexual Orientation 26.92 0.00 11.54 0.00 7.69 19.23 3.85 19.23 11.54 
 Socioeconomic Status/Class 52.94 0.00 0.00 0.00 5.88 0.00 0.00 11.76 29.41 


  Some Other Factor 25.00 0.00 0.00 0.00 0.00 25.00 0.00 25.00 25.00 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents.     
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Table 10.1g   


Physical, 
Mental or 
Emotional 
Disability 


During your time at Georgia College, have you ever been made to feel unsafe 
because of your…?   
 Age 60.00 


 Citizenship Status 25.00 
 Country of Origin 20.00 
 Disability/Varying Abilities 90.91 
 Ethnicity 23.81 
 Gender 50.75 
 Political Beliefs 38.24 
 Race 21.74 
 Religion/Spiritual Beliefs/Lack of Religious Beliefs 42.86 
 Sexual Orientation 61.54 
 Socioeconomic Status/Class 42.11 


  Some Other Factor 66.67 


Note: Percentage of respondents in each group reported, Veteran Status was excluded due to a low 
number of respondents. 
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Tables 11.1 a-g 


Table 11.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin        


(all races) 


 I will recommend Georgia College to others.  4.26 3.82 4.21 


 Professors empower me to learn.  4.18 4.10 4.15 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.18 4.33 4.15 


 Professors believe I can succeed academically.  4.29 4.25 4.35 


 I am encouraged to participate in campus activities.  4.16 4.12 4.05 


 I feel safe on this campus.  4.09 3.78 4.00 


  Fellow students support me at Georgia College.  4.14 3.79 3.85 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


 
 


Table 11.1b   Freshman Sophomore Junior Senior 


 I will recommend Georgia College to others.  4.18 4.32 4.11 4.04 


 Professors empower me to learn.  4.13 4.08 4.06 4.24 


 


At least one Professor or staff member has taken an interest in 
my development.  


3.93 4.13 4.10 4.39 


 Professors believe I can succeed academically.  4.21 4.29 4.13 4.36 


 I am encouraged to participate in campus activities.  4.23 4.15 4.06 4.18 


 I feel safe on this campus.  4.11 4.04 4.05 3.93 


  Fellow students support me at Georgia College.  4.07 4.17 3.99 4.09 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).     
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Table 11.1c   Heterosexual Non-Heterosexual 


 I will recommend Georgia College to others.  4.24 3.98 


 Professors empower me to learn.  4.19 4.08 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.21 4.23 


 Professors believe I can succeed academically.  4.31 4.22 


 I am encouraged to participate in campus activities.  4.20 3.95 


 I feel safe on this campus.  4.14 3.69 


  Fellow students support me at Georgia College.  4.12 4.01 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
 


Table 11.1d   Male/Man Female/Woman Other Gender Identity 


 I will recommend Georgia College to others.  4.11 4.23 3.56 


 Professors empower me to learn.  4.05 4.23 3.83 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.17 4.22 4.22 


 Professors believe I can succeed academically.  4.30 4.28 4.24 


 I am encouraged to participate in campus activities.  4.08 4.18 3.61 


 I feel safe on this campus.  4.16 4.06 3.17 


  Fellow students support me at Georgia College.  3.98 4.14 3.78 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).    
 


Table 11.1e   30 & Younger 31 & Older 


 I will recommend Georgia College to others.  4.15 4.29 


 Professors empower me to learn.  4.14 4.33 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.19 4.38 


 Professors believe I can succeed academically.  4.27 4.33 


 I am encouraged to participate in campus activities.  4.15 3.80 


 I feel safe on this campus.  4.01 4.29 


  Fellow students support me at Georgia College.  4.10 3.71 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).   
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Table 11.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


 I will recommend Georgia College to others.  4.30 4.44 4.10 4.60 4.07 4.00 4.37 4.00 3.96 


 Professors empower me to learn.  4.19 4.37 3.90 4.40 4.26 4.25 4.21 4.07 3.82 


 


At least one Professor or staff member has taken an 
interest in my development.  


4.26 4.48 3.11 4.60 4.15 4.15 3.95 4.07 4.10 


 Professors believe I can succeed academically.  4.28 4.37 3.90 4.60 4.30 4.38 4.47 4.13 4.22 


 I am encouraged to participate in campus activities.  4.15 4.19 4.10 3.80 4.07 4.17 4.37 4.20 3.98 


 I feel safe on this campus.  4.19 4.11 4.00 4.00 3.74 4.04 4.26 3.47 3.92 


  Fellow students support me at Georgia College.  4.09 4.41 3.90 3.00 4.07 4.06 4.21 3.87 4.04 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).          
 


Table 11.1g   


Physical, 
Mental or 
Emotional 
Disability 


 I will recommend Georgia College to others.  4.08 


 Professors empower me to learn.  4.02 


 


At least one Professor or staff member has taken an interest in my 
development.  


4.08 


 Professors believe I can succeed academically.  4.13 


 I am encouraged to participate in campus activities.  3.98 


 I feel safe on this campus.  3.83 


  Fellow students support me at Georgia College.  3.91 


Note: Scale ranges from strongly disagree (1) to strongly agree (5).  
 


Tables 12.1 a-g 


Table 12.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


How often you interact with someone:      
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 From another country than your country of origin.  1.33 1.50 1.60 


 With a different religion than yours.  1.73 1.67 1.80 


 From a different socioeconomic class than yours.  1.82 1.79 1.80 


 With a different sexual orientation than your own.  1.74 1.69 1.70 


 With a disability or varying abilities unlike your own.  1.47 1.40 1.45 


 With different political beliefs than yours.  1.84 1.79 1.79 


 From a different racial or ethnic group than your own. 1.77 1.89 1.90 


  From a different gender than your own.  1.94 1.85 1.85 


Note: Scale ranges from never (0) to often (2).  
 


 
 


Table 12.1b   Freshman Sophomore Junior Senior 


How often you interact with someone:       


 From another country than your country of origin.  1.34 1.27 1.43 1.35 


 With a different religion than yours.  1.73 1.75 1.73 1.73 


 From a different socioeconomic class than yours.  1.75 1.79 1.78 1.86 


 With a different sexual orientation than your own.  1.62 1.77 1.69 1.76 


 With a disability or varying abilities unlike your own.  1.49 1.41 1.52 1.43 


 With different political beliefs than yours.  1.87 1.89 1.86 1.77 


 From a different racial or ethnic group than your own. 1.78 1.72 1.80 1.80 


  From a different gender than your own.  1.93 1.92 1.93 1.93 


Note: Scale ranges from never (0) to often (2).     
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Table 12.1c   Heterosexual Non-Heterosexual 


How often you interact with someone:    


 From another country than your country of origin.  1.39 1.27 


 With a different religion than yours.  1.69 1.81 


 From a different socioeconomic class than yours.  1.81 1.82 


 With a different sexual orientation than your own.  1.68 1.89 


 With a disability or varying abilities unlike your own.  1.44 1.51 


 With different political beliefs than yours.  1.84 1.83 


 From a different racial or ethnic group than your own. 1.81 1.72 


  From a different gender than your own.  1.94 1.90 


Note: Scale ranges from never (0) to often (2).   
 


Table 12.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


How often you interact with someone:      


 From another country than your country of origin.  1.39 1.35 1.29 


 With a different religion than yours.  1.78 1.69 1.82 


 From a different socioeconomic class than yours.  1.77 1.82 1.94 


 With a different sexual orientation than your own.  1.68 1.74 1.82 


 With a disability or varying abilities unlike your own.  1.43 1.45 1.53 


 With different political beliefs than yours.  1.78 1.86 1.88 


 From a different racial or ethnic group than your own. 1.74 1.81 1.47 


  From a different gender than your own.  1.93 1.93 1.94 


Note: Scale ranges from never (0) to often (2).    
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Table 12.1e   30 & Younger 31 & Older 


How often you interact with someone:    


 From another country than your country of origin.  1.35 1.65 


 With a different religion than yours.  1.72 1.78 


 From a different socioeconomic class than yours.  1.81 1.85 


 With a different sexual orientation than your own.  1.72 1.80 


 With a disability or varying abilities unlike your own.  1.45 1.60 


 With different political beliefs than yours.  1.84 1.80 


 From a different racial or ethnic group than your own. 1.78 1.75 


  From a different gender than your own.  1.93 1.90 


Note: Scale ranges from never (0) to often (2).   
 


Table 12.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


How often you interact with someone:               


 


From another country than your country of 
origin.  


1.37 1.48 1.40 1.20 1.30 1.40 1.53 1.33 1.27 


 With a different religion than yours.  1.66 1.76 2.00 1.40 1.85 1.79 1.79 1.87 1.72 


 


From a different socioeconomic class than 
yours.  


1.80 1.72 1.70 1.60 1.96 1.77 1.89 1.87 1.83 


 


With a different sexual orientation than your 
own.  


1.67 1.76 1.80 1.60 1.67 1.83 1.89 1.87 1.82 


 


With a disability or varying abilities unlike 
your own.  


1.46 1.40 1.70 1.00 1.44 1.42 1.63 1.40 1.39 


 With different political beliefs than yours.  1.87 1.88 1.80 1.40 1.78 1.73 2.00 1.87 1.81 


 


From a different racial or ethnic group than 
your own. 


1.83 1.85 1.80 1.60 1.52 1.79 1.79 1.67 1.76 


  From a different gender than your own.  1.94 1.92 1.80 1.80 1.85 2.00 1.95 1.87 1.94 


Note: Scale ranges from never (0) to often (2).          
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Table 12.1g   


Physical, 
Mental or 
Emotional 
Disability 


How often you interact with someone:   


 From another country than your country of origin.  1.31 


 With a different religion than yours.  1.76 


 From a different socioeconomic class than yours.  1.82 


 With a different sexual orientation than your own.  1.76 


 With a disability or varying abilities unlike your own.  1.56 


 With different political beliefs than yours.  1.79 


 From a different racial or ethnic group than your own. 1.74 


  From a different gender than your own.  1.94 


Note: Scale ranges from never (0) to often (2).  
 


Tables 13.1 a-g 


Table 13.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


While at Georgia College, how often have you personally 
experienced:   


 
  


 Anonymous phone calls 0.34 0.31 0.50 


 Cyberbullying (i.e. Emails, texts, social media) 0.16 0.27 0.30 


 Damage to personal property 0.21 0.33 0.30 


 Exclusion (i.e. Events, team work, gatherings) 0.52 1.03 0.74 


 Negative verbal comments 0.77 0.90 0.75 


 Offensive visual images or items 0.40 0.48 0.40 


 Physical assaults or injuries 0.12 0.10 0.10 


  Threats of physical violence 1.02 1.07 1.05 


Note: Scale ranges from never (0) to frequently (3).  
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Table 13.1b   Freshman Sophomore Junior Senior 


While at Georgia College, how often have you personally 
experienced:       


 Anonymous phone calls 0.38 0.50 0.30 0.34 


 Cyberbullying (i.e. Emails, texts, social media) 0.11 0.20 0.20 0.21 


 Damage to personal property 0.02 0.24 0.25 0.31 


 Exclusion (i.e. Events, team work, gatherings) 0.53 0.63 0.57 0.77 


 Negative verbal comments 0.50 0.91 0.73 0.98 


 Offensive visual images or items 0.24 0.47 0.36 0.52 


 Physical assaults or injuries 0.04 0.13 0.14 0.13 


  Threats of physical violence 1.04 1.04 1.05 1.04 


Note: Scale ranges from never (0) to frequently (3).     
 


Table 13.1c   Heterosexual Non-Heterosexual 


While at Georgia College, how often have you personally 
experienced:    


 Anonymous phone calls 0.32 0.46 


 Cyberbullying (i.e. Emails, texts, social media) 0.19 0.24 


 Damage to personal property 0.24 0.24 


 Exclusion (i.e. Events, team work, gatherings) 0.56 0.86 


 Negative verbal comments 0.72 1.12 


 Offensive visual images or items 0.35 0.67 


 Physical assaults or injuries 0.11 0.13 


  Threats of physical violence 1.04 1.03 


Note: Scale ranges from never (0) to frequently (3).   
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Table 13.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


While at Georgia College, how often have you personally 
experienced:      


 Anonymous phone calls 0.32 0.34 0.65 


 Cyberbullying (i.e. Emails, texts, social media) 0.17 0.20 0.18 


 Damage to personal property 0.26 0.21 0.35 


 Exclusion (i.e. Events, team work, gatherings) 0.46 0.66 0.94 


 Negative verbal comments 0.67 0.82 1.24 


 Offensive visual images or items 0.37 0.39 1.06 


 Physical assaults or injuries 0.12 0.11 0.12 


  Threats of physical violence 1.02 1.04 1.06 


Note: Scale ranges from never (0) to frequently (3).    
 


Table 13.1e   
30 & 


Younger 
31 & Older 


While at Georgia College, how often have you personally 
experienced:    


 Anonymous phone calls 0.35 0.35 


 Cyberbullying (i.e. Emails, texts, social media) 0.19 0.20 


 Damage to personal property 0.24 0.15 


 Exclusion (i.e. Events, team work, gatherings) 0.64 0.55 


 Negative verbal comments 0.83 0.53 


 Offensive visual images or items 0.42 0.42 


 Physical assaults or injuries 0.12 0.00 


  Threats of physical violence 1.04 1.00 


Note: Scale ranges from never (0) to frequently (3).   
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Table 13.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


While at Georgia College, how often have you 
personally experienced: 


              


 Anonymous phone calls 0.29 0.26 0.90 0.00 0.23 0.29 0.32 0.13 0.48 


 


Cyberbullying (i.e. 
Emails, texts, social 


media) 
0.20 0.11 0.30 0.40 0.19 0.23 0.11 0.00 0.22 


 


Damage to personal 
property 


0.20 0.22 0.20 0.25 0.23 0.19 0.11 0.07 0.45 


 


Exclusion (i.e. Events, 
team work, gatherings) 


0.57 0.31 0.70 1.20 0.38 0.83 0.63 0.80 0.67 


 


Negative verbal 
comments 


0.73 0.50 0.80 1.40 0.65 1.08 0.58 1.27 0.80 


 


Offensive visual images 
or items 


0.31 0.30 0.50 1.00 0.31 0.58 0.16 0.87 0.53 


 


Physical assaults or 
injuries 


0.12 0.07 0.20 0.00 0.12 0.15 0.05 0.20 0.08 


  
Threats of physical 


violence 
1.04 1.00 1.00 1.00 1.04 1.00 1.00 1.00 1.08 


Note: Scale ranges from never (0) to frequently (3).          
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Table 13.1g   
Physical, Mental or 
Emotional Disability 


While at Georgia College, how often have you personally 
experienced:   


 Anonymous phone calls 0.44 


 Cyberbullying (i.e. Emails, texts, social media) 0.29 


 Damage to personal property 0.29 


 Exclusion (i.e. Events, team work, gatherings) 0.85 


 Negative verbal comments 1.03 


 Offensive visual images or items 0.64 


 Physical assaults or injuries 0.13 


  Threats of physical violence 1.03 


Note: Scale ranges from never (0) to frequently (3).  
Tables 14.1 a-g 


Table 14.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin            


(all races) 


Number of course taken at Georgia College that include 
materials or readings about…   


 
  


 Age 0.66 0.54 0.80 


 Disability/Varying Abilities 0.76 0.77 1.20 


 Gender/Gender Identity 1.06 1.03 1.20 


 Immigration/Citizenship  1.55 1.26 1.45 


 Political Beliefs 1.25 1.20 1.25 


 Privilege 1.18 1.05 1.05 


 Race/Ethnicity 1.43 1.48 1.55 


 Religion/Spiritual Beliefs 1.23 1.07 1.05 


 Sexual Orientation 0.87 0.87 1.10 


 Socioeconomic Status/Class  1.30 1.30 1.10 


  Veteran Status  0.26 0.33 0.40 


Note: 0=None, 1=1, 2=2-4, 3=5 or more  
 


 
 


Table 14.1b   Freshman Sophomore Junior Senior 
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Number of course taken at Georgia College that include 
materials or readings about…       


 Age 0.35 0.57 0.69 0.78 


 Disability/Varying Abilities 0.24 0.68 0.78 1.01 


 Gender/Gender Identity 0.51 0.99 1.02 1.39 


 Immigration/Citizenship  0.84 1.76 1.55 1.65 


 Political Beliefs 0.73 1.30 1.22 1.51 


 Privilege 0.65 1.10 1.11 1.50 


 Race/Ethnicity 0.89 1.46 1.36 1.74 


 Religion/Spiritual Beliefs 0.67 1.18 1.16 1.54 


 Sexual Orientation 0.40 0.72 0.86 1.15 


 Socioeconomic Status/Class  0.76 1.30 1.22 1.64 


  Veteran Status  0.13 0.28 0.33 0.26 


Note: 0=None, 1=1, 2=2-4, 3=5 or more     
 


Table 14.1c   
Heterosexual 


Non-
Heterosexual 


Number of course taken at Georgia College that include 
materials or readings about…    


 Age 0.66 0.64 


 Disability/Varying Abilities 0.81 0.69 


 Gender/Gender Identity 1.06 1.10 


 Immigration/Citizenship  1.53 1.51 


 Political Beliefs 1.26 1.24 


 Privilege 1.14 1.28 


 Race/Ethnicity 1.44 1.51 


 Religion/Spiritual Beliefs 1.18 1.33 


 Sexual Orientation 0.87 0.91 


 Socioeconomic Status/Class  1.33 1.31 


  Veteran Status  0.26 0.31 


Note: 0=None, 1=1, 2=2-4, 3=5 or more   
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Table 14.1d   Male/Man Female/ Woman Other Gender Identity 


Number of course taken at Georgia College that include 
materials or readings about…      


 Age 0.60 0.67 0.50 


 Disability/Varying Abilities 0.78 0.78 0.69 


 Gender/Gender Identity 1.14 1.06 0.75 


 Immigration/Citizenship  1.60 1.47 1.69 


 Political Beliefs 1.36 1.21 1.19 


 Privilege 1.07 1.19 1.00 


 Race/Ethnicity 1.33 1.48 1.56 


 Religion/Spiritual Beliefs 1.16 1.20 1.44 


 Sexual Orientation 0.98 0.85 0.81 


 Socioeconomic Status/Class  1.22 1.36 1.06 


  Veteran Status  0.28 0.26 0.38 


Note: 0=None, 1=1, 2=2-4, 3=5 or more    
 


Table 14.1e   30 & Younger 31 & Older 


Number of course taken at Georgia College that include 
materials or readings about…    


 Age 0.66 0.37 


 Disability/Varying Abilities 0.77 0.89 


 Gender/Gender Identity 1.08 1.00 


 Immigration/Citizenship  1.54 0.79 


 Political Beliefs 1.26 0.89 


 Privilege 1.20 0.68 


 Race/Ethnicity 1.48 1.00 


 Religion/Spiritual Beliefs 1.23 0.74 


 Sexual Orientation 0.87 0.95 


 Socioeconomic Status/Class  1.35 0.68 


  Veteran Status  0.27 0.42 


Note: 0=None, 1=1, 2=2-4, 3=5 or more   
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Table 14.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Number of course taken at Georgia College 
that include materials or readings about… 


              


 Age 0.58 0.56 1.00 0.60 0.64 0.66 1.11 0.73 0.69 


 


Disability/Varying 
Abilities 


0.83 0.78 0.80 0.20 0.72 0.85 1.16 0.73 0.60 


 


Gender/Gender 
Identity 


1.03 0.78 1.40 1.40 1.16 1.21 1.05 1.00 1.13 


 Immigration/Citizenship  1.34 1.56 1.50 2.00 1.96 1.74 1.53 1.67 1.50 


 Political Beliefs 1.23 0.89 1.50 1.20 1.32 1.52 1.11 1.33 1.31 


 Privilege 1.10 0.85 1.10 1.20 1.52 1.39 0.95 1.00 1.35 


 Race/Ethnicity 1.34 1.30 1.50 1.80 1.84 1.67 1.53 1.33 1.57 


 


Religion/Spiritual 
Beliefs 


1.17 1.00 1.30 1.60 1.36 1.30 1.00 1.53 1.33 


 Sexual Orientation 0.84 0.74 1.00 0.80 0.92 0.85 0.79 0.93 1.04 


 


Socioeconomic 
Status/Class  


1.32 0.93 1.40 0.80 1.68 1.53 1.16 1.20 1.38 


  Veteran Status  0.26 0.26 0.10 0.40 0.40 0.24 0.18 0.33 0.29 


Note: 0=None, 1=1, 2=2-4, 3=5 or more          
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Table 14.1g   


Physical, 
Mental or 
Emotional 
Disability 


Number of course taken at Georgia College that include 
materials or readings about…   


 Age 0.77 


 Disability/Varying Abilities 0.94 


 Gender/Gender Identity 1.28 


 Immigration/Citizenship  1.59 


 Political Beliefs 1.47 


 Privilege 1.30 


 Race/Ethnicity 1.59 


 Religion/Spiritual Beliefs 1.42 


 Sexual Orientation 1.09 


 Socioeconomic Status/Class  1.44 


  Veteran Status  0.31 


Note: 0=None, 1=1, 2=2-4, 3=5 or more  
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Tables 15.1 a-g 


Table 15.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin        


(all races) 


Rate Georgia College in each area:      


 Overall sense of community among students  3.86 3.03 3.55 


 Socioeconomic/class diversity of the student population  3.46 2.88 3.25 


 Racial/ethnic makeup of the student population  3.14 2.37 3.15 


 Racial/ethnic makeup of Professors  3.78 2.75 3.68 


 Racial/ethnic makeup of staff members  3.71 2.78 3.60 


 Gender diversity of student population  3.68 3.08 3.53 


 Gender diversity of professors  3.96 3.38 3.68 


 Gender diversity of staff members 3.91 3.29 3.68 


 Disability/varying ability diversity of student population  3.63 3.06 3.37 


 Disability/varying ability diversity of professors  3.57 3.24 3.60 


 Disability/varying ability diversity of staff members  3.60 3.25 3.45 


 Climate for political differences  3.43 3.12 3.45 


 Climate for religious differences  3.53 3.15 3.40 


 Climate for differences in sexual orientation  3.70 3.34 3.47 


 Atmosphere for difference in citizenship status  3.62 3.16 3.37 


 


Tolerance for differences in gender identity and/or 
expression  


3.68 3.21 3.37 


 Tolerance for varying abilities/disability status  3.69 3.37 3.50 


  Tolerance for the expression of diverse beliefs  3.68 3.07 3.35 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
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Table 15.1b   Freshman Sophomore Junior Senior 


Rate Georgia College in each area:       


 Overall sense of community among students  3.88 3.75 3.79 3.44 


 Socioeconomic/class diversity of the student population  3.63 3.59 3.44 3.00 


 Racial/ethnic makeup of the student population  3.44 3.25 3.08 2.52 


 Racial/ethnic makeup of Professors  3.88 3.75 3.70 3.29 


 Racial/ethnic makeup of staff members  3.83 3.71 3.65 3.22 


 Gender diversity of student population  3.78 3.68 3.66 3.30 


 Gender diversity of professors  4.10 3.94 3.86 3.70 


 Gender diversity of staff members 4.04 3.91 3.87 3.53 


 Disability/varying ability diversity of student population  3.94 3.69 3.55 3.25 


 Disability/varying ability diversity of professors  3.78 3.61 3.52 3.28 


 Disability/varying ability diversity of staff members  3.84 3.58 3.49 3.36 


 Climate for political differences  3.46 3.38 3.51 3.09 


 Climate for religious differences  3.71 3.60 3.49 3.11 


 Climate for differences in sexual orientation  3.86 3.82 3.71 3.34 


 Atmosphere for difference in citizenship status  3.90 3.71 3.59 3.19 


 


Tolerance for differences in gender identity and/or 
expression  


3.92 3.77 3.53 3.30 


 Tolerance for varying abilities/disability status  3.92 3.76 3.56 3.41 


  Tolerance for the expression of diverse beliefs  3.75 3.69 3.63 3.29 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).     
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Table 15.1c   Heterosexual Non-Heterosexual 


Rate Georgia College in each area:    


 Overall sense of community among students  3.77 3.51 


 Socioeconomic/class diversity of the student population  3.49 2.95 


 Racial/ethnic makeup of the student population  3.17 2.48 


 Racial/ethnic makeup of Professors  3.70 3.26 


 Racial/ethnic makeup of staff members  3.63 3.29 


 Gender diversity of student population  3.65 3.34 


 Gender diversity of professors  3.93 3.63 


 Gender diversity of staff members 3.87 3.58 


 Disability/varying ability diversity of student population  3.64 3.20 


 Disability/varying ability diversity of professors  3.60 3.21 


 Disability/varying ability diversity of staff members  3.64 3.20 


 Climate for political differences  3.39 3.23 


 Climate for religious differences  3.59 3.06 


 Climate for differences in sexual orientation  3.73 3.31 


 Atmosphere for difference in citizenship status  3.64 3.24 


 


Tolerance for differences in gender identity and/or 
expression  


3.70 3.20 


 Tolerance for varying abilities/disability status  3.74 3.31 


  Tolerance for the expression of diverse beliefs  3.65 3.29 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
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Table 15.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Rate Georgia College in each area:      


 Overall sense of community among students  3.70 3.72 3.35 


 Socioeconomic/class diversity of the student population  3.53 3.34 2.94 


 Racial/ethnic makeup of the student population  3.34 2.95 2.19 


 Racial/ethnic makeup of Professors  3.72 3.60 2.81 


 Racial/ethnic makeup of staff members  3.62 3.55 3.25 


 Gender diversity of student population  3.82 3.51 3.38 


 Gender diversity of professors  4.00 3.87 3.06 


 Gender diversity of staff members 3.94 3.80 3.06 


 Disability/varying ability diversity of student population  3.68 3.53 2.94 


 Disability/varying ability diversity of professors  3.63 3.53 2.56 


 Disability/varying ability diversity of staff members  3.64 3.56 2.56 


 Climate for political differences  3.45 3.35 2.94 


 Climate for religious differences  3.55 3.47 2.88 


 Climate for differences in sexual orientation  3.65 3.65 3.12 


 Atmosphere for difference in citizenship status  3.68 3.54 3.00 


 


Tolerance for differences in gender identity and/or 
expression  


3.77 3.58 2.59 


 Tolerance for varying abilities/disability status  3.87 3.61 2.94 


  Tolerance for the expression of diverse beliefs  3.61 3.58 3.00 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).    
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Table 15.1e   30 & Younger 31 & Older 


Rate Georgia College in each area:    


 Overall sense of community among students  3.68 3.70 


 Socioeconomic/class diversity of the student population  3.34 3.79 


 Racial/ethnic makeup of the student population  2.98 3.55 


 Racial/ethnic makeup of Professors  3.57 3.75 


 Racial/ethnic makeup of staff members  3.54 3.65 


 Gender diversity of student population  3.55 3.86 


 Gender diversity of professors  3.84 4.00 


 Gender diversity of staff members 3.78 3.95 


 Disability/varying ability diversity of student population  3.53 3.80 


 Disability/varying ability diversity of professors  3.48 3.95 


 Disability/varying ability diversity of staff members  3.51 3.89 


 Climate for political differences  3.32 3.52 


 Climate for religious differences  3.42 3.80 


 Climate for differences in sexual orientation  3.62 3.75 


 Atmosphere for difference in citizenship status  3.53 3.75 


 


Tolerance for differences in gender identity and/or 
expression  


3.54 3.81 


 Tolerance for varying abilities/disability status  3.61 3.90 


  Tolerance for the expression of diverse beliefs  3.54 3.65 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).   
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Table 15.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Rate Georgia College in each area:               


 


Overall sense of community among 
students  


3.84 4.08 3.67 4.20 3.74 3.54 3.58 3.40 3.46 


 


Socioeconomic/class diversity of the 
student population  


3.66 3.69 3.22 3.40 3.04 3.08 3.47 3.87 3.04 


 


Racial/ethnic makeup of the student 
population  


3.40 3.50 2.44 3.40 2.59 2.51 2.95 3.53 2.74 


 Racial/ethnic makeup of Professors  3.76 3.96 3.33 4.20 3.44 3.53 3.63 2.87 3.50 


 


Racial/ethnic makeup of staff 
members  


3.71 4.00 2.89 3.60 3.63 3.40 3.58 3.43 3.41 


 


Gender diversity of student 
population  


3.64 3.72 3.33 3.60 3.63 3.57 3.89 3.27 3.28 


 Gender diversity of professors  3.97 3.96 3.33 4.20 3.67 3.83 4.00 3.67 3.83 


 Gender diversity of staff members 3.88 3.88 3.33 4.20 3.58 3.81 4.00 3.40 3.87 


 


Disability/varying ability diversity of 
student population  


3.73 3.73 3.56 3.60 3.38 3.28 3.68 3.20 3.35 


 


Disability/varying ability diversity of 
professors  


3.66 3.73 3.22 4.00 3.42 3.30 3.89 3.07 3.38 


 


Disability/varying ability diversity of 
staff members  


3.69 3.81 3.22 4.00 3.27 3.40 3.89 3.13 3.36 


 Climate for political differences  3.47 3.73 3.44 3.80 3.33 3.13 3.11 3.20 3.26 


 Climate for religious differences  3.74 3.81 3.33 3.60 3.12 2.98 3.63 2.80 3.22 


 


Climate for differences in sexual 
orientation  


3.76 3.85 3.44 4.40 3.56 3.53 3.74 3.60 3.28 


 


Atmosphere for difference in 
citizenship status  


3.77 3.58 3.38 3.60 3.15 3.43 3.58 3.13 3.42 


 


Tolerance for differences in gender 
identity and/or expression  


3.72 3.92 3.67 4.40 3.22 3.30 3.58 3.47 3.46 


 


Tolerance for varying 
abilities/disability status  


3.78 3.85 3.44 4.00 3.37 3.43 3.95 3.33 3.70 


  
Tolerance for the expression of 


diverse beliefs  
3.62 3.92 3.67 3.20 3.59 3.64 3.37 2.87 3.46 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).          
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Table 15.1g   


Physical, 
Mental or 
Emotional 
Disability 


Rate Georgia College in each area:   


 Overall sense of community among students  3.44 


 Socioeconomic/class diversity of the student population  3.15 


 Racial/ethnic makeup of the student population  2.79 


 Racial/ethnic makeup of Professors  3.37 


 Racial/ethnic makeup of staff members  3.35 


 Gender diversity of student population  3.46 


 Gender diversity of professors  3.71 


 Gender diversity of staff members 3.68 


 Disability/varying ability diversity of student population  3.34 


 Disability/varying ability diversity of professors  3.31 


 Disability/varying ability diversity of staff members  3.30 


 Climate for political differences  3.14 


 Climate for religious differences  3.23 


 Climate for differences in sexual orientation  3.46 


 Atmosphere for difference in citizenship status  3.40 


 


Tolerance for differences in gender identity and/or 
expression  


3.40 


 Tolerance for varying abilities/disability status  3.39 


  Tolerance for the expression of diverse beliefs  3.44 


Note: Scale ranges from very dissatisfied (1) to very satisfied (5).  
 


  







 
 


119 


 


Tables 16.1 a-g 


Table 16.1a   


White Non-White 


Hispanic, 
Latino or 
Spanish 
Origin         


(all races) 


Interest in more resources and activities for people of your…   
 


  


 Age 1.29 1.78 1.42 


 Citizenship Status 1.11 1.72 1.18 


 Disability/Varying Abilities 1.49 2.00 1.37 


 Ethnicity 1.18 2.39 1.63 


 Gender 1.67 1.87 1.50 


 Political Beliefs 1.78 2.00 1.68 


 Race 1.19 2.45 1.68 


 Religion/Spiritual Beliefs 1.62 2.02 1.33 


 Sexual Orientation 1.45 1.77 1.32 


  Veteran Status 1.02 1.39 1.12 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


 


Table 16.1b   Freshman Sophomore Junior Senior 


Interest in more resources and activities for people of your…       


 Age 1.47 1.25 1.32 1.40 


 Citizenship Status 1.20 1.15 1.05 1.33 


 Disability/Varying Abilities 1.42 1.52 1.50 1.64 


 Ethnicity 1.33 1.36 1.19 1.51 


 Gender 1.45 1.69 1.68 1.85 


 Political Beliefs 1.92 1.75 1.73 1.90 


 Race 1.33 1.38 1.21 1.56 


 Religion/Spiritual Beliefs 1.80 1.64 1.64 1.74 


 Sexual Orientation 1.44 1.39 1.43 1.59 


  Veteran Status 0.96 1.04 1.03 1.11 


Note: Scale ranges from not interested at all (0) to very interested (3).    
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Table 16.1c   Heterosexual Non-Heterosexual 


Interest in more resources and activities for people of your…    


 Age 1.50 0.99 


 Citizenship Status 1.27 1.01 


 Disability/Varying Abilities 1.55 1.62 


 Ethnicity 1.41 1.28 


 Gender 1.65 1.88 


 Political Beliefs 1.81 1.88 


 Race 1.44 1.29 


 Religion/Spiritual Beliefs 1.73 1.54 


 Sexual Orientation 1.26 2.17 


  Veteran Status 1.14 0.90 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


Table 16.1d   


Male/Man Female/Woman 
Other 


Gender 
Identity 


Interest in more resources and activities for people of your…      


 Age 1.46 1.37 0.73 


 Citizenship Status 1.20 1.24 0.60 


 Disability/Varying Abilities 1.41 1.61 1.76 


 Ethnicity 1.25 1.46 0.88 


 Gender 1.32 1.80 2.12 


 Political Beliefs 1.71 1.88 1.69 


 Race 1.34 1.47 0.75 


 Religion/Spiritual Beliefs 1.64 1.72 1.31 


 Sexual Orientation 1.30 1.49 2.29 


  Veteran Status 1.00 1.15 0.40 


Note: Scale ranges from not interested at all (0) to very interested (3).   
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Table 16.1e   30 & Younger 31 & Older 


Interest in more resources and activities for people of your…    


 Age 1.32 2.05 


 Citizenship Status 1.19 1.21 


 Disability/Varying Abilities 1.56 1.67 


 Ethnicity 1.34 1.67 


 Gender 1.71 1.47 


 Political Beliefs 1.84 1.63 


 Race 1.38 1.63 


 Religion/Spiritual Beliefs 1.70 1.56 


 Sexual Orientation 1.49 1.21 


  Veteran Status 1.06 1.17 


Note: Scale ranges from not interested at all (0) to very interested (3).  
 


 


Table 16.1f   
Protestant 


Roman 
Catholic 


Jewish Buddhist Atheist Agnostic 
Christian 


(other) 
Other 


Religion 


Nothing 
in 


Particular 


Interest in more resources and activities for 
people of your… 


              


 Age 1.46 1.36 1.25 1.00 1.04 1.04 1.58 1.62 1.28 


 Citizenship Status 1.25 1.40 1.50 0.50 1.31 0.69 1.61 1.38 1.07 


 Disability/Varying Abilities 1.67 1.36 2.11 1.00 1.48 1.25 2.00 1.92 1.39 


 Ethnicity 1.40 1.48 1.89 0.50 1.38 1.10 1.63 1.69 1.16 


 Gender 1.66 1.64 1.89 1.20 1.56 1.57 2.06 1.93 1.79 


 Political Beliefs 1.89 1.77 1.67 1.40 1.92 1.49 2.26 2.43 1.77 


 Race 1.45 1.56 1.56 1.25 1.35 1.07 1.67 1.54 1.19 


 Religion/Spiritual Beliefs 1.89 1.65 2.11 1.80 1.62 1.04 2.28 2.07 1.20 


 Sexual Orientation 1.34 1.52 2.11 1.00 1.78 1.12 1.89 2.20 1.51 


  Veteran Status 1.21 1.29 1.33 0.50 0.96 0.64 1.53 0.92 0.85 


Note: Scale ranges from not interested at all (0) to very interested (3).         
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Table 16.1g   


Physical, 
Mental or 
Emotional 
Disability 


Interest in more resources and activities for people of your…   


 Age 1.42 


 Citizenship Status 1.22 


 Disability/Varying Abilities 2.04 


 Ethnicity 1.38 


 Gender 1.86 


 Political Beliefs 1.91 


 Race 1.41 


 Religion/Spiritual Beliefs 1.79 


 Sexual Orientation 1.62 


  Veteran Status 1.11 


Note: Scale ranges from not interested at all (0) to very interested (3). 


 








The world could always 


use more heroes! 


 
Interested in Overwatch Esports at 


GCSU? Sign up to play on the team 


for the fall season starting soon! 
 


Overwatch Esports are a great 


opportunity to: 


• Meet fellow Overwatch players 


• Be a part of an organized team 


• Learn communication skills 


• Represent GCSU in the Peach Belt Conference! 


DISCORD LINK: https://discord.gg/hqHsyPv 


Contact: Cam (Team Captain) via Discord at zors3y#5937 


or Clem (Staff Advisor) at clem.bell@gcsu.edu 



https://discord.gg/hqHsyPv






Georgia College  


Department of Music 
 


 
  


Clarinet, Horn,  


Piano and Violin 


Chamber Recital 
 


   


David H. Johnson, violin 


Monty Cole, clarinet 


Joshua Crook, French horn 


Hue Jang, piano 
  


  


 


 


 


 


Tuesday, September 1, 2020, 7:30 p.m.  


Virtual doors open at 7:25 p.m. 


 


Live-Streamed Only: facebook.com/GCMusicDepartment 
 


 


 


 


 


 


 


 







 


 Program 
 


 


 


 


Trio for Clarinet, Violin and Piano                                         Gian Carlo Menotti 


I. Capriccio                                                                                     (1911–2007) 


II. Romanza 


III. Envoi 


 


 


Trio for Clarinet, Violin, and Piano                                         Aram Khachaturian 


I. Andante con dolore, con molto espressione                               (1903–1978) 


II. Allegro 


III. Moderato 


 


 


Trio for Horn, Violin, and Piano Op. 40                                   Johannes Brahms 


I. Andante                                                                                       (1833–1897) 


II. Scherzo 


III. Adagio mesto 


IV. Allegro con brio 


 


 


*          *          *          *          * 
              Upcoming live-streamed or virtual events:  music.gcsu.edu   Or Like us on Facebook! 


             
  


 


 


 


 


 


 


 


 


 


 


 


 


Constitution Week Concert                      
and Lecture 


Thursday, Sept. 17, 600 pm 
  


 


All Chopin Recital 
GC Piano Studio 


Sunday, Sept. 27, 3:00 pm 
  


 


Virtuosity Through the 
Centuries 


Joseph Fleetwood, piano 
Monday, Oct. 5, 7:30 pm 


  


 


Studio Recital 
 


Wet Ink New Music Concert 
Composer Studio 


Tuesday, Oct. 6, 7:30 pm 


 


Wind Music of La République 
Lisa Bartholow, flute 


Rebecca Cooke, clarinet 
Owen Lovell, piano 


Thursday, Oct. 15, 7:30 pm 
  


 


Welcome Back with the 
Faculty Quarter 


Tuesday, Sept. 15, 7-9 pm 
  


W 







 


Biographies         


  
          David Harned Johnson is a composer and violinist currently teaching at Georgia College. He has previously taught at 


Midwestern State University in Wichita Falls, Texas, the University of Puget Sound in Tacoma, Washington and Mercer University’s 


Townsend School of Music in Macon, where he was chair of theory and composition as well as concertmaster of the Macon Symphony 


Orchestra. 


          Born and raised in California’s High Desert, he completed a Bachelor of Music degree in violin performance and composition at 


the Thornton School of Music at the University of Southern California. At Yale University, he earned a   Masters of Music degree in 


composition, and went on to receive a Doctor of Music Arts degree in Composition from Indiana University. 


          Johnson’s original works for orchestra have been performed by the Macon Symphony Orchestra, the University of Arizona 


Philharmonic, the Lake Union Civic Orchestra in Seattle, the Claremont Young Musicians Orchestra, the Cincinnati Symphony Youth 


Orchestra, and the Philharmonic Orchestra of Honduras. Johnson’s original chamber music has been performed at many national 


conferences, including the National Flute Association, the North American Saxophone Alliance, and the International Double Reed 


Society. 


  


          Monty Cole joined the faculty at Mercer in the Fall of 2002, where he teaches clarinet and saxophone, and is Director of Jazz 


Studies. Before coming to Mercer, he served on the faculties of Minot State University, and at Humboldt State University. A versatile 


performer, he appears throughout the country as a clinician and performing artist in both classical and jazz areas. A California native, 


he completed his B.A. in Music from Humboldt State University. He later earned his M.M degree from the University of Kentucky and 


in 1998 completed his Doctorate of Musical Arts degree from the Cincinnati Conservatory. His teachers include Robert Flum, Edward 


Harris, Ronald Monsen, Gordon Cole, Rick Van Matre and Ronald DeKant. His doctoral thesis elucidated the life and music of jazz 


saxophonist Rahsaan Roland Kirk. 


          As a clarinet artist, Cole has worked with numerous orchestras including the Richmond (Indiana) symphony, the Lexington 


Philharmonic, the St. Martin Chamber Orchestra (Cincinnati), the Humboldt Symphony, the Minot Symphony, the Macon Symphony, 


the Ocmulgee Symphony. As a chamber musician, he has toured throughout North and Central America. As a saxophonist, he has toured 


with the Guy Lombardo Big Band, performed with a number of jazz artists including Frank Mantooth, Vince Dimartino, Brad Goode, 


Pat Harbison, Ed Soph, Randy Porter, Larry Engstrom, Dick Titterington, Joe Henderson, and many others. Recent performances 


include the internationally syndicated Oprah Winfrey Show with Josh Groban and in concert with Barry Manilow, Kristin Chenoweth, 


and Sarah     Mclachlan.  His recent jazz solo CD Mile to the East was released in 2007.View from a five-gallon aquarium, featuring Dr. 


Cole on clarinet was released in 2008. 


 


          Joshua Crook received his Bachelor and Master of Music degrees in Horn Performance from Florida State University, studying 


under the (late) Dr. William Capps, Michelle Stebleton, and David Cripps. He has spent the last two decades performing in and with 


various orchestras and ensembles throughout the southeastern United States and abroad. During this time, he also served a tour of duty 


in the United States Army, performing with the Army Ground Forces Band, at Ft. Mcpherson, Georgia; and for nine years, taught 


applied horn lessons at Georgia College and State University. Mr. Crook currently resides in Baton Rouge, Louisiana, and is pursuing 


a Doctoral degree in Musical Arts at Louisiana State University. 


 


  


          Hue Jang is a staff pianist and instructor at Georgia College. She previously served as a member of the music faculties at 


Valdosta State University, the University of Illinois at Urbana-Champaign, and Millikin University in Decatur, Illinois.  


          She earned her Doctor of Musical Arts degree in piano performance and literature, and second Master of Music degree in piano 


pedagogy from the University of Illinois at Urbana-Champaign, a Master of Music degree in piano performance and post-graduate 


Performance Certificate from DePaul University in Chicago, and her Bachelor of Music degree from the American Conservatory of 


Music in Chicago.  


          Her performance venues include Carnegie Hall’s Weill Recital Hall, the Seoul Arts Center in South Korea, the University of 


Illinois radio station WILL, as well as collaborations with the Azalea String Quartet, piano duet partner Dr. Reid Alexander, and 


cellist Steven Taylor. 


 


  


 







 


  Impresario ($5000+)   


Allied Arts 
Lawrence & Susan Boss  


Stephen Boyle     
George & Polly Echols  


Kenny Franks                    


             Gorzelany Family 
            Frances I. Miller 


Maidana K. Nunn  
Tom & Sandra Rosseter  


Maestro ($2500-4999) 


            William P. Ives              


  Virtuoso ($1000-2499)   


Mrs. Farellyn P. Barentine 
Beegee C. Baugh                            


Charlotte H. Bearden 
Clifford & Jackie Bell 


Dr. & Mrs. Steve Dorman 
The Episcopal Church  


of the Redeemer 


Nancy 
Stanley E. Mileski 


Brett & Sarah Miller 


  Mrs. Eliza G. Nesmith 


Family of LTG Max Noah     
    Mary Elizabeth Phillips 


Cheryl F. Wheat   
(IHO Gloria Smith)         


  Artist ($500-999)   


Steven Elliott-Gower 
Jennifer Flory 


Mike Fountain (IMO) 
Northridge Christian Church 


Harry F. Pierce 
Gloria Smith 


Virginia Y. Stone 


Donna H. Sturman 
Craig Turner 


Russ & Anne Walden 


Timothy E. Walker 
Dr. Harriett Whipple 


Jim Willoughby 


  Patron ($250-499)   


Dr. & Mrs. David L. Carr 
Suzanne Courtney 


Judi and George Howe 


David H. Johnson 
Laurel E. McKibben 
Robert Nelson (IMO) 


Laura & Michael Pangia 
Barry & Joy Pendry 


Douglas & Kyle Rick 


Connie & Michael Rickenbaker  
Leona and Cliff Schilling 


Edith J. Sweatman 
Patricia P. Zimmermann 


  Sustainer ($100-249)   


Paige Alford 
Christine P. Anderson 


Anonymous Friend 
Roger and Carol Austin 


Patty R. Batchelor 
Amy M. Bishop 
Crystal F. Branta 


Susan Burnley 
Charles & Melba Burrell 


Catrina Carpenter 
Rodica Cazacu 


James M. Chipman 


Richard Cogdell 
Dr. Carrie L. Cook 


Cindy & Nicholas Cowles  
Dr. and Mrs. Jim Craig, Jr 


Matthew Davis. 
Ana M. Edwards 


FUMC Milledgeville 
Sharon Griffin 


Lupe S. Guyton 
Lillie A. Haywood 


Jay & Linda Hodges 
Maureen Johnson  


Amber Kaufman 
Nancy R. Kitchens 


Sandra W. Ledbetter 
Joe & Jane Mangum 


Susan E. Moore 
Lane & Jan Morgan 
Karen K. Newman 


Ricky & Chris O’Steen 
William & Barbara Paramore 


Bonnie Perry 
Kate & Roy Phillips 


Whitney Bunting Pickett 


Douglas & Gail Pohl 
Maureen & Billy Ray Price 


John & Louise Sallstrom 
Barbara Stevens 
Stephen Stewart 


Jack B. Taylor, Jr. 
Mike & Alice Tenold 
Cliff & Gina Towner 
Rich Welmering &  


Barb Moore 
Faye Wheat 


Robin & Susan Wright 


  Friend ($25-99)   


MaryBeth Anderson 
Eric Barker 


Karen Berman 
Louis Bourne 


Judy Bracewell 
Bob & Marty Bradford 


Deborah P. Branan 
Greg & Linda Brown 


Ranee W. Bullard 
Burns & Burns, P.C. 


Janet & Robert Causey 
Wesley & Amelda Chapman 
Franklin & Beverly Council 


David H. Daniel 
Paula Y. Dixon 


Larry & Sharon Edwards 
Daniel & Allison Englert 


Janet Ferguson 
Frances B. Florencourt 


Gladys Gates 
Constance D. Groh 
Nathaniel Gworek 


Diane Hawks 
Betty & Ray Hendrix 
Ju and Ester Ibanez 


Lori Johnsen 
Shannon C. Jones 
Janice B. Jordan 


John and Lisa Kearney 
Evelyn C.. Kipe 
Georgia Knight  


(IHO Dr. Robert J. Wilson III) 
Glen & Glenda Kohlhagen 


Caron Lee 


Peter Lloyd 
Ruth Marshall 


Elizabeth McCollum 
Lynn McEachin 


Debbie C. McLure 
Richard D. Millians 
Jeannie S. Morris 
Joyce B. Norris 
Kayla R. Otim 


Harriet M. Rich 
Jason & Angela Riner 


Sarah E. Rives 
John C. Rodgers 
Susan D. Roper 
Barbara Rowe 


Dana L. Rozelle 
Sara A. Simcox 


Ronnie Simmons 
Sandra Storey 


Gayle B. Suggs 
Cheryl Tanner 


Norma J. Thompson 
Nancy D. Veal 


Nicholette S. Wade 
Michael & Kathy Waers 
Wesley & Dawn Ward 
Jamie A. Weichman 


Harry & Valerie Wheeler 
Richard & Wanda Williams 


Judith E. Wilson  
(IHO Robert J. Wilson III) 


Lillian B. Wright 
Hong Yue 


FRIENDS OF MUSIC                    


TO JOIN – VISIT: ALUMNI.GCSU.EDU/MUSIC  


OR EMAIL: MUSIC.GCSU.EDU 


Our FOM listing includes donations from 7/1/2019-6/30/2020 








www.gcsu.edu/culturalcenter


Have a sense of belonging, and
know they matter on the Georgia
College Campus.
Have an awareness of campus
resources
Learn how to manage time
effectively.
Be able to identify obstacles and
challenges that may interfere with
their academic success.
Become involved on campus and
join a recognized student
organization.
Gain enhanced leadership skills.
Gain enhanced cultural and global
awareness.
 Retain from year to year and
successfully graduate.
 Feel prepared to live, work and
communicate effectively in a global
society.
Have the best collegiate experience
possible.


L.I.F.E. student participants will:
OUTCOMES


Eligibility:
2.75 GPA
Underrepresented student with 60 earned
credit hours (previous participation in the
program preferred).
Involvement in at least one recognized
student organization
L.I.F.E. Peer Leader  application submitted
Requirements:
Contact with mentee at least once a week
Attend monthly meetings
Complete checkpoints in GA View
Encouraged to attend monthly social with
mentees


 The Leaders Igniting the Fundamentals of Excellence (L.I.F.E)
Mentorship program (formerly known as SOAR) is designed to
help underrepresented students from historically racially
marginalized populations navigate and adjust to their new
college atmosphere through mentor relationships  that focus
on awareness of campus resources, time management,
student involvement, and self-care.  Students opt into the
program by submitting an application.  The information on the
application is used to pair the student with their L.I.F.E. Cluster
and Peer Leaders. 


 Assist underrepresented students as
they transition into and throughout
their collegiate experience.
Encourage student involvement and
provide opportunities for students to
get involved in various aspects of
college life.
Provide a support group of peers
and professionals who share
commonalities 


GOALS


Eligibility:
First or second year (or transfer)
underrepresented  student
L.I.F.E. mentee application submitted
Requirements:
Attend monthly meetings
Complete checkpoints in GA View
Encouraged to attend monthly social with
peer leader.
Join/ become active in at least one
organization by end of academic year.


PEER LEADER
Student mentors  that have
previously been mentees in


the program.


PROGRAM
Mentorship


Eligibility:
Member or faculty , staff or alumni
L.I.F.E. Mentor application submitted
Requirements:
Contact L.I.F.E. mentees twice a month
Encourage  all students in cluster to
engage in activities
Complete contact logs
Encouraged to attend monthly social with
cluster


M
en


to
r 


C
lu


st
er


CLUSTER
LEADER


Faculty, staff or alumni
mentors.


L . I . F .E .  MENTEE
First-year or transfer


student. (There may be up to
three in each cluster).


Log onto UNIFY/PAWS
Select GC Connect under the list of
Unified Resources
Search for "Cultural Center" in the
Explore GC Connect search box.
Once on the Cultural Center home
page, click on the form applicable
to the position you are seeking.


TO APPLY:








DUO for Students  
  
TO ENROLL:   
  
1. Log in to Unify (unify.gcsu.edu) using your GC student (@bobcats.gcsu.edu) credentials.   
  
2. Select the green "DUO Enroll" button; located near the center of the screen.   
  
3. Enter your student credentials. It will walk you through the steps to install and enroll in DUO. Follow 
the instructions that are presented by DUO carefully and completely.   
4. When you reach the screen that verifies your successful enrollment, press Logout.   
5. If you have a second phone that can be used for authentication, you will select "DUO Self Service" 
button in Unify. Once you enter your username and password, DUO will prompt you to authenticate 
using the method that you just created. Once fully authenticated, please add a second (or more) 
method to authenticate.  
6. When you're finished, please press Logout.   
   
INSTRUCTIONS:   
DUO supplies a few short videos that are a very good introduction, plus a few usage tips.   
  
Introduction to 2FA and DUO use: https://www.youtube.com/watch?v=_T_sJXnSM98   
Getting started with DUO Mobile: https://www.youtube.com/watch?v=EMj89Ulpx6c   
DUO - Enrollment Guide: https://guide.duo.com/enrollment   
DUO - Choose how you verify your identity each time you log in: https://guide.duo.com/prompt   
DUO - Add a new device: https://guide.duo.com/prompt   
DUO - Manage your devices: https://guide.duo.com/manage-devices   
   
If you have any questions about the process, be sure to reach out to SERVE by e-
mailing serve@gcsu.edu or by calling (478)445-SERV (7378).  
 



mailto:@bobcats.gcsu.edu

https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3D_T_sJXnSM98&data=02%7C01%7Ckatherine.smith1%40gcsu.edu%7C05e95f58d5ad419efee108d8406213ee%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C637330137269120923&sdata=2CGLCVx20Q2ocQ01F1Ck4QBwi%2FhNRU%2BA8D9lMmhf9Fw%3D&reserved=0

https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3DEMj89Ulpx6c&data=02%7C01%7Ckatherine.smith1%40gcsu.edu%7C05e95f58d5ad419efee108d8406213ee%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C637330137269130917&sdata=K55%2F8ypc0itmkPNZjkRL7O7T%2BD9bXGkgfkpo%2Bajjox4%3D&reserved=0

https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fguide.duo.com%2Fenrollment&data=02%7C01%7Ckatherine.smith1%40gcsu.edu%7C05e95f58d5ad419efee108d8406213ee%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C637330137269130917&sdata=13sGXojPyfE6lXi07m2%2BiSqyNusCA%2BVzqJL3Zlk9ImY%3D&reserved=0

https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fguide.duo.com%2Fprompt&data=02%7C01%7Ckatherine.smith1%40gcsu.edu%7C05e95f58d5ad419efee108d8406213ee%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C637330137269140913&sdata=8JdRYKTFBScIifWVJc7sdprpMdAfxYQfi0eRFtlVYLs%3D&reserved=0

https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fguide.duo.com%2Fprompt&data=02%7C01%7Ckatherine.smith1%40gcsu.edu%7C05e95f58d5ad419efee108d8406213ee%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C637330137269140913&sdata=8JdRYKTFBScIifWVJc7sdprpMdAfxYQfi0eRFtlVYLs%3D&reserved=0

https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fguide.duo.com%2Fmanage-devices&data=02%7C01%7Ckatherine.smith1%40gcsu.edu%7C05e95f58d5ad419efee108d8406213ee%7Cbfd29cfa8e7142e69abc953a6d6f07d6%7C0%7C0%7C637330137269150908&sdata=fjYXbN%2FEA5G78usZy7nz4Xgy%2Fak1VrDDRZsXEUs0Xs8%3D&reserved=0

mailto:serve@gcsu.edu



